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THE ROLE OF EDUCATION IN IMPROVING THE INSERTION INTO
LABOUR MARKET (THE CASE OF ROMANIA)

The problem of insertion into the labour market is very important in the current economic sit-
uation of increased unemployment both in general and among youth. There is a consensus among
economically advanced countries, that exiting from the crisis and having again a healthy econom-
ic growth can be achieved by stimulating investments in infrastructure, but especially by developing
human capital through education, research and innovation. High level of education increases
chances to adapt to labour market and it contributes to increasing the quality of life. On the other
hand, education is dependent on population’s living conditions. The relationship between education
and socioeconomic development level confirms that the development of a country is closely related
to the level of education. This paper presents the general context of labour and youth employment
problem at the labour market in Romania. It shows the situation of inserting youth into the labour
market in terms of the current economic climate, of training of youth, of improved inclusion
through education, by linking educational programs with labour market requirements. The study
results focus on identifying certain actions to encourage investing in education in Romania and to
improve educational and employment policies, to increase the quality of life.
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Mipena Ionena Aueneany

POJIb OCBITHU B ITIJIBUIIIEHHI ATATITAIIIT IO PUHKY ITPALII
(HA IPUKJIAII PYMYHIT)

Y cmammi nokaszano, wo npobaema adanmauii 0o puHKy npaui € Oyxce 8a3CAUGOI) 6
nOMoOYHIll eKoHOMIMHII cumyauii, AKA GUKAUKAE 3POCMAHHA Oe3pobimmsa aK y yiiomy, max i
ceped mo100i. Ceped eKOHOMIMHO PO3GUHEHUX KPATH CKAABCS KOHCEHCYC U000 No2o, ujo 6uxio i3
Kpusu i 6i0H0BAEHHA eKOHOMIMHO20 3DOCMIGHHS MOXCYmb OGymu 0ocAeHYymi 3a paxyHoK
CMUMYAI06AHHA 5K [Héecmuuyill 6 iHhpacmpykmypy, max i po3eumy ar00CbK020 Kanimaaiy 3a
donomoeoro oceimu, 0ocaioxcens i innoeauiii. Bucoxuii pisenv océimu nidsuuiye eipocionicmo
adanmauii 0o 6umoe puHKy npaui i cnpusie niosuuieHnro axocmi ycumms. 3 inuozo 60Ky, oceéima
3aaexcums 6i0 ymMo8 NHCUMMS HACeACHHS. 36'A30K Midc 0C8IMor i CouiaabHO-eKOHOMIMHUM
PisHeM po36UMKY niomeeporscye, wio po3eUMOK KpaiHu MICHO Nnoeé a3anull 3 pieHem oceimu.
Haeedeno 3azaavnuii konmexcm 3aiinamocmi i npooaemu 3aiuHAmMocmi M0400i Ha PUHKY npaui é
Pymynii. Iloxazano npouecc adanmauii mo0400i 00 puHKy npayi 6 ymoeax HUHIWHBOZ0
EeKOHOMIMHO020 KAimamy, nid2omoseku mo.100i, NOKpauleHHs iHmezpauii 3a 0onomozor oceimu,
noeonanus oceimuix npoepam i3 eumozamu punky npaui. Pesyavmamu odocaioncenns
30cepedceni Ha GuUAGAeHHI neenux Oiil i3 3aoxoueHHs ineecmuuini 6 oceimy 6 Pymywii i
noainuweHHsa noAimuKu 6 2aay3i oceimu i 3aiiHAMocmi 043 NiOGUWEHHA AKOCMI HCUMMSL.

Karouosi caosa: océima; punok npaui; adanmayis 00 punky npaui; Pymynis.
Mupena Nonena Aveneany

POJIb OBPA3BOBAHUA B ITOBBIINEHNU AJAIITAIIUN K PBIHKY
TPYJA (HA ITPUMEPE PYMbBIHUN)

B cmamve noxaszano, wmo npo6aema adanmauuu K poIHKYy mpyoda 04eHb 6axicHa 8 MeKyuel
IKOHOMUMECKOU CUMYQUUL, KOMOPAsl 8bI3bléaem pocn 6e3pabomuubl KaxK 6 yeiom, max u cpeou
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Mmoao0dexcu. Cpedu IKOHOMUMECKU PAGUMBIX CIIPAH CAONCUACSH KOHCEHCYC OMHOCUMEAbHO MO20,
Ymo 6bIX00 U3 Kpusuca u 60300H08.1eHUe 300p08020 IKOHOMUHECKO20 POCMA Moz2ym 0bimb
00CmuzHy oL 3a CHem CInUMYAupo8anus Kax uHeecmuuuil 6 unghpacmpyKmypy, max u pa3eumust
4en08e4ecKk020 Kanumaia nocpeocmeom o0pazoéanus, ucciedoeanuil u unnosauuii. Boicoxuii
YPOo6eHb 00pa306aHua nogviulaem 6eposAMHOCb A0Anmauuu K mpedo8anusm pvlHKa mpyoa u
cnocobcmeyem nosviutenuto Kavecmea ycusnu. C opyeoil cmoponsl, 00pasoeanue 3asucum om
ycaoeuil ycusHnu Haceaenus. Ceéasb mexcdy 00pasosanuem u COyUaIbHO-IKOHOMUHECKUM YPOGHEM
pazsumusi noomeepiycoaem, Mo pazeumue CHMpPaHvl MECHO CEI3AHO ¢ YPOGHEM 00pa308aHus.
Ilpeocmaeaen obwuii Konmexcm 3aHamocmu u npoodAeMbl 3AHAMOCHU MOA00eHCU HA PbIHKE
mpyoa 6 Pymoinuu. Ilokazan npouecc adanmauuu moaodexcu K pPoIHKY mpyoa 6 YCA06UAX
HbIHEUWIHe20 IKOHOMUMECKO20 KAUMAMA, NO020MOBKU MOA00edcU, YAYHUICHUS UHIMe2pauuu
nocpeocmeom 00pazoeanus, CO6MeuleHUs1 00pa306ameabHbIX NPOPAMM C MPedOBAHUAMU PLIHKA
mpyoda. Pe3yavmamot uccaedosanus cocpedomouenst Ha 6bl6.4eHUL OnPeOeaeHHbIX dellcmauli no
noowipenuto uneecmuyui 6 oopazoeanue 6 Pymvinuu u yayuwenuro noaumuxu 6 obaacmu
00pazosanus u 3aHAMOCMU 045 NOBbIUEHUS KAMeCMea HCU3HU.

Karouesvie caosa: obpazosarnue; puiHok mpyoa, adanmauyus K poiHKy mpyoa,; Pymuvinus.

Introduction. The young graduates' labour market insertion process, as well as
the characteristics and determinants of this process have become a priority in
employment and educational policies at the European Union level. By assessing the
level of socio-professional insertion of young graduates we obtain, on the one hand,
an image of youth transition from school to work, the level of concordance between
the existing supply and demand at some point at the labour market, and on the other
hand, essential information on the effectiveness of education.

Specialized studies show that in the last years the transition from school to work
has been made in a longer period of time, especially given the current crisis. Job loss-
es as a result of the crisis have highlighted the problems with unemployment and
youth labour market insertion. The extension of transition time from school to work
can be explained by some factors such as restructuring and economic development,
proliferation of new forms of employment, changes in the social protection systems,
extension of education, migration, increased geographical mobility.

The current crisis has once again confirmed that the economies are intercon-
nected and no region of the world can be independent in the globalized economy. The
problem of youth inclusion into today's labour market is very important in the current
economic climate with increased unemployment for all ages. Against this economic
background the efforts to seek solutions intensify everywhere, materializing in the
consensus of economically advanced countries in the sense that exiting the crisis and
the resumption of healthy economic growth can be achieved both by stimulating
investment in infrastructure, but especially by developing human capital through
education, research, innovation.

Investment in education and training have as the main effect of increasing the
education level of population and contribution of education to a country's economic
development.

The role of education in labour market insertion. Studies show that a higher level of
education enables for a individual a better labour market insertion, increases the chance
to adapt to the labour market demands and positively influences the quality of life.
Moreover, high level of education is the gain of a greater stability at the labour market,
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which reduces the risk of unemployment. Educated people have a higher participation
rate at the labour market and their period of active life is generally greater than those with
lower education. Education plays a central role in preparing individuals to enter labour
market and equipping them with the skills necessary to engage in lifelong learning.
Research literature provides evidence of the value of investing in education to develop
human capital and of its contribution to economic development and growth (Hanushek
and Kimko, 2000; Krueger and Lindahl, 2000; Hanushek and Woessmann, 2007; Giarini
and Malita, 2005; Spence, 2009; Phelps, 1999). The primacy of education stems not only
from its fundamental role in increasing individual earnings, but also from its non-eco-
nomic benefits, such as lower infant mortality, better participation in democracy, reduced
crime, and even the simple joy of learning, that enhance and enrich the quality of life and
sustain development.

In the modern society, as a result of changes of the labour market, of new
requirements to skills and competences of individuals, the role of education is grow-
ing.

The higher the education level is, the more chances individuals have to occupy a
better position in the socio-professional hierarchy. Society in general and individuals
in particular, according to the human capital theorists (Becker, Schultz), have all
interest to invest time and money in education, because the benefits obtained are
important in the long run.

On the individual level, higher level of education is associated not only with job
stability and increased income from employment, but also with the improvement of
living conditions, health status and quality of life.

However, education is a necessary but not sufficient condition for an individual
to enjoy good labour market outcomes, whether in formal or informal economic sec-
tors. In addition to education, good labour market opportunities for skilled persons
require an economy as a whole to be operating well, with macroeconomic stability, an
attractive investment climate, and efficient labour markets, in addition to other fac-
tors.

Extending the duration of training for a growing number of individuals, even if it
does not always provide well-paid jobs, certainly has a high intrinsic value by trans-
mitting knowledge, values, principles and rules which govern society, thereby it con-
tributes to the strengthening of its social cohesion.

Given the major implications of education on the quality of life of individuals
and on the development of economy, concerns in the field have widened in the past
years, especially in developed countries. At the EU level, the increase of education
level of the population has become one of the priority objectives of the Lisbon
Strategy, Europe 2020.

This objective is aimed at the labour productivity growth, lowering of unemploy-
ment, better labour market insertion of youth, growth in people's participation in
education and lifelong training.

To support Europe where people can develop the right skill mix to perform in
and shape jobs, there should be stronger bridges between work, education and train-
ing. So we need an improved capacity to anticipate changes.

Globalization and developing a new economy require a growing number of
completely new professions. This development puts pressure on a new paradigm
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in the learning systems, focusing on education, lifelong learning, on forms of non-
formal and non-conventional education. Thus, after the Lisbon conference, the
educational and training components included in the guidelines were strength-
ened to emphasize the need for the member states to develop and implement
coherent and comprehensive lifetime education and training. References are
made regarding the need to "equip young people with basic skills relevant to
employment"”, to "reduce the illiteracy among young people”, to "reduce substan-
tially the number of young people who leave school".

Research shows that family environment, the level of resources and living con-
ditions influence education and the individual participation in education. The effect
of poor living conditions is the early dropout from the education system, with serious
implications on the future status of an individual in terms of insertion into the labour
market, level of income obtained, risks of unemployment and poverty.

There is evidence that individuals and families who have financial capital can
invest in education both directly by purchasing books, supplies, accommodation,
transport and bayingschool fees and indirectly through healthcare, providing optimal
study conditions. On the contrary, material and financial instability discourages the
establishment of educational objectives in the long run and affects family environ-
ment, mental and intellectual development of young people.

Statistics show that usually the individuals who have low income also have low
education, facing difficulties in finding employment, with social integration problems
and high chances to bass this situation onto their descendants. Research shows that par-
ents demonstrating more interest in their child's schooling, with higher levels of aspira-
tions for them, have children with higher levels of self-efficacy and academic belief.

Thus, residence environment and educational level are important factors that
contribute to having unequal opportunities for education access and success of indi-
viduals, and consequently, they influence the chances of having better living condi-
tions in the future.

Young people represent the highest leverage point for investments to build
human capital because the benefits of investments have the longest possible period to
accrue (World Bank, 2009). This has been confirmed by many national studies. For
example, Ecorys in the Netherlands has calculated that the cost of early school leav-
ing for Dutch society can reach EUR 1.8 mlIn. per person over the course of his/her
lifetime.

The decisions a young person makes in the first few years after leaving education
have a huge impact on his/her future prospects. Although the initial transition is only
the beginning of a working life that normally lasts several decades, many studies have
shown that initial job outcomes have a lasting affect on career development.
Transition is a significant step, and it is essential that young people are equipped with
knowledge and support they need.

Factors affecting transition from education to employment are diverse, such as:
labour market conditions, industrial structure and occupational change, population
skills levels and education system structure, employment protection legislation and
youth cohort sizes. Other related issues include the levels of young people leaving
school without a basic education qualification, as well as the nature of skills acquired
in school and their suitability for the world of work.
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The current economic crisis has made the transition from school to work even
more difficult for young jobseekers, in particular early school leavers. Young people
with low levels of education are the ones having the toughest time finding a job, as
they now have to compete for a smaller number of available jobs against their quali-
fied and skilled peers. It is expected that countries will continue to be affected by the
consequences of high and persistent youth unemployment for some time after the
recovery. This is likely to make school-to-work transitions longer, across European
countries.

The relationship between education and labour market insertion in Romania. The
access to education in Romania is highly dependent on social and economic factors
as well as on the area of residence. In Romania, in order to ensure a quality educa-
tion for an individual, a major responsibility is placed on the family level. The eco-
nomic standard of the family is very important.

Young people living in remote rural areas of Romania have lower school com-
pletion rates than their peers living in cities. The revenue of the rural population is
much lower than one of the urban population. A low quality of life, given by the eco-
nomic and cultural insecurity as well as negative perception of the accessibility of
education are not supporting the young people living in such households and not
encouraging them to continue their studies.

On the other hand, the education level of parents greatly influences the educa-
tion level of young people. In the case of young people from families with low educa-
tion, 52.5% left education after finishing not more than a secondary school, while
47.4% exceeded the education level of their parents leaving education after graduat-
ing from secondary (44.9%) or even higher education (2,5%).

Regarding university graduates, there is a relatively better insertion into the
labour market in Romania (60.9% — a year after graduation). The graduates with
technical education integrate the fastest to the labour market, and the most difficult
it is for the ones from law sphere. The economic education graduates are average
regarding the period of time to find a job.

According to the study called "National Study of Monitoring Higher Education
Graduates' Insertion into the Labour Market" by the National Institute of Statistics
of Romania, there are some features of the insertion of higher education graduates
into the labour market in Romania. Thus, the average search for a job after gradua-
tion was 6.6 months in 2009, longer than in 2005, as it can be seen from the chart
below (Figure 1). The longer duration of finding a job is explained mainly by the
effects of the current economic crisis, which have reduced the economic activity,
made companies close or restricted certain businesses, increasing unemployment and
thus making difficult the insertion of young graduates, already disadvantaged by the
lack of work experience.

On the other hand, due to the reduction of jobs available in the past years, there
has not been a good correlation between the labour market needs and the education-
al offer, so the number of graduates has grown in certain fields, which has stressed
their labour market insertion problem.
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into the Labor Market (NAMO), Bucharest, 2011

Figure 1. Duration of job search after graduation (2005, 2009)
(arithmetic mean, months)

At 1.5 years after graduation, most higher education graduates in 2009 (51%)
had the status of "solely employed”, 22% were employed, but they were continuing
their studies, 16% continued their studies without being hired, while 11% were still
looking for a job. At 5.5 years after graduation, higher education graduates in 2005
were 90% employed, 83% were solely employed, and the remaining 7% were in the
process of continuing their studies. This difference between those two years can be
explained both by the effects of the crisis, but also by the difference of time between
graduation and the conduct of research.

And in terms of full-time employment there is a difference between graduates of
2009 compared to those of 2005. Full-time employment fell from 81% in 2005 to 77%
in 2009. This decrease may result from implementing programs to reduce working
time to counteract the effects of the crisis. The largest decrease was recorded for grad-
uates in social and political sciences.

Employment of higher education graduates in the private sector also had a slight
decrease from 61% (in 2005) to 58% (in 2009). By specializations, the largest decrease
was experienced by social and political science graduates, whereas engineering graduates
recorded a slight increase in employment in the private sector from 76% in 2005 to 77%
in 20009.

Another problem of youth labour market insertion in Romania, also captured by
the research in the field, is the weak correlation between educational programs and
labour market demands. Thus, both in 2005 and in 2009, only 50% of graduates con-
sider that the knowledge and skills acquired during the study as useful in the work-
place. On specialization, the biggest disparity between educational programs and
workplace requirements was registered for Engineering and economics.

Research studies and reports on the issue of youth labour market insertion show
that even if investment in education is not the only way to improve labour market
inclusion, it has an important role in an individual's adaptation to changes occurring
at the labour market, in his or her integration to the labour market. Certainly, efforts
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to improve youth labour market inclusion should not be made only at the individual
level but also nationally and even organisationally. With appropriate policies and
measures we can improve training of young people in the relation to labour market
demands, continuously changing, thus achieving better labour market integration
and stability.

Conclusions. The national labour market problems in Romania are generally
caused by a reciprocal relationship with the economic growth level - the new jobs cre-
ated are insufficient, the adaptability and mobility of the workforce are maintained at
low levels, which require strategic approaches to reduce the discrepancies between
supply and demand for professional qualifications of the labour market.

The labour productivity growth is one of the most important solutions in devel-
oping a healthy economy; it depends very much on the quality of labour. Therefore,
employment policies and strategies should follow the increase of investment in
human resources, investment in training of young/adult at a company level, provid-
ing access to all relevant information on education and training opportunities.

It is necessary to make the correlation, through various methods of structures
and content of education and labour training, with the current and future economic
needs; to increase of the level of education and access to education for gaining greater
stability at the labour market, which implicitly reduces the risk of unemployment and
allows a "soft" insertion into the labour market; to ensure participation in continuing
professional training, increase labour mobility, which can improve the economic
position of young people; to provide labour market flexibility, which plays an impor-
tant role in absorbing newcomers. This shows the market capacity to respond to
changes occurring in the economic and social environment. It should be noted that
in the recent years flexibility has been placed in spotlight in terms of specific labour
market policies. Thus, through flexibility there is a greater chance of adaptation to
new things, to change.

In the current economic crisis, exacerbated by the organizational failure and
coordination of macroeconomic policies, Romania must pursue the modernization
of labour market infrastructure, adapt its educational system to market requirements
to revive the scientific research and innovation, with emphasis on the relevance of
economic practice, to pursue a more flexible labour market and to assure the neces-
sary conditions for the development of a competitive environment.
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