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O. B. llanoBanosa
CYMCbKWUI AlepKaBHMN NeaaroriyHnii
yHiBepcuTeT imeHi A. C. MaKapeHKa

TEHAEHL,IT OHOBNEHHA 3MICTY XU METO/IB MPOMECINHO-NEQATOMNYHOI
MIAFOTOBKW BYUTENA B YMOBAX YMPAB/IIHHA AKICTIO OCBITHIX NOCAYT

Y cmammi sucgimneHo meHOeHUii oHOoBaeHHA 3micmy (i memodis npogpeciliHo-
nedazoeziyHoi niGeomosKU 84Yumesns 68 yYMOB8AX YNPAeAiHHA SAKICM0o o0cs8imHix nocnye.
30ilicHeHO aHani3 8UMO2 00 BPUMAHCLKO20 B84YUMESSA, CHOPMYAbOBAHUX Yy npogeciliHux
cmaHoapmax K 0608°a3Ko8ili cknadosili nonimuxku «Ho8020 npogecioHanizmy». OKpecneHo
mooeni  npogpecioHanizamy e4yumesns (modenb egpekmueHo20 84Yyumend, MoOesb
pechrieKcusHo20 84YUMesA, MoOesab y4yumens-00CAiOHUKA, MoOesnb mpaHcgopmauiliHo2o
gyumers), wo 003807AI0Mb Kpawe ycgidoMmumu CMaH i HANPAMU pPO3B8UMKY CYy4aCHOI
nedazoeiyHoi ocsimu 8 yHisepcumemax Benuxkoi bpumadii U cymHicme npozpam
npogeciliHo20 po38UMKY 84Uumernis y WKoOAX.

Knarouosi cnoea: sxkicme, ynpaeniHHA sfAKkicmio, oceimHi nocayau, npogeciliHo-
nedazoeziyHa nicdcomosKa s4yumens, npogeciliHuli po38UMOK yYyumers.

MocraHoBKa npobaemu. MNparHeHHs ypsaay Hawoi KpaiHu 3abe3neyntn Bu-
COKY AKICTb 3arasbHOI cepeHbOl OCBITU ANA BCiX YYHIB, 3a4eKNapoBaHe B 3aKOHax
YKpaiHu «[po ocBiTy», «[po 3aranbHy cepeaHto ocBiTy», HauioHanbHiN AOKTPUHI
PO3BUTKY OCBITU YKpaiHM y XXI CTONITTI Ta HM3LI iHWKNX AepPHKABHUX OOKYMEHTIB,
3yMOB/IOE HEObXiaHiICTb pedopmyBaHHSA BCix chep ynpasaiHHA OCBITOIO, 30KpemMa
M cMCTEMM NiAFOTOBKM NeJAroriyHUX Kagpis, a TAKOXK BUBYEHHA | TBOpYE BUKOPUC-
TaHHA MNPOrpecMBHOro 3apybidkHOro A[ocBigy. Y UbOMY KOHTEKCTi AOUi/IbHUM
6aunTbca BMBYEHHA OpuTaHCbKOro AocBigy pedopmMyBaHHA NpPodecinHo-
neAaroriyHoil NiAroToBKM BUMTENA B YMOBAX YNPaB/IiHHA AKICTIO OCBITHIX NOCAYT.

AHani3 akTyanbHux pocnipXeHb. Cnig 3a3HaAuUTU, WO YNpPaABAIHHA
cepegHbO0 OCBITOO Benukoi bpuTaHii BXe MPOTArOM KiNbKOX AeCATUNITb €
06’eEKTOM [OCNIAKEHHA BITYN3HAHMUX HAYKOBLiB. TaKMM iHTEPEC NOACHIOETLCA AK
CTAaTyCOM AeprKaBu, AKa € OAHMM i3 CBITOBUX NigepiB Yy HAJAHHI AKICHMUX OCBITHIX
nocAayr, TaK i, 6eanocepenHbO, XapakKTePOM YyNpPaBAiHHA CUCTEMOIO CepegHboil
OCBITH, WO MAE AaBHI TPaguLii NOEAHAHHA LeHTpani3auii Ta geyeHTpanisauii.

BMBYEHHA BITYM3HAHMX HAYKOBMX PO3BIAOK MOKa3ano, WO npeameTtom
aHanisy BYEHMX-KOMMNApPaATUBICTIB cTano LWNPOKe KONOo acriekTis
$YHKLIOHYBAHHA OCBITHbOI cuctemn Benukoi bputaHii, 30Kpema: OCBITHbO-
NONITUYHMIM  BUMIp po3rnsagy OpuTaHCbKOI cMCTeEMM cepeaHbOoi  OCBITU
BucsiTaeHo y npausax K. Mapawyka, O. OrieHko, O. Ocobnmseuyb, A. CopyeBOI,
l. Y41cTAKOBOI Ta iH.; YNPaBAIHCbKMW BUMIp NpPeACTaBAEHUM HAYKOBUMMMU
po3Biakamu M. bonueHko, I. byteHko, O. MepwykoBoi, |. MocToneHko Ta iH.; y
MeXKaxX 3MICTOBOro BMMIipy pO3rnagy AOCANiaXKyBaHOi npobiemun npuBepTatoTb
yBary poboTM TaKUX BITYM3HAHMX y4veHuX, AK J1. 3abnoubka, O. JIOKWwMHa,
O. Ky3HeuoBa, O. MintotiHa, H. Peme3oBcbKa Ta iH.; couiaNbHO-NeAarorivyHum
BMMIip 3HAMLWOB BUCBITNEHHA B pobOTax TakUX AOCNIAHMKIB, AK B. BO3HIOK,
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H. JTagpuueHko, O. /luctonag, P.MenbHuk, O.[lliyKap Ta iH.; NigroToBkKa
negaroriyHMX Kagpis y Benukin bpuTtaHii ctana npegmetom po3rnagy Takux
BITYUN3HAHUX HAYKOBLIB, AK . byTeHKo, H. MyKaH, . YepHaKoBa Ta iH.

BogHouac cnig 3ayBaXkUTK, WO, HE3BAXKAOUM Ha 3HAYHY KiNbKiCTb Npaup,
NMUTaHHA YNPaBAiHHA AKICTIO OCBITHIX MOCAYr BUCBIT/IIOETbCA He B MOBHOMY
0b6cA3i, 30Kpema Mo3a yBarow AOCNIgHMKIB 3anuwmnaca npobnema
npodecinHo-neaaroriyHoi NiAroToBKM BYMUTENIB B YMOBax YMNpaBAiHHA AKICTIO
OCBiTW y Benukin bpuTtaHii.

Meta cratti — BUWCBITIMTM TeHAEHLUii OHOBJIEHHA 3MIiCTY W MeETOAiB
npodecinHo-neaaroriyHoi NiAroTOBKM BYMTENA B YMOBAX YMPABAIHHA AKICTIO
OCBITHIX NOCAYT.

Buknaa ocHOBHOro marepiany. fAlK cnpaBen/iMBO HaronowyeTbca B binin
KHM3i «BaxknusicTb yumtenocta» (The Importance of Teaching: The Schools White
Paper), «0ogHUM i3 HaMBa*KNMBILIMX UYMHHMKIB, LLO 3YMOBAIOIOTb €PEeKTUBHICTb
CUCTEMMW CepenHbOoi OCBITU € AKICTb i BUMTENIB. Y HAMKPALLMX OCBITHIX CMCTEMAX
CBiTY BUMTENi 0bMpaloTbCA 3 HaMbiINbW akageMidyHO 34i6HMX BUMYCKHWKIB, AKi
TAKOX MatoTb NOEAHYBATM B CODi HaMKpaLli 0COBUCTICHI Ta IHTENEKTYyaNbHI AKOCTI.
Ui cuctemn nepenbayatoTb BUCOKOSIKICHY NpodeciMnHO-NenaroriyHy nigrotoBKy
MarnbyTHix ¢axisuis, Ae nepeBara HaAaAETbCA HAOYTTIO MPAKTUYHUX HABMYOK. B
ePEeKTUBHMX OCBITHIX CUCTEMAX Y4YMTesli Ha KOXHOMY eTani CBOEi Kap’epu Ta,
0co61mBO, KoM 06iiMatloTb agMIHICTPATUBHI NOcaguM, NPOAOBKYIOTb NPOodeCinHy
NiAroToBKY Ta 34iMCHIOIOTb NPOodECiMHNI PO3BUTOK [7].

3 ornAagy Ha HeobxigHicTb 3abe3neyntM KOHKYPEHTOCNPOMOXKHICTb
6pUTaHCbKOI OCBITHBOI cCUCTEMM ypAAOM nepenbavyeHo HACTyMHi KPOKK 3
YOOCKOHANEHHA BYMUTENbCbKOI NiArOTOBKM, CPOPMYNbOBaHI Yy NPOLUTOBAHOMY
BULLE AOKYMEHTI:

- NPOAOBXKEHHA NiABULLEHHA AKOCTI ManMbyTHIX yunTenis yepes: CKOPOUYEHHA
AepKaBHOro ¢iHaHCyBaHHA NPOrpam nNigroToBKM MambyTHIX yunTenis ans
CTYAEHTIB, AKi He [0CArNM BCTAHOBNAEHOrO akKagemiyHoro pisHA (2:2
degree); po3wupeHHA nporpamm «Bumtm cnouaTky» (Teach First), wo
nepeabaya€e HagaHHA Aep*KaBHOI GiHAHCOBOI NIATPUMKM ANA 3aNyYEHHA
AKOMOra O6inblWoi KiNbKOCTI Kpalwmx CTyAEeHTIB 3i  cneuianbHoOCTeR,
3aTpebyBaHUX y LWKOMAAX, 40 MeaaroriyHoi AiANbHOCTI; HagaHHA 3MOTU
TaNaHOBUTUM ocobam, AKi 6arkatoTb 3MiIHUTK Npodecito, CTaTU BUUTENAMM;

- pedopMyBaHHA CUCTEMM NeAaroriyHoi OCBiITM, A€ UeHTpa/sbHa YyBara
NPUAINAETbCA  OpiEHTAUil Ha npodecito, GOpMyBaHHIO  K/IHOYOBUX
YUMTENbCbKUX  KOMMETEHLiM, BK/AKOYAKOYM  HABYAHHA  UYMTAHHIO M
MaTeMaTULi AiTeM PaHHbOrO LWKINbHOrO BiKYy, YNpPaBAiHHA NOBEAiHKOW Ta
rOTOBHICTb A0 PO6OTM 3 yYHAMM 3i cneLianbHUMM OCBITHIMK noTpebamu;

- CTBOPEHHS HALiOHANbHOI IHHOBALLIMHOI LWKIIbHOT MepeXi, Aka 6 ynoBHOBaX-
YKyBana HaMKpaLli LWKOAK, WO BXOAATb A0 CKNaay Mepexi, 34iNCHI0BaTU Npo-
¢deciHy NiarotoBKy Ta NPOPECIMHUIMA PO3BUTOK YUUTENIB | AUPEKTOPIB LLKIN,
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- HajaHHA WKonam 6inbwoi csoboam B 3anpoBagKeHHi BMHAropoAd Ta
CaHKLUiM 3a ycniwHy / HeycniwHy AifNbHICTb yuuTenis yepes 36inblueHHA
THYYKOCTi B HapaxyBaHHi 3apobiTHOI nnaTHi Ta CAPOLWEHHI npouecy
yNpaBAiHHA HaBYa/IbHUMW AOCATHEHHAMMU;

- 36iNblWEeHHSA KiNbKOCTIi MiCcLLeBUX | HALIOHANbHUX NigepiB OCBITU — yCMiLWHUX
AMNPEKTOPIB, AKI HAA4AKOTb NIATPUMKY (HWKMM LKOAM;

- 3MeHWweHHA obcariB 6IOPOKPaTUUHOI POBOTU, CKOPOYEHHA HEBAXK/INBUX
oboB’a3kiB, BUMor Towo [7].

OTXe, roN0OBHA MeTa AeprKaBHOI OCBITHbOI MNONITUKU, 3a4eKNapoBaHa B
AEpXKaBHUX AOKYMEHTAX, NONATAE B YAOCKOHANEHHI AiANbHOCTI HAaBYaNbHOrO
3aKnagy Ta niagBULEHHI 1i epeKTUBHOCTI, Nepeaycim, Yepes NigBULLEHHA AKOCTI
NiAroTOBKM NeJaroriyHux Kaapis.

Y UbOMYy KOHTEKCTi HAA3BMYAMHO aKTyaJlbHUM € OHOBJIEHHA MpPOrpam
npodecinHo-neaaroriyHoi NiarotoBkn Buutena. Cnig 3a3HauymMTM, WO OAHIEND i3
NPOBIAHUX TEHAEHUIM Yy Cy4aCHUX YMOBAx € «HOBMN npodecioHanism» («new
professionalism»), WO XapakTepusyeTbcA NiABULLEHHAM BMMOF 4O BYMTeNns Ta
chOKycOBaHUI Ha TaKUX acnekTax, Ak npodeciinHi ctaHaapT (professional
standards), ynpaBAiHHA HaBYaNbHUMM AOCATHEHHAMM (performance
management), HenepepBHUI NpodecinHuii po3BUTOK (continuing professional
development — CPD) Ta BcTaHOBNEHHA BMNPOOyBasbHOrO TepPMiHy poboTn ans
BUMUTENIB, AKiI HewopaaBHo oTpumanu aunaom (newly qualified teacher — NQT
induction). Y 2003 poui 6puTaHCbKMM ypaaom byna posnoyata pedopma LWoao
pemoeNntoBaHHA LWKiN, rONOBHI MONOXKEHHA AKOI BUCBITAEHI B HOPMAaTUBHOMY
AOKYMeHTi «[igBuLWeHHA CTaHAaApTIB Ta PO3MNOAINA HaBaHTAXKEHHA: HAaLIOHAaNbHA
yroga» («Raising standards and tackling workload: a national agreement»), 6inbL
BigOMOMY B HayKoBMX Konax AK HauioHanbHa yroga (National Agreement) mix
NPo¢dCiNKOBMMN KOMITETaMM LWKiA, NpauiBHMKamm Ta MiHicTepcTBOM OCBIiTH.
OCHOBHMMM UiNAMWU AaHOi yroay BM3HauyeHo: 1) 3MeHLWEHHA HaBaHTaXKEeHHS
BUMUTENIB 32 PAXYHOK CKOPOUYEHHSA 0bcAariB 610poKpaTUYHOT pob0oTH; 2) 36iNbLUEHHA
KiNIbKOCTi AOMOMIXKHOrO nepcoHany; 3) 3miHa TPaAWUiIMHMX PONel nepcoHany
LWKOZIN 3 MEeTO 3a/ly4eHHA BCiX YY4aCHUKIB HaBYaIbHOMO NpoLecy A0 ynpaBaiHHA
3miHamu (change management) [1].

MopAap, i3 3axogamu WOAO PO3NOAINY HABAHTAaXKeHHA nefaroriyHux
NPauiBHUKIB UeHTpanbHa yBara Oyna npugineHa OpPMyBaHHIO «HOBOFO
npodecioHaniamy», wo, AK 6yno 3a3HayeHO Hamu Buwe, nepenbavas
BCTAHOB/IEHHA HOBWUX NPOQECiMHUX CTaHOapTIB ANA BUMTENIB; HANAro4KEHHA
npouecy ynpasaiHHA HAaBYaNbHUMU OOCATHEHHAMMW YYHIB ANPEKTOPAMM LWKIN Ta
BUMTENAMMU; 3A4IMCHEHHA NPOQECIMHOIO PO3BUTKY AK HEBIiA €EMHY CKNagoBsy
WOAEHHOI A4iANbHOCTI BUUTENA.

MpoTe 3a3HAYMMO, WO 3MiHW, nepeabayveHi gaHow yroaow Biabynuca
HabaraTo ni3Hiwe. Tak, NnpodecinHi cTaHgapTn bynn 3anpoBagKeHi B AHrAii y
2007 poui, y TOM 4Yac AK HOpMaTMBHO-NpaBoBe 3abe3neyeHHA Ta npaBu/a
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NPUMOMY Ha NOCaAM BUNTENIB, AKI LLOMHO 3aKiHYMAM HaBYaNbHUIM 3aKnaga, bynum
3anpoBagXeHi B 2008 poui. 3aKoHogasye niaArpyHTA A4 yNpaBAiHHA
HaBYa/lbHMMM A0CATHEHHAMMK Byno cxBaneHo B 2009 poui [2].

Cnig 3ayBaXuTn, WO NpodecCinHi cTaHAapTH, pPo3pobneHi «AreHuieto
npo¢ecinHOi NiAroToBKKM Ta po3BUTKY WKin» (Training and Development Agency
for Schools), oxonnwoTb Tpu coepu: npodeciiHi o3Haku (professional
attributes), npodeciiHi 3HaHHA Ta po3ymiHHA (professional knowledge and
understanding) Ta npodeciitHi HaBuukm (professional skills), cdopmynboBaHi
OKpPemMo ANA BYMTENiB i3 pPi3HMM npodecinHMm cTaTycom, a came: Q —
npauiBHWKa, AKUM 3400yBae CTaTyC KBanidpiKoOBaHOro BUYMTENA MNPOTArOM
BuNpobysanbHoro TepmiHy (award of Qualified Teacher Status — QTS), C —
BUUTENSA, AKMIA OTPMMYE 3apOBITHY NNATHIO 33 OCHOBHOO WKanot (teachers on
the main scale — Core), P — BuMTENns, AKMN OoTpUMYE 3apobiTHY nnaTHIO 3a
nigsuweHow wkranoto (teachers on the upper pay scale — Post Threshold
Teachers), E — Buutensa-sigmiHHuKa (Excellent Teachers), A — BuuTena i3
npocyHyTumm HaBmyKkamm (Advanced Skills Teachers — ASTs) [5].

AHaniz 3a3HaYeHOro [JOOKYMEHTY [03BONAE HaM KOHCTAaTyBaTW, LWO
npodeciiHi cTaHAapTM nepenbavyaldTe BUMMOIMM A0 BYMTENA Ta iNOCTPYHOTb
nporpec y neparorivHin gianbHocTi. o6 AocArTtM KoXHOro Kap’epHoro wabna
BYMTENO HEOOXiAHO MPOAEMOHCTPYBATU, WO HUM/HEH AOCATHYTO BigNOBiAHWMX
CTaHgaptie. Cnig nigkpecnntn, WO LOCATHEHHA BYMTenem BiAMNOBIAHOrO
CTAaHAAPTY BM3HAYaAETbCA B Pi3HMM CnoCib y 3aneXxHOCTi Big piBHA KBanidikauiji
BUnTena. Tak, yumteni matoTb nigreepantn E um A KBanidikauito B pesynbrari
30BHILLHbOT NpoLeAyPW OLIHIOBAHHA. YunTeni HUXK4YOi KBanidikauii atectyrotbea
anpektopom wkonu. CraHpgapm P, E Ta A nepeabayatoTb TaKOXK OTPUMAHHSA
niaBuLLLEHOT 3ap0obITHOT NNaTHI BUMTENAM [5].

CTaHZapTN BU3HAYalOTb NPOdECiMHI XapaKTePUCTUKMK, AKI NMOBUHEH MATK
BUMTENb HA MEBHOMY eTani npodeciitHoro po3suTKy. [licna BunpobyBanbHOTO
TepmiHy (induction year), AKWiA, 3a3BMYalA, TPUBAE PiK, BUMTENI MatoTb Aocartn C
CTAHAAPTY, @ TAKOX MOLIMPIOBATU M NOrnnbaoBaTU NPOGECIMHI 03HAKM, 3HAHHSA,
PO3yMiHHA Ta HaBMYKM B Mexax Q craHgapty. LUen npuHumn crocyetbca i
CTAHAAPTIB iHWMX piBHIB. PO3pOOHMKK CTaHZAPTY HAro/OWYOTh, WO CTaHAAPTU
MatoTb JONOMOITU BYNTENAM BU3HAUYMTK iX NOTpedy y npodecintHomy pO3BUTKOBI.
AKWo BuUMTEND BaXKa€e OTpMMaATK BULLY KBanidiKaLito, CTaHAAPT NPONOHYE BUMOTU
Ana il AoCArHeHHA. 3BaKatoum Ha ToM aKT, WO He BCi BYUTENi GaKaloTb
nepexoamTM Ha iHWKUMA wWabenb, CTaHA4ApPTM nependayvaloTb  MOXKAUBICTb
NPodecinHOro pPO3BUTKY B MEXKax YXKe [O0CATHYTOro piBHA CTaHAApPTy. Agxke
npodecintHnMmn cTaHgapTamm nependayveHo, Wo BCi BYUMTENI «0OOB’A3KOBO MatoTb
6yt 3anyyeHi 0 ePeKTUBHOro, CTIMKOrO W peneBaHTHOro npodeciiHoro
PO3BUTKY BMPOAOBK iX NpodecinHoi aianbHOCTI» [5, 3].

Ha aymky HaykosuiB i3 «LeHTpy pochnigXeHb OCBITHbOI MNOAITUKU»
(Center for educational policy studies), cTtaHaapTM AKOCTi He MNOBMUHHI
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PO3LHIOBATMCA AK 30BHILLIHI BUMOTU «3ropu», AKMM HeobXiaAHO YMHUTK onip,
HaBMaKW, CTaHAAPTM MatoTb byt cdopmynboBaHi Ha OCHOBI NpodecinHOro
AOoCBiAy Ta WOAEHHOI BYUTENbCbKOI NPaKTUMKKU. Ha AYyMKY 3a3HadYeHux
AOCNIAHWKIB, y4uTeNb, AKMN MAE BEAMKUWN MNPAKTUYHUWN pocBsig, byae binbu
yneBHEHWM NiA Yac 3BiTyBaHHSA 3a pe3ynbTaTu CBOEI AianbHOCTI [8, 39].

3HAQYHMMN  iHTepec Yy  UbOMY  KOHTEKCTi  CTaHOBAATb  MOAEN
npodecioHaniamy BYMTENA, BUOKPEM/IEHI TPYNOIO LWOTAAHACbKUX A0CAIAHUKIB
(M. MeHTep, M. Xanme, [. Enniot, [x. JlesiH): edektnBHuMit yuntens (effective
teacher), pednekcusHun yumtenns (reflective teacher), yuutens-gocnigHuk
(enquiring teacher), TpaHchopmauinHmin yuntens (transformative teacher).

Mooenb egpekmusHo2o0 84umesnsa Hanbinbwe BiQNOBIJAE BMMOram
HALIOHANbHOIO KYPUKYAYyMy Ta HaAUIOHANbHOI CUCTEMM OLiHIOBaHHA. B
3a3HAYeHiM Moaeni 3HAHHA, HABUYKM Ta KOMMETEHTHOCTI, AKUMWN MAE BONOAITH
OPUTAHCBKNI BUMTEND BM3HAYEHI «3ropm», Ha HaLiOHANbHOMY piBHi. [0N0BHa
yBara B Ui Mogeni npuaineHa TexXHIYHOMY BWKOHAHHI 3aBAaHb Ta
BMMIiptOBaHHIO ePeKTUBHOCTI. AK HaroNowWylTb 3a3HaYeHi AOCNIAHMKMK, TaKa
Mmoaenb Hanbinblw TOYHO BiAOWMBAE Cy4aCHWUIM CTaH OCBITU y Benukin bpuTtaHii,
30Kpema AHrAii, Ae NPoTArom OCTaHHIX TPUAUATU POKiB BCe, YoMy HeobxiaHo
HaBYaTU Y4YHIB | BYMTENiB, @ TAKOX AKMM YMHOM Ue MaeE BiabysBaTucs,
BM3HAYAETbCA LEHTPaNAbHUM ypagom [4, 21].

MoOdenb pegnekcusHo20 8uumesa yocobatoe MeHLW 0bmeXeHUn nornsag Ha
npodecioHaniam nepgarora. JaHa moaenb BMHUKAA Yy BenunkobpwuTtaHii y gpyrin
nonosuHi XX cT. B ii ocHoBy 6yno noknageHo igeto 4. Optoi Npo Te, Wo BYMTEND €
aKTUBHMM YYaCHWMKOM MpOUEeCYy NPUMHATTA piweHb. Y Cy4aCHUX YMOBax
NpubiYHMKamm mogeni pedneKCUMBHOTO BYMTENS € TaKi OCBITHI TEOPETUKMU, AK
. WoH Ta E. Nonnapa. Y mexxax gaHoi moaeni HaB4anbHUIM npouec Asase coboto
UMKA, Ae NocnifgoBHO BiabyBatoTbCA TaKi Aii: nnaHyBaHHA, NiArOTOBKA A0 Aii, AjA,
36ip AaHWX, aHaNI3 JAaHUX, OLiHKA Ta pedaekcia, a NOTiM NAaHyBaHHA HACTYMHOrO
KpOKy [4, c. 22]. AK cBiaumTb K. MaknadniH, noHag 70 % nporpam npodecinHoi
NiArOTOBKU BYUTENIB, WO 3aNpOBaAKeHi B YHIBepCUTETax Ta KonedxKax TIEH 4mn
iHLLOK MipOt0 CNMPAKOTLCA Ha AaHy Mmoaens [3].

Moodeno yuumensa-0ocnioHUKa noAdibHa [0  nonepeaHboi, OAHaK
pedneKkcMBHa MogeNb He 30CeperKye yBary Ha Moro AOoCNiAHULbKIA AiANbHOCTI.
3riAHO 3 Aa@HOK MOAENN0, BYMTENb MNOCTIMHO 3anyyeHW A0 AO0CNIAHWULbLKOI
AJANbHOCTI Nig Yac WOAEHHOT BUKIAAaALbKOI NPaKTUKM AK dopmMmmn npodecinHoro
po3BUTKY. pyna AocnigHukie Ha 4voni 3 WM. MeHTopom intocTpytoTb, fAK igei
3a3Ha4YeHol Mmogeni BUKOPMUCTOBYIOTbCA YHIBEpCUTETaMM, WO NpautoTb Y
NMapTHEpPCTBI 3i WKO/MamMM Ta Konegrkamu. OTe, PpopmyBaHHA AO0CNIAHULbLKOT
KOMMNETEHTHOCTI BYMTENA € HEBIL EMHOK CKNALOBOK AK CyY4aCHUX Mporpam
NiaroTOBKM BYMTENIB B YHIBEpCUTETaX, TaK i Nporpam npodecinHoro po3BUTKY Ta
NiaBULLLEHHSA KBanidikaLii BUNTENiB, AKI NpaytoloTb y WKonax [4, 23].
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Mooenb mpaHcopmayiliHo2o 84yumensa Ma€E PUCU ABOX NonepeaHix
Mmoaenemn, ane BiApPI3HAETbCA Bi4 HUX HeobXigHicTIO GOpMyBaHHA B y4uUTens
AKTUBHOI coLiaNbHOT No3unuii. Tak, 30Kpema, gocnigHnua XK. 3eKC HaroNoLWye,
o «0boB’A3KN BUNTENA BUXOAATb 3@ MEXKi Nefarorikv; yumtenb Mae 3pobutu
CBiM BHECOK Yy coOUuia/sibHi 3MiHM Ta MigroTyBaTM A0 UbOro CBOiX Y4YHiB» [6].
3a3HayeHa mogenb nepepbayvae AiANbHICTb  yuynTensa, CNPAMOBAHY Ha
3abe3neyvyeHHA PIBHOCTI B OCBITi, AKa MA€E NOA0/1AaTU HEPIBHOCTI B CYCMNiNbCTBI Ta
CTUMYNHOBATU NPOTrPECUBHUNI CYCNiNbHUIM PO3BUTOK.

BUCHOBKM Ta nNepCcneKkTMBM NOAANbLUMX HAYKOBUX PO3BIAOK. Takmm
YMHOM, B YMOBAX 3aMpoBaAKEHHA «HOBOro NpodgecioHanismy» AK OAHIEl i3
NPOBIAHMX TEHAEHLUiM OHOB/IEHHA 3MICTY 1 MeToAiB NnpodeciiHo-neaaroriyHoi
nigroToBKM BYMTENA HenepepBHUM NpPOdecinHMN PO3BUTOK yuuTeniB HabyBae
NPiOpUTETHOrO 3HayeHHs. BucsiTheHi mopgeni npodecioHaniamy BUUTENA
(ebekTMBHUI  yunTenb, pedNEeKCUBHUIA  yuYUTEeNb,  YYUTENb-AO0CNIAHUK,
TpaHchOPMaALiAHUIA Yy4UTENb) AO3BONAIOTL KPaLle YCBIAOMUTM CTaH i Hanpamm
PO3BUTKY Cy4aCHOI negaroriyHol OCBITU B yHiBepcuTeTax Bennkoi bputaHii Ta
CYTHICTb Nporpam npo@ecinHOro po3BUTKY BUMTENIB Y LLUKO/IAX.

Y noganbwomy AouinbHMM 6a4ymTbCA  BM3HAYEHHA iHHOBALiIMHOIO
noTeHuiany 6pMTaHCbKOro A0CBiAy HenepepBHOro MNPOQPEeCciMHOro PO3BUTKY
BYMTENIB Ta MOK/IMBOCTEN MOr0 BUKOPUCTAHHA B YKpPaiHi.
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PE3IOME

Wanosanoea O. B. TeHaeHUMM OOHOBNEHUS COAEpPXaHMA U METOoA0B
npodeccMoHaNnbHO-NeAarornyecko MNoAroToBKM  yuuTenss B YC/IOBMAX  YNpaB/eHUs
KayecTBOM 0bpa30oBaTe/IbHbIX YCAYT.

B cmamee ocseuwjeHbl mMeHOeHyuUuU O0bHOoB8/AEeHUS CO0epHaHuUs U Memooos
npogeccuoHasnbHO-nedazozuyeckoli NMoG20mosKU y4yumesns 8 YCA08UAX yrnpasseHus
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Kayecmeom obpazosamenbHbix ycaye. OcywecmeneH aHanu3 mpebosaHuli K 6pumaHcKkomy
ydumesnto, 30/70MEHHbIX 8 [POPECcCUOHANbHLIX CcMaHeapmax Kak o06sa3amesbHol
cocmasnawweli  NoAUMUKU  «HOB020  MpogeccuoHanusma». QOyepyeHbl  modesnu
npogeccuoHanusma yyumensa (Mmodens aghcheKkmusHo20 yyumersns, Mmooesns pegrieKCUBHO20
yqyumens, moodens yvyumesns-uccanedosamesisi, Mooesnb MpPAHCEHOPMAYUOHHO20 y4yumers),
M0380/70WUEe Ay4We O0CO3HAMb COCMOAHUE U HAMNpasseHUs pa3sumus CO8PEMEHHO20
nedazoeu4yeckoeo 06pa3oeaHuUs 6 yHusepcumemax BenukobpumaHuu U CYyWHOCMb
npo2pamMm npogeccuoHasbHO20 pa3sumus yyumerel 8 WKOMAAX.

Knwouyesble cnoea: Kayecmeo, yrpasseHUE KA4yecmeom, MpogheccuoHA1IbHO-
nedazozu4eckas nod20MoeKa y4umess, rnpogheccuoHasnbHoe pa3gumue yyumens.

SUMMARY

Shapovalova O. Tendencies of updating the content and methods of professional-
pedagogical training of teachers in terms of educational services quality management.

The article highlights the tendencies of updating the content and methods of
professional-pedagogical training of teachers in terms of educational services quality
management. The analysis of the requirements for British teachers, laid in professional
standards as a mandatory part of the policy of "new professionalism" is made. It is pointed
out that professional standards developed by the Training and Development Agency for
Schools cover three areas: professional attributes, professional knowledge and
understanding and professional skills, formulated separately for teachers with different
professional status, namely: award of Qualified Teacher Status — QTS (Q — standard);
teachers on the main scale — Core (C); teachers on the upper pay scale — Post Threshold
Teachers (P); Excellent Teachers (E) and Advanced Skills Teachers — ASTs (A).

The standards provide the framework for a teacher’s career and clarify the progression in
professional activity. In order to access each career stage a teacher will need to demonstrate that
he/she has met the relevant standards. The process for this varies depending on the standards
concerned. Teachers seeking status of Excellent Teacher or AST need to apply and be evaluated
through an external assessment process. Teachers seeking to cross the threshold are assessed by
the head teacher of their school. The standards for Post Threshold Teachers, Excellent Teachers
and ASTs are pay standards and teachers who are assessed as meeting them also access the
relevant pay scale. It is shown that the standards define the professional characteristics that
must have any teacher at a certain stage of professional development.

The models of teacher professionalism (effective teacher model, reflective teacher model,
enquiring teacher model, transformational teacher model) are characterized which enable better
understanding the status and trends of development of modern pedagogical education in the UK
universities and the essence of professional development programs for teachers in schools.

In the future the author considers important to define the innovative potential of the
British experience of continuous professional development of teachers and the possibilities of its
use in Ukraine.

Key words: quality, quality management, teacher professional-pedagogical training,
teacher professional development
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HUTOMNPCLKUI AepKaBHUI YHIBepcUTEeT imeHi IBaHa PpaHKa

KNACUDIKALLIT OCBITHIX 3MIH Y NEAATOTIYHUX AOCNIAMXKEHHAX CLUA

Memoro cmammi € 8uU3HAYeHHA MPOBIOHUX XAPAKMEPUCMUK ma cucmemamu3ayis
icHyrouux Knacugikayili oc8imHix 3mMiH 8 AMeEPUKAHCbKUX rnedazoaiyHux 00cnioxceHHsaxX. LLnsxom
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