VK [373.2.091.113 : 005.3 — 043.83] — 047.48(043.3)

T. O. Ilonomapenxo, IIBH3 ,KpamamopcoKuii  eKOHOMIKO-ZYMAHIMapHuil

iHcmumym?”

TEOPETUKO-METOJOJIOI'TYHI 3ACAJIA ®OPMYBAHHA
YHOPABJIHCHKOI KYJAbTYPU KEPIBHUKIB JJOIIKLJIBHOI OCBITHU

ITornomapenko T. O.

TeopeTuko-MeTOAONOTUHI 3acaaiu (POPMyBaHHS YHOPABIIHCHKOT KYJIBTYypH
KEepIBHUKIB JIOIIKUIHHOI OCBITH

BuszHaueHo akTyanbHICTh (POpPMYBaHHS YIPABIIHCHKOI KYJIbTYpU KEPIBHUKIB
JOWIKUTEHOT OCBITH. [IpocTexxeHo HayKoB1 3acaau mpoOaeMu NOoCaiKeHHs. Po3kpuTo
OCHOBHM YIPaBIIHCHKOI KYJIbTYpU KEPIBHUKIB JOMIKUIbHOI OCBITH. OKpecieHo
METOJOJIOTIYHE MIAIPYHTS, CTpATEeriuHy MeTy, NpOBIAHY 11et0 (opMyBaHHS
JOCHIJIKYBAaHOI SIKOCTi. PO3KpHUTO CYTHICTH pPO3pOOJEHOTI U 3ampoBaKEHOI B
MPAKTUKY OCBITHBOI AISTIBHOCTI BHUILOTO HABYAJIBHOTO 3aKJaay Ta MICISAUIIIIOMHOL
MeJaroriyHoi OcBiTH Mojeni (opMyBaHHS YNPABIIHCHKOT KyIbTypH KEpiBHHKIB
JOIKUTBHUX HAaBUYAIBHUX 3akiafiB. CXapaKTepu30BaHO CYTHICTh B3a€MOIIOB’ I3aHUX
MPOIIEIEBTUYHO-TIPOTHO3YBAJIBHOTO, KYPCOBOTO, PEIICKCUBHO-KOPEKI[IHHOTO €TariB
dbopMyBaHHS  YOPaBIIHCHKOT KyJIbTypH MalOyTHIX KEpIBHHKIB JIONIKUTBHUX
HAaBYAIBHUX 3aKJaiB Ha TIOYAaTKOBOMY (CIEIialliTeT) 1 3aBeplIaTbHOMY
(marictpaTypa)  pIBHAX  YHIBEPCHUTETCHKOI  OCBITH  Ta  TPOMEIAEBTUYHO-
MPOTHO3YBAJIBHOTO, KYpPCOBOTO, MDK KypCOBOTO U pPeQIeKCHBHO-KOPEKIIIHHOTO
eTaniB (opmMyBaHHS MOCTIIKYBAHOI SKOCTI YMHHUX KEPIBHHUKIB JUTSIYMUX CAIKIB B
YMOBaX IICIISIUTIOMHOT ITeIaroriqyHoOi OCBITH.

Knouosi cnosa: ymnpaBiiHChKa KyJbTypa, KEPIBHUKH JOMIKUTBHOI OCBITH,
YHIBEPCUTETChKA MearoriyHa ocBiTa, MCISIUIIIOMHA TeIaroriyHa OCcBiTa, MOJIETh.

ITonomapenko T. A.

TeopeTnko-MeTOI0IOTMYeCKUe OCHOBBI  (JOPMHUPOBAHUS  YIPABICHUECKOM
KYJbTYPBI PYKOBOAMUTEINEH JOIIKOILHOTO 00pa30BaHMS

OnpeneneHa axkTyalbHOCTh (POPMUPOBAHUS YIPABICHUYECKON KYIBTYpHI
pPYKOBOJIUTENEH IOMKOJIBbHOTO oOpa3zoBanus. [IpocnexeHsl HaydHbIE OCHOBBI
npoOiemMbl  HWccleqoBaHus. PacKpbITbl  OCHOBBI  YIIPABICHYECKOM  KYJIBTYPHI
PYKOBOJIUTENEH AOUIKOIBLHOTO 0Opa3oBanus. O4epyeHbl METOA0IOTUYECKUE OCHOBHI,
CTpaTeruyeckas 1ejb, Beaymas wuues (OpMUPOBAHUS HCCIENYEMOro KadecTBa.
PackpeiTa cynHOCTh pa3pabOoTaHHONW W BHEAPECHHOW B MPAKTHUKY 00pa30BaTEIIHHOM
TSI TEHHOCTH BBICIIETO YY4EOHOTO 3aBEJICHUSI U MOCIIEAUITIOMHOTO TIEAaroruaeckoro
oOpa3zoBaHusg Mojenu (POPMUPOBAHHS YIPABICHUYECKON KyIbTYypbl PYKOBOIUTENECH



JOIIKOJIBHBIX  yupexaeHuil. (OxapakTepu3oBaHa CYIIHOCTb B3aMMOCBSI3aHHBIX
MPOMEEeBTUYHO-TIPOTHOZUPYIONIETO, KYpPCOBOTO, PehIEKCUBHO-KOPPEKIIMOHHOTO
ATanoB (OPMUPOBAHMS YINPABICHUYECKOW KYJIbTYphl OyAyIIUX PYKOBOAUTENEH
JOIIKOJIbHBIX ~ VUPEKJICHUM Ha HadalbHOM (CHEUUAIUTeT) U 3aBeplialoleM
(MarucTpaTypa) YpOBHSIX YHUBEPCHUTETCKOTO O0Opa3oBaHMs U MPOINEAEBTUYHO-
MPOTHO3ZUPYIOIIETO, KYPCOBOIO, MEXKYpPCOBOTO U pPehIEKCUBHO-KOPPEKIIMOHHOTO
ATanoB (QOPMHUPOBAHUSI HCCIEAYEMOro KauecTBa JEHUCTBYIOIIUX PYKOBOAMUTENEH
JETCKUX CAJIOB B YCIOBUSIX MOCIEAUIIIIOMHOTO ME€IarorMuecKoro 00pa3oBaHusl.

Kntouegvie cnosa: ynpaBiaeHYecKas KyJIbTypa, PYKOBOJIWUTENIU IOIIKOJIHHOTO
o0pa3oBaHus, YHUBEPCUTETCKOE MEAarorudeckoe oOpa3oBaHUE, MOCIEIUIIIIOMHOE
negarorunieckoe o0pa3oBaHue, MOJENb.

Ha mexi THucs4oNiTh y 3B’A3Ky 3 pedOpMYyBaHHSM CY4YaCHOI BITYM3HSIHOI
OCBITHBOI CHCTEMHU BUKJIFOUHO BAXKJIMBOTO 3HAUYCHHS HaOyBae mpodiema hopMyBaHHS
SKICHO HOBOT'O YIPAaBIIIHCHKOTO MOTEHIIaly B raay3l JOLIKUIbHOI OCBITH. Pazom 3
THM, OUIBIIICTh KEPIBHUKIB JOIIKUIPHUX HABYAJBHUX 3aKJIaJIiB HEJOCTaTHBO
MIATOTOBIICHI JI0 aKTHBHOI YIPaBIIHCHKOI MisUTBHOCTI. CHOCTEpIra€ThCs HU3BKHI
piBeHb iX CBITOTJIAIHOI, MOpaJIbHOI, IOJITHYHOI, IIPaBOBOi, BHUPOOHHUYOI,
€KOHOMIYHO1,  yMpPaBIIHCHKOI  KyIbTypu. TOX  HEOOXIAHICTh  MIATOTOBKH
BHUCOKOTMpO(EeCiiHUX KEPIBHUKIB, 3JaTHUX 3AIMCHIOBATH KYyJbTYPOBIIIMOBITHE
VIOPABIIHHS B Taly3l JOUIKUIBHOI OCBITH aKTyalli3y€ThCsl HUHI B TOCTPY JCPKABHY
npobnemy. BomHowac, y IUTICHOMY BUTIIAI O3Hau€Ha cucTema (opMyBaHHS HE
3HAMIIIJIa CBOTO TEOPETUYHOTO OOTPYHTYBAHHS Ta €KCIIEPUMEHTAJIBHOI MEPEBIPKH B
yMOBaxX BHUIIOTO HABYAJBLHOIO 3aKjaay Ta MICISTUIIIIOMHOI MeAaroriyHoi OCBiTH, 10
i OKpEeCIMJIO CYTHICTh Ta OCOOJMBOCTI JOCHDKEHHS mpoOieMu GopMyBaHHS
YIPaBIIHCHKOT KYJIbTYPH KEPIBHUKIB JOIIKIILHOT OCBITH.

AHaji3 TEOpeTHMYHHMX 3acaja JOCHDKCHHS 3acBiM4ye€ TIIMOOKWN HayKOBHUH
iHTEepec J0 TpoOJeMH IIATOTOBKM CHEMIANICTIB y Tally3l JIOIIKUIBHOI OCBITH
(A. borym [1], T'. I'pama [4], JI. [To3nusix [10], T. Tanpko [11] Ta iH.); 30Kpema,
MIATOTOBKA CTYACHTIB JO TII€JarorivyHoro MEHEIHKMEHTY B JOIIKUIbHIM OCBITI
(I'. 3akopuenna [6], H. Konmoconsa [7], P. IllaroBan [13] Ta iH.) To1o.

Psin mocnimpkens npucBsiueHo (GOPMYBaHHIO YIIPABIIHCHKOT KYJIBTYpH (PaxiBIliB
pi3HUX Tamy3ei: kepiBHUKIB mkonu (JI. Bacuibuenko) [2]; yuuTeniB sk MaiOyTHIX

MeHekepiB ocBith (A. ['y6a) [5]; KepiBHUKIB 3arajJlbHOOCBITHROTO HAaBYAJIbHOTO



3axnany (C. Kopomok [8], B. Menseas [9]); MaitOyTHIX y4UTEIiB MOYATKOBUX KJIACIB
(O. XMmuzoBa) [12]; kepiBHHKIB mpodcnuikoBux opranizamii (M. AkiOuyk) [14];
nepxxkaBHUX cayk00BIiB (O. SpxoBoit) [15]. BoaHouac po3BUTKY YyNpaBIIHCHKOT
KyJbTypy MalOyTHBOrO Meaarora JOIIKUIbHOI OCBITHM MPUCBSYEHE TUIBKU OJIHE
nociikenss (T. Topronosa) [3].

Tox METOIO CTaTTi € OKPECICHHSI OCHOB YIPaBIIHCHKOI KYJIbTYPU KEPIBHUKIB
JOIIKLIBHOT OCBITH, METOJIOJOTTYHOTO MIAIPYHTSI, CTPATErYHOT METH, IPOBIIHOI 1/1€1
dhopMyBaHHS JOCIIKYBaHO1 SIKOCT1; BUCBITJICHHS pO3pOOJeHOT M 3ampoBaKEHOI B
MPAKTUKY OCBITHBHOI AISTIBHOCTI BHUILOTO HABUYAJBHOTO 3aKJaay Ta MICISAUIIIIOMHOL
MEeJaroriyHoi OCBITHM MoOAedl (OpMYyBaHHS YHPaBIIHCHKOI KYyJIbTypU KEPIBHUKIB
MONIKUIbHUX HaBYAJIILHUX 3aKJIaJIIB.

AHami3 TEOpEeTHYHUX 3acaj] MPOOJIEeMH IOCHTIKECHHS JaB 3MOTY BH3HAYUTH
VIPABIIHCHKY KOMIIETEHTHICTh SIK OCHOBY YIIPaBIIHCHKO1 KyJIbTypHU KEPIBHHKIB
JOIIKUTBHOI OCBITH, IO 3aKJIaJa€ThCcs HA €Talli YHIBEPCUTETCHKOI MIATOTOBKH Ta
SBIsiE COOOI0 TOTOBHICTH JIO 3MIMCHEHHS YIIPaBIIHCHKOI IISJIBHOCTI Ha 3acajax
KyJIbTYpPOBIAMOBIAHOCTI. YTpaBIiHChKa KyJIbTypa HaOyBae MIJTICHOCTI B Tpoleci
npodeciitHoi  AISIBHOCTI, TPHWBAJIOTO BHUKOHAHHS  YOPABIIHCHKOTO  IUKIY,
PO3BUBAIOYNCH BiJl YIPABIIHCHKOI KOMIIETEHTHOCTI JO PIBHS YNPaBIIHCHKOTO
npodecioHanizmMy, 3aBISKA CaMOOCBITI Ta HUIECIPSIMOBAHOMY ii BIOCKOHAJICHHIO B
CHUCTEMI MICIISUIUIOMHOT II€IarorigyHoi OCBITH,

Mertonosnoriuydae miarpyHTss GopMyBaHHS YIPaBIIHCHKOI KYJIbTYpHU KEPIBHUKIB
JOIIKLTLHOT OCBITH CTAaHOBUTH CYKYITHICTh TMPOBIIHMX HAyKOBHX IIIXOJIIB:
CUCTEMHOTO, CUHEPTeTUYHOTO, TYMaHICTUYHOTO, KOMITETEHTHICHOTO,
aHParoriYHOr0, aKC10JOTTYHOT0, KYJIHTYPOJIOTIYHOT0, AKMEOJIOTTYHOTO.

CrpaTeriuHol0  METOI0  CIHEMiaibHO  PO3pOo0JIEHOI Ta  BOPOBAIKEHOI
MeJarorivHoi  cucreMd € (GopMyBaHHS  yHPABIIHCBKOT KYJIbTYpH KEPIBHHKIB
JOIIKUTLHOT OCBITH SIK ITIJIICHOT, I1HTErpaTHBHOI, CKJIaJAHOI 3a 3MICTOM SKOCTI
OCOOMCTOCTI, MO0 PO3TIANAETBCS K CYKYIHICTh KOMIIOHEHTIB: I[IHHICHO-
MOTHBAIIHOTO (I[IHHICHUX OpI€HTAIidi 1 MOTHBIB YNPABIIHCHKOI MisSIIBHOCTI);

KOTHITUBHO-JIISUIBHICHOTO  (YNPaBIiHCBKUX  3HaHb, yMIiHb, HABHYOK) Ta



0coOUCTICHOTO (0COOUCTICHO-TIPO(ECIHHUX SIKOCTEM KEpIBHUKA, IO 3YMOBIIIOIOTH
XapakTep MOro CTOCYHKIB, OCOOJHMBOCTI CTUJIIO YNPABIIHHSA  KOJEKTUBOM
JOLIKUTBHOIO HABYAJIBHOT'O 3aKJIaly, YIPABIIHCHKY KPEaTUBHICT).

[IpoBigHOIO 1/I€€10 MOCHIIKEHHS € TBEP/PKEHHS MOpo Te, 10 (HOpMyBaHHS
YOPaBIIHCHKOT  KYJIbTYpU KEPIBHUKIB  JOUWIKUIBHOI OCBITHM  3a0€3MeYyeThCs
YOPOBa/PKEHHSIM B PI3HUX  JIaHKaX  HEMEpPEepBHOI  MEAaroriyHoi  OCBITH
(YHIBEpCUTETCHKINM, MICISAIUILIIOMHIN, CaMOOCBITHIN) IIiCHOI, OaraTopiBHEBOI,
0araTOKOMIIOHEHTHOI CHCTEMH, III0 CKJIaJa€ThCsd 13  B3a€EMOIIOB’SI3aHUX 1
B3a€EMO3AJICKHUX KOMIIOHEHTIB: YLIenpocHOCMUYH020 — BiH BHU3HA4Ya€ 1€papXiio
CTpaTeriuHuX, MPOMDKHHUX 1 TAaKTUYHHUX LUIEH Ha KOXKHOMY 3 eTamiB (OpMyBaHHS
YOPaBIIHCHKOT KYJIBTYPH; 3MICHO8HO-KOHMEKCMHO020, IKUN BUCBITIIOE OCOOIMBOCTI
3MICTy (hOpMYBaHHS YIPaBIIHCHKOI KYJIbTypH B TIPOIEC] YHIBEPCUTETCHKOI OCBITH ¢
B YMOBaX MICISIUIIOMHOT TEJaroriyHoi OCBITM B MEXKaX KypCOBOi MiATOTOBKH
KEpIBHUKIB JIONIKUILHOT OCBITH Ta depe3 pi3HOMAaHITHI (OpMH CaMOOCBITH;
onepayitiHo-0isibHICHO20 KOMIIOHEHTA, TIOB’SI3aHOTO 3 MOETAITHUM YIPOBAKEHHSIM
TEXHOJIOT1i TeAarorivHOro0 MEHEKMEHTY Ha 3acajax IHTePaKTHUBHOTO HABYaHHS,
pe@aekcuBHo-oYiHI08ANbHO20, CIPSIMOBAHOTO HA BHU3HAYEHHS PE3YJIbTATHBHOCTI
c(OpPMOBAHOCTI YNPABIIHCHKOI KYJIBTYpH KEPIBHHUKIB JOMIKUIBHOT OCBITH, IX
3alydeHHss 10 mpodeciiinoi  pediekcii  (CaMOCIIOCTEPEKECHHS, CaMOITi3HAHHS,
camMoOaHalli3y, CaMOOI[IHIOBaHHS), MOTHBAIlII0 A0 MpodeciiHOrO 3pOCTaHHS Ta
BJIOCKOHAJICHHS.

dopMyBaHHS YIPaBIIHCHKOI KYJITYPH KEPIBHUKIB JOMIKLILHOI OCBITH
3MIMCHIOBAIOCS HA 3acajax IIoJIOKEHb CTOCOBHO TOro, Imo: e(eKTUBHICTh
CTAHOBJICHHS JOCIIDKYBAHOT SKOCTI 3a0€3MedyeThCsl BIPOBAHKEHHSM BiAIMOBITHOT
0araTOKOMIIOHEHTHOI CHCTEMH B YHIBEPCHUTETCHKIM (CIIEMialiTeT — Maricrparypa) Ta
HICIAUIUIOMHIA  (KypcoBa  MIATOTOBKA, MDKKypcoBa po0OOTa, CaMOOCBITHSI
TISIBHICTR) JIaHKaX HEMepepBHOI MeaaroriyHoi OCBITH; 3MICT (GOpMYyBaHHS
YIPABIIHCHKOT KYJIbTYpH KEPIBHHKIB JOMIKLILHOI OCBITM Ma€ OyTH 30pI€HTOBAHHM
Ha CTaHOBJICHHS I[IHHICHO-MOTHBAI[IHHOTO, KOTHITUBHO-IISJIbHICHOTO,

O0COOMCTICHOTO 1i KOMIIOHEHTIB, 110 B KOXKHIM JIaHIII HENEepepBHOI IeaaroriyHoi



OCBITU (YHIBEPCUTETCHKIM, MICISAUILUIOMHIN, CaMOOCBITHIM) HaOyBa€ BiAMOBIAHOT
KOHKpPETHU3allli; pe3yabTaTUBHICTh CUCTEMHU (OPMYBAHHS YIPABIIHCHKOI KYJIbTYpH
KEpIBHMKIB JIOIIKIIBHOT OCBITH 3a0€3M€Yy€eThCs MOETATHOK Peali3alliel0 TEXHOJOr1
MEeJaroriYHOr0 MEHEDKMEHTY, M0 B JIAHKaX YHIBEPCUTETCHKOI Ta MICISIUATIIIOMHOI
OCBITH Ma€ cBOi cnenudiudi 3acodu, ¢GopMu W METOAM; MENaroriyHUMH yMOBaMHU
peanizailii TEXHOJOr11 MeJaroriyHoro MEHEKMEHTY €: Cy0’ €KT-Cy0’ €KTHA B3aEMOIS
YYaCHUKIB HaBYAJIbHO-BUXOBHOI'O MPOIIECY; BUKOPUCTAHHS 1HTEPAKTHUBHUX (opM 1
METOJ[IB HaBYAJIbHOI MISUTBHOCTI; aHJparoriuyHi 3acaau (popMyBaHHS YHPABITHCHKOT
KyJbTYPU YNHHUX KEPIBHUKIB JOIMIKLILHOI OCBITH.

Ha ¢dopmyBaibHOMY eTami JOCHIAHUIBKOI JISIBHOCTI MM BUXOJWIU 13
nepeadadYeHHs, 10 TEOpEeTUYHE OOIPYHTYBAHHS EKCIEPUMEHTAIbHOT MOJENl
(dbopMyBaHHS yIPABIIHCHKOT KyJbTYpH KEPIBHHUKIB JOMIKITBHOI OCBITH Ta MPAKTHYHE
il BHpPOBaIKEHHS B YMOBAaX YHIBEPCUTETCHKOTO HAaBYaHHS Ta MiCISAUILIOMHOT
MeJaroriyHoi  OCBITM HA 3acajiaXx BUKOPHUCTAHHS TEXHOJOTIl I1earoriqaHoro
MEHEKMEHTY 3a0€3MeUnTh MO3UTUBHHM pPyX YCiX MOKa3HUKIB C(HOPMOBAHOCTI
JOCITIJIPKYBAHOT SIKOCTI.

Omxe, Oymo po3poOieHO IIiTiCHYy, OaraToBUMIpHY, O0araTOKOMIIOHEHTHY
Mojienib (hOPMYBaHHS YIMPABIIHCHKOI KYJIbTYPU KEPIBHUKIB JOMIKUIBHOI OCBITH B
yMOBaxX HEMEPEepBHOI MEMAaroriyHOi OCBITH, IO CTAHOBUTH CIHEIIAIHLHO CTBOPEHY
CUCTEMY, SIKa BIATBOPIOE JIAaHKH, pIBHI Ta eTanu (opmMyBaHHS YHPaBIIHCHKOI
KYJBTYPH SIK IIUTICHOTO ITUKITY.

Buxonsun 3 HeoOXigHOCTI (OpPMYBaHHS YIPABIIHCHKOI KYJIBTYpH B PI3HUX
JaHKaX HeTepepBHOI MeaaroriyHoi ocBITH, OyJIM po3po0JIeHI MOJIeNli CTAHOBIICHHS ii
OCHOB Yy JIaHI[I YHIBEPCHUTETCHKOTO HaBUaHHS Ta (hOPMYBaHHS ii IILTICHOTO CTaHYy B
JAHI  IMICISAUIUIOMHOT TEaroriyHol OCBITH, SKi XapaKTEePU3YIOTh CIEMEHTHU
(00’€KTH) MEeIarorivHOI CHCTEMHU Ta iX B3a€MOIIOB’ SI3aHICTh.

dopMyBaHHS YIPABIIHCHKOI KYJIBTYPU MAUOYMHIX KepieHuKié IOMIKUIBHOI
OCBITH  BiAOyBajocss Ha  IMOYaTKOBOMY  (CHEMIaTIITET) 1  3aBepIIaibHOMY
(MaricTpaTypa) pPIBHAX YHIBEPCHTETCHKOI OCBITH, KOXHHUW 3 SKHX BKIIOYAB TPH

B3a€EMOTIOB’ 13aH1 eTaru: nponeoesmudHO-npPOSHO3YB8ATbHUL, KYpCo8Ul,



pednexcusno-kopexyiunu. Peamizamia  ertamiB  3A1MCHIOBajacsd Ha  3acanax
YVIPOBAKEHHSI TEXHOJOTIi TMEeIarorivHoro MEHEHKMEHTY, SKAWA Ha KOXHOMY 3
O3HAYEHMX €TaIliB HaBYaHHs HaOyBaB CIELIU(PIYHOTO 3MICTY.

YHIpoaoBx nponedesmuiuno-npocHO3y8aibHO20 emany HaA NOYAmKO8OMY DIi6HI
VHigepcumemcovKoi oceimu  (cneyianimem) BUSBISETbCS CTaH CHOPMOBAHOCTI
YOPaBIIHCHKOT KYJbTYPU MallOYTHIX KEPIBHUKIB JOMIKIILHOI OCBITH, BU3HAYAIOTHCS
piBHI ii po3BUTKY. Ha 3acajmax ananizy pe3yibTaTiB JA1arHOCTYBaHHS OKPECIIOIOTHCS
3MICT, (OpPMHU, METOAM HABYAIBHOI IISJIBHOCTI, MOJEIIOIOTHCA OCBITHI MapuipyTH
ocobucTticHOro Ta npodeciiHo-(paxoBOro CTaHOBJIEHHS MallOYTHIX YIIPaBIIIHIIIB.

Kypcosuu eman na nouamkosomy pieHi yHigepcumemcvbKoi oceimu BKIKOYAE
(¢bopmyBaHHS B MaillOyTHIX KEpIBHUKIB OCHOB YIPaBIIHCHKOI KYyJIbTypH Ha pIBHI1
YOPaBIIHCHKOT KOMIIETEHTHOCT1, TOTOBHOCTI B OCHOBHOMY J0 KYJIbTYpPOBIAMOBIIHO1
YIPABIIHCHKOT ASUTHHOCTI B Taly3i MOMIKUIBHOT OCBITH. 3IHCHIOETHCS TEOPETHKO-
npakTuyHa npodeciiHa MiAroToBKa MailOyTHIX KEPIBHUKIB HA 3acajax CHEIiadbHO
po3po0JieHOi  MporpaMM  TEMAaTUYHOTO  aBTOPCHKOrO  cheukypcy, ,,OCHOBHU
VIOPABIIHCHKOT KyJIbTypH KEPIBHUKIB JOMIKUIBHOI OCBITH HJs CTYACHTIB, IO
OTPUMYIOTh OCBITHBO-KBaTi(hiKaI[IHHUN PiBEHB ,,CHIEIATICT IeAaroridyHoi OCcBITH 32
HAMPsIMKOM TIATOTOBKH ,,JlomKitbHa ocBiTa”. DOpMyBaHHS MOCTIIKYBAaHOI SKOCTI
3MIACHIOETBCS  HA  MIATPYHTI  yYOPOBAKEHHS  TEXHOJOTIl  MEeJaroriyHoro
MEHE/KMEHTY, BUKOPHCTaHHS aKTHBHUX Ta IHTEPAKTUBHUX (OpM 1 METOMiB
HaBYAJIbHO-BMXOBHOI JISJIBHOCTI, CAMOCTIMHOI ¥ 1HAMBIYyalbHOI pOOOTH CTYICHTIB
MPOTATOM KYPCOBOTO HAaBYAHHS.

Ha pedghnexcitino-xopexyitinomy emani nouamko8o2o pieHs YHIBEPCUMEMCbKOL
ocgimu 3IIMCHIOETHCS TEJaroridyHa OIliHKa pPe3yJbTaTHBHOCTI MISUIBHOCTI KOXKHOTO
CTyJICHTa MPOTATOM HABUAJBLHOTO LHUKIy. BUBUaeThcs W aHaNi3yeThCS CTBOPEHUM
TBOPYHH METOIUYHUH ,,TpoayKT” y dopmi mopTdomio. [Ipe3eHTyoThCs pe3ybTaTh
KypcoBoro HaB4aHHs. OKpECHIOETHCS KOPENAIis MIX BHKOHAHOK HaBYAIBHOIO
po0OOTOI0 ¥ OnepKaHUMM pe3yjbTaTaMu. BH3HAYaeThCcs CTpaTeris MOAaTbIIOrO
yIPaBITHCHKO-TIPO(ECiitHOTO BIOCKOHAJICHHS.

YOpoaoBx nponedesmuyuHo-npocHO3Y8ANbHO20 emany Hd 3A8epuiaibHOMY



pieni yHigepcumemcvbKoi ocgimu (Macicmpamypa) Ha 3acajiax aHalily pe3yJibTaTiB
JUSTTBHOCTI CTYJEHTIB, IO 3A1MCHIOBaNacs MPOTATOM MONEPEAHHOTO HABYAIBHOIO
UKy, BU3HAYAIOTHCS 3MICT, (HOPMH, METOIM HABYAIHLHO-BUXOBHOTO TIPOIIECY,
CYyTHICTh JICKIIMHUX, CEMIHAPCHKUX, MPAKTUYHHUX 3aHATh, MOJCIIOETHCS OCBITHIN
MapuIpyT MOAANbIIOr0 OCOOUCTICHOrO Ta mpodeciiiHo-paxoBOrO  PO3BUTKY
CTYACHTIB.

Kypcosuu eman na 3asepuianvnomy pieHi yHieepcumemcobKoi oceimu BKIIIOYAE
(hopMyBaHHSI B CTYAEHTIB OCHOB YIPAaBIIHCHKOI KYJIbTYpHU Ha PIBHI yHPABITHCHKOT
KOMIIETEHTHOCTI, TOTOBHOCTI 3arajioM /0 KyJbTYpPOBIAMOBIAHOI YHPABIIHCHKOT
JTISJIBHOCTI B Tady3l JOMIKUIBHOI OCBITH. 3MIMCHIOETHCS MNPAKTUYHO-TEOPETHUYHA
MIArOTOBKAa MaillOyTHIX KEpIBHUKIB Ha 3acajlax CIHELiaIbHO po3poOJIeHOi MporpaMmu
TEMaTUYHOTO  aBTOPCHKOTO  CHENKYypcy, ,,OCHOBH  YIpPaBIIHCBKOI KYyJIbTYypH
KEpIBHUKIB JONIKUIBHOT OCBITH’ Il CTYIEHTIB, IO OTPUMYIOTh OCBITHBO-
KBaTiiKamiiHUi piBeHb ,,MaricTp menaroriqyHoi OCBITH 3a HAMPSIMKOM MiATOTOBKH
,,JlOIKiIIbHA OCBITAa”. BIpOBaKYETHCS TEXHOJIOTIS IE€IaroriyHOr0 MEHEIKMEHTY,
0 HAa O3HAYEHOMY eTami HaB4YaHHSA HaOyBae cmenmu@piyHOTO  3MICTY.
BukoprcToBYIOThCS aKTHUBHI ¥ IHTEPAKTUBHI (JOPMHU 1 METOJIM HABYAIHLHO-BUXOBHOI
JISUTBHOCT, CaMOCTIHHA W IHAMBITyalbHA pOOOTA CTY/ICHTIB.

Ha peqhrexciliHO-KOPeKYItIHOMY emani 306epuLlanbHO20 plens
VHIBepcumemcvkoi  oceimu  3AIACHIOETbCS BUBYEHHS CTaHy Cc(HOpPMOBAHOCTI
YOPaBIIHCHKOT KYJBTYPH MalOYTHIX KEPiBHUKIB JOMIKIILHOI OCBITH, BU3HAYAIOTHCS
piBHI ii pO3BUTKY. AHami3yeTbcs AWHaAMiKa (OpMyBaHHS IUTICHOT YIpPaBIiHCHKOI
KYJbTYpPH, OCOOJMBOCTI PO3BUTKY 11 CKJIaJOBUX KOMIIOHEHTIB. BuBUaeThCs
CTBOPEHMI TBOPYMUIA METOAMYHMNA ,,POAYKT” y Qopmi moptdomio. 3AIHCHIOETbCS
Mpe3eHTallisl pe3ybTaTiB KypcOBOro HaBuaHHSA. OKpPECHIOETHCS KOPEISIis MK
BUKOHAHOIO HAaBYAJIIBHOIO pPOOOTOIO0 U OJEpKaHMMH pe3ylbTaTaMu. BuzHauaeThcs
CTpAaTeris MOJAIBIIOTO YIPABIIHCHKO-TIPOGECIHHOTO BIIOCKOHAJICHHS.

B ymoBax micasaumnioMHOT TEJaroriyHoi OCBITH 3MOJIeJIbOBaHa CHCTEMa
dhopMyBaHHS YNPABIIHCBKOI KYJIbTYPU YUHHUX Kepi6HUKI6 JOIIKIILHOI OCBITH

peanizyeTbcsi Ha  YOTHPHOX  B3aEMOIIOB’S3aHUX  eTamax  (nponedesmuuHo-



NPOCHO3YBATILHOMY, KYPCOBOMY, MINCKYPCOBOMY, pepreKcueHo-KopeKyitiHomMy) Ha
3aca/iax YNpOBaKEHHsI TEXHOJIOT1l NEAarorivHoro MEHEIKMEHTY, KU HaOyBae Ha
KOXXHOMY 3 O3HAUEHUX €TaliB HAaBYAHHS CIEUU(PIYHOIO 3MICTY.

YOpoooBX  nponedesmuyHo-npocHO3Y8AIbHO20 — emany — NependadaeThes
BUSIBJICHHSI PIiBHS Ta OCOOJMBOCTEH PO3BUTKY YMIPABIIHCHKOI KYJIbTYPHU YHHHHX
KepiBHUKIB. Ha 3acajax aHamizy pe3yJbTaTiB J11arHOCTYBAHHS BU3HAYAIOTHCS 3MICT,
dbopMH, METOAM HABYAJIBHOI IISJIBHOCTI, MOJETIOETHCA IHIAUBIIYaTbHUN OCBITHIN
MapuIipyT Ha KOXXHOMY e€Tall 1HAMBIIYyaJlbHO-OCOOMCTICHOTO Ta mpodeciiiHo-
(haxoBOTO 3pOCTaHHS.

Kypcosuii eman Bxmoudae ¢GopMyBaHHS IUIICHOT YHPaBIIHCHKOI KYyJIbTYpHU
KEPIBHUKIB JOIIKUILHOT OCBITM B YMOBaX IMICISAUIUIOMHOI IE€IaroriyHoi OCBITH Ha
MIAIPYHTI cPOpPMOBAHUX 3acaj] O3HAYEHOI SIKOCTI B YMOBaX BHILOIO HABYAJIBHOTO
3aKany. 3MIACHIOETHCS OCOOMCTICHO-TBOpYA W TEOPETUKO-TIPAKTUYHA MiATOTOBKA
YMHHUX KEPIBHHUKIB Ha 3acajax CHeIiaibHO PO3pOOJIEHOT MporpaMu TEeMaTHYHOTO
aBTOPCHKOTO CHEIKYPCY, OIpAIfOBaHHSI MaTepiaiB SKOTO 3YMOBIIOE 3aCBOEHHS
CYTHOCTI Ta OCOOJMBOCTEH 3HINCHEHHS KyJIbTYpOBIIIMOBIIHOTO YIPaBIiHHS Ha
MIJCTaBl aKTyasizallii JoCaiKyBaHOi IKOCTI. OKPECIIOI0TECSA 3MICT Ta OCOOIMBOCTI
CaMOCTIMHOT ¥  IHOWBiIyanbHOI POOOTH TPOTATOM KYpPCOBOTO  HABUYAHHS.
3MIACHIOETBCS  TICUXOJIOTO-TIEIaroTiyHa  OIlIHKA Pe3yJbTaTUBHOCTI (hopMyBaHHS
VIOPaBIIHCHKOT KyJIbTYpH. BUBUaeTbCA W aHANMI3Ye€ThCSd CTBOPEHUHM CllyXadamu
TBOPYMUI METOAWYHHN ,,IPOAYKT’ y GopMi mopTdomio. 3AIMCHIOETCS MPE3CHTaIis
pE3yNIbTATIB KypCOBOTO HABYAHHS Ha TMiACYMKOBIH KoH(epeHIii. OKpecToeThes
KOpeJAIlis MDK BUKOHAHOK HaBYAIBHOIO POOOTOIO M OJIEp)KaHMMHU pe3yJibTaTaMHu.
BusHnauaeTrbcs  cTpareris  MOAAQNBIIOrO  KYJbTYPOBIAMOBIIHOTO  YIPaBIiHCHKO-
podeCifHOr0 BJOCKOHAJICHHS.

Ha wmisxckypcosomy emani (hopMyBaHHS YHPaBIIHCHKOI KYJIbTypU KOXHUM
KEPIBHUKOM CTBOPIOETHCS Ta PEATI3YETHCSA KYIbTYPOBIAMOBIIHA MOJIENb MISUTBHOCTI
BJIACHOTO JIOMIKUIRHOTO 3aKJIaly Ha 3acafax 3acBOEHOTO MPOTATOM KypCOBOTO
HAaBYaHHsS JIOCBIAYy KYyJbTYPOBIAMOBIAHOTO  yOpPaBIiHHS, MOro CHUCTEMHOTO

HAKONMYYBAaHHsS, OHOBJICHHS, 30aradyeHHsi, PO3LIUPEHHS, MIACUIECHHS MPAKTUKO



30pIEHTOBAHOI CHPSIMOBAHOCTI MPOTATOM IT’SITU POKIB Yy MPOIECI BUKOPUCTAHHS
pi3HUX (GopM NiABUIIEHHS KBamidikaiii (caMOOCBITH, JOCHIIHUIILKO-IIONIYKOBOI,
MPAKTUYHO-EKCIIEPUMEHTAIBHOI, KOHTPOJBHO-OIIHIOBAIBHOI  BHUAIB  JISJIBHOCTI
Tom10). ToOTO YNHHUMU KEPIBHUKAMHU 3/IHCHIOETHCS pO3pOo0Ka Ta peaizallisi BIACHO1
MporpaMu 0COOMCTICHO-MTPOQPECIMHOTO CAMOPO3BUTKY, CAMOBIOCKOHAJICHHSI.

Pegnexcitino-xopexyitinuii €Tamn MICTUTh CaMOaHall3 KOXXHHM KEpPIBHUKOM
BJIACHOI  JISUIBHOCTI MPOTSATOM  HABYAJIBHOTO UHUKIY. 3IIACHIOETHCS — aHami3
pPEe3yIAbTAaTUBHOCTI  POOOTH, BIACHUX  OCOOUCTICHO-IpOoQeciiHUX  3A00YTKIiB,
HEJIOJIIKIB, MPOTHO3YBAaHHS CIIoco01B MOBHIIIOT caMmopeasizaiii 51
CaMOBJIOCKOHAJICHHSI, ~ HENEPEpPBHOIO  MIABUIIEHHA  MpodeciiHOro  piBHS.
BusHauaerbcsi 4iTKa CTpaTerii MNOAAlbIIOTO 1HAMBINYadbHO-OCOOUCTICHOTO Ta
YIOPaBIIHCHKOTO mpodeciiiHo-paxoBoro 3poctanHs. I[Ipo pesympTaté mepiony
HaBYAaHHS JIONOBIA€ThCSA HA TICJAroTivHIM paji, METOAUYHOMY 00’ €THAHHI.
[IpomonyeThcst JuIsi BUBYEHHS ¥ aHAMI3y CTBOPEHHH TBOPYMH METONMYIHHMA
,IIPOOYKT’ y (opmi moptdomio (opuriHaibHi, aBTOPCHKI, yHIKadbHI, TpodeciitHOo
3HAUYIII CTaTyTH, KOHIIETIIii, IPOTpaMH, IJIaHU, TEXHOJIOT1i TOIIO).

Orxe, y mporeci ¢(OpMyBaIbHOIO €Tally HAIIOrO JOCHIDKEHHS MM
3MOJIETIOBAJH, 3aMPOBAIWINA B MMPAKTUKY OCBITHBOI AISITPHOCTI BUIIOTO HABYAIBLHOTO
3aKimany 1 MICASJUIUIOMHOI  TEJaroriyHoi  ocBiTH  cucteMy  (opMyBaHHSA
YOPABIIHCHKOT KYJIBTypH MaOyTHIX Ta YMHHHUX KEPIBHUKIB, METOIO pealizarlii Kol
BU3HAYMIU C(OPMOBAHICTh iX YIPaBIIHCHKOI KYJIbTYPH, & CBITUCHHSM JOCSTHEHHS
METH — JIMHAMIKY PO3BHTKY KOMIIOHEHTIB yIPABIIHCHKOI KYJIBTYpHU Ha JOCTATHHOMY
Ta BHCOKOMY piBHAX. [lomaiplmxX HayKOBUX JOCHIKEHb MOTPEOYIOTh MHUTAHHS
3a0€3IeUeHHs] B CUCTEM1 HETIEPEPBHOI Me1arorivHoi OCBITH PO3BUTKY yHPABIIHCHKOT
pediiekcii KepiBHUKIB JOIMIKUILHUX HaBUAJIbHUX 3aKjiaaiB, ()OPMYBaHHS TOTOBHOCTI
0 BUKOpPUCTAaHHS 1HGOpPMALIMHUX 1 TEJICKOMYHIKAIIHHUX  YHPaBIIHCHKUX
TEXHOJIOTIH, a TakoXX (opMyBaHHS MIDKIPEIMETHOI KOMIIETEHTHOCTI BHKJIaJadiB
BUIIOI IIKOJW Ta AaHAPAroriyHoi KOMIETEHTHOCTI  BHKJIQJa4iB  CHUCTEMH

IICIISI TUIIIOMHO] [I€1arorivHo] OCBITH.
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Ponomarenko T. A.

Theoretical and Methodological Principles of Managerial Culture Formation of
Headmasters of Preschool Education

The urgency of the problem of formation of managing culture of directors of
pre-school education is revealed. The scientific fundamentals of the researched
problem are determined. The managing competence is defined as a basis of managing
culture of directors of pre-school education that is formed during the university
period and it means the readiness for managing activity according to the specific
peculiarities of a definite culture. It is stated that managing culture gains its unity in
the process of a long-term professional managing activity developing from managing
competence to the level of managing professionalism due to self-education and its
purposeful improvement in the system of post-graduate pedagogical education. The
methodological fundamentals, strategic aim, basic idea of formation of the researched
quality are determined. The essence of the researched and introduced into the practice
of educational activity of institutions of higher learning and post-graduate
pedagogical education model of formation of managing culture of directors of pre-
school educational establishments is revealed. The essence of interconnected
preliminary study and predictable, course, reflexive and correctional stages of
formation of managing culture of future directors of pre-school educational
establishments on the beginning and final levels of university education and
preliminary and predictable, course, intercourse and reflexive and correctional stages
of formation of the researched quality of today’s directors of nursery schools in the
conditions of post-graduate pedagogical education is characterized.

Key words: managing culture, directors of pre-school education, university
pedagogical education, post-graduate pedagogical education, model.
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OF PRESCHOOL EDUCATION

Ponomarenko T. O.

Theoretical and Methodological Principles of Managerial Culture Formation of
Headmasters of Preschool Education

The urgency of the problem of formation of managing culture of directors of
pre-school education is revealed. The scientific fundamentals of the researched
problem are determined. The managing competence is defined as a basis of managing
culture of directors of pre-school education that is formed during the university
period and it means the readiness for managing activity according to the specific
peculiarities of a definite culture. It is stated that managing culture gains its unity in
the process of a long-term professional managing activity developing from managing
competence to the level of managing professionalism due to self-education and its
purposeful improvement in the system of post-graduate pedagogical education. The
methodological fundamentals, strategic aim, basic idea of formation of the researched
quality are determined. The essence of the researched and introduced into the practice
of educational activity of institutions of higher learning and post-graduate
pedagogical education model of formation of managing culture of directors of pre-
school educational establishments is revealed. The essence of interconnected
preliminary study and predictable, course, reflexive and correctional stages of
formation of managing culture of future directors of pre-school educational
establishments on the beginning and final levels of university education and
preliminary and predictable, course, intercourse and reflexive and correctional stages
of formation of the researched quality of today’s directors of nursery schools in the
conditions of post-graduate pedagogical education is characterized.

Key words: managing culture, directors of pre-school education, university
pedagogical education, post-graduate pedagogical education, model.

At the turn of the millennium due to the modern national educational system
reformation the problem of formation of new quality managerial capacity in
preschool education becomes extremely important. However, most headmasters of
preschool educational institutions are not prepared enough for active managerial

activities. A low level of their ideological, moral, political, legal, industrial,



economic, managerial culture is observed. Therefore, the need to prepare highly
qualified headmasters who will be able to implement culture-appropriate control in
preschool education is now becoming the acute state problem. However, in the
integral form the system of formation was not theoretically justified and
experimentally tested in terms of higher educational establishment and postgraduate
pedagogical education that outlined the nature and the peculiarities of researched
problems of formation the managerial culture of headmasters of preschool education.

The analysis of the theoretical foundations of scientific research demonstrates a
deep interest in the training of specialists of Preschool Education (A. Bogush [1],
H. Grama [4], L. Pozdnyak [10], T. Tan’ko [11], etc.), in particular, preparing
students for pedagogic management in preschool education (G. Zakorchenna [6],
N. Kolosova [7], R. Shapoval [13], etc.). A number of studies is devoted to the
formation of managerial culture of specialists in various fields: Headmasters of
School (L. Vasil'chenko) [2], teachers, as future managers of education (A. Guba) [5],
the headmasters of an educational institution (S. Koroliuk [8], V. Medved [9)),
primary school teachers (O. Khmyzova) [12], the leaders of trade wunions
(M. Yakibchuk) [14], and civil servants (O. Yarkovoy) [15]. However, only one
study is devoted to the development of managerial culture of the future teacher of
preschool education (T. Goriunova) [3].

Therefore, the aim of the article is to outline the fundamentals of managerial
culture of headmasters of preschool education, the methodological basis, the strategic
goal, the leading idea of the researched quality formation; highlighting of the model
of preschool headmasters’ managerial culture formation, developed and introduced
into practice of educational activities of higher education and postgraduate
pedagogical education.

The analysis of the theoretical foundations of the research problems made it
possible to identify the management competencies as a basis of managerial culture of
a headmaster of preschool education, which begins at the stage of university training
and is a readiness to implement managerial activities based on culture-

appropriateness. Managerial culture takes integrity in the course of professional



activities, lasting performance of management cycle, developing from managerial
competence to a level of managerial professionalism through self-education and its
meaningful improvement in the system of postgraduate education.

Methodological basis for the formation of managerial culture of headmasters of
preschool education is a set of leading research approaches: systematic, synergetic,
humanistic, competence, andragogical, axiological, cultural, acme-logical.

The strategic goal of specially developed and implemented educational system
is to form a managerial culture of preschool education headmasters as a holistic,
integrative, complex by its content quality of a personality, that is studied as a set of
components: value-motivational (values and motives of management activities),
cognitive-actional (management knowledge and skills) and personal (personal and
professional qualities of the head that determine the nature of his relations, especially
the style of management in the team of preschool educational establishment,
managerial creativity).

The leading idea of the research is the assertion that the formation of the
managerial culture of headmasters of preschool education is provided by the
introduction at different levels of continuous pedagogical education (university,
graduate, self-education) an integrated, multi-level, multi-component system
composed of interrelated and interconnected components: goal-prognostic— it defines
a hierarchy of strategic, tactical and intermediate goals for each stage of the
formation of managerial culture; content-contextual that outlines the peculiarities of
content of managerial culture formation in the process of university education and in
terms of postgraduate education within the course training of preschool education
headmasters and through a variety of forms of self-education; operational-activity-
related component connected with phased introduction of pedagogical management
technology based on interactive learning; reflexive-assessing, aimed at determining
the effectiveness of preschool education headmasters’ managerial culture forming,
their involvement in professional reflection (introspection, self-knowledge, self-
reflection, self-assessment), motivation for professional growth and development.

Formation of preschool education headmasters’ managerial culture was carried



out on the basis of provisions relating to the following: the effectiveness of formation
of the studied quality is ensured by implementation of multicomponent system in
university (Specialist programme — Master's degree) and postgraduate (course
preparation, intercourse work, self-education activities) by means of continuous
pedagogical education; the content of preschool education headmasters’ managerial
culture formation should be focused on the development of value-motivational,
cognitive activity and personal components that becomes of a relevant specification
in each link of continuous pedagogical education (university, graduate, self-
education); the effectiveness of preschool education headmasters’ managerial culture
formation is provided by the implementation of pedagogical management technology
that in university and postgraduate education has its own specific tools, forms and
methods; pedagogical conditions of implementation of educational technology
management are: subject-subject interaction between participants of educational
process, the use of interactive forms and methods of academic activities;
andragogical principles of preschool education current headmasters’ managerial
culture formation.

At the forming stage of research, we proceeded with the prediction that the
theoretical justification of the experimental model of managerial culture of
headmasters of preschool education and its practical implementation in terms of
university education and postgraduate pedagogic education based on the use of
technology of pedagogical management will ensure positive movement of all
parameters of the researched quality formation.

Thus, an integrated, multi-dimensional model of preschool education
headmasters’ managerial culture formation in terms of the continuous pedagogical
education formation that is a specially created system that makes links, levels and
stages of administrative culture as an integral loop was developed.

Based on the need of managerial culture formation at different levels of
continuous pedagogical education, there were developed the models of its basic
formation in a link of university studies and formation of its coherent state in the link

of postgraduate education, characterizing elements (objects) of educational system



and their interrelationship.

Formation of the managerial culture of the future headmasters of preschool
education was provided at the beginning (Specialist programme) and final (Master’s)
level of university education, each of which consisted of three interrelated steps:
forecasting, course, reflexive-correcting. Realization of stages was implemented on
the basis of pedagogical management technology, which acquired a specific content
at each mentioned stage. During forecasting stage at the initial level of university
education (Specialist programme), state of formation of managerial culture of the
future preschool education headmasters is revealed, levels of their development are
determined. The results of diagnostic analyses outline the content, forms and methods
of academic activities, educational trails of personal and professional formation of
future headmasters are modeled.

Course stage at the initial level of university education involves the formation
of the basics of future headmasters’ managerial culture at the level of administrative
competence, readiness for culture-correlated management activities in the field of
preschool education. Theoretical and practical training for future managers is
implemented on the basis of a specially designed program of thematic author’s
special course "Principles of administrative culture for preschool education
headmasters, for students receiving degree of "Specialist on Pedagogic Education" in
the direction of training "Preschool education". Formation of the researched quality is
implemented on the basis of educational management technology, the use of active
and interactive forms and methods of educational activities, independent and
individual work of students during the course of study.

During the reflective and correction stage of the first level of university
education, the effectiveness of activities of each student during the studying period is
given a pedagogical estimation. The dynamic of integral managerial culture
formation and the peculiarities of its major components of development are analyzed.
Methodological creative "product" in the form of portfolio is studied and analyzed.
The results of a course study are presented. The correlation between academic work

and the results is defined. The strategy for further academic and professional



development is determined.

Propaedeutic-forecasting stage of the final level of university education
(Master’s), on the basis of the analysis of the activities of students carried out during
the previous training cycle, is aimed at determining the content, forms and methods
of the educational process, the essence of lectures, seminars, workshops; a route for
further education, personal and professional development of vocational students is
developed.

Course stage at the final level of university education involves the formation of
the basics of managerial culture at the level of management competence, readiness
for the general cultural-correlated managerial activities in the field of preschool
education. The practical and theoretical training of future leaders is based on a
specially designed program of thematic author’s course "Principles of managerial
culture of headmasters of preschool education" for students receiving the degree
"Master of Pedagogic Education" by the degree program "Early childhood
education". Formation of studied quality is implemented on the basis of pedagogical
management technology, using of active and interactive forms and methods of
educational activities, independent and individual work of students during the
academic course.

Reflective and correctional final stage of university education provides
evaluation of each student’s activity during the academic course. The study and
analyses of developed creative methodical "product" in the form of a portfolio is
implemented. The results of a course of study are presented. Correlation between
academic work done and the results is implemented. The strategy for further
managerial and professional improvement is determined.

In terms of the postgraduate pedagogical education the modeled system of
managerial culture of current headmasters of preschool education is implemented in
four interrelated stages (Propaedeutic and forecasting, course, interdisciplinary,
reflexive and corrective) on the basis of introduction of pedagogical management
technology, which takes a specific context in each of the aforementioned stages of

learning.



Propaedeutic and forecasting stage involves determination of the level and the
peculiarities of the managerial culture of current headmasters. On the basis of
analyzing the results of diagnosis, it is aimed at determining the content, forms and
methods of the educational process, an individual educational route for each stage of
personal and professional development is developed.

The course stage includes formation of the integrated managerial culture of
headmasters of preschool education in Postgraduate Education on the basis of
existing principles of a definite quality in terms of higher education. Personal-
creative and theoretical and practical training on the basis of a specially designed
program of thematic author’s course, studying which stimulates the comprehension of
the essence and peculiarities of culture-correspondent management based on updating
of the studied quality. The content and features of the independent and individual
work during the course of study are outlined. Active psychologically-educational
assessment of the impact of the managerial culture formation is made. A methodical
creative "product" in the form of a portfolio, created by the audience, is studied and
analyzed. The results of a course of study are presented at the final conference. The
correlation between academic work done and the results obtained is outlined. The
strategy for further culture-correspondent management and professional development
is determined.

Intercourse stage provides the formation of managerial culture by each
headmaster through creation and implementation of culture-correspondent model of
their personal preschool institution on the basis of knowledge obtained during the
course of studying of culture-correspondent management experience, its system of
accumulation, updating, enriching, expanding, strengthening of practically-oriented
direction during five years in the process of using different forms of professional
development (self-education, research and search, practical and experimental, control
and assessment activities, etc.). Current headmasters implement, develop, and realize
their own program of personal and professional self-improvement.

Reflective and correctional stage includes self-assessment by each head of their

own activity during the academic course. Analyses of work results, personal and



professional achievements, shortcomings, forecasting methods of fuller self-
realization and self-improvement, continuous professional development are
performed. The strategy of further individual and personal, administrative and
professional development is determined. The results of the academic period are
reported on the pedagogical council, methodical association. The methodological
creative "product” in the form of portfolio (original, unique, professionally significant
statutes, concepts, programs, plans, technologies, etc.) is proposed for study and
analysis.

Thus, during the formational stage of our research, we modeled and
implemented into practice of educational activity of higher education establishments
and postgraduate pedagogic education a system of formation of managerial culture of
future and current headmasters in order to identify the formation of their managerial
culture and witness the goal — the dynamics of the components of managerial culture
development at the sufficient and the high level. The questions of providing the
system of continuous education by development of managerial reflection of preschool
headmasters, the formation of readiness to use informational and communicational
managerial technologies, as well as the formation of interdisciplinary competence of
higher school teachers and andragogical competence of teachers of Postgraduate

Education need further research.
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ITornomapenko T. O.

TeopeTuko-MeToI0NOTYHI  3acaau  (OPMYBaHHS YNPABIIHCBKOI KYJIbTYypH
KEpIBHUKIB JIOIIKUIBHOI OCBITH

BusHaueHo akTyalbHICTH (OPMYBaHHSA YIPABIIHCHKOI KYJbTYpPH KEpPIBHUKIB
JOWIKUTEHOT OCBITH. [IpocTexkeHo HayKoB1 3acaau mIpoOaeMu TOCaKeHHs. Po3kpuTo
OCHOBHM YIPaBIIHCBHKOI KYJIbTYpU KEPIBHUKIB JOMIKUIbHOI OCBITH. OKpecieHo
METOJIOJIOTIYHE MIAIPYHTS, CTpaTEeriuHy MeTy, NpOBIAHY 11et0 (opMyBaHHS
JOCHIJIKYBAHOT SIKOCTi. PO3KpHUTO CYTHICTH pO3pOOJEHOi U 3ampoBaJKEHOI B
MPAKTUKY OCBITHBOI MISTIBHOCTI BHUILOTO HABYAJBHOTO 3aKJIaay Ta MICISAUIIIIOMHOL
MeJaroriyHoi OCBITHM MoAedl (OpMYyBaHHS YHPaBIIHCHKOI KYJIbTYpU KEPIBHUKIB
JOIIKUTFHUX HAaBYAJIBHUX 3akiaiiB. CXapaKTepU30BaHO CYTHICTh B3a€MOIOB’ I3aHUX
MPOMNEAeBTUYHO-TIPOTHO3YBAJIBHOTO, KYPCOBOT0, pe(IeKCUBHO-KOPEKIIMHOTO €TariB
dbopMyBaHHS  yOPaBIIHCHKOI KyJIbTypU MaWOyTHIX KEPIBHUKIB JIOIIKUIBHUX
HAaBUAJIbHUX  3aKjJaJiB HAa T[OYaTKOBOMY (CHEHialiTeT) 1 3aBeplIaIbHOMY
(maricTpaTypa)  pIBHSIX  YHIBEPCUTETCHKOI  OCBITM  Ta  MPOIEAEBTUYHO-
MPOTHO3YBAJIBHOTO, KYpPCOBOTO, MDK KypcOBOro M pe(eKCUBHO-KOPEKIIMHOTO
eTamiB (popMyBaHHS TOCHTIIKYBAHOI SKOCTI YMHHUX KEPIBHHUKIB JUTSIYMUX CAIKIB B
yMOBaX IICIISIATIOMHOT IIeIaroriqHOl OCBITH.

Knouosi cnosa: ynpaBiiHChKA KyJNbTypa, KEPIBHUKH JOMIKIIHLHOI OCBITH,
YHIBEPCUTETCHKA MeIaroriyHa OCBiTa, MICISIUILIIOMHA TIeIaroriyHa OCBiTa, MOJIEIb.

ITonomapenko T. A.

TeopeTnko-MeToI0IOTHYEeCKHE OCHOBBI  (DOPMHUPOBAHUS  YIPABICHUECKOM
KYJbTYpPbl PYKOBOJUTENEH JOIIKOJIHHOTO 00pa30BaHuUs.

OnpeneneHa axkTyalbHOCTh (POPMHUPOBAHUS YIPABICHUYECKON KYIBTYpHI
PYKOBOJIUTEJICH JOMIKOJIBHOTO oOpa3zoBaHusa. I[IpocnexeHsl HaydHbIE OCHOBBI
npoOiemMbl  HWccleqoBaHus. PacKpbITBl  OCHOBBI  YIPABICHYECKOW  KYJIBTYPHI
PYKOBOJIUTENEH JOMIKOILHOTO 00pa3oBanus. OuepyeHbl METOJOIOTUYECKIE OCHOBHI,
CTpaTeruyeckas I1eib, Beaymas wuiaes (OpMUPOBAHUS HCCIEAYEMOTO KadecTBa.
PackpsiTa cynHOCTh pa3pabOTaHHONW W BHEAPCHHOW B MPAKTHUKY 00pa30BaTEIIHHOM
NEATEIbHOCTU BBICIIETO YYEOHOr0 3aBEICHUS U MOCIEUIITIOMHOTO IEAArOrnYecKoro
oOpa3oBaHus Mojaenu (HOPMHUPOBAHUS YIPABICHUYECKOW KYyIbTypbl PYKOBOIUTENECH
JOLIKOJIBHBIX ~ yupexaeHuil. (OxapakTepu3oBaHa CYIIHOCTb B3aMMOCBS3aHHBIX
MPOIEIEBTUYHO-TIPOTHOZUPYIOIIEr0, KYpCOBOTO, pe(IeKCUBHO-KOPPEKIITMOHHOTO
ATanoB (OpMUPOBAHUS YIPABICHYECKOW KyJIbTYpbl OYIyIIUX PpPYKOBOAUTENECH
JOLIKOJIbHBIX  YUPEKJICHUM Ha HaYalbHOM (CHEUUAIUTET) W 3aBeplIarolleM
(MarucTpaTypa) YpOBHSX YHHUBEPCUTETCKOTO OOpa30BaHUS W TMPOIEIEBTUYHO-
MPOTHO3UPYIOIIETO, KYPCOBOTO, MEXKYPCOBOTO U PEQIEKCUBHO-KOPPEKIIMOHHOTO
sTanoB (OPMHUPOBAHUS HCCIEAYEeMOr0 KayecTBa JCHCTBYIOUIUX PYKOBOAHUTENECH
JETCKUX CaJI0OB B YCJIOBHSX MOCIEAUIIIIOMHOTO TIEIarOrMueckoro o0pa3oBaHusl.

Knrouegvie cnosa: ynpaBieHUecKas KyJlbTypa, PYKOBOJIWUTEIN IOIIKOJIBHOTO
o0pa30BaHus, YHUBEPCUTETCKOE IMeJarorudeckoe oOpa3oBaHUE, IOCIEIUIITIOMHOE
nearoruueckoe 00pa3zoBaHue, MOJIETb.
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