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MEOWYHE CTPAXYBAHHA MPALIBHUKIB
AK NEPCMNEKTUBHUI HAMPAMOK niABULWEHHA PIBHA KA,EI,POBO'I' BE3MNEKN
ngnPNEMCTBA
OHicidoposa B.1O., K.e.H., JOLEHT

XapKiBCbKMUI HALiOHaNbHWUI aBTOMODIIbHO-A0POXKHIN YHiBEPCUTET

AHomayisa. B cmammi po32nsaHymo npobaemy KopriopamueHo20 Medu4HO020 CMpPAxy8aHHs NPayieHUKIe AK
00H020 3 Memodis nidsuWeHHA pisHA Kadposoi be3sneku nionpuemcmea. Memoro cmammi € sucgimsaeHHa ocobnu-
socmeli 8rposadxceHHa cucmemu 0608’93K08020 MeOUYHO20 CMPAXYBAHHA NMPAYIBHUKI8 Y Cy4acHUX ymMmosax YKpai-
Hu 8i0nogi0HO A0 8uMO2 pehopMu cucmemu OXOPOHU 300po8’a. B cmammi sukopucmaHi memoou y3a2anb6HEHHSA
rpu 8U3HAYEHHI 20/108HUX NiOX00i8 00 opaaHi3auyii MeOGUYHO20 CMPAXYBAHHA HacCeneHHS;, Memoou aHaizy ma cu-
HmMe3y npu 8UOKpeMseHHI nepeniky ckaadosux eKOHOMIYHOI be3nexku nidnpuemcmaea ma 8usHa4YeHHi micua Kaopo-
80i b6e3neku nidnpuemcmsa 8 uili cucmemi; memoo f102i4YHO20 AHAANI3Y NMPU BU3HAYEHHI 8Mnsausy HeepheKkmMusHO20
MeOuyHo20 3abe3neueHHs NepcoHany Ha pesynomamu GifabHOCMI NiONPUEMCMEA, @ MAKOX NPU CKAAOAHHI nepe-
iKYy Moxcausux npobaem 8nposadHeHHs cmpaxosoi MedUYUHU y 8iMYU3HAHUX yMosax. Pe3ynbmamom cmammi €
06rpyHmysaHHa 0oyineHocmi 8rnposadxeHHa 0608°A3K08020 MeOUYHO20 CMPAXYBAHHA HACesneHHA came y 8uanaoi
KOpriopamugeHo20 CMpPaxys8aHHA rnpu ecebiuHomy 3asy4yeHHi 0o npouecy pobomodasys. B cmammi susHa4yeHo 2o-
7108Hi Nidxo0u 00 PiHAHCYB8AHHA MedUYHO20 06C/1Yy208YB8AHHA HACE/IeHHA 8 KPAiHi ma npoaHasi308aHo ix epekmu-
B8HiCMb Ma nepcriekmusu ModasabWo20 PO3BUMKY Y 8iIMYUIHAHUX YMOBAX; PO32/AHYMO HACAIOKU HeepheKmusHoI
op2aHizayii meduyHo20 06C1y208yYB8aHHA HACeseHHA 8 PO3pi3i 8rnau8y HA pigeHb NPodyKMuUsHOCMI npauyi Ha nion-
PUEMCMBAX HAUIOHAMbHOT eKOHOMIKU, MPOAHAN308aHO 8UOU 000AMKOBUX 8UMPAM, AKi BUHUKAIOMb HA MiONpPUEM-
cmei y pasi nidsuuwjeHHs cepedHboi mpusanocmi nepiody Henpaye3damHocmi nepcoHany; posaaaHymo nepesazu
KOpriopamugHo20 CMpaxys8aHHsA y MopieHAHHI 3 ocobucmum 006posinbHUM ma 0608’A3K0BUM CMPAXY8AHHAM; 8U-
3HAYeHOo nepenik cmumysnie 0415 8AACHUKI8 NiONpUEMCMS, AKi CrIoHyKamumyme ix 00 aKmMu8Hoi op2aHi3ayii Kopmno-
PAMUBHO20 CMPAXyB8AHHA MEepPCoHAIY Ma pobumMuMyms MAki 8KAAOEHHA KOWMmie eheKmusHUMU.

Knrouosi cnosa: kadposa bezreka nidnpuemcmaa, coyiansHuli 3axucm, medudyHe CmpaxysaHHs, ehekmu-
8HICMb, CMUMYAIOBAHHSA, KOPMOPAMUBHE CMPAXYBAHHS.

THE EMPLOYEES HEALTH INSURANCE AS PROMISING DIRECTION OF RAISING OF
ENTERPRISES PERSONNEL SECURITY
Valentyna Onisiforova, PhD in Economics, Associate Professor

Kharkiv National Automobile and Highway University

Summary. The article deals with the problem of corporate medical insurance as a method of raising the
level of enterprises personnel security. The aim of the article is to highlight the features of the introduction of com-
pulsory medical insurance of employees in modern terms in Ukraine according to the requirements health care re-
form. In article used the methods of generalization in determining the principal approaches to health insurance;
methods of analysis and synthesis in the classification list of the components economic security of enterprise and
determining the location of personnel security in this system; method of logical analysis in determining the impact
of effective medical support personnel at the results of the enterprise and compiling a list of possible problems of
implementation of health insurance in national conditions. The result of the article is rationale introduction of com-
pulsory health insurance in the form of corporate insurance with the full involvement of the employer. In article de-
fines main approaches to the financing of medical services in the country and analyzed their effectiveness and pros-
pects of further development in national conditions; considered the consequences of inefficient organization of
medical services in the context of the impact on level of productivity on enterprises of the national economy, ana-
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lyzes the types of additional costs arising in the company with increasing the average duration of the period of per-
sonnel incapacity; considered advantages of corporate insurance in comparison with private voluntary and compul-
sory insurance; contains a list of incentives for owners who induce them to active organization of corporate insur-
ance of personnel and do such investments effective.

Keywords: enterprises security personnel, social security, health insurance, efficiency, incentives, corporate
insurance.

MocTaHoBKa npodaemMun. Ha cy4acHoMy eTani po3BUTKY €KOHOMIKM YKpaiHK BCe SinbLuoi ak-
TyanbHOCTI HadyBaloTb NPodsieMn 3ade3neyHeHHA HaIeXHOro PiBHA €KOHOMIYHOI de3nekn nignpu-
TOBHE BUBYEHHA il CyTHOCTI Ta epeKTUBHUX HANpPAMKIB 3ade3neYveHHA.

AHani3 ocTaHHiX pocnimkeHb Ta nydnikauin. MNpodnemam ynpaBaiHHA €KOHOMIYHOIO
desnekoio NignpuemMcTea, B TOMY YMCAi | KaApoBi CKNafoBin, NpuUcBAYeHa BeNKa KisbKiCTb
LOCNiMKeHb BITYM3HAHNX HAayKOBLLiB, 30KpeMa Takux, Ak . Ko3aveHko, O. JlaweHko, B. lMo-
HOMapboB, |. AMuTpies, A. bansHiok [1-5] Ta iHW. ABTOpPWU NPUCBATUAN FONIOBHY yBary igeH-
TUikauii ck1afoBMX eKOHOMIYHOI de3neKkn NignpPMEMCTBA Ha Pi3HUX PIBHAX yNpaBiHHA, BU-
3HA4Y€HHIO iX CYTHOCTI Ta OLiHIOBAHHIO 3arpo3 Ta 3arasibHOro piBHA de3nekun NiANPUEMCTBA i
i OKpeMunx cknapoBux.

HeBupiweHi cknaposi 3aranbHoOi NpodnemMn. He 3Baxato4m Ha 3HAYHY KiNbKiCTb pPoOIT,
npuceAYeHnxX NpodnemMi ynpasniHHA eKOHOMiIYHOI0 de3neKolo NigNpPMeEMCTBA, CNif BiA3HAYMTM
Oye [oOaTKOBOro BUBYEHHA.

dopmMynioBaHHA Linen craTTi. MeTolo CTaTTi € BU3Ha4YeHHA nNpodnem, NepcnekTus Ta
0CcodmMBOCTEN BNPOBAfXKEHHA MEANYHOro CTpaxyBaHHA NPaLUiBHUKIB, AK 3axo4y NifgBULEHHA
piBHA KaApoBoi de3nekn NignpueMCTBa B yMOBaX Cy4acHOro kypcy YkpaiHu Ha BigMOBY Bif
de3sonnaTHoOI MeanumMHKN B diK BNpOBaMXEeHHA 3acaf CTPaxoBOi Ta NJaTHOI.

Buknap ocHoBHOro maTtepiany mochnimkeHHA. lNo4nHalo4y po3MOBY MNPO €KOHOMIiYHY
de3neky NignpuMeMcTBa, CNifg PO3rNAHYTW ii FONIOBHI CKNaAoBi, AKi MPUNHATO BULINATU BiT4M-
3HAHUMW HayKOBLAMMK, 8O CaMe Le HaJaCTb MOXJIMBICTb MOOA4YNTUN MiCLle Ta BaXJIMBICTb Ka-
LpoBOi de3nekn B Lin cnctemi. TpaguuinHo, cepes roIOBHUX CKAaf0BMX €KOHOMIYHOI de3-
nekun, He3aNeXxHo Bif raay3eBoi cneundikn NignpueMcTea Ta BXUBAHOIro nigxo4y igeHTui-
KaLii, NPUNHATO BULINATUN TEXHIYHY, TEXHONOrIYHY, iIHOPMaLLinHY, hiHaHCOBY, NPaBOBY, pe-
CYPCHY, KOpnopaTuBHY, eKonoridHy, Kagposy, Towo [1, 3, 5]. Cnig 3ayBaxuTun, wo nepenik
TaKUX CKNa[O0BUX Y Pi3HMX JOCNIAHWKIB BigPi3HAETLCA, OQHAK, HE 3BaXalo4vnM Ha Le, KOXEH 3
HNX 000B'A3KOBO BUAINAE CKNAaf0BYy eKOHOMIYHOI de3nekun, NoB’A3aHy 3 e(PeKTUBHICTIO BMKO-
pUCTaHHA nNepcoHany, TodTo kagpoBy de3neky. TOMy BaXAMBICTb Ii O1A Cy4acHoro nignpwu-
€EMCTBa He nignarae cymHiBy. OTxe, kagpoBa de3neka yocodnioe B codi yCi NUTaHHA ynpas-
NiHHA NiANPUEMCTBOM, NOB’'A3aHi 3 NepCcoHasnoM, eheKTUBHUM YNPaBAiHHAM HUM, NAaHYyBaH-
HAM, NPOAYKTUBHICTIO Ta epeKTUBHICTIO Npaui [1, 3].

Baxnumeum cy4acHUM HanpAMKOM 3ade3nevyeHHA HeodXxigHOro piBHA KaapoBoi desne-
KW NigNpMEMCTBA Ha Cy4YacCHOMY eTarni € NUTAaHHA MNOro couianbHOro 3axucty. Mpodnema
YCKNAOHIOETHCA TUM, WO Ha CbOroAHi nepeg NignpMEMCTBOM MOCTa€E NpodieMa 3MeHLWeHHA
HeraTMBHOIro BMJIMBY Ha e(PEKTMBHICTb POdOTN NiANPUEMCTBA 3aXBOPIOBAHOCTI Ta NiKyBaHHA
npayiBHUKiB, 80 KypC Ha BigMoBYy Big 6e3onnaTHOI MeguMUUHK, OE€3CYMHIBHO MaTUMe CBil
BMNJINB Ha NepCoHaN KOXHOro nignpnemMcTaa YKpaiHu.

Po3rnAHemMo, AKMM CaMe YMHOM 3aXBOPIOBAHICTb Ta HeedeKTMBHE NiKyBaHHA BMAU-
BaloTb Ha NIANPUEMCTBO Ta pe3ybTaTu NOro fiAnbHOCTI. MNo-nepwe, HeehekTUBHa cMCTeMa
Me[M4YHOro 3aX1UCTy NpU3BoaUTL A0 30ifblWEHHA KiNIbKOCTI AHIB Henpaue3[aTHOCTI, Wwo npu-
3BOOUTb 00 3MEHLWeHHA NPOAYKTMBHOCTI NpaLui Ha NigNPUEMCTBI, BUHUKHEHHA A0AaTKOBUX
BUTPAT, NOB'A3aHNX He NuLe 3 HeOdXifHICTIO BUMAATK NiKapHAHUX MNPaLiBHUKY B NepLli AHi
xBopodu, ane N BUTPAT Ha AOAATKOBY 3apodiTHY naaTy ocodam, WO 3aMilwyloTb TMMYaCoBO
BiJCYTHBOrO npauiBHUKA, X04 eheKTUBHICTb LNX KOLWTIB, 3p03yMino, dyne MEeHLWOol HiX iX
BMMNAaTa OCHOBHOMY MpauiBHMKY. [Mo-gapyre, NiANPMEMCTBO BTpPaYa€ 0dcArm BMPOSHULTBA
npoaykKLii, a ue, B CBOIO 4Yepry, Moxe npu3BecTn [0 38iNblueHHA piBHA COdiBapTOCTi i 3MeH-
WEeHHA KOHKYPEHTHOI nepeBaru nignpueMcTBa Ha PUHKY.

OTxe, B HaNarogKeHHi epeKTUBHOI CUCTEMU OXOPOHM 340POB’A B KpaiHi B HOBUX YMOBaX
3aliKaBNeHNMM € He NNWEe CaMi NpaLiBHUKN i gepxaBa, ane N nignpMemMmcrea. Ha cboOrogHi, B
CBIiTi iCHY€E peKifibka NigxoLis A0 PiHAaHCYBaHHA BUTPAT Ha MeAuyHe 3ade3nevyeHHA HaceneHHA:
deszonnaTtHa MeguuMHa, NpuBaTHa MNaaTHa MeguuuWHa, CTpaxoBa MeguuuvHa. besonnaTtHa cuc-
TeMa Megu4yHoro 3adesnevyeHHA B YKpaiHi BXe nokasasa CBO HeeqeKTUBHICTb, WO N Cpuydn-
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HW0 HeOOXiAHICTb NpoBeaeHHA Meagun4Hoi pedopmu. MNnaTHa MeguLUMHa Ma€E CBOI NepeBaru rne-
pesn 6e30naaTHOIO 3a AKICTI0O HagaHMX NOCAyr, of4HaK il BNpoBafpKeHHA B YKpaiHi B yMOBax Hag-
3BMYAMHO HM3bKOro pPiBHA 3apodiTHMX NnaT, de3nepeyHo, € HEMOXIMBUM i Mpu3Beae 40 couja-
NbHOI KaTacTpodun. OTKe, EAMHMM BUXOLOM € BNPOBa)KEHHA CTPaxoBOI MeguLMHW, AKa nepen-
dayvae piHaHCyBaHHA BUTPAT Ha JlikyBaHHA HACesIeHHA i3 BiANOBIAHMX CTPaxoBUX POHLAIB, AKi
POPMYIOTBECA 3@ PaxyHOK CTPaxX0OBUX BHECKIB HAaCeNeHHA.

FoBOpAYM MPO CTPaxoBy MeOUUUNHY, MOXHA BULINWUTA ABa MPUHLWNOBI Nigxoan Ao ii
opraHizauii — odoB’a3koBe Ta A0OOpoOBiINbHE MefuyHe CTpaxyBaHHA. [lodpoBinbHe MegnyHe
CTpaxyBaHHA iCHYe B YKpaiHi i cbOrofaHi, ogHak HUM OXBaYeHe 3a Pi3HUMU OaHUMUN He binb-
we 2-5% HaceneHHA [6-8], w0 08yMOBIIOETLCA BMCOKOIO BAPTICTIO Ta HU3KOIO iHWMX Ccreun-
divHUX Npodnem, 30kpeMa hopMasibHOIO HAABHICTIO Se30n1aTHOI MeguLNHN.

OTxe, MOXHa 3poduTM BMCHOBOK, L0 B YMOBAX BiACYTHOCTI 6e30MnaTHMX MeanYHUx
nocnyr, EAMHUM 3acodoM piHaHCYBaHHA MegUuLUMHKM € 0D0B'A3KOBE MeAu4YHe CTpaxyBaHHA.
OpHak, Ha WnAxy Noro BNpoBafXeHHA NOCTAlOTb Taki CyTTEBI Npodaemu:

- BMCOKa BapTiCTb CTPAxXOBOro nosicy, wo poduTb HEMOXNBUM BMPOBaMXKEHHA A0O-
POBI/ILHOrO MeANYHOro CTPaxyBaHHA;

- BUCOKNI piBEHb COLLia/IbHOr0 BHECKY, WO BXe CNAavYyeTbCA NpaLiBHUKOM Ta nignpu-
€MCTBOM, TOMY BBEAEHHA AOLATKOBUX MAaTexiB Ha Mean4yHe CTpaxyBaHHA B TakMX yMOBaX
npussene 40 HOBMX Mpodnem 3 BiAKPMTMM HapaxyBaHHAM 3apodiTHOI NnaTn i nepesede Yac-
TUHY 3ap0diTKiB «B TiHb»;

- He3aLiKaBNEHICTb CTPax0BMX KOMMaHIN Y OANHUYHOMY MeANYHOMY CTpaxyBaHHi, 80
BOHO € 30MTKOBUM, WO 08yMOBIOE LWe dinblle 3pOoCTaHHA BapTOCTi CTPaxoBUX NOCAYT;

- He3aUiKaBNeHiCTb SIOAXETHUX MeANYHUX YCTAHOB Y BBEAEHHI CTPaxoBOi MeguLuHu,
080 BoHa nepepndavae cyTTeEBE 3POCTAaHHA KOHTPOJIIO 3a BUTPA4YaHHAM KOLWITIB NpeacTaBHUKa-
MW CTPaxOBUX KOMMNaHiN;

- CYTTEBI NPOTUPIYYA, AKi Ha CbOrOAHI ICHYIOTb B 3aKOHOAaBCTBI i B KOHCTUTYULT YKpai-
HW, oA eheKTUBHOMO BNPOBAAXEHHA CTpaxoBoi megmumHn [9, 10].

Bce ue 06yMoB/loe HEOBXiOHICTL BNpoBampKeHHA B YKpaiHi came 000B’A3KOBOro Meau4HOro
CTpaxyBaHHA, asie N BUMara€e CTBOPEHHA YMOB, WOO Lie MexXaHi3M AilncHOo 3anpautoBas. CBiTOBUN
[0CBif CTpaxoBoi MeanLMHN NMOKa3YeE, WO iCTOTHa POJib B LIbOMY MPOLIECI HANeXnTb podoTodasuio,
a He npauiBHMKOBI. TOMY cnif, 3poduTn Tak, Wod BiTYM3HAHMA podoTofaBeLb NMOda4YnB peasibHi
nepesarv y Megu4HoMy CTpaxyBaHHi CBOro TpyOOBOro KosekTuBy. [epeBarolo KOpropaTUBHOIO
MeAMNYHOro CTpaxyBaHHA MOXe ByTu: CyTTEBE 3HMXEHHA BAapPTOCTI CTPaxoBOro nosaicy gna Tpyno-
BUX KOJIEKTUBIB Yy MOPIBHAHHI 3 iHOUBIAYa/IbHUM CTpPaxXyBaHHAM, B OKPEMMX BUMaAKaX HaBiTb Ha
50% [6]; MOXMBICTb BpaxoBYyBaHHA Mpu po3podLi MakeTy CTPaxoBMX MOCAYr npodecinHmnx 3a-
XBOpPIOBaHb, AKi XapaKTepHi 4a1Aa nignpmemcraa.

Lle pobuTb NnepcnekTnen BBEOEHHA MEeLMYHOro CTpaxyBaHHA B YKpaiHi dinbw onTuMicTny-
HUMKU. Ane N4 NignpueMcTea Cifg CTBOPUTU A0LATKOBI MOTUBW, AKi CTUMYIOBAaTUMYTh NOro:

- BApPTiCTb CTPaxoBOro MNoJicy B MOPiBHAHHI 3 codiBapTiCTi0O MpoayKLii cknaga€e B ce-
pefoHboMy He dinbwe 1%, a ToMy, AKWO AO03BO/INTM NiANPUEMCTBY BiAHOCUTU TaKi BUTPaTH
Ha CodiBapTICTb, Le He BMJINHE CYTTEBUM YUHOM Ha KOHKYPEHTOCMPOMOXHICTb NPOAyKLii Ha
PVHKY Ta Ha PO3Mip NOJATKOBUX BigpaxyBaHb 0 OIOOXETY;

- BBEAEHHA 004aTKOBMX NOAATKOBUX Mifbr ANA MigNPUEMCTB, AKi 34iNCHIOIOTL Meauny-
He CTpaxyBaHHA CBOIX MPaLiBHMKIB, MOCUAINTL 3aLikaB/eHICTb podOTOAABLIB Y BifMOBigHNX
LiAax Ta nokaxe eheKTUBHICTb TaKNX BUTPAT;

- Yy pasi cTpaxyBaHHA MpaLiBHMKIB 3a paxXyHOK BifgpaxyBaHb 3 iX 3apodiTHOI nnaTu,
de3nepeyHnM NOoCTaE NUTAHHA NepernAafy CTaBkyn NOAATKy Ha Aoxoamn gizndHmMx ocid, do Ha
CbOrogHi nepepndavaerbca iHaHCyBaHHA de3onnaTHOI MeguMUMHN 3 BiANOBIAHMX OIOLXKETIB
caMe 3a paxyHOK KOLWTiB Bif, LbOro NnoaaTKy.

BucHoBok. OTxe, KoprnopaTUBHE MeguN4He CTPpaxyBaHHA Ha CbOroAHi € €gMHUM edbek-
TMBHUM 3ac0od0OM BrpoOBafKEHHA CTPaxoBOi MegMUNHN B YKpaiHi. Ane anAa edpekTuBHOI podo-
TW 3a3HA4Y€HOro MexaHiaMy HeodOXiAHMM € CTBOPEHHA yMOB AnAa podoTofasuis, AKi & CTUMY-
JiloBann ix Jo 34iNCHEHHA BiAMOBIAHUX BUTPAT Ta NigTBEPAXYBaIN iX €PEKTUBHICTb 3 TOYKMN
30py yrnpasBniHHA KafpoBolo de3mnekoio.
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MENTORING AS AN EFFECTIVE METHOD OF PROFESSIONAL DEVELOPMENT AND
PERSONNEL TRAINING
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Vasyl Karazin Kharkiv National University

Summary. Nowadays mentoring is a very important part of personnel adaptation in a company. It helps to
provide the enterprise with qualified and well-trained staff and to share the experience and corporative culture of
the enterprise. In future the use of mentoring will bring significant results such as high level of competitiveness, solid
team spirit, implementation of innovations and a new look at different complicated tasks. The article is devoted to
study mentoring processes in a company. The main objective of the article is to research the concept of mentoring,
to suggest different structures of mentoring and the features of this process in the company. It was proposed to
consider the necessity to integrate all the elements into a united system of mentoring and to structure approaches
to this instrument, depending on the scale and sphere of the enterprise. It was suggested to classify them into three
main categories: formal, informal and mixed. Despite the differences in the various structures of the mentoring
process the implementation is always accompanied by social-emotional, professional and personal development of
staff. Due to the multi-stage nature of mentoring implementation most of the companies experience difficulties that
can be avoided by providing a detailed analysis of business processes and informing staff about all aspects of a
mentoring program.

Keywords: mentoring, mentor, mentee, professional development, adaptation, personnel, staff.

MEHTOPUHI KAK 9®®EKTUBHbLIA METOL NPO®ECCUOHAIIBHOIO PA3BUTUA U
OBYYEHUA NEPCOHAIA
AHHa PeKyH, K.3.H., AouUeHT
AHHa babowwko
Japba bywna
XapbKOBCKMI HaLMOHaNnbHbI yHUBepcUTeT M. B.H. KapasuHa

AHHOmMayusa. B Hacmosuwjee spems MEHMOPUH2 - O4eHb 8AX(HAA YACMb a0anMayuu nepcoHana 8 Komna-
Huu. OH nomozaem obecrieyusame npeodnpuamMuUe KeanuguyupoBaHHLIM U XOPOWO0-06yYeHHbIM MepcoHanom u
paszodeansame onbim U KOpropamueHyto Kyaemypy npednpuamus. B 6ydywem{ ucnonb3zosaHue MeHmopuHaa npuHe-
cem cyujecmeeHHsle pe3ysemamel 8 8UOe 8bICOKO20 YPOBHA KOHKYpeHmMocnocobHocmu, meepdozo dyxa mosapu-
wecmsa, 8bIMosHeHUe HOBWECMS U HOB020 83271900 HA Pa3/uYHble CAoM(Hble 3a0ayu. Cmames noceauwleHa usy-
YeHUo Mpoyeccos MEHMOPUHaa 8 KOMMAHUU. [1a8HASA yesab cmambsu cocmoum 8 mom, Ymobbl uccaedosams Mo-
HAMUEe MeHMOPUH2d, NMPedaoH UMb PA3IUYHbIE CMPYKMYpPbl MEHMOPUH2a U 0COBEeHHOCMU 3moeo npouyecca 8
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