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The article analyzes and defines the role of the civil service institute in organizing the activities of the judiciary. The common
and distinctive features of <justice> and <judicial system» are presented. The analysis of the definition of <organizational
provision of courts» was carried out. In the course of the study, the indicators of the quality of the work of a civil seroant
are outlined. In order to update the staffing of civil seroants in courts, the necessity of using the levers of a new, functional
and effective civil service in the system of judicial bodies is determined. Possible ways of transformation of civil service
Jor the purpose to increase its efficiency and effectiveness in organizational providing of activity of bodies of the judicial
power are substantiated.
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Onena I'nadynoea
acnipanm xkageopu 0epiicasosHascmed i npasa
OPLI]Y HAIY npu Ilpe3udenmosi Yxpainu

POJIb IHCTUTYTY JEPXKABHOI CJIYKEHA B OPTAHIBALIMHOMY
3ABE3NEYEHHI JIIJIBHOCTI OPTAHIB CYJIOBOI BJIAIN YKPATHH

Y cmammi 3diticneno ananiz ma eusnaueno poiv Hemumymy Oepucasnoi cayncou 6 opzamizayitinomy sabesneuenii
distiwrocmi opzanis cydosoi eradu. Okpecieno nepeix opeanie ma ocib, sxi naieicamv 0o cucmemu npasocyoos. Hasedeno
CNibHI Ma GIOMIHHI PUCU MAKUX NOHSAMb, SK <NPABOCYO0s> Ma <CYI08a CUCMeMas.

Buxodsuu 3 ananisy naykosux 0xicepei, 30CepeoceHux na GUBHEeHHT YNPAGIIHCHKUX GIOHOCUNL 6 CUCMeMi Opzanié cydosoi
eradu, soiticneno ananis Oeiiniuii <opeanizayiiine 3abesnevenns cyoie», 3 MouKu 30py peaiizauyii Oill w000 3a00801eHHs.
nompe6 cyooeoi cucmemu ma 3 0210y HA me, WO 3a60anHs Op2aNI3auilin0z0 3abe3newenis cyoo8oi OIIbHOCMI MAE
3a2a15H00ePICABHULL XapaKmep.

Y cmammi eidoxpemneno cy6’exmu opzanizayitinozo sabesnevenns Oisivnocmi cyoosoi eradu: anapam cyoy, /lepicasny
cydosy adminicmpauito Yepainu, Buwy pady npasocyoos Yxpainu, Buwy kearipikauyiiny xomicio cyodie Yipainu — ma
00TPYHMOBAHO PYHKUIOHATLHE NPUSHAUEHHS NOCAO0BUX OCIO 8KA3AHUX OpZaHie cyoosoi enadu, npasosuil cmamyc sSKux
ypezyavosanuil 3axonom Yipainu <Ilpo depacasny ciyncoys.

Ha nidcmasi nposedenozo ananisy, 3 02is0y na necmavy xeaiigikosanux xaopie na nocaoax 0epicasnoi cayncou 6 cyoax,
3anpononosano GUKOPUCAHNS HOBUX MemOOuK npogeciinoi nepeniozomosxu xaopie ma 3abe3neuenns GU3HAUEHHS.
ONMUMATLHOT YUCEALHOCE 0epIIcaBHUX CAYIHCO0BUIE 3 YPaXyeanusm QYHKUIL ma op2ani3ayitinoi cmpyxmypu opzaiie
CY0060i 61a0U HA TOKALLHOMY PIBHI, WO MONCE NOUMUCHO SNIUHYMU HA NIOSUWEHHS AKOCIE HAOaHHs CYO0BUX NOCIY2 MA
OHOBAEHHS KAOPOBO2O CKAADY THCmumymy Oepicashol cayicou ¢ cucmemi opzanis cyoogoi enadu. Busnaueni noxasnuxu
sKocmi pobomu 0epicasiozo cayicbosys, SKi CKIA0AOMbCS 3 MAKUX KPpUmepiie, SK UKOHanns 0006°s3Kié i 3a60amnn,
npogeciiinag KOMNemeHmuicmy ma emuxka nosedinki, ma 3anponoHOBAHO OONOBHUMU 3A3HAYEHUT NePeniK MAaxuM
Kpumepiem, sk pisenv npoOyKMuUSHOCMi npayi 3 Ypaxysamusm oOnmumisayii kaopogozo ckiady 0epucasHUX CAYNCOOBUTE.

Y sionosionocmi do Cmpamezii cmanozo poseumxy <Yxpaina — 2020», 3 Memo1o 0ocsiznenis maxozo Kuo406020 NOKAIHUKA,
SK OHOBNEHHS. KAOP0BO20 CKAAOY 0EPHCABHUX CYICO06UI8 Y cyoax, inuux depicasnux opzanax na 70 sidcomxis, 6 pamkax
nposedennsi cyooeoi peopmu ma pegopmu Oepicashoi cayncou, expai neodXiOnuMm € 3acmocyeanis 6adiceiis Hogol,
ynxyionanvoi ma pesyavmamuenoi 0epircasnoi cayicou 6 cucmemi opeanie cyoosoi 61adu, wWo CMane GUIHAUHUM KPOKOM
6 npoyect cyuachux Mooupikayitl, OCKIbKYU 301UCHENH NPABOCYO0s HeMONCAUBe O3 Pe3YIbMAMmUeH020 DYHKUIOHYEAHHS
deparcasnux ciyrcb08yie opzamie cyoosoi 61aou.

3 oens0y na ye, 00rpYHMOBaAno MOICAUGT WASAXU MPanchopmayii depicasoi cayacou 0ns nidsuwenis ii pesyivmamueHocmi
ma egpexmusnocmi 6 opzanizayitinomy sabesneuenni NisSIbHOCIME 0p2anié cyoo6oi 6AA0U WILAXOM 3ACTOCYEAHHSL 6 SAKOCT
YNPABTIHCOKUX NPOUECI8 eBPUCTIUMHUX Mem0di8 0lst OMPUMAHHS eKCNEePMHUX OUIHOK MA 2eHEePYSAHHS, AHANI3Y, 8UOOPY
ANMEPHAMUG i PO36 'S3anHs NPOOIEMU.

Kmiouosi cnosa: incmumym Oepicasnoi cayincou, opeanisauiine 3abesneuennsi OisivHocmi, opzanu cyoogoi eaadu,
npasocydos, epexmuenicmo.
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m) ~ The consistent and effgctjve
npoGremu implementation of the Association
Agreement between Ukraine and the

EU, approved on June 27 and ratified
on September 16, 2014, should create a solid basis for the
further sustainable political and economic development
of our country. It becomes the basis for the reform of all
key areas of public administration and the implementation
of European standards in order to improve the quality of
citizens' life.

The obligation to reform public administration (in
particular the civil service) as a matter of urgency,
enshrined in the Ukraine-2020 Sustainable Development
Strategy and the Program of Action of the Cabinet of
Ministers of Ukraine [10].

The implementation of this Strategy, aimed at
introducing European standards of life in Ukraine and
Ukraine's emergence of leading positions in the world,
provide the achievement of a key indicator that assesses
progress, in particular, the judicial reform and civil service
reform, as the upgrading of civil service personnel in the
courts and other state bodies by 70 percent [15].

The use of the levers of a new, functional and effective
civil service in the judicial system is a significant step in
the process of modern modifications.

Indeed, an efficient public service decides everything
and serves the competitive advantage of a modern state
in the global market. For Ukraine's rapid growth, it is not
enough to work productively as effective management
processes must operate [21].

An analysis of recent scientific
studies and publications shows that the

AHani3

OCTaHHiX problems of civil service in Ukraine are
AoCNIkeHb | actively covered in the works of such
i nybnikauin /' Ukrainian scholars as Yu. P. Bytiak,

S. D. Dubenko, M. M. Izha,
Yu. V. Kovbasyuk, A. M. Mikhnenko, D. V. Neilpa,
N. R. Nyzhnik, O. Yu. Obolensky, T. I. Pakhomova,
S. M. Seryogin. The works of such scientists as
R. 1. Kirilyuk [6], I.E. Marochkin [12], A. Strizhak [19] and
others touch upon the study of the issues related to the
organizational support of the activities of courts.

However, the issue of the modern mechanism and
organizational support for passing the civil service in the
system of judicial authorities, in particular, the role of this
institution in the organizational provision of their activities,
remains poorly studied.

The purpose of the article is to
determine the ways of transformation
of the civil service institute into the
organizational maintenance of the
judicial authorities as one of the
directions in increasing its effectiveness and efficiency;
to develop the approaches in implementing the obtained
scientific results into the practice of the civil service of the
judicial authorities of Ukraine.

The system of judicial
of Ukraine is a system of judicial

Meta

power

Buknag C
OCHOBHOTIO author'ltles created b}{ the state,
martepiarny established by the state in accordance

with the current legislation, which have
the same tasks and functions and
operates on the basis of uniform constitutional principles,
initiated by the state.

AKTyanbHi Nnpo6iemMu gep>XaBHOro ynpasJliHHS

After analyzing Section VIII «Justice» of the
Constitution of Ukraine [7], we have the opportunity to
determine the list of bodies and persons belonging to
the justice system, namely: courts, professional judges,
jurors, judicial self-government, the High Council of
Justice, prosecutors and lawyers.

According to S.G. Shtogun [22], justice is just one
of the functions of the judiciary, which is carried out by
special subjects of the judiciary, that is by the courts.
But the judiciary carries out a number of other functions,
such as judicial control, permissive functions, etc. The
researcher notes that by replacing the section of the
Constitution that actually regulates the structure and
powers of the judicial system authorities with the concept
of «justice», the legislator for some reason, placed in this
section such entities of the judiciary power which do not
only carry out the functions of justice and are unable to
carry it out according to its legal nature (in particular the
High Council of Justice, the constitutional Court, judicial
authorities, prosecutors, the legal profession).

L. M. Moskvich argues that in the state-organized
society, the judiciary appears in the form of a system
of bodies (officials) that solve legal cases having legal
consequences [9, p. 76].

In our opinion, the concept of «justice» and «judicial
system» have both common and distinctive features.
According to the provisions of the Basic Law, justice in
Ukraine is carried out exclusively by the courts [7]. At the
same time, according to art. 3 of the Law of Ukraine «On
the Judiciary and Status of Judges» [16], the courts of
Ukraine form a unified system of judicial system. According
to the definition provided by the scientists, the judicial
system: 1) a set of norms defining the tasks and the basic
principles of organization and activities, the structure and
competence of courts and bodies equivalent to them; 2)
directly organizational development of the justice system,
including the bodies and institutions that serve it [17, p.
174]. Taking into account art. 17 of the above Law, the
system of judicial organization consists of: 1) local courts;
2) appell courts; 3) the Supreme Court [16].

However, unlike the court system, the judicial system
of Ukraine consists of courts of general jurisdiction
and a court of constitutional jurisdiction, which is the
Constitutional Court of Ukraine. The main forms of
legal proceedings include the constitutional, civil,
administrative, criminal and economic proceedings. Thus,
the totality of courts, built in accordance with jurisdiction
and forms of justice, is a judicial system. Instead, justice,
in our opinion, should be considered through the prism of
one of the functions of the judiciary.

In addition, we believe that we should agree with S.
G. Shtogun, who, taking into account the provisions of the
Law of Ukraine «On the Judiciary and Status of Judges»
raises the relevant questions: «...And is the judiciary
exercised only by such subjects of the judiciary as courts?
And what about the other actors of the judiciary, which are
enshrined in the law — the High Council of justice, High
qualification Commission, judicial authorities, the national
school of judges, the new subject of the judiciary, which
are identified by this Law — the Public Council of integrity?
All these entities implement the relevant functions of
the judiciary, in addition to the functions of justice, or as
the authors of the law write that is they exercise judicial
powery [22].
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Being based on the analysis of scientific sources and
being focused on the study of managerial relations in the
system of judicial authorities, one can find the following
wording, such as «organizational provision of courts».
This notion is also regulated by section XI «Organizational
support for the activity of courts» of the Law of Ukraine
«On the Judiciary and Status of Judges» [16].

As A. Stryzhak has rightfully stressed, organizational
support for the courts is the implementation of actions to
meet the needs of the judicial system, providing it with
sufficient material resources to carry out the functions
of sending full and independent justice in the state [19,
p.29]. According to R. I. Kirilyuk, the task of organizational
support for the activity of courts is national and its solution
is an integral part of the state policy in the field of the
judicial system [6, p. 42].

The legislator, in particular, separates such entities
from the organizational support of the activity of the
judiciary as the court apparatus, the State Judicial
Administration of Ukraine, the High Council of Justice of
Ukraine, the High Qualification Commission of Judges of
Ukraine, whose place in the judicial system, as already
mentioned above, was not defined at the legislative level.

It should be noted that the courts, the State Judicial
Administration of Ukraine (hereinafter - SJA), the
High Qualification Commission of Judges of Ukraine
(hereinafter - the HQCJ), the High Council of Justice
of Ukraine (hereinafter - HCJ) unite, to a large extent,
the civil service institute, as the apparatus of court
institutions is consisted mostly of civil servants. The legal
status of SJA officials and its territorial departments, the
secretariats of the HQCJ and the HCJ are determined by
the Law of Ukraine «On Civil Service», namely: regarding
the appointment of civil servants, remuneration and social
guarantees of employees of local, appellate, supreme
specialized courts, the Supreme Court apparatus, the
secretariats of the High Council for Justice and the High
Qualifications Commission of Judges of Ukraine, the
State Judicial Administration of Ukraine are regulated
by the norms of the civil service legislation, taking into
account the specificity of civil service, defined by the Law
of Ukraine «On the Judiciary and Status of Judges» [16].

Considering the issue of organizing the work of
courts of general jurisdiction in Ukraine, I. Ye. Marochkin
emphasized that the apparatus of courts carries out the
direct organizational support for the work of the court,
aimed at both the implementation of justice, the creation
of the necessary conditions for the implementation of the
rights and duties of participants in the judicial process, and
to ensure the functioning of the court as a state institution
and legal entity and maintaining the proper conditions
for the stay and work in the court of its employees and
citizens [12 p. 67].

S.V. Glushchenko stressed that the powers of the
court apparatus are much wider and complex, having an
external expression of ensuring the work of the court in
procedural and non-procedural aspects [5, p. 288].

Consequently, in our opinion, attention should be paid
to the analysis of the organizational and legal support of
the work of civil servants of the court apparatus as the
main component of the organizational provision of judicial
activity in general.

The court apparatus carries out an important function
of organizing the work of the court, aimed at both the

Ne 4(76)-2018

implementation of justice, the creation of the necessary
conditions for the implementation of the rights and
obligations of the participants in the court process, and
ensuring the functioning of the court as a state institution
and legal entity, and maintaining appropriate conditions
for stay and work in court of its employees and citizens.

In the local court the court staff conducts records
management. It receives, considers and records judicial
proceedings, statements of claim and complaints,
correspondence and letters, provides registration and
submission of outgoing correspondence, court cases,
and also exercises control over the flow of documents and
court cases, compliance with the legislation or the order
of their timeframe and solutions. The court apparatus
is responsible for the direct maintenance of primary
documents of statistical registration, e.g. registration in
magazines, computer accounting, keeping statistics cards
for litigation, claims, complaints, etc., as well as control and
making and proper referral of documents for the execution
of court decisions, the production of copies of documents,
ensuring familiarization of the parties with the case files.
In addition, the court apparatus is entrusted with ensuring
the organization of the trial process: timely and correct
communication of the participants of the process and the
persons called upon, about the day, time and place of
hearing of the case; checking appearance of persons in
a court session; compliance with the requirements of the
legislation on the impossibility of influencing witnesses,
experts, etc.; maintaining order in the courtroom and
court; keeping a record of the court session, fixing it with
technical means, etc.

The court apparatus takes measures to maintain a
court room in a state suitable for its proper functioning, to
create safe and comfortable conditions for employees and
persons in court, ensuring the availability of necessary
resources (paper, letterhead, stamps, office supplies, etc.)
and office equipment and its uninterrupted functioning;
proper keeping of archives, codification and library
business, as well as planning, economic and accounting
work, servicing of accounts in bank institutions.

The apparatuses of appellate courts, in addition to
these powers, are involved in the execution of the tasks
of the relevant court in the analysis of judicial statistics,
the generalization of judicial practice, the development
of materials on the provision of methodical assistance
to local courts in the application of legislation, training
and advanced training of employees of the local courts,
ensure the work of the presidium of these courts [20].

It should be noted that the number of employees of
the courts of appellate and local courts as of January 1,
2018 amounted to 28852 posts, 25232 posts of which are
actually occupied. The number of vacant posts amounted
to 3620, which is 12% of the total number of employees
of the vehicles of these courts. As of January 1, 2017,
there were actually 25093 positions occupied. The
number of vacant posts is 3759, or 13% of the number
of staff members of the vehicles of these courts [4]. The
aforementioned indicators of the staffing of the courts do
notinclude patronage staff (assistants of judges) who, after
01.05.2016, are deprived of the status of civil servants,
however, they can now, simultaneously with their activity
in a court, obtain membership in a political party, engage
in other paid, for example, legal activities, thus serving the
interests of the parties in a litigation that may potentially
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be considered by its «patron». Again, there is the risk of
involving assistants of judges in corruption, which is very
contradictory to judicial reform.

By comparison, by 01.01.2004, the number of staff
members of the court apparatus was as follows: general
(with military) courts - 17213 employees; general appellate
courts (with military) - 2524 employees; local economic
courts - 2687 employees; Appeal economic courts - 1065
employees. In total - 23489 employees [14], taking into
account the assistants of judges in the status of civil
servants and without the inclusion of employees of the
apparatuses of the district administrative courts that were
not functioning at that time.

In addition, from the analysis of accounting and
statistical work in the Lutsk City District Court of Volyn
region for 2012, it is obvious that the accounting and
statistical work in court is at an appropriate level,
although minor mistakes and drawbacks are allowed,
which can only be explained by the turnover of staff, the
appointment of the secretaries of the court, in particular
in the civil and criminal office, as well as persons who did
not have experience in court procedures [2]. The same
fact testifies the corresponding analysis in the state
judicial administration and general courts in 2010, which
states that the problem of staffing of the court apparatus
remains. It has an impact and a high rate of personnel
turnover in the courts [1].

Consequently, there has recently been a lack of
qualified staffing in the civil service in the courts. The
main factors that, in our opinion, affect the efficiency and
professionalism of civil servants of the judiciary are labor
overload and lack of experience. Therefore, we believe
that the local provision of the definition of the optimal
number of civil servants, taking into account the functions
and organizational structure of the judiciary and the use
of new methods of retraining personnel, can positively
affect the growth and development of the personnel of the
civil service institute in this area. It is worth noting that
the cases of numerous threats, moral pressure, both on
judges and on employees of court apparatuses, which
also affect the efficiency of civil servants in the courts, are
not unique.

V.Ya. Malinovsky refers to the definition of the
effectiveness of the civil service as an organizational
and functional principle, which means the necessity of
functioning of the civil service institute in the mode of
achievement of the set goals with the minimum possible
expenses of material and financial resources. The main
element of the concept of the effectiveness of civil service
is the assessment of the indicators. The assessment of
the performance of the civil service and its effectiveness
depend on the criteria and indicators of the quality of
evaluation, which are divided into general and special
ones. The general criteria and indicators of the quality of
civil servant are the indicators of the annual evaluation of
civil servants assigned duties and tasks which are common
to all civil servants, and are associated with their specific
activities and expected results. The general criteria and
indicators of quality of work of the civil servant consists
of such criteria: 1) performance of duties and tasks; 2)
professional competence; 3) ethical behavior [8, p. 32-33 ].

In our view, this list should be supplemented by such
a criterion as the level of labor productivity, taking into
account the optimization of the staffing of civil service.

AKTyanbHi Nnpo6iemMu gep>XaBHOro ynpasJliHHS

At the same time, it is advisable to concentrate at
the work of civil servants in other bodies of the judiciary.
Thus, according to V. |. Andreetsey, in the structure of
the judicial system, in addition to the courts, the High
Council of Justice and other subsidiary bodies occupy
an exclusive place. [3, p. 20]. In order to carry out such
tasks of the HCJ as ensuring the independence of the
judiciary, its functioning on the basis of responsibility,
accountability to society, the formation of a faithful and
highly professional corps of judges, adherence to the
norms of the Constitution and laws of Ukraine, as well as
professional ethics in the work of judges and prosecutors
in its composition is very important. The functions of a
secretariat include organizational, informational and other
support for the activities of the High Council for Justice
and its bodies. Moreover, at the High Council of Justice,
the Commission on the issues of the higher civil service
in the justice system, was formed in accordance with the
law [13].

It is important to distinguish, among other things, that
the civil service in the system of judicial authorities is
different from the civil service of other bodies. These are
the peculiarities of holding competitions for appointment
to civil servants in courts, bodies and institutions of the
justice system, which are determined by the Regulations
approved by the High Council of Justice by submission
of SJA.

Also, the organizational and financial support of
the activity of the judicial authorities within their powers
is exercised by SJA of Ukraine, whose officials have
the status of civil servants. Taking into account the
provisions of article 152 of the Law of Ukraine «On the
Judiciary and Status of Judges» [16] the powers of the
SJA, in particular, include: representation of the courts
in relations with the Cabinet of Ministers of Ukraine and
the Verkhovna Rada of Ukraine during the preparation
of the draft law on the State Budget of Ukraine for the
relevant year; provision of proper conditions for the
activity of courts, the HQCS of Ukraine, the National
School of Judges of Ukraine and bodies of judicial
self-government; study of personnel issues of the court
apparatus; provision of the necessary conditions for
the improvement of the skills of the staff of the court
apparatus, the establishment of a system of advanced
training; preparation of a budget request; organization
of computerization of courts for the conduct of legal
proceedings; ensuring the implementation of the
electronic court and the Unified State Register of court
decisions and the Register of electronic addresses of
state authorities, their officials and officers, ensures
the functioning of the videoconferencing system for the
participation of persons in the court session in the video
conferencing mode; control over the activities of the
Judicial Protection Service, etc. In addition, Obrusna S.
drew attention to the cooperation of the State Judicial
Administration of Ukraine or its territorial administration
with the relevant court apparatus on a specific issue,
such as the decision on the appointment of the head of
the court apparatus and his/her deputy [11, p. 60].

Determining the role of the civil service institution in the
judicial system will not be complete without the functional
purpose of the secretariat of such a government body in
the justice system of Ukraine, as the High Qualification
Commission of Judges of Ukraine. Organizational support
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of the activities of the HQCJ, among other things, includes
provision of the qualification assessment of judges,
selection and qualification examinations; provision of
handling and storage of judicial dossier; collection of
quantified data on the positions of judges in courts of
general jurisdiction; preparation of the materials regarding
selection of candidates for appointment to the post of a
judge for the first time, the organization of the competition
for the vacant position of a judge; provision of the special
testing of candidates for a judge position and verification of
information about judges; performance of the processing
of applications and documents for election to the position
of a judge indefinitely and transfer of judges to another
court; organizational support for the transfer of judges
without competition in cases of reorganization, liquidation
or termination of the court in which the judge holds office;
interaction with international organizations and judicial
authorities of foreign States, as well as other no less
important tasks of the judicial system. The Secretariat
also provides legal, analytical, human, documentary,
informational, material-technical, financial-economic,
economic and other activity of the High Qualification
Commission of Judges of Ukraine [18].

Within the framework of the development vector, the
Strategy for Sustainable Development «Ukraine-2020»
[15] provides for the implementation of the reform of
the civil service and the optimization of the system
of state bodies; according to the security vector - the
implementation of judicial reform. The symbiosis of
the two reforms mentioned above contributes to faster
achievement of European standards of living. After all,
the implementation of justice is impossible without the
effective functioning of civil servants of the judiciary.

Therefore, in order to determine the ways of
transformation of the civil service institute into the
organizational provision of the activities of the judiciary,
it is expedient to apply, as management processes,
heuristic methods for obtaining expert assessments and
generating, analyzing, selecting alternatives and solving
the problem, namely:

» an analog method in the form of study of foreign
experience of the effective work of the civil service in
the system of judicial authorities, aiming to increase
their professional level and, as a consequence,
obtaining an updated staffing of civil servants in
courts and other state bodies;

» game theory for optimal solutions in situations of
conflict, that is, in the collision of two parties with
different interests; citizens who need services and
civil servants in the system of the judiciary who
seek to serve the people, to enjoy their work and
have a sense of confidence in security for their life
and health.

The Civil Service Institute
plays a prominent role in providing
organizational support to the Ukrainian
judiciary. After all, since the receiving of
the statement of claim by the court and before sending
the copies of the court decision to the parties of the
proceedings and the passing of the writ of execution to the
extractor, the court and its visitors are dependent on the
work of civil servants of the judicial system. In addition,
the work of the civil service of the HQCJ, the HCJ and the
SJA affects the promotion of the effective and qualitative

BucHoBkM
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qualification of judges, the formation of the body of
judges, ensuring the functioning of the judiciary in general,
financial support for the activities of courts, etc. Therefore,
the effective functioning of professional civil service is an
integral part of the existence and establishment of a fair
trial in Ukraine in accordance with European standards.
The introduction of transformational measures in the
organization of the civil service through the application of
heuristic management methods requires the introduction
of amendments to the existing regulatory framework on
civil service, in particular, in the system of judicial bodies.
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