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Àêòóàëüí³ ï³äõîäè äî óïðàâë³ííÿ ïåðñîíàëîì 
ï³äïðèºìñòâà â óìîâàõ âîºííîãî ñòàíó

Ïðåäìåòîì äîñë³äæåííÿ º òåîðåòè÷í³ òà ìåòîäè÷í³ ï³äõîäè äî óïðàâë³ííÿ ïåðñîíàëîì ï³äïðè-
ºìñòâà â óìîâàõ âîºííîãî ñòàíó â Óêðà¿í³.

Ìåòîþ äîñë³äæåííÿ º àíàë³ç ïðîáëåì òà ôîðìóâàííÿ ï³äõîä³â äî óïðàâë³ííÿ ïåðñîíàëîì ï³ä-
ïðèºìñòâà â óìîâàõ âîºííîãî ñòàíó â Óêðà¿í³.

Ìåòîäè äîñë³äæåííÿ. Ïðè íàïèñàíí³ ñòàòò³ âèêîðèñòàíî çàãàëüíîíàóêîâ³ òà ñïåö³àëüí³ ìåòî-
äè äîñë³äæåííÿ åêîíîì³÷íèõ ÿâèù ³ ïðîöåñ³â ùîäî óïðàâë³ííÿ ïåðñîíàëîì ï³äïðèºìñòâà â óìîâàõ 
âîºííîãî ñòàíó â Óêðà¿í³.

Ðåçóëüòàòè ðîáîòè. Ç’ÿñîâàíî, ùî â óìîâàõ â³éíè çíà÷íà ÷àñòèíà â³ò÷èçíÿíèõ ï³äïðèºìñòâ 
çàçíàëà ðóéíóâàíü àáî áóëà ïåðåì³ùåíà äî á³ëüø áåçïå÷íèõ òåðèòîð³é. Â³éñüêîâ³ ä³¿ ñïðè÷èíèëè 
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Ïîñòàíîâêà ïðîáëåìè. Ïîâíîìàñøòàáíà 
â³éíà, ùî ðîçïî÷àëàñÿ 24 ëþòîãî 2022 ð. ñïðè-
÷èíèëà çì³íè â ä³ÿëüíîñò³ â³ò÷èçíÿíèõ ï³äïðè-
ºìñòâ, íà ÿêèõ çíèæóºòüñÿ âèðîáíèöòâî îñíîâíèõ 
âèä³â ïðîäóêö³¿, ðîçðèâàþòüñÿ ëîã³ñòè÷í³ ëàíöþ-
ãè ïîñòà÷àííÿ, ñêîðî÷óºòüñÿ îáñÿã çàìîâëåíü â³ä 

ñïîæèâà÷³â, ïðèçóïèíÿºòüñÿ ³íâåñòóâàííÿ. Ùîá 
íå çáàíêðóò³òè ï³äïðèºìñòâî ïîâèííî âäàâàòèñÿ 
äî ñêîðî÷åííÿ ïåðñîíàëó. Ðàçîì ç òèì, âíàñë³äîê 
òèì÷àñîâîãî ïåðåì³ùåííÿ àáî ì³ãðàö³¿ åêîíîì³÷-
íî àêòèâíîãî íàñåëåííÿ íà çàõ³ä êðà¿íè àáî çà-
êîðäîí, êóäè ç ïî÷àòêó â³éíè âæå âè¿õàëî ïîíàä 5 

òèì÷àñîâå ïåðåì³ùåííÿ àáî ì³ãðàö³þ åêîíîì³÷íî àêòèâíîãî íàñåëåííÿ êðà¿íè, â ðåçóëüòàò³ ÷îãî 
â³ò÷èçíÿí³ ï³äïðèºìñòâà âòðà÷àþòü êâàë³ô³êîâàíèé ïåðñîíàë. Çàáåçïå÷åííÿ ðîáîòè â³ò÷èçíÿíèõ 
ï³äïðèºìñòâ â óìîâàõ â³éñüêîâèõ ä³é ïîòðåáóº ñêîðî÷åííÿ ïåðñîíàëó. Ç ìåòîþ çáåðåæåííÿ ïåð-
ñîíàëó íà ï³äïðèºìñòâ³ çàïðîïîíîâàíî âïðîâàäèòè ìåõàí³çì óïðàâë³ííÿ ïåðñîíàëîì â óìîâàõ âî-
ºííîãî ñòàíó. Óçàãàëüíåíî çàõîäè ç óïðàâë³ííÿ ïåðñîíàëîì ï³äïðèºìñòâà â óìîâàõ â³éñüêîâîãî 
ñòàíó, ñåðåä ÿêèõ: ñïðîùåííÿ íà ï³äïðèºìñòâ³ óìîâ ïðèéíÿòòÿ ³ çâ³ëüíåííÿ ç ðîáîòè ïåðñîíàëó; 
ïåðåõ³ä íà äèñòàíö³éíèé ðåæèì ðîáîòè, ÿê çàõ³ä ç ïîñèëåííÿ áåçïåêè ïðàö³âíèê³â; âïðîâàäæåííÿ 
ïðîñòîþ, ÿê îäíîãî ç çàõîä³â çàõèñòó ïðàö³âíèê³â â³ä ñêîðî÷åííÿ; çàïðîâàäæåííÿ ïðîãðàì ïñèõî-
ëîã³÷íî¿ ï³äòðèìêè ïåðñîíàëó.

Ãàëóçü çàñòîñóâàííÿ ðåçóëüòàò³â. Åêîíîì³êà ï³äïðèºìñòâà, ìåíåäæìåíò, óïðàâë³ííÿ ïåðñîíàëîì.

Âèñíîâêè. Âïðîâàäæåííÿ ìåõàí³çìó òà çàõîä³â ç óïðàâë³ííÿ ïåðñîíàëîì ï³äïðèºìñòâà â óìîâàõ 
â³éñüêîâîãî ñòàíó äîïîìîæóòü â³ò÷èçíÿíèì ï³äïðèºìñòâàì çàïîá³ãòè ïðèçóïèíåííþ ðîáîòè âíàñ-
ë³äîê â³äñóòíîñò³ ïåðñîíàëó; óíèêíóòè âèìóøåíîãî ñêîðî÷åííÿ ïåðñîíàëó; çáåðåãòè âèñîêîêâàë³-
ô³êîâàíèõ ïðàö³âíèê³â, ùî ñïðèÿòèìå â³äíîâëåííþ ôóíêö³îíóâàííÿ ï³äïðèºìñòâà.

Êëþ÷îâ³ ñëîâà: ïåðñîíàë, ï³äïðèºìñòâî, óïðàâë³ííÿ ïåðñîíàëîì, â³éñüêîâèé ñòàí.
SHATSKAYA Z.Ya.

Current approaches to the management of enterprise staff 
under the conditions of the state of war

The subject of the research is theoretical and methodical approaches to personnel management 
of the enterprise in the conditions of martial law in Ukraine.

The purpose of the study is to analyze problems and form approaches to personnel management 
of the enterprise in the conditions of martial law in Ukraine.

Research methods. When writing the article, general scientific and special methods of research 
of economic phenomena and processes related to personnel management of the enterprise in the 
conditions of martial law in Ukraine were used.

Work results. It was found that during the war, a large part of domestic enterprises were destroyed 
or were moved to safer areas. The hostilities have caused temporary displacement or migration of the 
economically active population of the country, as a result of which domestic enterprises lose qualified 
personnel. Ensuring the work of domestic enterprises in the conditions of military operations requires 
a reduction in personnel. In order to preserve personnel at the enterprise, it is proposed to introduce 
a personnel management mechanism under martial law conditions. Measures for the management 
of the company’s personnel in the conditions of martial law are summarized, including: simplification of 
the conditions for accepting and dismissing personnel at the company; transition to remote working 
mode as a measure to increase employee safety; implementation of layoffs as one of the measures to 
protect employees from layoffs; introduction of psychological support programs for personnel.

Field of application of results. Enterprise economy, management, personnel management.

Conclusions. Implementation of the mechanism and measures for the management of enterprise 
personnel in the conditions of martial law will help domestic enterprises to prevent suspension of 
work due to lack of personnel; avoid forced staff reduction; retain highly qualified employees, which will 
contribute to the restoration of the enterprise’s functioning.

Key words: personnel, enterprise, personnel management, military status.
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ì³ëüéîí³â ÷îëîâ³ê, â³ò÷èçíÿí³ ï³äïðèºìñòâà âòðà-
÷àþòü âèñîêîêâàë³ô³êîâàíèé ïåðñîíàë. Çáåðå-
æåííÿ ïåðñîíàëó ï³äïðèºìñòâà º îäí³ºþ ç ïåð-
øî÷åðãîâèõ ïðîáëåì, ùî ïîòðåáóº âèð³øåííÿ òà 
çàñòîñóâàííÿ íîâèõ ìåòîä³â óïðàâë³ííÿ â óìî-
âàõ âîºííîãî ñòàíó â Óêðà¿í³. Äëÿ òîãî, ùîá ï³ä-
ïðèºìñòâî ôóíêö³îíóâàëî åôåêòèâíî, íåîáõ³äíî 
ïðàâèëüíî îðãàí³çóâàòè ïðàö³âíèê³â, ïðè öüîìó 
ïîñò³éíî êîíòðîëþþ÷è ¿õ ä³ÿëüí³ñòü, âèêîðèñòî-
âóþ÷è ð³çí³ åôåêòèâí³ ìåòîäè óïðàâë³ííÿ ïåðñî-
íàëîì, çàñíîâàí³ íà íàóêîâèõ çàêîíàõ [8].

Àíàë³ç äîñë³äæåíü òà ïóáë³êàö³é ç ïðîáëå-
ìè. Äîñë³äæåííþ ïðîáëåì óïðàâë³ííÿ ïåðñîíà-
ëîì ï³äïðèºìñòâà ïðèñâÿ÷åíî ïðàö³ òàêèõ â³-
ò÷èçíÿíèõ íàóêîâö³â, ÿê: Ãëóùåíêî Ë., Æîñàí Í., 
Êîâàëü Í. Êèðè÷åíêî Ã., Ï³ëÿâîç, Ò. òà áàãàòî ³í-
øèõ. Îäíàê, á³ëüø³ñòü íàóêîâèõ äîñë³äæåíü âèð³-
øóº çàãàëüí³ ïðîáëåìè óïðàâë³ííÿ ïåðñîíàëîì 
ï³äïðèºìñòâà â ñó÷àñíèõ óìîâàõ. Îäíàê, ïðîáëå-
ìà óïðàâë³ííÿ ïåðñîíàëîì ï³äïðèºìñòâà â óìî-
âàõ âîºííîãî ñòàíó º íîâîþ. Òîìó, ïîòðåáóº ïî-
ãëèáëåíîãî äîñë³äæåííÿ ðîçðîáêà àêòóàëüíèõ 
ï³äõîä³â äî óïðàâë³ííÿ ïåðñîíàëîì ï³äïðèºìñòâà 
â óìîâàõ âîºííîãî ñòàíó. 

Âèêëàä îñíîâíîãî ìàòåð³àëó. Ç ïî÷àòêîì 
â³éíè áàãàòî â³ò÷èçíÿíèõ ï³äïðèºìñòâ îïèíèëè-
ñÿ â çîí³ àêòèâíèõ áîéîâèõ ä³é òà âèìóøåí³ áóëè 
ïðèçóïèíèòè ñâîþ ä³ÿëüí³ñòü. Ñòàíîì íà ëèñòî-
ïàä 2022 ð. áóëî çðóéíîâàíî àáî ïîøêîäæå-
íî ïîíàä 412 ï³äïðèºìñòâ, ç ÿêèõ 64 âåëèêèõ òà 
ñåðåäí³õ ï³äïðèºìñòâ [2]. ×àñòèíà ï³äïðèºìñòâ 
áóëà ïåðåì³ùåíà (ðåëîêîâàíà) â á³ëüø áåçïå÷-
í³ ðàéîíè êðà¿íè, ùîá ïðîäîâæóâàòè ä³ÿëüí³ñòü. 
Ñòàíîì íà ëèñòîïàä 2022 ð. 761 â³ò÷èçíÿíå ï³ä-
ïðèºìñòâî áóëî ðåëîêîâàíî â á³ëüø áåçïå÷í³ ðå-
ã³îíè êðà¿íè, ç ÿêèõ âæå ïîíàä 588 ï³äïðèºìñòâ 
ïðàöþþòü íà íîâîìó ì³ñö³, à 274 çä³éñíþþòü ïî-
øóêè ïðèäàòíî¿ òåðèòîð³¿ àáî ñïîñîáó òðàíñïîð-
òóâàííÿ çàñîá³â âèðîáíèöòâà [2]. Çìåíøåííÿ 
ê³ëüêîñò³ çàìîâëåíü òà îáñÿã³â âèðîáíèöòâà ïðî-
äóêö³¿ çóìîâèëè ñêîðî÷åííÿ ïåðñîíàëó íà â³ò÷èç-
íÿíèõ ï³äïðèºìñòâàõ. Çàãàëîì áóëî ñêîðî÷å-
íî â ñåðåäíüîìó 20% ïðàö³âíèê³â (ïîíàä 1 ìëí. 
îñ³á ïî êðà¿í³); 20% ïåðñîíàëó áóëè â³äïðàâëå-
í³ ó òèì÷àñîâó â³äïóñòêó; 27% ïðàöþº íà óìîâàõ 
ñêîðî÷åííÿ çàðîá³òíî¿ ïëàòè [1].

Íå çâàæàþ÷è íà â³éñüêîâèé ñòàí â êðà¿í³, ïè-
òàííÿ ïðèéîìó òà çâ³ëüíåííÿ ç ðîáîòè ïðàö³âíè-
ê³â çàëèøàþòüñÿ îñîáëèâî àêòóàëüíèìè äëÿ â³-
ò÷èçíÿíèõ ï³äïðèºìñòâ. Çä³éñíåííÿ åôåêòèâíîãî 

óïðàâë³ííÿ ïåðñîíàëîì íà ï³äïðèºìñòâ³ â óìîâàõ 
âîºííîãî ñòàíó ïîòðåáóº âïðîâàäæåííÿ íîâîãî 
ìåõàí³çìó óïðàâë³ííÿ ïåðñîíàëîì, ùî ïðåäñòàâ-
ëåíî íà ðèñóíêó.

Ââåäåííÿ â³éñüêîâîãî ñòàíó çóìîâèëî çì³-
íè òðóäîâîãî çàêîíîäàâñòâà, ÿê³ çàïðîâàäæå-
í³ Çàêîíîì Óêðà¿íè ¹ 2352–IX «Ïðî âíåñåííÿ 
çì³í äî äåÿêèõ çàêîíîäàâ÷èõ àêò³â Óêðà¿íè ùîäî 
îïòèì³çàö³¿ òðóäîâèõ â³äíîñèí» â³ä 1 ëèïíÿ 2022 
ð. Â³ò÷èçíÿíèì ï³äïðèºìñòâàì áóëî äîçâîëåíî 
ñïðîñèòè óìîâè ïðèéíÿòòÿ ³ çâ³ëüíåííÿ ç ðîáîòè 
ïåðñîíàëó â óìîâàõ â³éñüêîâîãî ñòàíó. Âèçíà÷å-
íî íîâ³ ï³äñòàâè ïðèïèíåííÿ òðóäîâîãî äîãîâîðó 
ç ïðàö³âíèêîì (ñòàòòÿ 36 ÊÇïÏ), à ñàìå:

Ñìåðòü ðîáîòîäàâöÿ – ô³çè÷íî¿ îñîáè àáî íà-
áðàííÿ çàêîííî¿ ñèëè ð³øåííÿì ñóäó ïðî âèçíàí-
íÿ òàêî¿ ô³çè÷íî¿ îñîáè áåçâ³ñò³ â³äñóòíüîþ ÷è 
ïðî îãîëîøåííÿ ¿¿ ïîìåðëîþ.

2. Ñìåðòü ïðàö³âíèêà, âèçíàííÿ éîãî ñóäîì
áåçâ³ñò³ â³äñóòí³ì àáî îãîëîøåííÿ ïîìåðëèì.

3. Â³äñóòí³ñòü ïðàö³âíèêà íà ðîáîò³ òà ³íôîðìà-
ö³¿ ïðî ïðè÷èíè òàêî¿ â³äñóòíîñò³ ïîíàä ÷îòèðè ì³-
ñÿö³ ï³äðÿä.

Ðîç³ðâàííÿ òðóäîâîãî äîãîâîðó ç ïðàö³âíè-
êîì íå âèìàãàº äîòðèìàííÿ ïîëîæåíü ÷àñòè-
íè òðåòüî¿ ñòàòò³ 40 ÊÇïÏ, àëå ïðîâîäèòüñÿ ëè-
øå â òîìó âèïàäêó, ÿêùî íåìîæëèâî ïåðåâåñòè 
ïðàö³âíèêà çà éîãî çãîäîþ íà ³íøó ðîáîòó. Ïðè 
çâ³ëüíåíí³ ïðàö³âíèêà ç ï³äïðèºìñòâà ç íèì ìàº 
áóòè ïðîâåäåíî ïîâíèé ³ îñòàòî÷íèé ðîçðàõóíîê 
òà (ó ðàç³ íàÿâíîñò³ ï³äñòàâ) âèïëà÷åíà ãðîøîâà 
êîìïåíñàö³ÿ çà âñ³ íå âèêîðèñòàí³ íèì äí³ â³ä-
ïóñòîê â³äïîâ³äíî äî çàêîíîäàâñòâà. Ï³äïðèºì-
ñòâî – íîâèé ðîáîòîäàâåöü íå íåñå çîáîâ’ÿçàíü 
ùîäî â³äíîñèí, ÿê³ áóëè ó ïðàö³âíèêà ç ïîïåðå-
äí³ì ðîáîòîäàâöåì.

Â óìîâàõ â³éñüêîâîãî ñòàíó ñêàñîâóºòüñÿ ìå-
õàí³çì, ÿêèé ïåðåäáà÷àº ìîæëèâ³ñòü ïðàö³âíèê³â 
ïðè ïåðåâåäåíí³ ç îäíîãî ï³äïðèºìñòâà (óñòàíî-
âè, îðãàí³çàö³¿) íà ³íøå ï³äïðèºìñòâî (â óñòàíîâó, 
îðãàí³çàö³þ), ÿê³ íå âèêîðèñòàëè çà ïîïåðåäí³ì 
ì³ñöåì ðîáîòè ïîâí³ñòþ àáî ÷àñòêîâî ùîð³÷íó 
îñíîâíó â³äïóñòêó, îòðèìàòè íåâèêîðèñòàíó ÷à-
ñòèíó â³äïóñòêè çà íîâèì ì³ñöåì ðîáîòè.

Ç ìåòîþ çàáåçïå÷åííÿ áåçïåêè ïðàö³âíèê³â 
òà ¿õ ðîäèí â óìîâàõ â³éíè á³ëüø³ñòü â³ò÷èçíÿíèõ 
ï³äïðèºìñòâ ïåðåéøëè ïîâí³ñòþ àáî ÷àñòêîâî 
íà äèñòàíö³éíèé ðåæèì ðîáîòè. Äëÿ íîâèõ ïðà-
ö³âíèê³â, ùî ïðèéìàþòüñÿ íà ðîáîòó íà ï³äïðè-
ºìñòâî, ìîæëèâî óêëàäåííÿ òðóäîâîãî äîãîâîðó 
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ïðî äèñòàíö³éíó ðîáîòó. Ó çâ’ÿçêó ç ñïåöèô³êîþ 
äèñòàíö³éíî¿ ðîáîòè, óêëàäåííÿ òðóäîâîãî äîãî-
âîðó ïðî äèñòàíö³éíó ðîáîòó íå ïåðåäáà÷àº ³í-
ôîðìóâàííÿ ïðàö³âíèêà ïðî ðîáî÷å ì³ñöå, íàÿâ-
í³ñòü íà ðîáî÷îìó ì³ñö³ íåáåçïå÷íèõ ³ øê³äëèâèõ 
âèðîáíè÷èõ ÷èííèê³â, ïðîõîäæåííÿ çàãàëüíîãî 
³íñòðóêòàæó ç îõîðîíè ïðàö³, âèðîáíè÷î¿ ñàí³òàð³¿, 
ã³ã³ºíè ïðàö³ ³ ïðîòèïîæåæíî¿ îõîðîíè [7].

Äëÿ çáåðåæåííÿ ïåðñîíàëó, îñîáëèâî âèñî-
êîêâàë³ô³êîâàíèõ ôàõ³âö³â, íà ï³äïðèºìñòâ³ â 
óìîâàõ â³éñüêîâîãî ñòàíó âïðîâàäæóºòüñÿ ìå-
õàí³çì ïðîñòîþ. Ïðîñò³é öå – «ïðèçóïèíåííÿ ðî-
áîòè, âèêëèêàíå â³äñóòí³ñòþ îðãàí³çàö³éíèõ àáî 
òåõí³÷íèõ óìîâ, íåîáõ³äíèõ äëÿ âèêîíàííÿ ðî-
áîòè, íåâ³äâîðîòíîþ ñèëîþ àáî ³íøèìè îáñòà-
âèíàìè» [6]. Â óìîâàõ â³éñüêîâîãî ñòàíó ïðè-
÷èíàìè çàñòîñóâàííÿ ïðîñòîþ íà ï³äïðèºìñòâ³ 
ìîæóòü áóòè: àêòèâí³ áîéîâ³ ä³¿ â ðåã³îí³; ìàñîâà 
åâàêóàö³ÿ àáî âè¿çä ïåðñîíàëó; â³äñóòí³ñòü çà-
ìîâëåíü, åêîíîì³÷í³ ñàíêö³¿, âòðàòà ðèíê³â çáó-
òó, îáìåæåííÿ òîùî; â³äêëþ÷åííÿ åëåêòðîåíåðã³¿, 
âîäè, ãàçó, îïàëåííÿ; ïîâíà àáî ÷àñòêîâà ðóéíà-

ö³ÿ ìàéíà ï³äïðèºìñòâà; âèõ³ä ç ëàäó îáëàäíàí-
íÿ, ÿêå íåìîæëèâî â³äðåìîíòóâàòè ÷åðåç íåñòà÷ó 
êîìïëåêòóþ÷èõ ÷è ïîòð³áíèõ ñïåö³àë³ñò³â. Ïðîñò³é 
äàº çìîãó íå çâ³ëüíÿòè çàéâèé ïåðñîíàë ³ âîäíî-
÷àñ åêîíîìèòè ôîíä çàðîá³òíî¿ ïëàòè ï³äïðèºì-
ñòâà. Òîìó ùî, çã³äíî ç çàêîíîäàâñòâîì Óêðà¿íè, 
ó âèïàäêó ïðîñòîþ ïðàö³âíèêàì ìîæíà çìåíøè-
òè îïëàòó ïðàö³ äî 2/3 îêëàäó (ì³í³ìàëüíèé ð³-
âåíü ïðè ïðîñòî¿).

Â óìîâàõ â³éíè â³äáóâàºòüñÿ âèïðîáóâàííÿ 
ïðàö³âíèê³â íà ô³çè÷íó òà ìîðàëüíó ñò³éê³ñòü, ÿê³ 
âèìóøåí³, íå çâàæàþ÷è íà îáñòàâèíè, ïðàöþâà-
òè çàäëÿ ï³äòðèìêè åêîíîì³÷íîãî ôðîíòó êðà¿íè. 
Äëÿ ïîêðàùåííÿ ìîðàëüíî–ïñèõîëîã³÷íîãî ñòà-
íó ïðàö³âíèê³â òà êë³ìàòó â êîëåêòèâ³ íà ï³äïðè-
ºìñòâ³ ìîæóòü áóòè çàïðîâàäæåí³ ïðîãðàìè ïñè-
õîëîã³÷íî¿ ï³äòðèìêè ïåðñîíàëó.

Âèñíîâêè
Ç ïî÷àòêîì â³éíè â êðà¿í³ â³ò÷èçíÿí³ ï³äïðèºì-

ñòâà ñòèêíóëèñÿ íå ò³ëüêè ç óñêëàäíåííÿì óìîâ 
ôóíêö³îíóâàííÿ, à é ç áåçë³÷÷þ íîâèõ ïðîáëåì 

Ìåõàí³çì óïðàâë³ííÿ ïåðñîíàëîì ï³äïðèºìñòâà â óìîâàõ âîºííîãî ñòàíó
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â óïðàâë³íí³ ïåðñîíàëîì. Âèð³øåííþ öèõ ïðî-
áëåì ñïðèÿòèìå âïðîâàäæåííÿ íîâîãî ìåõà-
í³çìó óïðàâë³ííÿ ïåðñîíàëîì â óìîâàõ â³éñüêî-
âîãî ñòàíó. Âïðîâàäæåííÿ ìåõàí³çìó òà çàõîä³â 
ç óïðàâë³ííÿ ïåðñîíàëîì ï³äïðèºìñòâà â óìî-
âàõ â³éñüêîâîãî ñòàíó äîïîìîæóòü â³ò÷èçíÿíèì 
ï³äïðèºìñòâà çàïîá³ãòè ïðèçóïèíåííþ ðîáîòè 
âíàñë³äîê â³äñóòíîñò³ ïåðñîíàëó; óíèêíóòè âè-
ìóøåíîãî ñêîðî÷åííÿ ïåðñîíàëó; çáåðåãòè âè-
ñîêîêâàë³ô³êîâàíèõ ïðàö³âíèê³â, ùî ñïðèÿòèìå 
â³äíîâëåííþ ôóíêö³îíóâàííÿ ï³äïðèºìñòâà.
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Êîíêóðåíö³ÿ òà êîíêóðåíòîñïðîìîæí³ñòü íà ðèíêó 
ïðàö³ ÿê ÷èííèêè ôîðìóâàííÿ òðóäîâîãî ïîòåíö³àëó 

ñ³ëüñüêîãîñïîäàðñüêèõ ï³äïðèºìñòâ
Ïðåäìåòîì äîñë³äæåííÿ º êîíêóðåíö³ÿ òà êîíêóðåíòîñïðîìîæí³ñòü íà ðèíêó ïðàö³ ÿê ÷èííèêè 

ôîðìóâàííÿ òðóäîâîãî ïîòåíö³àëó ñ³ëüñüêîãîñïîäàðñüêèõ ï³äïðèºìñòâ.

Ìåòîþ äîñë³äæåííÿ º çä³éñíèòè óçàãàëüíåííÿ âïëèâó êîíêóðåíö³¿ íà ðèíêó ïðàö³ íà ôîðìó-
âàííÿ òðóäîâîãî ïîòåíö³àëó ñ³ëüñüêîãîñïîäàðñüêèõ ï³äïðèºìñòâ.

Ìåòîäè äîñë³äæåííÿ. Ó ðîáîò³ âèêîðèñòàí³ ä³àëåêòè÷íèé ìåòîä íàóêîâîãî ï³çíàííÿ, ìåòîä 
àíàë³çó ³ ñèíòåçó, ïîð³âíÿëüíèé ìåòîä, ìåòîä óçàãàëüíåííÿ äàíèõ.

Ðåçóëüòàòè ðîáîòè. Â ñòàòò³ íàâåäåíî òëóìà÷åííÿ òåðì³íó «êîíêóðåíö³ÿ». Âèçíà÷åí³ îñíîâí³ 
åëåìåíòè ðèíêó ïðàö³ òà êîíêóðåíö³¿. Îêðåñëåíî âïëèâ ð³âíÿ êîíêóðåíö³¿ íà ðèíêó ïðàö³ íà ôîð-
ìóâàííÿ òðóäîâîãî ïîòåíö³àëó ñ³ëüñüêîãîñïîäàðñüêèõ ï³äïðèºìñòâ. Ðîçãëÿíóòî îñîáëèâîñò³ ðèíêó 
ïðàö³ òà êîíêóðåíòîñïðîìîæíîñò³ éîãî ñóá’ºêò³â. 

Âèñíîâêè. Ôîðìóâàííÿ òðóäîâîãî ïîòåíö³àëó àãðàðíèõ ï³äïðèºìñòâ ò³ñíî ïîâ’ÿçàíå ç ð³âíåì êîíêó-
ðåíö³¿ íà ðèíêó àãðàðíî¿ ïðàö³, ÿêèé º îäíèì ³ç íàéâèùèõ ïîð³âíÿíî ³íøèõ ñåãìåíò³â ðèíêó ïðàö³. Ó êîðîò-
êîñòðîêîâîìó ïåð³îä³ âèñîêèé ð³âåíü êîíêóðåíö³¿ íà ðèíêó àãðàðíî¿ ïðàö³ ñïðèÿº ï³äâèùåííþ òðóäîçàáåç-
ïå÷åíîñò³ ñ³ëüñüêîãîñïîäàðñüêèõ ï³äïðèºìñòâ. Çìåíøåííÿ òðóäîâîãî ïîòåíö³àëó ñ³ëüñüêîãîñïîäàðñüêèõ 
ï³äïðèºìñòâ â îñòàíí³ ðîêè îáóìîâëåíî íàñàìïåðåä íåêîíêóðåíòîñïðîìîæí³ñòþ ñ³ëüñüêèõ ðîáîòîäàâ-
ö³â, ÿê³ ÷åðåç íèçüêèé ð³âåíü çàðîá³òíî¿ ïëàòè ïîòåíö³éíèõ ïðàö³âíèê³â íå ìîæóòü óñï³øíî êîíêóðóâàòè 
íà ðèíêó ïðàö³ ç ðîáîòîäàâöÿìè ³íøèõ ãàëóçåé íàö³îíàëüíî¿ åêîíîì³êè. Ñèòóàö³ÿ íà ðèíêó ïðàö³ õàðàêòå-
ðèçóºòüñÿ, ç îäíîãî áîêó, ì³í³ìàëüíèì ð³âíåì çàðîá³òíî¿ ïëàòè òà ïåâíîþ ê³ëüê³ñòþ ïðàö³âíèê³â, çãîäíèõ 
çà òàêó ïëàòó ïðàöþâàòè ó ñ³ëüñüêîìó ãîñïîäàðñòâ³, ç ³íøîãî – ìàêñèìàëüíîþ çàðîá³òíîþ ïëàòîþ, ÿêó 
ìîæóòü çàïðîïîíóâàòè ñ³ëüñüêîãîñïîäàðñüê³ ðîáîòîäàâö³ òà çà ÿêó çìîæå ïðàöåâëàøòóâàòèñü ó ñ³ëü-
ñüêîìó ãîñïîäàðñòâ³ â³äïîâ³äíà ê³ëüê³ñòü ïðàö³âíèê³â. Ï³äâèùåííÿ åôåêòèâíîñò³ ñ³ëüñüêîãîñïîäàðñüêîãî 
âèðîáíèöòâà òà éîãî äîõîäíîñò³ ìîæëèâå çàâäÿêè äåðæàâí³é ï³äòðèìö³ ãàëóç³. Öå çàáåçïå÷èòü çðîñòàí-
íÿ ìîæëèâîñòåé ñ³ëüñüêîãîñïîäàðñüêèõ ï³äïðèºìñòâ ó ôîðìóâàíí³ á³ëüø âèñîêî¿ çàðîá³òíî¿ ïëàòè. Â³ä-
ïîâ³äíî çá³ëüøàòüñÿ ìîæëèâîñò³ äëÿ ôîðìóâàííÿ òðóäîâîãî ïîòåíö³àëó ãàëóç³. 

Êëþ÷îâ³ ñëîâà: ï³äïðèºìñòâî, êîíêóðåíö³ÿ, êîíêóðåíòîñïðîìîæí³ñòü, ðèíîê, çáóò, åôåêòèâ-
í³ñòü, ïðîäóêòèâí³ñòü ïðàö³, ³íôîðìàö³ÿ, ³ííîâàö³¿, çàðîá³òíà ïëàòà.

HERZANYCH V.M.
DROZDOV Yu.Yu.
PANKOVYCH V.V.

Competition and competitiveness in the labor market 
as factors in the formation of the labor potential of 

agricultural enterprises
The subject of the study is competition and competitiveness in the labor market as factors in the 


