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CYUYACHOI BEYIPHBOI HIKOJIA

JlaBpunenko O. B.

Opranizaiiss caMOOCBITHBOI JIISUIBHOCTI YYHIB Yy KOHTEKCTI PO3BUTKY
OpraHizaliiHoOl KyJIbTYpU Cy4acHOiI BEUIPHbOI KON

Y crarti  poO3rasHYTO  B3a€EMOOOYMOBJIEHICTH — MPOLECIB  OpraHizamii
CaMOOCBITHBOI JISUIBHOCTI 1 (OpMYyBaHHS OpraHi3alliiHOI KyJIbTypuU CYO’ €KTIB
HaBYAJIbHO-BUXOBHOTO MPOIECY B KOHTEKCTI PO3BUTKY OpraHi3aliiHOiI KYyJIbTypH
Cy4acHOI BEUIPHBOI KOJU. ABTOP Ha OCHOBI iX aHaN13y, 0COOJIMBOCTEH 1 cienudiKu
MOKa3ye, IO IIi TPOIECH € CUCTEMOYTBOPIOBAIBHMMH Y (DYHKI[IOHYBaHHI Ta
PO3BUTKY BEUIPHBOI IIKOJU K CYy4aCHOTO 1HHOBAIIHOTO 3aKIamy.

Knrouosi cnosa: oprasizamiss caMOOCBITHBOT JTISUTBHOCTI,BEUIpHS IIIKOJIA,
oprasizalliifHa KyJbTypa HaBUaJIbHOTO 3aKJIa]Ty.

JlaBpunenko E. B.

Opranuzanusi camooOpa3oBaTeIbHON JIEATEIBHOCTH YYEHUKOB B KOHTEKCTE
Pa3BUTHUS OPraHU3ALUOHHOMN KYJIBTYPbl COBPEMEHHOW BEUEPHEN IIKOJIbI

B cratbe paccMoTpeHa B3aMMOOOYCIOBIEHHOCTh MPOLIECCOB OPraHU3ALNN
caM000pa3oBaTENbHOW  JEATEIRHOCTH W (OPMHUPOBAHUS  OPraHU3AIMOHHOU
KyJIbTYphl CyOBEKTOB Y4e€OHO-BOCIUTATEIHLHOTO MpOIlecca B KOHTEKCTE Pa3BUTHUS
OpraHU3allMOHHON KYyJIbTYpPbl COBPEMEHHOI BeUepHEW WIKOJbl. ABTOpP Ha OCHOBE
aHanm3a OCOOEHHOCTEW W chenupuKud camMooO0pa30oBaTENbHONU JESTEIBHOCTH U
CTPYKTYpPHl ~ OpPraHHM3allMOHHOW  KYJIBTYpbl  TOKa3bIBaeT, 4TO  (YHKIUHU
OpPraHW3alMOHHON KYyIbTypbl Yy4eOHOTO 3aBEJEeHUS B 3HAYUTEIHHOW CTENEHU
COOTBETCTBYIOT XapaKTEPHBIM YepTaM CaMO0Opa30BaTEbHON NEATeNbHOCTH U
MIPOHU3BIBAIOT BCE €€ KOMIIOHEHTHI.

Knwouesvie cnosa: opraHuzanms camMo00pa3oBaTENbHOW  ACSTEIBHOCTH,
BEUEPHsS IIKOJa, OpraHM3aIMOHHAs KyJIbTypa YyueOHOro 00pa3oBaTelbHOIO
YUPEKICHUS.

CporoHi BeUipHi MIKOJW MAalOTh KOHTUHTEHT YYHIB JJOCUTh PO3PI3HEHUHN 1010

BapiaHTIB 3aCBOEHHS 3HaHb, BMIHb 1 HaBHYOK, COIIaJbHOTO JOCBIIY 1 BIKOBOIO



ckinany. Lle morpebye Big Takoi IIKOJIM CTBOPEHHSI IUIOTO PsIyY OpraHizaiiitHo-
MeJaroriYyHuX YMOB IS CACTEMHHUX 3MIH Yy 3MICT1 OCBITH, TPOTPAMHO-METOJJUYHOMY
3abe3mneueHHl, Touo. Take coliaibHe 3aMOBJICHHS MOXE OyTH BUKOHAHO JIMILIE 3a
YMOB 3MIHHM ii opraHizaiii, AMAAKTUYHOI HapaaurMu, NpopeciiHoi KOMIETEHTHOCTI
BUMTENIB-BEUIPHUKIB, SKI 3a0e3meyaTh OCOOMCTICTh YYHS BEYIPHBOI IIIKOJH
MOXJIMBICTIO OTPUMAHHSI aJ€KBaTHOI OCBITM HECTAHJAPTHUMH 1 MAaKCHUMAJIbHO
IHIUMBIAyadi30BaHUMU  3acobamu. OpHUM 13 TakuX 3aco0IB € opraHizaiis
CaMOOCBITHBOI JISJIBHOCTI YYHIB y KOHTEKCTI PO3BUTKY OpraHi3aliiHOi KyJIbTypH
Cy4aCHOI BEUIPHBOT IIKOJIH.

CamoOCBITHS ISUIBHICTD Mependayae: MBUIAKY OplEHTALIIO B iH(QOpMaLiitHOMY
MPOCTOP1, OBOJOAIHHSI HOBUMH METOJaMM Ta CIIOCOOaMHU CaMOCTIMHOTO OTPHUMAaHHS,
3M00YyTTS Ta BUKOPUCTAHHS 3HAHb, HASBHICTH YMOB I PO3KPUTTSA BHYTPINIHBOI
MOTHBAIlIi TIOJI0 OTPUMAaHHS 1 CTBOPEHHS HOBUX 3HAHBb, HAOYTTS YMiHb PO3yMOBOI
mpaili, TUTAaHyBaHHS CBO€1 JISJIBHOCTI, YMIHHS HAMITUTH 111, BU3HAYATH 3aBJIaHHS,
NUISXA Ta TEPMIHM BIACHOI MJISUTBHOCTI, YMIHHS CcaMOOpTraHi3aiii, yMiHHS
CAaMOKOHTPOJIIO, I1HTETpaIlif0, HASBHICTh €()EKTUBHUX KOMYHIKaIliif, KOMAaHIIHY
Koomepaitito [3, c. 9].

HalGyTTs Ta BOJOMIHHS caMe€ TaKUMH YMIHHSIMU Ta HABUYKAMH B TIEPITY Yepry
notpedye GopMyBaHHS OpraHi3aliiHOI KyJIbTypu CYO’ €KTIB HaBYaIbHO-BUXOBHOIO
MPOIIeCY 3arajJlbHOOCBITHBOTO HaBYaJbHOrO 3akiamy. Cam mpoliec HaBYaHHS,
nporieaypa HaObyTTs Ta BOJIOIHHS BHUIE3TaIAHMMHU YMIHHSIMHU Ta HABUYKaMH, CIIOCi0
B3a€EMOJIii BUMTENSA 1 y4HS IIOCTAa€ HE SIK MEXaHIdHa Tepejada 3HaHb B OJHIET
JIOJUHU JI0 1HIIOI, @ CTBOPEHHS YMOB, 3a SIKHX CTAalOTh MOJIUBHUMH IPOIIECH
HApO/UKEHHS 3HaHb CaMUM YYHEM, WOTO aKTHBHA 1 TNPOJYKTUBHA CaMOJisJIbHA
TBOPUICTh. AJDKE CHOTOJIHI TOJIOBHE — HE Tepenada 3HaHb (BChOTO TMEpenaTH
HEMOXKJIMBO), & OBOJIOJIHHS CIIOCOOAMH HAIOBHEHHS 3HAHb 1 MIBHUAKOI Opi€HTAIlll B
CKJIQJHUX Oa3aX JaHWX 1 PO3ralyKCHHX CHCTeMax 3HaHHS 3aco0aMH opraHizaiii
CaMOOCBITHBOI JIISIIBHOCTI, sIKa 0a3y€ThCs HAa OpraHi3aliiiHii KyJIbTypl KOHKPETHOTO

HaBYaJIbHOI'O 3aKJjIaay.



Came Take pO3yMiHHSI CAaMOOCBITH B Cy4YaCHHUX YMOBax CYCHUJIBHOTO PO3BUTKY
CIIOHYKAaJ0 HAac pO3MISIHYTH MpoOjieMy OpraHizaiii CaMOOCBITHBOI JISIIBHOCT1
Cy0’€KTIB HaBUYaJIbHO-BUXOBHOT'O MPOIECY Y KOHTEKCTI PO3BUTKY OpraHizaliiHoi
KyJIbTYpPHU BEUIPHBOI IITKOIIH.

Mema cmammi — TOKa3aTH B3a€EMO3YMOBIICHICTh MPOLIECIB oOpraHizaiii
CaMOOCBITHBO1 JISUIBHOCTI 1 (OpMYyBaHHS OpraHizaliiHOl KyJIbTypu CYO’ €KTIB
HABYATLHO-BHXOBHOTO TIPOIIECY.

Cnig 3a3Ha4uTH, 10 CAMOOCBITa, K COIlaIbHO-TIEIaroriyHa KaTeropis, Mae
TEHJICHIIII0 0 PO3BUTKY M BHJIO3MIH 3T1JIHO JO MEPETBOPEHb, AKI BiIOYBAIOTHCS B
cycnuibcTBl. Bumatni nenaroru munyinoro (O. Buieman, I1. Kantepes, M. Kapees,
O. Jlebenes, B. YapHonycbkuil Ta iHII1) OyJau BIEBHEH1 Y TOMY, III0 CaMOOCBITa €
OCHOBOIO PO3BUTKY, OCKUIBKH OyJib-SIKa YCIIIIIHA OCBITA € HACIpaB/l CaMOOCBITOIO.
VY cydacHil memaroridHiii Teopii camMOOCBiTa TPAKTYEThCA SIK YACTHHA OCBITHBHOI
cucteMu (A. I'pommeBa, O. KoueTtoB), abo sK JIONMOBHEHHS IIKUIBHOI OCBITH
(FO. Kymrotkin, I' Cyxo06cwka), ii mpomoBxkenns (A. AizenOepr, B. Poroxkin), Torro.
BaxxuBuM 1u1si BUpIMIEHHS Cy4YacHUX MPOOJEeM CaMOOCBITH € BHPOOJEHHS CTIHKOi
3BUYKH JI0 MOCTIMHOT caMOCTIHHOT pO3yMOBOI TTpaili, Ha 110 3BEPTAIH YBary meaaroru
munynoro O. [enrapr, JI. O6onencekuii, M. Pybakin Ta iami. Born HarojgomyoTh
Ha HEOOXIAHOCTI BpaxyBaHHS y (opmMyBaHHI BHUINE3rajaHOI 3BUYKH KOXKHOIO
OCOOHCTICTIO CBOiX crienu(iYHUX BJIACTHBOCTEH, 3MI0HOCTEH Ta MEBHUX YMOB, IO
BH3HAYalOTh BHOIp ONTHUMAIBHOTO PEKUMY POOOTH, a TAKOX BINIMBAIOTh Ha Xij
(mporiec) caMOOCBITHBOT MisUTBHOCTI. JlOCHiIKyIO0Uurd oOpraHi3alliro CaMOOCBITHBOT
JISTTBHOCTI YYHIB BEUIPHBOI IIKOJIM, MU TPHHIILIA 10 PO3YMIiHHS, II0 CaMOOCBITa —
HaWOLIbII 0araToacrmeKTHUM 3 MPOIECiB, SKI XapaKTepHU3YIOTh CaMOBIOCKOHAJICHHS
Ta PO3BUTOK YYHS, SIK OCOOMCTOCTI. Y CBITJII CYy4acHOi TYMaHICTHYHOI MapagurmH,
CaMOOCBITa € HEBiJ €EMHUM €JIEMEHTOM (POpMyBaHHS OCOOMCTOCTI, MPOIECOM, SIKUM
0arato B YoMy BHM3HAya€ PiBEHb ii IHTEJIEKTyaJIbHOTO Ta MPOQECIHHOTr0 PO3BUTKY.
CyyacHa TyMaHICTMYHA KOHIICIIISI CaMOOCBITH, 3 OJHOTO OOKYy BTUIIOE y cO0i

CIPSIMOBAHICTh Ha PO3BUTOK OCOOHMCTOCTI, 3 IHIIOTO — mependadae peamizaiiio y



MpoIeCci CAaMOOCBITH BJIACHE OCBITHIX IIUJIEH, IO 1 € CEHCOM OCBITHBOI IISIIBHOCTI
HaBYAJILHOTO 3aKyIany (opraHizaiii).

[Ipobnemam oprasizauiiHOi KyJbTypd B HAYKOBIM JIiTepaTypil IpHUCBSYEHA
JOCTaTHSL KUIBKICTH poOiT 3apyOikuux HaykoBuiB. Tax, JI. Omnaxem, E. Illeiin,
b.3. MinbHep HaJalOTh XapaKTEPUCTUKY AISUIBHOCTI OpraHizauii Ta ii uieHiB [7].
. Xemnrton, [I. ['lOcoH XapakTepu3yloTh CKIJIAJIOB1 opraHizauiiHoi KyiabTypu [1].
M. MeckoH TpakTye opraHizaliiny KyJbTypy SK LUIICHY KaTeropito [4].

Mu Oynemo po3misigaTd OpraHizaliiHy KyJIbTypy BEUYIpHBOI IIKOJIU 3a
BU3HAUYEHHSM BITUM3HSHOTO Temarora-HaykoBis I'. I1. Kanadorpkoi, sika 3acBiauye,
10 ,,0praHizaliiHa KyJabTypa — 1€ CYKYIHICTh BUIPAIIOBAHUX Y MPOLECT AISUTBHOCTI
KOHKPETHOT COLIIaJIbHOT OpraHizailii 3arajJbHUX IIHHOCTEH, MPaBUII, HOPM MOBEAIHKHU
MepcoHany Ta Tpagulliid, 0 CHOpHsi€e 1HTErpamii BCIX KaTeropil mpaiiBHUKIB 1 Mae
Oe3rmocepenHid BIUIMB Ha TMporec 3abe3medeHHs cTpaTerii JaHoi opraxizaiii’
[2,c.9].

[IkinpHA MpaKTUKaA MOKA3ye, M0 caMe€ KOHKYPEHTOCIIPOMOXKHICTh BUITYCKHUKA
B COILIlyMi MO CyTi BioOpa)katoTh HEMOBTOPHICTh, 1HAMBIAYaTbHICTH (Opranizaiii)
HABYAIBHOTO 3aKJaay, IO 1 €, 3 TOYKHA 30py PO3BUTKY OpraHizaliifHOi KyJIbTypH,
TOJIOBHUM HampsiMOM 3a0e3MeUeHHs CTpaTerii 3akiaay (PO3BUTKY JIaHOI OpraHizailii).
SAx crBepmkye pociiicekuii mociigauk O. €. CreknoBa [5], 3MICT opraxizamiiHoOi
KyJIbTypH KOHKPETHOI oOpraHizaiii, B [JaHOMY BHUIIaJKy BEYIPHbOI IIKOJH,
BH3HAYAETHCA CaME& TUMH IIHHOCTSIMU, SIKI YTBOPIOIOTH 11 OCHOBY 1 BUSIBIIIETHCS Yy 11
GYHKIIAX: TMi3HABAIBHIN, IIHHICHO-GOPMYBaIbHIM, KOMYHIKAIiliHIi, HOPMAaTHBHO-
peryIroBaIbHIN, MOTHBAIIMHIN, IHHOBAIIMHINA, cTa0LTI3aIlIHHIN.

JlocmikeHHs opraHi3allii cCaMOOCBITHROT AISUTBHOCTI YUHIB B€UIPHBOT ITKOJIU B
KOHTEKCTI PO3BUTKY OpPTaHi3alliiHOl KYJIbTYpH HABUAJIBLHOTO 3aKJIaJy 3yMOBJICHO
OCOOJMBOCTAMHM Ta  CHEIU(diKO  CcaMOOCBITHBOI  AisIbHOCTI. CaMOOCBITHA
TISTBHICTB, SIK OCOOJWBHE BHJI JISUTBHOCTI, Ma€ BIJIACHY cHelU(iuHYy CTPYKTYpY,
XapaKTepHUMHM BaroMUMH pucamMu sKkoi €: 1) comianpHa, 2) ocoOHCTICHA,
3) korHiTuBHA, 4) AisUIbHICHA, 5) eMOIINHO-BOJIKOBA. Tak, coIfiaJpHa puca —

BHU3Ha4dac 3,Z[aTHiCTI> 6YTI/I FOTOBHMHU 3MIHIOBATHUCH Ta IMPpUCTOCOBYBATUCH 10 HOBHUX



noTped pUHKY Mpalli, ONepyBaTH ¥ ynpaBiasTH iHPOPMAI[IEIO B HOBUX YMOBAX >KUTTSI.
OcobucricHa — mependadyae caMOBpaxyBaHHS CUJIBHHUX Ta CJIA0OKUX CTOPIH CBOET
nismpHOCTI. KorHituBHa — mepenbadae (GpopMyBaHHS Ha OCHOBI 3HaHb PO3YMIHHS
CyCHUIBHUX TMPOIECIB, TMEBHOIO CTaBJICHHS, YCBIIOMJICHHS CaMOpPO3BUTKY.
JlisiibHICHA — YY€Hb 32 YMOBU PO3YMIHHS Ta YCBIJOMJICHHSI TOUMHAE MEBHUM YHHOM
JUSITA, BUSBIISE €JIIEMEHTH CaMOOpraHizailii, CaMOpPO3BHUTKY y CBOill MOBEIIHIIL
EMoniiiHO — BOJIbOBa — aKTUBI3y€ CHOHYKallbHI CHJIM TOBEIIHKH, CTBOPIOE J1€BUI
KOHTEKCT y (hOpMyBaHHI CaMOOCBITH OCOOMCTOCTI

B xoni nmochimkeHHS MU 3BEpHYNM yBary, o GyHKIIT oOprasizauiiiHoi
KyJbTYpPU HABYAIBHOTO 3aKjiaAy [2] HACKPIZHO MPOXOJATh Y€pe3 KOMIIOHEHTH Ta
3MICT CaMOOCBITHBOI AIbHOCTI. Tak, TMi3HaBajdbHAa (YHKIS OpraHi3auiiHol
KyapTypu (OK) cripusie po3BUTKY OCOOMCTICHOI Ta KOTHITMBHOI PUC CaMOOCBITHBOT
nisutbHOCTI(CJ), 1m0 M03BOMSE TPAIIBHUKY(SAK BUMTEIIO TAaK 1 yYHIO) peai3yBaTH
MIParHeHHs JI0 caMoaHali3y, OakKaHHs Kpallle YCBIIOMUTH CBIT Ta CBOE MPU3HAYCHHS
y HbOMY, BU3HAUUTHU CBOE MICIle Y KOHKPETHOMY KOJICKTHBI, Mi3HaTH cebe, CBOI
CWiIbHI Ta ciabki cropoHm Ttomo. IliHHicHO-popmyroua ¢yHkiis OK crpuse
PO3BUTKY KOTHITMBHOI Ta isTIBHICHOI pHC caMOOCBITHBOI HismmbHOCTI(C/I), 1o
nornomarae ¢GopMyBaTH TOTJSAM Ta CTaBICHHS WIOJO CEHCY KUTTSA, a TaKOX
PO3YMIHHS TUX IIIHHOCTEH, SIKi MPOTArye JIOANHI 0Touyrounid cBiT. Came 1151 QyHKITis
J0TIOMarae BYUTEIIO B 1MOOYymoBI ocobucTicHOi [Iporpamu 3poreHHs, a y4HIO —
IHauBimyansHOi OCBITHBOI TPAEKTOPii 3 METOK TOJMAJBIIOTO CaMOPO3BHUTKY,
caMOBHU3HaueHHs Ta camocTBepkeHHs. Komynikaniiina ¢yunkimis OK B meBHIN Mipi
cipusie Po3BUTKY nisuibHiCHOT pucu CJl, 1m0 momomarae BCTAaHOBJICHHIO Ta
BUKOPHCTaHHIO €(EeKTUBHUX KOMYHIKAIIMHUX TOTOKIB. JSIKiCHI KOMYHIKaIlii
GbOpMYyIOTh  BIAKPUTICTh, TPH SAKIH KOXEH BUYMUTENb (YYEHb) IOYYBAETHCS
MOBHOIIIHHUM WICHOM KOJICKTUBY 31 CTIMKMM IMOYYTTSAM BiJJaHOCTI JIO HBOTO Ta
JIOBIPH OJTHE JI0 OJIHOT'O, JIe HAsBHI 1HAUBIAYAJIBHICTD 1 PI3HI TOUYKH 30py Ta CTBOPEHA
oco0MBa KOJEKTHBHA KoMdopTHa aTtMocdepa BHYTPIINIHBOTO CEPEJIOBHINA, SKY
BIIUYBaIOTh YCi, XTO B Hil nepeOyBae Ta MOTparvisie 10 Hel 330BHI. HopMaTtuBHO-

perymoroua ¢ynakimiss OK crpuse po3Butky comianbHoi pucu CJI, mo momomarae



inenTudikaiii crniBpoOITHHUKIB 13 3akyiaioM (opraHizaii€ro), GopMye peryirordi
HOPMU TOBEAIHKH, POOJISIYU 1[I0 MOBEIHKY NepeadauyBaHoOO Ta KepoBaHowo. Came
3aBASIKM PO3BUTKY I11€1 (YHKINT 3’SIBISE€THCS TaKe CTABJICHHS 10 3aKiany, SKe
MPU3BOAUTL HE JIUIIE IO 3arajIbHOTO 3aJIOBOJICHHSI BUMTENS BiJ Tpaili, a y4HS Bin
MpoIleCy HaBYaHHA, a i MPUXWIBHOCTI J0 3aKiiaay 3arajoM. MoTuBailiiina QyHKIIis
(motuB) OK crpusie po3BUTKY €MOIIHHO-BOJILOBOI cepHu, siKa € TOTYXKHOIO
CIOHYKQJIPHOIO CHJIOIO JUISI BYUTENS JI0 TBOPYOTO 3POCTAHHS,IMPOGECIHHOTO
CaMOBJIOCKOHAJICHHSI, MPAarHEHHsS AISITU B IHTEpecaxX 1 Ha KOPUCTh CBOTO 3aKjaay 1
JUISL Y9HS — 10 CAaMOPO3BUTKY Ta MOAANIBINOT camopeaiizaiii. Micisi, cTpaTeriusi i,
N0OpO3UYNIMBl  B3a€MOBIAHOCHMHHU,  €(EKTMBHA  CHCTEMa  3a0XOYEHHS  Ta
CTUMYJTIOBAHHS, IEMOKPATHYHUN CTHIIh 1 IPOIIEAYPH YIIPABIIHHS MAIOTh BETMYC3HUN
MOTUBYIOUMI BIUIMB Ha OpraHi3allild CaMOOCBITHHOI AISJIBHOCTI BCIX YYaCHHKIB
HaBYATBHOTO 3akiany(opranizanii). Crabinizanitaa @yskiis OK crpusie miaTpumii
Ta pO3BUTKY JismbHiCHOT pucu CJ[, mo 3abe3nedye poO3rOpTaHHS CHUCTEMH
CaMOOCBITHBOI JISUTBHOCTI B 3aKiajii (oprasizailii), JOCATHEHHS 3arajbHOI 3rOJy Ha
OCHOB1 00’€mHYIOUYOi [ii HAWBaXJIMBIIINX €JIEMEHTIB KYJIbTYypH, 3pPOCTaHHSA
3TypTOBAHOCTI KOJIeKTUBY. [HHOBaMitHa QyHkIliss OK B HalOUIbIIN CTETICH] cripuse
po3BUTKY cotianpHoi pucu CJ] 1 opieHTOBaHa Ha TOTpeOM yuHIB (KIi€HTa) Ta
TOTOBHICTh IO BIPOBAKEHHS I1HHOBAIIWHUX (QOpM Ta METOAIB pPOOOTH SK B
KOHTEKCTI CaMOPO3BUTKY BYHTEINIB, TaK 1 B Oopraizaiii poOOTH 3 Y4YHSIMHU. 3a HEIO
CTOITh CoOIllaJibHA BIAMOBIAANBHICTh IEpPE] CYCHUIBCTBOM, TOMY IO BYHTEINb,
MpaIoour 3 yuHeM, 0e3mocepeIHhO BIUTMBAE HA PO3BUTOK yuHs. Pe3ynbrarom Ttakoi
criBmpaii € 3700yTTS BHCOKOTO aBTOPUTETY cepej Y4yHIB(KIIEHTIB), OaThbKIB Ta
I'POMAJICBKOCTI, a TOJIOBHE — CoIliaji3allisl BUITYCKHUKIB 3aKiaay. A CeHC OCBITHBOI
TISTTBHOCTI, SIK MM PO3YMIEMO CBOTOJIHI, ¥ TONSTaE B PO3BUTKY OCOOMCTOCTI Ta B
CIpsIMyBaHHI Ha CaMOPO3BUTOK BIIPOJOBXK JKHUTTA 1, SIK Pe3yJbTaT, caMmopeai3allis,
CaMOCTBEPIKEHHS.

[Toka30BOI0 € BIAMOBIIHICTh XapaKTEPHUX PUC CaMOOCBITHBOI MismTbHOCTI(CJI)

dbyukIisaM opraizaniiinoi kyabtypu (OK) (Tabm. 1).



Tabomuis 1

BignoBignicts xapakrepaux puc CJI ( caM00CBITHBOI AiAJIBHOCTI)

¢pyukuisam OK (opranizaniiiHol KyJbTypH)

CaMoocBiTHA TiSVILHICTD /
xXapakmepHi pucu

OpranizaniiHa kyJasTypa /
Gdynkuii

Couianvna: BuzHauae 30aTHICTE OyTH

TOTOBUMHU 3MIHIOBATUCH Ta
MPUCTOCOBYBATUCHh JO HOBUX MOTPEO
PUHKY TIpalli, OlepyBaTH W yHpaBisTH

iH(pOopMaIli€r0 B HOBUX YMOBaX KUTTSL.

Hopmamusno-pecynorwua: bopmye

pEryJoyi HOPpMH MOBEATHKH, POOIsIIn

IO TOBEAIHKY MependadyBaHOl Ta
KEPOBaHOIO (CaMOKEPOBAHOIO);

Iunoeayitina: opieHTOBaHAa Ha MOTPEOU

YVYHIB, BYMTENIB Ta TOTOBHICTH JO
BIPOBA/IPKEHHSI 1HHOBAIIMHUX (PopM Ta
coliajibHa

METO/IiB poboTu;

BIAMOBIANIBHICTH TIEPE] CYCITIILCTBOM.

Pezynomam

— 3700yTTS BHCOKOIO aBTOPUTETY CEpeJl YUHIB,

OaTbKIB Ta

IrPOMAJICHKOCTI, a TOJIOBHE — COIliaji3allisi BUITYCKHUKIB 3aKJIay.

OcobucmicHa: CamoBpaxyBaHHs

CWJIBHUX Ta CIHa0KUX CTOPIH CBOET

TISUTBHOCTI.

llisnasanvua: O3BONSIE  peall3yBaTU

MparHeHHs J0 CaMOaHalli3y, BU3HAYUTHU
CBOE MICII€ Y KOHKPETHOMY KOJEKTHBI,
mi3HaTH cede, CBOI CHJIBHI Ta CJa0KI

CTOPOHH TOIIIO.

Koenimusena: (opMyBaHHS Ha OCHOBI

3HaHb IIECBHOI'O CTaBJICHHA,

YCB1IOMJICHHS CaMOpO3BUTKY,

PO3YMIHHSI CyCHUTBHUX MPOLECIB.

llisnasanvna: N103BOJSE  peanli3yBaTH

OaxaHHsI Kpalle YCBIIOMHUTH CBIT Ta
CBOE TMIPU3HAYEHHS Yy HBOMY,II3HATU
ceoe.

Linnicuo-chopmyrua: JgorioMarae

dbopmyBaTh  TOTISAAU Ta CTaBJICHHS
I[0JI0 CEHCY JKUTTA, & TAKOXK PO3YMIHHS
TUX LIHHOCTEH, fKI MpOMNarye JIOJUHI

OTOYYIOUYHUH CBIT.




/lisnbHicHa: y4€Hb 32 YMOBU PO3YMIHHS | L{inHicHo-ghopmyioua: oromarae

Ta YCBIJOMJICHHS TOYMHAE TICBHUM dbopMyBaTH  TOTJISIAM Ta CTaBICHHS
YUHOM JiSITH, BUSBJISE SJICMCHTH II0JT0 BIACHOTO CEHCY KHUTTS;

caMooprasizaliii, CaMOpO3BUTKY Yy CBOill | KomyHikayiina: J0TIoMarae
TTOBETIHII]. BCTAHOBJICHHIO Ta  BUKOPHUCTAHHIO

e(EeKTUBHUX KOMYHIKallIHHUX OTOKIB.

Cmabinizayitina: poO3rOPTaHHSI CUCTEMHU

MISUTBHOCT1 B 3aKJIal.

Pezynemam —__nobOynoBa ocobucticHoi [lporpamu 3porieHHs (BUUTEND),
[HauBiyanbHOT OCBITHBOT TPAEKTOPIi (YU€HB); BIIKPUTICTh,CTIMKE MOYYTTS JOBIpU
OJIHE JI0 OJHOTrO (BYUTENb-YUYE€HB), CTBOPEHHSI 0CO0JIMBO KOM(DOPTHOI aTmMocdepa

BHYTPIIIHBOI'O CEPEOBUILA.

Emouyitino — 8o1v06a: akTUBI3y€ Momueayiiina: TOTyXHA CIIOHYKaJIbHA

CIIOHYKaJIbHI CUJIA MOBEAIHKH, CTBOPIOE | CWJIa JJIsl BUYUTENS 0 MpodeciitHoro

J€EBUM KOHTEKCT Y (hopMyBaHHI1 CaMOBJIOCKOHAJICHHS, TParHeHHS isITH
CaMOOCBITH OCOOUCTOCTI. B IHTEpecax 1 Ha KOPUCTh CBOTO 3aKJIaly
1 s y4HI — JIO0 CaMOpPO3BUTKY Ta

MOJIAJIBIIIOT camopeatizailii.

Mema, momue — nueHTpanbHu BekTop | Micia, cmpameziuni yini —

CaMOOCBITHBOT 1SILHOCTI ! LEHTPAIbHUN BEKTOp po3BUTKY OK!

Ymoeu: 1o6po3nunvBi B3aEMOBITHOCUHHU, €PEKTHUBHA CUCTEMAa 3a0XOUCHHS Ta

CTUMYJIIOBaHHS, IEMOKPATUUHHUM CTWIb 1 IPOLIEAYPHU YIPABITIHHS.

B KOHTEKCTI pO3BUTKY OpraHizaliifHOi KyJIbTypu HaBYAJIBHOIO 3aKiany, 3
Hamoi TOYKH 30py, camMe CTyIIHb HpodeciiiHoi MalcTepHOCTI megarora Ta
KOHKYPEHTOCIIPOMOKHICTh ~BHUIIyCKHMKAa B COLIyMI IO CYTI B1I0OpaaroTh
HEMOBTOPHICTh, IHAUBIAYaJdbHICTh (Oprasizamii) 3akiagy. A mnpodeciiiHoMy
YAOCKOHAJIEHHIO, 3pPOCTaHHIO MEJaroriyHoi MaCTepHOCTI BYMTENS, HaA Halle
MEPEKOHAHHSI, CIIPUSE€ TUIBKU CAMOOCBITA, SIK MPOIEC MOCTINHOI, CUCTEMHOI poOOTH
HaJ| co0010 sIK B MpodeciiHOMY Tak 1 B OCOOUCTICHOMY IUIaHI. 32 BUCJIOBIIOBAHHSM

BU3HAYHOTO Teaarora cydacHocTi B. O. Cyxomnuncbkozo ,,BUuTenb TOTH BUYUTEIb,



MOKHU BiH y4eHb . KOHKYpEHTHOCIIPOMOXKHOCTI Cy4YaCHOTO BUITYCKHHKa HABYAJIBHOIO
3aKjajay, 3 Halloi TOYKU 30pYy, CYTTEBO CIPUSIE AKTUBHE BKIIIOYEHHS B CAMOOCBITHIO
JUSUIBHICTh BJIACHE YYHSA, SIKa CTa€ MPOBIJHUM BHJAOM HaBYaJIbHOI JISJIBHOCTI B
CydacHUX yMoBax iHTeHcuBHOro po3BuTKy IKT. Ha pa3i sik HIKOJIM akTyalibHA JyMKa
A. Jflucmepeseea: “Po3BUTOK Ta OCBITa H1 OJIHIA JIOJAMHI HE MOXKYTh OyTH HajaHi abo
MOBiIOMJIEHI. XTO Oaxae iX OTpUMATH, MOBUHEH JOCSTHYTH IbOTO BJIACHOIO
JUSUIBHICTIO, BJIIACHUMHU CUJIaMM, BJIACHUM HANpYy>KEHHSM. 330BHI BOHA MOXeE
OoTpUMaTH TUTBKH 30y/KeHHs . Came Il Bl TMO3HII — ,,0COOMCTICTh BUUTENS 1
,po0oTa, mpalg, dis’, SK y4UTeNIsd Tak 1 y4Hs, — Oe3mocepeaHbO BIUIMBAIOTH Ha
TOJIOBHUM HampsiM 3a0e3MedeHHsl cTparterii 3aknaay (pO3BUTKY JaHOI opraHizailii),
J03BOJISIIOTh  3a0e3nmeuyBaTu  e(PEeKTUBHY MAISUIBHICTH 3akiany (opra”izaimii) Ta
dbopMyBaTH MPUXWIBHICTH 70 HEl CrokuBadiB (0AaThKiB, Y4YHIB) 3aBISIKH CBOEMY
MO3UTUBHOMY IMIKY.

OTxe, pO3BUTOK OpraHi3aliiHOl KyJIbTYpH BEUIPHBOI IIKOJIH CIpPHSE
e(heKTUBHIN opraHizallii caMOOCBITHBOI AISIIBHOCTI CYO’ €KTIB HAaBYAJIbHO-BUXOBHOI'O
mporecy. A aKTHBHE BKJIIOYCHHS B CaMOOCBITHIO JISUTBHICTh BCIX YYaCHHKIB
HABYATLHO-BUXOBHOTO TMPOIECY, B CBOIO UEpPry, MOXKHA pO3IIIANATH SIK OJUH 13
CYTTE€BHX MEXaHI3MIB PO3BUTKY OpraHi3amiitHOI KyJbTypH KOHKPETHOTO HABYAILHOTO

3aKJany.
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Nowadays evening schools’ contingent of students is quite diverse based on
their acquisition of knowledge, their skills, social experience and age. It requires a
creation of organizational and pedagogical conditions for systemic changes in
educational content, program-methodical supplying and so on. This social order can
only be executed by changes taken in school’s organization, its didactic paradigm, the
professional competency of evening teachers, who are responsible for providing
students with the ability to gain relevant knowledge by non-conventional and
personalized approaches. One of these approaches is the organization of self-
education activity of students in the context of development of modern evening
school’s organizational culture.

Self-educational activities include: a quick orientation in the information space,
learning new techniques and methods of gaining and applying knowledge, favorable

conditions for inner motivation development concerning acquiring and creating new



knowledge, brain work skills, activity planning, the ability to set goals, choose
methods and time limits of one’s own activity as well as the ability of self-
organization, self-control, integration, effective communication and team spirit [3,
p. 9].

The gaining and possessing such knowledge and skills primarily require the
formation of organizational culture of educational process’ subjects in a general
education institution. The process of studying and applying new knowledge and skills
as well as the way of interaction between a teacher and a pupil should be regarded not
as an automatic knowledge transfer from one person to another, but as creating
conditions possible for making a pupil gain knowledge by himself, developing his
productive self-activity. Because what really matters nowadays is not the transfer of
knowledge (it is impossible to transfer knowledge about everything anyway), but
gaining knowledge and quick orientation in knowledge data by applying methods of
self-education based on the organizational culture of a particular institution.

This understanding of the modern education itself is what inspired us to
examine the problem of organizing self- education activity of educational process’
subjects activity in the context of development of modern evening school’s
organizational culture.

The purpose of this article is to display the interdependence of self-education
processes and the formation of organizational culture of educational process’
subjects.

It should be noted that self-education as a pedagogical category has a tendency
to develop and modify according to the transformations that occur in society. Such
outstanding teachers as O. Wilman, P. Kapterev, M. Karev, O. Lebedev,
V. Charnolusky and others were convinced that self-education is the foundation of
development, as any successful education is actually self-education. In modern
educational theory self-education is treated either as part of education system
(A. Gromtseva, O. Kochetov), or as an addition to formal education (Y. Kulyutkin,
T. Suhobska), its course (A. Aizenberg, B. Rogozhkin) etc. Developing a habit of

constant mental work is really important to solve modern educational problems,



which has been drawn attention to by such teachers of the past as O. Deyngart,
L. Obolensky, M. Rubakin and others. They point out that taking into account each
person’s individual characteristics and skills that determine the choice of the ideal
pace of activity as well as affect its process is essential for developing the habit
mentioned above. When we exploring the organization of self-education activity in
the night school, we understand that self-education is the multiples-aspect in a
process which are characterize self-improving and development of the student like a
person. In the light of modern humanistic paradigm self-education is an integral part
of identity formation, a process which determines the level of intellectual and
professional development. Modern humanistic concept of education, on the one hand
direct to personal development, and on the other — realize in the process of self-
educational purposes, that is the meaning of educational activities of institution
(organization).

In the science literature a lot of works devoted to problem of organization
culture. D. Oldham, E. Shane, B. Z. Milner provide the characteristic of activity in
organization and its members [7]. D. Hampton, D. Gibson characterize components
of organizational culture [1]. M. Meskon treats the organizational culture like an
integral category [4].

We will consider the organizational culture of the evening school by definition
of native teacher-scholar G. P. Kanafotska, that claims that “organizational culture —
is a complex of values, rules and norms of staff behavior and traditions that assist
integration of all the categories of workers and has direct influence on the process
and strategy of the organization” [2, p. 9]

School practice shows that the competitiveness of a graduate in society reflects
the uniqueness and individuality of educational institution (organization). This, from
the point of view of development of organizational culture, is the main direction is
securing of the strategy of institutions (development of the organization). Russian
researcher A. E. Steklov confirms [5], that the content of organizational culture of a

particular organization, in this case, is defined by values which form its foundation



and appears in its functions: informative, value-molding, motivational , innovative,
stabilization .

The exploring of self-education activity of students in night school in the
context of development of the organizational culture of institution is determined by
peculiarities and specificity of self-education activity. Self-educational activity as a
special kind of activity has its own specific structure , the characteristic features of
which are: 1) social, 2) personal, 3) cognitive, 4) pragmatics, 5) emotional-
volitional. Thus, the social feature determines the capability to be ready to change and
adapt to the new requirements of the labor market, to operate and manage the
information under the new conditions of life. Personal feature provides a list of
strengths and weaknesses of own activities. Cognitive feature provides the formation
of understanding of social processes, awakening of self-education on the basis of
knowledge. Pragmatic feature: a student granted understanding and realizing begins
to act, find out the elements of self-organization, self-development in his behavior.
Emotional - volitional feature: activates energies of behavior, creates an effective
context in the formation of self- identity.

As a part of studying, we noticed that the function of organization culture of
the institution [2] pass through components and content of self-education activity. So,
the cognitive function of organizational culture (OC) contributes to the development
of personality and cognitive figure of self-activities (SA). This function helps the
employee (both a teacher and a student) to realize longing to self-cognition, desire to
understand the world and person’s purpose in it better, to find their place in a
particular team, to know oneself, their own strengths and weaknesses, and so on.
Value-forming function OC promotes the development of cognitive and active terms
of self-educational activity (SA), which helps to form the views and attitudes towards
meaning of life and understanding of the values, which are popularized in the world.
This function helps the teacher to build a personal programme, it also helps a student
to create an individual educational path aiming to further self-development, self-
determination and self-affirmation. Communication function OC somehow promotes

the development of SA activity, which helps to establish and to use an effective



communication processes. Meaningful communications create openness, when each
teacher (student ) sees himself as a full-fledged member of the team with a steadfast
sense of loyalty to him and confidence to each other, when everyone is an individual
and there are different points of view, special comfortable collective atmosphere,
which flows into everyone in it and gets into it from the outside. Normative —
regulatory function OC assists the development of social lines SA, which helps to
identify employees from the institution (organization) , forms governing norms of
behavior and makes it predictable and controllable . Thanks for the development of
this function, there appears such kind of attitude to the institution, which leads not
only to teacher’s satisfaction from work pupil’s from the learning process, but also to
a commitment for institution as a whole. Motivational function (motive) OC
promotes the emotional and volitional purview, which is a powerful motivating force
to the creative growth, self-improvement, desire to act on behalf of and for the benefit
of their institution for teachers, and to self-development and self-realization for
pupil. Mission, strategic aims, friendly relations, an effective system of promotion
and the procedure of control have huge motivation stimulus to the organization of
self-education activity for all the students of the institution (organization).
Stabilization function OC assists the support and development of CD activity
features, which provides extending of the system of self-education activities in the
institution (organization), getting to the general agreement based on the united action
of the most important elements of culture. In a greater degree OC innovative function
assists the development of SA society feature and orients to the needs of students
(client) and to wiliness to introduce innovative forms and methods of work both in
the context of self-education of teachers and in the context of organization of work
with students. The result of this work is getting high authority among the students
(client), parents and community. The main thing is socialization of graduates. As we
understand today the meaning of T/E in development of personality, direct to self-
development during the life, the result is — self-realization and self-esteem.

You can see it in table of matching of the SA (self-educational activity)

characteristics to OC (organization culture) functions.



Table 1

Matching of the SA (self-educational activity) characteristics

To OC (organization culture) functions

Self-educational activity / its

Characteristics

Organizational culture / its

Functions

Social characteristic: it determines the

ability to change and adapt to the new
needs of labor market, to operate and
the new

manage information under

conditions of life.

Normative- regulatory function: it forms

standards of behavior by making it

predictable and  controlled  (self-
managed);
Innovative function: it is focused

on students and teachers’ needs as well as
the willingness to introduce innovative
forms and methods of work; it also has a

social responsibility before society.

This results in having the highest authority among students, parents and in society

and, what is more important, in graduates’ socialization.

Personal characteristic: consideration of
one’s own strengths and weaknesses in

the particular activity.

Cognitive function: it allows a person to
realize the desire for self-reflection, to
determine one’s place in a particular
team, to understand oneself better as well
and

understand one’s

as strengths

weaknesses etc.

Cognitive characteristic: the formation of

person’s attitude based on specific

the development of self-

knowledge;
awareness, the understanding of social

Processces.

Cognitive function: it allows a person to

realize the desire to understand the world
and one’s place in it.

Value-forming function: it helps to form

attitudes and opinions on the meaning of
life, to understand the wvalues that are

promoted in the world




Pragmatic characteristic: a student begins to
act and find out the elements of self-
organization and self-development in his

behavior, with the help of understanding.

Value-forming function: it helps to
set attitudes and views on the
meaning of life;

Communicational function: it helps to
install and use effective
communication flows.

Stabilizational function: the extending
of system of activities in the

institution.

It results in building personal programs (for the teacher), Individual educational path

(for the student); openness and the sense of trust in each other (both for teacher and

for student), creating pleasant atmosphere.

Emotional — volitional characteristic: it activates | Motivational function: it 1s a

psychodynamics of behavior, creates effective | powerful impelling force for

context in formation of self-identity.

teachers leading to professional
self-improvement, the desire to act
on behalf of his institution; and for
the student — it leads to self-
development and self-fulfillment

in the future.

The purpose and the motive — are the central | The mission and strategic goals are

vector of self-education activity!

the central vector of OC!

The terms are: friendly relationship, democratic style and procedures of control, an

effective system of encouragement and stimulation.

In our point of view, the degrees of professional skills of the teacher and

competitiveness of graduates in society shows the originality, individuality of the

institution (organization) in the context of development of organizational culture of

educational institution. We are convinced that professional improvement and

development of pedagogical skills promote self-education as a process of self-




cultivation in both professionally and personally. As this outstanding teacher of our
time V. A. Sukhomlinsky once said, “A teacher is a teacher as long as he remains a
pupil”. From our point of view, the competitiveness of the modern graduate in
educational institution significantly affects student’s active involvement in self-
education, which is the leading type of educational activity in the present conditions
of intensive development. It is today that this thought of A. Disterveg has become
most relevant: “Development and education cannot be given or informed. The one
who wishes to receive them must reach them by their own activity, their will. It can
only get motivated from the outside”. These two positions — “personality of the
teacher” and “Work, labour, action” both for teacher and pupil — directly affect the
strategy of the institutions (development of organization) and allow to ensure the
effectiveness of the institution (organization) and to form an attachment to her
customers (parents, students) thanks to its positive image.

So, the development of organizational culture of the night school enhances an
effective organization of self-activity of educational process’ subjects. On the other
hand, an active involvement in self-education activities of all participants of the
educational process can be regarded as one of the essential mechanisms to develop

the organizational culture of a particular educational institution.
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JlaBpunenko O. B.

Opranizaiisi camMOOCBITHBOI JISUTBHOCTI YYHIB B KOHTEKCTI PO3BUTKY
OprafizaiiifHoi KyJbTypy CY9acHOI BEeUipHbOI KON

Y crarTi  pO3MISIHYTO  B3a€EMOOOYMOBIICHICTH  MPOIECIB  OpraHizarlii
CaMOOCBITHBOI JISTTBHOCTI 1 (OpMyBaHHS OpraHizaliiHOl KyJIbTypH CYO’ €KTIB
HAaBYAIHLHO-BUXOBHOTO TMPOIECY B KOHTEKCTI PO3BUTKY OpraHi3amiifHOI KyJIbTypHu
Cy4acHOi BeUIpHBOT IIKOJIM. ABTOP Ha OCHOBI iX aHaji3y, 0COOIMBOCTEH 1 crienudiku
MOKa3zye, MO0 IIi TPOIECH € CUCTEMOYTBOPIOBAIBHMMH Yy (YHKI[IOHYBaHHI Ta
PO3BUTKY BEUIPHBOI KO SK Cy4aCHOTO 1HHOBAI[IHHOTO 3aKJIay.

Knrouosi cnosa: oprasizaiis C€aMOOCBITHBOI JisJIBHOCTI,BEUIpHS IITKOJIA,
oprasizaiiiifHa KyJbTypa HaB4aJIbHOTO 3aKJIay.

JlaBpunenko E. B.

Opranuzanus caMoo0Opa3oBaTeNbHON JEATEIHPHOCTH YYEHUKOB B KOHTEKCTE
pa.3BUTHS OPTAHU3ALMOHHON KYJIbTYPbl COBPEMEHHON BEYEPHEN IIKOJIBI

B cratee paccMoTpeHa B3aMMOOOYCIOBIEHHOCTH MPOIIECCOB OPTraHHU3ALUU
caMmo00pa3oBaTeNbHOW  JEATETbHOCTH W (OPMHUPOBAHUSA  OPraHU3AIMOHHOU
KyJIbTYphl CYOBEKTOB Y4EOHO-BOCIUTATEIHHOTO TpOIEcCa B KOHTEKCTE Pa3BUTHUSA
OPTraHU3alMOHHON KYJIbTYpbl COBPEMEHHOM BEUEPHEH WIKOJIbI. ABTOP Ha OCHOBE
aHajgu3a OCOOEHHOCTEH U cHenupUKH CcaMOOOpa30BaTEIbHON JEATCIBHOCTH H
CTPYKTYpPHl ~ OpPraHHM3allMOHHOW  KYJIbTYpbl  TOKa3bIBaeT, 4TO  (YHKIUHU
OpPraHU3allMOHHON KYyJIbTYypbl y4ye€OHOTO 3aBelEHHs B 3HAYUTEIBHOW CTENeHU
COOTBETCTBYIOT XapaKTEpHBIM uepTaM CaMo00pa30BaTENbHON NESITENbHOCTH U
IPOHU3BIBAIOT BCE €€ KOMIIOHEHTHI.



Kniouesvie cnosa: opraHuzanms camMo00pa3oBaTENbHOW  JEATEIbHOCTH,
BEUEPHsS IIKOJA, OpraHu3allMOHHAs KyJbTypa Y4eOHOro oOpa3oBaTEIbLHOIO
YAPEKICHHUS.
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