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          Gumenyuk, O.G. Psychological analysis of personality theories of leadership. The article deals with personality 

theories of leadership including the heroic theory (J. Dowd, E. Jennings, T. Carlyle, G. Lebon, S. Siegel, G. Tarde, etc.) which 

treats leadership as an innate capacity, i.e  leaders are born, not trained; the psychoanalytic theory (A. Adler, T. Adorno, W. 

Bullitt, E. Erickson, G. Lassuel, S. Freud, E. Fromm et al.) which associates the leader with a father and leadership with a 

masculine role and sexuality; the traits theory (J. Bernard, B. Binham, E. Bogardus, S. Kilbourn, T. Newcomb, E. Fleming, E. 

Hunter et al.) whose proponents believe that a leader is made by a set of certain psychological qualities and attributes (traits); the 

charismatic leader theory (M. Arthur, W. Bass, C. Klein, J. Cotter, R. Trice, M. Hunter, R. Jose et al.) understands leadership as 

an impact on other people by personal appeal that finds support and recognition from the others; the five-factor theory (A. John, 

P. Costa, R. McKra, L. Pervin et al.) which considers leadership in the context of individual attributes and relevant behaviors 

aimed at achieving certain goals.  

         To the author's mind, the five-factor theory of leadership is the most promising approach to studying personality traits 

of efficient leaders. From this perspective the author analyzes the roles of various forms of non-academic (practical, social, 

emotional) intelligence in effective management and, using different diagnostic techniques, seeks to find out the associations 

between personality traits and leadership. Although the psychological analysis of personality theories is very important for 

understanding the nature of leadership, it is not fully adequate without studying individuals' social behaviors, social situations, 

interpersonal relationships and social groups. The author's followup research may focus on these factors' role in leadership. 

          Keywords: leader, leadership, heroic theory, psychoanalytic theory, traits theory, charismatic leadership theory, leader's 

ethical orientation, five-factor theory of personal traits. 
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