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The article analyses the legal and administrative assessment health and safety framework for
issues in the sector of building after Poland’s EU accession. The development of science as well as
the enhancement of modern technologies create new situations which require the continuous mon-
itoring to limit emerging threats or to eliminate them.
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€xu O0oneBiy
OIITHIOBAHHA ITPABOBUX TA AAMIHICTPATUBHUX ACITIEKTIB
BE3ITEKH! B BYAIBEJBHIN TAJIY3I B KOHTEKCTI BCTYITY
IIOJIBIII 1O €BPOIIEUCBKOI'O COIO3Y

Y cmammi pozeasnymo npaeoséi ma aominicmpamueni acnexmu Gesnexu 6 0y0iéeavHiii
eaaysi nicas ecmyny Iloavwi do €eponeiicvkozo Corozy. Pozeumox nayxu, a maxosic npocyeanus
HOBUX MEeXH0.102Iil CmeopIoloms cumyauii, AKi 6uMazaromo NOCMIiHO20 MOHIMOPUHZY 3 MeH0l0
o0medncenns 3azpo3 abo ix yCyHeHHs.

Karouoei caosa: byoisenvha eanysn, 6e3nexa Ha poooHOMY MICUL.
Tab6a. 2. Puc. 2. Jlim. 24.

Exu O0oJeBuY
OHLEHKA ITPABOBBIX U AIMMWHUCTPATUBHBIX ACITEKTOB

BE3OITACHOCTH B CTPOUTEJBHOM OTPACJIA B KOHTEKCTE
BCTYIUIEHUS IMOJIBIIIA B EBPOITEMCKU COIO3

B cmamve paccmompenvt npasosvie u admunucmpamugeHnvie acnexkmol 6e3onacHocmu 6
cmpoumenvnoii ompacau nocae écmynaenusi Iloavuu ¢ Eéponeiickuii Coros. Pazeumue nayxu, a
makce npoosuldceHUue HOBbLIX MEXHOA02ULl CO030aom cumyauuu, Komopvle mpebyiom
HOCMOSIHHO20 MOHUMOPUH2A C UEABIO 02PAHUMEHUS NOABAAIOUUXCA Y2PO3 UAU UX YCMPAHEHUS.
Karouesvie caosa: cmpoumenvas ompacab, 6e30nacHocms Ha pabovem mecme.

1. Introduction

Work on the rules standardization on work safety and health in the European
Community countries began in 1990 through the project of harmonizing the
European statistics on work accidents. The aim was to develop a method of collect-
ing comparable data in the EU (Obolewicz, 2009). It was mainly to harmonize the
criteria and methodology to be used for collecting data on accidents.

Member countries employers are obliged by the EU directive (Directive
89/391/EFC, 1989) to ensure the safety and health of workers in all aspects related to
work, according to the principle that all states belonging to the Community were
obliged to implement the EU directives into their national legislation. These activi-
ties included providing a list of accidents, which caused the employee being unable to
work longer than three days and in accordance with the national law, drafting reports
of incidents of their employees.
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Work on the project included three phases. The first phase of the project was
launched in 1993 and included the identification of variables intended to identify
employer's business, profession, age, accident victim's gender, type of injury, body
part, geographical location, date and time of the accident.

The second phase of the project was complemented by the variables of the first
phase on preliminary information about the company size, victim nationality,
employment status and the consequences of accidents with respect to the number
of employees, number of days lost, permanent incapacity or death caused by acci-
dent.

The third phase began in 2001 and affected other harmonized ESAW (European
Statistics on Accidents at Work) variables and the classification of the causes and cir-
cumstances of the accidents, which allow them to promote an active policy to prevent
accidents at work, helpful in preventive measures (ESWPP, 2001). The activities of
the third phase were the part of EU strategy in the area of workers safety and health
for 2000—2006, by which the number of fatal accidents and work absenteeism
decreased. Another strategy for 2007—2012 is a continuation of the first strategy and
includes the following objectives: increasing the level of safety and health at work
(quality objective) and the reduction of workplace accidents by 25% (quantity objec-
tive).

2. Implementation of Community law into the Polish legal system

Implementation of Community law into the Polish legal system consisted of
two periods: pre-accession period (until 1th of May 2004.) and the notification
period of national laws and regulations implementing Union directives (from 1st of
May 2004). Pre-accession period was characterized by a high intensity legislative
work. The aim was to adapt Polish legislation to the acquits. Achieving this goal
forced Parliament to enact 225 laws that implement 1589 EU directives
(Obolewicz, 2009). In Poland institutional arrangements were applied in order to
the implement Community law. The adaptation process was well proven and in
many cases Poland was an example for other countries in a pre-accession period.
During this time, the Parliament of the European Commission was responsible for
alignment works and imposed a fast pace of law enactment in the Parliament. An
important factor in this period was the consensus of major political parties as to pri-
ority of Poland’s accession to the EU.

The notification of Polish legal acts implementing the EU directives was
characterized by a slowdown in the implementation work. In accordance with the
community law General Secretariat of the European Commission every two
months made reports on the progress of Member States in the notification of
national legislation implementing the EU directives and the European
Commission, based on information provided by the Member States, worked on
reports about the transposition of the EU directives. According to reports provid-
ed by the General Secretariat of the European Commission, Poland in
2004—2009 was at different positions in the rankings (UKIE, 2009). For example,
in 2004 Poland took a 4th place; in 2005 — 14th place; in 2007 — 21st place and
in 2009 there was another fall to the 23rd place. Poland was on lower places
among other countries which at the same time joined the EU (Lithuania, Latvia,
Slovakia).
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After accession Poland had provided necessary institutional arrangements for time-
ly and correct implementation of the EU law, which worked well in a pre-accession peri-
od. There was a Committee for European Integration Act, which was headed by the
Prime Minister. The tasks of the Committee, among others, were to give opinions con-
cerning draft legislation, either implementing the EU law, as well as those relating to
national issues. As a result of these reviews a number of projects were conveyed into con-
formity with the EU law. In June 2004 the Council of Ministers of the European
Committee was appointed, which comprised representatives from the various ministers.
European Committee dealt with all the necessary procedures to coordinate Polish gov-
ernment work. In addition, Parliament Regulations established the possibility of immedi-
ate processing the Parliament bills and there was a restricted ability to introduce amend-
ments to laws implementing the EU legislation and each report contained an opinion on
compliance with the EU law. Despite the above activities and the possibility of using other
countries’ experiences in implementing the European law Polish results deteriorated. The
European Integration Committee provided the following reasons for this (UKIE, 2009).

Placed first were the political changes. After reaching the goal which was the
entry into the EU, legal adjustment moved into the background. Polish government's
legislative plans were not fully implemented in the area of timely adoption of laws
and those delays increased.

Secondly, there were no quick political decisions concerning socially vulnerable
issues and those problems were delayed too. Thirdly, there were administrative
changes. After accession, the Parliamentary Commission for the European Union has
been replaced by the European Commission, which completely took care of Polish
participation in EU decision-making process and no longer dealt with the legal adap-
tations of Polish law to the Community law. Therefore, the law implementing the EU
legislation was directed to the sectoral committees and the adjustment process has
been decentralized.

Fourth, the amount of the duties of Polish public administration responsible for
preparing the draft legislation increased over time, and did not manage the adminis-
trative capacity in relation to needs.

Fifth, Polish legal system in comparison with other member States systems
(example: France, United Kingdom, Spain, Germany) did not allow the transposi-
tion of directives without changing the law.

3. Safety and health in the Polish construction sector

In Poland, the issue of occupational safety and health (OSH) for many years has
been identified with accidents. For a long time it was not a big problem. Workshops
were mostly powered by human or animal muscle. In many cases the power of wind
or water was also used. A significant breakthrough came in XIX century when the
accumulation of energy, large groups of employees and small working space caused
new, previously unknown dangers, which in many cases led to accidents. State inter-
vention was needed. In this way, the first form of state supervision over the health and
safety of workers emerged, because the accidents contributed to significant losses in
the industry. There was no doubt that it was necessary to create safety supervision over
people or industry equipment. In the 1950-s there were more than forty laws, decrees
and regulations on labor protection, occupational safety and occupational diseases in
Poland. The right to safe working conditions in Poland was constitutionally guaran-
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teed to anyone who performed work, regardless of the legal basis of work perform-
ance. System solutions in the constitutional law referred to widely labor protection.
These related machinery and equipment and the employer was obliged to ensure that
the used machinery and technical equipment provided a safe and healthy working
conditions, including ergonomic principles (MPiPS, 1997).

The basic legal act which deals with the right to safe and healthy working condi-
tions in Poland is the Constitution, which guarantees that right for each citizen
(Konstytucja RP, 2012). The realization of this right is specified in the Labour Code
(KP, 2011) and implementing regulations developing the code and other laws con-
cerning supervisors over working safety conditions in major activity areas and also
Polish standards. In the interpretation of labor law there may be helpful systematic
labor laws such as collective agreements or labor regulations. Sources of Polish legal
framework in occupational safety and health are presented in Table 1.

Table 1. The legal framework for occupational safety and health

No Rules Rules source Implementing acts | Example of specific rules
category
Constitution
General health and safety
Implementing rules
regulations to the | Branch health and safety
art. 273 of the regulations
Labour Code (Chapter X) Labour Code Interbranch health and
safety regulations
Chapter X
implementing
Gen_erally regulations
1 rapplicable - :
laws On the bodies of National Labour
state supervision Inspectorate Act
over working Health Control Act
Other law con@fmons Technical Inspection Act
Concerning health Nuclear Law
and safety conditions| Geological and Mining
in the various areas Law
of activity Construction Law
Polish standards issued under| Concerning different Specific resulations
the law on standardization activities P 8
. Collective agreements Industry-specific Specific regulations
Systemic - -
2 For different work Detailed rules and
work rules Employment Terms .
types regulations
Health
3 |and safety Other law Regulations Specific Regulations
rules

Source: (Obolewicz, 2010).

The Constitution includes the issues of "occupational safety and health"” which
are mandatory in Poland. Meeting the requirements of the EU directives on workers’
occupational health safety should be widely regarded as the safety and health in his-
torical context and in the area of labor protection.

In accordance with the EU Directive (Dyrektywa 89/391/1989) and directives
(Table 2), Member States were required to make improvements in workers’ health
and safety on their territory.
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Table 2. Specific directives on safety and health at work

Directive Directive . .
Directive name
number symbol
The 1.St d-etalled 89/ 654/ EWG |On the minimum safety and health at work
directive
The 2}1d df:tailed 89/ 655/ EWG Miqimum requirements for the safety and use of work
directive equipment by workers at work
The(?rd dgtalled 89/ 655/ EWG Mlnllnqm safer and health of workers using personal
irective protective equipment
The 4.th df:tallcd 90/ 269/ EWG Mmm}um roqulrcmc.nts for .hcalth z.md safety cl.uflng manual
directive handling of loads with particular risk of back injury
The 5_th dgtailed 90/ 270/ EWG Mir_limum sf"lfety and heglth requirements for work with
directive devices equipped with display screen
The 6th detailed Protection of workers from risks related to exposure to the
directive 2004737/ WE | tion of carcinogens or mutagens at work
The 7th detailed Protection of workers from risks related to exposure to
directive 2000/ 54/ WE biological factors in the workplace
The 8_ht df:tailcd 92/ 57/ EWG Implementation of minimum safc.ty and health requirements
directive at temporary or mobile construction
The 9th detailed Minimum requirements of signs in safety and / or health in
directive 92/ 58/ EWG the workplace
The 10th The introduction of measures to encourage improvements in
detailed 92/ 85/ EWG |the safety and health at work of pregnant workers and
directive workers who have recently given birth or are breastfeeding
'El}éia}lietcllq 92/ 91/ EWG Minimum requirements for. improving the safcty_ a.nd health
R for the mineral-extracting industries through drilling
directive
The 12th Minimum requirements for improving the safety and health
detailed 92/ 104/ EWG |of workers in surface and underground mineral-extracting
directive industries
The 13th Minimum safety and health at work on board fishing
detailed 93/ 103/ EWG |vessels, together with Directive 92/ 29/ EEC concerning
directive medical care
The 14th
" Safety and health protection of workers from risks related
d.etdll.ed 98/ 24/ EWG to chemical agents at work
directive
rg};ia;itg 99/ 92/ WE Minimum safety and hc‘ahh of workers employed in
R workplaces where explosive atmospheres may occur
directive
The 16th Minimum requirements for health and safety requirements
detailed 2002/ 44/ WE |regarding the exposure of workers to risks arising from
directive physical agents (vibration)
The 17th Minimum requirements for health and safety requirements
detailed 2003/ 10/ WE |regarding the exposure of workers to risks arising from
directive physical agents (noise)
The 18th Minimum requirements for health and safety requirements
detailed 2004/ 40/ WE |regarding the exposure of workers to risks arising from
directive physical agents (magnetic field)
The 19th Minimum requirements for health and safety requirements
detailed 2006/ 25/ WE |regarding the exposure of workers to risks arising from
directive physical agents (artificial optical radiation)
The Detailed Approximation of laws and regulations of the Member
Directive 89/106/ EWG States relating to construction products

The employer for this purpose should have taken the necessary measures to
ensure the safety and health of workers, including prevention of risks associated with
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work, information and training, as well as providing the necessary organizational
measures. Improvements in order to ensure safety and health in the workplace were
introduced due to the fact that the incidence of accidents at work and occupational
diseases was still too high and the legal systems of Member States with occupational
safety and health at work varied considerably and required improvements (Obolewicz,
2007; Obolewicz 2008a; Obolewicz 2008b; Obolewicz 2008c; Dabrowski, 2010,
Kosciukiewicz, 2010; Znajmiecka-Sikora, M., Boczkowska,K., Niziolek, K.; Sikora,
2010; Salaman, 2012).

International law distinguishes rules to ensure occupational safety and health in
the work process. This resulted from an understanding of labor protection in the sense
of the whole body of labor law and described themselves as workers’ health and safe-
ty regulations. Polish law adopted the term "the rules of work safety and health". This
definition contained in the Polish law refers to the object of regulation (concerning
work or working conditions), while in international law, these regulations refer to the
entity, who is the employer.

Ensuring safe and healthy working conditions, which in Polish law took the form
of a constitutional principle (Article 66 of the Constitution), in international law is
only a mean to achieve the objective of workers’ safety and health (Kowalski, 1999;
Konstytucja RP, 2012).

In Polish construction practice, there are different views on work protection.
Some believe it is essential to protect employees’ health and life, and the fact that
employee are healthy gives them a guarantee of ability to work. Others believe that
work protection is to protect life and health of workers in the work environment in
order to protect their ability to work and ensure workers’ economic security and social
welfare (Kosciukiewicz, 2010; Swiderska, 2010).

Polish study also draws attention to the two ways of understanding the concept
of "work protection". In a narrower sense, work protection is a set of legal rules
designed to ensure that employers provide health and safety for workers in the labor
process (Obolewicz, 2009). The subject here is worker health and life protection
against harmful risk coming from working environment. In a broad sense the term is
associated with the protective function of the labor law, understood as the protection
of workers' interests, including all the standards of labor law and regulations stating
the duties and rules of responsibility for their failure to comply with labor laws that
are protective in nature, such as protecting the sustainability of the employment rela-
tionship, payment, setting of maximum working hours or to determining the mini-
mum leave.

In both situations (in terms of practice and learning) in Poland, you can distin-
guish between the two subsystems of labor protection: legal and organizational. The
first of these is an integral part of labor law and provides legal norms and their loca-
tion in the hierarchy of sources of law relating to health and safety (Table 1). The sec-
ond one illustrates the system of organization of labor protection at the state level,
business and institutions participating in the creation and control of occupational
health and safety in Poland (Figure 1). It can be stated clearly that the Polish legal sys-
tem in the area of construction is in compliance with the EU law. However, there are
diverse views on labor protection in the Polish practice. In international regulations
workers protection from occupational diseases and accidents at work is part of the
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historic mission of the International Labour Organisation. According to J. Somavia
(General Director of the International Labour Organisation), technological progress
and strong competitive pressure in today's world cause rapid change in working con-
ditions, work processes and work organization and the legislation is not able to keep
up and take into account any new hazards (Raport MOP, 2003). Protecting workers
from occupational diseases and accidents at work should be the primary goal of both
employers and workers in the EU.

‘ Parlament |

Labour Ministry
Protection
Council
Ministry of Health Ministry of Economy and | [Other ministries
Labour
Natio- Central !u
nal Statisti- . Chief
I\I;VSSZIZ cal Ingtltute_of Sanitary C{)?g Social
: Office ceupa Inspector Ins u- Other
tion tional nsu research
Medjcine ranee institutes
Mining Provincial Inspectors of
Authority sanitary Technical
inspectors Inspection v
Other
‘ | inspection
‘ services
ORGANIZATION
Department of health Occupatiopal Employe_zrs’
and safety health services organizations.
Multi-
Plant trade union Social labor establishment
Commission of health organizations inspection | trade union
and safety organizations.

Sourse: Developed by the author.
Figure 1. Scheme of work organization at the state level, industry
and institutions participating in the creation and control of occupational safety
and health in Poland

Given the definition of the World Health Organization (WHQO), we can say that
health is a state of physical well-being, mental and social, not just the absence of dis-
ease.

It follows that the term "work protection" is not a simple concept and should be
instantiated for specific needs. The concept of "work protection” contains the term
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"work health and safety" and "health safety and protection”. The concept of "work
protection” in relation to business conditions in the Polish construction sector should
be recognized as an entire system of legal standards and means, organizational and
technical measures that are designed to protect workers’ rights and their life and
health from dangerous and harmful factors occurring in the workplace, and also take
into account the creation of employee optimal working conditions in terms of
ergonomics, physiology and psychology of work (Kowalski, Krzyskow, 2009; Ejdys,
Lulewicz, 2010). According to international experts (CIOP, 2001) there is a notice-
able positive impact of safety and health systems at work revealing both the control of
hazards and risks and increase of productivity.

The International Labour Organization has developed practical recommenda-
tions intended for all persons responsible for workers safety and health. They are
not binding and not being a substitute for national or Community law, however
those regulations or standards can be a tool for action in the field of health and safe-
ty and could be used to establish national structures of safety and health at work
(Figure 2).

International Labour Organisation
guidelines

National guidelines for
health and safety

Branch guidelines for

health and safetv
% v 1

Enterprise health and safety system

Sourse: Developed by the author.
Figure 2. Elements of national safety and health structures

4. Conclusions

Using the Polish legal subsystem, organizational subsystem and international
guidelines, it is possible to build a national system of health and safety at work.
Promoting safety and health at work should be conducted by all organizations and
institutions inside and outside the government, whose responsibilities include the
issues of labor protection and in the interest theyact to improve working conditions at
enterprises. The most important institutions that should be involved in these activi-
ties in Poland include:

*  state institutions:

— Labour Protection Council,

— The Ministry of Economy and Labour,

— The Ministry of Social Policy,

— National Labour Inspectorate,

— Office of Technical Inspection,

— State Sanitary Inspection,
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*  non-governmental institutions having an effect on businesses in health and

safety:

— Social Insurance

— Quality Committee of the Chamber of Commerce,

— National Association of Workers Health and Safety Service,

— health and safety management systems certification bodies

*  organizations of employers and employees:

— Confederation of Polish Employers,

— The Polish Confederation of Private Employers,

— Polish Craft Association,

— Association of Employers "Business Center Club"

— Solidarity Trade Union,

— All-Poland Alliance of Trade Unions,

— Forum of Trade Unions.

Coordinator in the proposed system would be the Labour Protection Council,
which advisory body would be the Council for Safety and Health at Work. The per-
manent members of the Council would be nominated by member organizations in
various industries, including the construction industry.

Acknowledgments

The work performed in the Bialystok University of Technology own research project
No. NN115347038 contained May 19, 2010 funded by the Ministry of Science and
Higher Education 2010—-2013.

References:

Centralny Instytut Ochrony Pracy (2001) Wytyczne do systemow zarzadzania bezpieczenstwem i
higiena pracy ILO-OSH 2001, Centralny Instytut Ochrony Pracy, Warszawa.

Dabrowski, A. (2010). Bezpieczenstwo wykonywania robot budowlanych. Wydawnictwo Centralnego
Instytutu Ochrony Pracy, Warszawa.

Dyrektywa rady 89/391/EWG (1989) z dnia 12 czerwca 1989r. w sprawie wprowadzenia srodkow w
celu poprawy bezpieczenstwa i zdrowia pracownikow w miejscu pracy.

Ejdys, J., Lulewicz, A. (2010). An OH&S management system as a source of information, Intern. J.
Occup. Saf. Ergon, 16(4): 445—454.

Ejdys, J., Lulewicz, A., Obolewicz, J. (2008). Zarzadzanie bezpieczenstwem w przedsiebiorstwie.
Wydawnictwo Politechniki Bialostockiej, Bialystok.

Europejskie Statystyki Wypadkow przy Pracy (2001).Wyd. European Communities.

Kodeks pracy (2012). Wyd. Agora SA.

Konstytucja RP (2012).

Kosciukiewicz, K. (2010). Bhp w budownictwie. Wydawnictwo Wolters Kluwer business. Warszawa.

Kowalski, J. (1999). Podstawy prawne ochrony pracy w Polsce. W mon.: Bezpieczenstwo pracy i
ergonomia, Red. naukowa Koradecka D., Centralny Instytut Ochrony Pracy, Warszawa.

Kowalski, J., Krzyskow, B. (2000). Procesy pracy — pojecia podstawowe, geneza idei ochrony pracy. W
mon.: Nauka o pracy — bezpieczenstwo, higiena, ergonomia, Centralny Instytut Ochrony Pracy, Warszawa.

Ministerstwo Przemyslu i Polityki Socjalnej (1997). Rozporzadzenie z dnia 26 wrzesnia 1997 r. w
sprawie ogolnych przepisow bezpieczenstwa i higieny pracy.

Obolewicz, J. (2007). Polityka na rzecz bezpieczenstwa pracy Litwy, Lotwy, Estonii i Polski —
doswiadczenia z badan projektu. W mon. Pod red. Tomczonek Z. Potencjal gospodarczy i spoleczny
wybranych krajow Europy i swiata. Politechnika Bialostocka. Bialystok.

Obolewicz, J. (2008a). Ewolucja bezpieczenstwa i ochrony zdrowia w swietle badan naukowych. W
mon.: Badania naukowe Wszechnicy Mazurskiej w Olecku. Wyd. Wszechnicy Mazurskiej, Olecko.

Obolewicz, J. (2008b). Rola i znaczenie bezpieczenstwa i ochrony zdrowia w przedsiebiorstwach
budowlanych w swietle badan empirycznych. W mon. pod red. Matwiejczuk W.: Zarzadzanie organizacja-
mi: diagnoza i sposoby rozwiazywania problemow. Difin, Warszawa. s. 52—57.

ACTUAL PROBLEMS OF ECONOMICS #12(150), 2013



456 HOBUHM CBITOBOI HAYKHU

Obolewicz, J. (2008c). Zastosowanie modelu EFQM do podnoszenia poziomu bezpieczenstwa i
ochrony czlowieka w srodowisku pracy. Zarzadzanie i Edukacja, 58/2008: 213—215.

Obolewicz, J. (2009). Wplyw wejscia Polski do Unii Europejskiej na ochrone pracy w sektorze
budownictwa. Zarzadzanie i Edukacja, 63/2009: 81—96.

Obolewicz, J. (2010). Bhp czy bioz. Wspolczesny etos bezpiecznego budowniczego. W: Problemy
przygotowania i realizacji inwestycji budowlanych, materialy VII Konferencji Naukowo-Technicznej,
"Warsztaty Inzynierow Budownictwa". Pulawy. s. 125.

Obolewicz, J. (2012). Bezpieczenstwo pracy w budownictwie. Wydawnictwo Unimedia Sp. z o.0.,
Warszawa.

Oficyna Wydawnicza Polcen, Warszawa.

Polityczny wymiar czlonkostwa Polski w unii Europejskiej, W: Piec lat Polski w Unii Europejskiej,
Warszawa, s. 369.

Raport Miedzynarodowej Organizacji Pracy dotyczacy Globalnych Trendow Zatrudnienia (2003).
Wyd. International Labour Office, Geneva.

Salaman, S. (2012). Safety of the system: technical, organizational and human work safety. Wyd.
Politechniki Czestochowskiej. Czestochowa

Swiderska, G. (2010). Leksykon prawno-budowlany: bhp w budownictwie od A do Z.

Znajmiecka-Sikora, M., Boczkowska,K., Niziolek, K., Sikora, A. (2010). Raport z badan: Analiza i
ocena stopnia dopasowania lodzkich przedsiebiorstw i kadr bhp do zmian w przepisach i potrzebach rynku.
Wydawnictwo EGO, Lodz; Europejski Fundusz Spoleczny.

CratTd Hagiia no pegakiii 22.07.2013.

AKTYAJIbHI [TPOBJIEMW EKOHOMIKN Ne12(150), 2013



