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In the paper the important scientific problem of social human resources management is 
described. The necessity of human resources social management in order to form their 
competitiveness is proved. Human resources are analyzed from the standpoint of 
taking into account institutional factors of their development and recognition of human 
universum nature. The main features of human resources social management are 
determined, taking into account that human resources are becoming more complex 
management object due to the deepening division of labor, economic and non-
economic interactions. The range of tasks to be solved for effective social management 
of human resources is defined and the conditions for the formation of effective 
management strategies are formulated. In conclusion, the major scientific 
achievements of the article are given and future directions of research are described. 
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