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Summary. The article describes the nature of labor migration and its impact on Ukraine’s economic development.
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In the recent decades, Ukraine has been the scene of
active migration processes. As shown in an assess-
ment by The World Bank, it is among the five largest
suppliers of migrants in the world, preceded only by
Mexico, India, China and Russia [1]. According to the
United Nations Organization, migration is inevitable
and potentially a beneficial component of modern life
in each country or region of the world. Some experts
and researchers call Ukraine one of the largest donors
of labour in Europe. According to the recent labour
migration research, 1.2 million Ukrainian citizens are
working abroad. However, an analysis of data from the
European Union and Russiaindicates that this estimate
is too low. The number of Ukrainian migrant workers
abroad is closer to 1.5—2 million, which is 6.8—9.1% of
the economically active population of Ukraine [2].

The issues of labor migration in recent years is the
focus of both domestic and foreign researchers. Patri-
otic school of research migration based on cooperation
of Ukrainian, Russian, Byelorussian, Baltic and Polish
scientists. Among the representatives of foreign coun-
tries that have had a positive impact on it, we must call
Bourdieu (France), A. Vishnevsky (Russia), Zaslavskaya
(Russia), D. Turner (USA), A. Jagielski (Poland). For
example, T. Zaslavsky in the early 70-ies of XX century,
explored the causes and consequences of labor migra-
tion from the village [3]. Today in Russia the problems
of labor mobility engaged Abramov, N. Mkrtchyan,
A. Reznikov. In Ukraine, the study of various aspects of
labor migration presents V. Volodko, B. Gerasimenko,
0. Rogozhin, M. Romaniuk, W. Sadova.

Labour migration is a complex socio-economic process
defined by various objective and subjective factors, i.a.
climatic, demographic, ethnic, social and economic ones;
it is influenced the most by the two latter ones. With this
in mind, researchers have identified two main functions
of migration: a social and an economic function. The
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social function of migration consists in the efforts of
migrants to meet income needs by changing place of
residence, through professional growth as well as im-
proved working conditions and living standards, while
the economic one — in providing a certain level of labour
mobility, territorial redistribution and a quantity/quality
match between demand and supply of labour and skills of
different profiles in different areas [4]. The main source
of data on labour migration in Ukraine are two large-scale
household surveys, the first of which was held in 2008
by the State Statistics Service of Ukraine in cooperation
with the Ukrainian Center for Social Reforms, the ‘Open
Ukraine’ Fund, The World Bank and the International
Organization for Migration [5], and the second — in
2012, by the European Union and the International Labor
Organization, as a part of the ‘Effective Governance of
Labor Migration and Its Skills Dimensions’ project [2].
The analysis of the data shows that the main migra-
tion destinations are the European Union and Russia.
51% of the migrant workers (602,500) were working
or looking for work in the EU (mainly in Poland, Italy
and the Czech Republic), and 43.2% (511,000) — in

Russia (Table 1).
Table 1

The main directions of labour migration
from Ukraine

Number of Percentage in the
Country Ukrainian la- total number of
bour migrants immigrants
Total 1,181,600 100.0
EU 602,500 51.0
Poland 168,400 14.3
Italy 156,000 13.2
Czech Republic 153,000 12.9
Spain 52,600 4.5
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Germany 27,800 2.4
Hungary 23,000 1.9
Portugal 21,700 1.8
Russia 511,000 43.2
Belarus 21,500 1.8
Other 46,600 4.0

Source: constructed by the author based on [2].

Men prevail among the migrants, amounting to
two thirds of the migrant workers and to 4.8% of the
total number of men aged 15 to 70; female migrant
workers amount to 2.2% of the women from the same
age group. Also, rural population is more involved in
labour migration than urban population (6.3% and
2.2% , respectively) [2]. Table 2 illustrates the educa-
tion level of Ukrainian labour migrants.

Table 2
Educational level of migrant workers from Ukraine
Percentage
Educational level in the total
number of
migrants
University degree 15
Basic higher or incomplete higher education 15
Secondary education 65
Primary or incomplete secondary education 5

Source: constructed by the author based on [2].

Undoubtedly, only a small number of workers are
able to find jobs that match their skill level; the vast
majority of them perform low-skilled jobs regardless
of their education level. Table 3 shows the main em-
ployment areas of Ukrainian migrants.

Table 3
Main employment areas of Ukrainian
migrant workers

Employment area % Country

Construction industry 46 Russia

Italy

Czech Republic

Spain
Homecare 18 Italy

Spain
Agricultural sector 11 Poland
Wholesale and retail 9 Russia

Poland
Industry 4 Poland

Czech Republic
Transport 4 Russia

Poland
Hotel and restaurant sec- 4 Czech Republic
tor Italy
Other 4 Germany

Portugal

Source: constructed by the author based on [2].
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According to statistics, which led demographers to
work abroad in the last 20 years, emigrated from 7 to
15% of the economically active citizens. A certain per-
centage of them “donkey” abroad permanently, the other
part — continues to work and believes that they return
to Ukraine with better economic opportunities. The
largest part of the Ukrainians goes abroad for seasonal
work to survive. Significantly changed the situation
with the geography of labor migration: more and more
Ukrainians prefer to work in the EU and also they are
ready to leave the European continent. In turn, tradi-
tionally the largest market of labor migration in Russia
is gradually declining, while the Ukrainians are still the
most earned money transferred from this country [6].

Among the Ukrainians increased percentage of those
who has no illusions and hopes for improvement in the
economic climate in the country over the past 2 years.
According to sociologists, the dynamics are added not
only news from the front in the Donbass, the political
crisis and corruption scandals, but it is clear to everyone
the reality of life. The devaluation of the hryvnia, lower
confidence in the banking system, unemployment, rising
prices and tariffs, the problems in the health sector,
the lack of sane social policy and pension reform — all
of these factors together affect all citizens, but make
really think about their existence. However, talking
about the search for a better life, only a small part is able
to realize their plans. Thus, according to data from the
Gorshenin Institute, more than 40% of the economically
active Ukrainians aged 18 to 29 years old are ready to
leave Ukraine for more gainful employment and career
prospects. According to a survey of GFK Ukraine, 8%
of Ukrainian citizens (which is about 3 million people)
in the near future plan to build labor migration abroad.
For example, five years ago the number was less than
half — 1.2 million Ukrainians. By the way, leaving
only one of eight of those who intend to work abroad.

So, the impact of labour migration on Ukraine’s
economic development is ambiguous. On the one hand,
the additional money flowing into the country con-
tributes to poverty reduction, stimulates the domestic
production and supports the balance of payments; on
the other hand, the outflow of workers abroad reduces
the supply of the domestic labour market and creates
risks for the stability of the social security system.
In addition, migration leads to the loss of skills, as
highly- trained people perform mainly unskilled work
abroad. The main ways of solving these problems in-
clude the creation of new jobs, enhanced labour re-
muneration, limitation of the shadow economy and
shadow employment, civilized forms of leaving abroad
for work, prevention of human trafficking, continuous
analysis of the scale of illegal labour migration from
Ukraine and carrying out measures to prevent this
phenomenon. Of particular importance is the signing of
the relevant international agreements and improving
existing legislation regarding licensing of firms for
employment abroad.
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