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MYANMAR MIGRATION WORKERS IN THAILAND:
CASE STUDY OF SAMUT SAKHON

The research aims to study Myanmar migrant workers in the Samut Sakhon province of
Thailand. The information was collected by conducting a survey. The research found 4 specific rea-
sons for choosing migrant work in Thailand: job expectation, higher compensation, a generally po-
sitive attitude to working in Thailand, easy entry into the country. Myanmar workers expect to work
on average 0—5 years due to 3 principal reasons: poor career opportunities and social acceptance,
becoming a Thai citizen is nearly impossible, family members or children still living in Myanmar.
Additionally 9.3% of Myanmar workers have opened own businesses, though they are prohibited
from doing so; 57.2% have been in and out of the country more than once; 64.5% of the respon-
dents have no medical care or social security. The current pattern demonstrates that individuals
engage in employment in Thailand on a short term basis, this pattern additionally elucidates that
the frequency by which individual migrants rotate between their activities within Myanmar and
Thailand is increasing. Consequently, this no foreseeable labour shortages within provinces despite
some concerns.

Keyword: Myanmar; Thailand; migrant workers; labour migration.

Maxauaii Carraiistamponrrian, Hinrcak Banneu
M’IHMAHCBKI TPYIOBI MITPAHTHU B TAIJTAH/I:
3A JAHUMM ITPOBIHIIII CAMYT CAXOH

Y cmammi odocaidnceno cumyauiro 3 mpyodosumu mizpanmamu 3 M’saumu 6 nposinuii
Camym Caxon, Tainano. Ingpopmauiro daa docaioxncenns 6ya0 3i6paro meno0om onumyeaHHs.
Jocaioncenns eusneuno 4 xaronoei npuqunu 043 mpyooeoi miepauii 3 M’aumu do Tainandy: ouixy-
GAHHsL OMPUMAHHS POOOMU, GUULA ONAAMA NPAUT, 3A2aAbHe NO3UMUGHE CIMABACHHA 00 pobomu 6
Tainandi ma aeekicmov nompanasnus 00 kpainu. M’aHManCoKI Micpanmu 6 cepeoHboMy po3paxo-
eyromb nponpauroéamu (0—5 pokie é Kpaini, vomy € 3 npuvuUHU: MAA0 MOHCAUBOCHET 045 Kap €p-
H020 3DOCMAHHA MA COUIAABbHO20 BKAIOUEHHS, OMPUMAHHA MAlCbK020 2POMAOAHCINGA € NPaK-
MUMHO HEMONCAUBUM, 600MA AUWAIOMbCSL poduna ma dimu. Kpim moeo, cymmesumu ma uixa-
eumu € HacmynHi pezyromamu onumyeanus: 9,3 % m’aumancokux miepanmie maromo ceiti 6i3-
Hec, xoua 3axonooaécmeom Tainandy ue 3aboponeno; 57,2 % mizpanmie 3Haxo0amocs 6 Kpaini Ha
3apobimrkax ne enepwe; 64,5% ne maromo mMeouuH020 CMPaxy8anHs abo COUuIAIbHUX 2apanmii.
Pesyavmamu onumyeanns ceiouams npo me, uo mpyooea mizpauis 3 M’aumu do Tainandy mae
nepesaj)cHo KopomrKompueaui xapaxmep, 00HAK 4acmoma pomauii maxux mizpanmie nocmii-
Ho 3pocmac. Ile ceiduumo npo me, wo — He3eaxcaro4u Ha 036y4eHi NOOOIVGAHHA — Y HAUOAUNC-
YoMy MailbymHooMy He eapmo o4iKyeamu Ha deiuum poGouoi cuiu é 2pyni mpyooeux mizpan-
mie.

Karouosi caosa: M’auma; Tainand; mpydosi miepanmu; mpydosa miepayis.
Taba. 10. Jim. 13.

Maxauaii CarraiisTamponrtuan, Miunrcak Banneu
MBbAHMAHCKUE TPYJIOBBIE MUT'PAHTBI B TAWJIAHJIE:
110 JAHHBIM ITPOBUHIINN CAMYT CAXOH

B cmampve uccaedosana cumyayus ¢ mpyoosvimu muzpanmamu uz MosHMbL 6 nPOGUHUUL
Camym Caxon, Tausano. Hugopmauus 0an uccaedosanus 6viaa cobpana memooom onpocad.
Hccaedosanue evrs6uno 4 karoueevte npurunst 045 mpyooeoi muzpayuu uz Mosaumot ¢ Tauaano:
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oxcudanue noayvenus pabomol, Goaee 6biCOKas onaama mpyoa, obujee no3uMmMueHoe OMHoueHue
K pabome ¢ Tauaande u aézxocmo nepeceuenus epanuubt. Mosaumanckue muepanmol 6 cpeonem
paccuumviearom npopabomamo 0—5 aem 6 cmpane, Hemy ecniv Mpu NPUHUHBL: MAAO 03 MONCHO-
cmeil 0451 KApbepHO20 POCMA U COUUAAbHO20 GKAIOHEHUSL, NOAYHEeHIe MAICK020 2PatCcOaHCmea 04
HUX NPAKMUYECKU HeG03MONCHO, doma 8 Mbanme ocmaromest cemos u demu. Kpome moeo, noxa-
3ameavHbIMu A6AIOMCA caedytougue pesyasmamot onpocol: 9,3% MbaHMAHCKUX MUcpanmos
umerom ceoi 6usnec, xoms zaxonodameavcmeom Tauranoa 3mo 3anpeweno; 57,2 % npuesxncarom
Ha 3apabomku He nepevuii pas; 64,5% ne umerom meouUUHCKOU CMPAxo8Ku UAU COYUAABHBIX
eapanmuii. Pezyismamot onpoca céudemeavcmeyrom, umo mpyoosas muzpauus u3 Mosnmol 6
Tauaano nocum npeumyuwecmeeHHo KpamkocpouHbli xapaxmep, 00HAKO “ACHIOMA pomauuu
MaKux Muepanmos NOCMOSAHHO pacmém. JImo ceudemeavcmeyem o mom, 4no — GONPeKu 036y-
YEeHHbIM ONAcCeHUAM — 6 Oaudxcatiuem 6yoyuiem He cmoum onacamocs deguuyuma pado4ei cuvt
6 epynne mpyoogvix MUpaHmos.

Karouesvie caosa: Mosauma; Taunrand; mpyoosvie muepanmol; mpyooeas Muepayus.

Introduction. Samut Sakhon is one of the largest industrial districts in Thailand.
In 2013, the gross provincial product increased from 318,639 min baht to 351,097
mln baht (Samut Sakhon Provincial Treasury Office, 2013). Samut Sakorn has the
third largest number of Myanmar migrant population, following Bangkok, and
Chonburi (Office of Foreign Workers, 2013: 1). The Government has raised concerns
about the vulnerability of temporary migrant workers, taking seriously its responsibil-
ity to ensure migrants are lawfully employed and are not exposed to workplace
exploitation.

Myanmar workers have a significant role in Samut Sakhon industries. In
September 2013, there were 173,670 registered Myanmar workers living in the
province (Office of Foreign Workers, 2013). However, there are many of non-regis-
tered Myanmar workers. There is currently very little information about short and
long-term career transition experiences of Myanmar workers who have successfully
re-entered their pre-migration occupations in Thailand.

As a result, foreign workers migration trends need to be clearly studied in order
to support government agencies in establishing social policies.

Research objectives:

1. Study the factors related to movement of Myanmar workers to Samut Sakorn,
Thailand.

2. Study the expected time of residence and migration procedure of Myanmar
migrant workers in the Samut Sakorn area.

Literature review. Migration is the movement of large populations from a speci-
fic area to another with the intention to reside in a new location either temporarily, or
permanently (Chantavanich, 1999). E.G. Ravenstein (1889) described push and pull
factors to be the contributing reasons for people to migrate. Push and pull factors are
the forces that can ecither induce people move to a new location or oblige them to
leave old residence; these factors can be economic, political, cultural, and environ-
mentally based. Push factors are the conditions that drive people leave their homes,
they are forceful, and relate to the country from which a person migrates. A few
example of push factors are: not enough jobs in the country, few opportunities, poor
living conditions, desertification, famine/drought, political fear/persecution, poor
medical care, natural disasters. Pull factors are exactly the opposite of push factors;
these are the factors that attract people to a certain location.
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Theoretical background:

1. Migrants move mainly over short distances; those going longer distances head
for great centres of industries and commerce.

2. Most migration is from agricultural to industrial areas.

3. Large towns grow more by migration than by natural increase.

4. Migration increases correspondingly with the development of industries,
commerce and transport.

5. Each migration flow produces a counter flow.

6. Females are more migratory than males, at least over shorter distances; males
form the majority in international migration.

7. The major causes for migration are economic ones.

Research methods. This research uses the following mixed research methods:

1. Qualitative research method was employed to collect data from Myanmar
workers and business owners in the following districts in Samut Sakorn (Tables 1
and 2).

Table 1. Qualitative data, 8 business owners in 3 major districts
of Samut Sakhon, own survey

Business Owner Mueng Kratumban | Bann Paew
1. Small business, less than 20 employees 1 1 1
2. Medium business, between 21-100 employees 1 1 1
3. Large business, more than 100 employees 2 - -

Table 2. Qualitative data, 11 Myanmar workers in 3 major districts
of Samut Sakorn, own survey

Business Owner Mueng Kratumban | Bann Paew
1. Small business, less than 20 employees 1 1 2
2. Medium business, between 21-100 employees 1 1 2
3. Large business, more than 100 employees 3 - -

The data was obtained through the methods of Snowball sampling technique
(Snijders, 1992) and unofficial interviews. An interview is more than simply asking
questions and receiving responses; the goal is to create a safe and open dialogue
whereby a participant may authentically discuss his her experiences. The topics are:
travelling patterns between Thailand and Myanmar, job search, living in Thailand,
work expectations in Thailand. The researchers contacted a Myanmar-Thai inter-
preter to help in data collection. Qualitative data analysis involves identification,
examination, and interpretation of patterns and themes in textual data to determine
how these patterns and themes help answer the research questions.

2. Quantitative research area was assigned to collect data from 400 Myanmar
workers using a questionnaire. The participants for this study were selected through
the process of purpose sampling. The sample included 400 Myanmar workers partic-
ipating in various types of work who live in Samut Sakorn in 2014. The questionnaire
was reviewed by the preceptor and advisors from the Rajamangala University of
Rattanakosin and as well as other researchers, then translated into Myanmar, the
translation was submitted to a licensed translator. The questionnaire was comprised
of the following 6 parts:
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Part 1. Demographic characteristics including gender, age, ethnic, marital sta-
tus, family, education, and language knowledge.

Part 2. The economic factors include occupation, work duration, income, and
expenses, both in Thailand and Myanmar.

Part 3. Social factors include family relationships, relationships at work, social
relationships through community clubs, associations or clubs, religious factors, and
attitudes to societal problems.

Part 4. Health factors including social services and public health issues in
Thailand. In addition, there are hidden questions about the legally of immigration si-
tuation. This is surfaces from their right to claim for medical fees since they are only
available to legal immigrants.

Part 5. Immigration methods used to work in Thailand including travelling costs,
fees, methods to get a job, and the expected expense in order to work in Thailand or
the willingness to pay for that.

Part 6. The migration of Myanmar workers, including the awareness about open-
ing of ASEAN Economic Community (AEC) and the factors surrounding the deci-
sion-making behind the return to their country of origin.

Result. According to Table 3, most of Myanmar workers are males, age 16—
30 years, single.

Table 3. Demographics of the workers, own survey

Demographics % Demographics %
Gender: Male 59.8 Race: Myanmar 62
Female 40.2 Mon 20
Age: 0-15 1 Karen 11
16-30 66 Thai Yai 7
31-45 26.5 Status: Single 50.3
46-60 6 Married 444
61+ 5 Divorced 5.3

According to Table 4, most of Myanmar workers (74.1%) have education lower
than high school level.

Table 4. Education Background, own survey

Education %
Uneducated 28.8
Primary school 453
High school 20.5
Bachelor degree 5.5

According to Table 5, most of Myanmar are engaged in agricultural industried
and 16.4% of the workers were previously unemployed. Overall economy in Myanmar
is in heavy recession.

According to Table 6, 42% of the workers are employed by a private company in
the area and 9.3% of Myanmar workers are business owners though this is prohibited
for migrant workers by Thailand legislation.
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Table 5. Career of Myanmar workers before coming to Thailand, own survey

Career %
Student 18.6
Agriculture 424
Private Company 12.8
Business Owner 7.0
Government Officer 2.9
Unemployed 16.4

Table 6. Career of Myanmar workers living in Thailand, own survey

Career %
Fishery Industry 4.8
Construction Worker 21.3
Agriculture 15.8
Business Owner 9.3
Private Company 42

Unemployed 7

According to Table 7, Myanmar workers expect to stay in Thailand on average

3.75 years. The majority (63.9%) expect to stay only a short period, from less than a
year to 5 years.

Table 7. Time of expected stay in Thailand, own survey

Time of expected stay %
0-5 years 63.9
6-10 years 25.8
11-15 years 4.6
16-20 years 1.0
more than 20 years 1.2

Table 8. Binary logistic regression analysis, own survey
Cox and snell R square = 0.034, Nagelkerke R square = 0.052

. Estimated value
Observation data Stay Move back Ratio
Stay 313 0 99.7
Move back 87 0 4.6
79
B S.E. Wald df Sig. Exp(B)
Children living in Myanmar 318 .109 8.423 1 .004 1.374
Constant .627 .597 1.102 1 294 .534

According to the binary logistic regression analysis, Myanmar workers who have
children living in Myanmar tend to move back to Myanmar.

According to Table 9, most Myanmar workers have visited Thailand more than
once.

This question was used to estimate the number of Myanmar workers working
illegally in Samut Sakhon. If they did not qualify for social security, this means they

are working illegally. According to Table 10, 64.5% of Myanmar workers did not qua-
lify for medical and/or social insurance.
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Table 9. Frequency of visiting Thailand, own survey

Frequency %
1 42.8
2 26.3
3 21.5
More than 3 9.5

Table 10. Medicare, own survey

Medicare %
Social Security 35.5
Workplace 17.5
Other 39.0
Unknown 8.0

Conclusion and discussion.

1. Factors Affecting the Decision to Work in Thailand. According to the mixed
research method used, the factors related to migrating to Thailand can be summa-
rized into 4 issues.

Employment expectations concerning the improvement the of life quality:
Myanmar workers acknowledge the problems of working as unskilled laborers in
Thailand, but considering the economic condition in Myanmar, living in their coun-
try is even more difficult because there are few jobs available and resources are con-
centrated in major cities. The predominant job available in their local community is
farming and in some areas no jobs are available at all.

Higher compensation: the maximum wage of an unskilled worker in Thailand is
greater than those in Myanmar.

Stereotypes and attitudes towards work in Thailand are considerably good. Most
of local people in Myanmar do not have access to Thailand economic data. They
receive information from people or relatives who already worked in Thailand to sup-
port their relatives by sending money or buying property. There are some cases when
workers either failed, or faced a lot of problems. However, the attitudes of most
Myanmar workers towards working in Thailand are high because of the opportunity
for better life quality.

Travelling in and out of Thailand today is convenient. The process of working in
Thailand is easier than in the past. With the possession of a valid passport, an indi-
vidual can travel to work in Thailand by public transportation. During the holiday
season, such Thai New Year, they can easily travel back to visit their families. Working
in Thailand has become a common choice of occupation for Myanmar population.

2. Duration of work stay in Thailand. Myanmar migrant workers in Thailand
expect short-term work, 0—5 years, or an average of 3.75 years, mostly for 3 specific
reasons.

The opportunities for career and social acceptance when working in Thailand
are relatively low. Myanmar migrants sometimes act as criminals that destabilize Thai
society and do not follow Thai laws and norms. Thai media commonly plays on
"themes of chaos, rebels, drug-running warlords, and dangers" within Myanmar bor-
derlands (Rajaram and Grundy-Warr, 2004). Although the quality of life for migrant
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workers is better than at home, there is a lack of social acceptance for Myanmar
migrant workers in Thailand.

Myanmar migrant workers have a narrow chance at acquiring Thai citizenship.
Therefore, their choices are limited to either staying long-term with restricted rights,
or staying short-term to seize the opportunity to work, collect money, and send
money home before returning to their country. It is difficult to obtain Thai citizenship
and receive the same civil rights as Thai citizens. According to Sections 7—12 of
Nationality Act B.E. 2508 (Office of the Council of State, 2014), acquisition of Thai
nationality is possible in two cases only.

Section 7. The following persons acquire Thai nationality by birth:

1) a person born of a father or a mother of Thai nationality, whether within or
outside the Thai Kingdom;

2) a person born within the Thai Kingdom except the person under Section 7 bis
paragraph one.

Section 7 bis, amended by Nationality Act (No. 2) B.E. 2535, states that that a
person born within the Thai Kingdom of alien parents does not acquire Thai nationa-
lity.

Section 10. An alien who possesses the following qualifications may apply for
naturalisation as a Thai:

1) becoming sui juris in accordance with Thai law and the law under which
he/she has nationality;

2) having good behavior;

3) having consistent occupation;

4) having a domicile in the Thai Kingdom for a consecutive period of no less
than 5 years till the day of filing the application for naturalisation;

5) having knowledge of Thai language as prescribed in Regulations.

This can be summarized as follows:

1) according to Section 7, children born of migrant worker parents of Myanmar
nationality do not acquire Thai nationality by birth, which directly affects their rights
including education opportunities;

2) there is a small number of Myanmar workers who have qualifications as stat-
ed in Section 10. Most workers only have a chance to work as laborers and only a
small number of these workers are fluent in Thai language;

3) most Myanmar migrant workers have children in Thailand and want to return
home since their children still acquire Myanmar nationality although being born in
Thailand. Their children’s social opportunities, such as education, are very limited;

4) Myanmar migrant workers married to Thai citizens and whose children
acquire Thai nationality tend to stay in Thailand longer.

Myanmar migrant workers’ families still live in Myanmar. Having children back
in Myanmar significantly influences migrant workers’ decision to return home. Still,
this slightly explains the overall picture of Myanmar migrant workers’ decision
(R square = 0.032).

3 Frequency of travel to Thailand. 57.2% of Myanmar migrant workers travel to
and from Thailand more than once.

4. Conclusion of Myanmar migrant workers mobility. Media reports do not men-
tion Myanmar migrant workers moving back to their home country from Samut
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Sakhon until the province faces labour shortage. The expected duration of stay for
Myanmar migrant workers in Thailand is short, but labour turnover has increased.
Myanmar migrant workers either enter Thailand legally or illegally, as that does not
make a significant difference for them (Panjatewakoop and Sattayathamrongthian,
2014). They tend to continue coming back to work in Thailand until their family or
themselves are able to improve their quality of life, or until there is a substantial
change in Myanmar.

5 Event that might affect Myanmar migrant workers’ return: ASEAN Economic
Community (AEC). With the onset of the ASEAN Economic Community (AEC),
Myanmar has become attractive to investors. There is a possibility that Myanmar
would experience a positive transition which might impact Myanmar migrant work-
ers’ motives to return home. According to the interviews with Myanmar migrant
workers, only one worker mentioned a concrete change, stating that the price of land
near the Dawei deep-sea port, which is owned by his family, has substantially
increased. Most villagers residing in the area decided to sell their lands to interested
buyers. However, most rural villagers hardly experience changes. Therefore, most
workers still continue working in Thailand.

The quantitative data based on the worker sampling shows that 78.3% of
Myanmar migrant workers have decided to continue working in Thailand after the
AEC was enacted. Accordingly, Myanmar labor shortage is unlikely to happen in the
Samut Sakhon province after the AEC actualization.

Recommendations for further research:

1. Data collection on alien workers is sensitive, thus requiring researchers be
particularly careful. From onsite data collection, most Myanmar migrant workers did
not cooperate well and were afraid to give information.

2. It is more effective to hire a Myanmar person who speaks both Thai and
Myanmar languages to accompany the research group when collecting data onsite.
The group should contact Myanmar workers through their employer.

3. Those interested in the topic of alien workers’ mobility should also study into
the current economic slowdown in Thailand, whether it affects the mobility of
Myanmar workers.
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