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Mushegov, O.M. The problem of self-efficacy in Ukrainian organizational psychology. The article describes 

current trends in studying self-efficacy in Ukrainian organizational psychology. The author analyzes the conceptual approach to 

the development of self-efficacy in educational space proposed by O.I. Bondarchuk, which treats self-efficacy as an internal 

psychological determinant of organizational culture of educational organizations. The author analyzes the concept of self-efficacy 

from different theoretical perspectives, discusses the concept of education managers' self-efficacy and its structural components 

as well as defines self-efficacy as a motivation-relevant measure of psychological readiness for effective management of 

educational organizations in conditions of social transformations. 

The author also analyzes L.M. Karamushka's approach to organizational culture of educational institutions in its unity 

with the external and internal determinants of organizational culture of educational institutions which is the theoretical and 

methodological basis for studying self-efficacy in educational space. 

The article also discusses contemporary trends in researching self-efficacy in organizational psychology which include 

expansion of the semantic field of self-efficacy as a psychological concept and analysis of self-efficacy from theoretical and 

experimental perspectives. 

Keywords: self-efficacy, educational organizations, determination, factors, personality, organizational culture, 

educational organization employee. 
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aches to the development of psychological conditions of 

formation of profession-relevant attributes in future specialists. The article deals with the theoretical and methodological 

approaches to the development of psychological conditions of  formation of profession-relevant attributes in future specialists in 

the system of personal professiogenesis. The author discusses the characteristics, structure, scientific approaches as well as future 

for professional training and the levels of their personal activity. 

Analysis of psychological conditions for the formation and development of the profession-relevant attributes allowed to identify 

the distinctive features of personal genesis along with a group of social and psychological attributes being the result of their 

personal development and inherited psycho-physiological attributes. 

It has been found that the levels of development of the profession-relevant attributes associate with the levels of 

professional efficiency of individuals. 

psychological readiness for the profession as a synthesis of closely related structural components (motivational, cognitive, 

emotional, creative, communicative) and consideration of their personal characteristics in their training as well as improvement 

of psychological support given to them during their training. 

Having analyzed the relevant scientific literature, the author suggests that individuals can have developed profession-

relevant attributes before they have received professional training and joined the profession. Although some profession-critical 

t is more effective if individuals have strong motives for professional 

training, e.g. positive attitudes toward the future profession, need for acquiring professional knowledge and skills. 

Keywords: profession-relevant attributes, formation, psychological conditions, motivation, professional training, 

specialist. 
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