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HesBaxaloun Ha Te, L0 NOHATTS «BiATBOPEHHS» LUIMPOKO
LOCTIIXEHE B HAYKOBIN NiTepaTypi, BIATBOPIOBa/IbHA LiS/bHICTb
niaNpUEMCTBA Tak i He CTana camoCTilHM 00’€KTOM AOCTIIKEHHS
B EKOHOMIYHIN HayLy. BinTBOptoBanbHa LisfbHICTb NiANPUEMCTBA
BKJIOYaE B ce6e BCi BUAM AisNbHOCTI, LU0 3MiACHIOITHCS HA HBOMY,
3 MeTot 3a0e3neyeHHst MOXMBOCTI 6araTopa3oBoro NoBTo-
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npobnema po3rnsganack Ginbl WMPOKO. B OCHOBI cy4acHuUx
MPaKTUYHUX MOTUBALLIAHMX CUCTEM NEXATb BiZOMI MOTUBALLIHI
Teopii Y.bapHapaa, E.Meito, . Makrperopa, A.Macnoy, Y.Oyui,
®.lepubepra TaiH. Mpobnema hopmyBaHHS MOTUBALLAHOMO Me-
XaHi3My JOCTIIKYETLCS B pOBOTaX YKPAIHCHKYX BYEHMX A AMOLLI,
["Omutperko, A.Konota, B.JTarytiHa, 1.Makoseesa, M.Mypatuko,

PEHHS B HE3MIHHOMY (NPOCTE BIATBOPEHHS)
ab0 3MiHHOMY (PO3LUMPEHE BILTBOPEHHS)
macLTabi BCix npouecis 3 BUPOOHNLTBA
npoAyKuii. 9k npasuno, B LbOMY BUNALKY
BAKOCTi 06’€KTa JOCNIMKEHHS PO3MAAAETHCS
PO3LLMPEHHSI BUPOOHMLITBA, TEXHIYHE Nepe-
036pOEHHS MiANPUEMCTBA, PEKOHCTPYKLIS
Ta iHLLi 3aX0/y, NOB'i3aHi 3 06CYrOBYBaHHSIM
OCHOBHMX (OHAIB TOLLO. Ha HaLly aymky,
HEA0CTaTHLO NOBHO AOCHIAXEHI NPOLECH,
MOB’A3aHi 3 BiATBOPEHHAM TPYL0BX PECYPCIB
K €N1€MEHTA BILTBOPIOBA/IbHUX NPOLECIB
Ha NiANPUEMCTBI, @ OTXE, TUX EIEMEHTIB,
LLIO MpVTaMaHHI TPYLLOBIiA AisbHOCTi: NOTPED,
iHTEpeciB, CTUMYNIB Ta MOTUBIB.
PoaLumpeHe BinTBOPEHHS po6040i cunn
Mae neBHi cneumndidHi pucu. BoHn npossns-
I0TbCS B TOMY, LU0 A0 /0r0 Ckiady BXOAWTb
He Tinbku 6e3nocepesHiit npoLec BiATBO-
PEHHS HOCIiB 3aTHOCTI 40 npaLy, a 1 BigHO-
CUHW 3aMHATOCTI, BIZHOCWHW LLOA0 YMOB Ta
OXOPOHM MpaLl, NiaBuLLEHHS ii kBanidikavyji
TOLLO, TOOTO Ti BiIHOCUHM, SIKi NPUTaMaHHi
BCiM CTaisM Kpyroo0iry kanitasny Ta GpakTopis
BMpOOHMLTBA 3aranom. FKLWo po3rsaaTi
MOTWBAL,0 SIK CMOHYKAHHS A0 AiSNIbHOCTI,
TO MOXHa 3p0OMTM BUCHOBOK, LLO ii LKA
30iraloTbCs 3 UMKNIYHICTIO BUPOOHNLITBA.
Haii6inblw akTMBHO Npobnema mMoTu-
BaLlii TPYAOBOI AiANbHOCTI po3rnsgaanach
B COLLIONOriYHil niTepatypi. 3acnyrosyloTb
Ha yBary po3po0ku, ki npeAcTaBeHi B A40-
cnipxerHax BiteBcbkoi, K.puiieHko,
H.3npasomucnosa, B.Moamapkosa, A.Pyyku,
B.AnoBa ToLwo. Y 3apybixHil nitepatypi naHa

Memoto docnidscenns € Hadanns Y3azaivnior04ozo,
30a1a1HC06aH020 81000PAICEHH CYMMEBUX 63AEMO38 °A3KIE
ipoyecy 6i0meopenns na pieni nionpuemcmaea i3 ypaxy-
BAHHAM MOMUBAUIT HA BCIX OLNANKAX 6i10MBOPI0BATLHOZ0
npouecy.

Y cmammi npoananizoeano 3acmocyants CuCmeMHO20
ni0xo00y, wio 0036010 UOLIUMU NIOCUCEMU NIONPUEM -
cmea, a came: niocucmemy epexmusHocmi, cCmpyxmypHo-
opeanizayitiny niocucmemy ma 6upoOHUHO-MeXHON02IUHY
niocucmemy.

3eepnymo yeazy na munu mMomueauii ma oCHO8Hi
Hanpamku ix peanizauii 6 pamxax euodiienux niocuc-
mem nionpuemcmea. 3anponorHo8ano 6UKOPUCMAHHS
cmpyKxmypHo-PYHKUionanvHoz0 ananizy 0as po3pooxu
MO0 ma CmpyKxmypu MOmMusauiiinozo mexaniamy i na-
npamKie uozo peanizauii.

Busnauenns ma oyinka pisHsa MOmusauii 0acmo mMojic-
JU6icmv 3a0080bHUMU NOMPEOU BCIX YHACHUKIE 610ME0-
P106ANBLHOZ0 NPOYUECY MA NIOBUUUMU 1020 epeKxmusHicmb.
Hayxoea nosusna odepicanux pe3ynomamis nonszae
Y 6U3HAMEHHT POJIE MOMUBAYTT Y 6I0MEOPI0BATILHOMY NPO-
yeci nionpuemcmea.

The aim of the research is to give a generalized and
balanced overview of substantial interrelationships of
recreation process on the level of an enterprise considering
motivation on all stages of a reproductive process.

The use of a systemic approach being analysed enables
to segregate sub-systems of an enterprise — a subsystem of
efficiency, a structural and organizational subsystem and
a manufacturing and technological subsystem.

The types of motivation and key ways of their imple-
mentation within specified subsystems of an enterprise were
identified. The use of a structural and functional analysis
Jfor a design of a model and structure of a motivational
mechanism and ways of its realization is proposed.

The definition and evaluation of motivation level gives
an opportunity to satisfy the needs of all participants of the
reproductive process and amplify its efficiency. The research
novelty of the paper is defining a role of motivation in the
reproductive process of an enterprise.

B.Crenanoga, J1.4epBiHCbKOI TOLLO.

AHania npatip 3 npobnem MoT1BALLi noka-
3B, LU0 BCi BYEHI B3HAYANM BUKIOYHY POJTb
MOTUBALLINHMX NPOLECIB Y TPYAOBIN fisNb-
HocTi. OHaK Ha CbOrofHi NPaKTU4HO Big-
CYTHi cneLianbHi AOCiIKEHHS LWoAo poni
MOTMBALi B 3a0e3ne4eHHi PO3LLIMPEHOro
BiATBOPEHHS Ha NiANPMEMCTBI, a 3Ha-
YUTb CTINKOr0 €KOHOMIYHOI0 3POCTaHHS.
Nowadays there aren’t almost any specific
studies on the role of motivation in the
implementation of expanded reproduction
in the enterprise, and thus sustainable
economic growth. [3; 7]. KpimToro, B npak-
TWUI QiSNbHOCTI NiANPUEMCTB BiACYTHIl Ha-
NEXHWUA METOLNYHUIA IHCTPYMEHTapIN Wof0
PO3p06KM MOTUBALLIAHOI MOAEN T KOHTPOIb
3a e(PEKTUBHICTIO ii DYHKLIOHYBaHHSI.

MeTo10 AaHOi CTaTTi € HagaHHS y3arab-
HIOKO4Or0, 36aNaHCOBAHOr0 BiBOOPAXeEHHS!
CYTTEBWX B3aEMO3B’A3KIB NPOLLECY BIATBO-
PEHHS Ha PiBHI NiBNPUEMCTBA 3 ypaxyBaHHAM
MOTWMBALLT BCIX LiNSHOK BiATBOPIOBAIbHOMO
MPOLECY, BU3HAYEHHS MiCLA Ta PoAi MOTU-
Baji TPYLOBOI AisNbHOCTI B 3a0e3neyeHHi
edeKT1BHOCTI BiATBOPIOBALHOrO NPOLIECY
Ha NigNPYEMCTBI.

HaykoBa HOBM3Ha OZePXaHNX Pe3yb-
TaTiB NONArae y BU3HAYEHHI poni MOTMBALLT
y BiLTBOPIOBANLHOMY NPOLLECH NIANPUEMCTB.

Ha cborogHi BiT4M3HsIHA Teopis i npak-
THKa MOTMBALLi NpaLli 3B0ANTLCA NEPEBAXHO
10 BAOCKOHaneHHs ii onnatn. OgHak BifTBO-
ploBasbHa AiSNBHICTL NiGNPUEMCTBA € CKNaa-
HOIO CUCTEMOIO, B PaMKax sKOi peanidyeTbest

Ne6+JUNE*2015

EKOHOMICT ¢ Ne6+HEPBEHb 2015 13



(E) BUKAMKMYACY

CHALLENGES OF TIME

Puc. 1. CTpykTypa MOTUBALIAHOIO MeXaHiamy

| MoTuBaLiifHIN MeXaHi3M

Bupineni nincucremu mogeni nignpmem-
cTBa NOTPeOyl0Tb BUKOPUCTaHHS NPUHLMNIB
CMCTEMHOrO niaxoay f0 noGynoBu Moaesni Mo-
TUBaLLiNHOro MexaHi3mMy. Ha Hawy aymKy, piesuii

y

l MOTMBALiHWIA MeXaHi3M NoOBUHEH Oa3yBaTuUCs

Ha TPbOX OCHOBHUX CTPYKTYPHUX €/leMeHTax:
€KOHOMiYHa MOTMBALif, OPUAMYHA MOTUBAL,A
Ta LiHHiICHa MOTUBaLiq.

LlinHicHa MOTHBAILis

Divided subsystems of the enterprise model

require the usage of the principles of a systemic
approach to build a model of the motivational

MoruBartist
caMopearizamii

mechanism. We believe that an effective moti-

vational mechanism should be based on three
main elements: economic motivation, legal

ComiagpHa
MOTH BaLlis

Exonomiuna IOpunnana
MOTHBALlist MOTHBALLS
MartepianbHa MoruBanis 6e3nexu
»> MOTHBAList >
MoTuBariis MortuBaiist
»> BUPOOHHUYOTO » IIPABOBOTO 3aXUCTY
3a0e3meyeH Hsl
BrnacHuipka
»> .
MOTHBAList
Exonoriuna
> MOTHBAIIis

6e3niy AMHaMiYHMX NPOLIECIB, CIPSIMOBAHNX HA AOCSTHEHHS CYKYMHOCTI LiNei.
Ha Hawy aymKy, BpaxoByro4u, L0 AJ1s1 CUCTEMHOIO NMiAX0A[Y XapakTepHUA
PO3rsiA He KOHKPETHUX PUC OKPEMOro NiANPUEMCTBA, a 3ara/ibHuX 03HaK
npowuecy BiATBOPEHHS Y MPOMMUCI0OBOCTI, MOXHA PO3MeXyBaTH Mianpu-
€MCTBO Ha oKpeMmi ioro nigcuctemu. [TPONoHyeMO BUAINSTY MPU LibOMY
TPU BiBOKPEeMIIEHNX, afe B3aEMOIMOB’A3aHMNX NifCUCTEMM.

In our opinion, given that a systematic approach has no specific
characteristic features of individual enterprise, but common features
of the reproduction process in the industry, you can divide the enterprise
into some of its subsystems. We propose to allocate with three separate
but interrelated subsystems.

BupoGHMya nigcucTeMa Mae NepLIoyeproBe 3Ha4eHHs 3 ornsay Ha Te,
LLLO SIKICTb | 06CAr MPOAYKLi, a TaKOX PiBEHb BUTPAT NiANPUEMCTBA BNIMBAE HA
xapakTep QYHKLIiA, AKi 3AiNCHIOTLCA HAM Y NPOLLECH BIATBOPEHHS. 3a LMK
MOKa3HUKamm MnaHyeTbCs Ta OLIHIOETLCA Ai/bHICTb NIGNPUEMCTBA; OpraHi-
3aLlis i CTPYKTypa MiAnpreMCTBa BU3HAYAIOTHCS B MEPLLY YEPry TEXHONOrIED
BMPOOHWLITBA MPOAYKL.

CTpyKTypHO-OpraHisauiiiHa nigcuctema. 06’ ekTMBHA HEOOXIAHICTb
CTBOPEHHS NEBHOI OpraHisalii BUPOBHMLITBA Ha NiBNPUEMCTBI - Lie OCHOBa
(OpPMyBaHHS 10r0 CTPYKTYPU YNPaBAiHHS. TOMY CTPYKTYPHO-OpraHisauiiiHa nig-
CMCTEMA € OAHOYACHO i MiACCTEMOIO, LLIO MOPYLLYE NUTAHHS YIPaBiHHS BUPOG-
HULITBOM. Be3yMOBHO, epeKTUBHICTb BUPOGHMLTBA By/ie TV M BULLOKO, Y1M BilbLue
opraHisauiiiHa CTpyKTypa MignpueMCTBa BifnoBiaae BUPOOHWYIN NiAcMCTeMi.

Mincucrema edpekTUBHOCTI CTOCYETLCS NPoORemMu BUOGOPY Kputepiis
OLiHKM SIKOCTI NPOAYKLi Ta AisnbHOCTI NEBHUX BUPOBHMYMX chep nianpu-
€MCTBA, OKPEMVIX IHAVBILIB.

BuiByatoum npobnemy 3 Takoi To4KY 30pY, BBAXAEMO NPABOMIPHOI0 NOCTa-
HOBKY NMUTAHHS NPO PO3rs4 MOLENi MOTUBALi TPYAOBOI LiANIbHOCTI B AKOCTI
CTPYKTYPHOrO ENEeMEHTA BiTBOPIOBABHMX BiHOCUH, LU0 OMOCEPEAKOBYIOTH
iHTEpeCy rocnoaapiolyyx cy6’ eTiB Ha pisHIX piBHAX iEpapXil, i TWX, L0 cknaaa-
t0TbCS M, BNJMBOM Camoro MignpUMEMCTBA Ta 30BHILLHBOTO CepefoBmMLIA. AKLLO
PO3rMAAATI BUPOBHMYMIA 06’ EKT SIK CUCTEMY MOLIENEN, TO Ha HXYOMY piBHi Byae
PO3TaLLOBYBATUCh CUCTEMA MOLENEN, LU0 OMICYE BUPOBHNHO-TEXHOOTIYHY
cucTemy nignpuemctea. Cuctema ynpaeniHHs NiBNPUEMCTBOM SIBASIE COOOI0
iepapxi4HO-B3aEMOMNOB’A3aHy MepeXxy BI0KIB MPUIAHSTTS PiLLEHb, Y KOXHOMY
3 AKX BUPOBNSIETHCS iHDOPMALLS, LLO PYXaeThCs 3a iepapXieto ynpaBiHChKIX
nippo3zinis i B KIHLEBOMY NiACYMKY peaniayeTbes y BAPOBHUYO-TEXHONOrIYHIN
nigcvetemi. CoujanbHa nigcuctema nignpreMcTs NpeacTaBaeHa iHTepecamu
Ta notpebamm yyacHuKiB BUPOBHMYOI AisinbHOCTi. Bei nincuctemu nignpu-
EMCTB B3aEMO/jtOTb OAHA 3 OAHO, OCKINbKM B HAX NPOTIKAKOTb i CoLjanbHi,
i yNnpaBAiHCbKi, | TEXHIYHI NpoLecH.

motivation and motivation of values.

HaiiBaxnugiwolo cknapoBolo cucteMmu
MOTUBALiI € MOHATTA TUMY MOTMBALLT, Mif SKUM
PO3YMilOTb NEPEBAXHO CNPSMOBAHICTb AiSNbHOCTI
Cy0’eKTa Ha 330BONIEHHS BU3HaYeHMX NOTPeO [2; 8].
Tak, eKOHOMIYHa MOTUBALLS K CTPYKTYPHUIA ene-
MEHT BK/II0YAE Taki TMNW MOTMBALLi: MaTepianbHa
MOTMBALLSl, MOTUBALLiSt BUPOBHI4OrO 3a6€3MeyeHHs,
BJlaCHULbKA MOTMBALLiS, EKOOriYHa MOTMBALLS.

MartepianbHa MOTHBALiA CNpsSMOBaHa Ha
peanisaLiio Takux MOTUBIB, K onjaTa npadwi, Wo
€ a[leKBATHOI0 BUTPATaM NpaLi, ki BPaxoBYIOTb PE3YNLTATUBHICTb JisNIbHOCTI;
MOTMBaLs BAPOBHMYOro 3a6e3neyeHHs — LOTPUMAHHS NCUXodi3ionoriyHnx
Ta eproHOMIYHWX HOPM YMOB npaLLi; 3a6e3neYeHicTb coLianbHoi iHGpacTpyK-
Typw; TEXHIYHa 036POEHICTb NpaLi; 0XOPOHa NpaL; BAaCHMLbKa MOTUBaLs —
OTPUMaHHS OXOAY Bif, BAACHOCTI; €K0N0ri4Ha MOTMBALYS — BUMYCK EKONOMYHO
4NCTOI NPOLYKLi.

LlinHicHa MoTUBaUif BKIOYAE B cebe Taki Tnu, Sk MOTMBALLIS CaMopea-
ni3auii Ta coujanbHa MoTUBaLis. MoTMBaLjs camopeanisaLlii OpieHTYETbCS Ha
pearni3aLlito Takvx Linei, ik CTYMYMOBAHHS TBOPYOCTi, MOXAMBICTb MiABULLY-
BaTu kBanidikaLito, NparHeHHs kap’epHOro 3pOCTaHHS, NiABMLLEHHS iHTEpeCy
[0 BUKOHYBaHOi po6oTu Towwo. ColianbHa MOTMBALS peaniayeTbcs yepes
PO3BUTOK MOPASIbHUX CTUMYAIB Y AiANHOCTI, CTBOPEHHS KOPMOPATVBHOIO [yXY.

OpuanyHa MmoTuBaLjis Moxe GyT1 peanizoBaHa Yepes npasose 3a0e3ne-
YeHHS CoLjanbHUX rapaHTiit, rapaHTiii 3 onnaty npal, opuaniHe 3a6e3neyeHHs
peanisavji npaB BacHOCTI. PeaniaaLlis opuanYHOI MOTVBALLT BNAMBAE HA Ma-
TepiasbHy, y CBOIO Yepry MexaHiam [ji MoTvBaLii noBUHeH ByTu nigkpinneHnii
COLianbHO-NCMX0NO0riYHNM 3a6e3neyeHHs M (LiHHICHa MOTUBALs), Lo Aano
6 MOXJIMBICTb 3 BUCOKMM CTYMEHEM BiPOriAHOCTI NPOrHO3yBaTh €KOHOMIYHY
MoBEiHKY Cy0’ eKTiB BiITBOPIOBANLHOI i/IbHOCTI.

Cnip, 3a3HauuTK, O peanisaLlis OCHOBHUX TUMIB MOTWBALLIAHOI CUCTEMM
MOX/IMBA TifIbKI B PaMKax BULINEHNX HAMM NILCUCTEM (LB, pUc. 2).

Mo>Ha 3p06UTI BUCHOBOK, LU0 Liifli MOTMBALLIIHOO YNpaBRiHHS Bpaxa-
10TbCA ABOSIKO. 3 0AHOr0 BOKY, Lie Ljini NpaLLiBHUKIB, SKi BOHW CTABNSATH NEPEN,
€00010 B MpoLeCi TPYAOBOI AianbHOCT. 3 Apyroro 60Ky, MiANPUEMCTBO Mae
BNACHI LiiNi OO0 BUKOPUCTAHHS NPALLiBHMKIB, @ BOHW MOXYTb He 36iratucs
3 LiNngMM cammnx npaviBHIKIB.

Ha Hawy BymKy, BpaxyBaHHs MOTUBaULii' y BifTBOPIOBaIbHOMY Mpo-
Leci gacTb 3MOry nos’a3aTu cuctemy Lineil NignPMEMCTBa Ta yMOB iX
AOCSrHeHHs i3 3a40B0IeHHSM NoTpeb npavyiBHuKiB.

From our point of view, consideration of motivation in the reproduction
process will allow to link the system of enterprise’s business objectives
and terms of their achievement with the fulfilment of employees’ needs.

BuLe3asHayeHe NigTBEPMIKYE, LLO MixX COLYaIbHOI0 Ta EKOHOMIYHOI0 eek-
TUBHICTIO HEMAE aNIbTEPHATUBI: EKOHOMIYHA EPEKTUBHICTb MOXE JOCAraTMCS
AuLLe Npu 3a6e3ne4eHHi MaKCManbHO MOXIMBOrO 3a0BONEHHS! COLYiaNbHIX
noTped NpauiBHUKIB: MiHIMyMY 15 HOPMaILHOIO BiTBOPEHHSI POBOYOi CNK
| BUHAropomKeHHs, AndepeHLiioBaHoro NponopLinHo pedynstaram npati,
a TakoX HOpMasbHUX YMOB NpaLi, MOXAMBOCTI camopeaniaaii [1; 8].

0Oco6n1BOi yBaru 3acnyroBytoTb MUTaHHS OLLIHKY MOTMBALIHOI cUCTEMM
nianpruemcTea. binblWwicTb aBTOPIB BBaXaE, L0 €PEKTUBHICTL MOTUBALLiIA-
HOIO MEXaHi3My OLLIHIOETLCS 3a LOMOMOrO NMOKa3HKIB Pe3ynbTaTUBHOCTI
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BiITBOPIOBANLHOI AiSNLHOCTI. 3 LEI0 METO MOX-
Ha BUKOPWCTOBYBATH MOKA3HUKM PEHTABENBHOCTI
BMPOBHNY0-roCcnoAapCchKoi AibHOCT Ta npadi,
MPOAYKTUBHOCTI NpaLli, KOHKYPEHTOCMPOMOXHOCTI
MPOAYKLLT, IKOCTi npaLli, NAMHHOCTI KaapiB TOLLO.
Lle 3yMOBNEHO TUM, LLIO MOTVBM «BiAKPUBAIOTHCS»
TiNbKN 06’ €KTUBHO, LINXOM aHanidy misnbHOCTI.
OpHak, Ha Hall Nornsa, Takwii Niaxin 3B0AnTb MO-

Puc. 2. Micue moTuBauii'y BifTBOPIOBaNbHili AifNIbHOCTI NigNpueMcTBa

[ ITincucrema eheKTUBHOCTL ]

A

A

| TIpuGyTOK MmiANpUEMCTBA |

TMBALLIO MuLe [0 QYHKLA CTUMYIOBAHHS Ta He l

|
}

MoTwBIB. OKpiM LibOro, METOAMKA OLIHKM ePEKTUB-

[03BOJISIE NPOaHaniayeaTt NOTPEBHICHNIA xapakTep
HOCTI MOTVBALINHOr0 MeXaHi3mMy Ha NignpPUEMCTBI [

CTpyKTypHO-Oprasisariiaa
migcucrema

BupoOHUYO-TEeXHOIOTiYHA
migcucTeMa

NOBMHHA 6yTI/I HE AOCUTb CKNIAHOIO Ta MaTH Kiflb-

KiCHe BUPaXeHHs [4-6].

Tomy ans KinbKicHOV oLiHKM epeKTMBHOCTI
MOTMBALAHOr0 MeXaHi3My NPONoOHYETLCS BBEC-
TU HacTynHi koediuieHTn: koediLieHT peanizavii
MOTwBaLji Ta koeQiLlieHT He3aA0BONEHOCTI NOTPED.

Binbip nepconany (anami3
PHHKY Tparti; 3B'sI30K i3
30BHIIIHIMU OpraHi3alisiMmu —
JDKepeaMu KaJIpiB; AUT0Ba
OLIIHKA KaJIpiB IPH Bigbopi)

Jorpumanns
MCUX0(i3i0JIOTIYHIX Ta
€pProHOMIYHUX HOPM Ta YMOB
npani

B ocHoBi hopmMyBaHHs KoediljieHTa peanidauji

MOTUBALLii NEXNTb MOJENb MOTUBALIHOrO Mexa-
Hi3my. Tak,

K =X+ XX, (1

p.

Po3craHoBKa nepcoHaiy
(HOTOYHA MEpioMYHA OLlIHKA
KaJpiB; LiJIeCIPIMOBaHE
HepeMillieHHs IIepCoHaIy;
00JIiK BUKOPHCTaHHSI
nepcoHainy)

TexHiuHa 030pO€EHICTD
HEepPCOHAy

L]

Oxopona mpartii

ne X1 - €KOHOMi4YHa MOTMBALLS, X2 - lopuamnyHa

MOTUBALS, X3 — LIiHHICHa MOTVIBALLiS.

EkoHOMIYHA MOTUMBALiS peaniayeTbcs yepes

PosBurok nepconany
(amanTariist HOBUX
MpaIiBHUKIB; HABYAHHS
nepcoHaiy; ciayx00Buii Ta
npodeciiHui DVX)

MOTVBU: X, — marepiasbHa MOTVBaLf, X, = MOTUBa-
List BUPOGHIM4Or0 3a6e3MeueHHs, X, — BaCHMLbka

MOTUBALLfl, X, — €KOJoriyHa MoTVBaLis. OpuandHa
MOTYBALLIS| peaniayeTbCs Yepe3 HacTyrnHi MOTUBN:

X; — MOTBALLiA 6e3MeKU, X, — MOTUBALLA NPABOBOT0
3axucTy. LliHHiCHa MOTMBALLIS peaniayeTbes Yepes: T

X, — MOTUBALiA camopeanisalii, X, — coujasbHa
MOTVBALf, X, — MOTUBALLIS CAMOCTBEPKEHHS,
X,, ~ MOTVBAL|iA caMonoBary.

SKLLO NPUIAHATW KOXEH i3 peanizoBaHux MOTU-
BiB 32 0,1, TO koediLieHT peanisaLii MoTuBaLji 6yae aopieHioBaTY 1. OujiHKa
peanizauii MOTUBIB BU3HAYaETLCS 3a [ONOMOrol0 aHKeTYBaHHS Ta
eKCcnepTHOro ouiHioBaHHS. KoedilieHT peanisauii MoTvBaLii nepebysae
B 06epHeHiii 3anexHOCTi Bin KoedillieHTa He3aA0BONEHOCTi NOTPeo, AKuii
nokasye CTyniHb He3aA0BONEHOCTI 6a30BKX i coLianbHux NoTped cyb’eTiB
BiATBOPIOBA/ILHOIO NPOLIECY.

K. =1-K, (2)

OnTManbHy MOTUBALLIHY CUCTEMY MOXHA BUOPATH, 3aCTOCYBABLLN 3a-
rasbHuii koediLieHT nokputTs noTpe6 (Kn.n.), skuii BupaxaeTsCs BIBHOLIEHHAM:

Kn.n. = C'ann/zn ! (3)

ne CAMNn - cykynHi fxepena nokpuTTs noTpeo;
> - cykynHi noTpebu.

CyKynHi mxepena nokpuTTs NoTped BKOYAIOTh:

1) O60B’s13K0Bi BUNaTV (OKMaaw, A0NnaTy, KOMMeHcalLli, Haadasku, Npemii);

2) [ofaTKoBi BANNATK, SKi NiANPUEMCTBA BCTAHOBIOIOTH CAMOCTIlHO;

3) couianbHi Bunnat, nepeadayeHi HaLioHanbHUM Ta MiCLLEBUM 3a-
KOHOZABCTBOM.

Y CBOI Yepry CykynHi notpebn BU3HauaoThes sk cyma 6a3oBKX Ta Co-
LianbHUX NoTpeo:

XM=6M+Cr, (4)

ne Bl - 6a308i noTpebu;
CI - coujanbHi noTpebu.

A
Ortata npaui Camopeannizanis CTBOpEHHs TBOPUYOI
atMochepu
A T
[ MotuBarist ]

[ins po3paxyHky 6a30Bux NOTped cnif, ypaxoByBaTy:

U 3apobiTHy nnaty (OCHOBHY Ta f,OAATKOBY);

U BuTpaTth Ha 06CNyroByBaHHS POBOYOro MICLIS;

O amopTu3aLiio 06nagHaHHS, WO BUKOPUCTOBYETHCS;

O suTpaTK Ha 3a6e3neyeHHs HeOOXIAHOIO MaTepianbHO-TEXHYHOK 6a3010.

[1nst po3paxyHky coujanbHyx noTped cnin ypaxoBysaTy:

O BuTpaTV Ha NigBULLEHHS KBanidikaLlii;

U BMTpaTV Ha MPOBELEHHS COLiaNIbHNX 3aX0AiB;

U BuTpati Ha 3abe3neyeHHs pekpeaLliiHoo iIHPPaCTPYKTYPOIO.

3aranbHuii KoediLLiEHT NOKPUTTS NOTPE6 PEKOMEHYETHCS JONOBHIOBATH
koeoiLieHTamn nokpuTTs: K6.n. — 6a3osrx notped; Ke.n. - couianbHux notped.

MoxnnBi TPy BapiaHTV OLHKM CTaHY MOTVBALIAHOI CUCTEMY NISNPUEMCTBA:

| BapiaHT - Kp.M. — 0 ; KH.n. — 1.

MoruBaujiiHa cuctema npauioe cnao, a oTxe, He MOTUBYE CY6’€eKTiB
BiATBOPIOBAJILHOT AiNbHOCTI A0 €(PEeKTUBHOI NpaLii.

I BapiaHT - Kp.M. > 1; KH.n. - 0.

MotuBaujitHa cuctema po3poOn[eTbCA Ha BUCOKOMY PiBHi, ane chig,
aHanisyBatu BUTpaTu AN it CTBOPEHHS.

BBaxaemo, L0 HaiibinbL ONTUMaNbHMIA BapiaHT LOCSTagThCs B TOMY BY-
naakKy, KOnm BUTPATV Ha CTBOPEHHS MOTVBALLIAHOT CUCTEMI € MiHIMAbHMK,
ane npy LbOMY A0CSraeTbCs 3HAYHUI CTUMYMIOI0UMIA edekT. [ins Bubopy Takoro
BapiaHTa cnig 6inbLu AeTanbHO NpoaHaniaysat axepena nokpuTTs notped.
[MPUHLMN OLHKM MOXHA 3anncaTt HACTYMHOK GOPMYNOHD:

Hapnuwok (pediunt) nokputta notped = Ixxepeno nokputTs notped —
BenunuunHa notpe6 6a30Bux i coLlianbHIX. 5)

AKLLO pi3HNLLA (1) MiX IXepenom nokpuTTs noTped (0608’ A3K0BI BUNIATY;
[I0[1aTKOBI BUMNATW; COLlianbHi BUMNaTK) i BENMYMHOW NOTPED € NO3UTUBHOI,
TO MOKA3HWKY |1 NPUCBOKETLCS 3HAYEHHS 1, AKLLO HeraTyeHa — 0.
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(E) BUKAMKMYACY

CHALLENGES OF TIME

MoxnuBi BapiaHT MOTWUBALLIAHOT CUCTEMMU:

BapiaHt I - (1; 1; 1).

BapianT Il - (1; 1; 0).

BapianT Il - (1;0; 1).

Bapiant IV - (1; 0; 0).

Bapiant V-1 (0; 0; 1).

BapiaHT VI - 1 (0; 0; 0).

[JoipeanbHoro BapiaHTy Hanexutb BapianT |, ge | (1; 1; 1). Y usomy Bu-
nafiky nianpremcTBO NOKPMBAE NOTPEOM 3a paxyHOK BIACHMX IKEPEN MOKPUTTS.

[l0 KpK30BOro BapiaHTy BigHOCATLCA BapiaHTy V Ta VI, ae | BOpiBHIOE
(0;0; 1)Ta(0; 0; 0) BiBNOBIAHO. 3a AAHMX CUTYALL Y MiANPUEMCTBA HEQOCTAT-
HbO BRACHWX 0O0B’A3KOBMX Ta AOAATKOBUX BUMNAT b0 X € NnLe OIomKeTHI
couianbHi Bunnatu.

[lo ontumanbHux BapiaHTiB Hanexarb Bapiantu I, lll Ta lV, e p aopisHioe
(1;1;0), (1;0; 1) Ta(1; 0; 0) BigNoBiAHO. 3a TakMx BapiaHTiB Yy NigNPUEMCTBA
€ [I0CTATHbO BNIACHWX KOLUTIB A9 3MiliCHEHHS! 0B0B’A3KOBMX BUMNAT, B OKPe-
MUX BUMaAKax BACHUX KOLLTIB JOCTAaTHbO ANs NOKPUTTS A0AATKOBUX BUAMNAT,
a TaKoX iHKONW HAIX0AATb GIOMKETHI COLlianbHi BUNIATH.

BBaxaemo, L0 OLiHKa MOTVBALLii i CBOEYACHE BiACTEXEHHS 3MiH MOTYVBALLji
[103BONNTH 320€3MeUnTL:

U peanisadito 3annaHoBaHMX NOKA3HWKIB Linei NiagnpuemMcTsa;

U peanisadito 3niGHOCTel NepcoHany;

U 33[10BONIEHHS BCbOrO CMekTPy NoTped BCix Y4aCHNKIB BiLTBOPIOBAb-
HOrO NpoLecy.

BMCHOBKU

TakuM YMHOM, CUCTEMa MOTMBALi NpaLyi Mae Bkio4aTh B cebe pisHo-
MaHITHi ElEMEHTH, LU0 HAJAI0Tb MOXJ/IUBICTb 3a40BOJBHATY LIMPOKUIA CEKTP
notpeb npaLiBHMKa | PO3BMBATM Y HLOMY KOCTi, HEOOXiAHI A4St HOPMALHOTO
pO3BUTKY NignpremMcTea. Ha Haly oymky, ebekTviBHa MOTUBALLIiHA CUCTEMA
noBWHHa 6a3yBaTnCs Ha:

1. CucTemi KOMNNEKCHOI OLHKY PE3YNLTATUBHOCTI, OCKINbKM €DEKTUBHICTb
CUCTEMM MOTUBALLT 3aN€XUTb Bif, CUCTEMU OLLIHKM AISNbHOCTI 9K OKPeMUx
npavwiBHUKiB, Tak i nepcoHany opranisauii B Linomy. O6rpyHTOBaHa OLiHKa
Pe3yNbTaTUBHOCTI TPYLOBOI AiSNLHOCTI € MOTUBOM 10 €PEKTUBHOI NpaLy.

2. Cvictemi onnati npay, Ska € CTPUXHEBUM, OCHOBOMONOXHUM eNeMeH-
TOM MOTVBALLIAHOI CUCTEMM, OCKINbKM 3ap0BITHA NnaTa NoBUHHA BUKOHYBATM
BiATBOPIOBANLHY Ta CTUMYMIOOYY GyHKLi. CTyniHb peanisavlii BiLTBOptoBaNb-
HOi yHKLUii 3ap0oBiTHOI NNaT MOXHA OLIHWTW, aHaNi3ylouM Taki MOKa3HUKM,
SIK MPOXMTKOBUIA MiHiMyM Ta MiHiManbHa 3apobiTHa nnata. Tak, 3a oLjHKamm
cneujanictis I MutpeHko, B.MTarytiHa, A.Konota, ans 3abeaneyeHHs BigTBopio-
BaHHs po6040i cuny 3apobiTHa NnaTa NOBUHHA NEPEBWLLYBATU MPOXUTKOBUI
MiHIMYM HE MEHLL HiX Y TpU pa3u.

Peanizauis ctumynioiodoi dyHKLUii 3apobiTHOT nnaTt nonsrae y cnpsiMy-
BaHHi iIHTEPECIB NPaLiBHVKIB HA LLOCATHEHHS HEOBXIAHWX PE3YNbLTATIB TPYA0BOI
nisnabHoCTi. Tomy CTyniHb peanidauii CTUMYNIOIYO0i GYHKLT BU3HAYAETHCS
B NepLLy Yepry ii opraHisavjeto, a He PO3MIPOM OnaTy npad.

Cnig 3ayBaxuTu, WO MOTMBALLINHA CUCTEMA BONOAIE BUCOKOK AMHA-
MiyHicTio. i BNIBOM pi3HUX GaKTOPIB 3MIHIOIOTLCS MOTWBY LiSNIbHOCTI,
a OTXe, NOBMHHA 3MIHIOBATUCL CUCTEMA ii CTUMYIOBaHHS. Perynauis ai-
S7IbHOCTI 3@ AONOMOr0l0 CTUMYIB TOAI BUSIBASIETHCS YCMILIHOW, KON L
CTUMYAM afeKBaTHI MOTBaM NOBeAiHKM POOITHIKIB. 3 L€ METOI0 HEOOXiaHO
PO3pPOOMTM CUCTEMY MOTMBALLIAHOTO MOHITOPUHTY, MPOBEAEHHS SKOrO A0-
3BO/IUTb BU3HAYNTU iEPAPXItO MOTUBIB, TUM MOTUBALLIAHUX CTPYKTYP OKpe-
MUX CyB'eKTiB, CTINKICTb i CUy MOTMBALLT, @ TaKOX OLIHATY eDEKTUBHICTb
MOTMBATOPIB TPYLOBOI LiNLHOCTI.

3ayBaxunMo, LLIO B NOAANBLUVX AOCTIIKEHHSX, NOB'A3aHNX i3 GOPMYBaHHSIM
MOTVBALLAHOrO MeXaHi3my, HeoOXiBHO PO3PI3HSATY MaKPO- Ta MIKPOMOAEN
MoTMBaLji. Tak, opuayniHa MoTvBaLlis TPYLOBOI AisNbHOCTI GOPMYETHCA Mif
BMIMBOM HOPM NpaBa, i 0COBNMBICTb TAKOro BMAMBY NONSrae y CNOHYKAHHI
ab0 npurHiyeHHi MOTMBIB Yy NPOLLECH AiNbHOCTI. Hanpuknag, BupiluansHum
npaBoBMM GaKTOPOM, SKWIA BNAWBAE Ha NiABMLLEHHS eDEKTUBHOCTI Yepes
peanizaujio MaTepianbHoi MoTMBALLT, 6e3nepeyHo e HabNMKEeHHS! MiHiManbHOT
onnaTtv npaLi 4o peansHoi BapTocTi po6oyoi cunn. CBOeYacHe BUSIBNEHHS Ta
PO3B’sI3aHHS NPOTMPIY MiX BUAINEHNMM HAMW TUNAM MOTWBALLIAHOT MOAENi
3a6e3neyuTs i eekTUBHE PYHKLIOHYBaHHS B MPOLECH BiITBOPEHHS.

CONCLUSIONS

Thus, the system of labour motivation should include the various
elements that make it possible to meet a wide range of employee needs
and develop its qualities that are necessary for the normal development
of the enterprise. We believe that an effective motivational system
should be based on:

1. The system of complex evaluation of the performance - as the
efficiency of the motivational system depends on the evaluation of both
individual employees and personnel of the organization as a whole. Rea-
sonable estimation of employment itself is a motivation for efficient work.

2. The wage system, which is a core, fundamental element of motiva-
tional system, wages must perform reproductive and catalytic function.
The degree of implementation of the reproductive function of wages can
be estimated by analysing factors such as cost of living and minimum
wage. Thus, according to specialists G.Dmitrenko, V. Lagutina, A.Kolot
to provide the reproduction of the labour force wages has to exceed the
cost of living at least three times [1; 2; 4].

The implementation of the stimulating function of wages is in the
direction of the interests of workers to achieve necessary results of
work. Therefore, the extent to which incentive function is determined,
first of all, its organization, not a wage amount.

It should be noted that the motivational system is highly dynamic.
Under the influence of different factors vary motives of the activity, and
therefore, the system of incentives should change. Regulation of using
incentives is successful when these incentives are adequate to workers
motives. For this purpose it is necessary to develop a system of motiva-
tional monitoring which will determine the hierarchy of motives, types
of motivational structures of individual subjects, stability and strength
of motivation, and evaluate the effectiveness of labour motivators.

We would like to note that in further studies related to the forma-
tion of motivational mechanism, it is necessary to distinguish between
macro- and micro model of motivation. Thus, legal motivation of labour
is formed under the influence of law and feature of this influence is prompt-
ing or inhibition motifs in the normal course of business. For example,
critical legal factor that affects the efficiency through the implementa-
tion of financial motivation is definitely approaching the minimum wage
to the real cost of labour. Timely identification and resolution of conflicts
between emphasis types of motivational models ensure its effective
operation during playback.
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