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SUMMARY

Dieniezhnikov S. Methodological Foundations of Educational and Scientific
Innovation Environment of Modern Education.

The article considers the methodological foundations and problems of the
organization of educational and scientific innovation environment as a system-forming factor
of innovation. The author gives the structure of educational and scientific innovation
environment of the modern institution of education, which is designed as a classic and
innovative generative version. Special attention is paid to the analysis of structural and
functional components of the educational and scientific innovation environment that is a
form of organization and the ways of doing a model of the cognitive activity of the student in
professional and socio-cultural contexts in which they create new knowledge or it is a
technical upgrade, and the corresponding part of the knower of the complex personality
acquires the properties of innovativeness.

The structure of educational and scientific environment today is largely determined by
innovative development strategy of the company. Universities are trying to obtain maximum
benefit from innovation and contribute to its growth, and to provide training for the students at a
level that exceeds the general level of the labour market. Accounting in the economic role of
education needs of high-tech companies and business leads to the formation of common
contractual grounds for innovative responsible agents of society, through the convergence of
their corporate policy. Among the goals pursued by the organization of such partnerships is the
creation of efficient systems of knowledge sharing, access enterprises research and development,
intensification of investment in technology research, engineering and commercialization of
knowledge, the development of new markets based on technological advances, the development
of new research facilities, including for corporations.

The establishment of a close partnership between universities, technology companies,
research institutes and venture business is based on the model of open innovation. In this
case the campaign relies not only on its own internal development, but also actively involves
innovation and competence of the external environment.

Key words: innovation, education, modernization, educational and scientific
innovative environment, creativity, generative learning, metacomponents, research training.
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0. B. 3arpebHiok
YMaHCbKWUi geprKaBHMN NegaroriyHnim
yHiBepcuTeT imeHi Masna TuunHm

KOMMIEKCHI METOAMKM MIATOTOBKM YYHIBCbKOT MOIOAI A0
NPO®ECINHOTO CAMOBU3HAYEHHSA

Cmammiw npucsayeHo npobaemi ni02o0mosKu WkKoasapie 00 npogeciliHozo
camosu3Ha4veHHA. [1poaHani308aHO KOMIMAEKCHI MemooOuKU Mi020mosKU y4Hi8CbKoi Mon00i
0o npogpeciliHoeo camosusHaveHHA, a came M. lonnanda ma C. @ykyamu, 30ilicHeHo ix
nopisHAnbHUlU aHani3. [llpakmuyHuli 0ocsid 3aceidyus, Wo uyi Memoou € 3py4YHUM i
HECKAAOHUM [HCMpYyMeHMapiem, Wwo Od€E 3MOo2y OKpecaumu Kosao npogecili, 00 AKux
HalibinbWw cxuabHa y4YHiBCbKa Mos100b. [lpoaHanizoeaHi memoOuKu mMicmame enemeHmu
be3nepepsHoi cucmemu nidecomosku ocobucmocmi 0o npogeciliHoeo camosusHayeHHA. Ha
Hawy OyMKy, 80HU MOMymb b6ymu 8 nos8HoMy 006CA3i BUKOPUCMAHUMU Y
npoghopieHmauitiHili pobomi 8 cepedHix 3a2asbHOOCBIMHIX Ma npogeciliHo-MmexHiYHUX
Has4asbHUX 3aKA1a0ax YKpaiHu.
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Knarouosi cnoea: npogecilive camosu3Ha4YeHHsA, npogeciliHa Kap’epa, KOMIMAEKCHI
MemoouKu, mecm.

MNoctraHoBKa npobaemu. OgHe 3 HaMBaXKAMBIWMX 3aBAaHb LIKOAU —
niagroTyBatm y4yHiB A0 CBiAOMOro Ta  ajAeKBaTHOro npodecinHoro
CaMOBW3HAYEHHA.

BogHo4yac cynepeununsi TeHAEHLIiI B cOLiaIbHO-EKOHOMIYHOMY PO3BUTKY
CyCMiNbCTBA CTBOPKOOTb A0AATKOBI TPYAHOLWi AnA nposBefAeHHA edeKTUBHOI
npodecinHOi OpieEHTALIT MO/IOAI, aaXKe BiACYTHICTb YiTKUX METOAMK NiAroTOBKMU
Y4YHiIBCbKOI MmooAai A0 NpodecinHOro camoBu3Ha4Ye€HHA AE30PIiEHTYE ONTAHTIB. 3
TOYKM 30py  MOX/IMBOCTI  TexHoAOori3auii  npouecy npodecinHoro
CaMOBM3HAYeHHA Y4YHIB 0c06MBY yBary nNpuMBEpPTalOTb METOAMKM MNiArOTOBKU
A0 Bubopy npoodecii xoHa MonnaHaa (CLLUA) Ta Curekagsy Pykyamum (AnoHis).

AHanis akTyanbHUX AocnigXKeHb. Acnektn npobnemu, npuceBaYveHi
NMUTAHHIO KOMMAEKCHUX MEeTOAMK MiArOTOBKM  YYHIBCbKOI moaoAdi Ao
npodecinHOro camoBM3HAYEHHA, BUCBITAOOTLCA B Nybnikauiax i nocibHMKax
TaKMX y4yeHux, Ak €. TiH3b6epr, A.TonnaHa, A. Obtoi, T. Kannoy, A. Macnoy,
. Cotonep, C. dykyama Ta iH.

Meta crarTi. Y cBOiM cTatTi MM pobumo cnpoby npoBectn aHani3 i
NOPIBHAHHA KOMMAEKCHMX MeTOAMK MiAroTOBKM YYHIBCbKOI Monoai Ao
npodecinHOro camosmsHayeHHs, a came [. FflonnaHga ta C. dykyamu.

Metogu pocnipg)KeHHA. [OCATHEHHIO MeTU AO0CAIOKEHHA CcnpuAano
BMKOPUCTAHHA TaKMX METOAIB AOCNIAXKEHHA: BUBYEHHA, aHANI3 Ta y3arasibHEHHA
NCMX0/1I0ro-neaaroriyHol NiTepaTypu, CUHTE3, NOPIBHAHHA, CUCTEMATM3aLiA.

Buknag ocHoBHOro marepiany. Metoamka, sKky po3pobus C. Dykyama,
6a3yeTbCA Ha MOro TEOPETUYHUX MNONOXKEHHSAX LWOAO OLLHKM 343aTHOCTI NH0ANHN A0
BMbopy npodecii. BoHa 3HalWwna 3acTtocyBaHHA He nuvwe B AnoHii, ane 1 3a i
mexkamun [1, 87]. Mig 4ac po3pobkn cBoei metoamkm C. DyKysma BUXOAUB i3
KOHLENTYa/IbHOrO MOJIOXKEHHA NPO Te, WO OCHOBHOK MeTol NpodopieHTaLiMHOI
PO6OTH B LLKOI € PO3BUTOK B YYHIB 34aTHOCTI A0 YCBiAOMAeHoro Bubopy manbyt-
HboI npodecii [1, 90]. Ha AymKy aBTOpa, Taka 34aTHICTb PO3BUBAETHCA Y LLUKOAAPA Y
npoueci camoaHanisy, aHanisy npodecii Ta 3aincHeHHA npodecinHMx Npob.

Mig camoaHanisom aBTOpP PO3YMIiE BUBYEHHA LUIKONAPEM 0CobiMBOCTEMN
B/IaCHOrO XapaKTepy, BMiHb, HABUYOK, iHTENEeKTyanbHUX 34i6HOCTEN i PpisnyHOro
pPO3BUTKY. LA AianbHICTb peani3yeTbCa y Mpoueci B3aEMOAii y4HA W
negaroriyHMx NpauiBHUKIB (yunTenis, NPOPKOHCYIbTAHTIB, NCUXONOTIB TOLWLO) i3
3aCTOCYBaHHAM CaMoCnocTepeXeHb, NeJaroriyHnX cnocrepeXxeHb, TecCTiB.

Ha HacTynHOMy eTani, BBaXKatouu, WO Y4€Hb BONOAIE AOCTAaTHbO NOBHOIO
Ta po3ropHyToto iHdopmauieo npo cebe, ueHTp Barn npodopieHTaLiHOI
pob0TK, BBAXAE AOCNIAHMK, MNOBUHEH MEPEHOCUTbCA Ha O3HANOMJIEHHSA
WwkKonapis 3i ceitom npodecinn. Mpn ubomy, cteepaxye C. Pykyama, OCHOBHA
yBara MOBMHHA MPUAINATUCL aHaNi30Bi YyMOB | COLia/IbHO-EKOHOMIYHMX
XapaKkTepucTuk npaui. OCHOBHMMU WAAXaMKU HabyTTA BiAnoBiAHOI iHGopMaLii
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YYHEM BiH BBaXXa€ BWBYEHHA BIANOBIAHUX LWKINbHUX KypPCiB, CaMOOCBITY,
crnocTepeXkeHHsA, eKCKypcii, 3acobu macosoi iHpopmalu,ii Towlo.

3 TOYKM 30py NPOdECIMHOrO CaMOBM3HAYEHHA AK MpoLlecy, HanbinbL
po3pobneHnm Ta getanizoBaHum C. Pykyamoro B N/iaHi MOro TexHosorisauii €
TpeTin etan — npodecinHi Nnpobu. OcHOBHA MeTa iX 34iMCHEHHSA MNONATaE B
HaJaHHI y4yHeBi nNpakKTUYHOro pJocsigy pobotTm 3a neBHMM axom i
CNiBCTAB/NIEHHI XapakTepy neBHOI npodecii 3i 34aTHOCTAMMU, MOXKIMBOCTAMM,
YMiHHAMM TOWO wWKoAaapa. Mpu upbomy peanizayis npobu 3a NEBHOK rPynoto
npodecin noBmHHa OyTM 3abe3nevyeHa B iHAMBIAYa/NIbHOMY MNOPAAKY ANSA
KOXHOro y4HA. Cnig 3ayBaXmTn, WO cepeaHAa ocBiTa AnoHii 6yna 3opieHTOBaHa
Ha CTBOPEHHA ANA Y4YHIB MOXAMBOCTI  34iACHIOBAaTM npobu 3a 16
Pi3HOMaHITHUMM HanpsAMamun NpodeciMHOI AiANbHOCTI (YynpaBAiHHA MalwMHaMu,
BUrOTOBJIEHHA MEeBHOI MNPOAYKUiT B YMOBaX MAaCcOBOro Ta KyCTapHOro
BMPOOHMLTBA, NiIANPUEMHULbBKA AiANbHICTb, AOCNIAHULbBKA AiANbHICTL Ta iH).
Ona npoBeaeHHA npodecinHnx Npob A0 HaBYaNbHUX MNAHIB WKiN, KPiM 3aHATb
3 TPYA0BOrO HAaBYaHHA, BKAKOYEHO Pi3HOMaHITHI GaKyNbTaTUBHI KypCK.

OujiHKa pe3ynbTaTiB BMOOPY yyHEM ManbyTHbOI npodecii 34iMCHI0ETLCA
LWIAXOM NOCNIAOBHONO BMKOHAHHA CYKYMHOCTI AiarHOCTUYHMX npoueayp, AKi
ofepanun Hasgy «F-Tect». Ix nocnigosHe BUKOHaHHA 3abe3neuye BU3HAYEHHSA
iHAEKCiB camoaHani3y, aHanisy npodecin i npodpecinHmx npob.

MeTtoaunka C. Dykyamm Takoxk nepeabayvae n ouiHKy pe3ynbTaTiB npodecin-
Horo BWMOOPY, AKUIA 3AIAMCHIOETbCA Ha eTani npodeciiHoi aganTauii waaxom
KiNIbKICHOrO aHani3y AaHuX, oAep»KaHuX 3a A40NOMOrot0 OLiHKM aHani3y npodecii,
poboyoro cepeaoBuLLa, YNPaBAiHHA Npaueto Ha poboyomy micui Ta BignNoOBIAHOCTI
noanHn npodecii. KiHUeBMM pe3ynbTaTom peanisauii MeToauKU € KinbKiCHUM
MOKa3HWK, TOOTO iHAEKC 34aTHOCTI A0 ycBiaoMneHoro Bubopy npodeci.

Y CnonyyeHux LTaTtax AMepuKM TaKoxK ocobnumBa yBara nNpuainAeTbea
po3pobLi MeToaMK MiAroTOBKM LWWKONAPIB A0 YCBiAOMAeHOro Bnbopy npodecii,
AKi po3p0b6NAOTLCA B KOHTEKCTI NPOrpam, CNPAMOBaHUX Ha HaBYaHHA Kap'epi.

Tak, y 1994 poui KoHrpec CLUA npuitHAB aKT nig Ha3soto «School-to-
Work» (y pocniBHomy nepeknagi «llkona — po6oTi»), SKWUIK FONOBHUM
HauwioHaNbHMM 6araTtcTBOM KpaiHW BM3HAYa€ He CUPOBMHY Ta 3acobu
BUPOOHMLTBA, @ BUCOKOKBANiIPiKOBAHi M KOHKYPEHTOCMPOMOMKHiI Kaapu. Llen
AOKYMEHT OpieHTYE daxiBLiB cMcTemun ocBiTh [4]:

® Ha NigroToBKY LWKOANAPIB A0 ManbyTHLOI poboTK Ta Kap’epu;

® Ha GOPMYBAHHA Yy LIKONAPIB HABMYOK edEeKTUBHOI NOBEAIHKM B yMOBAX
PUHKY npaLi;

® Ha NOEAHAHHA aKageMiYHUX i NPodeCiMHO-TEXHIYHUX 3HAHb;

® Ha GOPMYBaAHHA Yy WKONAPIB 0COOUCTUX Linen i nnaHiB woa0 npodeciiHol
Kap’epw;

® Ha 3B’A30K MiXK OCBIiTHIMM yCTaHOBaMM 1 NiANPUEMCTBAMMU;

® Ha 3abe3neyeHHA CNAAKOEMHOCTI OCBITM Ta 3aMHATOCTI;
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® Ha CKopo4yeHHA 6e3pobiTTa, 0ocobanBo cepesn MoONOAI;
® Ha 3aBYaCHWUM BMOIp BUNYCKHMKAMM LKA ManbyTHbOro pobo4yoro micus.

OaHuMm i3 3acobiB peanisau,ii 3ragaHOro akTy € Nporpama po3BUTKY Kap epu
(Career Development), aka nepenbayae: 03HAMOMNEHHA YYHIB i3 BUKOPUCTAHHAM
3HaHb 3 aKaZEeMIYHUX NpeaMeTIB ANA 34INCHEHHA Kap epu, 3yCTpidi 3 NpeACcTaBHU-
Kamu pi3HMX npodecii, NpoBeaeHHA eKCKYpCil Ha NiANPUEMCTBAX, OAEPMKaHHA
AocBigy poboTn, BWMKOPUCTAHHA LEHTPIB  PO3BUTKY Kap'epu, MiATPUMKA
BMMYCKHWUKIB Yy N1aHI NpaLeBnaTyBaHHA NiCNA 3aKiHYEHHA HAaBYANbHOMO 3aK1aay
Towo [4]. Y 38’A3KYy 3 peani3auieto Ljei nporpamn A0 HaBYaNbHUX MAAHIB LKiN
HU3KM WTaTiB OyNn0 BKAOYEHO HaBYaNbHi KypCW, AKi [03BONAIOTb YYHAM
ajanTyBaTMcAa 4O BMMOr BMPOOHMUTBA Ta BULWOI LWKOAW. BaxknmBe micue vy
nporpami HaB4YaHHA Kap’epi BiABOAUTLCA BMBYEHHIO 0COBAMBOCTEN OCOBUCTOCTI
YYHIiB, iX HaBYaNbHUX AOCATHEHb, NPOdECIMHUX IHTEPECIB i NAHIB TOLLO 3 METOH
BMAB/IEHHA X HaBYaNbHOI Ta NpodeciHoi eBotoLii [4].

Y akocTi 6a30Boi B «Career Development» BUKOPUCTOBYETLCA NOLIMpPEHA
Ha 3axogi MeToAMKA  MiArOTOBKM  WKOANApPiB A0 BMBopy npodecii
aMepuKaHcbKoro ncmxonora xxoHa Nonnanga. . Fronnang 3anponoHyBsas iHWI
nigxoan Ak Ao camoi Knacuodikauii npodecin, Tak i BigNoBIAHOCTI NHOAUNHU
NneBHiM i3 HUX. 3rigHO 3 MOro Teopi€to, ycnix y npodecinHMn AianbHOCTI Ta
33[10BOJIEHHA Mpaueto 3anexaTb, Nnepeaycim, Big, Tak 3BaHOro npodecinHoro
cepeposuua. MNMpun uboMmy BiH BUXOAMB i3 NPUNYLLEHHA, WO npodecia Haknaaae
neBHUM BIAOWUTOK Ha NOAMHY, a NOBEAiHKA NOANHN BU3HAYAETbCA He nue
0COBUCTICHMMM 0COBNINBOCTAMMU, aNe N CEPefOBULLEM, Y AKOMY BOHA MPaLLOE.

[JocnigHWK BMAIAMB WICTb TUNIB NPOdECinHOro cepeaoBuULLA: PeanicCTuYHe
(R), iHTenektyanbHe (l), aptnctuuHe (A), coujanbHe (S), ainose (E) Ta KOHBeEH-
uioHanbHe (C). Kpim TOro, BiH BBarKaB, LLLO KOXKHA NII0AMHA HANEXNUTb A0 O4HOTO 3
LIEeCTN OCOBUCTICHMX TUMIB, WO MaloTb Ha3BM, AaHANOMYHI TMNam NpodecinHoro
cepegoBuwa. OnAa AOCATHEHHA ycnixy y TPYAOBIM AianbHOCTI NOAUHI HarkaHo
ob6paTtu npodecito, AKa cnisnagac 3 ii ocobucTicHum Tnom [1, 60].

Cnig, 3a3HaunTM, WO Ha no4vaTky 90-x pp. Y BITYU3HAHIN NpPOPECinHIN
opieHTaLii Habyan NeBHOro NOWKWpPeHHA TeopeTuyHi nigxoan . lonnaHpga [o
npodgecinHoro camoBnaHavyeHHA ocobuctocTi [3, 40].

Byno po3pobneHo BiANOBIAHY TECTOBY METOAMKY, fika B pAAi BUNAAKIB
HOCUTb Ha3By «OnuTyBanbHUK npodecinHmux nepesar» [2, 42]. CTUMyAbHUA
mMmaTepian Tecty MiCTUTb 42 AUXOTOMIYHUX anbTEePHATUBU, KOXKHA 3 AKMX 3a4aHa
y BUrnaai nesHoi npoodecii. YYHeBi HeobxiaHO 3a4iicHUTN BUBIp oAHi€El 3 HMX. 3a
TAKoOro nigxoay, KOXHOMY 3 6 ocobucTicHux TuniB Bignosigaae 14 pi3HuX
npodecin. Lle BpiBHOBAXKYE LWKaAM B KiIbKICHOMY BiAHOLWEHHI M A03BONSAE
3[iMCHIOBATU MOPIBHAHHA BWPA3HOCTI Toro abo iHWOro TMNy «BCEpPeauHiI»
KOXXHOTro pecnoHgeHTa (Tob6To NPoBOAUTM TaK 3BaHe iNCaTUBHE OLiHIOBAaHHA).
HacnpaBgai, Takui BapiaHT metoaukm [.lonnaHpaa € A0CUTb Aanekum Big,
opuriHany m nobyaoBaHMM Ha Aewo iHWKUX npuHuMnax. MNpote BiH aKTUBHO
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BUKOPUCTOBYETbCA Yy MNpoUeci NigrotoBkM monoai Ao npodeciHoro
CaMOBM3HAYEHHA Ta HUM MOXKHA CKopucTaTuca B on-line pexumi [5].

MeToauKa OUiHKM 34aTHOCTI Y4YHS NpPaBUAbHO 06paTm ManbyTHIO
npodecito, 3a C. PyKyamolo, Ma€ YiTKMN aNropuTtm Aik ONUTYBaAHOro Ta
neJaroriyHMx npauiBHUKIB  (BMBYEHHA o0cobamMBoCTEM OCOOMCTOCTI  Yy4HS;
OpraHisauia Ta neaaroriyHe ynpaBaiHHA npodecinHMmm npobamm B WKOAI Ta
HafaHHA KOHCY/bTalil, KOHTPOAb 3a Npodnpobammn, WO 34IMCHIOKTLCA No3a
LUKO/I0t0; OLiHKA camoaHanisy, aHanidy npodeciit i npodecinHmMx npob ToLO),
BOHA XapaKTepU3YETbCA CUCTEMHICTIO, MOCTYNOBUM NOCUAEHHAM MNi3HaBaNbHOI
aKTUBHOCTI Towo, TOOTO Ma€e BCi O3HakKM neparoriyHoi TexHonorii. Chig
3a3HaAYNTYU, WO AKLWO peanisauia metognkn C. Dykyamu nepenbayvae nocTiriHy,
KOPCTKO CTPYKTYPOBAHY CRiZIbHY AiANbHICTb YYHA Ta negarora, TO MeTOoAMKA
A.TonnaHpa 6a3yeTbcA NepeBa*kHO Ha CaMOCTIMHIMA MNi3HaBaNbHIA aKTUBHOCTI
YY4HA Ta MOro camoaHanisi. Tak, Hanpuknag, nepwun etan poboTM 3a L€t
METOAMKOK — O3HAMOMJIEHHA 3 TuNamum npodecinHOro cepegoBula Ta
0CcObUCTICHMMM TUNAMK, nepenbavYa€eTbCs NepeBaXkKHO AK CaMoCTiMHa poboTa
y4HA. OCHOBHOM CKN1af0BOK YAaCTMHOK TEXHOJOrii akTUBI3auii npodecinHoro
CaMOBM3HAYeHHA Yy4HiB, 3a [.lonnaHaom, € meToAMKa OUiIHKM TaK 3BAHOro
«camocnpamosytodoro nouwyKy» (Self-Directed Search) [3, 38], 3a skoto
KiHLEBMM pe3ynbTaToM POHOTU € BUSHAYEHHSA LIKONAPEM CBOrO y3ara/sibHEHOrO
ocobucTicHoro Koay. 3ragaHa meToauka 6a3yeTbCcA Ha BMKOPWUCTAHHI HU3KU
TECTiB, CNPAMOBAHUX Ha BM3Ha4YeHHA NpodecinHnX NparHeHb, BUAIB AiANbHOCTI,
AKMM ONUTYBaHWIM HaZa€ nepesary, NpodecinHUX BNACTUBOCTEN, NPUTAMAHHUX
LWKoNApeBi, Ta npodeciam, AKi Moro NnpneaboOTh.

BMCHOBKWU. TaKMM YMHOM, MOXKHa 3p0OUTM BMCHOBOK, LLLO HA BiAMIHY Big,
meTogukm [.FonnaHpa, metoamka C. Pykyamm pobuTb rONOBHUMA AKLUEHT He
CTiNbKM Ha 3MmicTi, dopmax i meToAax NiAroTOBKM LWKOAAPIB A0 BUB6opY npodecii,
CKi/IbKM Ha npoueaypi OUiHIOBAHHA pe3ynbTaTUMBHOCTI LbOro npouecy. BoHa mae
6araTo NO3UTUBHMX MOMEHTIB, 30Kpema, A03BOJIAE, B Pa3i ii BUKOPUCTAHHA Y
noBHomy o06cA3i, BMABMTK BiANOBIAHICTb 0cobaMBOCTEM 0OCOBUCTOCTI Y4HA
BigNOBIAHIN Npodecii, a TaKoX OUIHUTKU pe3ynbTaTh npodecinHoro Bnbopy nicna
3aKiHYEeHHS WKOAM Ha eTani npodecinHoi aganTauii. MNepeBipKka pe3ynbTaTtiB Npo-
decinHoro Bnbopy BMABAAE, HACKINbKM A06pPe BUMYCKHUK LWKOAM aAanTOBaHWUM i
niaxoanTb ana obpaHoi npodecii. NMpoueaypa nepeBipKn 34iNCHIOETLCA 38 TAKUMU
napameTpamu: 1) po3ymiHHA MONOAOI NHOANHO XapakTepy obpaHoi npodecii
(ananis npodecint); 2) aHanis BupobHUYOro cepenosuila; 3) yMOBM OpraHisauii
npaui; 4)ycBigOMNEHHA BNACHUX MOXAMBOCTEM AnA neBHoi npodecii (cTyniHb
BignosigHoOCTi 06paHin npodecii). TobTo npoaHanizoBaHi METOAUKU MICTATb
enemeHTn 6esnepepBHOi CMCTEMM NiArOTOBKM ocobucTocTi Ao npodeciHoro
CaMOBM3HA4YeHHA. Ha Hawy AymMKy, BOHM MOXYTb OyTM B nNoBHOMY 06cA3i
BMKOPUCTAHUMM Y NPOPOPIEHTALINHIN pobOTIi B cepeaHiX 3arasbHOOCBITHIX i
nNpo¢decinHO-TEXHIYHMX HaBYaNbHUX 3aK1afax YKpPaiHMW.
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PE3KOME

3arpebHiok 10.B. KomnneKcHble  MeTOAMKM  MNOAFOTOBKM  YYEHWUKOB K
npodeccnoHanbHOMY onpeseneHumo.

Cmames nocssaweHa npobaeme no020MoBKU WKOAbHUKO8 K MpPogeccuoHanbHOMY
camoonpeoeneHuro. [IpoaHanu3upo8aHsl KOMrAeKCHble MemoOUKU M0020MOo8KU MOM00EHU
K rnpogeccuoHanbHoMy camoonpeodeneHuro, a umeHHo, /. lonnaHda u C. ®ykyamu,
ocyw,ecmeneHo ux cpasHumesnbHoll aHanu3. lMpakmuyeckull oneim 3aceudemenbcmeosarn,
Ymo OaHHble MemoObl ABAAIOMCA YOOOHbIM U HECAOMHbLIM UHCMpyMeHmapuem, 4mo
no3sosAem ouyepmumes Kpyz npogpeccull, K KomopeiM Haubosnee CKAOHHbI WKOAbHUKU.
lpoaHanu3uposaHHele MemooOuKUu codepxcam 3/7eMeHMbl  HernpepbiBHOU Ccucmemsbl
M0020MOBKU AUYHOCMU K MPOGECCUOHANbHOMY camoonpedeneHuto. Ha Haw 832140, OHU
moaym bbimb 8 rosIHOM 0bbeme UCMOoMb308aHbI 8 MPoopueHMayuoHHol pabome cpedHux
o0buweobpazosamesibHbIX U MPogeccUoHa1bHO-MexXHUYeCcKux y4ebHbix 3a8e0eHUAX YKPaAUHbl.

Knroueevle cnoea: npogeccuoHanbHoe camooripedeneHue, npogeccuoHasnbHas
Kapbepa, KOMIsieKCHble MemoOuKuU, mecm.

SUMMARY

Zagrebniuk Y. The complex methodology of preparation the students for professional
self-determination.

The article is devoted to the problem of preparation the students in their conscious,
and independent choice of profession. J. Holland and S. Fukuyama’s complex methodologies
of preparation of the students for professional self-determination are analysed. The
comparison of J. Holland and S. Fukuyama’s methodologies has been carried out. Unlikely,
methodology of J. Holland, methodology of S. Fukuyama does a main accent not on
maintenance, forms and methods of preparation of schoolchildren for the choice of their
profession, but on the procedure of evaluation of effectiveness of this process.

It has many positive moments, in particular, it allows, in case of its usage, fully to
reduce accordance of the features of schoolchildren’s personalities to the corresponding
profession, and also to estimate the results of professional choice after finishing the school at
stage of professional adaptation.

The verificated results of professional choice show how well the graduating pupil of a
school is adapted and suits the selected profession. These methodologies contain the
elements of the continuous system of preparation of a personality for professional self-
determination. To reach the aim of the article the following methods have been used:
studying, analysis and generalization of psychological and pedagogical literature, synthesis,
comparison, systematization.

Check the results of professional choice reveals how well adapted graduate and suitable
for their chosen profession. The verification procedure is performed on the following parameters:
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1) understanding the character of a young man chosen profession (professional analysis);
2) analysis environment; 3) conditions of work organization; 4) awareness of their own
capabilities for an occupation (degree of compliance chosen profession). That methodologies
contain elements analyzing continuous training system for professional self-identity.

Practical experience has showed that these methods are a comfortable and simple
too, that allows to outline the circle of professions that most benefit for schoolchildren. In our
opinion, these methods can be used in Ukrainian schools and other educational
establishments for improving the work in the sphere of professional self-determination.

Key words: professional self-determination, career development, complex
methodologies, a test.

YK 371.3-057.874:173:821.161.2-1 lWleByeHKO
B. A. 3axaposa
CYMCbKUI AeprKaBHUI NeaaroriyHnim
yHiBepcuTeT imeHi A. C. MaKapeHKa

®OPMYBAHHA POAUHHUX LIHHOCTEW Y CTAPLUOK/IACHUKIB
nig YAC BUBYEHHA MOE3IT TAPACA LUEBYEHKA

Y cmammi 0docnioncyemoca euxosHull eraus poOuHHuUX (deasnie y noemuyHomy
0opobKy Tapaca LLles4yeHKa HaA GOPMYyB8AHHA MOPAsbHUX YiHHOCMeEU CMAapWOKAACHUKIB.
AKUueHmyemocs yeaaa Ha ideani ciHKuU, AKa 8 rnoesiax Kobzaps nocmae 8 0bpaszi mamepi,
Opyx#UuHU ma 0is4yuHU. AHAMI3ylOMbCA noesii 3 npiopumemom YKPAiHCoKUX POOUHHUX
uiHHocmeli, aKi ¢hopmyromes 3a201b6HOMOOCLKI ieanu. Hazonowyemosca Ha 3a80aHHI, W0
cmoime rneped C/108€CHUKOM, AKUU MOBUHEH bymu MUCAAYUM | BUCOKOKBAMIIKOBAHUM
yyumernem, omike, Mae gidilimu 8i0 cmepeomunie i nodamu y3az2anbHO4YUl 06pa3
YKpaiHCbKOi poduHu, w0 nocmae 8 noesii T. LLlesyeHKka. 3anponoHo8aHO npuliomu aHanizy
noemuyHo20 MmeKcmy, WO CrpuAaloms ycei0OMAEHOMY 30CB0EHHIO YYHAMU UiHHOcmel
POOUHHUX 8UX08HUX mpaduyili. Ocobausuli akueHm 3pobsieHO HA cUxoa1020-nedazo2iyHux
ocobausocmsax cnpuliHaAmmas 0es8’amuKAacHUKaMu XyO0oxcHix meopie Kob3aps npo poouHry.

Knarouvosi cnoea: poduHHi UiHHOCMI, XxpUcmusIHCbKi ideanu, poouHa, noesii, Kob3ap,
Tapac LlllesyeHko, 06pa3 MciHKU, YKpaiHCbKa saimepamypa, y4umesb-C/I08eCHUK, YPOK
nAimepamypu.

MNoctaHoBKa npobnemu. Mucteursy cnoBa (TBOpamM  XyAOMKHbOI
NiTepaTypu) Hanexntb ocobamBa pPonb y PO3B’A3aHHI BaXK/IMBOro OCBITHLOMO
3aBOAQHHA: BMXOBATM CBIAOMOro rpomMagAHMHA  YKpaiHu, cdopmysaTtu
0COOUCTICTb i3 BUCOKUM iHTENEKTYANIbHUM | KYNbTYPHUM PiBHEM, LLMPOKUM
CBiTOrNAA0M, TBOPYMMM 34iOHOCTAMM, 3araZibHONOACBKMMU  LLIHHOCTAMM,
CTIMKUMM  MOpPanbHUMKM igeanamun. Libomy cnpuAldTb YPOKK niTepaTypw,
NOKNAMKaHI BMPOOMUTM B Y4YHIB 34aTHICTb TBOPYO CNPUMMATU NPOYMTAHE,
BMXOBYBATM Y LWKOAAPIB 6aXKaHHA CaMOCTIMHO NOMNOBHIOBATM 3400YyTi 3HAHHSA.
Mpobnema BUKOPUCTAHHA BUXOBHUX MOTEHLiMHUX MO/MBOCTEN XYAOMKHbOO
CnoBa B HaB4Ya/NbHOMY npoueci noTpebye HOBOro MOTPAKTyBaHHA Ta
NepeoCMUC/IEHHA,  OCKINbKM  3a/IMWIAETLCA  MANIOAOCNIAMKEHOK  yepes
HeAO0CTaTHIO YBary A0 neAaroriyHMx PyHKLiN pOANHHUX BUXOBHUX LLIHHOCTEN.
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