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MNPO®ECIMHA KYJbTYPA Y COEPI PECTOPAHHOI'O
I'OCIIOAAPCTBA: CYTHICTDb TA KOMIIOHEHTHU

bespyuenkos 1O. B.

[Ipodeciitna kynbTypa y cdepi pecTOpaHHOTO TOCHOAAPCTBA: CYTHICTh Ta
KOMIIOHEHTH

[Ipodeciitna kynbTypa ¢axiBiiB chepu pPecTOPaHHOTO TOCMOAAPCTBA €
aKTyaJIbHOIO TIearoriyHor mpoodiemoro. Ilpodeciiina kymnbTypa ¢axiBiiB chepu
PECTOPAHHOTO T'OCMOIAPCTBA AaBTOPOM PO3IIISIAAETHCS SIK IHTETPATUBHE OCOOMCTICHE
YTBOPEHHS JI0 CKJaay SKOTO BXOJATh MOTHUBAIIMHO-IIHHICHHM, ISUIBHICHUN Ta
KOTHITUBHUN KOMITOHEHTH, 1110 B3a€MOIIOB’ 13aH1 MK COOOI0 Ta B3a€EMOOOYMOBJICHI.

Y crarTi 3a3Haue€HO, IO B3AEMO3B’S30K IIMX KOMIIOHEHTIB 3a0e3mneuye
LUUTICHICTh CHUCTEMHM Ta JO03BOJISIE AOCHIAUTH (eHoMeH MpodeciiiHOl KyabTypHu
¢daxiBIIB B CTaTHUIIl Ta JUHAMII, U1 4Oro HEOOX1THO BU3HAYMTH KpHUTEpPIi Ta piBHI
chopMmoBaHOCTI MpodheciiiHOT KyIbTYpH B JIOMY Ta 1l KOMIIOHEHTIB.

Knrouosi cnosa: npodeciitHa KynbTypa, npodeciiiHa KyabTypa (axiBiiB chepu
PECTOPAHHOTO TOCIOAAPCTBA, MOTHUBALLIA, MPOdECiiiHI 3HAHHS Ta YMIHHS.

bespyuenkos [O. B.

IIpodeccronanbras KyabpTypa B chepe peCTOPAaHHOTO XO3SMCTBA : CYIIHOCTh U
KOMITOHEHTBI

[Tpodeccronanbras KyJIbTypa CICIUATUCTOB C(hepbl pECTOPAHHOTO X03SHCTBA
SBIIICTCS AKTyaJIbHOM TEAarorudeckoi mpoodieMoi. ABTOpoM mpodeccruoHanbHas
KYyJIbTypa CHEIHATUCTOB Chepbl PECTOPAHHOTO XO3SICTBA pacCMaTPUBAETCS aBTOPOM
KaK MHTETPATHBHOE JIMYHOCTHOE OOpa3oBaHHWE, B COCTaB KOTOPOTO BXOJST
MOTHMBALIMOHHO-IICHHOCTHBIN, JI€ATECILHOCTHBIM MW KOTHUTHUBHBIM KOMIOHEHTHL. B
CTaThe OTMEUACTCA O TOM, UYTO B3aMMOCBSA3b ATHX KOMIIOHEHTOB OO€CIIeYHMBaCT
IIEJIOCTHOCTh CHCTEMBI W TO3BOJISET HCCIeaA0BaTh (EeHOMEH MpodheCCHOHATBHOMN
KYJIBTYPbI CIEIUAIMCTOB B CTATUKE M TUHAMMKE, ISl YeTO HEOOXOUMO ONPEACTUTD
KPUTEPUH U YPOBHU CHOPMHUPOBAHHOCTH MPO(ECCHOHANBHON KYJIBTYPHI B ICIIOM U
€€ KOMIIOHECHTOB.

Knrouesvie  cnosa: npodeccuoHanbHas — KyJabTypa, mnpodeccuoHanbHas
KyJbTypa CHCIUAIUCTOB c(epbl PEeCcTOPAaHHOTO  XO3SUCTBA, JICATEIHHOCTD,
IIEHHOCTHBIE OPHEHTHUPBI, MPO(HECCHOHAIBHBIC 3HAHKS U YMCHUS.



CydJacHMil eTan po3BUTKY CYCHIIbCTBA CTABUTH SIKICHO HOBI1 3aBAaHHS y cdepi
OCBITH 1 PO3BUTKY 0COOHMCTOCTI. [ 100aIbHOI0 METOIO OCBITH CHOT'OJIHI € MIATOTOBKA
JIOJUHU 10 SKUTTENLIIBHOCTI Y CKIAAHOMY U CYNEpewMBOMY CBITI, HaJaHHS
MaifOyTHbOMY (haxiBIEB1 MOXKJIUBOCTI aKTUBHO I TBOPYO BUKOPUCTOBYBATH 3HAHHSI.
Came TOMy HasiBHa cUCTEMa BHINOI MpodeciiiHOl OCBITH Mae OyTH cIpsiMOBaHa Ha
peanizaiio B mpoiieci npodeciiiHoi MiAroTroBku (¢axiBiiB yMOB (POpMYBaHHA iX
npodeciiftHOI KYJIbTYpH.

3a3HauuMo, 1110 TpUBAIUH yac npobiemMu GopmMyBaHHS MPOPEeCciiitHOT KYIbTYpH
(axiBI[iB 3aquIIaIMCSA 1032 YBAarol HAyKOBI[IB, OCKUIBKM B HOBHX COI[1aJdbHO-
E€KOHOMIYHMX YMOBaxX HarajabHOTO PO3B’S3aHHS MOTpeOyBadl MUTAHHS OHOBICHHS
3MICTy OCBITH, CTBOPEHHS W YNPOBAKEHHS y HAaBYAIBHUNU MPOIEC CYYACHHUX
MeJaroriyHuX TEXHOJOT1H, 3a0e3neueHHs cy0’ €KT — cy0’€KTHOI B3a€MO/I1i YUACHUKIB
HaBYabHOTO mporecy. [lapamenbHo 3 1M BimOyBadwcs 3MIHM Y HampsaMmax
npodeCiifHOI MIATOTOBKH, MiJ BINIMBOM 4Yacy BHHHUKAJIW HOBi CHEIIaJIbHOCTI, SKI
noTpedyBaii  TEOPETUKO-METOAUYHOTO MIAIPYHTS JUIsl MATOTOBKH (axiBI[iB B
cucTteMi BHIIOI OCBITH. J[0 TakuX cIemiaabHOCTEH MOXKHA BimHECTH W (haxiBIliB
PECTOPAHHOTO TOCMOIAPCTBA K MPEICTaBHUKIB chepru 00CITyrOBYBaHHS.

BypxnuBuii poO3BUTOK PECTOpPAHHOI IHAYCTPii, MIABUIICHHS PiBHSA TOTPEO
HACeJeHHS JO0 SKOCTI PECTOPAHHUX TIOCIYT B OCTaHHI POKH CTaJlM BHUMAaratu
MPUHIIMIIOBO HOBOTO 3MICTy MpodeciiHOl MiAroToBKH (axiBIiB JUIs ITi€i ramysi,
CIpSMOBAHOTO Ha (opMyBaHHS IUTICHOT TPOQECIHHOI KyIbTypH Yy MaHOyTHIX
(daxiBIiB pecTOpaHHOro TocmojapcTBa. Ha cydacHomMy erami MOXKHA BIAMITHTH
JOCTaTHRO HU3BKUM 1HTEpEC cepell HAyKOBIIIB 10 ¢GopMyBaHHS MpodeciitHux
HaBUYOK (DaxiBIIB PECTOPAHHOT'O T'OCTIOIAPCTBA, CePe/l HIX, MOYKHA BIIMITUTH Ipalii
I. Bonoraina, I'. KopotkoBa Ta I. JIOBXXeHKO MPHUCBSIYEHI JAOCIIKEHHIO ISJIBHOCTI
¢daxiBiiB chepu obciyroByBanHs. [Iutanus ¢opmyBaHHS NpodeciiHO KYIbTypH
MaiiOyTHIX (paxiBIiB chepu pecTOPAHHOTO TOCIOAAPCTBA, HAXKAIIb, 3aTUIITUINCS 11032
yBarorw BueHux [1].

Metoro i€l CTaTrTi € BU3HAYEHHS CYTHOCTI Ta CTPYKTypH TMpodeciiHol

KyJIbTypH (paxiBiiiB chepu pecTOpaHHOTO rOCTIOIapCTBA.



Ockuibku mpodeciiiHa KyJIbTypa OCOOMCTOCTI 3HAaXOAUTHCA il 3HAYHUM
BILUIUBOM OCOOJMBOCTEH Ta crnenudiku neBHOI chepu AISILHOCTI, TO BCTAHOBICHHS
CYTHOCTI Ta CTPYKTypu TmpodeciiiHoi KynbTypu ¢axiBiiB chepu pecTOPaHHOTrO
rocroJlapcTBa MM TIOB’S3y€EMO 13 3’SICyBaHHSIM OCOOJMBOCTEM IIi€i Taimy3l Ta
crieniiKK TSUTBHOCTI 11 TPaIliBHUKIB.

CepBic sIK KynbTypHHH (EeHOMEH € 4YacTUHOIO MOOYTOBOi KYJbTYpH, IO
MpOTITOM 0aratboX CTOJITh CTBOPIOBAaB OCOOJMBI MaTeplajibHi, €CTETUYHI, €THUYHI
IIHHOCT1 JUIsl 3aJ0OBOJICHHS MOBCAKACHHUX mnoTped mroguuu. Ilig pectopaHHUM
CEPBICOM PO3YMIEThCS TaKe OOCITYrOBYBaHHS, SIKE€ IPUHOCUTD 3aI0BOJICHHS HE TUTBKU
BiIBIlyBa4aM pECTOpaHiB, ajie¢ ¥ Moro oOcayroByrdoMy nepcoHany. Crnenudikoro
TISTBHOCTI  PECTOPAaHHMX 3aKJIa/iB € BHUPOOHUITBO Ta peanizalisi IOCIHYT.
[IpamiBHMKM [MX 3aKjaaiB TOBHICTIO a00 YacTKOBO BHKOHYIOTh TIIOCIYTH B
MPUCYTHOCTI KJIIEHTA, 3aMOBHUKAa W HECYTh BiNMOBINATBHICTH 3a SKICTh, TEPMIHH
BUKOHAHHS Ta KyJIbTypy OOCITyroByBaHHs. Y 3MiCTi Tpaii pOOITHHUKIB 3aKIIaJiB
PECTOPAHHOTO TOCTIOAAPCTBA MOXKIIMBO BUAUIUTH TaKi €IEMEHTH TPYIOBOTO MPOIIECY
SK CIUTKYBAaHHSA 3 KIIIEHTAMU, TPOCKTYBAHHS MOCIYT, TEXHOJIOT1YHE KEPIBHUIITBO 200
CaMOCTIiHE BUKOHAHHS TTOCITYT.

3MICT IisUTBHOCTI YIPABIIHCHKOTO CKIIATY MIAMPUEMCTB PECTOPAHHOI IHIYCTPIi
Ma€ 3HAYHY CKJIAQIHICTh, OCKUIbKM Tiepeadadae 3AIACHEHHS YIPABIIHHSI BCIM
BUPOOHUYMM  TPOIECOM,  HOro  MaTeplaibHO-TEXHIYHMM  3a0e3MEeUCHHSM,
dbopMyBaHHSIM Ta OOCIYrOBYBaHHSM TEXHOJIOTIYHOTO OOJaHAHHS, YIIPaBJIIHHS
KOJIEKTUBOM TIIJIIPUEMCTBA, BUOYJAOBYBAaHHsI CTpaTerii ¥ TAaKTHUKH ISUTBHOCTI Ta
PO3BHUTKY TIJANPUEMCTBA, CTBOPEHHSIM HOT0 IMITKYy, HAJIAroKEHHS BITHOCHH 3
KJII€EHTAaMHU,  3aMOBHHUKaMH, IOCTa4aJIbHUKAMH, KOHKYPEHTaMH,  BJIAJIHUMH
CTPYKTypaMH, TpEJICTaBHUKAMHU JIepKaBHUX YCTaHOB ToIo. Bix mpodecionanizmy,
npodeciiHOl KynbTypd MEHEIKepa PECTOpaHHOI CIpaBu, YU ocoba cTae
00’ €THYIOUHUM IIEHTPOM BCHOT'O KOJICKTHUBY, 3JICKUTHh JISIIBHICTH MIAIMPHUEMCTBA Ta
SIKICTh HaJIaHHS TTOCITYT.

BigmoBimno g0  kmacudikamii €. Knmmmora,  daxiBii  pecTopaHHOTO

rocroIapcTBa B OUIBIIIA Mipi BIZHOCATHCS 0 THUIY ,,JIIOJIMHA — JTIOJIMHA”, OCKUIBKHU



JUIsT HUX BiacTuBl mnpodeciitHi (yHKIIi, 0OyMOBJIEHI MPOLIECOM CHUIKYBaHHS 13
CIOXKMBayaMHU TMOCHYT, a TaKOX Oe3Mocepe/iHl JUI0BI Ta OMOCEPEAKOBAH1 KOHTAKTH 3
iHmuMu TroapMu.  CrnMparoyuch Ha 3MicT npodeciiinoi nisuibHOCTi, M. JleBiTOB
BU3HAYUB BUMOTH, SIKI BHCYBAIOThCS JJIsi OCOOMCTOCTI mpodeciit Tumy ,,JIIoAuHA —
JIOJIMHA”: YyTTEBE Ta YBAXKHE BIIHOILLIECHHS JI0 JIOJEH, PO3YMIHHS iX IHAMBIIYaIbHUX
0COOJIMBOCTEH Ta MICUXIYHOTO CTaHy, MOEIHAHHS BUMOTJIUBOCTI Ta M’ SIKOCTI, MaM'aTh
Ha OOJMYYsl, BMIHHS PO3MOJUISTA Ta MEPEBOAUTH yBary 3 OJHUX pedeil Ha 1HIII
TOILIO.

OckulbKM  Cy4yacHI  HIJINPUEMCTBA  PECTOPAHHOIO  TOCHOJIApCTBA €
BHCOKOTEXHOJIOTTYHUMU 3aKjafaMu, TO (axiBeub peCcTOpaHHOi CIpaBH, 3aIs
3a0e3Me4YeHHs] KOHKYPEHTOCTIPOMOXKHOCTI MIANPUEMCTBA, TIOBHHEH IUTAHYBATH,
YOpaBIsITU W KOHTPOJIOBATU TEXHOJOTTYHMMHU W BUpOOHMYMMHU mpouecamu. Lle
nepenOavae 3HAHHA TUIOBUX Xap4YOBHX TEXHOJIOTIM, TEXHOJIOTIM opraxizaiii Ta
PO3BUTKY OpraHizalliii, TEXHOJIOTI{ yIpaBIiHHSI BUPOOHUIITBOM, HAJAHHSIM MOCIYT Ta
VIOPABISIHHSIM iXHBOIO AKICTIO TOIIO0. O3Ha4YeHEe CBIAUUTD, 10 MpodeciiiHa MisTbHICTh
¢daxiBiiB cdepu PECTOPAHHOTO TOCTOJAPCTBA HECe O3HaKW mpodeciii THIry
,,JJIOJINHA — TeXHIKa (TeXHOJIOTisA)”, poOUTH IUSJIBHICTD X (axiBiiB
o1 yHKITIOHAIBHOO, a TX Tipodeciit KyabTypy 6araToaClieKTHUM SIBUIIEM.

s crnenudiku aissmpHOCTI axiBIliB cepr PECTOPAHHOTO T'OCIOJAPCTBA, HA
TYMKY HayKOBIIIB, CBIIUUTH, IO (hopMyBaHHS TpodeciitHOl KyabTypu 1UX (PaxiBIliB
MOBUHHO TPYHTYETHCS, MEPII 32 BCE, HA CTBOPEHHI H PO3BUTKY y CTYJICHTIB CUCTEMH
IIHHICHUX Opi€HTAaIlid, MOTHBAIli, HaBUYOK TBOPUOi camopeaiizamii y crhpasi,
npodeciitHoi mo3uiii, mpodeciiiHoi KyiapTypu moBemaiHkd. Tak, H. XycHymrina
BBa)kae, M0 MalOyTHIN (axiBeIlb peCTOPaAaHHOIO IrOCIOAAPCTBA MMOBHHEH CITUPATHCS
y mpodeciiHiii isTIPHOCTI Ha OHOBIEHY (irtocopchky KapTHHY CBiTy, Ha
npodeCiMHO-IIIHHICHI Opi€HTAallli, K1 CIPHUATUMYTh CTBOPEHHIO 3pa3Ka YCITIIIHOTO,
KOHKYPEHTOCIIPOMOXHOTO MEHEKEPY pecTopaHHOro cepsicy [1]. ¥V 3B’s3ky 3 mum,
JTOCHITHUIISL T MPOodECciiHO-IIIHHICHUMU OpI€HTaIisIMUA  (axiBlsg PECTOPAHHOTO
roCIoIapcTBa PO3yMi€ BiJOOpaKeHHs Yy MOTro CBIIOMOCTI ¥ MOBEAIHII MpodeciitHuX

I[IHHOCTEH, 110 BHU3HAIOTBCS SK CTPATEriyHl IUTl, CHPHUAIOTh MpodeciiiHo-



OCOOUCTICHOMY yJIOCKOHAJICHHIO ¥ 3IHCHEHHI0O €(QEeKTUBHOI YNPaBIIHCHKOT
TISJIBHOCTI B peCTOpaHi.

BtiM He TUIBKM LIHHOCTI € BaXJIUBUM acMeKTOM MNpodeciiiHol KyabTypHu
¢daxiBug. [IpunnunoBe 3HaueHHs Al OyJb-SKOI ISUIBHOCTI Ma€ MOTHUBAIll, KA Y
3arajibHiil KOHUEMIT NCUXIYHOI peryJsili BUCTYMAa€ CTPUKHEBUM, BH3HAYaJIbLHUM
komrnoHeHToM. [IpodeciiiHa MoTuBallig € BHYTPIMIHIM PYIIIHHUM YUHHUKOM
PO3BUTKY MpodecioHanizMy i 0cOOUCTOCTI MalOYTHROTO (DaxiBIisl, TaK SK TUIBKA HA
OCHOBI BHCOKOTO PiBHSI PO3BUTKY Npo(eciiiHoi MOTUBALlT MOXKINBUN €PEKTUBHUM
PO3BUTOK POPECIHHOI OCBIUEHOCTI Ta KYJIbTYpHU 0COOUCTOCTI [2].

Cnemudika wmoTuBamii npodeciiiHoi  AISIBHOCTI  MeHemxepy  chepu
pecTopaHHoro Oi3Hecy, Ha aymMKy M. Bopo06iioBoi, mojyfirae y CyKyHmHOCTI TpyIl
MOTHBIB, $KI TIPEJICTaBIeHI BIAacCHO NPODECIHHUMH MOTHUBAMH, COIIaIbHUMHA
MOTHBAaMH, MOTHBaMH caMopearizamii Ta NmpodeciiHOro PO3BUTKY U Kap’ €pHOIO
3pOCTaHHSI, M3HABAIILHUMH W MMParMaTHYHUMH MOTHBAMH.

[IpomoBxyroun TeMy HEOOXIMHOCTI (OopMyBaHHS MOTHBAIIHHO-I[IHHICHOT
chepu ¢axiBIiB pecTOPaHHOTO TOCIoaapcTBa, I. AHapiaHOBa 3a3Havae, 10 ChOTOJIHI
Bil HUX BHUMArarloTbCcs 3HaHHS y OaraThox cdepax, ame HAWUTOJOBHIIIE — II€
3aIliKaBJICHICTh y CBOIHM mparli, OCKUIbKH crerudika 1iei cepu momsrae y Tomy, 1o
MPOAYKTH JISTIBHOCTI HOCSATh W HEBIMUYTHHN Xapaktep. g HEBiq4yTHICTH
PECTOPAHHOTO TPOJAYKTY BHUSBISIETBCS Y BPKEHHSX, SKI CTBOPIOIOTBCS Y
BIJIBIlyBauiB 3aKJaJiB PECTOPAHHOTO TOCTOJAPCTBA i CIIyXaTh MEPEIYMOBOIO IX
MOBEPHEHHS Tyau. BpakeHHs TocTel — 1e pe3yabrar npodeciiiHoi KyIbTypHu
nepcoHany, iX A0OpO3MUYIIMBOCTI, YBa)KHOCTI ¥ TIKJIyBaHHSA, I aTrMmocdepa
TOCTHHHOCTI, SIKa CTBOPIOETHCS 3allIKaBICHUMH y CBOil poOOTI CIIBPOOITHUKAMHM
pecTopany.

Came BwminHs (axiBug, Ha AyMKy O. ApTeMOHOBa, J100pe, TOHKO W TOYHO
BIIUYBaTH 1HIIMX, BCTAHOBJIIOBATH 3 HUM KOHTAaKT, HAJAIITOBYBATUCH Ha €MOIIMHUI
PiBEHB, 1, BHACIIJIOK I[LOTO, AISTH Ha OCHOBI IIHHOCTEW, HOPM i 3pa3KiB nmpodeciitHoi
MOBEJ[IHKH, € O3HAKaMU HOTO PO eCiifHOT KyIbTYypH.

[leBHOIO  O3HaKOK  MOTHBAIIMHO-IIHHICHOT cdepu  daxiBug chepu



PECTOPAHHOTO TOCMOJAPCTBA Ta HOro MPOPeECiHHOI KYyJIbTYpH € MPOQeCiiiHO-BaKIINBI,
3HAUyIll $KOCTI, SIKI HEOOXIAHI [UIsi YCIIIIHOTO OBOJOJIHHA Hpodeciero Ta
edextuBHOi mpodeciiinoi  gisnmbHOCTL.  ocmimxenns M. JIoOyp  mo3Bosmiin
BU3HAUYMTHU TpodeciiiHo-3Hauymi 11 (axiBiiB chepu pecTOPaHHOTO TOCIOapCTBa
SAKOCT1, O SKUX HayKOBEIb BIJHOCUTB: IHTEepec A0 mpodecii, BIAMOBIIAIbHICTS,
MOpPaJIbHICTh, OCOOUCTY AaKTHBHICTb, CAMOCTIHHICTb, TOTOBHICTb JO PH3HKY,
TOTOBHICTh JI0 MPUUHATTS HECTAHJAPTHUX PIIIEHb, CTAPAHHICTh, MPALETIOOHICTS,
TOBapPUCHKICTD, OpraHi3aTopchKi 3110HOCTI, KOMYHIKaTHBHI1 3110HOCTI,
T0O0PO3WYIUBICTh, MNPHUBITHICTh, €MIIATiIO, IHIIATUBHICTh, IPAarHeHHS IO
npodeciiftHoro 3pocTaHHs [3].

Brim, Bci 11 sikocTi (haxiBelb peCTOPAHHOIO TOCIOJAPCTBA BUABISE TUIBKU B
nisutbHOCTI. J{isUTbHICHUEM HampsiM #Woro mpodeciitHoi KymbTypu BKIIOYaE B cebe
cnocobu ¥ mpuiiomu TpodeciitHol IATBHOCTI, SKi MOB’s3aHi 31 cHenudidyHuMU
o0’extamu ii peanizarii B oOpaHiii rainy3i. baraTo mcuxosoriB i mejaroriB BKa3yoTh
Ha TMPOBITHUIA XapakTep yMiHb y 3A1HCHEHHI JISTIbHOCTI Ta GopMyBaHHI MpodeciitHoT
KynpTypu (axiBig. 3okpema K. [lnmatoHOB BBakae yMiHHS HaWBHIIOK JIFOJACHKOIO
BJIACTHUBICTIO, 3JIaTHICTIO OCOOHMCTOCTI BHKOHYBAaTH TI€BHY [ISJIBHICTH B HOBHUX
ymoBax. OCKiTbKM B OCHOBI il Ta omepariid nexarb yminHsA, TO O. JIeOHTbEB,
BKa3zye, IO BIACYTHICTh yMIHb JIHMIIAE€ JISIBHICTH ceHCy. Ilominsemo mormsia
B. I'puHbOBOi, 1m0 yMIHHS B CTPYKTYypi MNpoQeciiHol KyIbTypH BKIIOYAIOThH
IHTEJIEKTyalbHI1 Ta KOMYHIKAQTUBHI YMIHHS, @ TAKOXK MPOECiiHy TeXHIKY.

BiamoBigHo 10 rany3eBuX cTaHAapTiB (haxiBellb 3 PECTOPAHHOTO TOCIIOIaPCTBA
3aliMa€eTbCS MIMPOKUM KOJIOM TIMTaHb 1 3IIMCHIOE [iSIBHICT Yy HaIpsMKax
BU3HAUEHHS CTpaTerii pPO3BUTKY TMIANPUEMCTBA; OpraHizaiii Ta yHOpaBJIiHHS
roCroIapchbkoto, (iHAaHCOBOIO, KOMEPIIMHOI, MAPKETHHTOBOIO, 1H(OpMAIIiitHOIO Ta
IHHOBAIIIHOIO JISJIBHICTIO PECTOPAHHOTO 3aKjaay, MWOro MaTepialbHO-TEXHIYHOTO
3abe3reueHHs, GOpMyBaHHS W YIpPaBIiHHS TEPCOHAIIOM IMIAMPUEMCTBA, PO3POOKHU
THCTPYKTUBHO-METOIMYHOT TJOKYMEHTAIlii Tomio [4].

Tomy SIKIIIO TOBOPHUTH TPO 1HTEIEKTYaIbHI1 YMiHHS, TO MPoecito MeHeIKepa

PECTOPAHHOTO TOCMOJAPCTBA BIJPI3HSAE BOJOMIHHA HaBUYKAaMH POOOTH TI0



3a0€3MEYCHAI0 KOHKYPEHTOCIIPOMOXHOCTI PECTOPAHHOTO 3aKiagy, HaBUYKAMH
IUIAaHYBAaHHS, YHOPaBIiHHA Ta KOHTPOJIIO 32 BUPOOHWYMMHU  MPOIIECAMH,
rOCIOJIapChKOI0 Ta KOMEPIIMHOI JISAJBHICTIO pecTopaHy. J(OCUTh BaXKIIMBUM MJIsI
eeKkTUBHOI pPOOOTH peCcTOopaHy € 3a0e3MeyeHHs HOro peKJIaMHOIl JISJIBHOCTI,
BUOYJIOBYBaHHSI Ta pealiizallii MapKEeTUHIOBOI CTpaTerii.

daxiBerb PECTOPAHHOTO TOCMOAAPCTBA MOBWHEH BUSBISATH Ta aHaIi3yBaTH
OCHOBH1 YMHHUKH, SIKI BU3HAYAIOTh HEOOXIJHICTh YIPOBAKEHHS HOBUX TE€XHOJOT1H
Ta PECTOPAHHUX IMOCIYT, TEXHOJOT1YHOro obnaaHaHHA. [Ipu npoMy, 1HHOBaLIMHUN
PO3BUTOK MOTpeOye 3a0e3MeueHHs] MIATOTOBKM MEPCOHANYy N0 TEPETBOPEHD,
opraHizanii Horo A0JaTKOBOTr0 MpoQeciiiHOro HaBYaHHS, MiJBUIICHHS KBamiikaiii
Ta MepeniaroToBku kaapis. lle mocuTh BaxXJIMBUN acmeKT poOOTH YMNpPaBIIHIIB 3
MEPCOHAIOM, IO MOKE 3AIMCHIOBATHUCS Y HANpsSMKY OpraHizaimii caMOOCBITH 3a
IHAWBITyaJbHAM TUTAHOM, Y4acTi Y MOCTIHHO JIFOYMX CeMiHapax, KOPOTKOCTPOKOBE
HABUYaHHS Ta CTaXYBaHHA Ha TEPEIOBUX MIANMPUEMCTBAX PECTOPAHHOI IHIYCTpIi
TOILIO.

dopmyBaHHs TpodeciiHOi KOMAaHIM PECTOPAHHOTO 3aKJIany, CTBOPCHHS
CUCTEMHU MaTEepiaIbHOTO Ta MOPAJIBHOTO CTUMYJIIOBAaHHS TIEPCOHATY, BMiJe
BUKOPUCTAaHHS 3HaHb W JIOCBIAYy KOXHOTO TpaIliBHHWKA, MOTpedye Bim QaxiBIliB
PECTOPAHHOTO TOCTIOAPCTBA 3HAHHS SK TEOPii YIpaBIIHHS Ta MOTHBAIIIl IEPCOHAITY,
TakK 1 BOJIOJIHHS HAaBHUYKAMU TICHXOJIOT1i YNpaBIiHHS, METOJIMKOIO BeJeHHs Oi3HeCy
MiITPUEMCTBA.

YMiHHS BCTAaHOBJIIOBATH TICUXOJIOTTYHUMA KOHTAKT 3 PI3HUMH JIFOJbMH — O3HAKa
npodeciifHol MisuTbHOCTI (haxiBI[IB pPEeCTOpPaHHOI IHAYCTpii Ta OJAMH 3 aCMEKTIB iX
npodeciitHoi TexHikd. LI yMIHHS J03BOJSIOTH 3pO3YMITH TOBEIIHKY KIIIEHTIB IS
BHOOPY HAWKpaIIoro BapiaHTy iXHHOTO OOCIYrOBYBaHHS, a TaKOX Kpallle Mi3HATH
,,CBIl BHYTPIIIHIN CBIT 3 METOIO CBIJJOMOTO CaMOPETYJIIOBaHHS BJIACHOT TOBEIHKHU .

HaykoBI1i Tako BBa)KarOTh, IO cy4acHOTO ¢axiBis B chepi 00CIyroByBaHHS
BIJIpI3HSAE BMIHHS CHPABIATHCS 31 CKJIAJIHUMH NpodEeCiiHUMH CUTYaIlisIMU, 31
cTpecaMu; OyTH TOJIGPAHTHHUM I10 BITHOIIEHHIO JIO IHIIWX; BMITH YIPaBIATH CBOIM

4acoM; JIOTPUMYBATHCh 3aKOHOJIABCTBA; O(OPMIISTH AUIOBY JAOKYMEHTAIIIIO TOIIO.



OBoOJIOMIHHS BKa3aHUMH ,,)KUTTEBUMH HaBHUYKaMH~ € TIEPIIUM KPOKOM JI0
(dbopmyBaHHs podeciiiHOT KyIbTYpPH.

OcoONMBICTIO JISAIBHOCTI MNPAI[IBHUKIB PECTOPAHHUX 3aKJAIB € TMOCTIHHE
CHUIKYBaHHS 3 KileHTaMu. Il CHOUIKyBaHHSIM pO3YMIEThCS MPOLEC B3AEMOJIT
KOHKPETHUX JI0JIeH, 10 0a3yeThcs HA OOMIHI JYMKaMH, MTOYYTTSIMU 3aBJISKU CIIOBAM
Ta BUpasHUM pyxam. Ak 3a3Hadae [. JloBxkeHko, ,,BiA yMIHHS MpodeciiHo
CHUIKYBATUCSl 3QJIKHUTh IMIJIK, HAJaroJ>KCHHS KOHTAKTYy 3 KJIIEHTaMH, YCIIX Yy
Kap'ept  QaxiBuiB cepu odOcayroByBanHs” [5]. KyasTypa mpodeciiiHoro
CIUIKYBaHHS, SIK CKJ1aJ0Ba MpoQeciiitHoi KyapTypH (axiBIiB cepu 00CIyroByBaHHS,
BIIMBA€ HAa SKICTh HAJ@HUX TOCIYT OCKUIBKH [JIi BCTAHOBICHHS KOHTAaKTy 3
KJIIEHTaMH TMPaIiBHUKU PECTOPAHHUX 3aKJIa/I1B MOBUHHI BOJIOJITH HOpMaMHU yCHOI Ta
MHACbMEHHOT JITEpaTypHOI MOBH; MAaNCTEPHO iX BUKOPHUCTOBYBATH, TOOUpPAIOYU
HaWOLIBII  TOYHI, JOPEYHI BHUCJIOBH; 3HAaTH (axoBy TEPMIHOJIOTIIO ¥
BUKOPUCTOBYBATH PI3HOMAHITHI KOMYHIKaTHBHI 3aCO0M.

Oco06nuBicTiO MpodeciifHOTO CIUTKYBaHHS (axiBIliB peCTOPaHHOI IHTYCTPIi € i1
3MiACHEHHS y QopMi Jiajmory KyiabTyp. BiTUM3HSHI TNpeACcTaBHUKH Taly3i
TYPUCTUYHOT OCBITH BIIEBHEHHI, 1[0 O3HAMOMJIICHHS 13 CAMOOYTHICTIO KYyJIbTYp IHIITUX
HapoJiB 30aravye Hac, BIIKPHUBAE€ HEBIOMI TOPU3OHTH HAIIOI BIACHOT KYJIbTYpH,
CTUMYJIIOE€ Haml TBOpYMW moTeHmian. Sk 3a3nadae JI. KHomenb, BcCi JTaHKH
TYPUCTUYHOT 1HIYCTPii 3a0€3MeUyI0Th CHHEPTETUKY KYJIBTYp, PO3IIUPIOIOTH KaHAIH
KOMYHIKaIli1 M)XK pI3HUMH COIllyMaMH B YMOBAaX TJI00AIbHUX MPOIIECIB.

[ToeqHaHHS BCIX HA3BAHUX BUIIE YMiHb, IKI MH BU3HAYAEMO SIK OpraHi3ariiiHoO-
TiSTBbHICHI, MMOTpeOye Bix (axiBIld PeCcTOPAHHOTO rOCIOJAapCcTBAa BMIHHS OIEpyBaTH
BEIIMKUMHU oOcsramu iHGoOpMallii, HaXOIWTH i, aHaII3yBaTH, OIIHIOBaTH Ta
dikcyBatu [5]. Lle He MokiuBO 0e3 po3B’s3aHHSA (axiBIEeM TaKUX 3aBAaHb II0
opraHizaiii Ta 371iCHeHHIO NMPodeciitHOl AISIBHOCTI, SK aHAJTITUKO-pe(IICKCUBHUX,
KOHCTPYKTHBHO-TIPOTHOCTUYHUX,  OLIHHO-IHGOPMAIIMHUX Ta  KOPUTYBAIBHUX
3aBAaHb. MOXJIHMBICTH  BUpPINIYBAaTH Il 3aBJaHHSA  J03BOJsie  (DaxiBIEBl
IIJIECIIPSIMOBYBATH Ta KOHCTPYIOBATH CBOIO MPOQECIMHY MIsIIbHICTD, 3IHCHIOBATH 1l

aHaiiz Ta pedeKcito, OIIHIOBATH OCOOUCTICHI 3MiHM Ta iX BIUTMB Ha €(DEKTUBHICTH



pobotu 3a mpodeciero, BU3BHAYUTH PIBEHb OCBIYEHOCTI, BUXOBAHOCTI, OCOOMCTOTO
3arajJbHOKYJBTYPHOTO Ta TPO(ECIHHOTO PO3BUTKY, BHOCHUTH KOPEKTHBU Yy CBOIO
MISUTBHICTD.

BaratoacnekTHICTh 3aBAaHb MPAKTUYHOI IISUTBHOCTI (haxiBId PECTOPAHHOIO
rocrno/IapcTBa NoTpedye 3HAYHOTO MIAIPYHTS Y BUTIIS 1 TEOPETUUHUX 3HAHD Y PI3HUX
chepax. Oue 3HayHe iHPOpMaIliiiHe Toje, BaxJuBe s (GopMyBaHHS MpodeciitHol
KYJbTYpPH, XapaKTepu3ye 0COOIMBOCTI CTAHOBIICHHS npodecionany, cnenudiky Moro
npodeciiHol MIsUTbHOCTI, PO3KPHUBAE MEXaHI3MH OBOJIOJIIHHS HEIO Ta BTUICHHS SIK
TBOPYOTO aKTYy.

Ha wHamy pgymky, ¢daxiBenp pecTOpaHHOTO TOCHOJApCTBa BCTYNAE Yy
B32€MOBIJTHOIIEHHS 3 MPOECIMHOI0 KYIbTYPOIO Y TPHOX IUIOUIMHAX: MO-MIEPIIE, KOJIH
3aCBOIOE KYyNIbTYypy TmpodeciiiHoi MisUTBHOCTI TiJi 4Yac HaBYaHHS Y BHUIOMY
HABYATBPHOMY 3aKjaji; TMO-Apyre, BIH JKUBE Ta i€ y TIEBHOMY COIIaTbHO-
KyJIbTYPHOMY CEpPEIOBHUIII SIK HOCIH 1 TPAHCISATOP 3arajbHONIOACHKUX IIHHOCTEH;
MO-TPETE, CTBOPIOE W pO3BUBaE MpodeciiHy KyIbTypy SK CyO0’€KT BIacHOI
npodeciitHoi TBopuocti. Ilpm 1BOMy 3HaHHS, SK BBaxae A.MapkoBa, €
00’ €KTUBHUMH XapaKTEPUCTUKAMHU MPOPECIHHOT AISUTHHOCTI (PaxXiBIIs.

JIJist  yCHimHOTO BXO/DKEHHS Yy CYCHUIBHE Ta TPYAOBE JKHUTTA, Ha JTyMKY
O. KopxyeBoi, cydacHuii (paxiBerlp MTOBUHEH BOJIOMITH MIUPOKUM CIIEKTPOM 3HAHB Y
cdepi comionorii, eKOHOMIKH Ta TOJITHKH, a TaKOX IIMPOKHUM KPYro3opoM Ta
EPYIUIIIE€I0, BUCOKUM PIBHEM 3arajbHOi KYJIBTYPH.

Kpim TOrO, BIAMOBIZHO 70 OCHOBHUX HAIPSAMKIB MJiSIBHOCTI (paxiBelb
PECTOPAHHOTO TOCIIOAAPCTBA MOBHHEH BOJIOJITH TEOPETUYHUMH 3HAHHSAMH B cdepi
MEHEDKMEHTY, MapKeTHHTY, €KOHOMIKM ¥ TIpaBa, JUJIOBOTO CITUIKYBAaHHS, €TUKU Ta
€TUKETY, TICUXOJIOT1i, PITHOI0 Ta 1HO3EMHOIO MOBAaMH, CY4YaCHOT'O BITYM3HSHOTO Ta
3apyO1KHOTO JIOCBIY PECTOPaHHOI IHAYCTPIi, CydaCHUX TEXHOJOT1H BUPOOHUIITBA Ta
oOJlalHaHHS PECTOPAaHHOI'O T'OCIOJAPCTBA, €KOJOTii, OXOpOHHW IIpalli, caHiTapii Ta
TIri€HA TOLIO.

Mu Bxe 3a3Hadanu, 10 npodeciiiHa KyabTypa (QaxiBlsg BUHUKAE Ta

CIIUPAEThCS HAa CHUCTEMY I[IHHICHUX OPIEHTHUPIB Ta MOTHUBIB. TOMY KOTHITUBHHM



HanpsMoK  (opMyBaHHS mpodeciiiHoi KyJIbTypH, TaKOX, mepeadadyae MOIIYK
aKClOJIOTTYHUX 3HaHb 1 (QIKcalilo iX y cBioMocTi MaWOyTHIX (axiBuiB chepu
pPECTOpaHHOTrO TrocmnojapcTBa. lle BTUTIOETHCS B MEBHI YSABICHHS, MOHATTA, 171€1 Mpo
ieHTHdIKaIio 0coOMCTOCTI 3 MailOyTHbOIO mpodeciero. HalOyBarounm IIHHOCTI
npodeciiiHoi  KyJIbTypH, (QaxiBellb PECTOPAHHOTO TOCIOJAPCTBA MEPETBOPIOE,
IHTEpOpeTy€e iX BIAMOBIIHO JO OCOOMCTICHMX BJIACTUBOCTEM Ta XapakTepy Horo
npodeciitHoi aisibHOCTI. CaMe B MM JISUIBHOCTI BUSIBISETHCS W PO3B’A3YHOTHCS
MpOTHUPIUYS TBOPYOI camopeani3aiii OCOOMCTOCTI: MK pIBHEM pPO3BUTKY CHI #
3A10HOCTEH 0coOHuCTOCTI [6].

O3HaueHl HaAMH OCOOJMBOCTI MOTHBAIIMHO-IIHHICHOI, JISUIBHICTHOI Ta
KOTHITUBHO1 cepu mpodeciiiHoi KyabTypu (paxiBIIB PECTOPAHHOTO TOCHOIAPCTBA
ICHYIOTb Y B3a€MOJ1i, MOAUT X JOCUTh YMOBHUU. SIK 1HTErpaTUBHE YTBOPEHHS BOHU
CKIaJaloTh OCHOBY mpodeciitHoi KynbTypu (axiBis cdepu pecTOpaHHOTO
rOCIIOIapCTBaA.

Cnmparoynch Ha aHali3 IMMAXOAIB HAYKOBIB JI0O CYTHOCTI ()EHOMEHY
npodeciitHoi KynbTypH (axiBiiB mpodeciit Tumy ,, TFOANHA — JTIOAUHA”, TOCITIHKEHHS
CYTHOCTI ¥ ocoOnmBOCTI mpodeciiiHoi AiaIbHOCTI (axiBiliB cPepr PEeCTOPAHHOTO
roCroaapcTBa, cep BUSBICHHS HOTO MPOoQeCciiiHOT KyIbTypH, BUMOT PHUHKY Tpaili, a
TaKOXX BJIACHUW JOCBIJ MISUTBHOCTI y PECTOpPaHHOMY Oi3HECI JIO3BOJIMB HaM Mij
npodeciitHoo KynbTyporo ¢axiBil chepru pecTOpaHHOTO TOCTOAAPCTBA PO3YMITH
IHTEIrpaTUBHE OCOOWCTICHE YTBOPEHHs, sKE€ BIigoOpa)kae CTYIMEeHb OBOJOMAIHHS
(daxiBIeM TEOPETUYHUX 3HAHb 1 MPAKTUYHUX YMiHb 31 JiSUIBHOCTI B cdepi
PECTOPAHHOTO TOCIOAAPCTBA, 10 3IMCHIOETHCS HUM 3aBISKU CTIHKOI MOTHBAIlIHO-
IIHHICHOT CHCTEMH, PO3BHHYTHUX TPO(PECIHHO BaXKIMBUX SKOCTEH 1 JI03BOJISE
e(hEeKTUBHO ¥ TBOPUYO 3aJI0BOJIBHATH MOTPEOU 1 rapMOHI3YBaTH IHTEPECH CIIOKUBAYIB
Ta MIAMPUEMCTB PECTOPAHHOT IHAYCTPIi [6].

Hanane Bu3HAaueHHS CBITYUTH IPO OaraTopiBHEBY MNpuUpoay IMpodeciiHoi
KYJbTYpPH 1 J03BOJISI€ PO3TJSAAATH ii SIK cHUCTeMy, 10 (YHKIIIOHYE y €THOCTI Ti
CTPYKTYpPHHMX KOMIIOHEHTIB 1 XapaKTepu3yBaTH el eHOMEH y CTaTHUIll W AUHAMIIII.

Sk 3a3nauae O. KopxxyeBa, 3MiCT OyIb-IKOT0 KyJIbTYPHOTO (JeHOMEHY BU3HAYAETHCS



CYKYMHICTIO BJIAaCTUBUX WOMY €IIEMEHTIB, B SKHX O€3MOCEPEIHBO BUSBIISETHCS
MpU3HAYCHHS, CIIPSIMOBAHICTh Ta META .

[Ipu BcTaHOBIEHHI CTPYKTypu TmpodeciiiHoi KynbTypu QaxiBuiB cdepu
PECTOPAHHOTO TOCIOJapCcTBa MU JOCHIAUTH Torsiau B. I'punbkoBoi, 1. Bomorainoi,
H. Kauyposcbkoi, O. KopxkyeBoi, [I'. KoporkoBoi Ta  I1HIIMX  HAyKOBIIIB.
CrmiBcTaBiieHHS! PI3HUX MIIXOAIB 10 CTPYKTYpYBaHHs MpoQeciiiHOT KyabTypH, HaJlaH1
HaMM XapaKTePUCTUKU PIZHOMAHITHUX cep 11 MposiBy B ALSUIBHOCTI QaxiBus chepu
PECTOPAHHOTO T'OCIOJApCTBA JO3BOJUIM HaM 3pOOUTH MEBHI 3arajibHi BUCHOBKH 1
HaJaTh BJACHUU TMOMJISA] CTPYKTYpH mpodeciiiHol KyIabTypud ULHUX (PaxiBIIiB.
BBaxaemo, mo cucrema mnpodeciiiHoi KynbTypu (axiBIiB cpepu pecTOPaHHOIO
TrOCIOAAPCTBA € E€IHICTIO MOMUBAYIUHO-YIHHICHO2O0, OISA/IbHICHO20 MA KOZHIMUBHO20
KOMNOHeHmiB, SIK1 B3a€EMOIIOB’ 13aH1 Ta B3a€EMOOOYMOBIICHI MK CO00¥0.

Momusayitino-yinnichuti komnonenm tpodeciiiHol KynbTypu (axiBis chepu
PECTOPAHHOTO T'OCTIOIAPCTBA BiIOOpakae CBIIOMUN BHUOIP OCOOMCTOCTI peaizyBaTh
CBO1 3/1I0HOCTI Ta IHTEPECH y PECTOPaHHIN 1HAYCTPIi, OBOJIOIITH ISl IOTO 0OPaHOIO
npodeciero, sKa YCBITOMIIOETBCS B OCOOHMCTICHOMY Ta COILAJIbHOMY IUIaHI SK
IIHHICTh; BIAMOBIAAIBHO Ta TBOPYO 3MIMCHIOBATH NpOodeciiiHy MiSIbHICT, Ha
MOPaNIbHO-€THYHOMY MIATPYHTI, TOCTIHHO CHOPSMOBYIOYM CBii TpodeciiiHuii Ta
OCOOUCTICHUYN PO3BUTOK.

Hisnbnicnuii  komnowewm  n03BoJsie  (axiBIio  cpepu  PECTOPAHHOTO
rocrojapcTBa 3acTOCOBYBAaTH BCi HaOyTi cmocoOu Ta mpuiioMu mpodeciitHol
TISTTBHOCTI JUTSl pO3B’sI3aHHS PI3SHOMAHITHUX 3aBAaHb 10 OpraHizarii Ta ympaBIiHHIO
poOOTOI0 pEecTOpaHHOTO 3aKJIaJy 3 METOK 3aJ0BOJICHHS MOTped Ta IHTEepeciB
CIIOKMBAyiB, a TaKOoX 3a0e3rnmedeHHs €(EKTUBHOI Ta KOHKYPEHTOCIPOMOXKHOT
TISUTBHOCT1  MIANPUEMCTBA PECTOPAHHOTO TOCMOAApCTBa. Y 3B'S3KY 3 IIHM,
TSTTbHICHUN KOMITOHEHT Iependayae TEeBHI i1 0COOMCTOCTI MO0 MpodeciiHOro
CaMOPO3BUTKY, YJOCKOHAJICHHS BJIACHOI MISUIBHOCTI Ta JISJIBHOCTI OTOYECHHS, Bij
AKOTo 0e3MmocepeIHbO 3a1IeKHUTh SIKICHE HAaJJaHHSI PECTOPAHHUX MOCIYT.

Koenimuenuii  komnonenm € CYKYIHICTh TpodeciiHO BaXJIUBHX Ta

3arajiIbHOKYJbTYPHUX 3HaHb, Kl XapaKTepU3yrTh NMpodeciiiny AisIbHICTE B cdepi



PECTOPAHHOTO TOCMOAAPCTBA, a TAKOXK CKIIAJAI0Th il TEOPETUYHE MIATIPYHTS, CTAIOTh
OCHOBOIO 1 (GopMyBaHHS mnpodeciiHuX yMiHb, 3a0€3Meuyl0Th I[IHHICHE
BITHOIIIEHHS /10 peati3allii o0cOOMCTOCTI B 00paHii nmpodeciiHii chepi.

Busznaueni HaMm KOMIOHEHTH TipodeciiiHol KynbTypu daxiBusg cdhepu
PECTOPAHHOTO TOCTIOAPCTBA YTBOPIOIOTH IUTICHY cucTemy. [Ipu 11boMy BOHM MarOTh
CBOIO BHYTPIIIHIO OpraHi3ailiio, sfKa BIUIMBA€ Ha CTaH C(HOPMOBAHOCTI KOKHOTO
KOMIIOHEHTY, 1X B3a€MO3B’SI30K, pPIBEHb PO3BUTKY Ta CTIMKICTh MpodeciiiHol
KyJbTYPH SIK CHCTEMHU.

[IpoBenene HaMHW JOCTIKEHHS JIO3BOJISiE KOHCTaTyBaTH, 1Mo cdepa
PECTOPAHHOTO TOCTIOAAPCTBA — 1€ TaTy3h €KOHOMIKH KpaiHu, TIOB’s13aHa 13 HaIaHHAM
MOCYT Ta 3aJ0BOJICHHSIM MOTPEO CIOKUBAUIB y XapuyBaHH1 Ta OpraHi3alii 103BULIS.
Pi3HoMaHITHI 3aBAaHHS Ta OCOOJIMBOCTI AISTILHOCTI PECTOPAHHOT IHAYCTP1i pOOAATH Ti
BOKJIIMBUM COIIAJIBHUM 1HCTUTYTOM, IIOB’S3aHMM 3 TpOIecCaMH colliamizamii y
CYCIIUTbCTBI, 110 BHCYBAa€ MIABUINECHI BUMOTH A0 KBamidikarii daxiBmiB chepu
PECTOPAHHOTO TOCIMOAAPCTBA Ta CBIAYHUTH NPO HEOOXITHICTH (POpMyBaHHS y HUX
npodeciitHoi KyTbTypH.

[Ipodeciitna kynapTypa QaxiBiiB cpepu PecTOpaHHOTO TOCIOJAapPCTBA
PO3TIISAIAETHCS HAMHM SIK CHUCTEMa JI0 CTPYKTYpH SKOI BXOAATh MOTHBAIIAHO-
LIHHICHUM, [OISJIbHICHUNM Ta KOTHITUBHMN KOMIIOHEHTH. B3aeMo03B’s130K ILHX
KOMITOHEHTIB 3a0e3Medye IUTICHICTh CHUCTEMHU Ta J03BOJSE NOCTIAUTH (PEeHOMEH
npodeciiftHoi KynbTypu (axiBIiB B CTaTHIl Ta JWHAMIII, JJIS YOTO HEOOXITHO
BH3HAYUTH KpUTEPii Ta piBHI chopMOBaHOCTI MpodeciiiHoi KyabTypH B IIJIOMY Ta i
KOMITOHEHTIB 1 MPOBECTH JI1IarHOCTUKY C()OPMOBAHOCTI y MaltOyTHIX (haxiBIliB chepu
pecTopaHHOro rocnoaapcTa. O3HaueHe CTae HAMPSIMOM Ta 3aBJAAHHIM TOJIAJIBIIOTO

HAIIIOTO JOCIIIHKEHHS.
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Professional Culture in the Sphere of Restaurant Industry: the Content and
Components

In article it is specified that the professional culture of experts of the sphere of
a restaurant economy is an actual pedagogical problem. The professional culture of
these experts is under the influence of specifics and features of their activity in the
restaurant industry. The professional culture of experts of the sphere of a restaurant
economy is considered by the author as integration personal education which
structure includes motivational and valuable, activity and cognitive components.

We have analyzed professional culture of people who work in restaurant
business as a system which consists of motive-and-value, active and cognitive
components. The interconnection of these components provides the unity of the
whole system and allows to investigate the phenomenon of professional culture in
static and dynamic states. In order to achieve this one must determine the set of
criteria and levels of professional culture in general and of its constituent components



in particular, as well as diagnose the level of general personality development of
future experts in restaurant management. All this will become the object for our
further research.

Key words: professional culture, professional culture of experts of the sphere
of a restaurant economy, activity, valuable reference points, motivation,
professionally important qualities, professional knowledge and abilities.
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business as a system which consists of motive-and-value, active and cognitive
components. The interconnection of these components provides the unity of the
whole system and allows to investigate the phenomenon of professional culture in
static and dynamic states. In order to achieve this one must determine the set of
criteria and levels of professional culture in general and of its constituent components
in particular, as well as diagnose the level of general personality development of
future experts in restaurant management. All this will become the object for our
further research.
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Modern society at the present stage of its development is faced with
completely new tasks in the sphere of education, professional training, and research.
One of the main objectives of nowadays higher education is to ensure training of
people so as to prepare them for professional life in a complicated and contradictory
world, as well as to provide them with the possibilities for active and creative usage
of the knowledge obtained. That is way the present system of higher professional
education must be directed to building up the conditions for the formation of

professional culture of future specialists while their professional training.



It should be noted that the question of the formation of professional culture has
not yet been properly investigated by scholars and researchers, mainly because of the
new social and economic conditions that influenced first of all the solving of such
problems as changing of the content of modern education, implementation into the
process of education of modern teaching techniques, providing of subject-object
interaction of the participants of education. Along with these, the changes in the
directions of professional training occurred under the new circumstances new
specialties appeared which called for new theoretical and methodological basis for
the professional training of specialists in the system of higher education. Among such
specialties one may name restaurant catering and its specialists as representatives of
the sphere of servicing.

Rapid development of restaurant industry, the increase in the level of people's
demands concerning the quality of restaurant services in the recent years began to call
for principally new content of professional training in this sphere aimed at the
formation of holistic professional culture of future specialists of restaurant business.
Presently we can identify a considerably low level of academic interest towards the
formation of professional skills among the specialists in the sphere of restaurant
servicing. However the question of the formation of professional culture of future
specialists in the restaurant servicing has not been properly researched by
scholars yet [1].

Thus the aim of the present article is to identify the content and structure of
professional culture in the sphere of restaurant servicing.

As professional culture of individuals is under the great influence of
peculiarities and specificity of particular sphere of activity, we connect the process of
identifying of content and structure of professional culture to the process of finding
out the particular features of this sphere and specificity of activities of its
representatives.

Servicing as a cultural phenomenon is a part of everyday culture which during
many centuries has been creating special material, esthetic, ethic values for satisfying

everyday needs of people. Restaurant servicing is usually understood as such type of



activity which brings pleasure not only to the visitors of a restaurant, but also to its
catering staff. Among the specific features of restaurants we name the production and
realization of services. Workers of these institutions perform their work partially or
entirely in the presence of clients and are responsible for quality, terms and culture of
servicing. We can identify such elements of work of members of restaurant as:
communication with clients, pr ojecting of service, technological guidance, self-
realization of services.

The content of the work of restaurant management is quite complicated, since
it presupposes managing of the whole process of service production, its material and
technical basis, creation and managing the technical equipment, staff management,
building up the strategy and tactics of work and industry development, creation of its
image, establishing contacts with clients, competitors, institutes of power,
representatives of state institutions, etc. The work of the restaurant and the quality of
service depend on the professional skills, professional culture of a restaurant manager
whose personality becomes the unifying centre of the whole group of workers.

According to the classification of E. Klimov, professionals restaurants are more
related to the type of “person — person”, as they are inherent professional features due
process of communication services to consumers and business direct and indirect
contacts with other people. Basing on the content of professional activity M. Levitov
determined the demands set to a person whose profession belongs to the type “person
— person”: caring and patient attitude to people, understanding of their individual
peculiarities and psychological states, connecting the demand fulness and softness,
having good facial memory, ability to divide and switch attention from one thing to
another.

As modern institutions of restaurant industry are highly technologically-
developed establishments, an expert in restaurant business in order to provide
competitive ability of its institution must plan, manage and control all technological
and productive processes. This fact presupposes the knowledge about typical food
technologies, technologies of industry's development and management, providing

services and managing their quality, etc. All the mentioned above means that



professional activity of experts in the sphere of restaurant business possesses the

b

traits of professions of the type “person — technology”, makes the activity of these
experts multifunctional and their professional culture becomes a multifeatured
phenomenon.

This specificity of work of experts in the sphere of restaurant business,
according to some scholars, is an evidence in favor of the formation of professional
culture of these experts. This fact is based, first of all, on the creation and
development among students the system of value orientations, motivations, skills of
creative realization, professional attitude and culture of behavior. Thus,
N. Husnullina thinks that any future specialist in restaurant business must be guided
in his professional activity by the renewed philosophical world-view, by professional
and value orientations promoting the creation of an image of a successful and
competitive manager of restaurant business [1].

In such a way professional and value orientations of such an expert are
understood as a reflection in his cognition and behavior of the professional values
which are accepted as strategic goals, promote professional and personal growth and
help to manage a restaurant effectively.

However, not only the value is an important aspect of professional culture
specialist. Fundamental importance for any business motivation is that in general the
concept of mental regulation serves a core determinant component. Professional
motivation is the internal driving factor in the development of future professional and
specialist, because only on the basis of a high level of professional motivation
possible effective development of professional education and cultural identity [2].

The peculiarity of motivation for professional work among managers of
restaurant industry, according to M. Vorob'jova, lies in the complex combination of
motives, such as purely professional motives, social motives, motives for self-
realization and professional development, for career-growth, cognitive and pragmatic
motives.

Continuing the discussion of the necessity of formation of motive-and-value

sphere of experts in restaurant business, I. Andrianiva notes that nowadays it is



compulsory for them to possess knowledge of many spheres, but what is more
important, they must be highly interested in their work, since the specificity of their
work lies in the fact that its products have imperceptive. This difficulty in perceiving
the results of restaurant work is expressed in the impressions which are created
among the visitors of any restaurant and which act as a pre-condition for their
returning there. The impressions of visitors are the results of professional culture of
their staff, their good-naturedness, attentiveness and care, of the atmosphere of
hospitability which is established by the workers of the restaurant interested in their
work.

It is exactly the ability of experts, according to O. Artamonova, to precisely
and acutely understand another people, establish contact with them, tune to their
emotional states, act according to the values, norms and samples of professional
behavior, which is a key feature of their professional culture.

One of the identifying features of motivation-and-value sphere and
professional culture of an expert in restaurant industry is professionally important
quality for being successful in the profession and to perform the work effectively.
The research by M. Lobur made it possible to identify a number of qualities which
are professionally-important for experts in the sphere of restaurant business. Among
these the scholar mentioned — being interested in the profession itself, responsibility,
morality, personal active position, independence, readiness to undertake challenges,
to take non-standard decisions, diligence, hard-working, friendliness, organizing and
communicative abilities, goodnaturedness, openness, empathy, imitativeness, desire
to grow professionally [3].

Though all these qualities any expert in restaurant business can show only in a
situation of active participation in professional work. Working direction of his
professional culture includes means and methods of professional activity connected
with specific objects of its realization in a chosen sphere. A lot of psychologists and
teachers underline the leading position of skills in active work and in the process of
culture formation. K. Platonov mentions skills among the most highly developed

human qualities, and he interprets them as the ability of a human being to perform



certain activity in new conditions. Since skills are the basis for any action or
operation, O. Leont'jev says that the absence of skills makes any activity senseless.
We agree with V. Grinjova who underlines that skills being part of professional
culture can be subdivided into intellectual, communicative ones, as well as
professional techniques.

According to sphere's standards, an expert in restaurant industry deals with
numerous tasks and works in the directions of 1) determining the strategies of
industry's development; 2)organizing and managing of industrial, financial,
commercial, marketing, informative and innovative activities of a restaurant;
3) providing its material and technical support; 4) selecting and managing of staff;
5) elaborating of instructions, etc [4].

If to speak about intellectual abilities, any manager of restaurant industry must
possess the skills of providing the competitive basis for its restaurant, skills of
planning, managing and controlling of productive processes, industrial and
commercial activity of a restaurant. Another important aspect for ensuring an
effective work of a restaurant is giving it necessary advertising support along with
building up and introducing a marketing strategy.

An expert in restaurant business must be able to identify and analyze major
factors which determine the necessity of introducing new technologies and restaurant
services, new technological equipment. Along with this such type of innovative
development requires making the staff ready for changes by means of organizing its
additional professional training and re-training. This comprises one of the important
aspects of work for staff managers, which can be realized by means of self-education
(according to an individual plan), participating in seminars, short-time learning, and
probation periods at leading institutions of restaurant industry, etc.

The formation of the restaurant's professional team, creation of the system of
material and moral stimulation of staff, effective use of knowledge and experience of
every worker require from the experts of restaurant industry the knowledge about the
theory of management and personnel's motivation, as well as having the skills of

psychology of management, methodology of institution's business management.



Ability to establish psychological contact with different people is the key
feature of professional activity of experts in restaurant industry as well as one of the
aspects of their professional techniques. These abilities allow to understand the
behavior of clients in order to select the best variant of their servicing, and also to
understand “one's own inner world with the aim to self-regulate consciously one's
own behavior .

Scientists also believe that it is easy to identify modern expert in the sphere of
servicing by his ability to manage difficult professional situations, stresses, be
tolerant concerning other people, be able to manage one own time, follow the low,
dealing with official papers, etc. Possessing all the “life-necessary skills” mentioned
above is the first step on the way to the formation of professional culture.

Another peculiarity of work of experts in restaurant industry is constant
communication with clients. Under the word “communication” we understand the
process of interaction among people which is based on the exchange of thoughts and
feelings and is realized by means of words and expressive gestures. As I. Dovzhenko
notes, “the image and career success of experts in the sphere of servicing depends on
the ability to communicate professionally, to establish contacts with clients” [5].

The culture of professional communication as a constituent part of professional
culture of experts in servicing influences the quality of services, since in order to
establish contact with clients workers of the restaurants must know and be able to use
standard oral and written language, use them both appropriately, find the most
suitable and matching expressions, be aware of professional terminology and use
different communicative means.

One of the peculiarities of professional communication of experts in restaurant
industry is its realization in the form of dialogue of cultures. Domestic scholars in the
sphere of tourism education are sure that getting acquainted with specificity of other
nations' cultures enriches us, opens up new horizons of our own culture, stimulates
our creative potential. As L. Knodel specifies “... all the links of tourism industry
intrinsically stimulate the synergism of cultures, broaden the channels of

communication among different social groups within the total globalization process .



The combination of these factors (which we call organizationally-active)
demands an ability to cope with significant amount of information, to be able to find,
analyze, evaluate, and fixate it [5].

All this could hardly be possible to achieve without solving such tasks as:
analytic, reflexive, constructive, prognostic, evaluative, informative ones. The
possibility to solve these questions allows an expert to goal-direct and construe one's
professional activity, to analyze and reflect on it, to evaluate personal changes and
their influence on the effectiveness of work, to determine the level of education,
intelligence, personal cultural and professional development, to improve one's
professional work.

The multifaceted nature of work in restaurant business requires a significant
basis in the form of theoretical knowledge from different spheres. The existence of
such informative pool is very important for the formation of professional culture,
determines the peculiarities of professional skills' establishment, specificity of work,
opens up the procedures of its obtaining and usage.

We think that any expert in restaurant business is connected with professional
culture along the following three dimensions: 1) when he becomes part of
professional culture during the process of study in higher educational institution;
2) when he lives and acts in a certain social and cultural surrounding as a holder and
transmitter of human values; 3) when he creates and develops professional culture as
a subject of personal professional creativity. Forthwith, knowledge, as A. Markova
mentions, is an objective characteristic feature of professional activity.

In order to become an integral part of social and working life, according to
O. Korzhueva, modern professional must have broad knowledge on many aspects in
Sociology, Economics and Politics, as well as he must possess rich worldview and
erudition, high level of general culture.

Apart from this such a professional must have theoretical knowledge in
Management, Marketing, Economics and Jurisprudence, Business Communication,
Ethics and Etiquette, Psychology, Native and Foreign Languages, modern domestic

and foreign research in restaurant industry, modern technology of production and



equipment of a restaurant, Ecology, Sanitary, Hygiene, etc.

We have already mentioned that professional culture of an expert is based on
the system of value orientations and motives. That is why cognitive direction in the
formation of professional culture presupposes the search for axiological knowledge
and their fixation in the cognition of future experts in the sphere of restaurant
business. These aspects become transmitted to certain images, notions, ideas about
personal identification with future profession. Becoming part of professional culture
an expert in restaurant business changes and interprets them according to personal
characteristics and direction of one's professional work. This activity allows to solve
contradictions among the skills and abilities of personal potential self-realization [6].

The spheres of professional culture mentioned by us (motivation, value,
activity, cognitive ones) exist in unity as an integrative combination, and they
comprise professional culture of expert in the sphere of restaurant industry.

If to analyze the approaches of scholars to the phenomenon of professional
culture of experts in the profession of the type “person — person”, research of
professional activity in restaurant business, in spheres of professional culture's
implementation, demands of labor market, as well as personal experience in
restaurant business, we can identify professional culture of an expert in restaurant
industry as an integrative personal phenomenon which shows the level of theoretical
knowledge and practical skills necessary for work in restaurant business, which exists
because of the strong motivation and value system, developed professionally
important qualities; it allows to satisfy effectively and creatively the needs and to
harmonize the interests of customers and industries of restaurant business [6].

This definition shows the multilevel nature of professional culture and allows
to look at it as at a system which functions in the unity if its structural components,
and as the result to characterize this phenomenon from static and dynamic
perspectives. As O. Korzhueva notes, the content of any cultural phenomenon is
determined by the unity of its typical components which show the function, direction
and goal.

While identifying the structure of professional culture of experts in restaurant



business we have analyzed the works of V. Grinkova, 1. Vologdina, N. Kochurovs'ka,
O. Korzhueva, G. Korotkova, etc. The process of comparing of different aspects to
the question of structure of professional culture, different characteristics which it
possesses concerning the sphere of its implementation allowed us to come to some
general conclusions concerning the structure of professional culture. We strongly
believe that the system of professional culture of experts in the sphere of restaurant
management consists of three basic components, such as motive-and-value, active,
cognitive one, which are interconnected and interdependent.

Motive-and-value component of professional culture of experts in restaurant
business represents the conscious choice of a personality to open up one's abilities
and interests in restaurant industry, to master the profession which in personal and
social planes is thought about as a value, to fulfill professional work with diligence
and creativity according to moral and ethic values, to develop constantly in
professional and personal aspects.

Active component allows an expert in restaurant industry to implement all the
means and methods of professional work for solving of various organization and
management tasks with the aim to satisfy needs and interests of clients, to provide
effective and competitive work of a restaurant. As the result this component relies on
self-development of personality, improvement of one's own work and work of the
staff which both determine the quality of restaurant services.

Cognitive component lies in the combination of professionally and culturally
important knowledge which characterizes professional work in restaurant business
and make up its theoretical basis, help to form professional skills, provide appropriate
attitude in the question of self-realization of a person in a selected sphere of work.

The components determined by us comprise the system of professional culture
of people who work in restaurant industry. They have their inner complicated
structure which influences the state of development of every component, their
interconnection, and rigidity of professional culture as a system.

The research carried out by us shows that the sphere of restaurant business

belongs to state's economy, is connected with providing services and satisfying the



needs of customers in catering and leisure. Various tasks and peculiarities of work in
restaurant industry make it an important social institution connected with the
processes of socialization in society. This is the type of industry which sets up high
demands to the qualifications of their experts, which, in its turn, calls for the
necessity of formation professional culture among them.

We have analyzed professional culture of people who work in restaurant
business as a system which consists of motive-and-value, active and cognitive
components. The interconnection of these components provides the unity of the
whole system and allows to investigate the phenomenon of professional culture in
static and dynamic states. In order to achieve this one must determine the set of
criteria and levels of professional culture in general and of its constituent components
in particular, as well as diagnose the level of general personality development of
future experts in restaurant management. All this will become the object for our

further research.
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bespyuenkos 1O. B.

IIpodeciitna kynbTypa y cdepi pecTOpaHHOTO TOCIOAAPCTBA: CYTHICTh Ta
KOMIIOHEHTH

[Ipodeciitna kynapTypa ¢axiBiiB cpepu PECTOPAHHOTO TOCHOIAPCTBA €
aKTyaJIbHOIO TieJaroriyHor mpobiemoro. Ilpodeciiina kynapTypa ¢axiBiiB chepu
PECTOPAHHOTO TOCMOAAPCTBA ABTOPOM PO3TIISIAETHCS SIK IHTETPATUBHE OCOOUCTICHE
YTBOPEHHS JI0 CKJIAay SKOTO0 BXOASATh MOTHBAIIMHO-IIIHHICHUM, ISUIBHICHUN Ta
KOTHITUBHUN KOMITOHEHTH, 1110 B3a€MOIIOB’ 13aH1 MK COOO0I0 Ta B3aEMOOOYMOBJICHI.

Y crarTi 3a3HadyeHO, IO B3aEMO3B’S30K IMX KOMIIOHEHTIB 3a0e3reuye
LUJTICHICTh CUCTEMH Ta JI03BOJISIE NOCHIIUTA (PeHoMeH MpodeciiiHOl KyIbTypH
(haxiBIIB B CTaTHUIIl Ta AMHAMIIIL, JJIs YOTO HEOOXITHO BM3HAYMUTH KPUTEPIi Ta PiBHI
chopmoBaHOCTI TPodeciitHOT KyIbTYpH B IIUIOMY Ta 11 KOMIIOHEHTIB.

Knouosi cnosa: mpodeciitna KynbTypa, mpodeciiHa KynbTypa (axiBIliB
chepu pecTOpaHHOTO TOCTIOAPCTBA, MOTUBAITIS, IPOdECiifHi 3HAHHS Ta YMIHHS.

be3pyuenkos 1O. B.

ITpodeccruonanbHas KyJabTypa B cepe peCTOPAaHHOTO XO3SUCTBA: CYIITHOCTh U
KOMITOHEHTBI

[Ipodeccronanbras  KynbTypa  CHEHHAIMCTOB  cPepbl  PECTOPAHHOTO
XO3MCTBA  SABJSETCS  aKTyaJbHOM  IeJaroruueckod  mpoOjiemMoil.  ABTOpOM
npodeccruoHalibHasl KyJIbTypa CICHHAIMCTOB C(ephl pecTOpaHHOTO XO3SHCTBa



paccMaTpUBaETCsl aBTOPOM KaK MHTETPATUBHOE JTUYHOCTHOE 00pa3oBaHUE B COCTaB
KOTOPOT'O BXOJST MOTHBAalMOHHO-IEHHOCTHBIN, JEATEIBbHOCTHBIA W KOTHUTHUBHBIN
KOMITOHEHTBI.

B crathe oTMeuaeTcsi, 4TO B3aMMOCBSI3b 3TUX KOMIIOHEHTOB OOECIIEUMBAET
LETIOCTHOCTh CUCTEMbl W TMO3BOJISIET HUCCIEN0BaTh (PeHOMEH MpodecCuOHaTbHOM
KYJbTYpPbI CIIEIIUATUCTOB B CTATUKE U JUHAMHUKE, JIJISl YETO HEOOXOAUMO ONPEIEIUTh
KPUTEPUU U YPOBHHU CPOPMHUPOBAHHOCTU MPO(ECCUOHAIBHON KYIbTYpPhI B IEJIOM U
€€ KOMIIOHEHTOB.

Kniouesvie cnosa: npodeccuoHanbHasi KyJlbTypa, HOpodeccuoHanbHas
KyJbTypa CHEHHAIMCTOB Cc(epbl pPEecTOPAHHOIO  XO35MCTBA, JIEATEIIBHOCTD,
LIEHHOCTHBIE OPUEHTUPBI, MPO(hEeCCUOHANbHBIE 3HAHUS U YMEHUS.
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