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CYTHICTD TA CKIAAOBI KAAPOBOI'O TIOTEHLIAJY
HIAIIPUEMCTBA

Y craTTi pO3rASAAIOTHCS PI3HI MIAXOAUM [0 BHU3HAYEHHS CYTHOCTI Ta
0COOJIIMBOCTEN KaapOBOTr0 MOTEHIIATY MiANPHEMCTBA. ABTOPOM BHU3HAUEHO CYTHICTb
Ta CKJIaJ0B1 KaJIpOBOTO MOTEHIIATY i ANMPUEMCTBA.

Kuaro4oBi cjioBa: moTeHIlian, TPYAOBUH TMOTEHINAT MiATIPUEMCTBA, KaJIpOBUH
MOTEHITIAJI T1AMPHUEMCTBA.

[HHOBAIIIIHI TIEpEeTBOPEHHS 1110 B1AOYBaIOTHCS Ha Cy4acCHOMY €Tarli B YKpaiHi,
BUMAaralTh IEpPUIOYEPrOBOi yBaru JO PO3BUTKY KaJpOBOTO  IOTEHIIATY
M1IITPUEMCTBA.

3aranpHl NMUTAHHS PO3BUTKY KOHLEMLII YNPaBIiHHA MOTEHLIAJIOM OpraHizamii
Oynu JOCIHIJKEHI TakuMu BYeHUMH, ik B. ABaeenko, O. Amoma, M. AHydpies,
B. ApxinoBa, M. byxaikoB, A. Boponkoa, B. I'aBa, B. I'epacumuyx,
B. I'marymenko, P. Jladt, 1. JIxain, O. Hobukina, 1. Jlomxancekuii, B. 3apy0a,
H. IBanoB, O. KosupeBa, H. Kpacnokyrcebka, b. KpwxkaniBcekuii, €. Jlamin,
JI. PeByupbkuii, M.Cnixic, B.Cmipin, B.®ansuman, O.Denonin, E.DirypHos,
C.Xeitnman, B. Xomskos, B. Xpymkuii, JI. Uepnikos, I1. [llanosamnos, 1. llleBueHko,
0. Mlunynina Tta iH. Y mpangx Ha3BaHUX HAYKOBIIB PO3MIISIAIOTHCS €BOJIOLIS
KOHIICTIII MEHEPKMEHTY Ta IMiJIX0/IIB JI0 YIPABIIHHS IEPCOHATIOM, BUBHAUEHO 3MICT
Cy4yacHOi CHCTEMH YIpPaBIiHHA TIEPCOHAJIOM, 3arajbHl NPUHIUIN W METOAH
CTPATETIYHOTO YIpPaBJIIHHS JIIOJACBKUMU pecypcamMu. Alle y HAyKOBIH JiTeparypi
MUTaHHS KaJPOBOTO 3a0€3MEeUeHHS MiANPUEMCTBA OKPEMO HE BUBYAIIOCH.

Meta cTaTTi: BU3HAUUTH CYTHICTh Ta CKJIQJ0Bl KaJpOBOrO MOTEHIIATY
M1AIPUEMCTBA.

VY uncieHHuX MyOiKalisiX KaJpoBUW MOTEHIIAal OTOTOXHIOETHCA 3 TPYAOBUM
MOTEHI1AJIOM, X04a, Ha Halll OTJISA/I, Il TOHSATTS BIAPI3HIIOTHCS OJUH BiJ] OJTHOTO, ajie
pO3IUIAIaTy iX y BIIPUBI OJIHE Bij 1HIIOro Hempunyctumo. Ha Hairy qymKy, HOHSTTS
KaJIpOBOTO MOTEHIIATY CJIIJI PO3IJISAaTH B KOHTEKCTI 3 MOHATTAM MOTEHI[Ian B3araji.
Toni kagpoBuil MOTEHITIAT - 1€ MOXKJIMBOCTI MEBHOI KaTeropii poOITHUKIB, (axiBIliB,
IHIIMX TPy MPaIiBHUKIB, IKI MOXYTh OyTH MPHUBENCHI B A0 B MPOIEC TPYAOBOI
TISTIBHOCTI  BIAMOBIAHO 7O IIOCAIOBHUX OOOB'S3KIB 1 IIOCTABICHUMHU TIEpE]
CYCIIIJILCTBOM, PEriOHOM, KOJIEKTHBOM IIUIIMU Ha NIEBHOMY €Tarli po3BUTKY. Takuit
MIIX11 10 BU3HAYCHHS KaJIPOBOTO MOTEHINAY A€ MOKJIIUBICTh BCEOIYHOTO aHAIIZY
Oynp-siKOi Kareropii KaapiB Ha OCHOBI OO'€KTHBHUX EKOHOMIYHUX 3aKOHIB Y
BIIMOBITHOCTI 3 00paHKM 00'€KTOM, MPEIAMETOM JTOCIIKEHHS, a TAKOK HOTO IIJISIMH
1 3aBJAHHSIMU.
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TpynoBuil TMOTEHIIAT € Yy3arajbHIOIYOK XapaKTEPUCTHUKOI 3110HOCTI 10
npaili, sika BU3HAYAETHCS MOXIIMBOCTSIMHU Yy4YacTi OKPEMOi JIOJIMHU, PI3HUX TPYyIl
POOITHUKIB, @ TaKOX CYCIUJIBCTBA B IIJIOMY B CYCIUIBbHO-KOPUCHIM MIsUTBHOCTI (32
YMOBH ICHYIOUOTO PIBHS PO3BUTKY MPOAYKTUBHHUX CUJI 1 BUPOOHHUMX BimHOCHH). Lle
MOHSTTS, 1[0 BUHUKJIO Ha 0asi Ta B JOMOBHEHHS J0 KaTETOpild «TPYAOBI pecypcu»,
«poboua cuia», «poboua cuiay, <«JTIOJACBKUNA (AKTOP», <JIIOJCHKI PECcypcu»,
«CYKYMHHM pOOITHUK», TIOB’sI3aHE 3 HUMH OKPEMUMU TPAHSIMU SIKOCTI, KUTBKOCTI Ta
MipH. ['€eHETHYHUM CITOJIyYHUM KIJIBIIEM MDXK BCIMa MepepaxoBaHUMH KaTETOPIsIMU €
JIOAMHA, sIKa OJHOYACHO BHCTYIA€ YaCTWHOIO HACEJIECHHS Ta HOCIEM 3/10HOCTEH 10
mpari.

Jnst psimy AOCHIKEHb XapaKTepH1 MOIISIAM Ha JIIOJUHY SIK HOCIS TPYAOBOTO
noteniany [9; 10]. TepMiH “TpyaoBuii MOTEHIIA” CTaB 3aCTOCOBYBATHCS B IEPiO/]
cripo0® mepexoly eKOHOMIKM Ha 1HTEHCHBHUH IIJISIX PO3BUTKY, XO4Ya B €KOHOMIYHIMN
JiTepaTypl AOCTIAHUKY MO-PI3HOMY MIIXOIUIIH 10 HOTO BUSHAYCHHS.

OaHl OTOTOXHIOBAIM TPYJAOBUN TMOTEHIIAT 3 BIANOBIAHUMHU TPYJIOBUMHU
pecypcaMu 3 YTOUYHEHHSIM, III0 TPYJOBHM IMOTEHIa) OUIbII 00’€MHA KaTeropis, ska
Mae OUIBILY KUIBKICTh CKJIaMOBUX [9]. [HII XapakTepu3yoTh TPYAOBHI NOTEHLIAI K
CYKYIHICTh MOJIMBOCTEH JIOJUHU Yy BHUKOpHUCTaHHI >xkuBoi mpami [10]. Tperi
TPaKTYIOTh TPYJOBUM MOTEHIIA] caMOl Mpalli, ii MOXJIHMBOCTEH, SKI BU3HAYAIOTHCS
CTAHOM Ta CTYNEHEM BIAMNOBIAHOCTI OO ’€KTUBHUX Ta CyO’€KTUBHHUX (DaKTOpIB B
KOHKPETHUX COIliabHO-€KOHOMIUYHUX ymMoBax [11].

B Vkasi I[Ipe3unenta Ykpainu «IIpo OCHOBHI HanpsiMu pO3BUTKY TPYAOBOTO
noTeHmiaty B YkpaiHi Ha nepioa 1o 2010 poky» BII3HAYa€ThCA, IO «TPYIOBUN
MOTEHLIAJ] — 1€ CYKyIHa YUCEIbHICTh IPOMAaJISIH Mpale3JaTHOTO BiKY, K1 3a MEBHUX
O3HaK (CTaH 3JI0pOB's, MCUXO0(I1310J0TIYHI OCOOJIMBOCTI, OCBITHIM, (axoBuii Ta
IHTEJICKTyaJIbHUM PiBHI, COI[IaIbHO-€THIYHUNA MEHTAJITET) 3/IaTHI Ta MalOTh HaMip
MIPOBAIUTU TPYJIOBY MISUIBHICTHY.

3aciyroBye yBaru miJixij 10 TpyaoBoro noteHiiany T. bimoyc, sikuii BBaxae,
mo “TpyAOBHI TOTEHIian’ — Ii¢ TepUTopiajdbHa CYKYIHICTh TMpaie3aaTHOro
HAaCEJICHHS, SIKE BOJIOJIE BIAMOBIAHOO NpodeciitHO-KBaTi(IKaIHHOIO MIATOTOBKOIO, 1
Mae NEBHE MicClle MPUKIAJaHHs Ipalil B HApOAHOMY TOCIOAAPCTBI 3 ypaxyBaHHSIM
MEBHOTO PIiBHS X TEXHOJOTTYHOIO Ta TEXHIYHOT'O OCHaIIeHHs...” [1].

OTxe, TpyIOBUI NOTEHLIIAN TIIPUEMCTBA — 1€ CUCTEMA SIKOCTEH KOHKPETHOTO
TPYJAOBOTO  KOJEKTHBY, TIOB'I3aHa 3  OOOB'A3KOBUM  B3a€EMOJIONOBHEHHSIM,
B3a€MO3aJICIKHICTIO 1 B3a€EMOJII€I0 HOT0 YICHIB.

AHani3 HaBEJEHOTO KAaTEeropiaJIbHOTO amapary MOKas3ye, Mo MiJ TPYJOBUM
MOTEHLIAJIOM PO3yMIIOTh 3/1e01ble CyKyHHlCTB TPYHOBHX MOJKJIUBOCTEH, sKa
(bopMyeTLcsl 3a MEBHUX BHUPOOHMYMX BIIHOCMH 1 YMOB BIITBOPEHHS Ta 3a
BIJIMOBIAHOCTI CYYaCHHUM TEXHOJIOTIIM MOXe OyTH e(EeKTMBHO BHUKOPHUCTAaHA
BUPOOHHYIN JISITHHOCTI.

KanpoBmit morenmian mignpueMcrBa (Big mgart. Potentia - MoxIuBiCTB,
MOTYXKHICTb, CHJIA) - I1€ 3arajbHa (KUJIbKICHA Ta SIKICHA) XapaKTePUCTUKA TIEPCOHATY SIK
OJIHOTO 3 BUJIIB PECYPCIB, MOB'sI3aHA 3 BUKOHAHHSAM IOKJIAJICHUX HA HHOTO (PYHKIIIH 1
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JOCSITHEHHSIM  1[JIEH MEpPCHEKTUBHOTO PO3BUTKY MIANPUEMCTBA; 1€ HasABHI Ta
MOTEHIIMHI MOJJIMBOCT1 TpaIliBHUKIB, SK IUICHOI CHUCTEeMH (KOJICKTHUBY), sKi
BUKOPUCTOBYIOTHCS 1 MOKYTh OyTH BUKOPHUCTaHI B MEBHUM MOMEHT 4dacy. Kagposuii
MOTEHITIa € CKJIQJIOBOI0 YACTHHOIO TPYIOBOTO TOTCHIIANy IMiANPUEMCTBA. Y
OUIBIIOCTI EKOHOMIYHHX JKEPE Ha3BaHI TEPMIHH BUKOPHUCTOBYIOTHCS K CHHOHIMH.
Kareropis "kaapoBuil moTeHmian" posrisjiae CyKylmHOTO MpalliBHUKAa HEMPOCTO SIK
ydyacHMKAa BHUPOOHMIITBA, a SIK HEBIA'€eMHUN W pPYHIHHUN TOYaTOK BCIX CTaaid
BIJITBOPIOBAILHOTO TpOIeCy; sIK "HocifA" CyCHIbBHUX TOTpPed, BUKOHYE (YHKIIIIO
BHU3HAUEHHS METH, 00'€KTHBHO MOPOIKYE 1 Cy0'€KTUBHO 3aJa€ CTpaTEeTiyHl 1 TAKTHUYHI
111 pO3BUTKY €KOHOMIKH [5].

T. Binoyc BH3Hauae KaJpOBHM IMOTEHINAT «SIK CYKYIHICTh 3/110HOCTEH BCiX
JIOJIeH, sIKI 3alHATI B JaHIM opraHizailii 1 BUpINIYIOTh TEBHI 3aBiaHHs. KampoBuii
MOTEHITIAJ 3aKJIaJeHU B TUX (PYHKIIISAX, SIKI BIH BUKOHYE K MpodecioHan 1 B CHITy
CBOIX 3110HOCTEH, 3HaHb A0oCBiAy» [1, c. 352].

Ha namry aymKy, «kaapoBui MOTEHLIaN HIANPUEMCTBA - L€ y3arajbHIOHOUa
XapaKTEPUCTUKA CYKYMHUX 3I10HOCTEM 1 MOMJIMBOCTEW MOCTIMHMUX IMpaIliBHUKIB
MIJIPUEMCTBA, SIKI MalOTh NEBHY KBali(iKallllo, NPONILUIM MONEpeaHI0 mpodeciiiHy
MIATOTOBKY Ta BOJIOAIIOTH CIELIATIbHUMU 3HAHHSAMHU, TPYAOBHUMH HaBUYKaMH 1
JOCB1AOM POOOTH Y NIEBHIN cepi AiATbHOCTI €PEKTUBHO BUKOHYBATH (DYHKI[IOHAJIbHI
0OOB'SI3KM 1 J1aBaTH MEBHI €KOHOMIYHI PE3yJIbTaTU y BIJAMOBIIHOCTI 3 MOTOYHHMH 1
MEePCIIEKTUBHUMU LUISIMH M1AIPUEMCTBA.

KanpoBuii moreHuian - ue TPyAOBI MOXIJIMBOCTI MIANPUEMCTBA, 3AATHICTh
MepcoHaay J0 TEeHEpYyBaHHS 1/€¥, CTBOPEHHS HOBOI MPOAYKIlli, MOro OCBITHIH,
KBaJll(pIKAIIMHUI piBEHb, NCUXO(I310JOTIUHI XAPAKTEPUCTUKH 1 MOTHUBAIIHUN
MOTEHLIaJ.

OCHOBHUMHM  CKJIQJIOBUMH  KaJpPOBOTO TMOTEHIIAly €: OCBITa; pIBEHb
kBamdikarii; mpodeciitHi  3M10HOCTI; TpodeciiiHl  HAaBUYKW; TMCUXOMETPUYHI
XapaKTEPUCTUKHU KaJpiB MIAMPUEMCTBA, 110 3alMArOThCA 1HHOBAIIWHOIO MISIIbHICTIO
[2].

KanpoBuil moTeHmian - 1e CyKylHa BeJIMYMHA, 110 BigoOpaxae (hakKTUUHO
peanizoBaHl 1 MOXJIMBI 10 BUKOPUCTaHHS MOTEHI1 CHIBPOOITHUKIB OpraHizarfii.
KanpoBuii moTeHmian - BeTUYMHA IUHAMIYHA 1 HE 3aBXIU TOYHO mependauyBana. Le
I[IJTKOM TPHUPOAHO, aPKe 1HAMBIAyalbHI TOTEHIlli 3MIHIOIOTHCS B 4Yaci 1 MpocTopi
3ale)XHO BiJ CKJIQJHWX 30BHIIIHIX YMOB BIUIMBY 1 BHYTPIIIHHOTO CTaHy HOCIS, a
IHTErpyBaHHs LMX 1HAUBIAYaJbHUX TPYIOBUX MOTEHLIANIB B CHCTEMHUN KaJIpOBUI HE
3aBXKIU J03BOJISIE OTPUMATH TTO3UTUBHUN epekT cuHeprii [3].

[Ipu 1poMy, KaapoBHWiIl TOTEHIIan sBIsE COOOI0 Yy3araibHEHy, 301pHY
XapaKTEPUCTHUKY JIOJICBKUX PECypcCiB, MPUB's3aHy 10 Micis 1 yacy. Lle 06'ext, mio
BOJIOJII€  BIIOPSIKOBAHOIO  BHYTPIIIHBOIO  CTPYKTYpOIO, IUTICHHM  KOMILJIEKC
B3a€MOIOB'SI3aHUX €JIEMEHTIB, 1[0 MAIOTh OCOOJIMBY €IHICTH 13 30BHILIIHIM OTOYEHHSIM.
KanpoBuii morenmian - 1e CBiIOMO cQopMOBaHE 1 KOOPJAMHOBAHE, BITTHOCHO
CaMOCTIfHE colllaJlbHe YTBOPEHHS 3 TEBHUMU TICUXOJOTIYHUMHU 1 (Pi3UdHUMU
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KOpJIOHaMH, ICHyIOU€ 1 TpHU3HA4YEeHE A JOCATHEHHS OpraHizalliiHux Iaen y
KOHKPETHHX YaCOBUX MEXKaX.

Buieckazane 103Bosisie 3pOoOMTH BHCHOBOK, IO KAaJpOBUN TMOTEHIIAT Yy
peaTbHOMY BUTIISIII MOXe OyTH HpeI[CTaBJ'IeHI/II/I MOKJIMBOCTSIMH TTPAIiBHUKIB, SKICTIO
ix npocbeCMHo KBamcleaumHm MiTOTOBKH, TPYIOBUMH, OCOOHCTICHUMH,
TICUXOJIOTIYHUMH 1 (i310JIOTIYHUMH SIKOCTSIMHU, & TaKOXK, IO HAHOUIBII Ba)KJIMBO HA
Hally JyMKy, TBOpuMMH 3Ai0HOCTsMu. KaapoBuii mMmoOTeHIan MminpHeEMCTBA
HAJUIEHUH BIIACTUBOCTSIMH I[UTICHOCTI, SIKI HPHUHIMIIOBO BIAPI3HAIOTH HOTO BiA
BJIACTUBOCTEH MPUTAMAaHHUX KOKHOMY TPaIliBHUKOBI OKPEMO.

Sx Bkazye A. KibGaHOB KaapoBWii MOTEHIIaN MIANPHEMCTBA HE MOKIHMBO
pO3MJISAaTH  BIIOKPEMIJICHO BIJ JBOX 1HIIMX B3a€MOIIOB’S3aHUX ITOTEHIIIAJIB:
TPYAOBOIO MOTEHIIIAAy Ta iHAMBIAyaJIbHOIO MOTEHITIATY JIIoauHu [4].

TpynoBuit moTeHIian JIOJUHU  XapaKTEPU3YEThCS  CYKYIHICTIO  HOTO
BIIacTHUBOCTEH 10 mpari. OgHak BIH Mae TEBHI MeXI, SKI BH3HAYAIOTHCS HOTO
pPO3yMOBUMHU Ta (I3UYHUMU 3TI0HOCTSIMH, MOPAJIBHUMH Ta I1HTEJICKTyaIbHUMHU
SAKOCTSIMU Ta IHIIMMH OCOOMCTHUMH XapaKTePUCTUKAMHU.

B 3aranbHOMY po3yMiHHI, 32 Bu3HaueHHsM B. [IpuiimMaka, Tpy10BHii moTeHI1a
MpaliBHUKa MICTUTh Y COOI:

1) ncuxodiziogoriyHui MOTEHIIAT — 3JaTHOCTI 1 CXMJIBHOCTI JIFOJUHU, CTaH
1oro 3710poB's, Mpaie3aTHICTh, BATPUBAIICTh, TUIl HEPBOBOI CUCTEMHU 1 T. I.;

2) kBamQikamiitH1il moTeHuian — o0cAr, MUOUHY 1 PI3HOOIYHICTh 3arajlbHUX 1
CHeIiaJbHuX 3HaHb, TPYAOBHUX HABHYOK 1 yMiHb, IO OOYMOBIIOE 3/IaTHICTH
MpaIiBHAKA JI0 Tparli BA3HAYEHOTO 3MICTY 1 CKJIQHOCTI;

3) ocoOuCTICHUH TOTEHIIaJl — PIBEHb IMBUIBHOI CBIJOMOCTI 1 COLIQJIBHOL
3pUJIOCTI, CTYINIHb 3aCBOEHHS IMPAIIBHUKOM HOPM BITHOCHHU JO TIpalll, IIHHICHI
opi€HTallli, IHTepeCH, MOTPeOH 1 3amuTu B cdepl mpaili, BUXOASIUU 3 i€papxii moTped
JoauHU [6].

Ha namy naymky, aTpuOyT “TpymoBHii” CTOCOBHO BH3HAUEHHS MOTEHINATY
iHaMBiAa a00 OCOOMCTOCTI BUKOPHCTOBYBAaTH He ciija. B gaHoMy Bumagky O1iIbII
KOPEKTHUM Oyjie BUKOPUCTAHHS MOHATTS OCOOMCTICHUHN MOTEHIIAN, KUK (ikcye sK
3110HOCTI HE JIMIIE A0 Mpali, a i 10 TBOPYOCT1, CAMOBJIOCKOHAJICHHSI, CAMOPO3BUTKY.

KanpoBuil mnoTeHlias MIANPUEMCTBA Ta MIJBUILEHHA €()EKTUBHOCTI HOTO
BUKOPUCTAHHA € JOCUTh CKJIAJHUM IPOILIECOM, 1 BiH BKIIIOYA€ B ceOe psJl MPOILIECIB,
YCHIIIHE 1 MOCTIJOBHE BHUKOHAHHS SKUX NPU3BOIUTH 110 (hOpMYyBaHHS CTIMKOTO,
HAJIHHOTO Ta KOHKYPEHTOCIPOMOXKHOTO KOJEKTHBY. Y UIJIOMY €(EKTUBHICTb
MIAMPUEMCTBA 3aJIOKUTh BiAg  KBamiikamii CiIyKOOBIIB, iX pO3MIIMICHHS 1
BUKOPUCTAHHS, 10 BIUITMBAE HA OOCAT 1 TEMIHU MPHUPOCTY BUPOOITIOBAHOI MPOTYKIIii,
BUKOPHCTaHHS MaTepialbHO-TEXHIYHUX 3ac00iB [7].

Heo0ximHo BpaxoByBaTH, 10 KaJAPOBUH MOTEHITIAT MiMPUEMCTB HE € MPOCTOIO
apu(pMETUIHOIO CYMOIO TTOTEHITIAIB MPAI[IBHUKIB. 32 YMOBHU MPOAYKTHUBHOI CI1JIBHOL
poOOTH KaJpoBUHM MOTEHIA MIANPUEMCTBA MOXKE 3HAYHO MepeBHIlyBaTH ii. TyT
CIpaIlbOBY€ CHUHEPTeTUYHUN e(EKT, MOB'SI3aHUN 3 BEIMYE3HHUMH MOKIUBOCTIMHU

414



Topical issues of law: theory and practice. Ne28. 2013

IPYIOBOi, CIUIBHOI POOOTH, 3 BHUCOKUM CTYINEHEM CHIBPOOITHHUIITBA, BEJIUKOIO
BIJIMOBI1AQIBHICTIO KOYKHOTO TIpalliBHUKA, HOT'O BUCOKOIO OpPTraHi3amifHO0 KyJIbTYpPOIO.

JI1s1 XapakTepuCTUKHU KaJIpOBOT0 MOTEHIIATy HEOOX1THO OIIIHIOBATH KIIBKICHI 1
SIKiCHI TTOKa3HUKH [8].

3 KUIBKICHOI CTOPOHM MJii XapaKTEPUCTHUKU KaapOBOTO MOTEHLIATY
MiANPUEMCTBA BHUKOPUCTOBYIOTHCA TaKl MOKA3HUKH, K. YHCENBHICTh IMEpPCOHAIY;
KUTBKICTh pO00YOro Yacy, MOXKIHWBOTO 10 OOpOOKM TpH HOPMAJIbHOMY piBHI
IHTEHCHUBHOCTI TIpart.

SIkicHa XapaKTepUCTHKa KaJpOBOTO TMOTEHIlady CHpsIMOBaHAa Ha OIlHKY:
(G13MYHOTO 1 TMCHUXOJOTIYHOTO MOTEHIaly MpaliBHUKIB MiJMPHEMCTBA (31aTHICTh
IpaliBHUKA JI0 Tpalll - CTaH 370pOB's, (PI3MYHOTO0 PO3BUTKY, BUTPUBAJICTD); 00CATY
3arajibHUX 1 CIeIialbHUX 3HaHb, TPYJAOBUX HABHUYOK, OCBITHHOTO 1 KBaTi(hiKaIIiTHOTO
PI1BHS; BIOBIIAJIbHICTE, CB1JIOMA 3p1IIICTh, IHTEPEC, CIIBIPUIYETHICTD 10 €KOHOMIYHOT
JUSITBHOCTI MANPUEMCTBA.

[ToTenirian, BUCTyNawOud B €JHOCTI MPOCTOPOBUX 1 YACOBUX XapPaKTEPHUCTHK,
KOHIIGHTPYE B 001 OJTHOYACHO TPH PiBHI 3B'sI3KIB 1 BiTHOCUH [348]:

[To-nepme, BigoOpakae MuHYJE, TOOTO SBISE COOOK  CYKYIHICTh
BJIACTUBOCTEH, HAKONMMYEHUX CHCTEMOIO B MPOILIEC] ii CTAHOBJIECHHS 1 OOYMOBIIIOE ii
MOKJIUBICTh 0 (DYHKIIIOHYBaHHS 1 pO3BUTKY. Y IIbOMY IIJIaHI MOHATTA "moTeHian"
(hbakTHYHO TpUitMae 3HAYEHHS MOHATTS "pecypc’;

[To-gpyre, XxapakTepusye CbOrOJICHHS 3 TOUKH 30pY MPAKTUYHOTO 3aCTOCYBaHHS
Ta BUKOPHCTAHHS TOTIBKOBUX 3110HOCTel. Lle m03BOJIsi€E MPOBECTH PIZHUIIIO MIXK
peanizoBaHUMHU 1 HEPEaTI30BaHUMHU MOXJIMBOCTSIMHU. Y 1[I CBOill (DYHKI[lT MOHATTA
"moTeHIian" YaCTKOBO 301ra€eThCs 3 MOHATTAM "pe3epn.

[To-Tpere, opieHTOBaHWUN Ha PO3BUTOK (MalOYTHE): y MpoIEeci TPYIOBOi
JISTBHOCT1 TIPAIliBHUK HE TUTBKH pealli3ye CBOI HasBHI 3/110HOCTI, aje 1 Ha0yBa€e HOBI
cuau 1 3a10HO0CTI. TlpencraBistoun coOO €IHICTH CTIHKOTO 1 MIHJIMBOTO CTaHIB,
MOTEHITIal MICTUTh Y COO1 B SIKOCTI "MOTEHIi" eJIeMeHTH MailOyTHROTO PO3BUTKY.

3 iHmoro 00Ky, KaJpOBUIl MOTEHINAT SIBJIsIE COO0I0 B3a€MOJIIIOYY CYKYITHICTh
MOTEHI[1aiB TPy JIFOJAEH, U0 € CIIBPOOITHUKAMU OpraHi3arlii.

TakuM 4YMHOM, MU BHU3HAYAEMO KaJApPOBUU TIOTCHINAT TIAMPUEMCTBA 5K
y3arajibHIOIOUY  XapaKTePUCTUKY COBOKYIMHHUX 310HOCTEH 1 MOXJIMBOCTEN
KEpIBHUITBA MIANPUEMCTBA, MPALIBHUKIB, SKI MalOTh BIANOBIAHY HpodeciiiHy
KBaji(ikailito, 1 Kl BOJOAIIOTh HEOOXITHUMU CHEIIaAIbHUMU 3HAHHSIMU, BMIHHSIMU,
HaBHUYKaMH, OCOOMCTICHUMH SIKOCTSIMH ISl YCHIITHOTO BUKOHAHHS (PyHKIIIOHAJTBHUX
000B’sI3KIB Yy BIJMIOBITHOCTI JI0 TIEPCTIEKTUBHUX 3aBJIaHb MiANPUEMCTBA.

KanpoBomy moTteHmiany sk CKJIagHIA CHCTeMI MpUTaMaHHI BCl 0COOJIMBOCTI i
3aKOHM ICHYBAaHHSI CKJIQJJHUX CHCTEM: 3aKOH IIIJIICHOCTI a00 eMepKeHTHOCTI
KaJIpOBOTO TMOTEHITIaTy, 3aKOH MPOMOPIIHHOCTI 1 KOMIO3UII1, 3aKOH 1€papXidyHOCTI,
3aKOH HEOOX1THOT PI3HOMAHITHOCTI IO BITHOIICHHIO /IO KaJPOBOTO MOTEHITIATy, 3aKOH
caMooprasizailii, 3aK0H caMm030epeKeHHs, 3aKOH PO3BUTKY.
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[Ipyu wuboOMy, KaapoBUM MOTEHIIAT MIAIPUEMCTBA BKJIOYAE MMOTEHIIAT
KOJIEKTUBHOI JiSJIBHOCTI, SIKUM CTBOPIOETHCA 3a PaXyHOK MOTEHIATIB JISUIBHOCTI
KOJKHOT'O TpalliBHUKA Ta X KOJIEKTHURIB, a TAKOXK CHHEPTIi BIJ] 1X B3a€EMOIIi.

KanpoBuii moTeH1ian npaiiBHUKIB MIANPUEMCTBA MICTUTD y COO1:

1) mcuxo¢i310J0TIYHMIA TMOTEHIAl — 3JaTHOCTI 1 CXMJIBHOCTI JIOAMHH, CTaH
HOTro 3710pOB's, MPale31aTHICTb, BI/ITpI/IBaJ'IiCTB TUI HEPBOBOI CHCTEMH 1 T. II.;

2) xBami¢ikamiiftHui TOTeHIian — 00cHT, FJ'II/I6I/IHy 1 pI3HOOIYHICTh 3arajibHUX 1
CHeriaJbHuX 3HaHb, TPYAOBUX HAaBHYOK 1 yMiHb, IO OOYMOBIIOE 3/IaTHICThH
MpaIfiBHUKA JI0 TpaIli BA3HAYEHOTO 3MICTY 1 CKJIQHOCTI;

3) ocoOHCTICHUI TMOTEHIIal — PIBEHb IMBLILHOI CBIOMOCTI 1 COIiadbHOL
3pUIOCTI, CTYIIHb 3aCBOEHHS IMPAIIBHUKOM HOPM BITHOCHHU JO TIpalll, IIHHICHI
OpieHTaIlli, 1HTepecu, MoTpeOu 1 3amuTH B cpepi mpairi, BUXOAA4U 3 i€epapxii moTped
JIOJTUHHU.
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Mikhailyuk A. Essence and elements of human resources companies.

Innovative transformation taking place at present in Ukraine, requiring priority
attention to the development potential of the company.

Common questions of management concepts were explored potential of such
scholars as V. Avdeenko, A. Amosha, M. Anufriev, V. Arkhipov, M. Buhalkov,
A. Voronkov, V. Gavva, V. Gerasymchuk, V. Gnatushenko, P. Daft, J. Dzhayin,
A. Dobykina, I. Dolzhansky, V. Zaruba, N. lvanov, A. Kozyrev, N. Krasnokutskaya,
B. Kryzhanivsky, E. Lapin, L.Revutsky, M.Slizhis, V.Spirin, V.Faltsman, O.Fedonin,
E.Fihurnov, S.Heynman, V. hamsters, B. Crisp, D. Chernikov, P. Shapovalov,
E. Shevchenko, Y. Shipulina. The writings of these scholars considered the evolution
of management concepts and approaches to personnel management, defining the
content of modern human resources management system, general principles and
methods of strategic human resource management. But in the scientific literature, the
guestion of staffing companies not individually studied.

Purpose of the paper : to determine the nature and components of the potential
of the company .In numerous publications, human resources identified with an
employment potential, though, in our opinion, these concepts differ from each other ,
but to consider them in isolation from one another is unacceptable. In our opinion , the
concept of human resources should be considered in the context of the concept of
capacity whatever. Then human resources - is the possibility of certain categories of
workers, professionals , and other groups of workers who can be brought into action in
the workplace in accordance with the duties and delivered to the community, region ,
group of targets at a certain stage of development. This approach to defining human
capacity allows comprehensive analysis of any category of personnel on the basis of
objective economic laws in accordance with the selected object under study and its
goals and objectives.

The employment potential is the general characteristic ability to work, which is
determined by the individual possibilities of participation of different groups of
workers , and society as a whole in socially useful activities (subject to the existing
level of development of productive forces and relations of production ). It is a concept

that emerged in the base and in addition to the categories of "labor"”, "human factor",
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"human resources", "total worker", the associated individual faces as the number and
extent. Genetic connecting ring between all the listed categories is a person who serves
the population of both the carrier and the ability to work.In several studies the
characteristic view of man as the bearer of the labor potential [9, 10].

The term " employment potential " was used during attempts to transition the
economy to intensive development, although in the economic literature scholars in
different ways suited to its definition.Some identified the employment potential of the
relevant workforce with the specification that the employment potential of a volume
category, which has a large number of components [ 9]. Other characterize the
employment potential as a set of human capabilities in the use of human labor . [10]
Others interpret the employment potential of the work, its opportunities, and defined
as the extent to which objective and subjective factors in specific socio-economic
conditions [11].

The Decree of the President of Ukraine "On the main directions of development
of labor potential in Ukraine for the period till 2010" states that " employment potential
- is the total number of citizens of working age who , in certain attributes (health,
physiological characteristics , educational, professional and intellectual level , socio -
ethnic mentality ) are able and intend to pursue his career . "Noteworthy approach to
the employment potential of T. Belous, who believes that " working capacity " - a set
of territorial workforce that has the appropriate professional qualification training, and
has a definite place of employment in the national economy , taking into account a
certain level of technological and technical equipment ... "[ 1].

Thus, the employment potential of the company - a system of specific qualities
of the personnel associated with the binding complementarity, interdependence and
interaction of its members.Analysis of the categorical apparatus shows that under the
employment potential mostly understood set of employment opportunities, which is
formed from certain relations of production and reproduction and the conditions for
compliance with modern technology can be effectively used in production activities.

Human resources of the enterprise ( from Lat. Rotentia - the ability , power ,
strength) - the total ( quantitative and qualitative ) characteristics of staff as one of the
types of resources related to the implementation of its functions and achieving long-
term goals of the enterprise , is available and potential employees as an integrated
system (collective ) that are used and can be used at a time . Human resources are an
integral part of the employment potential of the company . In most economic sources
mentioned terms are used interchangeably. The category of " human resources " is not
easy considering the total employee as a member of , but as an integral and start driving
all stages of the reproductive process , as a "carrier " of social needs , the function of
goal , objective and subjective generating sets strategic and tactical goals of economic
development [5].

T. Bilous defines human resources "as a set of abilities of all people involved in
the organization and solve certain tasks. Human resources inherent in those functions
that it performs like a pro , and because of their abilities , knowledge, experience "[1,
p. 352].
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We believe that " human resources company - is a general characteristic of
comprehensive skills and capabilities of permanent employees who have certain
qualifications, passed the previous training and specialized knowledge , skills and
experience in a particular field of activity effectively perform functional
responsibilities and give some economic results in accordance with current and future
goals of the enterprise.

Human resources - is the employment opportunities of the enterprise , the ability
of staff to generate ideas , create new products , his education, qualifications |,
physiological characteristics and motivational potential.

The main components of human resources are: education, qualifications ,
professional skills , professional skills, psychometric properties of frames enterprises
engaged in innovation activities [2].

Human resources - a total value that reflects the actually realized and possible to
use the potency of the organization's staff . Human resources - the value is dynamic
and not always accurately predictable. This is quite natural , because the individual
potencies vary in time and space depending on the complex influence of external
conditions and internal state media , and integrating these individual employment
potentials in the human system is not always possible to get a positive synergy effect

[3].

At the same time , human resources is a generalized , human resources team
characteristics tied to place and time. This object has ordered internal structure, a
coherent set of interrelated elements that have a special unity with the external
environment . Human resources - is deliberately shaped and coordinated , relatively
independent social entity with certain psychological and physical boundaries , existing
and intended to achieve organizational goals within a specific time .The foregoing
suggests that human potential in real form can be submitted abilities of workers, quality
of vocational and professional training , employment , personal , psychological , and
physiological properties, as well as , most importantly we believe that creativity .
Potential of the company comes with an integrity that distinguishes it from properties
inherent to each employee individually.

As pointed out by A. Kibanov potential of the company can not be considered in
isolation from the other two inter-related potentials : employment potential and
individual human potential . [4]

The employment potential of people characterized by a set of its features to
work. However, it has certain limits that are determined by its mental and physical
abilities , moral and intellectual qualities , and other personal characteristics.

In the general sense , as defined by W. Primak, employment potential employee
includes:

1) physiological capacity - the ability and inclination of man, his health ,
performance, endurance , type of nervous system , etc.;

2) qualifying potential - volume , depth and diversity of general and specific
knowledge of skills and abilities , resulting in the ability of the employee to work a
certain content and complexity;
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3) personal capacity - the level of civil consciousness and social maturity, degree
of assimilation employee relations to labor standards , values, interests, needs and
demands in the workplace , based on the hierarchy of human needs [6].

In our opinion , the attribute "working " on defining the potential of the
individual or the individual should not be used . In this case, would be more correct to
use the concept of personal potential, which captures both the ability not only to work
but also for creativity, self-improvement, self-development.Potential of the company
and improve its use is quite complex , and it involves a series of processes , the
successful and consistent implementation of which leads to the formation of stable ,
reliable and competitive team. Overall effectiveness of the enterprise depends on the
skills of employees , their location and use that affects the amount and growth rate of
manufactured products , the use of the material and technical means [7].

Please note that the potential of the company is not a simple arithmetic sum of
potential employees. If productive collaboration potential of the company can greatly
exceed it. This triggered a synergistic effect due to the enormous potential group |,
teamwork , a high degree of cooperation, great responsibility of each employee , his
high organizational culture .To characterize the human resources necessary to assess
the quantitative and qualitative indicators [8].

On the quantitative side to characterize the potential of the company used
indicators such as number of employees , the number of working hours , possible to
handle with normal intensity of labor.

Qualitative characterization of human resources aimed at assessing : physical
and psychological potential employees ( the employee 's ability to work - health,
physical development, endurance ) of general and specialized knowledge , labor skills,
education and qualification , responsibility , conscious maturity, interest
spivprychetnist to economic activity .

Potential , acting in communion spatial and temporal characteristics,
concentrating at once three levels of connections and relationships [348 ]

First, it reflects the past , that is a set of properties accumulated by the system
during its formation and determines its ability to function and development. In this
regard, the term "' potential actually takes the meaning of "' life "';Secondly, it describes
the present in terms of practical application and use of cash abilities. This allows you
to distinguish between realized and unrealized possibilities. In his function of "
potential™ overlaps with the term " reserve" .

Thirdly , focused on the development of (future ): in the course of employment
the employee not only sells their existing abilities, but also acquires new powers and
abilities. Representing a unity sustained and changing conditions , the potential
includes as " potency " elements of future development.

On the other hand, human resources is a potential set of interacting groups of
people who are employed by the organization.Thus, we define the potential of the
company as a general characteristic sovokupnyh abilities and capabilities of the
company's management , employees who have relevant professional qualification and
who have the specialized knowledge , abilities , skills, personal qualities to successfully
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perform duties in accordance with Policy objectives of the enterprise.Human capacity
as a complex system has all the features and principles of existence of complex systems
: the law emerdzhentnosti integrity or human resources , the law of proportionality and
composition hierarchy Act , the law required diversity in relation to human resources,
the law of self -preservation law , the law of development.Thus, the potential of the
company include the potential of collective action , which is created by the potential of
each employee and their teams, as well as the synergy of their interaction.

Human resources employees includes:

1) physiological capacity - the ability and inclination of man, his health ,
performance, endurance , type of nervous system, etc.;

2) qualifying potential - volume , depth and diversity of general and specific
knowledge of skills and abilities , resulting in the ability of the employee to work a
certain content and complexity;

3) personal capacity - the level of civil consciousness and social maturity, degree
of assimilation employee relations to labor standards , values, interests, needs and
demands in the workplace , based on the hierarchy of human needs.

Keywords: potential employment potential enterprise human resources
company.
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