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ynpaBneH4YeckMx AeWCTBUN, HaleneHHas Ha NoBbleHWe COLManbHO-3KOHOMUYECKON 3h(PEeKTUBHOCTU yrNpaBrneHus: perMoHOM
Ha OCHOBE ONTMMU3aLUN B3aUMOAENCTBUS CYOBEKTOB XO3ANCTBOBAHWNSI HA TEPPUTOPUM (PYHKLIMOHMPYIOLLETO perMoHa.

3. PervoHanbHbIi MexaHu3M ynpaeneHust NPeAcTaBfeH Kak CUCTEMHOE €AMHCTBO Creaylolmx MNPUHLMMNOB €ero
dopMMnpPOBaHMSA: MPABOBOW, COLIMAINbHO-9KOHOMUYECKUI, OPraHN3aLMOHHBIN, METOAONOMMYECKUA 1 METOOUYECKUIA.

4. PaspabortaHa 6asoBasf CTpyKTypa permoHaribHOro OpraHu3aLuOHHO-9KOHOMMYECKOro MeXaHusMa YnpaBreHus,
OCHOBaHHas Ha WCMONb30BaHWUU criedylowmnx (QYHKUMIA pernoHanbHOro yrnpasBneHust ¢ UX NpaBoBOM 06eCcneyvyeHHOCTbIO:
OpraHn3aumoHHO-aAMUHNCTPATMBHbIX, TEXHOMOro-3KONMOornMYecknx, (UHaHCOBO-3KOHOMMYECKUX W coumanbHbiX. [lokasaHo
cofepxaHve AaHHbIX YHKUWIA permoHanbHoro yrnpasneHust.

5. BblgeneHHble YHKUMM PErMoHanbHOro  yrnpasfeHuWst Co3gatoT  OCHOBY Ans  (hopMMPOBaHMS  MoKamnbHbIX
ONTMMMU3ALMOHHBIX 3aZa4 MO NPUHSATUIO XO3ANCTBEHHbIX PELLEHWN.

6. KoHkpeTnsmpoBaHo coaepkaHue ropu3oHTanbHON U BEPTUKAINbHON UHTErpaumm.
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BOOCKOHANEHHSA MEXAHI3MY NMPO®ECIOHANI3ALII MEHEIDXKMEHTY B YKPAIHI

KysHeuoB E.A,,
CadoHoB HO.M.
Mpedmemom pobomu € meopemuko-mMemoOuyHi 3acadu ma npakmu4Hi acnekmu ¢hopmysaHHs npoghbeciliHol cucmemu
MEHEOXMEHMY.
Mema po6omu nosisizae 8 po3pobrneHHi ma obrpyHmyeaHHi meopemuko-MemoOUYHUX MOMOXEeHb ma MpakmMu4YHUX
pekomeHOauill wodo yOOCKOHaNeHHs MexaHiamy rnpoghecioHanizauii MeHedOXxmeHmy 8 YkpaiHi.
Memodonoeisi npoeedeHHs1 po6omu. Poboma 8uKkoHaHa 3a pe3yribmamamu 00CiOXeHHS CyYyacHUX 3apybikHUX ma
8iMmYyu3HsAHUX meopil Wodo hopMysaHHs1 MexaHiaMy fpoghecioHanizauyii MeHedxMeHmy.
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lany3b 3acmocyeaHHs1 pe3ynbmamie. Cy4acHi coyiaribHO-eKOHOMIYHI YMO8U PO38UMKY YKpalHCbKO20 Cycrinbcmea
¢opmyromb HO8i 8uMoau w000 MeHedxmeHm-oceimu. Lle obymoernoe HeobxidHicmb 3acmocysaHHs Hosux mnidxodie Ao
ghopmMysaHHsT NMPogheciliHoi cucmemu MeHedXMeHmMYy ma NMepeHeceHHs1 OCHOBHOI ygaau Ha 3abe3rnedyeHHs1 echekmueHocmi
ma pe3ynbmamueHOCMIi yrpassiHCbKUX cucmeM, wWo nompebye po38’si3aHHsI HayKOO-Mpakmu4yHUX 3aslaHb wWo0o
yOOCKOHarneHHs MexaHiaMmy rpoghecioHarnizayii MeHedXMeHmy.

BucHoeku. YnpasniHcbKull pecypc € HallHeObXiOHiWUM y cy4acHOMy cg8imi, a nideomoeka CripasXHboi yrpaeiHCbKOI
enimu mae 6ymu HalieonosHiwum npiopumemom OepxasHoi nonimuku. Hosi euknuku XXI cmonimms nepedbavyaromb
¢opMyBaHHS IHHOBAUIUHOI EeKOHOMIKU Ha OCHO8i eheKkmueHO20 BUKOPUCMAHHS iHmesnekmyanbHo20 Karimary.
Hadeaxnusiwum ghakmopom KoHKypeHmoszlamHocmi 6yde kpeamugsHuUl Knac rpogheciliHo nid2omoesneHux KepieHUKiIe.
OcHosorw KpeamueHocmi  ynpaeniHuie Marombs cmamu Hayka ma oceima, ski 6yOymb 30amHi eeHepysamu
¢yHOameHmarnbHi iHHosauii y eci Haligaxriueiwi cghepu IH0OCbKO20 XUMMS.

Knroyoei cnosa: npoghecioHanizauisi, ynpaeniHcbka oceima, KoMrnemeHUuisi yrnpaesiHCbKux Kkadpie.

YCOBEPLWUEHCTBOBAHUE MEXAHU3MA NMPO®ECCUOHANN3ALNUN MEHEOXKMEHTA B YKPAUHE

Ky3HeuoB 3.A.,
CadhoHoB HO.H.

IMpedmemom pabomabli 518/71590MCs MeopemuKo-mMemoduyecKue MosoKeHUs U NpakmuyecKue acrnekmsl gpopMuUpo8aHus
npogheccuoHarnbHoOU cucmemMbl MeHeOXMeHmMa.

Uenb pabomsbi cocmoum 8 pa3pabomke u 060cHO8aHUE MEOoPEemuUKO-MemoOUYeCKUX MOMOXEHUU U Mpakmu4yecKux
pekomeHOayull o ycoeepuwieHCIm8o8aHuU0 MexaHu3Ma npogeccuoHanusayuu MmeHedxmMeHma 8 YkpauHe.

Memodonozuss npoeedeHusi pabombl. Paboma ebifoniHeHa 1o pe3ynbmamam ucciedos8aHusi CO8PEMEHHbIX
3apybexHbIX U omeyecmeeHHbIX meopuli hOpMUPO8aHUSI MexaHu3mMa rnpogeccuoHanu3ayuu MeHedXxmeHma.

O6nacmb npumeHeHus1 pe3ynbmamos. Co8peMeHHbIe COUUabHO-9KOHOMUYECKUE YCIIo8UST Pa3guUMuUsi yKpauHCKO20
obujecmsa opmupyrom Hogble mpebosaHusi OMHOcCUMENbHO MeHedXMeHm-obpa3osaHuss. Omo obycnasnusaem
Heobxodumocmb PUMEHEHUsT HOBbIX M00X0008 OMHOCUMEbHO (OPMUPOBaHUS pogheccuoHarnbHol cucmemsl
MeHeOXMeHma U repeHeceHUs1 OCHOBHO20 BHUMaHusi Ha obecrnedyeHue aghghekmusHoCmMU U pe3ysbmamusHocmu
ynpasneH4yeckux cucmem, 4mo mpebyem peweHuUs Hay4YHO-MPakmu4yecKkux 3aday no ycoeepuweHCmeo8aHur MexaHuama
rpogheccuoHanusayuu MeHedxmeHma.

Bbi600bl.  YrnpasneHyecKkull pecypc sensemcsi cambiM HeobxoOumbiM 8 Mupe, a nod2omoeka Hacmosuwel
ynpasrneHyeckol a1umbl O0/mKHa bbimb enasHbIiM Mpuopumemom 2ocydapcmeeHHoU noaumuku. Hoebie ebi3oebl XXI
cmonemusi npedrnonazarom HopMUPO8aHUE UHHOBAUUOHHOU 3KOHOMUKU Ha OCHO8e 3¢hgheKmuBHO20 UCrMOMb308aHUsI
UHMesnneKmyasnbHo20 Kanumarna. BaxHelwum ghakmopoMm KOHKypeHmocrnocobHocmu 6ydem ebicmynamb KpeamueHbil
Kracc npogeccuoHanbHo nod2omosieHHbIX yrpaesneHuyes. OCHOBOU KpeamugHOCMU yripasneHuee 00/KHbI Cmamb Hayka
u obpasosaHue, komopble 6yOym criocobHbl 2eHepuposame ¢hyHOaMeHmMarbHble UHHOBAUUU 80 8CE KU3HEHHO 8aXKHble
chepbl Yeroseyeckol desimesibHOCMU.

Knroyeenbie crnoea: npogheccuoHanusayus, yrnpaseneH4eckoe obpasosaHue, KOMIemMeHyus yrpasieH4ecKux kadpos.

IMPROVEMENT OF THE MANAGEMENT PROFESSIONALIZATION MECHANISM IN UKRAINE

Kuznietsov E.,
Safonov Y.

The subject of the research is theoretical and methodological basis and practical aspects of management professional
system formation.

The purpose of the research is formation and substantiation of and methodological basis and practical
recommendations of management professionalization improvement mechanism in Ukraine.

Methodology. Research is conducted on the basis of results of modern domestic and foreign theories’ analysis of
management professionalization mechanism formation.

Practical implications. Modern socio-economic conditions of Ukrainian society’s development form new demands to the
management education. It causes the necessity of new approaches use in the field of management professional system
formation. Nowadays the main accent is made on the management systems’ effectiveness guaranteeing and this supposes
the scientific and practical tasks of management professionalization mechanism improvement solution.

Results. Managerial resource is the most necessary in the world and the real managerial elite’s training must be the
main priority of the state policy. The new challenges of the XXI century suppose the formation of the innovation economics
on the bases of the intellectual capital efficient use. Main competitive factor is the creative class of the professionally trained
managers. The base of the managers’ creativeness must be science and education that are able to generate the
fundamental innovations in all vitally important spheres of the human activity.

Key words: professionalization, managerial education, the managerial staff’s capacity.

Nowadays the reformation process of the management education formed during the Soviet Union existing lasts in
Ukraine. Supposing that such activity logically turns to the building of the new management professional education system we
can admit that these changes will have only external character without clear definition of the conceptual basis and professional
criterions of the new processes of management personnel training. Unfortunately, in Ukraine in most cases particularly such
approach is called reformative. It should be noted that the perception of the management maintenance of the economic reforms
necessity is started. These reforms are not the elements of the populist policy, but the socio essential activities of the safety of
the economic system and government in whole. The qualitative managerial staff’'s training needs the government support and
the security system as the main priority of the national policy.

In spite of the changes’ expediency and positivity we cannot say that the clear reference points of the managerial staff's
professional training are found. In most cases the selection system of the syllabuses for the bachelors, specialists and master’'s
degrees programs do not reflect the logic of the management theory and practice. For example, the system of the management
professional capacities is not structured per management levels. It decreases the efficiency of the educational process owing to
the uncertainty of the intermediate and final goals of the management education. Besides, the factor of the management

EkoHOMIiYHMI BiCHWK yHiBepcuTeTy | Bunyck Ne 27/1 45



EKOHOMIKA TA YMNPABIHHA

belonging to the industrial branch continues to be essential. Such an archaic approach gained a foothold in the management
training’s tradition. The circumstance that modern management is indifferent per se to the economics’ branch specialization and
it is fundamental point of the determination of the training program’s structure and context is the news which requires a proof.
The technological environment of the management practical activity (economic branch, sphere) is the main management
priority. It should be admitted that nowadays management is the scope of activity of the specialist with the clear branch oriented
behaviour. Unfortunately, it is the archaic opinion and it does not favor the effectiveness of the modern management system.
But the decrease of the effectiveness is not concerned with the technological branch orientation of the managerial personnel
that is not per se the disadvantage, it is concerned with the absence of the managerial professional training base that is the
fiducial point of the knowledge development during his/her managerial career.

The problem of the fundamental research of the management professional system supposes the development of the history of
the managerial through actualization processes. It is the important factor of the historical management researches’ significance
understanding for the modern management theory and practice. The understanding of the modern management system development
processes is bound up with the fundamental conditions of society’s socio-economic development at the different historical stages. It is
important to understand what prompts the managerial activity's researches, especially in the process of scholar schools formation.
Why did not the collective and individual ideas of the management scholar schools receive the support in the scientific society or were
forgotten? How long has the science being gone crooked and false paths of the managerial thought?

The important processes of the managerial thought development in Ukraine are concerned with the development of the
scholar school called scientific labour organization at the 20 years of the XX century. At that time the idea of the scientific labour
organization was at the stage of the primary accumulation. This conception and its context were understood differently by the
researches. Nevertheless, we can mark out two main courses of this scholar school.

The first course is bound up with the rationalization of the labour process carried out by the separate person in the
cooperation with the material productive factor. It actually is the scientific labour organization. This course was determinative for
the managerial thought development in the USSR during many decades. In the independent Ukraine inertial processes bounded
with identification of the categories «production management» and «management» are going on. As a matter of fact first of all it
leads to a number of problems and impossibility of the clear definition of the management scientific and research base. In this
case management is considered as the one of the parts of the enterprise’s economic system. Although adjusted category of the
production management (operation management) along with marketing and personnel management (properly management) are
the components of the enterprise’s management.

The second course is bound up with the rationalization of the interpersonal interaction in the general labour process with
purpose of labour optimum achievement. It was called scientific management organization that started investigation of
management. In the modern understanding «subject-subject» interaction is the main value in management and this interaction
is exceptionally of the people. The opinion that such position simplifies management system and makes it univariate and less
efficient, is unproductive. Per contra, particularly the interaction of the enterprise’s professionally trained personnel is the main
and complex management problem. It needs constant development of the professional knowledge, skills and capacities of the
enterprise’s management. The professional management is the system of the scientific (innovation) approach and management
art. The art of management in its turn involves the mechanisms of the constant tutorship and certain magic of the enterprise’s
personnel administration.

We see the pluralism of the management functions definition when the functional specificity of management is
mentioned. Such professional inaccuracy leads to the distortion of the possible management specialization variants. Thus such
specializations of the managerial staff’s training that do not bound with the real differentiation of the managerial processes in
terms of management theory and practice development appear. And it means that licensed specialists in management do not
get professional skills for their further practical activity. Such managers’ skills depend on their practical experience. Such
situation is impossible from the point of view of the tactics, as well as management education strategy development.

The efficiency of the management education formation process, which differs from the economic and business ones,
needs the analysis of the whole set of the scientific, methodological and practical questions.

The choice of the right reference points of the managerial staff training is bound with the definition of what they need to
know as the management experts with purpose of the certain company’s managerial process realization. Considering of such
situation when manager has the great number of technologies and it is unknown what he/she needs to know for the certain problem
solution, is unproductive. In this case it is the unreal task stated before the manager to acquire the skills of the organizational and
executive work that is not beyond the power of one specialist. Besides, if it is principally impossible, the problem of the considerable
decrease of manager’s capacity at the whole set of the professionally necessary kinds of the managerial activity appears. The
important is that the modern managerial activity is the result of the efforts of the management team, but not of one manager. The
professional knowledge of each manager cannot be typical and depends on his/her position in the management team.

While analyzing the modern management technologies development, it is necessary to note that the management
professional system conception has to involve the following:

1. The characteristic of management functions and its specificity at the different company’s structure levels;

2. The detailed structure of the management methods and priorities of the ratio determination of the methods use in
certain situations of the managerial activity;

3. The structured building of the managerial activity with use of the search techniques of the adaptive organizational
management structures;

It should be emphasized that if we do not consider the functions, methods and structure in management, than we do not
consider management in the professional terms in general.

Thus, the management professional system in conceptual terms consists of three basic elements (functions, methods and
structure) and binding processes (first of all, mechanism of the managerial decision making, communications and personnel
technologies). The management professional activity is built in the context of the certain management contour to be effective and
resulting. Manager’s professional opportunities by the real determination of management contour compose the primary bases of
the effective objectives achievement. That's why management is the synthesis of the creative and professional freedom that
depends in direct proportion on the managerial staffs’ capacity level, and economic necessity defined as the system of the objective
limitations, concerned with indexes of the management contour and management possibilities of their dynamic analysis.
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Consequently:

1. Management functions, methods and structure are the basic elements determining the programs of the primary
managerial staff's professional training. The binding processes of management, managerial decisions, communications and
personnel technologies characterize the quality of the managerial activity and that's why they need to be explored with the basic
management elements.

2. The functional activity is defined as the main priority of the management. Management reflects its specificity in the
spheres of the practical activity, scientific researches and management education by means of its functions. Therefore,
functions are the base of the management specialization. It belongs to the management practice as well to science.

Management methods, structure and binding processes are the variant of the increased focus of the managerial staff's
training. Such specialists’ activity in the system of the complex organizational building defines the high quality level especially
for the top line managers in the conditions of the sufficiently high responsibility level and riskiness of the management decision
making process. Such management staff's training is necessary at the advanced levels of the managerial career and can be
realized during the realization of the flexible and innovative techniques of the managerial staff’s retraining.

The word-combination «professional management» is widespread in Ukraine, but in many cases the category is not fully
scientifically determined. The most of declarants pretending to achieve the professional management skills for the working
managerial personnel by means of the education has the promo characteristic. Besides, the professional management
formation is better not to restrict by the consideration of just the management education. It should be more minutely examined
the questions what makes management professional and how far we are close to convert management into the profession.

Converting management into the professional activity («professionalization») is realized by involving of all stakeholders
(universities’ scientific, research and academic staff, business representatives, government and society in whole). It is
necessary to take into account that each subject of this activity has its own understanding of the management
professionalization process. We have viewed earlier some forms of the complex vision of this process and also allegation and
substitution processes by means of the management joining to economics. In this case the form of management which obtains
the engineering features but applied to the economic knowledge is formed. That creates a specialist without definite purpose.

What does the management specificity consists in? To explain it the P. Drucker’s approach should be used. It will help us
to interpret the category «management professionalization». We can single out next positions specifying considerably the
analytical process of this problem.

The first one is bound with the idea that manager is responsible for the general contribution at the company’s achieving
results. It is the main criteria of the manager’s efficiency. The final goal of the enterprise’s activity and the manager is the
interest’s satisfaction of the purchaser. The second one is bound with idea that in most cases the scope between management
group and executers do not coincide with the administrative hierarchy and formal substitution of the chief positions. The third
one is that the managers’ staff of the modern company is not homogeneous. It consists of a) the traditional managers having the
considerable number of the subordinates and responsible for the others work, managers not taking up the chief position, but
responsible for the company’s activity results as the experts and team leaders, and b) the intermediate group which members
are able to fulfill the functions of the team leaders accordingly to the changing tasks, functions of the executives’ consultants or
controlling functions over the personnel of the particular sphere. The fourth one is bound with the opinion that the considerable
forces of the highly professional managerial labour are as usual concentrated at the medium management level. The fifth one is
bound with the requirement of the manager's labour efficiency in his/her professional autonomy. On the one hand, it
distinguishes the manager from the such executive who acts in the context of the one function, and on the other one, from the
careerist who does not cares for the delivery of his/her knowledge to the other company’s employees because he/she is
responsible only for his/her own work, but not for the company’s result in whole. The sixth position supposes that modern
management is going through the new formation and it is at the transition stage, searching new definitions and conditions of
functioning. Manager’s task gets the innovation feature that supposes the functioning of the intellectual capital in the company
and forming of such category as managerial capital. The seventh one is that manager’s education system and his/her constant
professional training during his/her whole managerial career supposes the formation of the integrated mechanism of the system
«fundamental science — management education — consulting analytics — innovation practice». In this case it should be formed
the qualitative proposition of the managers’ skills, but also the sterling structured demand.

At the same time there are obstacles for the supplanting of the amateurishness by the professional managerial activity upon the
obvious support of management professionalization in the society and professional sphere of the experts, practical and scientific
employees. The manager's profession popularity, wide formation and prestige of the management schools and different MBA
programs, managers’ training techniques improvement do not create the positive dynamics of the labour market's development. Thus
the position of the professionals of management in the market does not change. It could not be said that the labour market completely
turned away from the professional managers, but the fact is obvious that the person received the manager's diploma are not
considered by the employers as the efficient ones. Especially it concerns the small-scale business where management
professionalization is not necessary, because the owner as the business initiator loses his/her advantages and control over his/her
own business. It should be especially noted that in Ukraine the national traditions of the management education and career are
lacking. For example, the manager's appointment and movement from one hierarchical level to another one occurs absolutely
arbitrarily without accounting available skills and future necessary professional capacities and effectiveness. From the other hand, the
mechanisms of the managerial career development during the movement from the one management level to another are also lacking.

Finally, it is bound with the lack of the direct relations between manager’s diploma and his/her real practice. Firstly, it
points to the mistaken conception of the management education and education standards, unpreparedness to the education
process of the trainees as well as the academic staff.

The set of factors restraining the modern management professionalization process in Ukraine should be also noted.
Firstly, the efficient horizontal control over the managerial activity formation and development is lacking. In other words, not only
the professional expertise of the quality and efficiency of the managerial activity, but also the subject of such professional
expertise is lacking. It is necessary to create and develop the professional management associations, conditions of their
independence and qualitative selection of the membership determining in the association and group of the invited experts.

Thus, we can state that the professionalization process has not become the objectively understood and necessary in
Ukraine. Of course, especially recently the reforms’ necessity in management is discussed more often. For example, there is a
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necessity to have the professionals in management, technocratic government, to improve the managerial vertical line of the
state authority. Any idea of the socio-economic reforms must be confirmed by the mechanism of their realization, otherwise
nothing will change.

The main critical points of the professionalization process in Ukraine are following:

1. In the professional activity sphere of economists, managers, politicians and state executives the clear understanding
of the managerial labour and managerial activity’'s content is lacking. The pluralism of opinions about the professional
management specificity in the modern conditions is the weak perspective for the effective decisions making. The clear position
is necessary in this important question.

2. In the management education system there is a necessity of investments rather into the development of the
innovation training procedures, the academic staff quality improvement and management science, than into the universities’
material and technical base.

3. It is a mistake to reduce the professionalization process only to the managerial education system. The efficient
manager studies during his entire professional career, but this education must not be reduced to the repetition of the forgotten
knowledge from the university’s education programs. What is important is that each period of the post-graduate education
entirely has to correspond with the work structure at the future position. The ability to study quickly becomes the one of the main
features of the modern manager and especially of the leader.

4. Taking into account the importance of the managerial resource for the sterling reforms’ realization, development of
innovation economics and achievement of the necessary social indexes of the modern society, the programs of the modern
professional training of the managerial staff having the high indexes of the efficiency should be worked out and started to
realize. It is a necessity of the law of Ukraine «About the professional education of the managerial staff’. Such law has to get the
priority in the modern policy. The sterling and innovation development of the management practice is impossible without
outstripping development of the management education and systemic managers’ professional training. And the required quality
of these processes is supported by the management science development.

5. There is a great amount of the critics about the management education development, management science level, the
quality of the standards of the managerial professional activity and especially about the criterion of the manager’s labour
appraisement. But mainly such critic is from the external environment of the management professional system. We should
notice that there are so few initiatives from the professional association in the management science, education, consulting and
practical sphere. The deal is not that there is a lack of the propositions. Maybe there are quite enough of them and their
catholicity and complexity is obvious. The problem is that the most propositions and ideas are not aimed at the formation of the
sterling scientific and research management base, but they always strengthen the complex collective characteristic of the
management science. In Ukraine there is a great deficit of the competent opinion of the scientists and experts about the system
of the scientific, research, analytical and practical management bases specification.

6. It is strange, but the interest of the business in the development of the managerial activity professionalization is not
considerable. Their wish to do something in this direction is rather promotional. Everybody acknowledges the urgency of the
builder’s, agronomist’s or programmer’s professionalism, but not of the manager’s one. It is possible, that the top manager’'s
psychology is reduced to the understanding that for the company’s prosperity only one super manager is necessary and he/she
is that one. But nowadays the huge management programs are realized by the management team consisting of the leader and
the essential number of the functional and line managers that have to be professionals in their sphere of activity. Leader of the
management team does not need the subordinate who knows his/her work worse than the team leader. The important idea is
that the leader does not reduce his/her work to the programmatically maintenance of the managerial process, but he/she
provides the efficient interaction of the professionals, especially members of the management team.

7. If we consider the managerial labour as the sphere of the mental work than the striving for finding of the professional
status by the management is understood. The complicated mental work supposes the specifically complex system of education
having the certain backup from the system of the formalized knowledge on the bases of the achieved potential of the managerial
science, as well as from the bases of the fundamental innovation scientific investigations. It also supposes that the managerial
staff’s training is elite and needs the qualitative selection of the trainees, as well as academic staff.

Modern universities have the direct relation to the development of this process. That determines their leading innovation role.

The process of the managerial activity’s professionalization in Ukraine and some its positions, which are needed for this
activity’s improvement, should be viewed in detail. So we should examine the stages of the managerial activity’s
professionalization in Ukraine. They are following:

The first level is the primary professional education. It is the basic component of the university managerial education
and supposes the realization of the following principles:

1. The orientation to the scientific, research, analytical and practical bases of management;

The orientation of the syllabuses’ subjects to the system of the management knowledge formation;

The equation of the general education and professionally oriented training;

The professional capacity and knowledge of the academic staff;

The availability of the certain mechanisms of the appraisement and systemic growth of the academic staff's capacities;
The system of academic staff’s differentiated motivation;

The production bases as the method of the innovation training;

The qualitative and adequate databank of the training;

The democracy of the education and its openness to the world scientific, analytical and practical experience assimilation.

The second level is the adaptative professional training of the licensed specialists with purpose of the position
occupation. This stage supposes the realization of the following principles:

1. Structuring of the managerial activity process in the company’s hierarchy;

The selection and appraisement of the manager’s activity’s quality by the company’s hierarchical levels;

The complex description of the management duty regulations;

The formation of the adaptive professional training programs (number and content of the training modules);

The formation of the team of the coaches, experts and consultants with purpose of the training programs realization;
The final adaptation of the syllabuses and qualitative indexes;
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7. The definition of the temporary frames of the syllabuses and the inner control over the results per modules;

8. The training program of the managers’ professional education initiation.

The third level is the education of the new skills and professional capacities. The main realization forms of the
managerial staff's education at this level are the master’'s training programs of the different types and specialities, MBA
programs, corporative programs of the professional growth of the managerial staff and specialists. The main principles of this
activity are the following:

1. The specificity of the selection for the education system supposes the accounting not only of the formal features of
the selection, but obligatory of the quality and efficiency analysis of the trainees’ previous managerial activity. It supposes the
availability of such trainees’ qualities as own professional achievements, high level of self-motivation to the education, readiness
and ability to work in team, high leader potential.

2. The module structuring of the syllabuses with detailed modules’ content. The availability of the obligatory courses and
selective courses, business and management cases and trainings. The modules from the best world MBA schools.

3. The academic staff's selection structured by the subject, their high level of the professional capacity, the availability of
the expert, consulting and practical experience in the professional activity.

4. The obligatory participation of the world management stars, organizational behaviour, strategy and innovation.

5. The formation of the trainees’ clear understanding of the training’s objective necessity and all its advantages.

Firstly it supposes the realization of such competitiveness factors of this professional training, as:

- Receiving of the diploma from the acknowledged management school having the international accreditation;

- The integration into the international market by means of the training modules realization in the other best world
management schools;

- The improvement of the leadership features and development of the managerial capacities by means of the trainings,
mini-array work process and carrying-out of the classific projects for the intermundane enterprises;

- The new view at the company’s management development and its further innovation development ways, and also
searching of the non-typical solution of the company’s typical tasks;

- The systematization of the knowledge received during the previous managerial and professional activity and the
individual experience;

- The ability to elicit the applied feature from the training program by means of moving from the systemized relevant data
to the real strategy of the further development;

- The formation of the corporate environment accounting the equation of the groups by the trainees’ structure with
purpose of the contractual function with the representatives of the different business spheres.

We should add the aforesaid by the opinion that if the first level of the managerial activity’s professionalization process
characterizes the educational activity of the universities, the second and the third levels have to be realized by the system of the
specialized universities’ departments and the separate independent organizations. For example, it could be the Highest
Management School by the university or the corporate educational institution that does not have the direct obligatory contacts
with the university. Taking into account the features of such type of the professional activity in Ukraine, it is necessary to note
the priority-oriented state support of the management education by means of the legislative base of this activity formation.

The managerial human resource is the most necessary in the world and the real managerial elite’s training must be the
main priority of the state policy. The new challenges of the XXI century suppose the formation of the innovation economics on
the bases of the intellectual capital efficient use. The progress in the socio-economic society’s system development is possible
only in the conditions of the sterling science, education and medicine functioning. The main factor of the competitiveness is the
creative class of the professionally trained managers. The base of the managers’ creativeness must be science and education
that are able to generate the fundamental innovations in all vitally important spheres of the human activity.
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YK 364-7(476)
OEPXABHE COLIIANBHE 3AMOBJIEHHSA B FANY3! COLIANIbHOIO OBCNYrOBYBAHHSA:
ornan NEPLIOro ETANY NPAKTUYHOI PEANI3ALII B BINTIOPYCI

MinbkoTta H.B.
Knroyoei cnoea: OepxasHe couianibHe 3aMOBJIEeHHS, couianibHe 006CIy208y8aHHS, couianibHa Mocryaa, couiarbHul
npoekm, Hedep:>kasHi HEKOMePUiliHi opaaHizauil.

FOCYOAPCTBEHHbIA COLUMAIBbHbIA 3AKA3 B OBJIACTU COLMAINIBHOIO OBCINY>XUBAHUS:
OB30P NEPBOIO 3TAINA NPAKTUYECKOW PEATNTU3ALIUN B BEJTAPYCU

MunbkoTta H.B.
lMpedmemom uccriedosaHusi 8 0aHHOU cmambe 58/151lom 0cobeHHOCmU peanu3ayuu MexaHu3Mma 20cydapcmeeHHO20
coyuarnbHO20 3aKasa 8 obnacmu coyuanbHoeo obcnyxueaHusi 8 benapycu. Llenis pabombi — npoaHanu3uposamse rnpoyecc
u pesynbmambi Npakmu4yeckol peanusayuu MexaHusma 20cy0apCmeeHHO20 coyuanbHo20 3aka3a 6 obnacmu
coyuarnbHo20 obenyxueaHusi 8 benapycu e 2013 — 2015 2a., ebis8UMb 803HUKWUE MPYOHOCMU U rPedsioxXumb crnocobbi ux
paspeweHusi. ViccnedosaHue npogoousriocb € NMOMOWb0 Memooo8 u3y4YeHusi OOKYMEHMO8 U obuesnoauyeckux mMmemodos
uccnedosaHus — maKkux Kak, aHanu3, cuHme3s, cpasHeHue, 0bobuweHue, abcmpazuposaHue, aKecmpanonayus u op.
lposedeHHoe uccredosaHue 1038onuno coenams 6618600 O MOM, YMO 6HEOPEeHUEe MexaHu3ma 20Cy0apCmeeHHO20
coyuarnbHo20 3aKka3sa sienisemcs 00HUM u3 Haubosiee NMepcrekKmMuUeHbIX UHCMPYMEHmMOo8 pegopMuposaHus croxuswelcs
cucmembl coyuanbHoO20 0b6ChyXueaHUs, KOmMOPbIU M03801UM M08bICUMb 3¢hgheKmuBHOCMb pacxodosaHusi 6rodKemHbIX
cpedcme U npuerieybs pecypcbi He2oCcydapCmEEeHHO20 CeKkmopa K peweHur coyuasnbHblix npobnem. OJHako
UHHOBAUUOHHbIU xapakmep OaHHO20 UHCmMpymeHma Onsi coyuarnbHol cgepbl benapycu mpebyem o06s13amesibHO20
aHanu3a yHKUUOHUPOBaHUS HOPM 3aKkoHoOameribcmea O 20Cy0apCmeeHHOM coyuaibHOM 3aKa3e Ha Mpakmuke, Usy4YeHusi
MHEHUS 8CeX y4aCmHUKOS8.

B pe3synbmame nposedeHHOU pabombi 8biSereHbl mpyOHOCMU, C KOMOPbIMU CMOJKHYIUCL 20Cy0apCmeeHHbIe
3aKa34uKku U opzaHu3auyuu, npedocmasnsowue coyuarnbHbie yCryeu, Ha pasfiuyHbIX amarnax rnpakmu4yeckol peanusayuu
2ocy0apCcmeeHHO20 coyuanibHO20 3akasa: Ha cmaduu opMuUpoBaHUsl 3aKa3sa, 6bisierieHusi Hauboree 3Ha4YuMbIX
coyuansHbix npobnem, onpedeneHuss rnpedMema 20cy0apCmeeHHO20 CoyuaslbHo20 3akasa U cocmassieHusi
coomeemcmeytouje2o 3adaHusi; Ha amare op2aHu3ayuu u rposedeHuUsi KOHKypca u onpedesieHusi e2o nobedumened; Ha
cmaduu KOHmMPpOsis peanu3ayuu 2ocy0apCmeeHHO20 CcoyuaslbHO20 3akasa U OUeHKU e20 pe3ynbmamos. Takxe
nodzomoerneHbl NPedroXeHus1 0 CO8EPUEHCMBOBaHUK MexaHuU3Ma 20cy0apCmeeHHOo20 coyuaibHo20 3aKkasa 8 obrnacmu
coyuanbHo20 obcrny)ueaHusi C y4emoM pe3ynbmarmnog rnepeoeo amarna ez2o peanusayuu 8 benapycu. [lonyvyeHHble
pesynbmamsbl  Mo2ym Obimb UCMOMIb308aHbl MECMHbBIMU UCMOHUMENbHbIMU U  pacriopsidumeribHbIMU — opaaHamu
(eocyOapcmeeHHbIMU  3aKa34dukaMu) U OpeaHu3ayusMu, OKa3blgarWUuMU coyuasibHble ycryeu, Ofsl [M08bIWEeHUs
aghchekmusHoCcmMU hyHKUUOHUPOBaHUS 20Cy0apCmeeHHO20 CoyuabHO20 3aKa3a, a makxe opeaHaMu 20Cy0apCmeeHHO20
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