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Summary 
The problem of research methods for developing human resources strategy 

has been observed, the current trends in human resources management and their 
application have been analyzed, recommendations for improving human resources 
management have been given, much attention has been paid to the mechanism of 
human resources management: human resource management system has been 
defined, human resources management objectives have been pointed out. 

Keywords: management mechanism, human resources, staff motivation, 
economic relations, qualification, production, resource potential. 
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