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IIpogeden ananus ucnonb308aHUs NPOPOPUESHMAYUOHHOU PabOMbl OPUMAHCOKUMU BEMEPUHAPHUMU 8Y3aMU,
Ol’lpedeﬂeHbl BO3MOJICHbIE  nymu adanmauuu NoO3UMuUBHO20 6pumaHCbK020 nedazozuttecxozo onvlma.
Oxapaxmepuzupoear. Cmanoapm  KearuuKayuoruvlx ypoeHel Benuxobpumanuu. Ilpusedenvi npumepol
npogopuenmayuorHot pabomul bpumanuu.

Ilpopopuenmayuonnan paboma, oopazoeamenvHvle HPOZPAMMbL, OPUMAHCKUE GeMEPUHAPHBIE BY3bl,
pamKa Keanuguxkayuii

Conducting of the career guidance work by the British veterinary higher establishments has been analyzed in
the article.

The UK has a well-developed pupils’ career guidance system. The secondary education in this country is
decentralized and standardized by the Framework for Higher Educational Qualifications (FHEQ) that has eight
levels. The first three levels refer to the secondary education; higher education is standardized by the 4-8 levels of
the Framework.

Taking into consideration the positive British experience possible ways of adopting of this experience have been
determined. According to the authors’ point of view the career guidance work should be carried out by the
Universities.

Career guidance work, education programs, British veterinary higher educational establishments,
Framework for Higher Educational Qualifications
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®OPMYBAHHSI BA3OBUX HABUYOK KYJIbTYPU ITPO®ECIMHOI'O
CIIUIKYBAHHS AHI'JIIMCBKOIO MOBOIO Y MAUBYTHIX ®AXIBIIIB
AT'PAPHOI'O MPO®LIIO
Kpamapenxko T.B., kanouoam neoazo2iunux HayK, 00ueHm
Jlumeunoea O.B., kanouoam neoazoZiYHux HayK, 00UeHm
Jlninponemposcokuil deprrcasnuil azpapruo-eKOHOMIYHUIL yHigepcumem

3anpononosano ananiz 3agdamv Ot hopmyeanus Kyrbmypu haxosoi aHemticbKoi MOBU, MEemOoOON0IUHY
OCHOBY SIKUX CIMAHOBUMb 3ACMOCYBAHHS CYO €KM-CY0 €KMHOI MOOemi 63aEMO0ii BUKNAOAY-CHYOeHm Y Npoyeci
hopmyearns Kynomypu 0ianozy i ubip 0coOUCMICHO-OPIEHMOBAHUX MEXHON02I 8 OP2aHI3ayil nPoyecy HABYAHHS.

Haguuku, eminnsa, Kyabmypa npogeciiinoco CRinKyeaHHsa, NPAKmMU4HI 3a60aHHA, Oianoe, daxoee
MOGTIeHHA, CHYy0eHm-azpapiil.
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AXTyanpHICTh TEMH 3yMOBJICHA CYYaCHUMH MOTpPeOaMy BHUIIOI IIKOJIM B ITiTOTOBIII
KBaJTi(hiKOBaHMX (PaxiBIIiB 3 BACOKUM PIBHEM KYJIBTYpH MPOQPECIHHOTO CIIKYBaHHSI.

AHAJI3 OCTaHHIX AoC/iIKeHb i myOaikamiii. ¥ cydyaCHMX HayKOBHX ITyOJIIKAIIIsSIX
BUCBITJICHO TIEBHI aCIeKTH MpodeciiHOro CriiKyBaHHS MalOyTHIX arpapiiB: MiATOTOBKa
crynenTiB arpapuux BH3 no mpodeciiiHoro chiikyBaHHsS $SK BaKIMBUNW YMHHUKOM
MIBUIIEHHS SIKOCTI ixHBOI mpodeciitHoi rortoBHocTi (C. Amemina) [1], TeopeTuko-
METOAMYHI OCHOBU HaBYaHHS MPOodeCciitHOrO CHUIKYBaHHS CTYACHTIB BUIIIOIO arpapHOIo
HaBuabHOTO 3aknmany (JI. bapaHoBceka) [2], miaroroBka MarOyTHIX MEHEMKEpIiB-
arpapiiB 0 ymnpaBiiHcbkoro criikyBaHHs (B. boratuproB) [3], ympoBamxeHHs Mozemi
dbopmyBaHHs TPOdECiiHO-TEPMIHONIOTIYHOI KOMIIETEHTHOCTI Y (DaxoBy MiATOTOBKY
arpapuukiB (JI. BiktopoBa) [4], memaroriuni acmekTd ()OPMyBaHHS KOMYHIKATHBHHX
yMmiHb cTyneHTiB (B. Kpyuek) [S], mAroTroBka CTyAEHTIB arpapHUX CIEIIAIbLHOCTEH 110
npogeciiHOro ChulKyBaHHs B 1HmOMOBHOMY cepenosunll (FO. Hikonmaenko) [6].
VY HayKoBUX TpalsiX BKa3aHO Ha BaXJIMBICTh ypaxyBaHHS 0araToacrneKTHOCTI
dbopMyBaHHS KyJbTypH NpoQeciiiHOro CHuIKyBaHHS MalOYTHIX (DaxiBIlIB arpapHOro
npodio.

CyuacHOMY BUKJIQJ[au€Bl HA/IA€THCSI MOXKIIMBICTh OOMpaTH JJ1s1 pOOOTH 31 CTYJCHTAMU
Oy/Ib-sIKy TEXHOJIOTII0, MeToqH, (popMu, 3acobu oOpraHizaiii HaBYAJILHOTO MPOIECY
B 3QJIKHOCTI BiJi METH 1 3aBllaHb, YMOB Horo pobdotu. Orxe, mMema O0ocnioyicenns —
aHa i3 MPAKTUYHOTO JIEKUIHHOrO Matepialy JJjisi MIATOTOBKM J0 mpodeciitHoro
CHLUIKYBaHHS MalOyTHIX (paxiBLIB arpapHOro npoduiro Ha 06a3i aHMMIHCHKOI MOBH 1110 Mae
OyTH 30plEHTOBaHUII Ha (DOPMYBAHHS MOBIIEHHEBOTO KOMIIOHEHTY KYJbTYpU HIAJIOTY
1 mepeadavyaTy HACTYTNHI 3HAHHS 1 BMIHHSL CTYAEHTIB: MO-TIEpIIE, CTYACHTH HOBUHHI
3HaQmMu HAWTOJNIOBHILI TpaBWia 3 TpaMaTWUKA Ta IYHKTyalll aHIVIHACHKOI MOBH,
CIIOBHMKOBE 0aratcTBO aHIMIIHCBKOI MOBH, TO-Apyre, CTYACHTH HOBUHHI 6Mimu
BHUCJIOBIIIOBATH CBOi JYMKH MiJl Yac JIaJIOTIYHOTO CIUIKYBaHHS, BAAJIO KOPUCTYBATUCS
BCiMa OaraTcTBaMu BUPAXAJIBHUX 3aCO0IB aHTJIMCHKOI MOBH, BUIBHO OPIEHTYBATHUCS
B I'paMaTHYHI CTPYKTYpl MOBJICHHS, JOPEYHO BHUKOPUCTOBYBATH (OPMU MOBHOTO
CTUKETY.

Kynomypa ¢haxosoi mosu € KOHKPETHO-ICTOPHUHUM SIBUIIIEM, SIKE peali3yeThCs
B MOBCSK/ACHHIM MOBHIM TIpakTHIll KOXXKHOro (axiBiisl. MoBHa KynbTypa (axiBIist
BUSIBIIAETHCS Y JOTPUMaHHI HOPM JIITEPATYpHOI MOBHU, BOJIOJIIHHI MPOGECIHHOI0 MOBOIO,
BMIHHI BHCJIOBJIIOBATHCS TIPABWJILHO W BHPa3HO, BUKOPHMCTOBYIOUM BMIJIO ¥ 3a
MPU3HAYEHHM Pi3HI CTUIICTHYHI 3aCO0M aHTMHCHKOI MOBU. BaxIMBy poJib y PO3BUTKY
KyJITYpH (haxoBOi MOBHU BIAIIPAa€E MOBHA OCBITa, METOIO SIKOi € POpMyBaHHs IPOQeCiiHOI
MOBHOKOMYHIKaTUBHOT KOMIETEHII1 iHaAuBiIa. MOBHA OCBiTa HE OOMEXKYETHCSI TUTLKU
HAaBYAaHHSM TEBHOI MOBH, BOHA mependavyae Takok MOBHE BHUXOBaHHS 1 (hOpMyBaHHs
YCBIIOMJIEHOT TTO3UTUBHOT MOBHO1 TIOBEIIHKH [§].

VY aHrnoMoBHOMY cepeoBUIll (haxiBelb MAa€ BMITH IIBUIKO CHPUIMATH OYyAb-KY
(dhopMy MOBJICHHSI, CXOIUTIOBATH HEOOXIAHY 1H(OpPMAIIiI0, CTBOPIOBATH MOHOJIOTH, BECTH
JaJior, KepyBaTH CHUCTEMOIO MOBJICHHEBHUX KOMYHIKAIIA Y MeXaX CBOEI KOMITCTEHITT
tomo. [IpodeciitHiii aHTmINACHKIA MOBI, SIK 1 HAyKOBIii, BJIACTHBI MEBHI KOMYHIKaTUBHI
SIKOCTI: a0CTparoBaHiCTh, JOTTYHICTh, TOUHICTb, SICHICTh, 00'€KTUBHICTH. KpiM TOTO, BOHA
Mae OyTH YHCTOI0, BUPA3HOIO, ECTETUYHOIO [§].
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Yucrora mpodeciitHol aHIMNHCHKOI MOBH TOJISITAE TEpeayCciM y BIAMOBIIHOCTI
CyJacHId miTeparypHiii HOpMi. BoHa MpOCTEXyeTbcs Ha BCIX PIBHAX 11 CTPYKTYpH
1 BUKOPUCTAHHS: Ha PiBHI opdoenii — miTeparypHO-HOpMaTHBHA BHMOBA;, Ha PiBHI
opdorpadii — rpamMoTHE MHCHMO; Ha PIBHI JIGKCUKHM — BIJICYTHICTh YYXXHX CIIB,
BYJIbrapy3MiB, CYpKUKY, HEBMOTHBOBAHUX MOBTOPIB; Ha PiBHI IPaMaTUKU — MPABUJIbHA,
3aBeplileHa MoOy/0Ba peueHb, HOPMATHUBHI CIOBO(OPMU; 3 TMOTISTY CTHIICTUKH —
BIJMOBIJHICTh METI, 3aBJaHHSAM, CHUTYyaIlli CIUIKYBaHHS, CTHJISM, IJICTWIAM 1 YKaHpaMm
MOBJICHHS [9].

CxragHukamMu  BUpa3HOCTI mpodeciiiHoi MoBH €  iH(opMmariiiHa —(3MICTOBA)
1 BUpaXaibHa (IyTTEBO-MOBHA) BUPA3HICTh. TOMY BBa)KalOTh, II0 BHUPA3HICTb — II€
pamiie o3HaKa CTPYKTYpHOI cremudiku TEKCTy, a HE JIMIIE CJIiB; BOHA € O3HAKOIO
KyJBTYPY MOBH BCix cTritiB [11].

Ectetnunicts mpodeciiiHoi MOBH CIIUPAETHCS HA TOYHICTb, JIOTTYHICTh, YHCTOTY,
BHUPa3HICTh, a TaKOX JIOPEYHICTh, JAKOHIYHICTb, PI3HOMAHITHICTh, OOpa3HICTb, SKI
y B3a€EMO/III Ta MPOMOPLIMHOCTI CTBOPIOIOTh FAPMOHIIO YCHOTO YU HMHCBMOBOTO TEKCTY.
OnHOMaHITHUM, HEYITKUM, HEBUPA3HUH, 3aCMIYCHUN CYp)>KUKOM, BUIAIKOBUMH CJIOBAMHU
TEKCT HIKOJM HE CIIPAaBUTh BPAKECHHS TapHOi, BUIIYKAHOT MOBU 1 HE BHUKIIMYE MOYYTTS
€CTETUYHOIO 3a/10BOJIEHHS. EcTeTHka mpodeciiiHoi MOBHU JOCSTaeTbCs ONTHUMAIBHUM
1000pOM MOBHHX 3acO0iB, TMOTPIOHMX JJIsi TIEBHOI KOMYHIKaTMBHOI HACTAaHOBH,
FapMOHIMHOK LUICHICTIO TeKCTy. [louyTTd ecTeTMYHOro 3aJ0BOJICHHS BHUKIIMKAE
BBIWIMBE, IOTEITHE MOBJICHHS [9].

Amnrmiiickka MOBa TNpOQECIHHOrO CHUIKYBaHHS 3a0e3nedye pi3HI KOMYHIKATHUBHI
notrpedr MoBUIB y npodeciiiniii cdepi. 100 gocsartd 3HaAYHUX YCHIXIB Y NpoQeciiHii
TISUTBHOCTI, HEOOXITHO JOCKOHAJIO BOJIOJITH aHTJIMCHKOD MOBOIO MPO(deciitHOro
COUIKYBAaHHS, 1 CHEUIAbHUX peajiid, KaTeropii, MoHATh. BupaxeHHs cHemiaibHuX
peatiii, kaTeropiii, MOHATH BIAOYBAETHCS 3a JIOMOMOTOK BepOAIbHUX 1 HEBEpOATLHUX
3ac00iB. BepbabHi 3ac00M — €J10Ba, CIIOBOCIIONYUYCHHSI, PEUEHHS, TEKCTH, 3a JOIOMOT'0IO
AKUX BiOyBaeThcs 1HGOpMaLiiHUI OOMIH B KoMmyHikaiii. HeepOanbHi 3acobu —
HEMOBHI 3HaKM KOMYHIKaTUBHOTO KOy (MIMIKa, 5KECTH, ITOCTaBa, OMIST TOIIO), SIKI pa3oM 13
MOBHHMH 3aC00aMH CITy»aTb JJIs CTBOPSHHSI, TIepeIaBaHHs 1 CIIPUHHATTS iHpopMartii [11].

MoBa € ocHOBHMM 3aco00M perpe3eHTarlii npodeciitHux 3HaHb. MOBHI1 OJMHUII
MOKJTMKAHI1 a/IeKBaTHO TIEpEeIaBaTH CYTHICTh KAaTETOPIii 1 MOHSTH HAYKH, TEXHIKH Ta 1HIIHX
cep mpodeciifHoi AISUTHHOCTI. 3MICTOBUM SIAPOM MOBH MPO(MECITHOTO CILIKYBaHHS
€ TepMiHH [8].

TepmiHM OKpeMOi rairy3i 3HaHHsS CHPUSIOTH YTBOPEHHIO €IMHOTO 1H(OpMAIfHOTO
MIPOCTOPY, KU 3a0e31euye BIAMOBIIHUA BU] CIIUIKYBaHHS: €KOHOMIUHUH, TIOJITUYHUM,
HAYKOBHM, TEXHIYHUI TOILIO.

JIist yIOCKOHAJIeHHsT KyJbTYpH MNpo(eciiiHOro CHuIKyBaHHS MailOyTHIX (axiBIIiB
arpapHoro mpoQuI0 MU TPOMNOHYEMO METO]I MOJECIIOBAHHS CHUTYAIlli, 10 Ja€ 3MOry
CTyJI€HTaM BHUBYaTu (PaxoBy aHIJHCHKY TEPMIHOJIOTIIO, MPAKTUKYBAaTHCS B MOOYIIOBI
MIKpPOBHUCIIOBITIOBaHh B OQIIMIHHOMY iano3l, BIOCKOHAJIUTH €TUKETHI (popMyiu
CNUJIKYBaHHS TOWIO. binblIicTh BhpaB, sKI IMOBUHHI BHKOPHCTOBYBAaTHCh, MAarOThb
BIITBOPIOBATH pealibHI CUTYyallli NpodeciiHOro CHuIKyBaHHS. MeTon HaBYaHHA 3a
JOMIOMOTOI0  CHUTYallifHUX BOpPaB 3aCTOCOBYETHCS  3AEOUIBIIOTO S PO3BHUTKY
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1 BJOCKOHAJICHHS! BMIHb CTYJCHTIB MpPUIMATH PILICHHS, aHai3yBaTd 1 MPOTHO3YBaTH
PO3BUTOK KOMYHIKaTUBHHMX CHUTYyalliii, Poiib BUKIagaua B 3aCTOCYBaHHI LILOTO METOMY
MOJIsiTa€ B TOMY, OO 3aJlyYdTH J0 OOTOBOPEHHS SIKOMOTa OUIBIINE CTYICHTIB, SIKi
0 mpornoHyBaM ¥ 0OCTOIOBAJIM CBOI PILICHHS Ta peKOMeHfallli. Bukianad € rogoBHUM
il 4Yac JUCKYCIH, 3ampoulylodd J0 CJIOBa YYacHMKIB, CIIPSMOBYIOUYM OOTOBOpPEHHS
B MOTPIOHOMY HAIpsiMi, CTaBJISIYM 3allUTaHHSA W CHUCTEMaTH3YIHOUd PEIUTKU. Y Mpolieci
JMCKYCli 3aCTOCOBYIOThCSI CIICIiajibHI  3aBJaHHS, 110 CTUMYJIOIOTh II3HABAJIbHY
aKTHUBHICTh CTY/CHTIB, CHOHYKAIOTh iX /10 aHamizy cuTyariil. Juckycis mae Ha MerTi
po3poOUTH ¥ BHNPOOYBAaTH AalbTEPHATHMBHI PO3B’SI3aHHA Ta JIOCTIIUTH  IXHIO
eextuBHiCTh. CTyIEHTH cami aHaTi3yIOTh CHTYyalli, a (YHKIsS BUKIaAadya MOJISATaE B
CTUMYJIIOBaHHI Ta CHOPSIMYBaHHI IXHBOI JTISUTPHOCTI: TIOCTAHOBIII 3alIMTaHb, CIIPSIMYBaHHI
aHaJli3y, CTUMYJIIOBaHHI B3a€MOJIil, aKTUBI3Allli MWCJICHHS, MIJABEACHHI IiJICYMKIB
auckycii  [6]. i mpoBeneHHs AMCKYCIdA MM MOCIYTrOBYBAJIUCS CUTYaTHBHUMH
sapmanHsamu 3a JI. [lesiosoro [7, ¢. 31]:

1. Jlatu BiAMOBIAl HA MUTaHHS, ChOPMYJILOBAHI II0I0 TICBHOI CUTYAIIIi;

2.  CamocriitHo chopmymroBaTu poOsieMy (MUTaHHS) HA OCHOBI 3aJIJaHOT CUTYaAIIIi;

3. Posp’s3atu chopMynboBaHe 3aBaHHs, CIMPAIOYUCH HAa (POPMAJIbHY JIOTIKY.

BukopucTanHsi CUTyaTMBHHMX BIIpaB Ma€ Ha MeETI BJOCKOHAJCHHS YMIHHS
KOPUCTYBAaTUCS 3ac00aMM BHUPA3HOCTI YCHOTO aHTJIMCHKOTO MOBIIEHHS, OyyBaTu
BUCJIOBITIOBaHHSI Ha mMpo(eciiiHy TeMaTHKy, IO CHPUSUI0 HE TUIbKH (HOPMYBaHHIO
CTWJIICTUYHUX YMIHb T4 HAaBUYOK, a ¥ PO3BUTKY YyTTS MOBH. J[0 Ha3BaHOTO THITY
CHUTYaLl! CTyJIEHTaM [IPONOHYBAIMCS TaKi 3aBAaHHs [12]:

Read the case study and complete the summary chart. Make up dialogues of your own
between Karen or Tonny Ramselaar and their customer using useful phrases from
exercise | and 1.

BukopucTanus BIpaB Ha MOOYIOBY BJIACHUX 3B’ SI3HUX BUCIIOBITIOBAHb YIOCKOHAJIIOE
BMIHHSI CTY/ICHTIB CKJIaJaTy IUIaH Ta OyayBaTh Ha MOTr0 OCHOBI YCHI BHUCJIOBJIOBAHHS,
cpusic (pOpMyBaHHIO HABUUOK BHCIIOBIIOBATU JTYMKY, JOTPUMYIOUUCH CTHIIICTHKO-
CHUHTaKCHYHOI, 1HTOHAIIIMHO-ITyHKTYallIiHOI 3aJIeKHOCTI, HABUYOK CIPUHMATH 3BYKOBY
CTPYKTYpY aHTJIMCHKOI MOBH, aKTHUBI3yBaTu MUCIEHHs. L[i ymiHHS ¥ HaBUYKM BKpaii
HEOOX1HI B TIpOodeCciiHOMY CHUTKYBaHHI aHTJTIMCHKOI0 MOBOIO MalOyTHIX (axiBIIiB
arpapHoro npodiiro. Hanpukman [12]:

Negotiating

A Which of these negotiating tips do you agree with? Explain why or why not.

1 In the early stages, you need to ask the other side a lot of questions.

2 Always interrupt if you don't understand something.

3 Never make a concession for free. Always get something in return.

4 Use simple, direct language and be open about your aims.

5 Signal what you are going to do. For example, say, 'I'd just like to clarify that'.

6 Summarise often so that everyone is clear when you reach agreement.

7 Adapt your language so that you don't appear aggressive.

8 Talk about your emotions and how you are feeling.

B Match the statements and questions below to the headings in the Useful language
box. Then, make up two expressions of your own for each heading.
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Can you offer any collateral?

What sort of figure do you have in mind?

What sort of benefits are you looking for?

There seems to be a discrepancy in your figures.

Let me clarify my last point. What | meant was ...

Can | just recap?

I'm afraid that doesn't solve our problem.

Could I make a suggestion? Why don't we renegotiate the loan?
When can you begin repayment?

10.  Let's go over what we've agreed.

Useful language

Open questions Softening phrases Signalling phrases

Why do you need a loan? I'm sorry we can't go that high.  I'd like to make a
proposal. | think we should...

Closed questions Summarising

Do you have any other backers? Let's see what we've got so far.

Jlekcnyne OararcTBO MPO(eciitHOro aHTIIIMCHKOr0 MOBIIEHHS Mae (HopMyBaTHCS
BIIpaBaMU Ha J00Ip CHHOHIMIYHHUX PSAIIB 70 CiliB, (ppaseonorizmiB. BaximBo, 1106
MOBEIIb BOJIO/IIB CHHOHIMIYHMMH PECypCcaMH aHTJIMChKOI MOBH B YCIX 11 CTHIILOBHUX
pi3HOBU/IaX (CHHOHIMIKA TMOOYTOBOi, TEPMIHOJIOTIYHOI, JUIOBOI Ta IHIIOI JIGKCHKH).
BripaBu Ha 100ip CHHOHIMIYHUX PSIIB CIYTYIOTh MONEPEPKEHHIO IOMUJIOK TIpY BHOOP1
CJIOBA, CJIOBOCIIONYYEHHS1, TOOY/I0B1 peueHHs, TekcTy. Hanmpukian [10]:

OTrxe, 3aBOaHHA O NPAKTUYHUX 3aHITh MAOTh BKJIIOYATH YCHI 1 IMCbMOBI BIIPABU
AQHANITAYHOTO ¥  KOHCTPYKTHBHOTO  XapakTepy 3 MOBICHHEBUM  MaTepialioM
npoQeciiHOrO CHpSIMYBaHHs; BIPaBH Ha pPEAAryBaHHS; MEPEKiIal; TBOpYl poOOTH
3 PO3BUTKY HABMUOK MOHOJIOTIYHOTO MOBJICHHS: CKJIQJIaHHS TEKCTIB  (PaxoBHUX
JOKYMEHTIB, MiJrOTOBKAa TOBIJOMJICHb, JIOTOBIJCH, BHUCTYIIB, 3B’SI3HUX BIJIMOBIICH;
poOOTH 3 PO3BUTKY HABUYOK JIaJIOTIYHOTO MOBJICHHS: CKJIQJIaHHSI  JI1aJIOTIB
3 ypaxyBaHHSIM MOBJICHHEBOTO ETHKETY,; MOJCTIOBAaHHS MOBICHHEBUX cuTyarind. Lli
3aBaHHS CIPUSTUMYTh MOBTOPEHHIO MIKUTLHOTO KypCY aHTJIMCHKOT MOBH Ta MiJITOTOBII
710 CTIPUMAHSTTSA 1 3aCBOEHHS JIJIOBOT aHTIIIMCHKOT MOBH 32 MPO(MECIHUM CIIPSIMYBaHHSIM.

VY mporieci iHTErparist y 3MICT MiATOTOBKH MaiOyTHIX (haxiBIliB arpapHOTO MpodiIo
(dbopMyBaHHS 3HaHb PO KYJIBTYPY MPOQeciitHOro CHUIKyBaHHS aHIIIINCHKOI0 MOBOIO Ta
YMIHb 1 HaBUYOK B3a€EMOJIl y CHUTYallisiX, MOB’S3aHUX 13 MalOyTHBOIO MPOQECiiHOO
JISUTBHICTIO 3 METOI0 BJOCKOHAJICHHS KOMYHIKATUBHMX YMIHb CTYJCHTIB MalOTh
MPOMOHYBATHCS MOBJICHHEBI Ta KOMYHIKAQTHBHI BIIPaBH, a caMe: BIPABH IMiATOTOBJICHOTO
MOBJICHHSI, TBOpYl W CHUTYaTHBHI 3aBJaHHs, MIKPO-BUCIIOBIIOBAHHS, MIKpO-/IIaJIOry,
nepeKa3u, TBOPU Ta CJIOBHUKOBI BIpaBU. Takl BIOpaBH COPUSTUMYTh CHUCTEMaTh3allil
3HaHb CTYJCHTIB 3 opdorpadii, po3B’s3aHHIO KOMYHIKATUBHHUX 3aBJaHb Ha OCHOBI
3aCBOEHOT TEPMIHOJIEKCUKH 3 OOpaHOi CIEIiaIbHOCTI, CTBOPEHHIO TEKCTIB Ha OCHOBI
TEOPETUYHUX 3HaHb, (POPMYBAHHIO YMIHb 1 HABUUOK aHAII3YBaTU CHUTYAIlllO, 3aCBOEHHIO
npodeCiiHO1 JIEKCUKH, 30araueHHIO CJIOBHUKOBOTO 3aracy [10].

Task. You work for City Associates. Your firm has identified four options with different

©oo Nk~ wn
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risks. Zelal can afford to choose one option. She has asked you to give your preferred
choice and recommend a second choice. For each option, discuss these questions in small
groups.

1. What are the option’s strengths and weaknesses?

2. What opportunities does it offer Hi-Style?

3. How about the risk — for example, financial, legal, operational?

4. What will be the likely effect on Hi-Style’s current business?

5. How much will the option cost?

BucHoBKHM Ta mepcrneKTHBU MNOAAJIBIIMX JAO0CTiI:KeHb. By3iBChke BUKIIaIaHHS
npeaMeTy Mae OyayBaTuca He sK Oe3nocepenHiil OMHOOIYHMM BIUIMB BHUKIJIAJava Ha
CTyZIEHTIB (TIpsSME TPAHCITIOBAHHS 3HAHB), 4 W 3apaKaTd y4YHIB MOTPEOOIO CIIpHAMATH
HaBUAIbHY 1HQOpMAIll0O Yepe3 JEMOHCTPYBAaHHS MOro BIJIACHOTO CHPUIMaHHS
(mepegaBaty 3MICT). 3aBISKM BIPOBA/KEHHS KOMIUIEKCY NPOQECIHHO OpIEHTOBAHUX
3aBIaHHs 3 GOPMYBaHHS KyJIBTYPH aHTJIOMOBHOTO CITUIKYBAHHS CTYICHTH MPOJIOBKYIOTh
PO3BUTOK TaKMX YMiHb 1 HABUYOK:

1. BuuTrcs BUKOPUCTOBYBATH BUPAXaJIbHI 3aCO0M aHTIIIHACHKOI MOBH JJIsl YCHIIITHOTO
CMLIKYBATHUCS 32 MPO(ECIiTHOI0 TEMATUKOIO.

2. ®opMyBaTH KyJIbTYpY aHIJIOMOBHOT'O IMPOGECIMHOTO CIIJIKYBaHHS.

3. JlockoHasIo BOJIOMITH PI3HUMH BHIAMH MPOGECiiHOi aHTIIOMOBHOI MOBJICHHEBOI
JISUTBHOCTI.

4. JloTpuMyBaTHCSI HOPM aHIJIOMOBHOTO MPO(ECIHOTO €TUKETY.
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Ipeonooicen  anamuz 3a0auw O POPMUPOBAHUSL KYILIYPbL NPOPECCUOHATBHO20 AHTUICKO20  SI3bIK,
MEMOO0N0UYECKOl OCHOBOU KOMOPLIX AGIAEMC NPUMEHeHUue CYObeKm-CyObeKmHOU MOoOemu 83aumooeticmsus
npenooasamenb-Cmyoenm 8  npoyecce  (OpMUPOSAHUs  KVIbIMYPbl  0uanoea U  6uloopa  IUUHOCHHO-
OPUEHMUPOBAHHBIX MEXHONOSULL 8 OP2AHUZAYUU NPOYecca OOVYEHUS.
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Haeviku, ymenus, Kyibmypa Hnpogheccuonanbnozo o0uienus, npaKmuyeckue 3a0anus, Ouaoe,
npocgheccuonanvnasn peus, cmyoenm-azpapuii.

Activity of human and his needs for self-improvement are not considered in isolation but in conditions relations
with other sources which built on humanistic principles , the main provisions of which are emotional and personal
emancipation partners with communication, psychological adjustment to the current state of each other, humane
treatment of partner trust and sincerity in expressing feelings. Therefore, this article offers an analysis of tasks for
creating a language culture of professional English methodological framework which makes use of subject-subject
model of teacher - student interaction in the process of building a culture of dialogue and selection of student-
oriented technology in the organization of the learning process that includes: in the center of the educational process
- the identity of the student, the conditions for the realization of his natural instincts, ensuring comfort and conflict-
free environment for its development. Student - is a priority in the educational process. The main goal — is the
development of his personality. Thus, the practical problems should be focusing on building the students dialogical
skills of English as accessible and logical ability to express their thoughts , the ability to clearly and briefly the
formulation of their opinions, the ability to safely protect their thoughts, the ability to listen to the views of the other
party; ability to illustrate critical points, give examples of real life using the expressive language , the ability not to
react to the emotions of the partner communication emotions, the ability to ask the right questions to be active in the
discussion, the ability to follow visual appeal, elegant style of communication, the ability to apply the "effect of the
first phrases ", the ability to recognize what make the loss of information, the ability to be active and confident.

Skills, abilities, culture, professional communication, practical tasks, dialogue, English professional
language, agrarian student.
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