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Determination of personality factors of professional burnout of employees of the State Tax Service of
Ukraine gives new opportunities for the prevention and correction of its negative consequences.
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SELF-IDENTIFICATION AS AN IMPORTANT FACTOR IN PROFESSIONAL
REALIZATION

Drozdova Yu.V., Kolot L.A. Self-identification as an important factor of professional realization. The
article is devoted to theoretical and methodological results of research aimed at solving an urgent problem of
our time - professional self-identification. We found out that professional self-identification is a
multidimensional, multi-step process which is regarded as a series of social problems, as a gradual decision
making process, as a process of professional development with an individual style and performance assessment.
In psychological terms this problem is mainly connected with the study of patterns of the operational structure
of the activity in the process of professionalization and depends on the individual and group common features of
personal sphere and development. Experimental studies have revealed the peculiarities of the professionally
important qualities dynamics during the entire career. In ontogenesis the most stable qualities are related to the
typological characteristics of higher nervous activity: temperament, extra-introversion, neuroticism, emotional
reactivity. According to most of the authors, components of professional self-identification include professional
orientation (professionally important motives, professional interests and awareness, selective positive attitudes
towards the profession), professional identity, plans and intentions.

Thereby the analysis of research studies on the nature and structure of professional self-identification
allows identifying such structural components as value, informational, emotional, moral, controlling and
adjusting, and career planning. The formation of a highly qualified specialist is only possible with rather high
level of professional self-identification.
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/Ipozoosa IO0.B., Konom JIL.A. Ilpogheccuonanvnoe camoonpeoenenue Kax 6daXNCHbLIU daxmop
npogheccuonanvroii peanuzayuu. Cmamovs noceaujeHa Qenomeny npogheccuoHAIbHO20 CAMOONPeeleHUsL.
Buiacneno, umo npogheccuonanvhoe camoonpeoeneHue S6Isemcs MHO2OMEPHbIM, MHO20CHYReHUAmbLM
npoyeccom, KOMOpwvlll paAcCMAmMpusaemcs Kax cepusi 0OWEeCmEeHHbIX 3a0ay, KaKk Npoyecc HOIMANHOZO0
NpuMAMuUsL  COOCMBEHHLIX — pelleHull, Kax npoyecc Gopmuposanus JIuYHOCMU Npogeccuonarla, e2o
UHOUBUOYATLHO20 CIMUISL U OYEHKU OessmenbHOCmu. [lemepmunayus camoonpeoenenus paccmampugaemcs Kax
COOMHOUeHUe GHEWHell U GHYmMpeHHell 00YC061eHHOCMU aKMUBHOCMU 4el08eKd, KAK OCHOBHOU MeXAHU3M
npogheccuonanvroco pazsumus. Ilpoeedennviti aHanu3 HAYYHLIX UCCAEO08AHULI OMHOCUMENbHO CYWHOCMU U
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Introduction. The choice of profession is one of the most important strategic decisions in life
being a difficult and complex problem. The process of professional self-identification ends with the
achievement of a stable position in a particular professional field and the formation of beliefs,
principles, values, motivation and professional orientation (B. Ananiev, B. Lomov, V. Bodrov,
V. Kraynyuk, V. Osodlo, G. Kostiuk, E. Mileryan, L. Verbitskaya, L. Karamushka, M. Korolchuk,
M. Savchyn, O. Kredentser, S. Maksymenko, S. Myronets, T. Scherban).

The process of individual development in relation to the character of work is quite specific and
based on a number of personal factors.

It should be noted that this development aims at ensuring adaptation to the specific and typical,
regional and life conditions leading to the formation of stable personal features specific for most
activities.

Unreasonable career choice leads to such undesirable consequences as low productivity, work
errors, dissatisfaction and depression, general economic expenditures for reeducation and retraining.
By contrast, correct career choices make staff turnover 2 to 2.5 times lower, increase productivity by
10-15% and make the cost of training 1.5 to 2 times cheaper (I. Nikitin, L. Karamushka, L. Pomytkina,
M. Korolchuk, O. Kredentser, O. Fil , S. Myronets).

Analysis of latest research and publications. The study of the problem of identity formation
in connection with professional activities, development of theoretical and methodological approaches
and decisions are based primarily on the achievements in the field of personality psychology, work and
organizational psychology. Representatives of different psychological schools focused their research
on studying personality structure, various mental formations and their functions, as well as different
personal features development factors.

Formation of the professional activities subject is the result of his / her complex individual
development, preparation for entering the world of professions and adaptation and improvement of
professional skills. This is connected with new requirements for the subjects’ professional competence.
At the same time the competence level, i.e. the extent to which the identity meets these professional
requirements, is a factor that determines the subjects’ development [1; 4; 6; 7].

Most works on professional development state that an important factor in this process is the
transformation of individuals’ life and the emergence of personal professional positions.
Understanding the professional self-identification as an integration of work activity into a coherent
system of its different manifestations, it seems reasonable to consider this type of self-identification as
one of the main mechanisms of professional development [2; 5; 8; 12; 16].

The aim of the research. Based on the results of a theoretical and methodological analysis of
scientific approaches, to determine the content, structure and features of future specialists’ professional
self-identification.

Discussion and results. The essence of professional identity formation can be reduced to the
following main statements:

1) "Personality is manifested in the profession™ - in the process of professional development,
finding his / her own place in the society, achieving material and spiritual goals and meeting personal
cognitive interests;

2) "Personality develops in activities" - the formation of individuals’ profession-relevant
qualities (physical and personal), expansion of their world outlook and development of the forms and
content of their interactions.

In psychological terms, this is mainly connected with the activity operational structure patterns
in the process of professionalization and depends on common individual and group features (motives,
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interests, abilities, emotions, professionally important attributes) at different stages of professional
development and in different activities [1; 2; 3; 9; 16].

The professional aspect of the problem is characterized by causal relationships between
activity’s efficiency, reliability, security and psychological characteristics of the subject of activity in
the process of his / her professional development.

The focus of studying the physiological characteristics of professional identity formation is on
the problem of functional adaptation, physiological mechanisms of work regulation and capacities of
the organism in different work settings.

Medical aspects of the problem include individuals’ occupational health (occupational
diseases) and longevity in relation to the work content and work conditions and individuals’ fitness
(mental, physiological, etc.).

The problem of professional development and personal competency has distinct and, to some
extent, independent aspects of theoretical and practical nature. Theoretically this problem is linked to
the psychological concepts of personality and personal self-identification at different stages, etc. The
applied aspect of the problem deals with individuals’ professional orientation (and reorientation) and
solving problems of psychological selection (recruitment, selection, staffing, expertise, etc.), staff
distribution, professional training and retraining, socio-psychological adaptation, psychological
support, etc. [4; 6; 15].

The perception of oneself as a professional is generally regarded as an objective measure of the
process of professional self-identification. Changes in its structure are due to the changes in the
individuals’ attitudes to themselves as professionals at the motivational, cognitive, emotional and
behavioral levels.

The most important drawback of the traditional approach to the assessment of professional
competence is the idea of the human as an unchanging set of features and psychological attributes.
Currently, it is obvious that professional competence is an individual’s attribute that can be developed.
One can observe regular changes in work content and conditions which set new requirements that
stimulate professional development.

The measure of personal attributes and personality types varies with different personality types
and types of development.

According to most researchers, the study of professional identity formation should begin long
before the entrance into the profession, from an early age.

Experimental studies have revealed the characteristics of the professionally important qualities
development during the whole of professional life. In ontogenesis the most stable qualities are related
to the typological characteristics of higher nervous system - temperament, extra-introversion,
neuroticism, emotional reactivity [10].

However, personal qualities show high variability in professional activities. This, for example,
is manifested in the formation and dynamics of professional self-assessment. At the stage of career
choice making, the prognostic value of professional activities significantly correlates with individuals’
general self-assessment. For a group of young people over 20 years of age it is generally a bit
overestimated and generally plays a positive role. The leading role is played by the emotional
component of self-assessment. At an early stage of training it certainly does not meet the objective
conditions and decreases its stability, which contributes to its long-time formation. During the period
of studying students form the estimation of educational activity success, which is then inadequately
transferred into the professional activity [7].

Before discussing the structure of professional self-identification it should be noted that
there are different approaches to studying personal values:
- cultural and anthropological (J. Barry, R. Benedict, M. Mead, N. Friyda, G. Yahoda) that
considers the individual as a culture bearer;
- philosophical, which studies the content of values, their ontological status and relationship with
other philosophical categories (L. Arkhangelsky, V. Windelband, I. Kant, A. Korshunov,
L. Mikeshyna, R. Perry, R. Rikert, L. Stolovin, V. Tuharinov, M. Scheller);
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- sociological, that treats value orientation as a specific component of the social system in
connection with the norms and social importance (R. William, K. Klakhon, T. Parkos);

- psychological, that considers values as elements of consciousness (B. Ananyev, V. Bodrov,
V. Brozhyk, B. Kruhlov, S. Maksymenko, S. Rubinshtein);

- socio-psychological that studies the role of values in the integration of social groups actions
and their influences on behavior (E. Klimov, L. Kozhenivski, V. Kraynyuk, A. Krylov, M. Korolchuk,
N. Pryazhnikov,, O. Leontiev);

- psychological and educational that focuses on the role of value orientations in personality
development (E. Volkov, N.Volkova, G. Zaleski, S. Maksimenko, S. Rubinstein, O. Timchenko,
D. Feldstein).

Values have a regulatory function in professional self-identification, because on their basis an
individual chooses certain social settings as objectives in a particular situation. Moreover, each value
orientation in the real world has the only contribution to the identification of needs in something that is
the result of the comparison of all value criteria for behavior in a given situation.

According to most researchers the components of professional self-identification include
professional orientation (professionally important motives, professional interests, selective positive
attitudes towards the profession), professional identity, plans and intentions. The development of
professional self-identity is the formation of professional orientation, due to a set of social and cultural
factors, education, as well as mental and social activities of the personality which is manifested by the
mature internal position. Therefore, professional orientation is seen as a psychological mechanism of
professional development of the individual. (B. Ananyev, V. Bodrov, E. Klimov, L. Kozhenivski,
V. Kraynyuk, A. Krylov, M. Korolchuk, S. Maksymenko).

Professional orientation is referred to as an integrated dynamic attribute of an individual that is
based on awareness of the profession and professional and professionally meaningful motives
(V. Bolshov; L. Hvniyeva; B. Lomov, Y. Platonov). Psychological mechanisms of self-identification
can be determined by multilevel structure of motives, values, capabilities and personal meanings that
determine professionally important qualities (P1Q).

Formation of orientation is the main content of professional self-identification, which is a
necessary condition for the emergence of selectively positive attitudes to the profession or its part. This
relationship is determined by objective attitudes and reflects the type and object of activities.

Background of professional self-identification is caused by personal attributes, attitudes, feelings
and aspirations that prevail at the moment (L. Bozovic).

In general, the term "professional orientation™ includes certain aspects (N. Kuzmin) that have
content-personal (completeness and level) and formal-dynamic characteristics (intensity, duration,
stability, objectivity, specificity, resistance, valence, satisfaction, generalization).

The level of professional orientation is seen as the scope of the leading motive, personal sense
(A. Leontiev), the objective and the essence of the profession. The main measure of the richness and
depth of professional interest in the system of motives that form the professional orientation of the
individual. The development of optimal professional orientation of the individual is about raising its
level. High-level professional orientation is a system of strong motives that form the unity of the
individual in the system of professional self-identification. Individuals’ character traits and abilities are
important for this, but individuals’ dominant motives are the determining factor.

Most authors distinguish the following four levels of professional orientation: the initial level (an
individual decides to train for a specific profession), the second level (an individual has a keen and
stable interest in the profession), third level (an individual has a clear focus on the profession, strong
interest and predisposition to it), fourth level (passionate admiration of the profession) [5, 6, 7].

Conclusion. Professional self-identification is a multidimensional, multi-phased process which
is considered as a series of social problems, as a gradual decision making process, as a process of
professional development with individual style and performance assessment.
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The analysis of available research on the nature and structure of professional self-identification
allows identifying such its components as value, informational, emotional, moral, controlling and
adjusting, and career planning.

An important prerequisite of training highly qualified specialists is their development of high
professional self-identification.

Further research. Our further research will focus on the creation of a monitoring system,
psychological support for and training of different specialists.
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/Jlpozooea 10.B., Konom JI.A. Ilpogheciiine camosusnauenna Ak eaxciusuil gpaxmop npodgheciiinoi
peanizayii. Cmamms npucesuena po3eniody @eHomeny npogheciinoco camosusHauenHs. 3 ’Ac08aHO, WO
npogeciiine camo8usHaueHts € 6azamomipHum, 6a2amocmyniHiamum npoyecom, AKUll po321a0acmovcs K cepis
CYCRINbHUX 3A80aHb, AK NPOYec NOEMAanHo20 YX8AleHH s GIACHUX DileHb, AK npoyec QopmMy8anHs 0cooucmocmi
npogecionana, 1o2o IHOUBIOYAILHO20 CMUAN U OYiHKU OisibHocmi. [lemepminayis camo8U3HAYeHHs
PO32780A€MbCA CRIBBIOHOUEHHAM 308HIUHbOI | GHYMPIWHBOI 3yMOBIEHOCME AKIMUBHOCII TIOOUHU, K OCHOBHULL
mexanizm npogeciiinoco possumky. IIpogedenuti ananiz HayKo8ux OO0CHIONCEHb CHMOCOBHO CYMHOCMI ma
CmMpyKmypu npoghecitinozo camo8U3HAYeHHs O0COOUCMOCMI 0de 3MO2Yy GUOKpeMumu maxi cmpyKmypHi
KOMHOHeHmU:  YiHHICHO-MOpANbHUL,  IHOpMayiunut, eMOYiliHul, MOPAIbHO-601b08UL,  KOHMPOIbHO-
KOpe2y8anbHull ma npo@pecitiHo-niaHosuil.

Knwuoei cnoea: npogeciiine camosusnauenus, npoghecitina camopeanizayis, ocobucmicmo,
npogecionan, opmysanns, cmpykmypHi KOMNOHEHMU.
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