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The a el 
n 

e
awareness of their professionally important personal characteristics and values as well as through their purposeful development of 

l 
readiness to manage teaching staff in educational districts being a system of motives (needs and values), personal characteristics and 
relevant competencies (knowledge, skills, managerial experience) that ensure effective interactions with the teaching staff. 

aff 
management in educational districts as well as describes the conditions of its formation both in the system of postgraduate education 
and directly in educational districts. 
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teaching staff management in educational districts, educational district. 

 
 

, 
 

Voznyuk, Alla Viktorivna, PhD, assoc. prof., Glukhiv National Pedagogical University named after Oleksandre 
Dovzhenko, Glukhiv, Ukraine. 

E-mail: allavoznuk11@rambler.ru 
 

 
  

 
 

 
 

 
 

 
 

 
 

 
 



. 2 

49 

 

 

    
    -

     -
 

     
  

  

 
 

 
 

 
 

 
 

 

 
 

  
 

 
 
 

-
-

  

 



 

50 

 

 

-
 

 

 

 

 

 

 
 

-
 

 
,  

 

 

 

-  

 



. 2 

51 

 

 

 
 

 
 

 
 

 

 
  -  

  
   

-
  

178]. 

  
 Administrating)  

 Entrepreneuring)  
 Integrating )  

 
 Paei; 

   paeI. 

 

 

 

-
 

 

 



 

52 

 

34].  

 
 

 
 

skills, and abilities  
   

 
 

 
  

 

    
  

-  
 

 
49].  

  

 

 

 

 

-

 

 
 
 



. 2 

53 

 

 
1.    
2.    
3.   
2001. 
4.    

 
5. 

 -  
 90. 

6. 
 -   

7.   
8.    
9.  

 2013.   759.  http://nbuv.gov.ua/j-
pdf/Pspl_2013_21_68.pdf 
10.  McClelland, D.C. (1973), Testing for competence rather than for intelligence, American Psychologist, 28, 1 14. 
11.  McClelland, D. (1976), A guide to job competence assessment.  Boston : McBer. 
12.  Spencer, L. (1994). Competency assessment methods: History and state of the art / L. Spencer, D. McClellandand, S. Spencer.  
Boston : Hay-McBer Research Press. 
 

Spisok vikoristanih dzherel 
1.  M. : Al'pina Pablisher, 2009.   S. 200. 
2.   296 s. 
3.  Andreeva G.M. Social'naja psihologija. : uchebnik dlja vysshih uchebnyh zavedenii / G.M. Andreeva.  M. : Aspekt Press, 2001. 
4. Atamanchuk G.V. Teorija gosudarstvennogo upravlenija : uchebnik / G.V. Atamanchuk.   
525 s. 
5. 

 -  Vip. 10.  S. 81
90. 
6. Kibanov A.Ja. Koncepcija kompetentnostnogo podhoda v upravlenii personalom : monografija / A.Ja. Kibanov, E.A. 
Mitrofanova, V.G. Konovalova, O.L. Chulanova.  M. : NIC INFRA-M, 2014.  156 s. 
7. Tolochek V.A. Issledovanija individual'nogo stilja dejatel'nosti / V.A. Tolochek // Voprosy psihologii.  K., 1990. 
8. Filippov A.V. Rabota s kadrami : psihologicheskij aspekt / A.V. Filippov.  M. : Jekonomika, 1990.  124 s. 
9. urs] // 

 2013.  Vip. 21.  S. 748 759.  Rezhim dostupu : http://nbuv.gov.ua/j-pdf/Pspl_2013_21_68.pdf 
10.  McClelland, D.C. (1973), Testing for competence rather than for intelligence, American Psychologist, 28, 1 14. 
11.  McClelland, D. (1976), A guide to job competence assessment.  Boston : McBer. 
12.  Spencer, L. (1994). Competency assessment methods: History and state of the art / L. Spencer, D. McClellandand, S. Spencer.  
Boston : Hay-McBer Research Press. 

 
Zabolotna, V.O. Relationship between managerial competencies and different management styles in modern 

organizational leadership. Modern business conditions, unpredictability and suddenness of changes encourage organizations move 
to more flexible methods of activity, namely the transition to project oriented activities, agile methods. Qualitative changes in the 
labor force and the power of modern technologies lead to flattening of traditional hierarchical levels of management responsibility in 
organizations.These growing trends change management approaches, including style that could be most effective in specific 
circumstances for a certain problem or organiational activity and can have project character as well asunderstanding of competences, 
needed to resolve that specific problem. The article made a theoretical analysis of the phenomena of leadership and management, and 
analyzed approaches to competencies and management styles. The article addressed the need to combine the characteristics of 
management and characteristics of leadership in modern organizations in order to enhance effective interactions among employees 
with a variety of professional and personal characteristics. Given the current conditions of the joint activities organization it looks 
worthwhile to build competency models for specific managerial positions and take a strategic approach to the development of the 
necessary competencies in managers of the organizations. It is practically significant to study the issue of the possibility to develop 
competences of the management of organizations to enrich the repertoire of their leadership styles. The question of the development 
o  

Keywords: leadership, managerial style, competencies, paradigm, global values, intra-relationship. 
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