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Igor Shpektorenko. The peculiarities of classification of needs by D. Mc’Klelland
application in the public administration staff professional development

Individual needs defined by Mc’Klelland in his theory of acquired needs are
characterized. The classification of individual needs is suggested with the focus on the
different kinds of the individual’s activity, particularly in the sphere of public administration.

Key words: external motivation, inner motivation, professional environment, public
administration, professional requirements, professional interests, professionalism,
occupational mobility.
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Olexiy Chikarenko. Modern of the situation and problems of reformation of
tax service in Ukraine

The modern situation and problems of reformation of tax service in Ukraine of the
system of Public Administration modernization context are researched.

Key words: public administration, tax service, reformation, modernization.
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