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Stanislavska, M.V. A phased model of psychological counseling to individuals as choosers of organizational culture 

of the future workplace. The article deals with psychological assistance to individuals in their choosing of organizational culture of 
their future workplaces. Analyzing some recent foreign and Ukrainian research and publications dedicated to different aspects of 
psychological counseling the author notes that the distinctive features of a phased model of psychological counseling to individuals 
as choosers of organizational culture of their future places of work have not been a subject of special training experiments. The 
article considers the concepts of individual psychological counseling in relation to job-  organizational culture of the 
future workplace as well as discuses the phased model of psychological counseling to individuals as choosers of organizational 
culture of their future workplaces. The author insists on keeping the precise sequence of the counseling model phases that include: 1) 
the preparatory phase, 2) the adjustment phase, 3) the interview beginning phase, 4) the diagnostic phase, 5) the recommendation, or 
intervention phase, and 6) the verification phase. Recognizing the complexity of the objective assessment of counseling the author 
suggests some criteria for assessing the effectiveness of psychological counseling given to people in matters of organizational culture 
of the future workplace. Having analyzed the advantages and drawbacks of ssment Scale the author 
recommends it as a counseling effectiveness n assessment instrument. 

  Keywords: individual counseling, process of individual psychological counseling, choice of organizational culture of 
future workplace, effectiveness of individual psychological counseling, criteria for effective individual psychological counseling, 
drawbacks of step-by-step model of psychological counseling, advantages of step-by-step model of psychological counseling. 
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