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Abstract. Introduction. Prospects of socio-economic reforms and formation of the knowledge economy in
Ukraine is closely related with the success of Eurointegration process which calls for significant institutio-
nal changes. Vocational education is considered as one of the most important elements of the institution of education which pro-
vides reproduction of skilled labour force for different sectors of economy. Purpose of the article lays in substantiation of institutio-
nal changes directions in vocational education in the context of European integration of Ukraine.

Results. Organizations impact on directions of institutional changes in vocational education by stimulating the formation of clear idea
among employers about the most urgent professional competencies of employees and their possible modifications as to the
changes of external and internal environment of businesses. The formation of the organizational knowledge systems by businesses
is one of the ways to activate institutional changes in the sphere of vocational training of employees by traditional functions of voca-
tional education transformation. Such transformation will provide the conditions for implementation the concept of lifelong learning
in Ukraine. Conclusion. Institutional changes in vocational education in Ukraine through organizational knowledge systems forma-
tion create preconditions for future realization of European countries’ social-economic development priorities, such as smart, sus-
tainable and inclusive growth.
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MapTuHeHko M. B.

KaHAMAAT EKOHOMIYHMX HayK, AOLEHT, XapKiBCbKUI HaLiOHanbHWA €KOHOMIYHWI yHiBepcuTeT imeHi CemeHa KysHeus, YkpaiHa
IHCTUTYUINHI 3MiHM Yy NpodeciliHii OCBiTi B yMOoBax eéBponeicbKoi iHTerpadii YkpaiHu

AHoTauiA. B cTaTTi 06rpyHTOBaHO posib NPOMECINHOI OCBITU AK BaXXKNIMBOrO €MeMeHTY IHCTUTYTY OCBITU, WO 6e3nocepenHbo
BMAMBae Ha MpodeciiHo-KBanidikaLiiHy CTPYKTYpYy PWHKY npaui, piBeHb 3alHATOCTI HaceneHHA, KOHKYPEHTOCTPOMOXHICTb
EKOHOMIKM KpaiHu y uinomy. Po3rnAaHyTo TpaHcdopmauii hyHKUI NpodeciiHoi OCBITK Ha iHAMBIAYanbHOMY, MiKpO-, Me30- Ta Ma-
KPOEKOHOMIYHOMY PiBHAX HA OCHOBI ii iHTerpauii i3 cuctemamu opraHisauinHux 3HaHb Cy6’eKTiB rocnoaaptoBaHHA. [loBeAeHo, Lo
i npouecu cnpuATUMYTb peanidauii KoHuenuii HaB4YaHHA BNPOAOBX YCbOro XUTTA B YMOBax €BPOiHTerpauii YkpaiHu.

Kntouosi cnosa: npodeciiHa ocBiTa; iIHCTUTYLINHI 3MiHU; EBPONENCbKa iHTerpawia; cuctema opraHisauiiHix 3HaHb.
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WHcTuTyuMoHanbHble U3MeHeHUA B NpodeccMoHanbHOM o6pa3oBaHMM B YCIIOBUAX €BPOMNENCKON UHTerpaumm YKpauHbl
AHHOTauumA. B ctaTbe 060CcHOBaHa ponb NpotheccroHanbHOro 06pa3oBaHnA Kak BaXKHOr0O 3/1eMeHTa MHCTUTYTa o6pa3oBaHuA,
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3auum KoHUenuum oby4eHnA Ha NPOTAXEHNN BCEN XXM3HU B YCIIOBUAX €BPOVHTErpaumm YKpavHbl.

KntoueBble crnoBa: npodeccroHanbHoe o6pa3oBaHne; MHCTUTYLIMOHANbHbIE M3MEHEHWA; eBPOMneickaA nHTerpaumsa; cucrema

OopraHn3aunoHHbIX 3HaHUN.

Introduction. According to the strategy of socio-economic
development of European Union till 2020 «Europe 2020» adop-
ted by the Council of Europe, its three objectives of priority
importance are smart, sustainable and inclusive growth, which
have become significant in the context of future socio-economic
reforms and formation of the knowledge economy in our coun-
try in connection with the European choice of Ukraine. Taking
into account the complexity and large scale of the objectives
declared, the necessity of development of specific directions of
actions directed at their achievement becomes very relevant.

Brief Literature Review. The results of D. North’s (1990) re-
search prove that all essential transformations in the society are
accompanied by purposeful transformations of institutions,
herewith we mean that «institutions are the rules of the game in
a society, or, more formally, are the humanly devised constraints
that shape human interaction» [1, p. 3]. From the point of view
of S. Makeyev (2003), «the certain type of society is ruling
depending on which institution is dominant. The tribal society
gives us the domination of the institution of family, the feudal
society — the domination of church, the socialist (totalitarian)
society has the dominance of state, the capitalist (democratic) —
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the dominance of market and ownership» [2, p.12]. Developing
the idea of the given author we may state that institution of edu-
cation has a leading role in formation of the knowledge society.
The given institution performs very important functions in mo-
dern society and V. Novikov (2010) makes special emphasis on
the following ones: creation of foundation for the knowledge
economy and ensuring «formation of creative personality with
necessary knowledge, skills and competencies for integration in
informational society at various levels and ability to learn in the
course of her/his life» [3, p. 26]. . Zhuravleva (2011) notes that
«the institution of education determines not only the result of
educational, reproductive practice of socium but the character,
dynamics of social transformation directed at the society of
knowledge» [4, p. 80]. The transformations of such component
of the institution of education as vocational education are the
most important precondition of the above mentioned concep-
tion. According to the definition of the European Centre for the
Development of Vocational Training by vocational education
(VE) we should understand «education and training which aims
to equip people with knowledge, know-how, skills and/or com-
petences required in particular occupations or more broadly on
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the labour market» [5, p. 292]. Thus, vocational education is
that important element of the institution of education which is
directly connected with the professional and qualification struc-
ture of the labour market, determines the level of conformity of
labour force to the requirements of economy that, in its turn,
influence the level of employment of population, competitive-
ness of both individual workers and businesses and economy
as a whole. Modern basic objectives of vocational education
and training (VET) in the Members States of EU were declared
in the conclusions of the Council of Europe as to the strategic
frames of European cooperation in the field of education and
training which were coordinated with European strategy of
socio-economic development «Europe 2020» [6]. Vocational
education in Ukraine needs substantial structural transforma-
tions for achieving the objectives which have been declared in
the documents of the EU, devoted to cooperation in the field of
vocational education and training. Various aspects of vocational
education for adults, lifelong learning and peculiarities of orga-
nizational learning were considered in the works of the
researchers Buiskool, Van Lakerveld & Broek (2009) [7]; Figel
(2009) [8]; Mulder, Weigel & Collins (2007) [9], Buckman (2004)
[10]; Garvin (2003) [11]; Tsang (2007) [12]. The studies of North
(1990) [1]; Morgan, Campbell, Crouch, Pedersen & Whitley
(2010) [13]; Streeck & Thelen (2005) [14] are dedicated to the
problems of development of institutions and institutional
changes. At the same time the search for the directions of trans-
formation of the system of vocational education for adaptation of
the latter to modern socio-economic conditions remains actual.

Purpose of the article is substantiation of institutional
changes directions in vocational education in the context of
European integration of Ukraine.

Results. According to S. Kirdina (2000), the institutional
environment plays the role of society’s governing system, but if
this system is not adequate to the requirements of economic,
social and political development of the country, there is a need
of institutional changes [15]. Unluckily, from the point of view of
its conformity to society’s requirements, the modern state of
vocational education in Ukraine can not be acknowledged as
satisfactory. Thus, the principal attention in this research is given
to institutional changes which to the greatest extent are linked
up with vocational education of employees. Guided by the most
popular definition of institutions in society as «rules of the
game» (by North), which may be both formal and informal, we
will view institutional changes as the complex of transformations
of these rules. Among formal rules which may serve as a basis
of positive improvements in vocational education in the direction
of ensuring its continuity it is reasonable to pay attention at
those achievements which Ukraine have at legislative level now.
Thus, some Ukrainian Laws provide the privileges for emp-
loyees who combine work with studies, expand possibilities for
increase of competitiveness of the people older than 45 years
old, state the right of every citizen for vocational training, define
informal vocational educa-

efficiency of only administrative measures in the sphere of voca-
tional education. Thus, F. Abramov (2012) in his work says that
the reason for such low efficiency lies in very limited volume of
information held by officials in the sphere of education [16]. So,
businesses which must take the role of not only basic con-
sumers of the results of vocational education but also active
interested participants of the process must play the key role in
the change of informal rules and procedures of interaction.
Thus, according to S. Bandur (2012), the important mechanism
of reformation of the system of VET of personnel is «extension
and acquiring clear institutional characteristics of businesses’
direct participation in training of personnel which may manifest
itself in various forms of cooperation between «producers»
(educational institutions) and «consumers» (firms) of labour
force» [17, p. 51]. From D. North’s point of view is that «organi-
zations are created with purposive intent in consequence of the
opportunity set resulting from the existing set of constraints ...
and in the course of attempts to accomplish their objectives are
a major agent of institutional changes» [1, p. 5]. Taking the men-
tioned above into consideration it is reasonable to pay special
attention, when studying directions of institutional transforma-
tions, at those very organizational conditions which will stimu-
late the formation of clear idea among employers about the
most urgent professional competencies. The formation of the
systems of organizational knowledge (SOK) by businesses is
one of the ways of stimulating certain institutional changes in
the sphere of vocational training of employees. These systems
perform functions of creation, distribution, renewal, sharing of
knowledge between employees, stimulate the enhancement of
their competences on the permanent basis and ensure the
adaptation of vocational education for changes in progress. In
addition to that, the SOK being open not only accumulate knowl-
edge, skills and habits of individual businesses but reflect those
tendencies which are taking place in the environment of the lat-
ter, in this or that branch as a whole. When considering the con-
nection of organizations, learning and institutional changes
D. North points out that «if the firm or other economic organiza-
tion invests in knowledge that increases the productivity of the
physical or human capital inputs or improves the tacit know-
ledge of the entrepreneurs, then the resultant productivity
increase is also consistent with the growth of the economy»
[1, p. 78]. So, creation of the SOK will contribute to institutional
changes in the field of employees’ vocational education which
has transformation of functions of the latter as its integral part.
It is believed that functions of the institution of vocational edu-
cation reveal the content, character and orientation of activity
connected with formation of knowledge, skills, abilities, needs
and value orientations of participants of educational process,
i.e. basic components of human capital [18]. Figures 1, 2, 3 and
4 give the list and content of traditional functions of VET (which
it performs both at the individual level (the level of individual
employee) and at micro-, meso- and macroeconomic levels)
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Fig. 1: Transformation of functions of VET on the basis of SOK (individual level)
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Fig. 3: Transformation of functions of VET on the basis of SOK (mesoeconomic level)

Source: Compiled by the Author .
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Fig. 4: Transformation of functions of VET on the basis of SOK (macroeconomic level)
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made on the basis of the modern authors woks [18-21] analy-
sis, and list and content of updated VET functions on the basis
of its integration with SOK.

As it is presented in the figures, formation and development
of the SOK of businesses and integration of these systems into
the structure of VET of employees will contribute to transforma-
tions of not only formal and informal structures of employees
interaction within organization, but also in essential renewal of
the list and content of functions of vocational education of
employees at all mentioned above levels. Thus, development of
the SOK of modern businesses may play a leading role in sti-
mulating institutional changes in vocational education of
employees. As it was mentioned above institutional changes are
based on transformation of formal and informal procedures,
rules of behavior in society. Herewith, it is the modifications of
these very informal ways of interaction that progress with diffi-
culties. Formation and development of SOK of businesses may
play the role of the mechanism of providing the adoption of the
conception of continuous vocational education by the society.

whole; 2) active participa-
tion of businesses in the
process of vocational
education of employees
by development of SOK requires their close interaction with
educational institutions, training companies, centers of
advanced training and other educational establishments. The
latter, in their turn, must adapt to the requirements of corporate
consumers of educational services and improve the content,
forms and methods of vocational education. Interaction of pro-
ducers and consumers of educational services takes place
within the existing institutional matrix which, in its turn, may
either facilitate or create barriers for development of efficient
relations in the market of educational services; 3) imperfection
and inefficiency of existing rules of interaction as, for example,
the absence of transparent and meeting the requirements of
employers mechanism of assessment of the quality of specia-
lists’ training by educational establishments, insufficient level of
activity and participation of employers in the process of deve-
lopment of professional standards and others result in directing
the efforts of parties at introduction of changes in existing limi-
tations. The development of the SOK promotes essential
changes of informal principles of interaction of employers and
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employees in the process of vocational education of the latter,
contributes to distribution of responsibility for organization of
continuous vocational education between educational institu-
tions and businesses. Figure 5 demonstrates main directions of
institutional changes in vocational education on the basis of
development of SOK. These changes form the conditions for
achievement priority objectives of Strategy «Europe-2020».
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Conclusion. The process of formation of knowledge econo-
my in Ukraine may take place under conditions of active intro-
duction of new technologies and approaches to vocational edu-
cation. Integration of organizational knowledge systems into the
process of vocational education, active cooperation of educatio-
nal institutions with businesses within the limits of which this
knowledge is created and improved, will contribute to speeding
of renewal of teaching programs, strengthening of practical
orientation of formal vocational education, formation of the com-
petences, among graduates, which are in the highest demand
in labour market. Advantages of taking into account the organi-
zational knowledge in the process of vocational education of
employees lie in creation, on the basis of individual compe-
tences, of core organizational competences which make the
basis of competitive advantages of modern businesses.

Institutional changes in the continuous vocational education
on the basis of integration with the systems of organizational
knowledge is the subsoil of formation of intellectual capital of
both individual, businesses and society as a whole. The growth
of competitiveness of economy on the basis of intellectual ca-
pital build-up provides development of ecologically clean eco-
nomy because the use of intellectual resources does not harm
environment. Essential contribution of continuous vocational
education into achievement of such an objective, as overall
growth, is explained by the fact that continuous vocational edu-
cation provides for the growth of employees’ qualification and
their chances as to employment as well. Mentioned above is, in
its turn, the basis for achievement of European priorities of
smart, sustainable and inclusive growth.
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