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Poszensnymo  npupody ma  gopmu  eusgy npogeciinoi
Odepopmayii' y cniepobimuuxie /lepocasoi cuyscou 3 HA036UHAUHUX
cumyayiu Yxpainu. Haeonoweno na npobaemax ii nooonanus, ujo
00YMOGNIEHT PIZHOMAHIMHICMIO CAYHCOOBUX GIOHOCUH [ YUHHUKAMU
0CcoOUCMICHO20 Xapakmepy.

Karouogi ciioBa: npodeciiina nedopmariis; Jlepxapna ciryxoa 3
Ha/I3BUYAlHUX CHTYallii YKpaiHu; npodeciiiHa AisibHICTh; KOHQIIIKTHI
cuTyaii; npodeciiiHa qerpananis; MCUXOIOTTYHUH KITiMaT.

Paccmompenwvi npupooda u @opmoi nposéneHus
npogeccuonanvrol deopmayuu 6 compyonuxos I ocyoapcmeennoii
CyoHcObl MO UPE3BLINAUHBIM CUmMyayusm Yxpaunvl. AKYeHMuposano
BHUMAHUe Ha npobremax ee  NPeoooneHus,  00YCIOGNEHHbIX
PA3HO0Opazuem CayiHceOHblX OMHOUWEHUN U YAKMOPAMU TUYHOCIHOZO0
Xxapaxmepa.

KnwueBbie  caoBa: mpodeccroHanbHas — aedOpMaius;
locynapcrBennast cimyx0a Mo ype3BbIYAHHBIM CHUTYalUsIM Y KpauHbl;
npodeccuoHalbHas ~ ACITEIBbHOCTh;  KOHQIMKTHBIC  CHTYallUH;
npodeccuoHallbHast IerpaaalHist; ICUXOJOTHYECKUI KIIMMAT.
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7 n the scientific and professional literature there is no single
approach to determine the meaning of «professional
deformationy». Difficulties to disclose its nature are first of all caused
by the structural complexity and variety of relationships between its
form of appearance in the course of professional activity and their
personal nature.

First the term «professional deformation» was introduced by
Sorokin as an identification of a negative impact of professional
activity on a person. Professional deformation was described in works
by such scholars as Hellerstein (1930), Markova (1996), Zeyer (1999,
2003). Professor Konechnyi and Dr. Bowhal (1960) believed that
disposition to deformation is characteristic for certain professions
«representatives of which posSESUs authority hard to control and
hard to limity.

Naturally, statement of professional deformation in public
opinion and scientific understanding of its peculiarities are far from
being matching items. However, another thing is apparent: unlike
other professions where deformation of one employee does not
«overshadow» other colleagues and does not undermine social value
of their work, for the State Emergency Service of Ukraine (SESU)
employees this phenomenon is in principle impossible. Mistakes by
one person are personified in the public mind as shortcomings of
all the employees generating corresponding stereotype — «there are
all like thisy.

Therefore, the study of the SESU employees is certainly a
relevant task and the problem definition for professional deformation
is not a «tribute to fashion» or a response to the «situation of time».
This problem has existed since the time of the Ministry of Emergency
and still exists as a negative alternative embedded in the mechanism
of the professional SESU activity full off conflict situations.

In the most general manner professional deformation can be
defined as a change in the nature and results of the SESU employees’
professional activity, their work and out-of-work relationships in the
team, development of negative moral and psychological traits in the
inner world of co-workers. Ultimately, deformation of consciousness
represents reflection of the distortions that emerged in professional
activity and in various relationships based on it. In this sense
deformation of consciousness is both the result and the background of
the overall deformation. There is no fatal conditionality of
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professional deformation for each of the employees in the fire and
rescue units. Only the will of a particular individual predetermines the
degree of his resistance to a deforming influence of objective factors
his work is filled with. In this connection we may reflect on a certain
«professional deformation acceptability limits» which is the complex
of professional, moral and psychological qualities inherent to a
definite person letting to perform the duties effectively. The variety of
life situations, the level of skills and abilities of an individual, the specific
conditions of duty performance can cause completely opposite effects on
the SESU employees: improvement of psychic traits required for the
activity or appearance of professional deformation.

The following main elements are characteristic of the SESU
employees’ professional activity: the object, the subject, the content
(purpose and objectives), forms, tools, methods and results of activity.
Each of the elements finds its specific expression in activities of other
departments and simultaneously is subject to deformation process.

A SESU employee is in constant contact with different groups
of citizens influencing, on the one hand, on their minds and, on the
other hand, undergoing the reverse effect himself.

Professional deformation is often caused by formal performance
of duties and authorities (official powers). Partly, there are objective
reasons for the mentioned: service underfunding, management
requirements on amounts of penalties, low wages at long working
time, break of moral principles.

Thus, the desire to make money illegally, the need for rapid
promotion can lead to deformed perception of professional activity
objective, simply put, unscrupulous treatment of people.

An important role in the development of moral and
psychological immunity of the SESU employees is played by their
attitude to the content of professional activity. In its turn, the attitude
depends on emotional and intellectual character constituents of
employees. In big cities of Ukraine workers constantly face
consequences of emergencies and often see physical sufferings and
moral stresses of victims. Prolonged exposure to these factors, sooner
or later, creates a stereotype of cool-headed and sometimes indifferent
attitude to the event. Of course, excessive anxiety and nervousness
harms the business. So, speaking of the existence of professional
deformation «acceptability limits» it is meant that there primarily is
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meant an enforced moral and psychological adaptation of the
employee to emergencies.

The most important aspect of the SESU employees’
professional activity is their work relationships: superior-subordinate;
senior-junior; relationships between team members of the same status.

Competencies of workers are largely formed depending on the
nature of these relationships which slow down or accelerate the
development of sustainable psychological immunity to deformation.
Meanwhile, the level of moral and psychological climate in some
departments does not always meet the requirements. That’s about
conflicts between the staff members themselves, between the staff and
the unit manager etc.

Sometimes there is also a kind of irresponsible working practice
with young employees who come to work in fire and rescue units.
Not always the unit manager can psychologically affect young
employees, helps them to adapt to the team, interests in the ultimate
work result. Personal example of the unit manager, his conscientious
and professional understanding of duty, ability to combine
professional interests of the unit with personal interests of every
employee is an indispensable condition and reliable guarantee against
deformation of formal relations.

The main types of professional deformation are:

Position deformation when the unit manager does not limit his
powers, has a desire to suppress another person, shows intolerance of
other views, lacks ability to see own mistakes and self-criticism, believes
that personal opinion is the only correct. It is most widespread.

Adaptive deformation is a passive adaptation of an individual to
the specific conditions of activity resulting in a high-level of
conformity, a person unreservedly admits the accepted organizational
modes of behavior. At a deeper level of deformation an employee
comes up with significant and sometimes expressively negative
changes in personality traits, including authoritativeness, low
emotionality and rigidity.

Professional degradation is the extreme degree of professional
deformation with the person changing moral values, becoming
professionally incapable.

If deformation of working means and methods of employees is
largely due to violation of the rule of law, justice and humanity, then
deformation of moral and psychological relations between employees is
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due to the principle of collectivism. Such breaches may manifest itself as
selfish orientation of some employees, an imposed atmosphere of mutual
intriguing against each other, bickering and mistrust, creating
psychological «tension» in relationships. In this regard, we emphasize
again the crucial role of a moral example of the unit manager whose
behavior helps to create truly collectivist fundamental relationships free
of subservience, cringe and servility on the one hand; selfishness,
self-advancement thrift, individualism, on the other.

One clement that undergoes professional deformation is the
consciousness of workers: low professional culture, deformation of
feelings, needs, motivations and ideals. We can talk about deformation
of will as volitional powers of an individual are also a component of
consciousness. Corrosion of employees™ consciousness can be
effectively prevented due to the presence of the following moral
qualities: conscience, duty, dignity, honor and responsibility.

The fact that conscience is an important means of ensuring
fulfillment of duty does not mean that a rescue worker has no right to
treat people in a way not provided for by instructions and orders.
Conversely, if someone close to you is experiencing grief you have to
help and feel his sufferings, the pain. To help is important mainly
because it is a man wearing a SESU employee uniform who is
primarily expected to help.

It is often pointed that along with diligence regarding their
duties there is a need for a SESU employee to possess such qualities
as compassion, empathy. This is not accidently. These features of a
moral portrait reveal high humanistic goal of the SESU activity,
ability of each employee not only to perform regulations indifferently,
but also to be able to stay human, always and in all situations.

Many surprise, frustration and even anger creates an unreliable
and unorganized employee, the one who can assure of anything,
overpromise but to do exactly nothing. Therefore, a SESU employee’s
good faith is his personal responsibility. «To be a man is, precisely, to
be responsible», wrote Antoine de Saint-Exupery. Irresponsibility of
an employee is productive of his helplessness and acute conflict
situations, inability and unwillingness to act independently. On the
contrary, a responsible worker is initiative, capable to mobilize
himself and other people in any dissenting situation searching for the
optimal solution. Thus, deformation of moral consciousness manifests
itself in the following forms: indifferent, formal attitude to people,
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lack of empathy and compassion; lack of principles; improbity, self-
interest, dishonesty, indifference to the person, the object of professional
activity; intentional violation of the basic moral principles: collectivism,
humanism, patriotism and its norms (duty, conscience, responsibility,
honor and dignity); low professional level of knowledge; vindictive,
malicious, suspicious attitude towards people; misunderstanding of
power, abusive exercise of power and so on.

Consciousness deformation shows up in employee’s awareness
of the content and purpose of his work, ideals of life.

Thus, formation and development of a person is impossible
without activity. It is activity that provides an entry into society,
learning and further realization of its material and spiritual heritage.
A key area of human development is a professional development.
A determining step is a working phase as such that requires a certain
activity being a profession. In the course of professional activity occur
factors of professional deformation.
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Kooko Bacune Auopiiiosuu —
KaHJIuaaT ICTOpUYHUX HayK,
aupektop  HOpumuuanoro  minero
imeHi SpocnaBa KonapatbeBa

OCOBJHUBOCTI NPO®ECIHHOI
JE®OPMALII CHIBPOGITHUKIB
JEPKABHOI CJIYKBU 3 HAJI3BUYAHHUX
CUTYALIN YKPAIHA

Poszensnymo  npupody ma  gopmu  eusgy npogeciinoi
Odepopmayii' y cniepobimuuxie /lepocasnoi ciyscou 3 HA036UHAUHUX
cumyayin Yxpainu. Haeonoweno na npobaemax il nooonanus, ujo
00YMOGNIEHT PIZHOMAHIMHICMIO CAYHCOOBUX GIOHOCUH [ YUHHUKAMU
0CoOUCMICHO20 Xapakmepy.

Karouogi ciioBa: npodeciitna nedopmartis; Jlepxapna ciryxoa 3
Ha/I3BUYAlHUX CHTYaIliil Y KpaiHu; npodeciiina AisIbHICTh; KOH(IIKTHI
cutyarlii; npodeciiiHa aerpaaaris; ICHXONOTYHAN KITiMar.

Paccmompenwv npupooda u @opmoi nposéneHus
npogeccuonanvhol deopmayuu 6 compyonuxos I ocyoapcmeennoii
CYoHcObl NO UPE3BLIYAUHBIM CUmMyayusm Yxpaunvl. AKYeHMUposano
BHUMAHUe Ha npobremax —ee  NPeoooneHus,  00YCIOGNEHHbIX
PA3Ho0Opazuem CayiHceOHvlx OMHOUWEHUN U YAKMOPAMU TUYHOCIHOZO
Xxapaxmepa.

KnwueBbie  caoBa: mpodeccuoHanbHas — aedOpMaius
locynapcrBennast cimyx0a Mo ype3BbIYAHHBIM CHUTyalusIM Y KpauHbl;
npodeccuoHallbHas ~ ACITEIBbHOCTh;  KOHQIMKTHBIC  CHTYallUH;
npodeccuoHalbHast IerpaalHist; ICUXOJOTHYECKUI KITMMAT.

Consider the nature and form of expression of professional
deformation of employees of the State Service of Emergencies of
Ukraine. Emphasis is to overcome the problems that are caused by a
variety of official relations and factors of personal character.
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g{aylcoso-npoq)eciﬁﬂa JliTepaTypa HE HA3MBA€ €JUHOTO IMiJIXOAY
JUIsl BUBHAYEHHS ceHcy «mpodeciinoi aepopmanii». Tpyanomr
poskpuBati ii TPUPOLY, Hacammepen, OOYMOBICHI CTPYKTYPHORO
CKIIQJIHICTIO 1 PI3SHOMAHITHICTIO BITHOCHH MDK TOSIBOKO jiepopmaltii B
npoueci npodeciiiHoi  AiIBHOCTI Ta AedopMalielo  0coOHCTOro
Xapakrepy.

Brepmie tepmin «mpodeciiina aedopmanis» OyB BBEACHUH 5K
ineHTH(ikalii HeraTMBHOrO BIUIMBY TNpodeciiiHol AisTBHOCTI Ha
ocoducricte. [Ipodeciiina nedopmaiiiss Oyna omucaHa B pobOoTax
takux BueHuX, sik Hellerstein (1930), Mapkosoi (1996), Zeyer (1999,
2003). Ipodecop 1 moxkrop Konechnyi Bowhal (1960-ti).
BBakaeThcsl, 1110 CXMIIBHICTD 0 AedopManii XxapakTepHa AJsl IEBHUX
npodeciii, TPEACTABHUKIB SIKUX BaXKO KOHTPOIIOBATH 1 BaXXKO
OOMEXHTH.

BunuknenHss npodeciitnoi nedopmanii cycnminpHOT ITyMKH i
HAYKOBOT'O PO3YyMiHHS i 0COONMBOCTEl € MPUPOJHIM CTAaHOM pedeH.
[Ipore, oaHa piy € OYEBMIHOIO: HA BiIMIHY BiX iHImMX npodecii, ae
nedopmariiss 0THOrO CIHiBpOOITHHKA HE «BiAICYBa€ Ha APYTHU TUTAH»
IHIIMX KOJIeT 1 He MiJpUBAa€ COlialbHY I[IHHICTH CBO€I pOOOTH, IS
cmiBpoOiTHUKIB JlepkaBHOT cinyxOW 3 HaA3BUYAMHUX CHUTYyaIliil
Ykpainun (JACHC) 1ie sBumie B npuHIUNI HEMOXIUBO. [lommiiku
OIHiI€T NIOAWHM TEepCOHI(iKOBaHI B CYCHUIBHIH CBIZOMOCTI, SIK
HEONiKM  BCIX  CHIBPOOITHHKIB,  TEHEPYIOUMX  BiJMOBiAHUN
CTEPEOTHUIl — «TaM YCe, SIK Ma€ OyTH».

Takum 4YMHOM, JOCHIIPKEHHsI CHiBpoOiTHUKIB Jlep:kaBHOI
CITyOW 3 HaI3BHYaHUX CUTyaliid YKpaiHu, 3BUYaliHO, € aKTyaJIbHUM
3aBJIaHHSAM 1 BU3HAYEHHS MPpoOeMu Jist mpodeciiinoi aedopmarii .

s mpoGnema icuyBana 3 ywacie MHC 1 jmoci icHye B sSKOCTI
HEraTHBHOI albTepHATHBM BOyIOBaHOI B MeXaHi3Mi mpodeciiHol
JISUIBHOCT] TOBHUX BUXITHUX KOHq)niKTHHx CHUTYaIlii.

VY Ginbi 3araabHOMY BUTIISAAI npoq)ecu/ma nedopmariist Moxe
Oyt BU3HAYCHA SIK 3MiHA B Xapakrepi i pesyibraTax npoq)ecu/mm
TISTBHOCTI  TpaliBHUKIB JlepkaBHOI cinyxOM 3 HaJ3BHYaHUX
cuTyaniii Ykpainu, ix poOOTH 1 103a TPYJIOBUX BiTHOCHH B KOMaHJI,
PO3BHTOK HETAaTHBHHX MOpPAJbHUX 1 TCHUXOJOTIUYHUX SKOCTEH Yy
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BHYTPIIHBOMY CBITi KoJer. | sk pe3ynbrat, Aedopmariis CBiJOMOCTi
SBIISIE COOOI0  BiOOpa)KEHHSI B3Aa€EMOBIIHOCWH, IO BHHHUKIN Y
npodeciiiHiii AIIBHOCTI Ta B pi3HUX cdepax, 3aCHOBAaHMX Ha IHX
B3a€MOBIJHOCHHAX. Y IbOMY cCeHci aedopmarii cBigoMocTi € i
pe3yabTaToM, 1 GoHoM B 1imomy aedopmamnii. Hemae ¢arambHol
00yMOBJICHOCTI ITpodeciiinoi e opMartii JJisi KOXKHOTO 3 IMPalliBHUKIB
B MOKSKHUX Ta PATYBAIBHHUX Minpo3ainax. TiIbKH BONS KOHKPETHOT
JIOIMHU 3YMOBIIIOE CTYMiHB 11 CTIHKOCTI 10 JedopMyIodoro BILTUBY
00’ €KTHBHUX (haKTOPIB. Y 3B 53Ky 3 LIUM MU MOKEMO 3a/[yMaTHCS LIPO
neski  «mpodeciiHi  Mexi z[e(bopMauu HpI/II/IHﬂTHOCTl» SIKUN €
KOMITJIEKC npoq)ecnzmnx MOpPalbHUX 1 TICUXOJOTIYHUX SKOCTEH,
MpUTAMaHHUX TEBHill 0cobi TakuX, MO JJ03BOJSIOTH e(beKTHBHO
BUKOHYBAaTH CBOi OOOB’s3KH. Pi3HOMaHITHICTb KHTTEBHX CHUTYallil,
piBeHp kBamiikamii Ta 31i0HOCTEH OCOOMCTOCTi, KOHKPETHI YMOBH
BUKOHaHHSI 000B I3KiB MOXKYTh BUKJIHMKATH aOCOJIIOTHO MPOTHIIEKHI
edexTr chiBpOOITHHKIB: MONIMIICHHS TCUXIYHUX PHUC, HEOOXiTHUX
IS AisTbHOCTI abo mosiBM npodeciitnoi nedopmarii.

HactynmHi OCHOBHI elleMEHTH XapakTepHi ajis TpodeciiiHoi
JISTIBHOCTI  TPAlliBHUKIB Aep:xaBHoi CIy:)kOM 3 HaJI3BHYalHUX
CHUTyaLiil YKpaiHu: 00 €KT, Cy6 €KT, 3MiCT (L Ta 3aBIaHHs), Gopmu,
IHCTPYMEHTH, METOM 1 PE3yIbTaTH JisIbHOCTL. KoXeH 3 eneMeHTiB
3HaXO/IUTh CBOE KOHKPETHE BUPAKEHHS B AISUIBHOCTI 1HIIMX BiIILTIB 1
BOJIHOYAC € MPEIMETOM Mpollecy aedopmaiii.

CriBpoOITHHK 3HAXOAUTHCS B MOCTIHHOMY KOHTAKTi 3 PI3HUMH
rpyrnaMu TpOMaJisiH, 10 BIUIMBAE, 3 OJHOr0 OOKY, Ha iX CBIIIOMICTB, 3
iHIIOr0 OOKY, MPOXOANUTH CaM 3BOPOTHHI E(EeKT.

[Ipodeciiina nedopmaris 4acTo € NPUUUHOK (opManIbHOTO
BHKOHAHHS 000B s3KIB Ta IMOCAJOBHX MOBHOBa)XeHb . JIOCUThH YacTo €
00’ €XTHBHI MPUYMHK JJIs1 Aedopmalii: ciy>kOn HenodiHaHCYBaHHS,
BHMOTH /IO YIPaBIiHHA 32 cCyMaMH IuTpadiB, HU3bKa 3apo0iTHA miara
MIPH TPUBAJIOMY POOOYOMY Yaci, MOpPaJIbHI MPUHIIHUIIH.

TakuM uuHOM, OakaHHS 3apOOMTH TpOII  HE3aKOHHO,
HEOOXITHICTh  IIBUIKOTO MPOCYBaHHSI MOXE IIPU3BECTH  JIO
nedopMoBaHOrO CIPUIHSTTS MpodeciiHOT i

BaxiuBy posib y PO3BUTKY MOpPaIbHOTO 1 TMCHXOJOTTYHOTO
IMYHITETy CHIBpOOITHHKIB Tpa€ iX CTaBJIeHHS JI0 3MICTy mpodeciiHol
JUSUTBHOCTI. Y CBOIO YepTry, CTaBJICHHS 3aJIOKUTh BiJ €MOLIHHUX Ta
IHTENEeKTyalbHUX 3710HOCTel CHiBpOOITHHKIB. Y BENHMKHX MicTax
VYkpaiHu mOpaliBHUKK TIOCTIHHO CTHKAlOThCA 3  HacIiJKaMu
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HAJ3BHYAHUX CHTyalid 1 dYacTo OaudaTh (i3W4HI CTpaKAaHHS 1
MoOpaJibHi HaBaHTa)KeHHA >kepTB. TpuBana ais IUX QaxKTopiB, paHO YU
Mi3HO, CTBOPIOE CTEPEOTHI XOJOJHOKPOBHOCTI, a iHOAiI # Oaiimyxe
CTaBJIGHHSA 70 TOAil. 3BUYAHO, HAJIMIPHE 3aHCIOKOEHHS 1
HEpBO3HICTh IIKOAWUTH Oi3Hecy. Tomy TOBOpsSiuM TPO iCHYBaHHS
npodeciiinux aepopmamii  «MeK NPUAHATHOCTI: HacamIiepern,
Ma€ThCS Ha yBa3l HACHJIbHUI[bKA MOPAJIbHA 1 ICUXOJIOTTYHA aJanTaIlis
MpailiBHUKA JI0 HAJ3BUYAMHUX CUTYAIIIH.

Haiibinpmn BakIMBUM  acmekToM mpodeciiHol  TisIbHOCTI
MPAIiBHUKIB € TX BIHOIICHHS J0 pOOOTH.

Komnereniiii mpariBHUKIB 3HAYHOIO MiIipoK  (OPMYIOThCS
3aJIeKHO BiJ XapakTepy LHMX BITHOCHH, SIKi YIOBUIBHIOIOTH a00
MPHUCKOPIOIOTh PO3BUTOK CTAJIOrO TCHUXOJOTIYHOTO IMYHITETY [0
nedopmanii. Mixk TUM, piBeHb MOPAIBHO-TICHXOJIOTIYHOIO KIIiMarty
JIEeIKUX BIIIUIIB HE 3aBXKIU BIAIOBIIA€ BUMOIraM.

[Hoxi ue Tex coro poiy 6e3BiAnoBilanbHa poboya MPAKTUKA 3
MOJIOAMMH CIIBPOOITHUKAMH, SIKi NPUDKIPKAIOTh MpPaIloBaTH B
MOXKEKHHUX Ta PATYBaIBHUX Mifpo3ainax. He 3aBxam MeHepKep Moxe
MCUXOJIOTTYHO BIUTMHYTH Ha MOJIOJMX CIIBPOOITHHUKIB, JOMOMArae im
aJlarTyBaTHCS B KOMaH/Ii, HANIPaBUTH 1HTEpECH B KiHIIEBUH pe3ysIbTaT
pobotn. OcobucTuii MNPHUKIAJ OAWHUYHOTO KEpyruyoro, HoOro
cyMiliHHe Ta mpodeciiiHe po3yMiHHSI 00OB SI3Ky, BMiHHS TIOETHYBATH
npodeciiini iHTepecH OMOKY 3 OCOOMCTUMH IHTEpecaMH KOMXKHOTO
MpaliBHUKa € HEOOXiAHOI YMOBOKO 1 HaJiifHOIO TapaHTIi€l0 MpPOTH
nedopmartii GopmManbHIX BiIHOCHH.

OcHoBHI BuaM npodeciitHoi nedopmarlii €:

nedopmallis MOJIOKEHHS — MEHEDKep OJIOKY He 00MexXye CBOL
TOBHOB&XCHHS, € OaXaHHS NPHAYIINTH IHIIY JIOAMHY, MOKa3ye
HETEPIUMICTh IHIIMX MOIIISAIB, HE BUCTAYa€ 31aTHOCTI Ga4nTH BIACHI
MOMUJIKH 1 CaMOKPHTHKY, BBAKAa€, IO oco0ucTa JyMmMKa €IWHO
npaBuibHa. Lle HalinommpeHimmii;

ajanTuBHA Jnedopmailis — IMacMBHA ajamnTaiis IHAWBiIA J0
KOHKPETHUX YMOB JisUIBHOCTI, B pe3ylbTaTi SKHX JIIOJHHA
0e33aCTepeKHO BH3HAE TPUWHATI OpraHizalliiiHi MOJENi MOBEIIHKH.
Ha 6inpm rimbokomy piBHI aedopmaii criBpoOITHUK NPUXOAUTH 31
3HAYHUMH, a 1HOAI ¥ BHpA3HO HEraTHBHI 3MiHAMU B OCOOMCTICHHMX
pucax, y TOMy YHCJIi BIaJIHICTh, HU3bKa EMOIIIMHICTh 1 )KOPCTKOCTI;

npodeciiiHa nerpajamis — KpaiHsS CTymiHb mpodeciiiHoi
nedopmairii JHOAWHU, 3MIHM MOpPaIbHHUX IIIHHOCTEH.
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ko )Je(bopMaui;I pobouunx 3aco0iB i METOJIB CITIBPOOITHUKIB
B 3HA4HINl MIpl 4epe3 MOPYIICHHs NPUHIMUIY BEPXOBCHCTBA IpaBa,
CHPaBe/UIMBOCTI 1 TyMaHHOCTI, TO jehopmarlis MOpaTbHHX i
MCUXOJOTTYHUX BIAHOCHH MDK TMpaliBHUKaMH dYepe3 MPHHIIMI
KoNekTHBi3My. Taki MOpyIIeHHS MOXXYTh HPOSIBISTH €roiCTUYHY
CHIPSIMOBAHICTh JAESKUX CHIBPOOITHHKIB, CTBOPIOIOYH TICHXOJOTIYHY
«HAmpyTy» y BimHOocMHaX. Y 3B'A3Ky 3 MM, BapTo IIe pa3
MiKPECTUTH BUPIMIAIBHY PO MOPaJIBHOTO MPHUKIAAY MEHemIKepa,
YHis TOBEJiHKAa JOMOMAara€ CTBOPUTH JiicHO (yHIaMeHTalbHi
KOJIEKTUBICTCHK] BIJHOCUHU.

OmHuM 3 eneMeHTiB, SKUM miamaeTbess  mpodeciiHii
nedopmarii € CBiIOMICTh MpaliBHHUKIB, HHU3bKHN piBeHb
npodeciiiHoi KynbTypH, aedopmallii MOYyTTiB, MOTped, MOTUBIB i
imeaniB. Mu MOXeMO TOBOpPUTH Tpo aedopmaiii BOIi, OCKLIBKH
BOJIbOB1 CHJIM JIFOJIMHU TAKOX € KOMIIOHEHTOM CB1JJOMOCTI.

3MiHAM  CBiJOMOCTi CHIBpOOITHHKIB MOXHA e(EeKTHBHO
3aro0irTH 4epe3 HasBHICTh HACTYITHUX MOPAJbHHUX SKOCTEH: COBICTH,
TIIHICTB, Y€CTh 1 BIAMOBIIAJIBHICTD.

Te, 10 COBICTH € BaXXJIUBUM 3aC000M 3a0€e3MeueHHs] BUKOHAHHS
000B’s13KiB, HE O3HAYAE, IO PIATYBAJILHUK HE Ma€ MpaBa CIHIKyBaTUCh
3 JIOJBMH IO HerependayeHuM IHCTPYKIisM 1 Haka3aM. | HaBmakw,
SIKIIIO XTOCh MOPYY 13 BAMHU MIEPEKMUBAE TOpe BU MOBUHHI JIOMIOMOITH 1
BiZIUyTH HOT0 CTpakIaHHA, OLb.

YacTto HarojomIyeEThCS, IO TOPSJ 3 PETSNBHICTIO IION0 iX
00OB sI3KiB € HEOOXIJHICTh MpAI[iBHUKA BOJIOAITH TAKHMMH SKOCTSIMH,
SIK CHIBYYTTS, criBrepexxuBanHs. lle He BumamgkoBo. L{i ocobauBocti
MOpPaJbHOTO TOPTpeTa BHABISIOTH BHCOKY TyMaHICTHYHY METY
JISTIBHOCTI, 3[IaTHICTh KOXXKHOTO TpAalliBHUKAa HE TUIBKM BUKOHYBAaTH
npaBuia HeOalIyke, aje TaKoX MaTH MOXJIHMBICTH 3alUIIUTHCS
JIIOINHOIO Y BCIX CHTYaIlisIX.

Bararo 3auByBaHHS, po3dapyBaHHA i HaBITh THIB CTBOPIOE
HEHaJIfHOTO 1 HeOpraHi30BaHOTO TpalliBHUKA, SKUA MOXKe 0OaraTo
00iusTH, aje HiYOoro He poOWTH. TakuM YHHOM, CYMIIHHICTIO
mpailiBHUKa € #oro ocobucra BignoBimanbHicTh. «l1lo60 OyTH
JIFOJIMHOIO, BiH MTOBUHEH HECTH BiJMOBIIANBHICTEY, muille AHTyaH Jie
Cent-Ex3toniepi. be3BiamoBiganbHiCTh MpaliBHUKA € PE3yJIbTaTOM
0e3mopasHOCTI B TOCTPUX KOH(IIKTHUX CHUTYallisiX, HE3JaTHICThH 1
HeOaXKaHHS JIATH caMOCTiiiHO. | HaBmaku, BiMOBIAIBHUI MPAIliBHUK
€ IHIIIaTUBHUM, 3JJaATHUM MOOUITI3yBaTH ce0e Ta 1HIIUX JIIOJICH B Oy/Ib-
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SAKOMY OCOONMBOMY TONOXKeHHI. Takum uuHOM, Aedopmalris
MOpaJIbHOI ~ CBIIOMOCTiI TPOSBISETHCS B HACTYMHHUX  (hopmax:
0aifryxKicTh, (hopMajbHE CTABJICHHS JIO JIIOZCH, BIACYTHICTh eMmnaTil
Ta CHIBYYTTS; OE3NPHUHIMITHICTh;, TaHEOHICTh, KOPHUCTh, OOMaH,
0aliIy’XiCTh /10 JIIOJUHH SIK 00 €KTY MpodeciiHOl MiSUTBHOCTI; yMUCHE
MOPYIIEHHS OCHOBHUX MOpPaJbHUX MPHHLHUIIB:  KOJEKTHUBI3M,
TryMaHi3M, MaTpioTu3M i Horo MopaybHi AKOCTi (000B 130K, COBICTB,
Bi/IMOBi1aJIbHICTh, YECTh 1 TMHICTH); HU3BKUI MpogeciiHuil piBeHb
3HaHb, MCTUBUH, 3JIUH, MIIO3PUIICTh JIO JIFOJICH; HEPO3YMIHHS BIIAJIH,
00pa3yiuBe 3/iICHEHHS BJIaJIM 1 TaK JaJi.

CeinomicTs nedopmaliii 3’ SBISETHCS B CBIJIOMOCTI IIpailiBHUKA
B 3MICTI 1 MeTi CBOET pOOOTH, i1€aiB KHUTTS.

Taxum 4nHOM, (OPMYBAHHS 1 PO3BUTOK OCOOHCTOCTI HEMOXKIIHBO
6es misibHoOCTI. Lle AismbHICTH, sika 3a6e3neqye 3amnmc B CyCHlJ]LCTBl
HaBYaHHA Ta MOAAIBIIK peanizamii il MaTepiambHOI 1 TyXOBHOI
cnaamuad. KITIOuoBMM HampsiIMKOM PO3BUTKY JIFOJUHU € TpodeciiHuit
po3BUTOK. Bu3HayeHHs1 erammy poOOTH, SIK MPUKIIAJ, MOTPIOHO B TMEBHiH
JisUIbHICTI Oyt mpodecioHanom. Y xomi mpodeciiiHol AisuIbHOCTI
BiZI0OYBaIOTHCSI YMHHUKH TIpodeciiHol Aedopmariii.
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