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Introduction. Despite the social and political instability, socioeconomic problems in Ukraine its
necessary to create the conditions for the transition to an innovative model of economic development, which
stipulate the acceleration of problems solving, related to the increase of innovations in the employment
sphere. This is a complex aspect, in terms of applied solving the problem, requires not only considerable
investments, but also the formation of conceptually new approaches to public policy, within which it
implemented major organizational and economic measures aimed at achieving the objectives of innovation.

Review of recent research and publications. Problems of innovation and investment development of
regional economies devoted to scientific works of famous Ukrainian scientists, including V. Onishchenko, T.
Zavora, O. Komelina, V. Dubischev [1, 2]; diffusion innovation in employment devoted to scientific works
S. Bandura, V. Kutsenko L. Lisogor, H. Makarova V. Chizhov [3, 4, 5, 6] and others. However, it’s
necessary to investigate the problem of favorable conditions creation for diffusion of innovation in
employment sphere in the country.

Problem statement. The aim of the article, consists in the estimation of changes in the pre-conditions
of the development of the innovative oriented employment and determination of new possibilities of her
distribution formed in previous years in the regions of Ukraine in modern socioeconomic terms.

Research results. Studies have shown that the development of innovative employment in the regions
of Ukraine affected by the following main factors: the territorial localization of innovation, proximity to
administrative centers of branched communications and transport, the concentration of intellectual potential
(electronic and communication technology, computer science, electronics, education); their activity in terms
of generating industrial and agricultural innovations; profiling specialty of the region, its territorial and
sectoral structure formed by the ratio between the major groups of industries (specialized, auxiliary and
infrastructure, export opportunities); investment attractiveness of various sectors of economic activity in the
region, including foreign investment, as a sign of potential updates during the reconstruction of the economy;
level of business activity, including credit and financial activity in the region (the presence of business and

32 | #5 I Economics and Region Ne 6 (61) — 2016 — PoltNTU _ |




_ Po3eumok npodyKkmueHuUX cus i pe2ioHarbHa eKOHOMIKa

financial centers with a developed infrastructure) and economic activity of its population in terms of business
environment, more or less favorable for the development of innovative employment.

It should be noted the strategic importance of the innovations dissemination in raw oriented
industries, which account for a significant proportion of domestic production of natural-resource factors such
as fertile land, oil and gas fields, forest cover and others. The implementation of the above factors as a really
powerful force of influence on the formation and development of innovative employment is only possible
with the active involvement of highly qualified, creative and intellectually gifted professionals creation of
proper motivation and technical and technological conditions for productive work. Exactly the volumes of
the concentration of intellectual activity testify to possibilities of forming of innovative economy and
development of the corresponding model of employment in a region. Innovative activity is always the result
of highly educated, intellectually developed, the creative thinking team of employees based on the generation
of new ideas and their implementation in economic practice.

An important value for development of innovative employment in the regions of the country is
acquired by the new economic feasibilities, related to the receipt of direct foreign investments through the
special (free) economic zones that provide bringing in of capital of powerful multinational corporations as
generators of new innovations - technological, marketing, technical, social.

In Ukraine, unfortunately, the idea of the opportunities of free economic zones for reconstruction of
the economy of certain areas in fact been discredited. It should be noted that during the 1998-2005 biennium.
Ukraine has established 12 free economic zones and 9 priority development territories, which then were
eliminated because of low government effectiveness and corruption due to abuse of tax benefits, rent, and
opacity of local revenues and expenditures. According to the experts in these areas not only created new
businesses, as it is here shifted operating structure oligarchs tried to take advantage of privileges and
preferences [7, p. 142].

With the strengthening of world integration processes and orientation of the economy on an
innovative-investment model the necessity of acceleration of process of distribution of innovations does not
cause a doubt for the sphere of employment all categories of the population are economically active,
realizing their own potential professional qualification in the labor market and inactive, the level of social
security which directly depends on income generated in this area. It is important to underline that innovative
employment changes all aspects of vital functions of population and public recreation essentially. It is
important to underline that innovative employment changes essentially all aspects of vital functions of the
population and public recreation on the whole.

At the terms of innovativeness, working-age population is not only involved into the production of
material and non-material welfares as the source of the earned incomes, but also has the opportunity to renew
professional knowledge, to develop skills, and consequently to grow a human capital that has a fundamental
value for realization of reconstruction of the national economy.

Exactly in the field of innovative employment one in two essences of employment opens up to a full
degree - economic and social.

It should be noted that the spread of innovation changes the nature of the relationship of employment -
this rather complex system of social and labor relationships between community members about the
organization of socially useful work acquires new features - they are more focused on improving working
conditions, establishment of an acceptable employee regime of work and social security. Partnership
relations between their active agents (employers, employees, trade union associations and intermediaries in
the labor market) allows a somewhat level the differences in their motivational behavior in the labor market,
and to ensure the successful implementation of this relationship, giving them mostly non-conflict character.

Implementation of priority innovation directs the development of employment allows the plane of
practical action to ensure normal reproduction highly intellectual labor, increase employment in knowledge-
intensive areas of management, and ultimately to form a high level of competitiveness of the labor force with
enough broad training, capacity for continuous development of their skills their productive use in various
fields of economic activity. It is on this basis can help increase economic self-sufficiency workers of
intellectual labor. The implementation of innovative principles in the organization of work should be done
through social innovation, progressive structural changes, improvement of working conditions,
modernization of workplaces, increasing of the professional level of employees.

One of the important pre-conditions of the development of innovative employment is a distribution of
the internet for territories of the country, that envisages the increase of possibilities of the collection, data
processing, storage, information transfer, and thus providing of informatization of employment sphere.
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The actual problem is information inequality between territories and settlements (Fig 1).
Connectedness and informatization as modern features of science and technology progress make possible to
transform different forms of employment to non-standard ones. Their distributions (part-time, division of
labor between two workers, flexible chart of work) can be the direct consequence of innovative changes in a
production. However, at the terms of socioeconomic instability, decline of production, employers quite often
are succeeded to these force measures in order to save potential of skilled employees. In this context, it is
important to emphasize that in any cause a change in the mode of working time, including, its reduction - a
natural process associated with productivity growth of economic activity.
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Fig.1. Distribution of Internet subscribers by region in Ukraine, 2016

Source: Author’s calculations based on [8, p. 26 ]

Distribution of the Internet for territories of the country is uneven from relatively by the not high
indexes of the attained level - only 2,6 % subscribers is on rural locality (in limits from 0,3 in Luhanska and
8,9 to Poltavska oblasts). Such insignificant part of subscribers in rural locality testify not so much about the
lack of demand for these services, but rather about the absence of necessary technical requirements, first of
all, networks of coverage of the proper quality.

nalysis of regional structure shows a high proportion of Internet subscribers in Odeska (13.9%),
Donetska (7.4%), Lvivska (6.4%) oblasts and the Kyiv City (16.4%), which together is about 44% of all
internet subscribers in the country. The prevalence of Internet network contributes to the development of
non-standard forms of employment as causes free choice of residence, including cleaner countryside, as well
as reduce the cost of housing in his absence in the workplace. Favorable conditions for the regional
development of innovative employment are highly inventive and innovative activity, participation in it is not
only a narrow circle of specialists, but also all stakeholders to accelerate the process of reconstruction in both
production and non-production sphere.

Indicative estimates activity, in term of creating an innovative product are absolute and relative
indexes of the quantity of authors of intellectual ownership and authors of rationalization suggestions rights
in the regions of Ukraine. Differentiation by these indicators are excessive - in Khmelnytska and
Cherkasska regions there were no registered authorsin 2014, in Volynska, Luhanska, Transcarpathian,
Rivnenska, Khersonska, Chernivetska and Chernihivska regions their values were minimal against the
background of high rates in Kyiv City, Kharkivska region, Dnipropetrovska and Donetska region (Fig. 2).

Significant worsening socioeconomic conditions for the development of innovative employment
indicates downward dynamics of the number of research organizations and the number of researchers (at

2010-2015. 21.5 and 17.8%, respectively) and a significant reduction performed research works (except
Khmelnitska region) (Fig. 3).
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On the pace of decline should distinguish the Donetsk and Lugansk regions - in these areas as a result
of the military conflict the total number of organizations that carries out scientific and technical work
decreased by 69.2 and 58.5% respectively, and the number of researchers - by 49.8 and 82.1%. Among the
regions of Ukraine with figures on the reduction in the number of researchers are much higher than the
average, it should be noted such regions as Chernivska (56.7%), Volynska (44.6%), Mykolaivska (36.8%),
Ivano-Frankivska (36.6%).
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Fig. 2. Regional structure of the number of authors of intellectual property
and innovations in Ukraine in 2014, %

Source: Author’s calculations based on: [9, pp. 218, 220].
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Fig. 3. Changes in number of researchers and number of research organizations
in Ukraine in 2010-2015

Source: Author’s calculations based on: [10, p. 10, 30].

Conclusions. Therefore, in Ukraine formed the necessary conditions and territorial factors for the
development of innovative employment, but they are not fully realized because of the inefficiency of the
state policy in this area. In the conditions of individualization of work, a considerable segment of the formed
system of markets the public policy of employment must be characterized by the high level of having a
special purpose orientation, complexity of the measures of legislatively-normative, socioeconomic,
administrative and organizational character; a no less important value is acquired by organic unity of certain
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goals, tasks and mechanisms of their achievement. In interests of society to accelerate modernization of
public policy of employment in the aspect of strengthening of her innovative principles, first of all to the
personal interest and responsibility of employers for the results of the economic activity, a realization of
possibilities of creation of hi-tech workplaces with the acceptable level of remuneration.

Productive forces development and regional economy
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3asaup Tersina AmHaroutiiBHa, TIOKTOP
€KOHOMIYHUX HayK, Tpodecop, 3aBiayBad BTy
mpobjeM  (GOpPMYBaHHS  COIAJBLHOIO  KarliTamy.
KpaeBcbka T'anuna OuJgexcaHapiBHa, KaHIUIaT
€KOHOMIYHUX HayK, CTapIIMi HayKOBHH CIiBPOOITHHUK.
IHctutyr nemorpadii Ta COIaNbHUX  JTOCTIIKEHb
iMm. M.B. IItyxu HAH VYxkpainun. 3asaup Tanuna
CepriiBHa, KaHIuAaT €KOHOMIYHUX HayK.
MixperioHanbpHa akajeMmisi YIpaBIiHHS NEPCOHAJIOM.
Po3BuTOK iHHOBaWiiiHO Opi€eHTOBaHOI 3aiiHATOCTI B
perionax VYkpainum. CxapakTepu3oBaHO Cy4acHi
0COOJIMBOCTI 3alHITOCTI B KOHTEKCTI 1HHOBaIiHfHOrO
PO3BUTKY eKOHOMikH. I[IpoaHaai30BaHO TepUTOpPiabHI
MEPEAYMOBUA PO3BUTKY I1HHOBAIIIHHOI 3alHATOCTI Ta
npodsieMu iH(popMariiHOT HEpiBHOCTI B
TEpUTOpIAIEHOMY W  MIDKIIOCENIEHCBKOMY — po3pi3ax.
BusiBnieHo perioHanbHy AudepeHianio iHTepHeTH3aii
TEpUTOPIi 1, IK HACIIIOK, TEPEAYMOBH ISl TOUIMPEHHS
iHHOBaLiHHUX (POPM 3aHHATOCTI.

Kniwwuosi cnosa: iHHOBallifiHa  3afHSATICTD,
TEpUTOpiaNbHI TepPeyMOBH, IHTEPHETH3AIsl TEpUTOPIT,
BUHAXI/IHUIIbKA aKTHBHICTB, HaYKOBO-ZOCITTH1
oprasisarlii, 1OCIiTHUKH.
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3asny  TarbsiHa  AHATOIBEBHA,  JOKTOP
SKOHOMHUYECKHX HayK, Ipodeccop, 3aBeqyrOIIuii
OTHCIOM  Mpo0sieM  (OPMHUPOBAHUSA  COLUAIBLHOTO
karmutana. KpaeBckaa Taamna AsexkcaHapoBHa,
KaH/JW/JaT SKOHOMHYECKMX HAyK, CTapIIMi Hay4dHbIH
coTpyaHuk. WHCTUTYT nemorpaduu ¥ COLMANBHBIX
uccnenoBanuii uM. M. B. IItyxu HAH VYxkpaunsl. 3asn
I'anuna CepreeBHa, KaHIUAAT YKOHOMHUYECKHUX HayK.
MexperuoHanbHast aKa/ieMHus yIIpaBJICHUS
nepcoHajgoM. Pa3BuTHe WHHOBAIMOHHO OPHMEHTH-
POBaHHOi 3aHATOCTH B perHoHax YKpaWHBI.
OxapaKkTepu30BaHbI COBpEMEHHbIE 0COOEHHOCTH
3aHSATOCTH B KOHTEKCTE WHHOBAIIMOHHOTO DPa3BHUTHS
SKOHOMUKH. [IpoaHannM3upoBaHbl TEPPUTOPUAILHBIE
MIPEANOCHUIKH PAa3BUTUSI MHHOBAIIMOHHOM 3aHSTOCTH U

npobsieMbl  WH()OPMAIMOHHOIO  HEPAaBEHCTBA B
TEPPUTOPUAIIBHOM U MEKIIOCEIEHUYECKOM pa3pe3ax.
BruBnena peruoHanbHas nmuddepenumanys

HHTEPHETU3AIMA TEPPUTOPUM M, KaK CJIEICTBHE,
MPEANOCBUIKYM I PACHPOCTPAHEHUsS] MHHOBAI[MOHHBIX
(b opM 3aHATOCTH.

Kniouesvle cnosa: VHHOBAIMOHHAS 3aHATOCTb,
TEPPUTOPUANIbHBIE  TPEANOCHUIKH, HMHTEPHETH3AIHUS
TEPPUTOPUH, H300peTaTebCKasi aKTUBHOCTb, HAYYHO-
HCCITEIOBATENBCKIE OPTaHU3AIINH, HCCICTOBATEIH.
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