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THE IMPACT OF BUDGETARY SLACK

ON PERFORMANCE-BASED BUDGETING

In this paper, we investigate the impact of budgetary slack on the allocated budget and the
achievement of organizational goals under a centralized performance-based budgeting (PBB)
strategy. A mathematical model is developed to select the strategic portfolio of activities and allo-
cate budget to them. Since each department can influence input data, they may introduce some
level of slack into their forecasts. To analyze the effects of budgetary slack, a case study is present-
ed and sensitivity analysis is conducted for different levels of slack in order to provide managerial
insight for decision makers and scholars. Despite the general assumption that budgetary slack cre-
ates resources misallocation, we conclude that slack could have a negative, neutral or even positive
role for overall organizational goals.
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activities.

Anens Azap, Hymin Paxmani, Avene XaaiBap
BILIMB BIO/2KETHUX BUKPUBJIEHD
HA BIOJI2KETYBAHHSI 3A PE3YJIBTATAMUA

Y cmammi docaidnceno enaue 6ro0xcemuux GUKPUBAEHD HA PO3MID 6UO0i1eH020 Or00Hcemy i
Ha 00Cs2eHHA OP2aHi3auiiiHuUX yiieli 6 yMO8aAX UECHMPAI306aAH020 OI00XCeMY8AHHs 3a pe3yibma-
mamu disavnocmi. Ilo6yodoeano mamemamuyny mooeav 045 uGopy cmpameziunozo nopmeens
6udie disabHocmi ma po3nooiay 6r00xcemie 3a num. Ockitbku Koxcen 8iddia Hadace c6oi Hym-
Plwni 0ani 045 npoero3y OigabHocmi, 8100iau MONCYMb MIEN0 YU IHULOIO MIPOIO GUKDPUGASIMU MAKY
ingpopmauiro npu nodanni. Ha npuxaadi peasvno gpynrxuionyrouoi opeanizauii npoeedeno anaiiz
yymaueocmi enaugy maxux Oro0xcemunux euxpueaens. Hessasxncarouu na nowuperny oymky, wio
010021cemHti BUKPUBACHHS NPU3G00IMb 00 HEGIPHO20 PO3N00iay pecypcis, agmopu 008005mb, Wo
Maki 6UKPUBAEHHS MONCYMb MAMU AK He2amueHull, max i HelmpaibHull ado Hasimv NO3UMuG-
Hull 6naueé Ha 00CAZHEHHA uiaell opeanizauii.
Karouosi caoea: 6r00xcemue eukpueients; 01004Cemy8ants 3a pe3yabmamam; cmpameiuiuil
nopmaens 6udie 0isAbHOCMI.
Dopm. 7. Puc. 7. Taba. 4. Jlim. 23.

Anean Azap, Hymmn Paxmann, Amens Xagusap .
BJIIMAHUE BIOJ2KETHBIX UCKAKEHUUN
HA BIO/ZKETUPOBAHMUE 110 PE3YJIBTATAM

B cmampve uccaedosano éausnue 6100xcemuvix uckaxicenuii Ha pazmep 6vl0eAeHHO20 0100-
Jema u Ha docmudicenue OP2aHU3AUUOHHBLX Ueaell 6 YCA0BUAX UECHMPAAU306AHH020 Bro0ycemu-
poeanus no pesyabmamam desmeavrnocmu. Ilocmpoena mamemamuueckas mooeav 04s 6vL6opa
cmpamezu4ecko20 nopmgens 6ud0é 0esAmeAbHOCmU U pacnpeoeienuss 0r00Xcenoe no HuMm.
Ilockoabky Kaxcoviii omoea nodaém ceou éHympenHue OaHHble 0451 NPOSHO3A 0esAMeAbHOCHIU,
omoenbl MO2ym 6 KaKoli-mo mepe uckaycamo makylo ungpopmauuro npu nodave. Ha npumepe
Peavro delicmeyroweil Op2aHu3auuu nNPpoeedéH aHAAU3 YYECIMEUMEALHOCHIU GAUSHUSA MAKUX
Or00xcemnvix uckancenuti. Hecmomps na pacnpocmpanénnoe muenue, wmo 6100cemHnole UCKa-
MHCEHUA NPUGOOSIM MOALKO K HENPAGUAbHOMY PACHPEOCACHUIO PeCyPCos, A6mopbl 00KA3blearom,
YN0 MaKue UCKAXNCeHUs MO2Ym UMEnb KAK He2amueHoe, MaK U HelimpaibHoe Uil 0axyce nosu-
MueHoe 6AUSAHUE HA 00CHUNICCHUE Ueaell OP2AHU3AUUN.

1 . . . .
Tarbiat Modares University, Tehran, Iran; Statistical Center of Iran, Tehran, Iran.
Tarbiat Modares University, Tehran, Iran.
Alzahra University, Tehran, Iran.

© Adel Azar, Nooshin Rahmani, Ameneh Khadivar, 2016



398 MATEMATUYHI METOAMN, MOAEJI TA IH®OPMALINHI TEXHOOrIi B EKOHOMILI

Karouesvie caosa: 0100dcemnoe uckaxicenue; 0r00Jcemuposanie no pesyivmamam, cmpameuie-
cKull nopmaens 8UOOM 0essmenbHOCMIL.

Introduction. The world as we know today has limited resources, which foments
competition among people to access and control these resources to maximize their
self-interest. The same concept applies to most organizations, especially the public
ones, where there are limited resources to support the activities that derive the desired
results and contribute to reaching the organizational goals. One of the foremost
resources, which plays a critical role in the success of organization is budget.
Budgeting is the science of determining organization’s financial goals and allocating
resources to different departments and activities to reach these goals. Budgeting is a
tool to control operations efficiently and effectively. During the course of time, sev-
eral methods have been proposed and implemented to deal with the challenges of
budgeting, such as incremental budgeting, planning-programing budgeting, zero-
based budgeting, management by objectives, and performance-based budgeting
(Folscher, 2007).

One of the recent approaches is performance-based budgeting (PBB) which
allocates necessary resources to the most effective activities and derives the desired
results in order to achieve short- and long-term goals of organization. In other words,
PBB is a budgeting system that links the expected results to budget (Folscher, 2007).
In order to achieve this, the PBB system requires specific information from several
layers of organization to measure and manage the performance of different operations
as well as required resources.

Despite the general effectiveness of PBB, there are some issues that need further
investigation. While budget proposals are developed bottom up, business performance
is managed top-down. A business unit is evaluated to be successful if it manages to
meet or exceed the expected outcomes while staying within the assigned budget li-
mits. This will give lower level managers and employees strong incentives to distort
information, forecast the lowest possible outcome, and the highest amount of costs in
order to retain their performance score and enhance it. On the other hand, higher
level managers and stakeholders attempt to push the organization to achieve the high-
est possible outcome while keeping costs down. This potential conflict of interests in
the process of budgeting is inevitable, and the subject of a decent amount of research.
Several mathematical models have been developed to optimize the allocation of
budget (Mutanov, 2015). On the contrary, little attention has been given to situations
that actually control the implementation of the proposed methods, the effects of
budgetary slacks and the role of people in the real context of organizations.

People are an indispensable part of the budgeting system and their decisions and
actions have a substantial influence on organizations. One of these effects, which has
been studied in the literature of budgeting is budgetary slack creation. Budgetary slack
is created when employees try to exploit information by overstating the resources they
need or understating the performance that they can achieve in order to get access to
more resources and score better in performance evaluation or to make their targets
more easily achievable, while the excess resources that they receive could be diverted
to other activities which are expected to bring about more utility for the whole orga-
nization and stakeholders (Douglas and Wier, 2000).
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Budgeting is an art as well as an economic science and best managers are those
who understand and manage all soft factors that affect budget as well as facts, data,
and hard optimization models. In this research, we try to understand the phenome-
non of budgetary slack and the fluctuations that this phenomenon can create in the
utility of the allocated budget for the organization. This will provide insight for deci-
sion-makers about the mechanisms of budgeting and the way they can deal with the
effect of people in budgeting.

The rest of the paper is organized as follows: section 2 reviews relevant literature
on budgetary slack and PBB approach. In Section 3, the problem is stated and the
case study is explained. In section 4, a mathematical optimization model is proposed
for selecting the strategic portfolio of activities and allocating budget in a centralized
PBB approach, including the effects of budgetary slack. Section 5 presents a numer-
ical example and discusses the consequences of budgetary slack from the optimiza-
tion point of view. The conclusions are presented in the final section.

Literature review. The importance of budget and challenges of determining and
managing it in different organizations has attracted the attention of many scholars.
Budgetary slack as one of budget-related problems, has been shown in (Merchant,
1985) and it has been extensively discussed later on (Brown et al., 2009; Covaleski et
al., 2006; Daniel et al., 2004; Dunk and Nouri, 1998; Jensen, 2008).

The main research stream in this field studies the factors which influence the
creation of budgetary slack. These studies try to identify the causes of slack creation
and discuss social, behavioural and ethical influences of slack in budgeting. This
stream of research tries to illustrate the problem of slack creation by providing ma-
nagerial insight into the organizational factors that affect it in a positive or negative
way, and some of them provide guidelines for reducing the undesirable factors
(Douglas and Wier, 2000; Onsi, 1973; Schoute and Wiersma, 2011; Van der Stede,
2000; Young, 1985).

Another, less extensive, stream of research, deals with the effects of organiza-
tional or budgetary slack, and the way it influences organizations. There are two
stands on this issue: Some scholars perceive slack to be negative and believe that slack
creation will result in less efficiency (Williamson, 1963) and deviation from organiza-
tional goals. They believe a slack in the budget or resources can interrupt entrepre-
neurial processes and it will result in sub-optimal allocation of resources and conse-
quently, increase the waste (Mosakowski, 2002). On the other hand, Penrose’s
famous theory of the firm growth states that all slack resources contribute to this
growth (Dai and Kittilaksanawong, 2014). This theory has been confirmed especial-
ly for R&D strategies in organizations (Mousa and Chowdhury, 2014). In Table 1
some of these contradicting findings are presented.

In this research, we investigate the effects of budgetary slack on the organiza-
tional goal from the mathematical modelling perspective. It fits in the second
research stream as explained earlier in this section, but we do not observe the behav-
iour of employees. The contribution of this paper is to provide a theoretical frame-
work for understanding what happens if a certain department succeeds in introducing
different amounts of slack into the decision-making process and we study the conse-
quences of this distortion, rather than the causes of this phenomenon.

ACTUAL PROBLEMS OF ECONOMICS #10(184), 2016
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Table 1. The conflicting effects of budgetary slack
on organizations in previous research, authors’
Effect Paper Findings
Ju and Zhao (2009) Slacl_( has_a positive relatlf)nsh_lp with flrm_ performance and
relationship to be stronger in private enterprises

Mousa and Chow- Slack resources influence commitment to innovation and are
Positive dhury (2014) beneficial to R&D organizations
Alessandri et al. Financial slack fuels the diversifying cross-border acquisition
(2014) and growth
Dai and Kittilaksa- | Human resource and financial slacks have direct and indirect
nawong (2014) positive effects on further growth of firm
Negative g(;};ré? and Gulati Slack has an inverse U-shaped utility function
and

Resource slack has a positive effect on organizational growth
and negative effect on entrepreneurial management
Self-interest seeking behaviour of managers results in slack
creation and has a negative effect in the utility of organization
Mosakowski (2002) | Slack disturbs the entrepreneurial process

Yee and Khin (2014) | Consider budgetary slack as a dysfunctional behaviour

positive | Bradley et al. (2011)

Williamson (1963)

Negative

Problem statement. The case study for this research is Statistical Centre of Iran
(SCI), a public organization with a hierarchical organizational structure consisting of
3 departments and 18 offices. The current budgeting approach is very similar to per-
formance-based budgeting, and the required resources for each project are forecast-
ed and the impact of them on the outcomes of each department is reported by the
bottom-up approach. Strategic decision at the beginning of each year is to determine
which projects to undertake and how much budget to allocate to each office to meet
the requirements and to contribute to the goals of this organization. The hierarchical
structure of the problem and the relationship between the resources, activities, out-
puts and their contribution to the goal are illustrated in Figure 1.

[ Organizational goal ]

Goals
[ I — 1
Outputs [ Output 1 ] [ Output 2 ] [ Output u ] [ Output U]
I -
Activities [ Activity 1 ] [ Activity 2 ] . [ Activity a, ] . [ Activity A, ]
[ I -
Resources [Resource 1 ] [Resource 2 ] .- [ Resource 1y, ] . [ Resource R, ]

Figure 1. The hierarchical structure of the problem, authors’

Each office has a local goal to achieve a specific output u which contributes
to the goals of the organization through a contribution coefficient J, (0 <4, < 1).

The output of each office can be the result of a set of independent or interdependent
projects, which can be achieved by conducting certain activities. It is also assumed
that each activity depends on a number of resources with an estimated cost. These
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activities and the related costs are forecasted using a specially defined method that
considers data and also feedback from the performance of the unit in the previous
period. Each activity is defined as the set of all interrelated cost initiatives necessary
to complete a step in the project and provide results. For each activity a, based on

their importance for the relevant output u, an importance coefficient S (0 <B < 1),
is calculated by experts. Based on historical data from previous periods, each senior
manager is responsible for forecasting necessary amount of budget V* for their

respective office, which includes the amount of each resource r, necessary for con-
ducting activity u, and contributing to output u. The budgetary slack may actually
occur in this step, where managers or their employees try to overestimate the
resources they need, to make sure they will get abundant resources to succeed in
achieving the expected outcomes. It is assumed that slack-creating managers are
smart, and the slack they create is not easily recognizable to other decision-makers.

After the forecasted data is collected from all the offices, the finance department,
working closely with the Chief Executive Officer, decide on budget allocation and
produce a primary report, trying to optimize the allocation of resources to different
offices. This allocation is then discussed, budget items are negotiated and the report
is finalized during a board meeting with all senior managers. The strategy they follow
is that depending on the available budget and the priority of the proposed projects in
each office, they decide which project proposals and activities should be omitted from
the plan. The strategic portfolio of projects includes the rest of the activities approved
and the budget is divided among them in a fair and consistent way (i.e., if necessary,
the same percentage of shortage in the proposed budget will be imposed to all the
activities that have been approved). Based on these strategies, a mathematical model
has been proposed to reflect the decision-making process for the purpose of this
study, to provide insight into the existing gap of literature over the effects of budget-
ary slack in organizations.

Mathematical model. We would like to introduce a deterministic mathematical
model to study the decision process and the behaviour of budgetary slack and its
impact on the achievement of organizational goals.

1. Notations. First, we introduce and organize the required notations as follows:

Sets and subscripts: u — the index of outputs, u = {1, 2, ..., U}; a — the index of
activities required for output u, a = {1, 2, ..., A,}; r — the index of the required
resources for activity a, of output u, r = {1, 2, ..., Ra,}.

a,

Parameters: v — the amount of forecasted budget for resource r, for activity a
and output u; V2 — the total amount of forecasted budget for activity a of output u;
8, — the contribution coefficient of output u to the organization goals, (O <o, < 1);
B, — the importance coefficient of activity a in output u, (0 <pl< 1); A% _the
percentage of budgetary slack in V5“; A,  — the percentage of budgetary slack in

VY, B — the total available budget for the whole organization; T, — Slack threshold
of activity a in output u.

ACTUAL PROBLEMS OF ECONOMICS #10(184), 2016
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Golden decision variables: X, — a binary variable to determine the strategic
portfolio; B, — the total amount of budget allocated to activity & in output u.

Auxiliary decision variables: 7. — the efficiency of activity a in output u,
0<7, <1; Gy — the total organizational goal, 0<G, <1.

The forecasted budget of each activity V! is defined as the summation of all the
forecasted resources required for completing that activity. Thus, we can write:

Hau —
oS, u=12,...,U . 0
o a=12,..,A,

2. Mixed-integer nonlinear program. Now, based on the problem statement and
the aforementioned notations, we introduce a mixed-integer nonlinear program
(MINLP). In this model, the centralized utility function of the organizational goals
is maximized based on the PBB approach, while slack creation is taken into account.

U A,
Maximize G, =Z(5u[2 ﬂ;‘ﬂ;’j. )
u=1 a=1
Subject to:
~ U A
V=32 Vixg; 3)
u=1a=1
vy XY =12,...
B, =min{(va;xa]B,\7:xZ},u - ’U; 4)
"4 a=12,.. A,
. _min{BY,(1-a2)7¢} u=12...U
N, < PR v ; 5)
(1-a2)ve a=12...,A,
~ =12,...,.U
V.neBe>0,x¢ efo” ©6)

a=12,...,A,’

where (2) presents the total utility of organizational goals which should be summed
up over all outputs. The utility function is calculated by considering the importance
and contribution factors and also the efficiency of each activity; (3) represents the
total forecasted budget of all the activities selected in the strategic portfolio;
(4) indicates the decision-making policy to allocate fair amounts of budget to all the
activities of the selected strategic portfolio. The second term of the function,

(‘7: X, ) ensures that the allocated budget does not exceed the forecasted budget in

extreme cases when the organization has more budget than V/, This is a nonlinear

constraint. The effectiveness of the allocated budget to each activity is checked by (5),
which compares the amount of allocated budget to the forecasted budget. Finally, (6)
is the boundary conditions for all the decision variables. Since we have continuous
and binary variables in our model, the type of the model is MINLP,

This model uses strategic measures together with financial data to select the
portfolio of the best activities and also decides what percentage of the forecasted

AKTYAJIbHI NPOBJIEMW EKOHOMIKN Ne10(184), 2016



MATEMATUYHI METOAMN, MOZEJ1 TA IHOOPMALLIVIHI TEXHOJ10TIi B EKOHOMILI 403

budget should be available to them, such that the total utility of organizational
goals is maximized. It is obvious that if all the forecasted resources (1—A‘;) v, are
provided for all the activities, then the total utility is equal to the ideal value (G, = 1).

However, in reality, two circumstances may prevent the organization from reach-
ing the ideal goal:

- when the available budget is less than the total amount of forecasted resources
for all the activities. This situation forces decision makers eliminate some activities or
approve less than 100% of the forecasted budget for all the activities;

- when the budgetary slack is not zero. This situation creates a distortion in the
portfolio selection and budget allocation. While some activities have an excess bud-
get, others may lack the essential resources they require.

In the following section, each of these situations are studied and the behaviour
of the optimization model is analysed in several scenarios, including different levels
of slacks.

Numerical experiments and discussion. In this section, the mathematical model
is run and optimized by OQNLP solver in GAMS® software with the simplified data
from our case study to illustrate the behaviour of the system under different scenar-
ios. For this purpose, only 4 of the dominant offices within SCI are studied, and the
activities are integrated into the main categories to provide a small size numerical
example. Based on the notations previously introduced, the parameters of this model
are summarized as follows:

06 05 0.8 0.4

5,=(0.10.40.20.3), p:=||0.3 0.3 0.2 04|
0.1 02 - 0.2
(7)
70 60 35 45
(1-a4)ve=|| 45 40 15 20/,
20 35 - 15

where 5, and B are derived from the experts’ opinion using AHP method;

V. includes the original values for forecasted budget which are assumed to be

slack-free. The organization has a limited budget of 250 units available at the begin-
ning of the planning horizon which has to be divided among all of the activities in the
portfolio, based on the performance-based budgeting approach.

1. Strategic portfolio selection. To illustrate the model performance in selecting
strategic portfolio and allocating budget, we consider 3 scenarios with 4 different total
available budget levels of 400, 300, 250, 200 for the organization. Clearly, if there is
enough budget available to cover the forecasted costs of all the proposed activities

(B > 400), then the strategic portfolio includes all the proposed activities, the total

forecasted budget for all of them is allocated, and the organizational goals are com-
pletely achieved (G = 1). In other scenarios, when the available budget is not enough

for all the activities, the model decides which activities and to what extent to cover
and the organizational goal is partially achieved (G, < 1). Table 2 shows the strategic

ACTUAL PROBLEMS OF ECONOMICS #10(184), 2016
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portfolio of the selected activities under each of the 4 scenarios. As depicted in
Table 2, the strategic portfolio may change according to available budget.

Table 2. Strategic portfolio selection under 4 scenarios of the available budget,

authors’
. uy U us Uy
Scenarios B Gy, % d o |a | a 022 a2 af a; a;‘ a;‘ o
1 400 100.0 v v v v v v v v v v v
2 300 86.0 x v v v v x v v v v v
3 250 72.9 x v v v v x v v v v v
4 200 59.6 x v v v v x v x x v v

Table 3 presents the allocated budget for the activities included in the strategic
portfolio under each scenario. As the total available budget for the organization
decreases, the model tends to omit some activities or reduce the allocated budget to
them. Comparing Scenario 2 with Scenario 3 shows no change in strategic portfolio,
however, a less percentage of budget is allocated to each activity to deal with reduced
organizational budget. On the other hand, comparing Scenario 3 with Scenario 4
illustrates how the change in strategic portfolio can result in increased allocated
budgets for the selected activities.

Table 3. Budget allocation for 4 scenarios of the available budget, authors’

. Uy Uy Uus Uy
Scenarios B Gy, % a |ald |a]a 032 af a; a,“ a;‘ ot
1 400 100.0 |70.0{45.0/20.0{60.0(40.0|35.0(35.0|15.0{45.0|20.0|15.0
2 300 86.0 0.0 {45.0/20.0{60.0/40.0| 0.0 [35.0{15.0{45.0]20.0|15.0
3 250 72.9 0.0 {38.116.9]50.8{33.9| 0.0 {29.7(12.7|38.1|16.9|12.7
4 200 59.6 0.0 {38.3]17.0|51.1{34.0] 0.0 {29.8( 0.0 | 0.0 |17.0|12.8

150
kol
&
B 100
T
Z 0 -
— B
: 0 |lem
0 (ks i

output 1

@ Scenario 1

output 2

output 3

BScenario2 BScenario3 BScenario 4

output 4

Figure 2. The effect of different scenarios on the allocated budget
for each output, authors’

Figure 2 shows the effect of reduced organizational budgets on the allocation of
resources to different outputs. Comparing Scenario 1 with Scenario 2, we observe that
when the total organizational budget is reduced from 400 to 300, the allocated bud-
get for output 1 and output 2 is considerably affected, while other outputs still receive
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the same budget. This is mainly due to the strategic portfolio of activities that have
been selected and the relative importance and contribution coefficients.

2. The effects of budgetary slack on the allocated budget. After verification and va-
lidation of the optimization model, we introduce the concept of slack for different
activities to observe how budget allocations change. In this setting, we consider the
effect of slack creation for only one activity each time and it is assumed that the rest
of activities are slack-free.

It is generally believed that when a business unit creates slack and persuades
management they need more resources for their activities, more budget will be allo-
cated to them. This is the main incentive for business unites to create slack. As shown
in Figure 3, as the slack level for activity a,° increases, more budget is allocated to it,
because, compared to other activities in the portfolio, this activity plays a more
important role in achieving organizational goals. The same trend applies to a,2 except

for slack levels is between 30 and 35%, when the strategic portfolio consists of a dif-
ferent set of projects.

However, not all activities have the potential to attain more budget than they
actually require. Depending on the parameters and the structure of the problem,
there is a threshold value for each activity, such that by creating less slack than the
threshold, the activity is able to get more budget. But when creating more slack than
the threshold, the activity will not remain in the strategic portfolio and the allocated
budget will drop to zero. Table 4 shows the threshold values as % of the forecasted
budget for all the activities.

Table 4. Slack threshold as % of the forecasted budget for all the activities,

authors’
u U, Uy u,
Threshold @ a a a a; a3 al a; af | a3 | a
-100 10 20 175 35 | -100 | 275 | 104 | 30 | 554 | 399

A positive threshold value of x (x > 0) indicates that the activity can get more
budget if it creates the maximum of x percent of slack in its forecasted budget.
Creation of any more amounts of slack removes the activity from the strategic port-
folio and is not beneficial for the slack creating business unit. A zero threshold indi-
cates that the activity does not have the potential to attain more budget by creating
slack. A negative threshold theoretically applies to the activities that were not initial-
ly included in the strategic portfolio, even before creating slack. It means that they
could be considered in the strategic portfolio, if they could reduce costs. However,
according to the definition, slack only includes positive amounts that employees add
to their forecasted resources to attain more budget, thus we do not discuss the nega-
tive slack. The values of threshold for each activity depend on the importance and
contribution coefficients, as well as the forecasted budget for that activity and the
available budget of the organization.

Figure 4 shows how activity a;' reaches its threshold at 20%, when the allocated

budget equals the forecasted budget, while a,' has a lower threshold value and will be
omitted by creation of more than 10% slack.
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3. The effects of budgetary slack on the utility of organizational goals. In this sec-
tion, we intend to study the role of slack creation on the utility of the organizational
goals. It is observed that slack creation can have a negative, neutral, or positive effect
on the utility function. The results of the experiments are discussed in the following
subsections:

3.1.Slack with a positive effect. In some cases, especially when the activity has a
considerable contribution to the goals of the organization, creation of slack will lead
to an increase in the utility function. As shown in Figure 5, moderate amounts of
slack will help activity a,* and a,° to compensate for shortage of budget they face and

increase their allocated budget to the amount they actually require. The utility func-
tion is ascending up to this point. The maximum utility occurs at the point where
these activities can attain the total budget that they actually require. Any further slack
will have a negative effect on the utility function.

The slack that each activity creates, has a direct effect on the other activities,
since it increases the allocated budget for that specific activity while decreasing the
available budget for all other activities in the portfolio. On the other hand, this slack
can also have indirect effect on all other activities, due to substantial change it can
create in the portfolio of activities. At some critical points, the selected portfolio may
change and some activities may be omitted.
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Figure 7. The negative effect of the budgetary slack
on the allocated budget and the total utility, authors’

3.2.Slack with a neutral effect. For some activities, slack creation may not have
any influence on the allocated budget or even the utility function of the organiza-
tional goals. One of the extreme cases is when an activity has a low contribution to
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organizational goals and a relatively high cost. In such cases, the activity would be
among the first to be omitted from the active portfolio and no amount of positive fore-

casted slack could possibly change the portfolio. In other cases, such as a,* in Figure
6, after an activity passes its threshold, no budget will be allocated to it and creating
more slack will neither change the budget, nor the utility of the organizational goals.
There may also be special cases, as depicted for a, in Figure 6, where the creation of

slack can lead to more budget for the related activity, but no fluctuations in the utili-
ty function, since the contribution and cost factors counteract and result in a steady
utility function.

3.3.Slack with a negative effect. As the previous research suggests, in some situa-
tions, slack creation reduces the utility of the organizational goals. If the contribution
of an activity is not very high, any excess amount of budget allocated to it, will dete-
riorate the utility function. In such cases, slack creation will reversely affect the
achievement of organizational goals. Figure 7 shows such effect for slack levels of

more than 20% for az*.
Furthermore, slack creation of activity a,' and a,' in Figure 4 before the thresh-
old and also a,* and a,® in Figure 5 after they get their forecasted budget are the other

examples for the negative effect of budgetary slack on the utility.

Conclusion. This research aimed at providing insight into the mechanism of slack
creation within the departments of an organization. The results illustrate that, despite
the general belief, slack creation does not necessarily result in achieving more bud-
get and resources. This information, as a complement to the ethical and organiza-
tional issues, could be a deterrent to slack-creating behaviour of local managers and
employees. From the organizational point of view, the results demonstrate that budg-
etary slack is not always destructive. Budgetary slack can distort the allocation results
in favour of the most contributing activities and speed up the achievement of goals
and enhance the utility function of the organization. The findings will assist decision
makers and chief managers in optimizing their resource allocation decisions by guid-
ing the slack to the most strategic activities and avoiding them in unsuitable activities.
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