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Mariana Orliv. Development of the Senior Civil Service in the United Kingdom
The objectives and features of the Senior Civil Service in the UK on the basis of Government

strategic documents, analytical reports of departments, official statistical information and researches of
foreign experts are considered. The competency framework developed on the basis of the Civil Service
Leadership Statement which is used for formation of education curriculum and programs is characterized.
The approaches to introduction of e-learning, outsourcing of educational services and modernization
of the professional training system for senior executives taking into consideration modern challenges
are analyzed. The most effective tools and methods for individual and organizational development
(talent development and leadership development programs, apprenticeship, mentoring, etc.) which should
be used in Ukraine in the context of public administration reform implementation are determined.

Key words: Senior Civil Service, senior executives, professionalization, professional training,
leadership, apprenticeship, mentoring.
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