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The article has studied the influence of changes connected with Bologna
declaration implementation into the higher education system of Ukraine on
academic staff motivation. The staff and motivation mechanism of state governance
of higher education system has been designed, which takes into account
professional and personal strengths of academic staff. External incentives aimed at
enhancing academic staff motivation have been offered.

Key words: intrinsic motivation, extrinsic motivation, academic staff,
incentive, Bologna process.
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