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ÏÎÐ²ÂÍßËÜÍÈÉ ÀÍÀË²Ç ÑÒÐÓÊÒÓÐÍÎ¯ ÌÎÄÅË²
ÊÎÍÖÅÏÒ²Â ÐÎÁÎÒÀ/WORK Â ÅÒÍ²×Í²É ÑÂ²ÄÎÌÎÑÒ²

ÍÎÑ²¯Â ÓÊÐÀ¯ÍÑÜÊÎ¯ ÒÀ ÀÍÃË²ÉÑÜÊÎ¯ ÌÎÂ

²ðèíà ×åðíèøåíêî
(Ê³ðîâîãðàä, Óêðà¿íà)

Ó ñòàòò³ çä³éñíåíî ïîð³âíÿëüíèé àíàë³ç çì³ñòó êîíöåïò³â ÐÎÁÎÒÀ/WORK
â ñâ³äîìîñò³ íîñ³¿â óêðà¿íñüêî¿ òà àíãë³éñüêî¿ ìîâ, çàïðîïîíîâàíî îïèñ ìîäåë³
é ñïîñîá³â âåðáàë³çàö³¿ êîíöåïò³â íà îñíîâ³ êîãí³òèâíèõ îçíàê, ùî áóëè
âèîêðåìëåíí³ â ðåçóëüòàò³ ïñèõîë³íãâ³ñòè÷íîãî åêñïåðèìåíòó. Ï³ä ÷àñ àíàë³çó
áóëî âèçíà÷åíî â³äì³íí³ é ñï³ëüí³ êîìïîíåíòè êîíöåïò³â, ÿê³ ô³êñóþòüñÿ â
íàö³îíàëüí³é ìîâí³é ñâ³äîìîñò³ îáîõ åòíîñ³â.

Êëþ÷îâ³ ñëîâà: êîíöåïò ÐÎÁÎÒÀ, êîíöåïò WORK, êîãí³òèâíà îçíàêà,
ñòðóêòóðà, ìîäåëü, ìîâíà ñâ³äîì³ñòü.

Â ñòàòüå îñóùåñòâëåí ñðàâíèòåëüíûé àíàëèç ñîäåðæàíèÿ êîíöåïòîâ
ÐÀÁÎÒÀ/WORK â ñîçíàíèè íîñèòåëåé óêðàèíñêîãî è àíãëèéñêîãî ÿçûêîâ, ïîäàíî
îïèñàíèå ìîäåëè è ñïîñîáîâ âåðáàëèçàöèè êîíöåïòà íà îñíîâå êîãíèòèâíûõ
ïðèçíàêîâ, âûäåëåííûõ â ðåçóëüòàòå ïñèõîëèíãâèñòè÷åñêîãî ýêñïåðèìåíòà. Â
õîäå àíàëèçà îïðåäåëåíû îòëè÷èòåëüíûå è îáùèå êîìïîíåíòû êîíöåïòîâ,
êîòîðûå ôèêñèðóþòñÿ â íàöèîíàëüíîì ÿçûêîâîì ñîçíàíèè äâóõ ýòíîñîâ.

 Êëþ÷åâûå ñëîâà: êîíöåïò ÐÀÁÎÒÀ, êîíöåïò WORK, êîãíèòèâíûé
ïðèçíàê, ñòðóêòóðà, ìîäåëü, ÿçûêîâîå ñîçíàíèå.

The contrastive analysis of the content of concepts ÐÎÁÎÒÀ/FAMILY in the
consciousness of Ukrainian and English speakers is fulfilled in the article. The
description of the model and ways of verbalization of the concepts based on the
cognitive signs, which were singled out during the psycholinguistic experiment, is
proposed. As the results of the analysis the different and common components of
the concepts fixed by the national language perception were defined.

Key words: concept WORK, concept ÐÎÁÎÒÀ, cognitive sign, structure, model,
language perception.
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Ïîñòàíîâêà ïðîáëåìè òà àêòóàëüí³ñòü äîñë³äæåííÿ. Îäíèì ³ç

ãëîáàëüíèõ çàâäàíü êîãí³òèâíîãî ë³íãâîêóëüòóðîëîã³÷íîãî äîñë³äæåííÿ º
âèâ÷åííÿ êàòåãîðèçàö³¿ ñâ³òó é ïðèíöèï³â âåðáàë³çàö³¿ ìåíòàëüíèõ îäèíèöü –
êîíöåïò³â. Êð³ì òîãî, âàæëèâîþ çàäà÷åþ º âèâ÷åííÿ ôóíêö³îíóâàííÿ êîíöåïò³â
ó ñâ³äîìîñò³ íîñ³¿â ð³çíèõ ìîâ, à òàêîæ âèÿâëåííÿ êóëüòóðíî çíà÷óùî¿ ³íôîðìàö³¿
é êóëüòóðíî ö³íí³ñíèõ êîíöåïò³â ïåâíî¿ ìîâè.

Ó ïðîöåñ³ æèòòÿ êîíêðåòíî¿ ñó÷àñíî¿ ëþäèíè ìîâíà êàðòèíà ñâ³òó ïåðåäóº
êîíöåïòóàëüí³é ³ ôîðìóº ¿¿, òîìó ùî ëþäèíà çäàòíà ðîçóì³òè ñâ³ò ³ ñàìó ñåáå
çàâäÿêè ìîâ³. Ñàìå â ìîâ³ çàêð³ïëþºòüñÿ ñóñï³ëüíî-³ñòîðè÷íèé äîñâ³ä – ÿê
çàãàëüíîëþäñüêèé, òàê ³ íàö³îíàëüíèé. Ç îäíîãî áîêó, óìîâè æèòòÿ ëþäåé,
îòî÷óþ÷èé ¿õ ìàòåð³àëüíèé ñâ³ò âèçíà÷àþòü ¿õ ñâ³äîì³ñòü ³ ïîâåä³íêó, ùî
çíàõîäèòü â³äîáðàæåííÿ â ìîâ³. Ç ³íøîãî áîêó – ëþäèíà ñïðèéìàº ñâ³ò
ïåðåâàæíî ÷åðåç ôîðìè ð³äíî¿ ìîâè, ÿêà äåòåðì³íóº ëþäñüê³ ñòðóêòóðè ìèñëåííÿ
é ïîâåä³íêè [3, ñ. 52].

Ö³ííîñò³ º íåâ³ä’ºìíîþ ñêëàäîâîþ ìîâíî¿ êàðòèíè ñâ³òó òà ñòðóêòóðè
ìîâíî¿ îñîáèñòîñò³. Ñâ³ò ìîæíà îïèñàòè ÿê ³ºðàðõ³þ âàðòîñòåé. Àëå öþ ³ºðàðõ³þ
òðåáà âñòàíîâèòè. Ç îãëÿäó íà öå â íàøîìó äîñë³äæåíí³ áóëà çìîäåëüîâàíà
ñèñòåìà ö³íí³ñíèõ êîíöåïò³â òà ¿õí³ ìåíòàëüí³ ðåïðåçåíòàö³¿ íà ëåêñè÷íîìó é
ôðàçåîëîã³÷íîìó ìàòåð³àë³, ùî, â ñâîþ ÷åðãó, ñòâîðèëî ï³äãðóíòÿ äëÿ
êîíòðàñòèâíîãî àíàë³çó îñîáëèâîñòåé (ñìèñëîâèõ, ñèìâîë³÷íèõ, êóëüòóðíèõ)
ïðîòîòèïíèõ óÿâëåíü, âëàñòèâèõ ìîâíèì êàðòèíàì ñâ³òó äîñë³äæóâàíèõ ìîâ.

Àíàë³ç îñòàíí³õ äîñë³äæåíü ³ ïóáë³êàö³é. Ë³íãâîêóëüòóðîëîã³÷í³
äîñë³äæåííÿ é îïèñè ìîâíèõ êàðòèí ñâ³òó àêòèâíî ïðîâîäÿòüñÿ íà ñó÷àñíîìó
åòàï³ ÿê çàðóá³æíèìè, òàê ³ â³ò÷èçíÿíèìè ë³íãâ³ñòàìè (Â.Ì. Òåë³ÿ, Â.À. Ìàñëîâà,
Â.Â. Êðàñíèõ, Î.Ñ. Êóáðÿêîâà, Î.Â. Êóí³í, Þ.Ñ. Ñòåïàíîâ, ².Î. Ãîëóáîâñüêà,
Ñ.À. Æàáîòèíñüêà, Î.Î. Ñåë³âàíîâà, Ò.Â. Ðàäç³ºâñüêà, À. Âåæáèöüêà,
R.M. Keesing, G .Lakoff, R. Gackendoff òà ³í.).

Îäíàê áàãàòî àñïåêò³â çàâäàíü çàëèøàºòüñÿ ùå íåäîñë³äæåíèìè. Ñåðåä
íèõ º ïîð³âíÿëüíå îïèñàííÿ ñòðóêòóðè é îñîáëèâîñòåé âåðáàë³çàö³¿
óí³âåðñàëüíèõ ö³íí³ñíèõ êîíöåïò³â ó ð³çíèõ íàö³îíàëüíèõ ìîâàõ.

ßêùî ðîçãëÿäàòè â ÿêîñò³ ñóá’ºêòó – äæåðåëà àñîö³àö³é ³ çáåð³ãà÷à
³íôîðìàö³¿ íå îäíó ëþäèíó, à ïåâíó ãðóïó ëþäåé àáî íàâ³òü íàö³þ â ö³ëîìó, òî
ìîæíà ãîâîðèòè ïðî íàÿâí³ñòü ó ìàñîâ³é ñâ³äîìîñò³ êîíñòàíò – ðÿäó á³ëüø
ñòàëèõ êîíöåïò³â, “ÿê³ ³ñíóþòü ïîñò³éíî àáî, ïðèíàéìí³, äóæå òðèâàëèé ÷àñ”
³ ÿê³ º “ïåâíèì ïîñò³éíèì ïðèíöèïîì êóëüòóðè” [5, c. 84]. Êîíöåïòè ÐÎÁÎÒÀ/
WORK º òàêîþ êîíñòàíòîþ äëÿ ìîâíî¿ ñâ³äîìîñò³ íîñ³¿â îáîõ äîñë³äæóâàíèõ
ìîâ, îäíàê ïîñ³äàº âàãîìå ì³ñöå ó ö³íí³ñí³é ³ºðàðõ³¿ îáîõ íàö³é.

Ìåòà ñòàòò³ – âèêëàñòè îñíîâí³ ðåçóëüòàòè äîñë³äæåííÿ êîíöåïò³â
ÐÎÁÎÒÀ/WORK â óêðà¿íñüê³é òà àíãë³éñüê³é ìîâàõ øëÿõîì ïîáóäîâè ¿õ ìîäåë³
é îïèñàííÿ ¿õ ñòðóêòóðè íà îñíîâ³ îòðèìàíèõ ðåàêö³é ó ïðîöåñ³
ïñèõîë³íãâ³ñòè÷íèõ åêñïåðèìåíò³â.

Ó äîñë³äæåíí³ ìè îáðàëè ìåòîäèêó ñåìàíòèêî-êîãí³òèâíîãî àíàë³çó
êîíöåïò³â, çàïðîïîíîâàíó é áàãàòîðàçîâî âèïðîáóâàíó Âîðîíåçüêèìè
äîñë³äíèêàìè. Öÿ ìåòîäèêà âèêëàäåíà â êíèç³ “Êîãíèòèâíàÿ ëèíãâèñòèêà”
Ç.Ä. Ïîïîâî¿ òà É.À. Ñòåðí³íà é â ³íøèõ ïóáë³êàö³ÿõ àâòîð³â [4, c. 176-218].

Ó ÿêîñò³ îñíîâíèõ åêñïåðèìåíòàëüíèõ ìåòîäèê áóëè âèêîðèñòàí³ â³ëüíèé,
ñïðÿìîâàíèé ³ ðåöåïòèâíèé åêñïåðèìåíòè, åêñïåðèìåíòàëüíå âèÿâëåííÿ
ñèìâîë³êè.
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Åêñïåðèìåíòàëüíå äîñë³äæåííÿ çä³éñíþâàëîñÿ â 2007 òà 2009 ðîêàõ ñåðåä

íàñåëåííÿ Óêðà¿íè òà Âåëèêî¿ Áðèòàí³¿. Óêðà¿íñüêà âèá³ðêà ñòàíîâèòü 100 îñ³á,
ñåðåä ÿêèõ 36 ÷îëîâ³ê³â ³ 64 æ³íêè. Ñåðåä îïèòàíèõ – 54 îñîáè ó â³ö³ â³ä 18
äî 25 ðîê³â; 27 îñ³á ó â³ö³ â³ä 26 äî 45 ðîê³â ³ 19 îñ³á ó â³ö³ â³ä 45 ³ á³ëüøå.
Àíãë³éñüêà âèá³ðêà ñòàíîâèòü 100 îñ³á, ñåðåä ÿêèõ 41 ÷îëîâ³ê ³ 59 æ³íîê. Ñåðåä
îïèòàíèõ – 38 îñ³á ó â³ö³ â³ä 18 äî 25 ðîê³â; 41 îñîáà ó â³ö³ â³ä 26 äî 45 ðîê³â
³ 21 îñîáà ó â³ö³ â³ä 45 ³ á³ëüøå.

Êîíöåïò ÐÎÁÎÒÀ ïîñ³äàº âàæëèâå ì³ñöå â ³ºðàðõ³¿ ö³ííîñòåé ÿê óêðà¿íñüêî¿
òàê ³ áðèòàíñüêî¿ ìîâíî¿ ñï³ëüíîòè, îäíàê äëÿ óêðà¿íö³â öÿ ö³íí³ñòü âèÿâèëàñÿ
á³ëüø âàæëèâîþ. Ï³ä ÷àñ åêñïåðèìåíòàëüíîãî âèÿâëåííÿ ³ºðàðõ³¿ ö³ííîñòåé
óêðà¿íñüêà âèá³ðêà ïîñòàâèëà ö³íí³ñòü “ö³êàâà ðîáîòà” íà ÷åòâåðòå ì³ñöå, à
áðèòàíñüêà âèá³ðêà – íà îäèíàäöÿòå ì³ñöå ñåðåä 18 òåðì³íàëüíèõ ö³ííîñòåé,
çàïðîïîíîâàíèõ çà ìåòîäèêîþ Ì. Ðîêè÷à [2]. Ðåçóëüòàòè åêñïåðèìåíòó
ïðåäñòàâëåíí³ ó ä³àãðàì³ (Ðèñ. 1).

Ï³ä ÷àñ â³ëüíîãî, ñïðÿìîâàíîãî ³ ðåöåïòèâíîãî ïñèõîë³íãâ³ñòè÷íèõ
åêñïåðèìåíò³â íà ñòèìóë ÐÎÁÎÒÀ áóëî îòðèìàíî 785 ðåàêö³é â³ä óêðà¿íö³â. Ö³
ðåàêö³¿ º ñïîñîáàìè âåðáàë³çàö³¿ äîñë³äæóâàíîãî êîíöåïòó ó ìîâ³.
Ôðàçåîëîã³÷íèé ôîíä, ùî âåðáàë³çóº äàíèé êîíöåïò, òàêîæ áóëî âðàõîâàíî.
Îäíà ïàðåì³ÿ âðàõîâóâàëàñÿ ÿê îäíà ðåàêö³ÿ. Ìè çãðóïóâàëè óñ³ ðåàêö³¿ ó 78
êîãí³òèâíèõ îçíàê êîíöåïòó ÐÎÁÎÒÀ é ðîçïîä³ëèëè ¿õ çà ÷àñòîòí³ñòþ
âåðáàë³çàö³¿ ó â³äïîâ³äí³ ÷àñòèíè ïîëüîâî¿ ñòðóêòóðè êîíöåïòó – ÿäðî, áëèæíÿ
ïåðèôåð³ÿ, äàëüíÿ ïåðèôåð³ÿ òà êðàéíÿ ïåðèôåð³ÿ.

Ðèñ. 1. Òåðì³íàëüí³ ö³ííîñò³ óêðà¿íö³â òà àíãë³éö³â. Íà îñ³ àáñöèñ (Õ) –
ïåðåë³ê 18 òåðì³íàëüíèõ ö³ííîñòåé ìåòîäèêè Ì. Ðîêè÷à. Íà îñ³ îðäèíàò (Y)

– ñåðåäíº âàãîâå çíà÷åííÿ êîæíî¿ ö³ííîñò³ ó âèá³ðö³.
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Íà ñòèìóë WORK â³ä áðèòàíñüêèõ ðåñïîíäåíò³â áóëî îòðèìàíî 457 ðåàêö³é

(âðàõîâóþ÷è ïàðåì³¿), ÿê³ áóëî çãðóïîâàíî ó 95 êîãí³òèâíèõ îçíàê êîíöåïòó
WORK â àíãë³éñüê³é ìîâ³. ßê áà÷èìî, ó ñâ³äîìîñò³ áðèòàíñüêî¿ ìîâíî¿
îñîáèñòîñò³ äîñë³äæóâàíèé êîíöåïò ô³êñóºòüñÿ çíà÷íî á³ëüøîþ ê³ëüê³ñòþ
êîãí³òèâíèõ îçíàê, õî÷à ê³ëüê³ñòü ðåàêö³é íà ñòèìóë “work” áóëà ìåíøîþ ó
áðèòàíñüêèõ ðåñïîíäåíò³â. Íà íàøó äóìêó, öå ïîÿñíþºòüñÿ òèì, ùî àíãë³éö³
ââàæàþòü öåé êîíöåïò ìåíø âàæëèâèì ó ö³íí³ñí³é ³ºðàðõ³¿.

Íà îñíîâ³ âèîêðåìëåíèõ ðåàêö³é áóëà çìîäåëüîâàíà ìîäåëü êîíöåïòó â
êîæí³é ç ïîð³âíþâàíèõ ìîâ. Ìîäåëü êîíöåïòó âêëþ÷àº îïèñàííÿ îáðàçíîãî
çì³ñòó êîíöåïòó, ³íôîðìàö³éíîãî çì³ñòó êîíöåïòó, ³íòåðïðåòàö³éíîãî ïîëÿ ç
îö³íî÷íîþ çîíîþ, åíöèêëîïåäè÷íîþ çîíîþ, óòèë³òàðíîþ çîíîþ,
ïàðåì³îëîã³÷íîþ çîíîþ. Îáñÿã ñòàòò³ íå äîçâîëÿº äîêëàäíî îïèñàòè óñþ ìîäåëü
êîíöåïòó, òîìó âèêëàäåìî îñíîâí³ ðåçóëüòàòè àíàë³çó.

ßäðî äîñë³äæóâàíîãî êîíöåïòó â äâîõ ìîâàõ óòâîðþþòü íàñòóïí³ êîãí³òèâí³
îçíàêè (äèâ.: Òàáë. 1). Ó òàáëèö³ ïðåäñòàâëåí³ íàéá³ëüø ÿñêðàâ³ êîãí³òèâí³
îçíàêè òà ê³ëüê³ñòü ðåàêö³é, ÿê³ áóëè âåðáàë³çîâàí³ ï³ä ÷àñ åêñïåðèìåíòó.

Òàáëèöÿ 1
Ñëîâåñíå îïèñàííÿ ÿäðà êîíöåïò³â ÐÎÁÎÒÀ/WORK â óêðà¿íñüê³é òà

àíãë³éñüê³é ìîâàõ

Ó ÿäðî êîíöåïòó ìè â³äíåñëè êîãí³òèâí³ îçíàêè, ÿê³ ìàþòü ÿñêðàâ³ñòü
âèðàæåííÿ íå ìåíøå 8 ðåàêö³é ðåñïîíäåíò³â. Â óêðà¿íñüê³é òà àíãë³éñüê³é ìîâàõ
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ÿäðî êîíöåïòó ñêëàäàºòüñÿ ìàéæå ç îäíàêîâî¿ ê³ëüêîñò³ îçíàê (17 òà 16
êîãí³òèâíèõ îçíàê â³äïîâ³äíî). Â îáîõ ìîâàõ íàéÿñêðàâ³øîþ îçíàêîþ êîíöåïò³â
ÐÎÁÎÒÀ òà WORK âèÿâèëàñÿ íàñòóïíà: “Ðîáîòà – öå ñïîñ³á çàðîáëÿííÿ
ãðîøåé” (80 ðåàêö³¿ â óêðà¿íñüê³é ìîâ³ òà 39 ðåàêö³é â àíãë³éñüê³é).

Ñï³ëüíèìè â îáîõ ìîâàõ º íàñòóïí³ êîãí³òèâí³ îçíàêè, ùî óâ³éøëè â ÿäðî
ïîð³âíþâàëüíèõ êîíöåïò³â: “Ðîáîòà ïðèíîñèòü çàäîâîëåííÿ” (34 ðåàêö³¿ â
óêðà¿íñüê³é, 12 ðåàêö³é â àíãë³éñüê³é ìîâ³); “Áåç ðîáîòè òà çóñèëü íå äîñÿãíåø
ðåçóëüòàòó” (31 ðåàêö³ÿ â óêðà¿íñüê³é òà 23 ðåàêö³¿ â àíãë³éñüê³é ìîâ³); “Ðîáîòà
– öå âèä ä³ÿëüíîñò³ ëþäèíè” (25 ðåàêö³é â óêðà¿íñüê³é òà 17 ðåàêö³é â
àíãë³éñüê³é ìîâ³); “Íàâ÷àííÿ – öå ïðàöÿ” (18 ðåàêö³é â óêðà¿íñüê³é òà 8 ðåàêö³é
â àíãë³éñüê³é ìîâ³); “Ðîáîòà áóâàº âàæêà” (13 ðåàêö³é â óêðà¿íñüê³é òà 15
ðåàêö³é â àíãë³éñüê³é ìîâ³).

Óñ³ ³íø³ îçíàêè ÿäðà êîíöåïò³â íå ñï³âïàäàþòü òà äîñèòü ñèëüíî ð³çíÿòüñÿ â
äâîõ ë³íãâîñâ³äîìîñòÿõ. Òàê, óêðà¿íö³ âèä³ëèëè ÿäåðíèìè íàñòóïí³ êîãí³òèâí³ îçíàêè
êîíöåïòó ÐÎÁÎÒÀ: “Ðîáîòà – öå ñàìîâèðàæåííÿ òà ñàìîðåàë³çàö³ÿ ëþäèíè” (23
ðåàêö³¿), “Ðîáîòà ïðèòàìàííà ëþäèí³” (18 ðåàêö³é), “Ðîáîòà – öå òðóä” (17
ðåàêö³é), “Ðîáîòà âèìàãàº â³äïîâ³äàëüíîñò³” (17 ðåàêö³é), “Ðîáîòà íåîáõ³äíà
ëþäèí³” (15 ðåàêö³é), “Ðîáîòà – öå îáîâ’ÿçîê” (14 ðåàêö³é), “Ðîáîòà – öå äîñÿãíåííÿ
ðåçóëüòàòó” (14 ðåàêö³é), “Ðîáîòà – öå çàñòîñóâàííÿ ô³çè÷íèõ ³ äóøåâíèõ ñèë”
(12 ðåàêö³é), “Ðîáîòà – öå ïðîÿâ òâîð÷îñò³ îñîáèñòîñò³” (12 ðåàêö³é), “Ðîáîòà
âèìàãàº íàïîëåãëèâîñò³” (11 ðåàêö³é), “Ñèìâîëîì ðîáîòè º çíàðÿääÿ ïðàö³” (11
ðåàêö³é). Áðèòàíö³ òàêîæ âèä³ëèëè ö³ îçíàêè, àëå ³ç çíà÷íî ìåíøîþ ÿñêðàâ³ñòþ.
Âîíè óâ³éøëè â áëèæíþ é äàëüíþ ïåðèôåð³þ êîíöåïòó WORK.

Íàñòóïí³ êîãí³òèâí³ îçíàêè óâ³éøëè ó ÿäðî êîíöåïòó â àíãë³éñüê³é ìîâ³,
îäíàê óâ³éøëè â ³íø³ çîíè â óêðà¿íñüê³é: “One who does not work, does not eat/
Õòî íå ïðàöþº, òîé íå ¿ñòü” (14 ðåàêö³é), “Work is unpleasant/Ðîáîòà
íåïðèºìíà” (13 ðåàêö³é), “Work takes a lot of time/Ðîáîòà çàáèðàº áàãàòî ÷àñó”
(13 ðåàêö³é), “One must fulfill work well/Ðîáîòó íåîáõ³äíî âèêîíóâàòè äîáðå”
(11 ðåàêö³é), “Idleness spoils the person/Ë³íîù³ ïñóþòü ëþäèíó” (10 ðåàêö³é),
“Work is making efforts/Ðîáîòà – öå äîêëàäàííÿ çóñèëü” (9 ðåàêö³é), “Work
teaches/Ðîáîòà íàâ÷àº” (8 ðåàêö³é), “Work must be done at ones/Ðîáîòó òðåáà
ðîáèòè â³äðàçó” (8 ðåàêö³é), “Work is the place where people work/Ðîáîòà – öå
ì³ñöå ïðàöåâëàøòóâàííÿ” (8 ðåàêö³é).

Ó ðåçóëüòàò³ åêñïåðèìåíòó íàìè áóëè âèÿâëåí³ îçíàêè, ÿê³ ô³êñóâàëèñÿ
ëèøå ïðåäñòàâíèêàìè îäí³º¿ ë³íãâîñâ³äîìîñò³. Ñåðåä îçíàê, ÿê³ áóëè çàô³êñîâàí³
ëèøå óêðà¿íöÿìè º íàñòóïí³: “Ðîáîòà âèìàãàº íàïîëåãëèâîñò³” (11 ðåàêö³é),
“Ïðàöþâàòè ìîæíà íà çåìë³” (10 ðåàêö³¿), “Ðîáîòà ïðèíîñèòü ëþäèí³
âèçíàííÿ” (9 ðåàêö³¿), “Ïðàöþâàòè ìîæíà íà êîãîñü” (7 ðåàêö³é), “Ðîáîòà –
öå ñïîñ³á äîñÿãíåííÿ óñï³õó” (7 ðåàêö³é), “Ðîáîòà äàº ëþäèí³ â³ä÷óòòÿ
ñòàá³ëüíîñò³” (5 ðåàêö³é), “Ðîáîòà âèìàãàº çîñåðåäæåíîñò³” (5 ðåàêö³é), “Äëÿ
ðîáîòè ïîâèíí³ áóòè ñòâîðåí³ óìîâè” (3 ðåàêö³¿), “Ëþäèíà, ÿêà ïðàöþº, çàâæäè
ïðîãîäóºòüñÿ ³ äîñÿãíå óñï³õó” (3 ðåàêö³¿), “Ðîáîòà äàº ëþäèí³ íåçàëåæí³ñòü”
(2 ðåàêö³¿), “Ðîáîòà âèìàãàº âçàºìîðîçóì³ííÿ” (2 ðåàêö³¿), “Ðîáîòà ñïðèÿº
ãàðìîí³¿ æèòòÿ” (2 ðåàêö³¿), “Ðîáîòà ñïðèÿº çäîðîâ’þ” (1 ðåàêö³ÿ), “Õòî
ë³íèòüñÿ, òîé äîáðà íå íàæèâå” (1 ðåàêö³ÿ). Óñ³ ö³ ðåàêö³¿ âèä³ëÿþòüñÿ ó
áðèòàíö³â ó ñêëàä³ çíà÷åííÿ ³íøèõ îçíàê. Îäíàê, ñë³ä çàçíà÷èòè, ùî ó á³ëüøîñò³
ö³ îçíàêè ô³êñóþòü ïîçèòèâíå ñòàâëåííÿ óêðà¿íö³â äî ðîáîòè òà ¿¿ âàæëèâ³ñòü
äëÿ äîñÿãíåííÿ óñï³õó, ùàñòÿ òà ãàðìîí³¿ ó æèòò³ âçàãàë³.

Çíà÷íî á³ëüøå áóëî çàô³êñîâàíî îçíàê êîíöåïòó WORK, ÿê³ íå ô³êñóâàëèñÿ
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óêðà¿íöÿìè: “One should fulfill work well” (11 ðåàêö³é), “Work is the place where
people work” (8 ðåàêö³é), “It is better not to work at all than to work badly” (4
ðåàêö³¿), “If you want the work to be done, do it yourself” (4 ðåàêö³¿), “Work is
an influence” (3 ðåàêö³¿), “Idle people pretend that they work more than others”
(3 ðåàêö³¿), “The more people help you the less work they do” (2 ðåàêö³¿), “Never
do work by halves” (4 ðåàêö³¿), “A good worker need not be spurred” (2 ðåàêö³¿),
“Work is the capital” (2 ðåàêö³¿), “A workman is known by his work” (2 ðåàêö³¿),
“Work brings happiness to a person” (2 ðåàêö³¿), “Work is overcoming the difficulties”
(1 ðåàêö³ÿ), “There may be too much work” (1 ðåàêö³ÿ), “Work is important” (1
ðåàêö³ÿ), “One cannot be honest at work” (1 ðåàêö³ÿ), “Work must be sustainable”
(1 ðåàêö³ÿ), “Work depends upon the government” (1 ðåàêö³ÿ), “One can work at
home” (1 ðåàêö³ÿ), “Work can be changed” (1 ðåàêö³ÿ), “Work prevents relaxation”
(1 ðåàêö³ÿ), “The busiest people have the most leisure” (1 ðåàêö³ÿ), “A hired person
will never overwork” (1 ðåàêö³ÿ), “While playing children learn to work” (1 ðåàêö³ÿ),
“Every trade has its tricks” (1 ðåàêö³ÿ), “Any work is noble” (1 ðåàêö³ÿ), “A dull
work is a curse” (1 ðåàêö³ÿ), “There is a break for rest during work” (1 ðåàêö³ÿ),
“One does not pay for pleasure” (1 ðåàêö³ÿ).

Óñ³ ö³ îçíàêè áåçïåðå÷íî çíàéîì³ óêðà¿íñüêèì ìîâöÿì, àëå âîíè íå áóëè
çàô³êñîâàí³ ï³ä ÷àñ åêñïåðèìåíòó, îñê³ëüêè âõîäÿòü ó êðàéíþ ïåðèôåð³þ, îáñÿã
ÿêî¿ º äóæå øèðîêèì ³ íå ìîæå áóòè ô³êñîâàíèé äî ê³íöÿ. Â³äñóòí³ñòü ô³êñàö³¿
öèõ îçíàê îçíà÷àº, ùî âîíè íå º òàêèìè æ âàæëèâèìè ³ ÿñêðàâèìè äëÿ ñâ³äîìîñò³
óêðà¿íñüêî¿ ìîâíî¿ îñîáèñòîñò³, ÿêèìè âîíè º äëÿ áðèòàíñüêî¿.

Ö³êàâèì äëÿ ñïîñòåðåæåííÿ º àíàë³ç ñèìâîë³çàö³¿ êîíöåïò³â ÐÎÁÎÒÀ òà
WORK â îáîõ ìîâàõ. Ñèìâîëè âõîäÿòü äî îáðàçíîãî çì³ñòó êîíöåïòó ³ º
ô³êñàö³ºþ áàãàòüîõ îçíàê â îäíîìó îáðàç³. Êîæåí ³ç ñèìâîë³â ìîæíà àíàë³çóâàòè
îêðåìî, âèä³ëÿþ÷è ç íèõ äîäàòêîâ³ êîãí³òèâí³ îçíàêè.

Íàéÿñêðàâ³øèì ñèìâîëîì ðîáîòè äëÿ óêðà¿íñüêèõ ðåñïîíäåíò³â âèÿâèëèñÿ
çíàðÿääÿ ïðàö³ (11 ðåàêö³é). Â àíãë³éñüê³é ìîâ³ òàêèé ñèìâîë íå âèÿâëåíî.
ßñêðàâèìè äëÿ óêðà¿íö³â âèÿâèëèñÿ ñèìâîëè ðîáîòè – ñåðï ³ ìîëîò (10 ðåàêö³é),
áäæîëà (3 ðåàêö³¿), ê³íü (2 ðåàêö³¿), îñåë (2 ðåàêö³¿), á³ëêà ó êîëåñ³ (1 ðåàêö³ÿ),
â³ë (1 ðåàêö³ÿ), ìóðàõà (1 ðåàêö³ÿ), ÿê³ âçàãàë³ íå ô³êñóºòüñÿ áðèòàíöÿìè. Â
àíãë³éñüê³é ìîâ³ íå áóëà çàô³êñîâàíà æîäíà ðåàêö³ÿ ñèìâîë³çàö³¿ ðîáîòè ç
òâàðèíàìè. Íàòîì³ñòü áðèòàíö³ ñèìâîë³çóþòü ðîáîòó ç íàñòóïíèìè ïðåäìåòàìè
òà ÿâèùàìè ä³éñíîñò³: underground (2 ðåàêö³¿), glasses (1 ðåàêö³ÿ), diary (1 ðåàêö³ÿ),
factory (1 ðåàêö³ÿ), boss (1 ðåàêö³ÿ). Îòæå, áðèòàíö³ ñèìâîë³çóþòü ðîáîòó
ïðåäìåòàìè òà ÿâèùàìè, ÿê³ áåçïîñåðåäíüî ïîâ’ÿçàí³ ç íåþ ³ íå ìàþòü
ìåòàôîðè÷íîãî â³äò³íêó. Ñï³ëüíèõ äëÿ îáîõ ìîâ ñèìâîë³â ðîáîòè íå áóëî âèÿâëåíî,
ùî ùå ðàç ï³äòâåðäæóº äåùî ð³çíå ñïðèéíÿòòÿ òà óñâ³äîìëåííÿ äàíîãî ïîíÿòòÿ,
à îòæå ³ ïîÿñíþº äåùî ð³çíå íàïîâíåííÿ â³äïîâ³äíèõ êîíöåïò³â ó ìîâàõ.

Ï³ñëÿ àíàë³çó ÿäðà êîíöåïò³â ÐÎÁÎÒÀ òà WORK ó ë³íãâîñâ³äîìîñò³
óêðà¿íö³â ³ áðèòàíö³â ìîæíà ñôîðìóëþâàòè ñï³ëüíå çíà÷åííÿ êëþ÷îâîãî ñëîâà
êîíöåïò³â, ÿêå ô³êñóºòüñÿ óñ³ìà ÷ëåíàìè îáîõ ìîâíèõ ñï³ëüíîò: “ðîáîòà – öå
âèä ä³ÿëüíîñò³ ëþäèíè, ñïîñ³á çàðîáëÿííÿ ãðîøåé, ÿêèé âèìàãàº ïåâíèõ çóñèëü,
º âàæêèì, àëå ìîæå ïðèíîñèòè çàäîâîëåííÿ”.

Çíà÷íî âóæ÷èì º âèçíà÷åííÿ, ÿê³ ô³êñóþòüñÿ òëóìà÷íèìè ñëîâíèêàìè îáîõ
ìîâ. Longman Dictionary of Contemporary English âèçíà÷àº ñëîâî “work” òàêèì
÷èíîì: ä³ºñëîâî – “1) do a job you are paid for; to do the activities and duties that
are part of your job; 2) to do an activity which needs time and effort; 3) to try continuously
and patiently to achieve a particular thing; 4) to study a subject by reading books,
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doing exercises etc; 5) to produce results/ be successful” òà ³íø³ [6, c. 1650]. ²ìåííèê
“work” âèçíà÷àºòüñÿ íàñòóïíèì ÷èíîì: “1) a job you are paid to do or an activity
that you do regularly to earn money; 2) a place where you do your job, which is not
your home; 3) the duties and activities that are part of your job; 4) something that you
produce as a result of doing your lob or doing an activity; 5) the act of doing something
that needs to be done or that you want to do, or the time and effort needed to do” òà
³íø³ [òàì ñàìî]. Ñëîâî “job” íàñòóïíèì ÷èíîì: “1) the regular paid work that you
do for an employer; 2) something that you have to do which involves working or
making an effort; 3) duty” òà ³íø³ [6, ñ. 760]. Âåëèêèé òëóìà÷íèé ñëîâíèê óêðà¿íñüêî¿
ìîâè ïðîïîíóº íàñòóïíå âèçíà÷åííÿ ñëîâà “ðîáîòà”: “1. Ä³ÿ çà çíà÷åííÿì ðîáèòè;
2. ×èºñü âèêîíàííÿ ÷îãî-íåáóäü, ÷èéñü òðóä; 3. Òà ÷è ³íøà ä³ÿëüí³ñòü ùîäî
âèãîòîâëåííÿ, ñòâîðåííÿ, îáðîáêè ÷îãî-íåáóäü; 4. Ì³ñöå, äå â³äáóâàºòüñÿ òàêà
ä³ÿëüí³ñòü; 5. Êîëî çàíÿòü, îáîâ’ÿçê³â, òå, ÷èì çàéíÿòèé õòî-íåáóäü, ñïðàâà, ä³ëî;
5. Ïðàöÿ, çàíÿòòÿ, ñëóæáà íà ÿêîìóñü ï³äïðèºìñòâ³, â ÿê³éñü óñòàíîâ³; ÿê çàñ³á
³ñíóâàííÿ, äæåðåëî çàðîá³òêó” [1, ñ. 1037]. Ñëîâî “ïðàöÿ” ìàº íàñòóïíå òëóìà÷åííÿ:
“1. Ä³ÿëüí³ñòü ëþäèíè; ñóêóïí³ñòü ö³ëåñïðÿìîâàíèõ ä³é, ùî ïîòðåáóþòü ô³çè÷íî¿
àáî ðîçóìîâî¿ åíåðã³¿ òà ìàþòü ñâî¿ì ïðèçíà÷åííÿì ñòâîðåííÿ ìàòåð³àëüíèõ ³
äóõîâíèõ ö³ííîñòåé; òðóä; 2. Òðóäîâèé ïðîöåñ, ðîáîòà, íà ÿêó âèòðà÷àºòüñÿ
áàãàòî ñèë; 3. Òðóäîâèé ïðîöåñ ïåâíîãî ôàõ³âöÿ, âèä ä³ÿëüíîñò³; 4. Ïåâíèé âèä
îïëà÷óâàíî¿ òðóäîâî¿ ä³ÿëüíîñò³, ðîáîòà, ñëóæáà çà íàéìîì ÿê çàñ³á ³ñíóâàííÿ,
äæåðåëî çàðîá³òêó; 5. Çóñèëëÿ, íàïðóæåííÿ; 6. Ìàòåð³àë³çîâàíèé ðåçóëüòàò ÿêî¿ñü
ðîáîòè” [1, ñ. 919]. Â äàíîìó âèïàäêó ñëîâíèêè ô³êñóþòü îñíîâí³ êîãí³òèâí³ îçíàêè
êîíöåïò³â ÐÎÁÎÒÀ òà WORK. Îö³íí³ òà åìîòèâí³ îçíàêè íå ô³êñóþòüñÿ âçàãàë³,
õî÷à âîíè âõîäÿòü ó ÿäðî äîñë³äæóâàíèõ êîíöåïò³â. Îòæå ÿäðî êîíöåïò³â º çíà÷íî
øèðøèì ó ñâ³äîìîñò³ ìîâö³â îáîõ ë³íãâîêóëüòóð.

Êîíöåïò ÐÎÁÎÒÀ â óêðà¿íñüê³é êîíöåïòîñôåð³ âèñòóïàº ÿê ïåðåâàæíî
ïîçèòèâíèé. Ïîçèòèâíà îö³íêà â ñòðóêòóð³ êîíöåïòó õàðàêòåðíà äëÿ 45,5%
êîãí³òèâíèõ îçíàê, íåãàòèâíà îö³íêà – äëÿ 21,7% , íåîö³íí³ îçíàêè ñêëàäàþòü
32,8% â³ä çàãàëüíî¿ ê³ëüêîñò³ îçíàê.

Êîíöåïò WORK â áðèòàíñüê³é êîíöåïòîñôåð³ âèñòóïàº ÿê íåéòðàëüíèé.
Ïîçèòèâíà îö³íêà â ñòðóêòóð³ êîíöåïòó õàðàêòåðíà äëÿ 28,7% êîãí³òèâíèõ îçíàê,
íåãàòèâíà îö³íêà – äëÿ 29,4%, íåîö³íí³ îçíàêè ñêëàäàþòü 41,9% â³ä çàãàëüíî¿
ê³ëüêîñò³ îçíàê.

Ó ðåçóëüòàò³ àíàë³çó ìîæíà ñôîðìóëþâàòè íàñòóïí³ âèñíîâêè.
Ìîâíó îñîáèñò³ñòü âçàãàë³ ìîæíà ñï³ââ³äíîñèòè ³ç çàãàëüíîëþäñüêîþ

êóëüòóðîþ, òîä³ ÿê íàö³îíàëüíó ìîâíó îñîáèñò³ñòü ñë³ä ñï³ââ³äíîñèòè ç
êóëüòóðîþ íàö³îíàëüíîþ. Óí³âåðñàëüí³ ö³íí³ñí³ êîíöåïòè ð³çíÿòüñÿ â ñâî¿é
âåðáàë³çàö³¿ é íàïîâíåíí³ çà ê³ëüê³ñòþ òà ÿñêðàâ³ñòþ êîãí³òèâíèõ îçíàê, çà
¿õí³ì ðîçòàøóâàííÿì ó ïîëüîâ³é ñòðóêòóð³ êîíöåïò³â.

Âèâ÷åííÿ âåðáàë³çîâàíèõ ó ìîâ³ êîíöåïò³â äîïîìàãàº âèÿâèòè îñîáëèâîñò³
ñâ³òîñïðèéíÿòòÿ íàðîäó, ïðåäñòàâèòè êîíöåïòóàëüíó é íàö³îíàëüíó êàðòèíó ñâ³òó.

²ñíóº íàö³îíàëüíî-êóëüòóðíà ñïåöèô³êà âåðáàëüíî¿ òà íåâåðáàëüíî¿
ïîâåä³íêè ïðåäñòàâíèê³â ð³çíèõ êóëüòóðíî-ìîâíèõ ñï³ëüíîò, ÿêà âèÿâëÿºòüñÿ
íàñàìïåðåä â îñîáëèâ³é ñèñòåìí³é êîìá³íàòîðèö³ åëåìåíò³â äîñâ³äó, ÿê³ ìîæóòü
ïîâòîðþâàòèñÿ ó áàãàòüîõ êóëüòóðàõ.

Ìîâíà ñèìâîë³êà – öå âèðàæåííÿ çà äîïîìîãîþ çàñîá³â ³ä³îåòí³÷íî¿ ìîâè
³äåé, ïîíÿòü, ïî÷óòò³â òîùî, ÿê³ ìàþòü îñîáëèâå (ñèìâîë³÷íå) çíà÷åííÿ äëÿ
êóëüòóðè ïåâíîãî åòíîñó. Íàö³îíàëüíî-êóëüòóðíà ñèìâîë³êà ò³ñíî ïîâ’ÿçàíà ç
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íàö³îíàëüíî-êóëüòóðíèìè ñòåðåîòèïàìè, ÿê³ âïëèâàþòü íà ìåíòàë³òåò òà
êîìóí³êàòèâíó ïîâåä³íêó íîñ³¿â ð³çíèõ ìîâ ³ êóëüòóð.

Ïåðñïåêòèâîþ ïîäàëüøîãî äîñë³äæåííÿ âáà÷àºìî ó âèâ÷åíí³
îñîáëèâîñòåé âåðáàë³çàö³é íàéãîëîâí³øèõ êîíöåïò³â óêðà¿íñüêî¿ òà àíãë³éñüêî¿
ìîâ ó õóäîæí³é ë³òåðàòóð³ òà âèâ÷åííÿ øëÿõ³â ôîðìóâàííÿ ìîâíî¿ îñîáèñòîñò³
íà îñíîâ³ êîíöåïò³â.
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ÑÏ²ÂÂ²ÄÍÎØÅÍÍß ÏÎÍßÒÜ «ÒÅÐÌ²Í» ² «ÍÎÌÅÍ»
(íà ìàòåð³àë³ àíãë³éñüêèõ ³õò³îí³ì³â)

Íàòàë³ÿ Øâåöü
(Ïåðåÿñëàâ-Õìåëüíèöüêèé, Óêðà¿íà)

Ó ñòàòò³ ðîçãëÿíóòî ïðîáëåìó ñï³ââ³äíîøåííÿ ïîíÿòü «òåðì³í» òà
«íîìåí» íà ìàòåð³àë³ òåðì³íîñèñòåìè ³õò³îí³ì³â. Ïîÿñíåíî ì³ñöå íàö³îíàëüíèõ
íàçâ ðèá ó ö³é òåðì³íîñèñòåì³ òà íàâåäåíî îñíîâí³ êðèòåð³¿ íàéìåíóâàííÿ
àíãë³éñüêèõ ³õò³îí³ì³â.

Êëþ÷îâ³ ñëîâà: òåðì³í, íîìåí, íîìåíêëàòóðà, àíãë³éñüê³ ³õò³îí³ìè.

Â ñòàòüå ðàññìàòðèâàåòñÿ ïðîáëåìà ñîîòíîøåíèÿ ïîíÿòèé «òåðìèí» è
«íîìåí» íà ìàòåðèàëå òåðìèíîñèñòåìû èõòèîíèìîâ. Îáúÿñíÿåòñÿ ìåñòî
íàöèîíàëüíûõ íàçâàíèé ðûá â ýòîé òåðìèíîñèñòåìå è ïðèâîäÿòñÿ îñíîâíûå
êðèòåðèè íàèìåíîâàíèÿ àíãëèéñêèõ èõòèîíèìîâ.

Êëþ÷åâûå ñëîâà: òåðìèí, íîìåí, íîìåíêëàòóðà, àíãëèéñêèå èõòèîíèìû.

The article deals with the problem of correlation of the notions “term” and
“nomen” based on the terminological system of ichthyonyms. The place of national
fish names in this terminological system is explained, and the main criteria of the
English ichthyonyms denomination are given.

Key words: term, nomen, nomenclature, English ichthyonyms.


