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Summary. The results of medical monitoring and State sanitary and epidemiological
supervision of the Ministry of Defense of Ukraine on the grounds during military exercises
in 2013-2014 are given in the article. The factors that in combination with the factors of
professional activity can lead to infections and health reduction, decreased performance
and, as a result, to low combat ability.

Keywords: sanitary and hygienic, anti-epidemic support, nutrition, livelihoods,
communicable diseases.
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Summary. The peculiarities of candidates’ selection to service in the CIA and FBI
have been shown in this article. For successful performing special tasks there is the
necessity of using wide arsenal of psychophysiological methods. The successful performing
such kind of job the occupationally important qualities of employees need to be included:
intelligent features (including emotional intelligence), character traits, the lack of
pathopsychological personality traits etc.

Key words: human resources management system, psychodiagnostics,
occupationally important qualities, CIA, FBI.




