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DeVelOPment  OF  SignalS  OF  SucceSS 
OF  careerS  OF  tHe  FactOr  SOciO-cultural

SPHere 

Abstract. The article analyzes the state and problems of the development of 
the synergy of the career success of a specialist in the socio-cultural sphere. The 
main aspects of career development formation are highlighted, attention is paid to 
the definition of “career specialist’s success” as a process of development, imple-
mentation and decision making on the basis of human-centeredness, motivation, 
self-development and self-realization, a system of professional knowledge, skills 
and skills that provides professional development, achievement of goals and satis-
faction with professional activity.
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The synergy of career success of a specialist as a targeted activity of a specialist 
in the socio-cultural sphere in relation to the achievement of the goals and objec-
tives of professional activity was characterized. The preconditions for the career 
success of a specialist in the socio-cultural sphere have been argued and outlined. 
In particular, the presence of special features of the cognitive and intellectual 
spheres, providing a reflection of the activity; developed intellect; high ability to 
goal-setting; wide horizons; morality; personal maturity, supporting the desire for 
constant self-development, self-improvement; ability to self-control, self-control 
and self-realization.

Factors, factors, indicators, criteria, components are analyzed. Functions of 
the career success of specialists in the socio-cultural sphere. The relevance of the 
management of the success of a career in a specialist in the socio-cultural environ-
ment has been substantiated through the implementation of the relevant cycles: 
professional definition → professional education → selection for the position → 
professional adaptation → career development planning → professional deve- 
lopment → professional development → evaluation of the results of professional  
activity. It is proved that the success of the career of specialists of the socio- 
cultural sphere is formed, in accordance with the general laws of development, 
which contain creative and innovative principles of professional and personal 
growth.

The corresponding subsystems of career success of the specialist of socio-cul-
tural activity, namely: personnel, organizational, personal, and cultural-ethical 
subsystems, are determined. It is noted that due to the functions of the involved 
subsystems and associated career orientations, the specialist of the socio-cultural 
environment, given their interaction and interrelationship taking over the nature 
of the mutual perception of the activities of these elements, you can get the pro-
grammed result — the success of a career.

It is substantiated that in order to achieve the success of a career, a specialist 
in the socio-cultural sphere must possess the appropriate complex of competen-
cies. Namely: the definition of the direction of activity and vision; effective com-
munication; decency and justice; delegation of authority; strategic thinking; mak-
ing managerial decisions; analytical thinking; skills of working with information; 
innovation; leadership; professional experience; improvement of activity; change 
management; demanding possession of knowledge and skills of self-management; 
ability to make the most of their own abilities; stress management; self-confidence, 
decisions taken; ability to work in a team; creativity (the ability to creatively ap-
proach the decision of managerial tasks, the tendency to improvisation); responsi-
bility; self improvement; organizational skills; trust; conflict management; rational 
resource management; criticality; orientation to the result.

The conclusion is made that the synergy of the career success of specialists in 
the socio-cultural sphere can be presented in the form of such a structural process: 
a successful specialist → self-improvement and self-realization of a specialist → 
creative and innovative principles of professional development of a specialist → 
human centered dimension of the socio-cultural sphere → achievement of the de-



159

termined goals and goals of the specialist → measure of goals and goals → synergy 
of success and career specialist socio-cultural environment.

Keywords: success, career, specialist, human resources, innovative technolo-
gies, synergy, competency approach, motivation, self-realization, socio-cultural 
sphere.

РОЗВИТОК  СИНЕРГІЇ  УСПІШНОСТІ  КАР’ЄРИ  ФАХІВЦЯ  
СОЦІОКУЛЬТУРНОЇ  СФЕРИ

Анотація. Проаналізовано стан та проблеми розвитку синергії успішно-
сті кар’єри фахівця соціокультурної сфери. Розкрито основні аспекти фор-
мування успішності кар’єри, закцентовано увагу на визначенні “успішність 
кар’єри фахівця” як процесу розроблення, реалізації та прийняття рішень на 
засадах людиноцентризму, мотивації, саморозвитку і самореалізації, системи 
професійних знань, умінь і навичок, що забезпечує професійний розвиток, 
досягнення цілей і задоволення професійною діяльністю. 

Схарактеризовано синергію успішності кар’єри фахівця як цілеспрямо-
вану діяльність  фахівця соціокультурної сфери щодо досягнення мети та 
цілей професійної діяльності. Аргументовано та виокремлено передумови 
успішності кар’єри фахівця соціокультурної сфери. Зокрема, наявність спе-
ціальних особливостей пізнавальної та інтелектуальної сфер, що забезпечує 
відображення діяльності; розвинутий інтелект; високі здібності до цілепо-
кладання; широкий кругозір; моральність; особистісна зрілість, що підтри-
мує прагнення до постійного саморозвитку, самовдосконалення; здібності до 
саморегуляції, самоконтролю та самореалізації. 

Проаналізовано чинники, фактори, показники, критерії, складові,  
функції успішності кар’єри фахівців соціокультурної сфери. Обґрунтовано 
актуальність управління успішністю кар’єри фахівця соціокультурного се-
редовища через реалізацію відповідних циклів: професійне визначення → 
професійна освіта → відбір на посаду → професійна адаптація → плануван- 
ня кар’єрного зростання → професійне становлення → професійний розвиток 
→ оцінювання результатів професійної діяльності. Доведено, що успішність 
кар’єри фахівців соціокультурної сфери  формується відповідно до загаль-
них законів розвитку, які містять творчі та інноваційні засади професійного 
й особистісного зростання. 

Визначено, відповідні підсистеми успішності кар’єри фахівця соціокуль-
турної діяльності, а саме: кадрова, організаційна,  особистісна та культур-
но-етична підсистеми. Доведено, що завдяки виконанню функцій залучених 
підсистем та пов’язаних із ними кар’єрних орієнтацій фахівця соціокультур-
ного середовища з огляду на їхню взаємодію та взаємовідносини, що набува-
ють характеру взаємосприйняття діяльності цих елементів, можна отримати 
запрограмований результат — успішність кар’єри.

Обґрунтовано, що для досягнення успішності кар’єри фахівець соціо-
культурної сфери повинен володіти відповідним комплексом компетентно-
стей, а саме: визначення напряму діяльності і бачення; ефективна комуні-
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кація; порядність і справедливість; делегування повноважень; стратегічне 
мислення; прийняття управлінських рішень; аналітичне мислення; навички 
роботи з інформацією; інноваційність; лідерство; професійний досвід; удо-
сконалення діяльності; управління змінами; вимогливість; володіння знан-
нями і навичками самоменеджменту; вміння максимально використовувати 
власні можливості; керувати стресами; впевненість у собі, прийняття рішень; 
вміння працювати в команді; креативність (уміння творчо підходити до  
рішення управлінських завдань, схильність до імпровізації); відповідаль-
ність; самовдосконалення; організаторські здібності; довіра; управління 
конфліктами; раціональне управління ресурсами; критичність; орієнтація 
на результат. 

Зроблено висновок про те, що синергію успішності кар’єри фахівців со-
ціокультурної сфери, можна подати у вигляді такого структурного процесу: 
успішний фахівець → самовдосконалення й самореалізація фахівця → твор-
чі та інноваційні засади професійного розвитку фахівця → людиноцентрист-
ський вимір соціокультурної сфери → досягнення визначених цілей і мети 
фахівцем → ступінь реалізації цілей і мети → синергія успішності і кар’єри 
фахівця соціокультурного середовища. 

Ключові слова: успішність, кар’єра, фахівець, людські ресурси, інновацій-
ні технології, синергія, компетентнісний підхід, мотивація, самореалізація, 
соціокультурна сфера.

РАЗВИТИЕ  СИНЕРГИИ  УСПЕВАЕМОСТИ  КАРЬЕРЫ 
СПЕЦИАЛИСТА  СОЦИОКУЛЬТУРНОЙ  СФЕРЫ

Аннотация. Проанализированы состояние и проблемы развития синергии 
успешности карьеры специалиста социокультурной сферы. Раскрыты основ-
ные аспекты формирования успешности карьеры, акцентировано внимание 
на определении “успешность карьеры специалиста” как процесса разработки, 
реализации и принятия решений на основе человекоцентризма, мотивации, 
саморазвития и самореализации, системы профессиональных знаний, уме-
ний и навыков, обеспечение профессионального развития, достижения целей 
и удовлетворения профессиональной деятельностью.

Охарактеризована синергия успешности карьеры специалиста как целе-
направленной деятельности специалиста социокультурной сферы по дости-
жению цели и целей профессиональной деятельности. Аргументировано и 
выделены предпосылки успешности карьеры специалиста социокультурной 
сферы. В частности, наличие специальных особенностей познавательной и 
интеллектуальной сфер, обеспечивает отображение деятельности; развитый 
интеллект; высокие способности к целеполаганию; широкий кругозор; нрав-
ственность; личностная зрелость, которая поддерживает стремление к посто-
янному саморазвитию, самосовершенствованию; способности к саморегуля-
ции, самоконтроля и самореализации.

Проанализированы факторы, показатели, критерии, составляющие, 
функции успешности карьеры специалистов социокультурной сферы. Обо-
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снована актуальность управления успешностью карьеры специалиста со-
циокультурной среды рассматривать через реализацию соответствующих 
циклов: профессиональное определение → профессиональное образова- 
ние → отбор на должность → профессиональная адаптация → планирова- 
ние карьерного роста → профессиональное становление → профессио-
нальное развитие → оценки результатов профессиональной деятельности. 
Доказано, что успешность карьеры специалистов социокультурной сферы 
формируется в соответствии с общими законами развития, содержащих 
творческие и инновационные основы профессионального и личностного  
роста.

Определены соответствующие подсистемы успешности карьеры специа-
листа социокультурной деятельности, а именно: кадровая, организационная, 
личностная и культурно-этическая подсистемы. Отмечено, что благодаря вы-
полнению функций привлеченных подсистем и связанных с ними карьерных 
ориентаций специалиста социокультурной среды, учитывая их взаимодей-
ствие и взаимоотношения, приобретающие характер взаимного восприятия  
деятельности этих элементов, можно получить запрограммированный ре-
зультат — успешность карьеры.

Обосновано, что для достижения успешности карьеры специалист социо-
культурной сферы должен обладать соответствующим комплексом компе-
тентностей, а именно: определение направления деятельности и видения; эф-
фективная коммуникация; порядочность и справедливость; делегирования 
полномочий; стратегическое мышление; принятие управленческих решений; 
аналитическое мышление; навыки работы с информацией; инновационность; 
лидерство; профессиональный опыт; совершенствование деятельности; 
управление изменениями; требовательность; владение знаниями и навыками 
самоменеджмента; умение максимально использовать собственные возмож-
ности; управление стрессами; уверенность в себе, принятие решений; умение 
работать в команде; креативность (умение творчески подходить к решению 
управленческих задач, склонность к импровизации); ответственность; само-
совершенствование; организаторские способности; доверие; управление кон-
фликтами; рациональное управление ресурсами; критичность; ориентация на 
результат.

Сделан вывод о том, что синергию успешности карьеры специалистов со-
циокультурной сферы можно представить в виде такого структурного про-
цесса: успешный специалист → самосовершенствование и самореализация 
специалиста → творческие и инновационные основы профессионального 
развития специалиста → человекоцентристские измерения социокультурной 
сферы → достижение определенных целей и целей специалистом → степень 
реализации целей и цели → синергия успешности и карьеры специалиста со-
циокультурной среды. 

Ключевые слова: успешность, карьера, специалист, человеческие ресур-
сы, инновационные технологии, синергия, компетентностный подход, моти-
вация, самореализация, социокультурная сфера. 
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Challenge problem. The dynamics 
of the development of society and the 
tendencies of the labor market require 
changes in the management principles 
of the use of human resources of the 
socio-cultural sphere for the realiza-
tion of interests taking into account the 
needs of development and stabilization 
of the economy, guaranteeing the com-
petitiveness of specialists in the interna-
tional arena, which can ensure success-
ful professional activity, which is the 
basis of a successful career of specialists. 
socio-cultural sphere.

Today, practice shows that modern 
Ukrainian society is characterized by 
a complex and controversial change in 
the models of human potential. That is 
why the most important strategic goals 
of the personnel policy development of 
the socio-cultural environment are the 
restoration of human resources, intel-
lectual potential and maximum reali-
zation that ensures the achievement of 
career success.

Analysis of recent researches and 
publications. Theoretical and theoreti-
cal basis of the article are works on the 
theory and practice of management, 
psychology, sociology, etc. Among 
them is the research by M. Armstrong,  
V. Badrak, S. Ivanov, I. Yermakova, 
I. Kalkmova, A. Kolot, L. Knodel,  
N. Stepanets, E. Zier, J. Ilyina, J. Mor- 
gensterna, V. Milyaeva, L. Mitin,  
O. Moskalenko, N. Samokin, T. Tka- 
chenko, Y. Hammer, I. Shkogoleva,  
V. Fedorchenko, G. Chaika, V. Shepel, 
E. Shein, F. Shcherbak and others. The 
work of these scholars enabled the 
systematic consideration of the over-
whelming majority of issues related to 
the development of human resources 
management, the systematic integrated 

analysis of management development, 
and the synergy of the career success of 
a specialist.

The analysis of scientific works gives 
grounds to assert that the problems of 
the career success of a specialist in the 
socio-cultural sphere have not yet been 
sufficiently studied, and some issues are 
covered in a fragmentary way. There are 
no publications that comprehensively 
examine the success of the career of 
specialists in the socio-cultural sphere. 
Insufficient level of scientific develop-
ment of theoretical and practical prin-
ciples and determined the relevance of 
the choice of the topic of scientific re-
search.

The purpose of this article is to pro-
vide scientific and practical comprehen-
sion and substantiation of the effective 
development of the synergy of the ca-
reer success of a specialist in the socio-
cultural environment.

Presentation of the basic material. 
Modern conceptions of a career are the 
conceptual base that gives impetus to 
the construction of a successful indi-
vidual and personal self-realization of 
a specialist in the socio-cultural sphere, 
which is formed on the basis of theore- 
tical-methodological and practical prin-
ciples.

In general, the concept of “career” 
in the modern world of management is 
widely used in different interpretations 
and approaches. In particular, the great 
explanatory dictionary of contempo-
rary Ukrainian language treats career as 
a quick advancement in professional ac-
tivity [3, p. 525]. The sociological-peda-
gogical vocabulary of a specialist career 
defines as “deliberately chosen way of 
official promotion, the desire to achieve 
a certain status” [8, p. 194]. Thus, one 
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can consider a career as an important 
aspect of professional development and 
implementation of a specialist in the so-
cio-cultural sphere. In turn, under the 
career process, we will understand the 
career orientations and career settings 
of a specialist, his professional acti- 
vity in the process of achieving success 
through the prism of the interaction of 
planning mechanisms, professional de-
velopment, selection, innovative tech-
nologies, motivational processes and 
evaluation of the results of professional 
activity.

On the basis of the analysis of scien-
tific literature, “the success of a career 
specialist” can be interpreted as a pro-
cess of development, implementation 
and acceptance of the search on the ba-
sis of human-centeredness, motivation, 
self-development and self-realization, a 
system of professional knowledge, skills 
and skills that provides professional de-
velopment, achievement of goals and 
professional satisfaction. Activity we 
are convinced that the synergetic as-
pect of career and success is to clearly 
define the interdependence and inter-
dependence of these two processes.

Thus, the synergy of the career suc-
cess of a specialist is the deliberate ac-
tivity of a specialist in the socio-cultural 
sphere in pursuit of the goal and objec-
tives of professional activity. In turn, 
the system for managing the success of 
a career in a specialist in the socio-cul-
tural environment will be considered 
through the implementation of the re- 
levant cycles: professional definition → 
vocational education → selection for a 
position → professional adaptation → 
career development planning → profes-
sional development → professional de-
velopment → evaluation of the results 

of professional activity. The success of 
the career of specialists in the socio-
cultural sphere is formed in accordance 
with the general laws of development, 
which contain creative and innovative 
principles of professional and personal 
growth.

In the context of the above-men-
tioned, it is appropriate to point out that 
the basis for the success of a career in a 
specialist in the socio-cultural sphere 
is the following prerequisites: the pre- 
sence of special features of the cognitive 
and intellectual spheres, providing a re-
flection of the activity; developed intel-
lect; high ability to goal-setting; wide 
horizons; morality; personal maturity, 
supporting the desire for constant self-
development, self-improvement; abil-
ity to self-control, self-control and self- 
realization.

Interesting for our study is the vi-
sion of M. Armstrong’s career manage-
ment system and achievement success 
[1, p. 384], as shown in Figure.

Proceeding from this, in the system 
of constructing a successful career spe-
cialist in the socio-cultural sphere, at the 
present stage, we select the appropriate 
subsystems for the implementation of 
the professional purpose. In particu-
lar, such as: human resources, organi-
zational, personal and cultu ral-ethical 
subsystems. Due to the functions of the 
subsystems attracted and their associ-
ated career orientation, a specialist in 
the socio-cultural environment, given 
their interaction and interrelationship 
that takes on the nature of the mutual 
cooperation of these elements, one can 
get the programmed result of a career 
success.

The analysis of scientific and practi-
cal literature enables the expert’s career 
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orientation to be defined as the basic 
social settings of a specialist, reflecting 
the importance of a career, is the basis 
for choosing a career type and expres- 
sing readiness for self-realization in 
the process of professional activity. In 
general, the following types of career 
orientations are distinguished: career 
advancement, aspiration for indepen- 
dence (autonomy), professional com-
petence, stability (security), manage-
rial competence, challenge, integration 
of lifestyles, entrepreneurship. At the 
same time, the tendencies of develop-
ment and the change of the paradigm of 
the socio-cultural environment help to 
update the new vision and update the 
career orientations of the specialist.

However, we emphasize that the 
specialist socio-cultural sphere, defin-
ing the specifics of their professional 
work constructively to overcome the 
problem of solving conflict of interest, 
promptly acting in unusual situations, 
successfully using their own creativity, 
has a real chance to achieve successful 

careers. Thus, the basic principles of the 
career success of specialists in the socio-
cultural sphere are the general laws of 
development, which contain creative 
and innovative principles of professio-
nal and personal growth.

It should be noted that the basic 
principles of successful career profes-
sionals sociocultural environment are: 
perception and reality that determines 
how satisfied their expert personal and 
professional activities; recognition and 
variability, which is that when a person 
does not want to recognize a problem 
or circumstance, then she can not influ-
ence and change her; behavior and ef-
fectiveness, which indicates that when 
a person changes his behavior, then he 
may change the outcome of his activity; 
perseverance and patience; image and 
reputation. Compliance and implemen-
tation of the proposed principles and 
legality, professionalism, integrity, of 
strategy, openness, initiative, creativity, 
promote professional and career deve- 
lopment professionals is, in our view, the 

model of management of the career success of m. armstrong

policy
career management

the process  
and programs  
of successful 
development

evaluate  
the results

career orientation

talent audit

career planning
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supply/demand
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foundation of becoming successful ca-
reer professionals socio-cultural sphere.

On the basis of theoretical investiga-
tions, we believe that the components 
of the career success of specialists in the 
socio-cultural sphere should be deter-
mined: objective — success, efficiency, 
performance, performance and subjec-
tive — needs, motivation, personal sa- 
tisfaction with the process and result. In 
this case, every specialist should know 
his “field of success”, that is, to have an 
idea of what he can achieve as a result of 
his professional activities.

On our deep conviction, understand-
ing of the success of the career of spe-
cialists in the socio-cultural sphere, first 
of all, should be determined by profes-
sionalism, communicative qualities and 
competence, which makes it possible to 
skillfully build a strategy for self-deve- 
lopment of a successful specialist. We 
emphasize that the success of the career 
of experts in the socio-cultural environ-
ment characterizes the features of their 
self-awareness, self-improvement, self-
realization and the fact that the priority 
directions of the socio-cultural environ-
ment can be identified as an important 
aspect of the ability of professionals to 
realize themselves as a professional. In 
general, in the socio-cultural sphere, the 
success of a career is a universal need for 
realizing the potential of a specialist, a 
belief in oneself, achievement of the 
goal and high results.

Understanding the scientific litera-
ture on the problems of success allows 
one to distinguish the main factors (ex-
ternal and internal, biological, social-
psychological, objective and subjec-
tive) that influence the formation and 
implementation of the career success 
of specialists. They will also include 

adaptation to professional activity, 
professional competence, professional 
competence, activity, socio-psycholo-
gical factors, individual and personal 
qualities of a specialist, organizational 
culture, career orientation, managerial 
skills, leadership, intelligence, orienta-
tion, success.

Also, according to the results of the 
express survey, we have the opportunity 
to distinguish the criteria for the career 
success of specialists in the socio-cul-
tural sphere. In particular, professional 
development; career advancement; re-
alization of personal, professional and 
leadership potential of a specialist.

Taking into account these positions, 
the indicators of career success should 
be considered social progress, purpose-
fulness, professionalism, responsibility, 
creativity, innovative potential, accept-
ance and implementation of professio-
nal decisions, sense of time, produc-
tivity of communicative abilities, 
performance of professional activity, 
competitiveness, the possibility of self-
realization and development, posses-
sion of innovative technologies, level of 
satisfaction with professional activity.

Important importance should be gi- 
ven to the competency and motivational 
components as the basis for the specia- 
list’s pursuit of success. The key is the 
desire to achieve high results, the pur-
poseful pursuit of professional compe-
tence, effective fulfillment of functional 
duties, “lifelong learning” and personal 
and professional self-realization.

Consider the motives of specialists 
in the socio-cultural sphere, who seek to 
succeed: taking into account the needs 
and prospects of development; opportu-
nities for versatile development and im-
plementation; promotion of professio- 
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nal and career growth; pay; stimulation; 
promotion of a high level of professional 
development; conformity of expecta-
tions of specialists to the realities of 
socio-economic conditions; ensuring 
transparent mobility, staffing and ad-
vanced training; self-development op-
portunity; a favorable professional en-
vironment; encouraging and taking into 
account the results of the evaluation 
of professional activity; prestige and 
satisfaction of needs. Motivated to the 
success of the specialists of the socio-
cultural sphere persistently, step by step 
achieve certain goals, using professio- 
nally important qualities that influence 
the formation of career success.

The sociological survey conducted 
by us made it possible to roam the com-
plex of competencies necessary for a 
modern specialist in the socio-cultural 
sphere, namely: definition of the direc-
tion of activity and vision; effective 
communication; decency and justice; 
delegation of authority; strategic think-
ing; making managerial decisions; ana-
lytical thinking; skills of working with 
information; innovation; leadership; 
professional experience; improvement 
of activity; change management; de-
manding possession of knowledge and 
skills of self-management; ability to 
make the most of their own abilities; 
stress management; self-confidence, de-
cisions taken; ability to work in a team; 
creativity (the ability to creatively ap-
proach the decision of managerial tasks, 
the tendency to improvisation); respon-
sibility; self improvement; organizatio- 
nal skills; trust; conflict management; 
rational resource management; critica- 
lity; orientation to the result.

Particular attention in the process of 
implementation of the career success of 

specialists in the socio-cultural sphere 
should be given priority to the specia- 
list’s possession of such personal quali-
ties as: active life position, ability to 
self-improvement, high ability to work, 
ability to manage conflicts, initiative, 
sociability, creativity, professionalism, 
responsibility, creativity, tolerance, con-
fidence, activity, optimism, innovation, 
leadership, purposefulness and profes-
sional skills of time management, con-
trol, leads negotiation, preparation of 
commercial offers, solution of strategic 
problems, promptness in decision mak-
ing and implementation, ability to work 
in a team, etc.

It is conceptually important to note 
that the technology of planning and 
implementing a successful career of a 
specialist in the socio-cultural sphere 
will include: goal-setting, motivational 
tools, career development portfolios, 
career graphs, career paths, career op-
timization technology and career de-
velopment plans. careers, systems for 
evaluating the results of professional 
activity.

The main goal of career planning is 
to realize the potential of specialists in 
the socio-cultural sphere, to create con-
ditions for self-realization and achieve-
ment of success. It should be noted that 
in planning professional activities, be-
sides focusing on the final result — the 
success of a specialist must take into ac-
count the functional tasks and goals of 
the organization. An important role is 
played by coordinating the goals of the 
specialist and the organization, setting 
clear goals and objectives for achieving 
them, an agreement on the results of 
the activities between the manager and 
the specialist, determining the training 
needs, increasing the level of compe-
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tence, determining the results of evalu-
ation, planning career success.

In our opinion, in our opinion, dur-
ing the planning of the career develop-
ment of a specialist in the socio-cultural 
sphere, it is useful to use the following 
technologies: the technology of deve- 
loping a personal life plan for career  
A. Kibanov; W. Sanders Career Plan-
ning Technology; Career Planning 
Technology S. Raznik, G. Zaitseva,  
N. Karr-Rufino; recommendations on 
career planning at organizational level, 
etc. What will contribute to the forma-
tion of a new type of specialists who 
are interested in continuing education,  
self-development and self-realization, 
professional and career growth, as a re-
sult — the establishment of success.

The key to successful career profes-
sionals is to identify and achieve goals. 
We believe that the priority objective of 
professional activity of specialists in the 
socio-cultural environment is profes-
sional self-realization and professional 
growth, which will promote the com-
petitiveness and success of the modern 
labor market in the labor market.

In turn, the internal basis for the suc-
cess of a specialist is professional compe-
tence, such as the readiness to perform 
qualitatively functional duties (the 
range of powers, competencies), pro-
vided by a combination of relevant pro-
fessional knowledge and skills gained 
during continuous training, practical 
experience, motivation and personal 
qualities, which is formed in the “port-
folio of career growth”. Analyzing the 
purpose of the specialist portfolio, let us 
note that this, above all, determines the 
dynamics of significant results in ge- 
neral, as well as the diagnosis of perso- 
nal professional development, demon-

stration of the most significant results 
of practical activities for the assessment 
of their professional competence.

The use of a portfolio allows to solve 
a number of tasks of professional acti- 
vity, namely: to form and constantly 
support motivation, readiness of the 
expert to consciously effective purpose-
ful self-education; develop reflexive and 
self-evaluation activities, expand the 
possibilities of self-education; acceler-
ate the evaluation process by defining 
a range of professional opportunities 
for a specialist; fix changes and profes-
sional growth at the appropriate time; 
to ensure the continuity of self-edu-
cation [5, p. 35–50]. Thus, the “career 
growth portfolio” can be interpreted 
as an instrument of self-organization, 
self-knowledge, self-esteem, self-deve- 
lopment and self-presentation through 
human-centeredness, which allows a 
specialist in the socio-cultural sphere 
to analyze their activities, carry out a 
qualitative assessment of the results 
and plan further actions to achieve the 
success of kar’specialist.

Currently, practice shows that “ca-
reer development portfolio” is also a 
technology of authentic assessment 
(assessment of personal achievements), 
which should be characterized as an in-
dividual, personally selected package 
of materials, which, on the one hand, 
demonstrate the result of the work of a 
specialist, and on the other, contain in-
formation , which characterizes ways to 
analyze and plan a career. Taking into 
account the above, we can say that the 
“career development portfolio” of a so-
cio-cultural specialist can be considered 
in various functional aspects, in particu-
lar as an alternative way of evaluating 
professional achievements and as a tool 
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for self-analysis, self-development and 
self-improvement. We are convinced 
that the “career development portfolio” 
of the socio-cultural specialist is an ap-
propriate result of professional develop-
ment and a new stage for self-improve-
ment.

Of great importance in shaping the 
career success of specialists in the socio-
cultural sphere is the evaluation as a 
confirmation or denial of success. We 
believe that in order to assess the suc-
cess of a career it is expedient to bor-
row a single assessment system of the 
Commodion Assessmant Frameworks 
(SAF), which helps to measure the 
quality and effectiveness of services, to 
solve the above problems by criteria 
and indicators, among which:

• the criterion for evaluating the “re-
sult” — the evaluation of a specialist for 
an individual contribution to the effec-
tiveness of the organization;

• criterion of evaluation “profes-
sionalism” — evaluation of a specia- 
list for demonstrating his professional 
competence in daily work. Indica-
tors of this criterion are: strategic and 
critical thinking; strategic planning; 
informational-analytical, organizatio-
nal-executive, representative, planning, 
innovation-research, expert-consulting, 
management training; ability to adjust 
activity, control;

• the criterion for evaluating the 
“potential of development” — the as-
sessment of a specialist and his ability 
to self-development and professional 
development, professional growth. In-
dicators of this criterion are: profes-
sional self-improvement (ability to 
self-development, systematic, continu-
ous improvement, management of own 
professional activity), innovative po-

tential (ability to find new solutions to 
problems, openness to new knowledge 
and experience). The typical process 
of optimizing professional activities on 
the CAF model is realized through the 
appropriate stages, such as: the begin-
ning of perfection with the CAF, the 
process of self-evaluation, the plan of 
improvement [6, p. 5–23]. The above-
mentioned evaluation criteria foresee 
a feedback that determines the deve- 
lopment of human potential, economic 
growth and competitiveness of specia- 
lists in the process of forming a success-
ful career.

Conclusions. Consequently, the 
conclusions obtained during the re-
search will promote competitiveness 
and the formation of the career suc-
cess of specialists in the socio-cultural 
sphere, which can be submitted in the 
form of such a structural process: a suc-
cessful specialist → self-improvement 
and self-realization of a specialist → 
creative and innovative principles of 
professional development of a specia- 
list → human centered dimension of the 
socio-cultural sphere → achievements 
defined goals and goals of the specia- 
list → measure of goals and goals → 
synergy of success and career specialist 
socio-cultural environment.
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