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YK 331.5(438)(045)
CMELM®IKA CYYACHOIO PUHKY MPALII B MONbLL

Mapis MununHcbka-KoBanbcbka

Memor cmammi € suceimneHHs cmaHy puHKy npaui e lNonbwi. Y cmammi npedcmasneHa crneyugika
PUHKY ripayi 8 Nonbuwi 8 ymosax eKOHOMIYHOI Kpu3u, (nepiod eesiukozo crady, skul 8idbyscs e 2008 poui) i 8
HacmyrHi poku 0o 2015 poky.

Cmamms micmumb aHani3 i cuHmes puHKy npayi 8 Nonbwi 3a 0ocnidxxysaruli nepiod i 0bepyHmMosye wWinisxu
3HWKEHHST pigHs 6e3pobimmsi ma noninueHHs cumyauii nonbCcbko2o puHKy rfpaui do 2015 poky. 3a daHumu
rnposedeHo20 aHanisy piseHb 3aliHsamocmi 8 lNonbwii Ha 2,6% Huxye, Hix 8 KpaiHax €C. Cmammsi niOKpecoe, wo
30ilicHrosaHa OepxxkasHa ronimuka o Yyac eKOHOMIYHOI KpU3U, & makox y HacmyrHi poku, doromoana 3smMeHwumu
pieeHb 6e3pobimms. Lle ekasye Ha me, wWo, ri® Yac Kpusu i 8 HacmyrHi poKU, KamezaopisMmu rpauieHukis, Wo
Haubinsw ypasnuei 0ns 6e3pobimmsi 6ynu mMonodi modu, modu y siyi 60 abo binbuwie poKie, XiHKU, a maKox f1rodu
6e3 npogpecii abo 3 HU3LKUM pigHeM oceimu. [Jo chakmopis, sKi 3HUXYromMb pu3uk 6e3pobimmsi, 8idHocsmMbCS: sulla
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ocgima, iHeecmygaHHs1 8 3HaHHs, MOWYK akmueHoi pobomu, MobinbHiCMb, 6i0Kpumicms 00 HO8UX ¢hOPM
3aliHIMocmi, 8KIMOYaKHU 8UKOPUCMAaHHS rocrlye mumMyacoeoi pobomu, a makox eHy4Kol ghopmu 3alHIMocmi.
Krnro4oei crioea: puHok rpaui, eKoHoMiYHa Kpu3sa, 6e3pobimmsi, 3aliHsmicms, ghopmu ripomudii 6e3pobimmio.

CNEUNDOUKA TPYOAA HA COBPEMEHHOM PbIHKE B MNMOJIbLUE

Mapusa MuunHckaa-KoBanbckas

Llenbto cmambu Aensiemcs oceeweHUe cocmosiHusi pbiHka mpyda e [lNonbwe. B cmambe npedcmasrieHa
crieyuchuka pbiHka mpyda e [lonbwe 8 ycrosusix 3KOHOMUYECKo20 Kpusuca, (nepuod 6osnbwoeo crnada,
komopsblIl cocmosirics 8 2008 200y) u e nocnedyroujue 20061 0o 2015 eoda.

Cmambsi codepxum aHanu3 u cuHme3s pbiHka mpyda e [llonbwe 3a uccredyembili nepuod u obocHoebIeaem
nymu CHUXeHus1 ypoeHs1 6e3pabomuubl U yrydweHue cumyauyuu rnonbCcKo2o pbiHka mpyda do 2015 2oda. [lo
O0aHHbIM MPo8edeHHO20 aHasu3a yposeHb 3aHamocmu 8 [onbwe Ha 2,6% Huxe, yem 8 cmpaHax EC. Cmambs
rod4epkusaem, 4mo HarpasneHHas 20Cy0apcmeeHHasi rosiumuKa 80 8peMsi IKOHOMUYECKO20 Kpu3uca, a makxe 8
riocnedyroujue 200bl, MoMoasia CHU3UMb yposeHb bespabomuubl. Omo yka3bieaem Ha mo, 4YImo, 80 8peMs Kpusuca
u 8 riocnedyroujue 200bl, KameaopusiMu pabomHuKos, Haubornee ys3guMbiMu Or1s 6e3pabomuubi 6biru Morodbie
modu, modu 8 eo3pacme 60 urnu boriee fiem, XeHWUHbI, @ makxke fiodu 6e3 rpogheccuu unu ¢ HUSKUM YPOBHEM
obpasoearusi. K ¢hakmopam, Komopble CHUXarom puck bespabomuuybl, OMHOCSAMCS: 6bicuiee obpa3osaHue,
UHBECMUPOBaHUE 8 3HaHUsl, MOUCK akmueHolU pabombl, MOOUIbHOCMb, OMKPLIMOCMbL K HO8bIM ¢hopMam
3aHSAIMOCMU, 8KIT0Yast UCIMOIb308aHUE yCrlye 8peMeHHOU pabomal, a makxe aubkue gbopMbi 3aHIMOCMU.

Knrodeeble cnoega: pbiHOK mpyda, 3KOHOMUYeCKUU Kpu3uc, b6e3pabomuua, 3aHAmMocmb, OpMbI
npomusodeticmeusi 6espabomuye.

THE SPECIFICITY OF THE MODERN LABOUR MARKET IN POLAND

Miczynska — Kowalska M.
The aim of this article is to present the situation of the labour market in Poland as an example. The article
presents the specifics of the labour market in Poland facing the economic crisis,(called the Great Recession,
which took place in 2008) and in later years, up to 2015. The study used an analytical and synthetic method as
well as a secondary analysis. It contains an analysis and a synthesis regarding the labour market in Poland in
the period under review and shows the country’s efforts to reduce the level of unemployment as well as the
improvement of the Polish labour market’s situation by 2015, as indicated by the employment rate in Poland
(which is currently only 2.6 percentage points lower than in the EU). The article stresses that the state policy
pursued during the economic crisis, as well as in later years, helped to reduce the level of unemployment. It
points out that (during the crisis and in later years) the categories of workers that were the most vulnerable to
unemployment were young people, especially first job seekers, the elderly aged 60 or more, women, as well as
people without profession with a low level of education. In contract, factors that reduced the risk of long
unemployment included: higher education, investing in knowledge, active job search, mobility, openness to new
forms of employment, including the use of temporary work services, as well as flexible forms of employment.
Keywords: labour market, economic crisis, unemployment, employment, forms of counteracting unemployment.

Active forms of counteracting unemployment — the contemporary labour market in Poland

In today's world, one of the most pressing problems that still has not been fully resolved is the problem of
unemployment. Initially, unemployment intensified in the 1930s, when in many countries it exceeded 25%. The
scale of unemployment increased also in the 1980s and 1990s in countries undergoing transformation, including
Poland. Another crisis, this time worldwide, took place in 2008, and it has been referred to as the Great Recession.
This crisis had various impacts on labour markets and unemployment rates of the EU countries. In economics,
unemployment is regarded as an analytical category of the labour market. It is referred to as an «unrealised supply
of labour, which is the result of an imbalance between labour supply and labour demand» [1, p.8].

Currently, the Polish legislation defines the unemployed as follows: «people unemployed and not performing
other paid work, capable and ready to take up employment in full-time mode in given professions, services or other
paid jobs; or disabled people, capable and ready to take employment in at least half of the standard working time;
people not attending school, with the exception of those attending schools for adults or taking external
examinations covering the curriculum of these schools or universities where they study part-time; people registered
in the correct district labour office according to their place of permanent or temporary residence, seeking
employment or other economic activities» [2].

In case of crisis and problems on the labour market, most commonly used instruments and actions undertaken
within the framework of the labour market policy are: job creation by governments to subsidise the creation of new
jobs, reduction of working time, part-time work, partial financing of enterprises, training, reduction of non-wage labour
costs, establishment of employment agencies. The concept of transitional labour markets is connected to the current
socio-economic research on the problem of unemployment. This concept, as a coherent approach to the labour
market policy, appeared in Germany in the 1990s. It was created by Gunther Schmid. According to him, transitional
labour markets are teams of institutional norms and instruments that create conditions for the functioning of workers
on the labour market in situations significantly deviating from typical states of employment [3, pp. 30-31]. Transitional
labour market is a combination of paid work and other types. Transitional employment is an option everyone can
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benefit from. The transitionality of labour markets manifests itself in the dimension of time and organisation.
Nowadays, according to Schmid, the concept of full employment should be redefined. Employees change employers
more and more often in the course of their careers. It is more and more difficult to maintain the status of «full
employment», full-time for an indefinite period. Currently, the diversity of employment relations is increasing, and
there are more and more possible forms of employment. Thus, according to Schmid’s intention, the concept of
transitional labour markets is the basis for expanding potential labour relations and it constitutes an alternative to long-
term unemployment. Moreover, it prevents poverty [4, pp.29-30]. According to the cited German professor, one of the
areas where transitional labourmarkets occur are movements between different types of employment. Self-
employment or temporary employment agencies are part of the concept of transitional labour markets [6, p.93].

In Polish law, there are two acts governing temporary employment. These are: the Act of 9 July 2003 on the
employment of temporary workers and the Act of 20 April 2004 on employment promotion and labour market
institutions. In Poland, implementation of the concept of transitional labour markets, namely temporary employment,
was supposed to increase flexibility as well as to affect rationalisation of personnel management in organisations. This
form of work was supposed to promote the activation of the unemployed and to encourage to work even on a
temporary basis. Another advantage is that it increases chances of permanent employment and it makes it easier to
reconcile professional tasks with education or home [6, p.11-14]. The legislator envisaged that the law on temporary
employment will contribute to a decline in unemployment and will increase the competitiveness of the economy. The
temporary form of employment has no restrictions on the number of executed fixed-term contracts signed one after
another. In addition, an agreement concluded between a temporary work agency and a worker, in accordance with
Art. 13 of the Act 1 on employment of temporary workers, should identify parties, the type of contract, the date of
conclusion of the contract, as well as indicate the employer user and the period of work performed on behalf of this
user, but also employment conditions of the temporary employee, including: type of work, working time, place of work
and remuneration for work, including the method of its payment [7, p.163]. Legislation in Poland quite clearly shows
how agreements between temporary workers and temporary employment agencies are concluded. The same
concerns relations between temporary work agencies and employer users. However, the tripartite legal relationship
and the divisibility of functions of employers can introduce uncertainty in the area of legal regulations concerning
temporary work. The division of roles between agencies and user employers is not too clear, what can result in
shifting the responsibility in relation to a temporary employee [7, p.167].

Activities of the temporary employment agency in Poland should be assessed positively. However, the
shortcoming of the Act is a solution that does not sufficiently encourage the creation of permanent jobs [8, p.190].
Besides, one can also have reservations about the fairness of agencies in relation to temporary workers in practice.
In Poland, active forms of counteracting unemployment and mitigating the effects of unemployment are supposed
to solve the problem of unemployment, both at the macro level and at the regional level. These forms include
employment agencies as well as open trade and job fairs [9, p.20]; career counselling, training; activation
allowances for the unemployed; internships and career preparation; intervention works, job agencies.

With regard to the situation before the Great Recession, the situation on the Polish labour market in 2012
was still quite difficult. The unemployment rate amounted to 13.4%. Favourable changes occurred only in the
second half of 2014. The lowest level of unemployment ever recorded of 8.3% was reported in September 2016.
The improvement on the labour market is related to favourable changes in the economy and it constitutes the result
of new activation solutions. New solutions were aimed largely at helping young unemployed. In 2012, they
accounted for almost 20% of the unemployed in general, and 13.9% at the end of May 2014. In addition, the
number of long-term unemployed decreased, by 27.3%, and the average duration of unemployment was reduced,
from 12.9 months in 2014 to 12.6 months at the end of 2015. These changes have helped to improve the image of
Poland among other EU countries. The activity rate increased among the population aged 15-64, from 66.5% in
2012 to 67.9% in 2014, and 68% in 2015. The unemployment rate in Poland is currently lower than the EU
average. The amendment to the Act introduced new forms of mobilisation directed primarily at people under 30
years of age, over 50 years of age, long-term unemployed and parents returning to work after a break related to
child upbringing. Since the amendment to the Act entered into force, 87.8 thousands of unemployed were covered
by new forms of support by 31 May 2016 [9, p.9]. Most people were directed to employment agencies — 23.4
thousands; 21 thousands began internships as part of the so-called internship voucher. By May 2016, 18.8
thousands (14.5%) benefited from the new forms of support, and 21.9 thousands in the same period in 2015.

The amendment to the Act was multi-threaded. The idea was to make it possible to achieve the following
objectives [9, p.13]:

1. to improve the effectiveness of labour offices and the quality of services;

2. to create jobs and support parents in returning to work after a break related to child upbringing;

3. toincrease the employment of young people and to reduce the average duration of their unemployment;

4. to increase the employment of people aged 50 or more and to reduce the average duration of their
unemployment;

5. to prevent unemployment by increasing the share of people working in lifelong learning as a result of the
creation of the National Training Fund;

6. to adjust the national legislation to the EU legislation reforming the European Employment Services
network in the EU member states;
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7. to increase the protection of customers of employment agencies and to reduce the reporting obligations
of agencies.

Already in 2015, the situation on the Polish labour market definitely improved. The overall situation in the country
was as follows: GDP increased by 3.6% per annum; economic growth increased by 3.3%. The domestic demand, which
rose by 3.2%, constituted a growth factor. Total consumption was higher than in 2014; it increased by 3.1%. The
investment rate amounted to 20.2%, which was slightly higher than in the preceding year. The sold industrial production
increased by 4.8% in total. The number of people working in the domestic economy increased by 2.0%. Average
employment in the enterprise sector was higher by 1.3%, compared to 2014. Employment increased the most in the
information and communication sector — 7.6%, as well as in administrative and support service activities — 4,2%. The
situation is reversed in the case of mining — a decrease in employment by 7.1%, but also in construction — by 5,8%, as
well as in accommodation and catering — by 5,)%, production and supply of electricity, gas, steam and hot water — by
4.4%. Employment also fell in real estate, by 1.9%. In 2015, with regard to salaries, the average gross wage in the
enterprise sector increased by 3.5%, and amounted to 4,121.41 PLN. The wage growth was reported in all activities, but
mostly in professional, scientific and technical activities. The minimum wage in the year under review amounted to 1,750
PLN [10]. The number of people employed at the end of 2015 was higher by 0.3%, compared to the preceding year. The
number of economically inactive people decreased by 0.5%. Just like in preceding years, unemployment in Poland in
2015 was closely related in age and education. The lowest unemployment is observed among people with higher
education, i.e. specialists. According to data, only every fifth person with higher education is unemployed. Moreover,
people with vocational training are in a better situation than those with general secondary education. Economic activity
among youngsters and elderly remains relatively low, and it amounts to 33.2% and 26.5% respectively. In relation to the
number of unemployed by gender, the number of unemployed men rapidly decreased in 2003—2007. Women accounted
for over 50% of the unemployed. At the end of 2015, the number of unemployed women decreased. Nevertheless, the
unemployed women make up 52.2% of the unemployed in general. Women remain unemployed longer, although they
have higher education than men and are also younger than men. In 2015, the most beneficial changes related to people
aged 18-24.The unemployment rate for this category of people decreased by 21.6%, and by 15.6% among those aged
25-34. However, an increase of 7.8% was recorded in the 60+ age group. The number of jobs in 2008—2010 remained
low. In 2010, the number of offers increased, but then decreased again. It has been steadily increasing since 2012. In
2015, labour offices reported 1,279,000 vacancies and professional activations. The situation is the best for office
workers, operators, machinery and equipment assemblers as well as unskilled employees. The situation is the worst for
workers without profession, as shown in Graph 12.

Unemployed by professional groups and specialities in thousands
600 000 Representatives of public
authorities, senior officials and
managers
500 000 Experts
400 000 Technicians and other staff
/_—\ average industrial
300 000 ~ Office workers
200 000 \v N Personal services employees
—/_\ and sellers
100 000 Farmers, gardeners, foresters
——— T — and fishermen
——
0 e Workers
2007 2008 2009 2010 2011 2012 2013 2014 2015

Graph 12. Unemployed by professional groups and specialities in thousands
Source: Appendix 3 to the MPiPS-01 report of the Polish Ministry of Labour and Social Policy on the labour market:
«The unemployed versus vacancies and places of professional activation by professions and specialities».

Higher education and qualifications reduce the risk of unemployment
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Emigration — the Polish specifics of dealing with labour market problems

What is specifically Polish about the labour market is emigration which took on special significance after
2004. Scientific achievements concerning international migration of Poles is significant. An increased interest in this
issue is associated with the change of the political system in Poland in 1989 and the Polish accession to the
European Union. Research concentrated on the reasons for the changes in the international migration of Poles;
factors affecting migration, both in the individual and in the international context; reasons and effects of emigration
[11, p.20-22]. In literature, we find many definitions of migration. Migration is a process of spatial displacement of
people, a change of residence (stay) of people who move from their place of origin (place of departure) to another
destination (place of arrival) [12, p.13]. The causes of migration should be seen in a weak economic development
of a country as well as in its excess of labour force. Polish migrations after 1989 have economic character. Poles
frequently choose European countries. Graph 9 shows the Polish emigration in thousands.

Economic emigration in thousands

2 000

1800 ~\;

1600 ——

1400

1200

1000
288 = Countries outside the EU
400
200

= FEuropean Union (27 countries)

2008 2009 2010 2011 2012

Graph 9 Economic emigration of Poles in thousands
Source: Information on dimensions and directions of the Polish emigration in 2004-2012, Central Statistical Office, 2013.

In 2006, according to Eurostat, Poles made up the largest group of immigrants. 290,000 Poles worked legally in
the EU countries. They were employed mainly in construction, transport and services [13]. However, under the influence
of the financial crisis in Europe, a wave of migration is weakening. There are also increasing numbers of Poles coming
back from abroad. The economic consequences of migration for Poland are the following [12, p.232]: reducing the
supply of labour on the labour market of origin, raising the average level of wages, transferring part of wages to families
living in a country of origin, re-emigration of people with more professional experience. However, the formation of gaps in
the domestic labour market, the outflow of people of working age and the brain drain phenomenon are definitely
unfavourable. Today, Poland is also attracting migrants from the East, including Georgia, Ukraine or Moldova. Table 1
indicates the direction of migration of Poles and the number of migrants in thousands.

Table 1. Directions of the Polish migration

Country of residence in thousands 2008 2009 2010 2011 2012
United Kingdom 650 595 580 625 637
Germany 490 465 440 470 500
Ireland 180 140 133 120 118
Netherlands 108 98 92 95 97
Italy 88 88 92 94 97
Spain 83 84 48 40 37
France 56 60 60 62 63
Austria 40 36 29 25 28
Norway 38 45 50 56 65
Belgium 33 34 45 47 48
Sweden 29 31 33 36 38
Greece 20 16 16 15 14
Denmark 19 20 19 21 23
Czech Republic 10 9 7 7 8
Cyprus 4 3 3 3 2
Finland 4 3 3 2 2
Portugal 1 1 1 1 1

Source: Information on dimensions and directions of the Polish emigration in 2004-2012, Central Statistical Office, 2013.
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The United Kingdom, Germany, Ireland and the Netherlands are the main directions of the Polish migration;
migration to these countries during the Great Recession declined due to problems on local labour markets. A clear
decline is visible in 2009, at a time when the crisis was deepest. In subsequent years, the level of migration
increases to return to the pre-crisis level in 2012. The increase in demand for workers on external labour markets
coincides with the trend on the domestic labour market. In the case of economic emigrants, the level of emigration
is in fact dependent on the absorbency of the labour market in a country of destination.

In recent years, the situation on the Polish labour market has significantly improved. According to the
Randstad research agency, Polish workers have not declared their desire to go abroad to seek employment in
2016. For comparison, three-quarters of Spaniards report such intention. Thus, Polish emigrants are the ones who
lost their jobs in Poland or worked in such a formula that was not included in the analysis of Randstad [14].

The decrease in the number of emigrants is due to the changes in the structure of education of the Polish society.

Labour market versus formation level

Raising the level of education is of great importance in solving the problem of unemployment in Poland (it is
also related with the concept of transitional labour markets). In the conditions of a knowledge society and a rapid
development of modern information technology, employers are looking for more and more qualified employees. An
increase in the importance of knowledge in a social development was put forward by P. Drucker. According to him,
knowledge and action are key factors that constitute a competitive advantage in the knowledge economy [15,
p.397]. An attribute of the knowledge society, and more specifically of the knowledge-based economy, is the high
percentage of people with higher education. Thus, the demand for high-class specialists and professionals is
growing [16, p.40]. Blue-collar workers are being replaced with white-collar workers [17, p.232]. Graphs 10 and 11
present data on the level of education of men and women in Poland.

Men by education level in percent

35% Higher education

30% [ — ——

25% = Upper-secondary and post-
20% NN secondary education

15% /\— — Vocational education

10%

05% ——— —— Lower-secondary education

00%
2002 2005 2010 2011 2012 2014 2015 =Primary education

Graph 10. Men according to formation level in percent
Source: Central Statistical Office: Income and living conditions of the Polish population (EU-SILC 2007-2015 study report)

Between 2002 and 2015, the percentage of Polish men with higher education doubled, today it is about 20%.
The number of men who have completed their education at the upper-secondary and post-secondary level is stable
and amounts to around 30%. However, the number of men with vocational, primary and lower-secondary education
is decreasing. Data on women are listed below.

Women by education level in percent
40% == Upper-secondary and post-
35% —_——= secondary education
30% i :
e —=\/0cational education
25% \\( —
20% 74 o —| ower-secondary education
15% —
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00% = podstawowe ukonczone
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Graph 11. Women according to formation level in percent
Source: Central Statistical Office: Income and living conditions of the Polish population (EU-SILC 2007-2015 study repori)
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Trends among women are the same as among men. A slightly higher percentage of women with secondary
education (around 5%) can be observed. However, the growth of women'’s interest in higher education is
surprisingly high. In 2002, the number of men and women with higher education was similar. In 2015, there is
almost 10% more women, what gives them very good prospects on the labour market. These trend lines
concerning the number of people with primary and higher education are particularly noteworthy. This trend change
shows that all the members of the society are increasing their qualifications. These societal trends are also
reflected in the economic situation. In the years of economic growth (from 2002 to 2008 on the graph), we see a
very strongly increasing trend on the side of higher education and a decreasing one on the side of primary
education. In the period of crisis, we see a gentle reversal of the trend which confirms that the labour market
problems translate into employees’ professional ambitions. After the end of the crisis, the rate of change in the
direction of rising the education level is increasing.

Today, the European Union recommend to draw attention to the cooperation between academia and the
R+D industry. The emphasis is put on the transfer of knowledge from universities to the economy. This project is
supposed to be a solution to the problems related to global competition on the market. In Poland, after the
accession to the European Union in 2004, more and more efforts are made to commercialise knowledge and
transfer it from universities to the economy. Adjusting the educational offer to the requirements of the labour market
has been increasingly problematic. The same concerns the so-called «self-programming ability» coined by M.
Castells [17, p.12]. It is a demand for a specific type of education offered by universities. It relates to the fact that
educational profiles are mismatched with labour market requirements.

The debate on higher education is carried out in the international arena. The direction of change was given
by the Bologna Process of 1999, as well as the Lisbon Declaration of 2007. In Poland, a discussion on higher
education continues. It concerns the clash of two concepts: the concept of universities subordinated to knowledge
and the concept of universities that are socially responsible and are looking for opportunities to serve the state and
its residents [18, p.16]. In Poland, there are more than 400 higher education institutions. Unfortunately, they are not
competitive in relation to other universities in the EU and, above all, in the US. Poland has still not yet created the
right conditions to prioritise higher education. The country has not yet developed a long-term strategy that would
pose such conditions. In summary, the Polish higher education should adapt to the dynamic changes occurring
globally. Thus, it should work on transferring knowledge to the economy.
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30HMU BITLHOI TOPTIBIII I3PAINIO: 4OCBIA NPOEKTYBAHHA TA NEPCMNEKTUBU
ANA EBPA3INCbKOIO EKOHOMIYHOIO COHO3Y | YKPAIHU

Oxwurina B.B.

Knroyoei cnoea: 3oHa 8inbHOI mopeisrii, y2oda rpo einbHy mopeiesto, iHmezpauis, mopaiess, xab-eHO-CrioK

iHmeepauis, I3painb, €epasilicbkuli eKkoHOMiYHUll coro3, €eponelicbkulli cow3, CLIA, KaHada, Mekcuka,

TypeuyuHa, 3azanbHuli puHok [liedeHHo20 KoHyca, IHOid, Kumadl, Pecrnybnika Kopes, [NaHama, Konymbis,
lNepy, Yuni, Acouiauisi 0epxxas lNiedeHHO-CxidHoi A3ii, TalieaHb, B'emHam.

30Hbl CBOEOAHON TOPIrOB/U U3PAUNA: OMNbIT NPOEKTUPOBAHUA U NEPCMNEKTUBDI
ONA EBPASUACKOIO 3KOHOMUYECKOIO COKO3A U YKPAUHDI

OxwurnHa B.B.

lMpedmem uccrnedosaHusi — 30HbI c80600HOU mopeosnu (3CT) W3pauns, coslaHHble unu Ha cmaduu
nepeezosopos. Llenb — onpedenumb 0CObBEHHOCMU UHMe2paUUOHHOU CcucmeMbl, CrpPOEKMuUpPo8aHHoU
Uspaunem, u npogodumol um uHmezpayuoHHoU noaumuku no cozdaHur 3CT, paspabomamb pekomeHOayuu
no npoekmuposaHuto 3CT Uspauns ¢ EASC u YkpauHol. Memodonoaudyeckass ocHoga pabombi: cUCmMeMHbIl
nodxod, mMemolbl KOIUYECMBEHHO20 U KayecmeeHHO20 aHarnu3a, meopuu uHmezpauyuu. Pe3ynbmamei
pabomesl: Ha ocHoge aHanuda 3CT WUspauns c¢ EC, cmpaHamu HA®TA, EACT, Typyuel, MEPKOCYP,
Konymb6ued, MNaHamou, Ecunmom u NopdaHuel, nepeeosopos o 3CT ¢ Kumaem, NHdued, P. Kopes, ACEAH u
Opyeumu cmpaHamu ATP onpederneHbl ocobeHHocmu UHmMezpayUuoHHOU cucmeMbl U ronumuku W3pauris,
OaHbl pekomeHOauyuu no npoekmuposaHurw 3CT Uspauns ¢ EASC u YkpauHol. Obnacmb npUMEHEHUS:
rpoekmuposaHue UHmeepayuoHHbix cucmem EASC u YkpauHbl ¢ yuemom mupoegozo orsima. Bbigodsi: 1. K
0CcOobeHHOCMAM UHMe2payUoHHOU cucmeMb! U nofumuku M3pausis OmHOCAMCS: Omcymemeue peauoHasibHbIX
MHO20CMOPOHHUX coanaweHul u Hamu4ue 2ubKux MexpeauoHasibHbIX 08YCIMOPOHHUX, UX aCUMMEMPUYHOCMb;
B803HUKHOBeHUEe xab-aHO-criok cumyayuu rnpu co3daHuu 3CT ¢ EC, CLUA u MEPKOCYP; nomeHuyuasn
ekmoyveHusi 8 TTUI u TUCA; dusepcucbukayusi cesizell 3a cyem 8bixoda Ha pbiHKU ATP; ocobbili cmamyc
coznauwieHuli ¢ cocedsiMu; HEWUPOKUL 0xgam cmapbix coenaweHul u egedeHue npasusn «BTO+» 6 Hosble. 2.
PekomeHdayuu no npoekmuposaHuto 3CT EASC u YkpauHbl ¢ MU3paunem: wupokuli oxeam 3CT,
nubepanusauyusi mopaoesiu  MPOMEXYMOYHLIMU U  8bICOKOMEXHOI02UYHBLIMU moeapamu; 803MOXHOCMb
nepecMompa coafnalweHusi, MPUMeHEeHUs1 crieyuarsbHbIX 3auUumHbiX Mep U 0numersibHbIl nepexodHsbil nepuod;
nubepanusayus mopeoesnu, criocobcmeyrouwas ee ousepcucbukayuu,; ucrions3oeaHue nomeHyuana 3CT
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