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THE PRINCIPLES OF ADULT EDUCATION 
IN CORPORATE TRAINING OF PRODUCTION PERSONNEL

The main principles of adult education according to which corporate training is 
provided have been studied and characterized. Scholars’ works on the development of 
human resources either on state or corporate levels have been analyzed. Urgent issues 
of corporate training have been stressed. Special attention has been paid to the 
importance of adult education principles fulfillment while training production 
personnel at companies with consideration of all peculiarities of this type of informal 
education. The importance of professional development of enterprise personnel has 
been substantiated.
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