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Kovalchuk, O.S. The operationalization of social responsibility phenomenon and the concept of beliefs about 

work. The phenomena of social responsibility and beliefs about work were considered in two levels: personality and 

organization. The posteriori five-factor model of social responsibility of personality that includes the following 

altruism was chosen to measure the personality level. To measure organization level the five-factor model of corporative 

social responsibility (CSR) that consists of the following compounds, i.e. Social responsibility vs profit, Profit vs social 
responsibility, Balanced combination of social responsibility and profit, Role of Social Responsibility in the successful 

organizational performance, Global vision of social responsibility was found.  

The concept of beliefs about work was operationalized by humanistic, organizational, ethical and leisure 

components. It was set that mostly humanistic beliefs about work prevail among Ukrainian employees, organizational and 
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ethical beliefs were less prominent. Leisure beliefs were discovered to be the most undeveloped among Ukrainian 

employees. The perspective of future research is to define the correspondence between the beliefs about work and 

manifestations of social responsibility at personal and organizational levels, as well as to find the correlations between 

mentioned above levels of social responsibility.  

Keywords: social responsibility, corporative social responsibility, social responsibility components, concept of 
beliefs about work, humanistic beliefs, organizational beliefs. 
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