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Olga Bagrim. Professional potential of the management staff of civil service:
the evolution of scientific views

The evolution of scientific views of domestic and foreign scholars in the field of
administrative law, psychology and public administration as to professional potential,
career development, training of civil servants in general and management staff in particular
is considered. The definition of «professional potential of the management staff of civil
service» and its structure are proposed. The necessity of the development of professional
potential in the context of state-administrative reforms of Ukraine is proved.

Key words: civil service, civil servant, personnel policy, leading cadres, training
of civil servants, professional potential, personal potential.
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Oleksii Oleshko. Specific features of conflict of interest in public service
The conflict is considered as a general category. The specific features of conflicts

in the public service are determined, and their typology described. An analysis of the
existing definitions of conflict of interest in the public service has been carried out.
A structural and functional model of the mechanism for control of conflict of interest
is proposed.

Key words: conflict, conflict of interest, public service, public servant, personal
interest, control of conflict of interest, mechanism for control of conflict of interest.
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