
. 1 (4) / 2016 

 

37 
 

type educational institutions were found to orient to the "progressive" types of organizational cultures (person and 

task cultures). 

Leadership styles affected the levels of organizational culture of non-school type educational institutions. 

Thus, collegial management style had a positive effect on the formation of such a "progressive" culture as person 

culture and mitigated the impact of such "conservative" culture as power culture. At the same time, the directive and 

liberal leadership styles contributed to the development of such a "conservative" culture as power culture. The impact 

of leadership styles on the levels of organizational culture was most evident in the "real", rather than the "ideal" form 

of organizational culture. 

However, the leadership styles had no statistically significant relationship with role culture of non-school 

type educational institutions, which suggests that role culture is less 'sensitive' to the effects of leadership styles. 

Keywords: non-school type educational institutions; leadership style; organizational culture; types of 

organizational culture; development of organizational culture of non-school educational institutions. 
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V. The correlation between social responsibility as a value and 

psychological well-being of Ukrainian youth. -being (WB) 
that includes six factors, i.e. autonomy, environmental mastery, personal growth, positive relations with others, 
purpose in life and self-acceptance the correlation between social responsibility as a value and psychological 
well-being of Ukrainian youth is considered. The positive correlations of social responsibility with such factors 
of PW as personal growth, positive relations with others, purpose in life and general indicator are stated. The 
concept of values by Shalom Schartz was chosen for researching the social responsibility as a value. It is 
defined that social responsibility mostly corresponds with such values as universalism that demonstrates the 

on and protection for the welfare of all people and for nature, tolerance 
that stands for acceptance and understanding of those who differ from oneself, benevolence that is explained as 

-groups and care that means devotion to the needs of the in-group. Values 
general indicator has positive correlations with all scales of social responsibility, i.e. civil consciousness, law 

 social 
responsibility belonging to the basic values of personality. 

Key-words:  psychological well-being, factors of psychological well-being, values of personality, social 
responsibility, level of social responsibility, Ukrainian youth.  
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