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following criteria are defined: formation of attention, interest, desire and action; the ability
to bring trust; taking into account the motives of the target audience; the possibility of
forming conclusions; the application is written in a clear language to the target audience;
consistency of all elements of social advertising: design (font, frame, color, form) of text,
graphic image; honesty and independence; concreteness; availability of practical
recommendations, addresses; use of facts; use of opinion, meaningful for the target audience
of persons; realism; clearness and consistency,; dynamics of the content of social advertising.

The conducted analysis of the influence of media on formation of students’ vital values
makes it possible to carry out some generalizations. In particular: mass media influence
significantly and often uncontrolled the formation of youth consciousness, its vital values; such an
impact can be both positive and negative; one of the most effective means of such influence is
advertising; when preparing an advertisement it is necessary to adhere to certain criteria of its
creation and to take into account the influence on the consciousness of young people.

Key words: education, value orientations, modern youth, mass media, advertising,
criteria of effective social advertising.
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SKILLS FOR PERSONAL PROFESSIONAL DEVELOPMENT
OF A MODERN EDUCATOR

Memoto 00cnidnceHHA € 3’ACY8aHHA 3Micmy ocobucmozo po3sumkKy e4umena ma
8UCBIMEHHA OCHOBHUX HOBUYOK MpogeciliHo2zo po38UMKy, AKi HeobxiOHi cy4acHUM
nedazozam. poaHani308aHO Cy4acHUli CMaH HaYKOBO-meopemu4YHO20 8UBYEHHA Npobaemu
npogeciliHozo po3sumky neoddzo2iyHuUX MNpPayieHuUKie y 8imy4usHAHIl ma 3apybixcHIl
nedazoeiyHili nimepamypi. BukopucmaHo meopemuyHi memoou: aHai3, y3a2a/1bHEeHHS
nedazoziyHoi ma coyianbHO-nedazo2iyHoi nimepamypu 014 3’ACy8aAHHA cmyneHA po38UMKY
00CnidHYy8aAHO20 HaYKOBO20 (heHOMEHA, O MAKOM Yy3a2asbHEeHHA 3 Memoko 06rpyHmMye8aHHsA
6a308UX HABUYOK nidsuwWeHHs Keanighikauii s4yumens 078 61ACHO20 npogeciliHozo
po3sumeky. [ocnidmeHo cymHicme noHamms «npogeciliHuli camopo3sumok». Bio3Ha4yeHo,
Wo npiopumemHoO0 NOMEeHUIED CaMOBOOCKOHANEHHA MalibymHbo20 84YumMens €
camopo38UMOK ocobucmocmi, OCHOB0K AKO20 € PO320PMAHHA CYmMHOCMI M0OUHU Yepes il
iHOugIdyaneHicmo. BusHa4yeHo camopo38umoK malibymHb020 84umensa AK c8i0oMy GKMUBHY
yinecnpamosaHy 0iAnbHICMb, CKEPOBAHY HA pPO3BUMOK 8/aaCHOI [HOugidyaneHocmi U
npogpeciliHy camopeasnizayito ocobucmocmi 3 Memor camo800CKOHANEHHS. YCmMaHO8/eHo,
Wo iHMmeHcusHicme, mpusasnicme ma ¢opmu npogeciliHo2o camopo38UMKY AK AKMUBHOI
crneyughiyHoi disneHocmi nedazoea 3asnexcams 8i0 io2zo ocobucmocmi. BuseneHo 308HiWHI
ma sHympiwHi cy6’ekmusHi ma o6’ekmusHi bap’epu, Wo nepeuwKooHarms epeKmusHoOMYy
CamMopo38UMKY rnedazo2iyHo2o NpayisHUKA. BussaneHo ma npoaHanizosaHo 6a308i HABUYKU
nedazoza, AKi CNpuAloMb egpeKkmusHOMY npogeciliHomy pPO38UMKY mda CAMOPO38UMKY,
30KpemMa: adanmueHicms, ynesHeHicme, 30amHicme 00 KOMYHIKayii, yMiHHA npaytoeamu 8
KomMaHOi, be3nepepsHa camoocsima, meopyicms, Ai0epcbKi AKocmi, 30amHicmb npasuabHO
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opeaHizogysamu endcHull 4ac, iHHosauiliHuli nioxi0 0o npogeciliHoi OdifsnbHOCMI,
3axonaeHicme 871acHOK pobomoto, NO3UMUBHA OHAQUH perymayia, POo3yMiHHA Cy4aCHUX
mexHosoeili mowo. [lepcnekmusu nodanbWuUx pPO38IOOK UYbo20 HaANpamy s6a4aemo 8
0ocnidxceHHi npobnemu popmysaHHS 20mo8HOCMi 84umerss 00 CAMOPO38UMKY.

Knwuosi cnosa: nedazoz, yyumesnb, camopo3sUMOK, npogeciliHuli camopo38UMOK,
HasUYKLU.

Introduction. Rapid changes in modern education, reforms in the
educational sphere change the role and functions of primary, secondary and
higher school, therefore the requirements for teaching staff are changing as
well. A modern educator must be able to work in a multicultural class; to pay
attention to the integration of pupils/students with special needs; to use
efficient information and communication technologies, etc.

The traditional education system in Ukraine aims mainly at developing
cognitive dimension of the future teachers’, neglecting the social-emotional
side of his/her personality. Despite the qualitative professional training in
higher education institutions, it is impossible to prepare teachers for all the real
problems they encounter throughout their careers. Therefore, it is important to
provide them with opportunities to upgrade their skills in order to maintain a
high level of teaching.

Analysis of relevant research. The analysis of the studies on the problem
has shown that the question of professional self-development is fundamentally
presented in the scientific works of many domestic and foreign scientists:
V. Andrushchenko, S. Honcharenko, A. Hluzman, I. Ziaziun, V. Kremin, N. Nychkalo,
l. Podlasyi, B. Slastionin, O. Sukhomlynska, J. Cox, Z. Djoub and others.

The analysis of the issue evidenced the fact that the problem of
professional self-development is considered from the point of view of professional
development of personality (O.Borisova, V.Orlov, A.Shcherbakova, etc.),
purposeful professional self-development (N. Bozhin, E. Bondarevska, V. Maralov,
V. Serikov, |. Chesnokov et al.).

The study aims at clarifying the meaning of teacher’s personal
development and highlighting the basic professional development skills that
are necessary for a modern educator.

Research methods. The theoretical methods have been used for the
analysis, synthesis of pedagogical and socio-pedagogical literature to clarify the
degree of development of the investigated scientific issue, generalization in
order to substantiate the basic professional development skills.

Results. There are a few basic requirements to a teacher: education, job
experience, love for children and, of course, patience. However, education
technologies and standards of educational programs are constantly changing,
which creates complexity for teachers and requires knowledge of modern
tendencies and best practices in this field and prompts constant professional
self-development of the teaching staff.
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The concept of “professional self-development” is central in pedagogical
psychology and is defined as a complex involutionary-evolutionary progression,
in which progressive and regressive intellectual, personality, behavioral, and
activity changes occur in the person itself. L.Vygotskii claimed that
“development is a continuous process of self-movement, characterized
primarily by the constant emergence of the formation of a new, which was not
in the previous stages” (Bbirotckuii, 1991).

Professional development of a pedagogical worker is a conscious,
purposeful process of raising the level of his professional competence and develo-
ping professionally relevant qualities in accordance with external social require-
ments, conditions of professional activity and his own development program.

Professional development was considered as a process of quantitative
accumulation of skills, relationships, as an adaptive process, due to the
inherent nature of the genetic program and the complications of social
influences, factors in the environment in which this process unfolds.

The development of a person is carried out not only through the
acquisition of knowledge and skills, but in the process of self-activity, through
creation of conditions for self-realization, self-determination, self-control, self-
education, self-improvement, self-organization and other positive
manifestations of self-esteem (Bbirotcknia, 1991).

In encyclopaedic literature, self-development is defined as the mental
and physical development of an individual through independent exercises;
development by own forces, without the help of external forces. The principle
of self-development laid the foundation for personal and professional
development. It determines the ability of an individual to transform his
livelihoods into a subject practical neoplasm and leads to the transition to the
highest form of vital activity of the person — creative self-realization.

Professional self-development is carried out in four stages: from self-
knowledge to practical implementation of professional self-development.

1. Realization of self-knowledge (self-observation, self-diagnosis, self-
examination). The condition of self-knowledge is presence of a certain level of
self-awareness.

2. Formation of self-evaluation and decision making on the need for
professional self-improvement.

3. Setting the goal of professional self-development and developing an
individual program of self-organization.

4. Practical implementation of professional self-development: self-
education of the corresponding features, self-regulation, self-examination, self-
control and self-correction.

Self-development is the process of generating new, more advanced
internal qualities, which involves building behavior and forms of staying in
the socio-cultural and professional environment, which occur due to internal
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activity and the use of external influences as conditions for the
implementation of this internal activity.

There is no limit to professional self-development, as this process is
dynamic, dialectical and due to new goals and requirements that appear in
accordance with changes in standards of professional activity, ideal ideas about
the meaning, content, forms and methods of professional activity.

The conclusion of the International Study of Teaching and Learning
conducted for a worldwide assessment of teaching and learning conditions
to improve policy and outcomes in education, coordinated by the
Organization for Economic Co-operation and Development, is that effective
professional self-development is a continuous process which involves
learning, practice and feedback, and demands sufficient time and further
support (Professional development).

As a result of the analysis of scientific research (BalHineHko, 2005;
Mapwyk, 2014; Cepepaa, 1999; CyxomnnHckui, 1979), the teacher’s professional
self-development is understood as a holistic, multicomponent personally and
professionally significant process of purposeful activity of the teacher with
continuous self-change, conscious management of his own professional
development, finding one’s destination and meaning of life, choosing the goals,
ways and means of professional self-improvement, which contributes to the
comprehension of one’s own independent activity and formation of an
individual style of professional activity of the teacher (Cox).

Considering self-development as the process of active, consistent positive
qualitative change of personality, which is the result of not external actions, but
his/her own efforts, researchers (N.Kislinska, N. Nikitina, etc.) consider this
process as an activity of the individual aimed at changing those psychological and
personal qualities that already exist, and are given by the nature on the
preliminary stage of one’s development, for example: memory, thinking,
attention, emotional sphere, general and professional abilities and desires, etc.

Self-improvement is the activity of a man, aimed at forming new and
strengthening existing positive qualities and properties, abilities and skills, as well
as to correct their shortcomings; assumes an action on itself, means resistance of
a person to a better one in himself, an extension of this better and a move to his
own apex (self-perfection), the achievement of acme (BaltHineHko, 2005).

Comparison of definitions of the concept of “self-development” leads to
the conclusion that self-development is the internal process of self-change as a
result of their own contradictions, higher level of self-movement. At the same
time, the developing system should be open, because internal resources
cannot ensure its existence.

The professional development of a teacher outside of the basic
vocational training aims at a number of goals, such as:
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e increase of the individual professional level in the context of recent
achievements in the field of pedagogy;

e updating skills, attitudes and approaches for developing new teaching
methods, new research results in the field of education;

e adaptation to changes in curricula and other changes in pedagogical practice;

e gaining experience in developing and applying new strategies for the
implementation of the curriculum and other innovative aspects of
pedagogical practice;

e getting the opportunity to share information and experience with other
subjects of the educational process.

In the international educational community the term “professional self-
development of a teacher” is described as “activity aimed at developing skills,
knowledge, experience and other individual characteristics of a person as a
teacher” (Shipin & Dzhishkariani, 2018).

Ukrainian researcher A.Kononenko understands professional self-
development of a teacher as an internal process aimed at achieving
professionalism, which represents qualitative changes in the person-
professional sphere and professional activity (KoHoHeHKO).

The Study in the United States has shown that the educational
achievements of the pupils/students can be improved by 21 % after participation
of the teachers in professional development programs (The Importance of
Professional Development for Educators). It means that a modern educator needs
a wide range of skills for professional development along with knowledge of their
subject and job experience to be an effective teacher.

Among the skills of the 21% century, or as we call it, “modern skills” that
today’s teachers should possess for professional development researchers (Crea-
ting Effective Teaching and Learning Environments) single out the following skills.

Adaptability. The modern, digitalized society demands a teacher’s
flexibility and ability to adapt. The new technologies that are being developed
every day definitely change the way pupils/students learn and the way the
teachers teach. Hence, the ability to adapt is definitely a feature that is
compulsory for every modern educator.

Confidence. Every teacher should be confident both in himself/herself
and in the pupils/students and colleagues to inspire others to be confident and
to influence others to be a better person.

Communication. It is essential for a modern educator to communicate
successfully with not only pupils/students but with parents and staff, so it is
important to talk clear and concise.

Team Player. Teachers work together as part of a team or a group to
provide pupils/students with a better chance to learn. Networking with other
educators (in real life or virtually) and solving problems together leads to
success of both a teacher and a pupil/student.
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Continuous Learner. Effective teaching is also a learning process that
never ends. The world is always changing, along with the curriculum and
educational technology, so the teacher is to keep up with it.

Imaginative. The most effective tool of a teacher is imagination. Teachers
need to be creative and think of unique ways to keep their students engaged in
learning.

Leadership. An effective teacher is a mentor, a good role model for the
students.

Organization. Modern teachers have the ability to organize and prepare
for the unknown. Studies show that organized teachers lead more effective
learning environments. So it is even more imperative to be organized if you
want higher-achieving students.

Innovative. A modern teacher is open for the new — from new
educational apps to teaching skills and electronic devices. Being innovative
means not only trying new things, but making real-world connections and
cultivating a creative mindset. Innovative educator teaches the students to take
risks and makes them learn to collaborate.

Commitment. While being committed to your job is a traditional teaching
skill, it is also a modern one. A modern teacher needs to always be engaged in
the profession.

Ability to Manage Online Reputation. This modern teaching skill is definitely
a new one. In this digital world most people, if not all, are online. This concerns
teachers as well, hence modern teachers need to know how to manage their
online reputation and which social networks are Ok for them to be on. LinkedIn is
a professional social network to connect with colleagues, but some other social
networking sites where students visit, are probably not a good idea.

Ability to Engage. Modern teachers know how to find engaging
resources. In this digital world it is essential to find materials and resources for
pupils/students that will keep them interested. This means keeping up to date
on new learning technologies and apps, and browsing the internet.

Understanding of Technology. Technologies are developing at a rapid
speed. In the past five years alone we have seen huge advancements and we
will continue to see it grow. Though it may be hard to keep up with it, it is a
must for all modern teachers.

The driving forces of personality development are internal contradictions
that stimulate his/her activity. Some contradictions can be successfully overcome,
and this leads a personality to new actions and ultimately to self-improvement,
while others cause insurmountable obstacles in overcoming them.

However, during professional activities on the path to self-development
of a teacher, many external and internal barriers arise due to many objective
and subjective factors.

External objective barriers:
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e |ow salary, wages, lack of time for self-development;
¢ high intensity of work;
e poor health and its constant restoration.

External subjective barriers:

e no conditions for self-development of teachers in the education
institution;

e conflicts on the workplace;

e lack of support from the administration, which does not require self-
developed teachers.

Internal objective barriers:

e lack of skills (ability) of self-development, observance of patterns and
stereotypes;

e lack of motives and needs for self-development;

e insufficient formation of psychological mechanisms of self-development,
self-perception, self-propagation;

e ignorance (superficial knowledge) of technology of self-development and
self-education.

Internal subjective barriers:

e own inertia, laziness, reluctance to mobilize for change, personal growth;

e disappointment in the profession, due to professional failures;

e self-programming to block the desire for change;

e a negative attitude to all sorts of innovations that change the normal
course of life and make them work on themselves (MutuHa, 1998).

All of these factors restrain and sometimes stop the self-development of
teachers. As J. Glazkova observes, barrier, on the one hand, is a complex
pedagogical phenomenon, which hinders, constrains, reduces the efficiency
and success of the pedagogical process (negative functions), and therefore
needs to be prevented, and on the other —a means, which stimulates, prompts,
increases the efficiency of activities of subjects of the pedagogical process
(positive functions) by overcoming it (Thaskosa, 2013).

The scientist emphasizes that the role of the barriers in the development
of creative thinking is significant, since external barriers (tasks set) develop
thinking only when it is necessary to overcome internal barriers to overcome
them (conscious lack of ready-made mechanisms for reaching the goal), which
may be related to the lack of formance of the skills of adequate mental
activities or other internal cognitive contradictions (Fna3kosa, 2013).

Accumulation of experience in overcoming barriers ensures development
of freedom, which causes changes in the mechanisms of self-regulation of
behavior, formation of motivational installations, which are manifested in
difficult situations of choice and, with the rest, leads to relief process of
overcoming barriers. Also, the researcher emphasizes that barrier is a kind of
stimulus for the development of potential personality and proves the feasibility
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of artificial creation of educational barriers with the aim of their further
overcoming (Fnaskosa, 2013).

In our opinion, the main motive of all these are internal objective and
internal subjective barriers, since they are more related to the motivational
sphere of life and professional activity of a teacher in particular. Most teachers
need direct support and necessary conditions for self-development. However,
there is a category of teachers who are capable of self-development in almost
all conditions.

Conclusions. Therefore, for effective self-development and self-
improvement in a modern environment, it is important for a primary school
teacher to have some resources, including time for self-development, access to
information, methodological support (activities, training technology and
training programs that a teacher can use for his professional development).
And although the creation of conditions and resources for self-development
sometimes requires some material costs, however, an education institution
should devote considerable attention to self-development of the teaching staff.
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PE3IOME

HeHbKo KOnuA. Hasbikn gna AnyHoro npodeccMoHanbHOro Pas3BUTUA COBPEMEHHOTO
neparora.

Llenbto cmamesu A68a9emca uccnedo8aHue co0epHaHus AU4HO20 pazeumus nedazoada
U ocsewjeHue OCHOBHbIX HABLIKO8 MPOPECcCUOHANbHO20 pa3sumus. McnonvL3oseaH
meopemu4yecKkue MemooOsl: aHanu3, obobujeHue nedazoaudeckoli U  COUUAsIbHO-
nedazozauyecKoli numepamypsl 048 U3y4YeHUS cmerneHu pa3sumus ucciedyemoao Hay4yHo20
¢heHomeHa, a makxce o0bobweHue ¢ yesnbto 060CHOBAHUA 6A308biX HABLIKOB MOBbLILIEHUS
Keanugukayuu yyumena 019 cobcmeeHH020 npogheccuoHasnbHo20 pa3sumus. UccnedosaHa
CYWHOCMb  MoOHAMUA  «pogeccuoHanbHoe camopa3sumue». BolissneHol  bapbepsi,
npenamcmeyowue  3ghghekmusHomy — camopassumuro  nedazoed.  BelseneHol U
npoaHanu3uposaHsl 6a3ossbie HA8bIKU Nedazo2a, Komopele crnocobcmayrom sghgekmusHomy
npogeccuoHanbHOMYy  pa3sumuro U camopaszsumuro. [lepcriekmusbl  OanbHelwux
uccnedoB8aHull amoao HanpasneHuUa euUOUM 8 ucciedo8aHuu npobaems! GopMuposaHus
20mosHoCMU y4umesns K CaMmopassumuro.

Knwuesblie cnoea: nedazoe, y4yumesns, camopassumue, npPoOgHeccuoHanbHoe
camopassumue, HagblKU.

SUMMARY

Nenko Yuliia. Skills for personal professional development of a modern educator.

The purpose of the article is to study the content of personal development of the
teacher and highlight the basic skills of professional development. The theoretical methods
were used: analysis, generalization of pedagogical and socio-pedagogical literature to study
the degree of development of the scientific phenomenon under study, as well as
generalization with the aim of substantiating basic skills teacher enhancement for their own
professional development. The essence of the concept of “professional self-development” is
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investigated. The barriers interfering with the effective self-development of the teacher are
revealed. The basic skills of the teacher, which contribute to the effective professional
development and self-development are identified and analyzed. Prospects for further
research of this direction are seen in the study of the problem of formation of a teacher’s
readiness for self-development.

Key words: educator, teacher, self-development, professional self-development, skills.
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KPACHYIO PEYb KPACHO U CNTYLLATD:
HAPO/AHbIE NPEACTABNEHUA O PEYU

Y cmammi 8idobpaxeHo 00uH hpazmeHmM ¢hosbKAOPHOI KapmuHu ceimy. Aemop
cmammi peKoOHCMpY€e KodeKCc nobymosoi moesieHHEBOI nosediHKU, mobmo C80€epPiOHy
HOPOOHY PUMOPUKY 30 MeKcmamu npucnig’ie ma npukasok (napemili), wo onucyrome
moesieHHA. Mamepianom 014 aHanizy cmana memamuyHa epyna napemil «Mosa —
Mo8neHHA» 3a 36ipkoro B. I. flansa «[pucnie’s pocilicokozo Hapody». [apemii noeHow Mipoto
8i0mMeopiooMmb HAPOOHE YABAEHHA PO «NpasusnbHe» MOo8seHHA. HapoOHi 3HAHHA He
ChOpMynbOBAHI 8 MOYHUX BU3HAYEHHAX MA He HA38aHI mepmiHamu. HapoOHa pumopuKa
ornucye HopMy MoB/eHHEBOI No8ediHKU Yepe3 XyOoxu HIO hopmy, mobmo obpa3Ho, emMoyiliHo.
Y napemiax o62080prolombsCca MAaKi KOMYHIKamueHi napamempu: 8i0nosidasnsbHicms 3a
B8UMOB/IEHI  €108a, 3MICMOBHICMb  MOBAEHHA,  /A02iYHicmb,  YyMIHHA — eubupamu
CniBpo3mMoBHUKa, Mpasousicms MOB/AEHHA. Y cmammi MmaKox onucaHi memagopuyHi
mMooesni KoMyHiKkayii Ha ocHosi napemili Mpo MosseHHs.

Knarouosi cnosa: napemii, npucaie’as ma npuxkasku, HAPoOHA PUMopuUKd, OOHAYKO8i
yAe/eHHA, Nobymosa cehepa MmosseHHS, KOOEKC.

MocraHoBKa npobaembl. MCKycCTBO KpacHopeums, BO3HUKLLEe B [peBHel
lpeunn, chopMmnpPOBaNO KaHOHbI NYBANYHOrO BbICTYNNEHUA, KOTOPbIE NOBAMANN
Ha BCE M3BECTHble €BPOMENCKME PUTOPUKU. YYeHMe O KpacuBon (npaBuibHOM)
PeYn pernameHTMpPOoBaso He TOIbKO CIOBECHYH YacTb OPaTOPCKOro MacTepcTBa,
HO W NMYHOCTb CaMOro opaTtopa. Teopua PUTOPUKK OMMpanacb Ha U3BECTHYLO
Tpuaay, onncaHHyto Apuctoteniem B «Putopuke»: atoc (HpaBCTBEHHOE Havano) —
noroc (ymcrseHHoe) — nadoc (4ysctBeHHoe) (AnpecsH, 1986). MoHUMaHWe W
BbINOJIHEHME 3TUX 6a30BbIX KOMMOHEHTOB obecneunBaso OpaTopy YMECTHYHO
MOHATHYIO W 3MOLMOHaNbHYlO peyb. Ho B ¢OKyce BHUMAHUA PUTOPUKMK
HaxoAunacb peyb XyAOXEeCTBEHHadA, TOrAa Kak BO3AelCcTBME Ha cobecegHuKa m
ybexaeHuwe cnywartenei nponcxoauno u B obblageHHOM Kn3HU. OgHaKo Teopum
KpacmMBoi ObITOBOM peynM He cyllectsoBano. Ho cywecrtBoBana MNpakTUKa
pernameHTaumMm MNoBCEAHEBHONO PEYEBOrO0 MOBeAEeHUs, TO €eCTb peyu
AonuTeTapypHon. M npomncxoamno aTo ¢ NoMoLLbio GONbKIOPHbIX TEKCTOB.
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