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Uncontrolled factors are considered from the viewpoint of the market forces that rule on the market,
from the point of view of the state, the industry, the development of foreign technologies and their avail-
ability for the adoption of experience in the domestic industrial market, investments, the introduction of
innovations, etc. Factors of constant and short duration are distinguished, and the period during which it
operates is permanent or temporary.

Internal factors of influence on foreign economic activity are represented by industrial, technological,
resource, informational, psycho-social, and institutional components. Regarding external factors, in our
opinion, the integration processes of the external environment, which affect the activity of the enterprise
and its foreign economic activity, occupy a special place.

On the basis of analysis of empirical data of machine-building enterprises, as well as a generalization
of literary sources, it is established that the development of export-import activity is influenced by a num-
ber of factors that need to be taken into account when making and implementing managerial decisions in
the sphere of foreign economic activity of enterprises.
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KaHOMAaT EKOHOMIYHMX HayK, OOLEHT,
AOKTOpaHT kadegpn MeHemXMEHTY Ta BisHecy
XapKiBCbKOIo HaujioHanbHOro yHiBepcutety iMeHi CemeHa KysHeus

LIHHICHUW NMPO®INb NOKONIHHA BEBI-BYMEPIB,
MOKOJIHb X TAY B YKPAIHI

Memorw cmammi € nobydoea yiHHICHO20 rpoghisis nokosiHHs 6eb6i-6ymepie, nokoniHb X ma 'Y
8 YkpaiHi. [ns ubo2o rpogedeHO aHKkemyegaHHs ripedcmasHUKig rnokosiHHS 6ebi-bymepig, MOKOsIiHb
X ma Y e YkpaiHi 3 sukopucmaHHsIM Memoduku docnidxeHHs uiHHocmel M. Pokida. Pesyrnismamu
OUJHI08aHHS ma aHani3ysaHHs cmpyKkmypu uiHHocmedu ripedcmasHuKig rnokoriHHs 6ebi-6ymepis, ro-
KoniHb X ma 'Y Oaru 3moey nobydysamu UiHHICHUL rpogirib KOXHO20 3 YUX MOKOSIHb 8 YKpaiHi.

KnrouoBi cnoBa: yiHHicHUU ridxio, yiHHocmi, yiHHICHUU ripoginb, 6eb6i-6ymepu, nokoniHHA X, ro-
KoniHHA' Y, YkpaiHa.

Llenbto cmambu s18119€mcsi nocmpoeHue UeHHOCMHO20 rnpoghuris nokoneHusi 636u-6ymepos, rno-
koneHuti X u Y 8 YkpauHe. [nss amoao nposedeHo aHKkemuposaHue ripedcmasumersieli NoKOneHusl
636u-6ymepos, nokoneHut X u'Y 8 YkpauHe ¢ ucrnosnb3o8aHUeM MemoOuKu uccriedoeaHusi UeHHO-
cmel M. Pokuya. Pe3ynbmambl ouyeHuU8aHUsI U aHanu3a cmpykmypbl yeHHocmel npedcmasume-
neli nokoneHusi 636u-bymepos, nokosneHul X u 'Y no3eosnusiu nocmpoums UeHHOCMHbIU rpoghusib
Kaxk0020 U3 smux roKosieHuUl 8 YKpauHe.

KnioueBble cnoBa: UeHHOCMHbIU M00X00, UeHHOCMU, UEHHOCMHbIU npoghurb, 636u-6ymepsl,
rokoneHue X, riokoreHue Y, YKkpauHa.

The purpose of the article is to create the value profile of baby boomers generation, generations X
and Y in Ukraine. For this, the questionnaire of representatives of baby boomer generation, X and Y
generations in Ukraine was made, with using M. Rokich’s research approach of values. The results
of evaluation and analysis of values structure of representatives of baby boomers generation, gen-
erations X and Y allowed to create the value profile of each of these generations in Ukraine.

Keywords: value-oriented approach, values, value profile, baby boomers, generation X, gener-
ation Y, Ukraine.

© Brmaniok T.M., 2018 59



HdepxaBa Ta perioHm

MNoctaHoBKka npo6bnemu. Ha cyvacHomy ertani
PO3BUTKY KPOC-KYNbTYPHOIO MEHEAXMEHTY OOHUM 3
OCHOBHMX MIiAXOAIB Y KPOC-KYNbTYPHUX AOCHIDKEH-
HSX € LiHHICHWI niaxia. Moro CYTHICTb nondrae B
TOMY, LLO KyNnbTypa pO3rnsgacTbCs 9K CKnagHa Ta
GaraTopiBHEBa CTPYKTYpa, B SKil KynbTYpHi LiHHOC-
Ti cknagarTb HanbiNbL rMUOWMHHY YacTUHY KynbTy-
pw. Ipn LbOMY LiHHOCTI He iICHYIOTb OKPEMO, BOHU
CKnagatTb LiNiCHY CUCTEMY, a KOXXHE CyCninbCTBO
abo rpyna ntoger Mae BnacHy CTPYKTYpY LjiHHOC-
TEeNn, sika npuTamaHHa OinbLUiN YaCTWHI LbOoro cyc-
ninbctea (abo rpynu). Llen nigxig npegcrasneHo
B pobOTax TakMX KIACWKIB KPOC-KYIbTYPHOrO Me-
HempkMeHTY, aK . XodcTene (Mogens «umnbyni») [1],
E. Xonn (mogenk «arcbepry») [2], ®. TpomneHaapc
Ta Y. XemngeH-TepHep (TpbOXxwapoBa MoAenb)
[3]. Takox B pamkax uiHHiCHoro nigxogy . Xodp-
cTefe Bif3Hayae, WO Kynbrypa mae Taki piBHi [1]:

1) HauioHanbHWU piBEHb KyNbTYpU BigNOBIQHO
00 KpaiHu, e nioguHa Hapogunaca ta chopmyBa-
nacb sik ocobucTicTb (abo kpaiHax aons nogen, Wwo
MIrpYtOTb NPOTATOM XUTTS);

2) perioHanbHUN piBEHb KyNbTYpU (E€THIYHWUA,
PeniriitHAnN Yn NIHrBICTUYHUI, OCKiNbKM BinbLUICTb
Hauil — ue KynbTypHO (E€THIYHO , penirinHo Yn MOB-
HO) pi3Hi rpynu);

3) reHgepHUn piBeHb, WO POPMYETLCS BiAMo-
BiJHO J0 cTaTi 0coBUCTOCTi;

4) NOKONIHCBbKNI PiBEHb KyNbTYPU, SKNIA BU3HA-
YaETbCA HANEXHICTIO A0 BiAMNOBIAHOIO MOKOSIHHS;

5) couianbHO-KNAcoBu piBEHb, MOB’sI3aHUN
3 MOXIMBOCTSIMW OCBITM A 0COBNMBOCTSIMU MpPO-
deciHOI QisanbHOCTI NIOANHY;

6) opraHi3auilHUI piBEHb, SIKUN CTBOPIETLCS
Ha OCHOBI HaUiOHanNbHOI KynbTypu (KynbsTyp) B ce-
penoBuLLi KOHKPETHOI opraHisaLii.

Takum 4MHOM, 3a LUiHHICHOro nigxody AocCKi-
DXKEHHS1 LIHHOCTeN Ta iX CTPYKTypW Ha piBHI SK
OKpeMoi 0cobuCTOCTi, Tak i rpynu nogen gactb
3MOry OLHUTU 0COBNMBOCTI KyNbTypy 3aranom (Ta
il piBHIB), NPeaCTaBHUKOM Ta HOCIEM SAKOI € OCO-
BucTicTb abo rpyna niogen.

AHani3 ocTtaHHiX gocnimkeHb i nyonikauin.
3rigHo i3 cyyacHo Teopieto MoKoniHb, sika byna
ccpopmoBaHa H. Xoysom Ta B. LUTtpaycom [4],
NpeAcTaBHMKN KOXXHOMO 3 NOKOMiHb MatoTb BacHY
cUcTemy LHHOCTEN, cPOpMOBaHy B CrneundivyHmX
yMOBaXx Y BignoBigHUA NPOMIXKOK Yacy. [JocnigkeH-
HSAM XapaKTEPUCTUK Cy4aCHUX MOKOMiHb B paMKax
Teopii NOKONiHb 3aManncb Taki 3aKOPAOHHI BYEHI,
aK, 3okpema, 0. Actawosa [5], P. JormkeHko [6],
M. IcaeBa [7], H. CamoykiHa [8], H. Xoys, VY. WTtpa-
yC [4]. BiTunsHsHi BYeHi, 30kpema A. EpMOSEHKO
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[9], B. Kipsac [10], I. KocteHko [11], T. Jleneliko,
T. bnnsniok [12], gocnigxyeanu ocobnmneBocTi no-
KOMiHb CyYacHMX yKpaiHUiB.

BuaineHHA He BupilWleHUX paHiwe 4YacTWUH
3aranbHoi npo6nemu. OgHak aHani3 CTpyKTypwu
Ta 0COONMBOCTEN CUCTEMU LIIHHOCTEWN MOKOMiHb
CyYacHMX yKpaiHUiB NpOBEAEHO Le HEe B MOBHOMY
06casi, Tomy ua npobrnema notpebye Ginbw ge-
TanbHOro po3rnsaay Ta OCMIgKEHHS.

dopmyrntoBaHHS Linen ctatTi (nocTaHoBKa 3a-
BAaHHS). MeToto gocnigXeHHst € nodyaoBa LiHHiC-
HOro Npodins nokoniHHs 6e6i-6ymepis, NOKOMiHb
X Ta Y B YKpaiHi Ha OCHOBI pe3ynbraTiB OLiHI0-
BaHHS Ta aHarni3yBaHHs LiHHOCTEN nNpeacTaBHUKIB
yKpaiHCbKkux nokoniHb X, Y Ta 6ebi-bymepiB 3 Bu-
KopucTaHHAM MmeToankm M. Pokiva (Ha OCHOBI LiiH-
HicHOro nigxoAdy).

Buknag ocHOBHOro martepiany gocrigxeH-
HA. B pamkax uiHHicHoro nigxogy M. Pokiy [13]
pO3pOobMB METOAMKY AOCHIMKEHHS LIHHOCTEN, a
came Rokeach’s value survey, meToro sikoi € go-
CRifXXeHHs iHaMBIAYyanbHMX (4X TPYMNoBuKX) YsiB-
fneHb NPO CUCTEMY 3HAYUMMUX LIIHHOCTEN, LIO BU-
3Ha4YalTb OCHOBHI XXMTTEBI OPIEHTUPU OCOOUCTOCTI
(rpynn). Ak Big3Havae . NeoHTbeB [14], MeToAMKa
pocnigxeHHs uiHHocten M. Pokiva € oaHieto 3 Hau-
OinblWw yHiBEpcanbHMX METOAMK [AiarHOCTYyBaHHS
uiHHocTen. BignosigHo go 3anpornoHoBaHol Poki-
YyeM METOOMKWN KYIbTYPHi LiHHOCTI po3ainaTbca
Ha aBi kaTeropil [13].

1) TepMmiHanbHi LUiHHOCTI — Ue NepeKoHaHHs
B TOMY, LLO SIKacb KiHLeBa MeTa iHAMBIAyanbHOro
iCHyBaHHs BapTa Toro, o6 ii nparHyTu 3 ocobuc-
TOI Ta CycnifibHOI TOYOK 30py. [JO HMX BiQHOCATbLCSA
aKTUBHe (LiKaBe) 1 OisanbHE XUTTS; BHYTPILLHA rap-
MOHIS; XXNTTEBA MYOPICTb; 3840BOMNEHHS; 300POB’S;
uikaBa pobota; noboB; mMaTtepianbHO 3abesneye-
He N KOM(POPTHE XUTTH; CnpaBxXHs Apyxba; cyc-
NiflbHe BU3HaHHS; Mi3HaHHS; NPOAYKTUBHE XUTTH;
po3BUTOK; cBOGOAA; TBOPUICTb; NPArHEeHHs1 Kpacu;
LacnvBe CiMENHe XUTTS; LLacTs iHWNX.

2) IHCTpyMeHTanbHi LiiHHOCTI — Lie MepeKkoHaHHs
B TOMY, LLO SAKMICb 006pa3 gin € kpawmm y 6yab-
AKMX CUTyauisx 3 0COBUCTOI Ta CyCnifibHOI TOYOK
3opy. o HuX BigHOCATBCA akypaTHiCTb (Oxau-
HICTb); BMCOKi 3annTn; BUXOBAHICTb i BBIYNMBICTb;
edeKTUBHICTb Y crpaBax; XUTTEpPaAICHICTb; iHTe-
NEKT i OCBIYEHICTb; CTapaHHICTb; HEe3aneXHICTb;
HENPUMUPEHHICTb 40 HedonikiB y cobi Ta iHWMX;
BiAMNOBIgaNbHICTb; pauioHarniaM; CaMOKOHTPOrb;
CMINMBICTb Y BiACTOIOBaHHI CBOET AYMKW, NOMMAAIB;
TBepAa BONHA; TEPNUMICTb; YECHICTb; LUMpOTa Mo-
rnagiB; YyMHICTb.
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Tabnuuysa 1
CTpyKkTypa NoKosliHb B YKpaiHi
Ha3Ba nokoniHHA Pokn HapogkeHHs (Bik) [12] BigcoTok HaceneHHs KpaiHu
MoBua3He NokoriHHA 1926-1945 (91-71 pokiB) 13
MokoniHHs1 6e6i-6ymepis 1946—-1964 (70-51 pokis) 28
MokoniHHg X 1965—-1986 (50—-30 pokis) 32
MokoniHHg Y 1987-2005 (29—-11 pokiB) 17
MokoniHHs Z 32006 10

[DKkepeno: po3paxosaHO Ha OCHO8I cmamucmuyHux 0aHux [15]

®m 5eGi-Oymepn = mOKOMiHHA X ™ IIOKOJHHA Y

Puc. 1. lepapxia TepMiHanbHuX LiHHOCTEN

181818

WEcOi-Oymepr ¥ mokomisHA X ™ moKomiHHA Y

Puc. 2. lepapxisa iIHCTpyMeHTanbHMX LiHHOCTEN
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Tabnuus 2

CTpykTypa WiHHICHUX opieHTauin nokoniHb X, Y Ta 6e6i-6ymepiB B YKpaiHi

Beb6i-6ymepu

MokoniHHAa X

MokoniHHa Y

Tunwu UiHHiICHUX opieH-
Tauin

TepmiHarnbH

i UiHHocmi

JTio6oB, BHYTpIiLLHSA rapmo-
His, uikaBa poboTa

JTto60oB, BHYTpILLHSA rapMOHis,
LikaBa poboTa

JTo60B, BHYTpILLHSA rapmo-
Hisl, PO3BUTOK

LliHHocTi couianbHoi B3a-
emogii

300poB’s, Wwacnmee ciMenHe
XKUTTS, akTUBHE 1 OisinbHe
XUTTSA, MaTepianbHo 3abes-

neyeHe N KOMPOPTHE XUTTS

300poB’s, wacnvee ciMenHe
XXUTTS, aKTUBHE 1 fisinbHe
XUTTS, MaTepianbHo 3abes-

neyeHe N KOMPOPTHE XUTTS

300poB’s, wacnvee cimenHe
XUTTS, aKTUBHE 1 AisinbHe
KUTTSA

LliHHoCTi iHamBiQyanbHOT
B3aemogil

IHCmpymeHmarnbHi UiHHOCMi

BuxoBaHicTb 1 BBIiUYNUBICTb,
KUTTEPAAICHICTb, BiANOBI-
[arnbHICTb, YECHICTb

YXutTepagicHicTb, BignoB.i-
[anbHiCTb, YECHICTb, BUXOBa-
HICTb 1 BBIUNIMBICTb

BuxoBaHicTb 1 BBIYNUBICTb,
XUTTEPALICHICTb, BiANOBI-
JarbHIiCTb, YECHICTb

3aranbHomnaCchKi LIHHOCTI

IHTEneKT i oCBiYEHICTb

IHTeneKT i ocBiYeHiCTb, pauio-

IHTenekT i ocBiYeHICTb, paui-

LliHHOCTi couianbHoi ycnilw-

HaniaM, He3anexHicTb

oHanism HOCTI

AKypaTHICTb, CTapaHHIiCTb -

AKypaTHicTb LliHHoCTi cnpaBsu

MeTtoaouka pocnigxeHHs uiHHocTtenm M. Poki-
Yya 6asyeTbCcsa Ha NPSIMOMY paHXyBaHHI X OBOX
rpyn UiHHOCTEW, SIKi € OCHOBOI aHKeTW Afs Onu-
TyBaHHSA. PecnoHOeHTM BM3Ha4aloTb AN KOXHOT
i3 3aNpOnoHOBaHMX LiHHOCTEW 1i MicLe y CBOEMY
XuUTTi Big 1 4o 18 (1 — HanbiNbL 3HaYNMMa LiHHICTh;
18 — HanMMeHLW 3HauYnma UiHHICTB). CnoyaTtky oui-
HYIOTbCSA TepPMiHanbHi LiHHOCTI, @ NOTiM — iHCTPY-
MEHTanbHi LiiHHOCTI.

BignosigHo [0 cTatMcTMyHMX pgaHux  [15]
B YKpaiHi 3apas iCHye Taka CTpyKTypa MOKOSiHb,
sdka HaBegeHa B Tabn. 1.

3apas B YKpaiHi o4HO4YaCHO AOMiHYOTb TpU pi3-
Hi NMOKOMIHHA OOPOCNUX YKpaiHuiB, a caMe MOKO-
niHHA 6e6i-6ymepiB, NOKONIHHA X Ta NOKOMIHHSA Y,
TOMY MpPEACTaBHUKN LIMX NMOKOMiHb Opanu yyacTb
B aHKeTyBaHHi. MoB4ya3He MOKOMiHHA YKpaiHUiB
BXXe MalXe eKOHOMIYHO HeaKTuBHe, 60 HaneXxuTb
[0 MEeHCIMHOro BiKYy, a NOKOSIHHA Z nuiie nocTyno-
BO Aocsrae nigniTkoBoro BiKy.

Ha ocHoBi pesynbratiB eMnipuyHoOro Jocni-
[DKEHHS LiHHOCTEeW MNpPeACTaBHUKIB LMX TPbOX
MOKOMiHb YKpaiHUiB chopMOBaHO iepapxii Tepmi-
HarnbHWX Ta IHCTPYMEHTalbHUX LiHHOCTEN LnX Mo-
KoniHb B YKpaiHi, siki HaBeaeHi Ha puc. 1, 2.

Ak cBigyaTb pesynbraTh, Hambinblw 3Ha4K-
Mi TepMiHanbHi LiHHOCTI AN4a YCiX pecnoHOeH-
TiB MalwTb ChinbHi, TO6TO abCOMOTHI, LIIHHOCTI,
a came 300poB’s (9K cTaHgapTHa Ta nowmpeHa
LiHHICTb, WO nepefaeTbcd 3 MOKOSIHHA B MOKO-
niHHA); noboB (QyxoBHa Ta isnyHa BnM3bKICTb
3 KOXaHO NIOAMHOK); LWacnNuBe CiMenHe XUTTS;
BHYTPILUHS rapMOHis (BNeBHEHICTb y cobi, cBobo-
4a Big BHYTPILWHIX NPOTUPIY, CYMHIBIB); aKkTUBHE
(uikaBe) 1 gignbHe XUTTS (NMOBHOTA Ta eMoLuinHa
HacuyeHicTb »xunTTa). OgHak ana nokoniHHa X Ta

0e6i-0ymMepiB TakoX BaKIMBUMM € MaTepianbHO
3abe3nedyeHe N KOMMOPTHE XUTTS (BIOCYTHICTb
MaTepianbHMX TPygHOLLIB) Ta uUikaBa poboTa, a
ANSA NOKOMiHHA Y — cnpaBXHs Apyxba (HasiBHICTb
rapHux Ta BipHMX Apy3iB) Ta po3BMTOK (poboTa
Hag coboto, MoCTiiHe hisMyYHEe N OyXOBHE BAO-
CKOHarneHHs).

Cepepn TepMiHanbHMX LiHHOCTEN, AKi HE BaXXnn-
Bi abo abcomntoTHO BiAKMAAOTHCH, CMiNbHOK LiiH-
HICTIO ANS BCiX PeCcrnoHAEHTIB € NparHeHHSA Kpacu
(nepexvBaHHs NpekpacHoro B Npupogi Ta MucTe-
LTBI).

Cepepn HambinbL 3HAYMMUX IHCTPYMEHTANbHUX
LiHHOCTEN Ons YCiX pecrnoHAeHTIB abCcontoTHM-
MU LIHHOCTAMW € iHTENeKT i OCBiYeHiCTb (LMpo-
Ta 3HaHb, BMCOKa 3aranibHa KyneTypa); YecCHiCTb
(NpaBaMBICTb, WMPICTb); BiANOBIAANbHICTb (MOYyT-
T51 000B’A3KY, BMiHHS TPUMAaTUN CBOE CIIOBO); KUTTE-
pagicHiCTb (nerka Bgada i NovyTTa rymMmopy); BMXo-
BaHICTb 1 BBIYNMBICTb (rapHi maHepwn). OgHak ons
NOKOMiHHA X Ta Y TakoX BaXXMBUM € pauioHarni3m
(BMiHHA TBEPE30 | NMOMYHO MUCANTK, NpUUMaTK 06-
AyMaHi, paLioHanbHi pilleHHs1), a ANsa NoKormiHHA Y
Ta 6ebi-6ymepiB — akypaTHIiCTb (OXalHiCTb) (BMiH-
HSA TPMMaTK B NOPSAKY pedi, NopsaaoK y cnpasax).
[ns nokoniHHA X BaxnuBa TakKoX He3anexHiCTb
(3maTHiCTb AiaTM caMoCTinHO, piwyye), a anga 6e-
6i-bymepiB — CTapaHHiCTb (AMCUMNNIHOBAHICTD).
Cepep iHCTpyMeHTanbHUX LiHHOCTEN, AKi HE BaX-
nuei abo abcontTHO BiAKWMAATLCSA, CAINbHUM LiiH-
HOCTAMM ANS YCiX PecrnoHAEeHTIB € BUCOKI 3anunuTu
(BMCOKI BUMOTW O0 XUTTHA i BUCOKI JOMaraHHs) Ta
HeNpMMUPEHHICTb A0 HeaonikiB y cobi Ta iHWnX.

Takox Ha OCHOBI pe3ynbTaTiB aHanidy iepapxin
TepMiHanbHUX Ta IHCTPYMEHTanbHUX LiHHOCTEN
OTPMMaHI UiHHICHI npodini npeacTtaBHUKIB MOKO-
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NiHHs 6e6i-0ymepiB, NnokoniHb X Ta Y B YkpaiHi, ski
HaBefeHi Ha puc. 3, 4.

Ha ocHoBi pesynbraTiB OUiHIOBAHHA Ta aHa-
ni3yBaHHS CTPYKTYpPU LUiHHOCTEN NpenCTaBHUKIB
NnokoniHHA 6e6i-6ymepis, nokoniHe X Ta Y oTpu-
MaHO TaKy CTPYKTYpPY UiHHICHUX Opi€HTaUin NoKo-
niHb X, Y Ta 6eb6i-0ymepis B YKpaiHi, Aka HaBegeHa
B TabnN. 2.

BucHoBKku. 3a pesynsratamu aHanisy iepapxin
TepMiHanNbHUX LIHHOCTEN MOXHa CTBepAXKyBaTtu,
IO B MPOBIAHMX paHrax TepMiHanbHUX LiiHHOCTEN
BM3HA4YE€HO CMiNbHi LjiHHOCTI couianbHOI Ta iHOMBI-
AyanbHol B3aemogil. B iepapxii iHCTpyMeHTanbHNX
LiHHOCTEN pecrnoHOeHTIB abConTHUMKN HanbinbLL
3HAYUMUMWN LIHHOCTAMW € 3aranbHOMOACHKI LiiH-
HOCTI Ta LiHHOCTI couianbHOoil ycniwHocTi. Ockinb-
KN BCi pecrnoHZEeHTM NPONLNKM npouec couianisa-
Lii B ymMOBax YKpaiHCbKOI HaLioHamnbHOI KynbTypw,
BOHM MaloTb CMiflbHYy HauiOHanNbHy KynbTypy, TOMY
3HayHa 4YacTvMHa UiHHOCTEN € ChiNbHOK ANs YCiX
nokoniHb. PO3BiXKHOCTI B CTPYKTYpi TepMiHamnbHMX
Ta iHCTPYMEHTanbHUX UIHHOCTEN MOB’A3aHi 3 Ha-
NEXHICTIO PECNOHAEHTIB A0 Pi3HMX MOKOJTIHCbKNX
KynbeTyp.

Ha ocHoBi oTpyMaHux UiHHICHMX npodinis no-
KoniHHA 6e6i-6ymepis, nokoniHHA X Ta Y B noganb-
LLOMY MOXHa po3pobuTK NpaKkTUYHI pekoMeHaauii
LWoAO ynpaeniHHA MepcoHarioM KOMMaHii, B SKin
cniBpOoBITHNKaMK € NpeaCTaBHMNKM 3a3HAYEHUX MNo-
KOMiHb.

BioniorpaciyHnm cnucok:

1. Hofstede G., Hofstede G.J. Cultures and
organizations: Software of the mind, revised and
expanded. New York, 2005. 550 p.

2. Hall E.T. A system for the notation of proxemic
behavior. American  Anthropologist.  1963.
Vol. 65. P. 1003-1026.

3. TpomneHaapc ®., XamngeH-TepHep Y. Hauuo-
HarnbHO-KYNbTYPHbIE Pas3nnyunsl B KOHTEKCTE Io-
BanbHoro 6musHeca / nep. ¢ aHrm. E. CamcoHoB.
MuHck: Monyppu, 2004. 528 c.

4. Howe N., Strauss W. The Next 20 years: how
customer and workforce attitudes will evolve.
Harvard Business Review. 2007. Vol. July —
August. P. 41-52.

5. Actawosa 0. Teopus NOKONEHW B MapKeTUHTe.
BecTHuk OYpI'Y. Cepusi « OKOHOMUKA N MEHEOXK-
MeHT». 2014. Ne 1. T. 8. C. 108-114.

6. HJomkeHko P. TpaHcopmaumsi cuctembl ynpas-
NeHns nepcoHarioM B YCMOBUSAAX pocTa A0nu
paboTHuKoB, npeacTtaButenen «lMokoneHus Y»
(Ha wmaTepuanax OAO «CbepbaHk Poccumy).
YnpaBneHne koprnopatuBHon Kynbtypoun. 2015.
Ne 3. C. 25-33.

64

7. WNcaesa M. NokoneHus kpuamca u nogbema B Te-
opuu B. WTtpayca n H. XoyBa. 3HaHue. NoHuma-
Hue. YmeHnume. 2011. Ne 3. C. 290-295.

8. CamoykmHa H. Teopusa nokoneHum u ynpae-
neHMe MepcoHarioM B YCIOBMSIX  KpuU3u-
ca /I lkona TpeHuHra Hartanbun CayKkuHoWM.
URL:  https://samoukina.com/index/publikaczii/
stati/teoriya-pokolenij-i-upravlenie-personalom-
v-usloviyax-krizisa.html.

9. €pmorneHko A. Po3BUTOK HaLioOHaNbHOIO OCBIT-
HbOrO MPOCTOPY B KOHTEKCTi HagbaHb Teopii no-
KOniHb. BicHMK HaLioHanbHOro yHiBepcuteTy 060-
poHu. 2015. Ne 3 (40). C. 82-87.

10.Knpeac B. PopmmpoBaHme nHpopmaLMoHHO-KOM-
MYHMWKALMOHHOW KOMMETEHTHOCTN COBPEMEHHbIX
CTYOEHTOB C y4yeTom ocobeHHocTen. Cuctemm o6-
pobku iHpopmauii. 2014. Ne 2. C. 288-292.

11.KocteHko W. Teopuss nNOKONeHUWM wn nop-
TPeT COBPEMEHHOro MOJSiodoro crneuuanucra.
HesaBucumbii aygmutop. 2013. Ne 12 (23). URL:
http://n-auditor.com.ua/ru/component/na_archive/
8707?view=material.

12.Lepeyko T., Blyznyuk T. Generational theory:
value-oriented approach. Business inform. 2016.
Ne 11. P. 24-31.

13.Rokeach M. Understanding human values:
Individual and societal. New York, 1979. 322 p.

14.JleoHTbeB [. MeToamka M3y4YeHUs] LIEHHOCTHbIX
opueHTaumn. Mockea: Cmbicn, 1992. 17 c.

15.4epHbiies E. [Oemorpadmyeckuin  NpoOrHos:
YKpanHa yXe CKOPO MOXET MCYEe3HyTb Kak OT-
genbHoe rocygapctBo. HakaHnyHe.ru. URL:
http://www.nakanune.ru/articles/18461/#sthash.
tX6j0T1s.dpuf.

References:

1. Hofstede G. and Hofstede G.J. (2005), Cultures
and organizations: Software of the mind, revised
and expanded, McGraw-Hill, New York, USA.

2. Hall E.T. (1963), A system for the notation of prox-
emic behavior, American Anthropologist, vol. 65,
pp. 1003-1026.

3. Trompenaars F. and Hampden-Turner Ch. (2004),
Nacional’'no-kul'turnye razlichija v kontekste glob-
al’nogo biznesa [National-cultural differences in
the context of global business], OOO “Popurri”,
Minsk, Belarus.

4. Howe N. and Strauss W. (2007), “The Next 20
years: how customer and workforce attitudes will
evolve”, Harvard Business Review, vol. July-Au-
gust, pp. 41-52.

5. Astashova Ju. (2014), “Theory of Genera-
tions in Marketing”, Herald of JuUrGU, Series
“Economics and Management”’, no. 8, vol. 8,
pp. 108-114.

6. Dolzhenko R. (2015), “Transformation of person-
nel management system in conditions of increas-



Cepisa: EkoHomMika Ta nignpuemHuurBo, 2018 p., Ne 3 (102)

ing the share of employees, representatives of
Generation Y (on materials of JSC Sberbank of
Russia)”, Corporate culture management, no. 3,
pp. 25-33.

7. Isaeva M. (2011), “Generations of crisis and reco-
veryinthetheory of W. Straussand N. Howe”, Know-
ledge. Understanding. Skill, no. 3, pp. 290-295.

8. Samoukina N. (2009), “Theory of generations
and personnel management in crisis conditions”,
available at: https://samoukina.com/index/publik-
aczii/stati/teoriya-pokolenij-i-upravlenie-person-
alom-v-usloviyax-krizisa.html.

9. Yermolenko A. (2015), “Development of the nation-
al educational space in the context of the achieve-
ments of the theory of generations”, Bulletin
of National Defense University, no. 40,
pp. 82-87.

10.Kirvas V. (2014), “Formation of information and
communication competence of modern students,

taking into account the specifics”, Information pro-
cessing systems, no. 2, pp. 288-292.

11.Kostenko I. (2013), “Theory of generations and
a portrait of a modern young specialist”, Inde-
pendent Auditor [Online], no. 12 (23), available
at:  http://n-auditor.com.ua/ru/component/na_ar-
chive/870?view=material.

12.Lepeyko T. and Blyznyuk T. (2016), “Generation-
al theory: value-oriented approach”, Business in-
form, no. 11, pp. 24-31.

13.Rokeach M. (1979), Understanding human val-
ues: Individual and societal, Free Press, New
York, USA.

14.Leontiev D. (1992), Method of studying value ori-
entations, “SMYSL”, Moscow, Russia, 17 p,

15.Chernyshev E. (2013), “Demographic fore-
cast: Ukraine can soon disappear as a sepa-
rate state”, available at: http://www.nakanune.ru/
articles/18461/#sthash.tX6j0T1s.dpuf.

Blyznyuk T.P.

Candidate of Economic Sciences, Associate Professor,
Doctoral Student at Department of Management and Business
Simon Kuznets Kharkiv National University of Economics

VALUE PROFILE OF BABY-BOOMERS GENERATION,
GENERATIONS X AND Y IN UKRAINE

The value-oriented approach is one of the main approaches in cross-cultural studies at the present
stage of development of cross-cultural management. Its essence is that culture is seen as a complex and
multilevel structure, in which cultural values form the deepest part of the culture.

According to the modern theory of generations, which was formed by N. Howe and W. Strauss, rep-
resentatives of each generation have their own system of values, formed in specific conditions within a
suitable time interval.

The purpose of this study is to create value profile of baby-boomer generation, generations X and Y in
Ukraine based on the results of the evaluation and analysis of the values of representatives of Ukrainian
generations X, Y, and baby-boomers using M. Rokeach’s approach (based on the value-oriented ap-
proach).

Within the framework of value-oriented approach, M. Rokeach developed the Rokeach Value Survey,
which purpose is to study individual (or group) ideas about a system of meaningful values defining the
basic living standards of a person (group).

Nowadays in Ukraine, three different generations of adult Ukrainians are simultaneously dominant:
generation of baby boomers, generation X, and generation Y, which is why representatives of these gen-
erations participated in the survey.

On the basis of analysis of hierarchies of terminal and instrumental values, the value profiles of repre-
sentatives of baby boomers generation, generations X and Y in Ukraine were created. According to the
results of analysis of hierarchies of terminal values, it can be argued that in the leading ranks of terminal
values the common values of social and individual interaction are determined. In the hierarchy of instru-
mental values of respondents, the absolute most significant values are the universal values and values
of social performance.

Since all respondents have undergone the process of socialization in conditions of Ukrainian national
culture, they have a common national culture that is why a significant part of values is common to all
generations. Differences in the structure of terminal and instrumental values are related to the belonging
of respondents to different generational cultures.
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