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Igor Pysmennyy. Problems and prospects of the process of public authority
renewal in Ukraine

Problems and prospects of the process of public authority renewal in Ukraine
are analyzed. Some norms of the law «On the authority clearance» taking into
consideration Venetian Commission recommendation are considered. It is stressed
on making changes as to election legislation in Ukraine on the base of open voting
for a list and conducting compulsory regular election on the new system. The

necessity of efficient application of the anticorruption legislation and introduction
of the new law «On Public Service» is proved in the context of assistance of the
process of the authorities’ renewal.

Key words: public authority, lustration, servants, election, anticorruption
legislation.
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Serhii Shevchenko. Evaluation of the activity of civil servants: theoretical
and practical approaches, experience

In the article continues the discourse in relation to the value of professional
evaluation of civil servants as a mechanism of their professional becoming and
professional socialization, which is aimed at solving the problem of providing public
organs of professional staff, increasing of effectiveness of labour, stimulation of
professional development, providing of the administrative services quality. The
necessity of the use of the competent approach is grounded in combination with
activity approach, selection of basis of competences, basis of qualification,
improvement of evaluation’s mechanisms for professional competence,
professionally important qualities of civil servants, intercommunication of
professional evaluation with professional development, professional orientation,
professional motivation, professional education and training. The author proved
the positive expediency of creation of the flexible systems for professional evaluation
of civil servants which is taking into account decentralization of state administration
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