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THE SOCIAL CLAUSE:
BUILDING A BRIDGE BETWEEN HIGHLY DEVELOPED

NORTH AND LESS INDUSTRIALIZED SOUTH

This article is concerned with an area of international labour law. A number of questions
surrounded the use of a social clause are brought into agenda of different debates among
scholars, lawyers, economists, governments, policy makers, non-governmental organizations
and members of various trade unions across the globe. Issues with regard to core labour
standards and their applications within the jurisdiction of different countries are not less
sharp among others caused by rapid speed of globalization. Competition between a highly
developed North and less industrialized South has led to a discussion as to whether the social
clause is an effective tool in protection of labour rights for workers which are involved in
production for exports by developing countries or whether it can justifiably be seen as a means
used by the developed world to protect its own interests. Race for the better life within the
South itself raises a number of questions whether a social clause can be indeed helpful in
order to achieve their final goals or whether it lacks the power for such an important task.
Arguments for and against by a number of scholars are examined and some of the issues
involved are discussed with reference to China and Mexico. A final point of view is put
forward in support of the social clause as an aid to the social and economic development for
the developing countries.
Key words: social clause, labour rights, standards, developing countries, international trade
arrangements.

Introduction
Recent discussions regarding WTO and

ILO cooperation has led to a controversial
debate between academics from different
social science disciplines as to whether the
social clause is an effective instrument to
be included in WTO agreements, and
whether it would abolish poverty in
developing countries and enhance the level
of workers’ rights protection in the South.
This article is structured as follows.

The first part is divided into three
sub-sections and will focus on definition of
the social clause, viewed through different
academic perspectives. The long roots of

the social clause will be explored including
the Pre-Singapore period. This subsection
will look at the arguments (i) justifying
the use of the social clause in the
worldwide arena, and (ii) of those who
reject the positive effect of the social
clause. To find out how the social clause
would work it is necessary to determine its
implementation and technical aspects such
content, the objective of implementation
and consequences of breach.

The second part of the article attempts
to justify the effectiveness of the social
clause, using China and Mexico as
particular examples.
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The final part of the article will
consider and discuss some conclusions.

I. The social clause
1. Historical background.
The social clause has a long root back

into history. Some argue that it first
appeared at the first two WTO Ministerial
Conferences in Singapore in 1996, whereas
K. D. Raju insists that it was first
proposed during the UN Conference in
Trade and Employment in 1946—1948. It
was an intended by one party to include the
social clause in the Havana Charter to
create an International Trade Organization
(ITO), the predecessor of the General
Agreement on Tariff and Trade (GATT).1
As the later Havana Charter was not
ratified by the USA, establishment of the
new organization therefore did not take
place. The provision on labour standards in
the Havana Charter was also missed when
the World Trade Organisation appeared in
the international arena. However, the
Havana Charter contained only a single
provision on prohibition of goods made by
prisoners labour for export.

In 1996 an important Ministerial
Conference took place in Singapore where a
heated debate between the USA and Asian
countries represented their arguments
regarding international labour standards2.
As a consequence of the Conference, the
Singapore Declaration announced the
following:

«We renew our commitment to the
observance of internationally recognized
core labour standards. The International
Labour Organization is the competent body
to set and deal with these standards, and we
affirm our support for its work in
promoting them […] We reject the use of
labour standards for protectionist purposes,
and agree that the comparative advantage
of countries, particularly low-wage develo-
ping countries, must in no way be put into

question. In this regard, we note that the
WTO and ILO Secretariats will continue
their existing collaboration»3.

This was an important announcement as
it publicly confirmed that Ministers agreed
on the competence of the ILO concerning
core labour standards, rejected the use of
the social clause related to protectionism
and emphasized collaboration between the
WTO and the ILO.

2. How can the «social clause» be
understood? Different opinions.

From Keith Ewing’s perspective the
social clause is «the real prize for many
trade unionists…».4 Hoe Lim suggests that
the social clause is a legal provision
included in international trade agreements
to abolish hazardous forms of labour
exploitation in countries which export their
goods, thereby enabling importing countries
to gain some effective instru- ments against
those exporting countries which do not pay
sufficient attention to minimum labour
standards implemented on an international
level.5 Hoe Lim demonstrates possible
measures which could be put in place
against exporting countries where they
breach labour standards. Such measures
could be as follows: parties in breach could
be excluded from trade arrangements; they
could face restrictive quotas, increase of
tariffs and other trade barriers; and, even
more, a prohibition of the importation of
goods manufactured by a breaching
country.6

Anita Chan and Robert Ross analysed
the concept of a social clause,
acknowledging that the clause relates to
the trade and is implicated in five core
labour standards, namely: freedom of
association; freedom to organise and
collective bargaining; prohibition of
forced labour; the banning of child labour
and the rejection of discrimination in
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employment.1 These rights have been
stated in ILO Core Conventions as follows:

— Freedom of Association and Pro-
tection of the Right to Organise, 1948,
(No. 87)

— Right to Organise and Collective
Bargaining, 1949, (No. 98)

— Forced Labour Convention, 1930,
(No. 29)

— Prohibition of Forced Labour, 1957
(No. 105)

— Equal Remuneration Convention,
1951 (No. 100)

— Discrimination (Employment and
Occupation), 1958, (No. 111)

— Minimum Age Convention, 1973
(No. 138)

3. Arguments in favour of and against
the social clause.

3.1 North v South or is the North’s
aim to help the South?

There are inevitably strong opponents
to the social clause and those who lead the
resistance. The concept of the social clause
is usually defended by industrialized
countries which are collectively known as
the «North» and is opposed by less-
developed states which are known as the
«South». This has led to a conflict relating
to the acceptance of the social clause and
there is, of course, a clear need to
understand both arguments.

It is important to firstly look at basic
workers’ rights from a global spectrum: all
workers should have opportunities to
exercise rights corresponding to their jobs.
Gerda van Roozendaal provides an example
of the right to organise and freedom from
forced labour.2 However, numerous
countries from the South including
influential ones such as China and India
with massive workforces did not sign up to
a large number of key ILO Conventions,
including the Core Convention No. 87:
Freedom of Association and Protection of
the Right to Organise, Convention No. 98:

Right to Organise and Collective
Bargaining. Not only could rights not be
exercised by labour but moreover, it was
found in a survey carried out by the
International Confederation of Free Trade
Unions (ICFTU) that some trade union
activities caused the killing of hundreds of
trade unions members in some countries.3
Therefore, a number of trade union leaders
believe that the absence of a social clause
will be followed by a significant decrease in
standards which could cause a withdrawal
of foreign investment of developed
countries. This would inevitably lead to job
cuts of thousands of workers resulting in
serious social problems within the nations
concerned.

While developed countries, i. e. the
North argue that a social clause would
improve the working conditions of
developing countries, in the South, the
motives of the North are viewed with some
suspicion.4 Many trade union leaders and
activists from the South have expressed
their concerns with regard to the social
clause as a tool which secures jobs in the
rich North rather than one which has the
objective of seeking economic impro-
vement and social wealth in the less
industrialized and prosperous South.5

A strong point in favour of the social
clause can be found from human rights
protectionists perspective who argue that
labour standards should be directly
interlinked with human rights.6 They
believe that the inclusion of the social
clause in WTO agreements is vital. In
their view, developing countries are not
able to improve the labour standards on
their own and there is therefore a clear
need for developed countries to intervene
in this area. Furthermore, Valor argues
that if labour standards are operated in
the global arena, then countries would not
have a comparative advantage in inter-
national trade.7

The ICFTU which includes more than
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200 organizations from around 148
countries is a strong proponent of the
social clause. Surprisingly, under the
chairmanship of China, within the All
China Federation of Trade Unions supports
the social clause and likewise the Korean
Confederation of Trade Unions which finds
the effectiveness of social clause in the
protection of social trade unions rights.1

3.2. Problems concerned with imple-
mentation.

The effective implementation of the
social clause results in a number of
important questions.2 According to Hoe
Lim, historically thre have been two
opposing schools of thought: the
neo-classical and the neo-institutional.
The former argues that there were no
grounds for implementing core labour
standards through international trade
agreements. At the same time, the neo-
institutional proponents strongly oppose
this view and believe that domestic and
international markets would only be
effective when they function on
transparent legal frameworks and all
rights and standards be in force. From the
neo-classical economic approach, which is
supported by a number of economists, free
trade and open markets are the best
mechanisms for achieving efficient
results. Therefore, international labour
standards are not justified by the
neo-classicists as such standards belong to
forces that would interfere with the free
operation of the market. However, if core
labour standards did not exist, there
would be disorder in the labour market
followed by lack of efficiency. Therefore,
Lim argues that for labour standards to be
implemented, profound economic changes
must be brought into account. The author
looks at five core labour standards and
explores each of them and opines that
freedom of association and collective
bargaining is essential in order to achieve
a balance between rights of employees and
power of employers and, at the same time
to increase a competition within a labour
market. According to Hoe Lim, freedom
from forced labour is inevitably important

as without its existence there would be
expropriation of employees rights forcing
them to work in an industry which does
not correspond to their skills. The latter
would lead to a lack of economic efficiency
and ineffective outcomes. No labour
discrimination in the market is very
important as it would enhance its
efficiency, creating equal opportunities to
males and females to fulfil their
professional skills. The market should
ensure that there are enough incentives to
ensure a good level of education for the
future labour resources and ban any form
of child labour, making for a more
transparent and efficient market.3

Jean-Michele Servais critically
examines the technical difficulties which
arise from the implementation of the
social clause. He investigates a problem
with regard to its content first,
questioning the aspect as to whether it
covers all the standards included in ILO
Conventions. Some specialists may argue
that only those standards should be
covered by the social clause which are
basic and fundamental. The 1998
Declaration on Fundamental Principles
and Rights at Work clearly can prove it,
stating these rights: freedom of
association and the right to collective
bargaining; the prohibition of forced
labour; the abolition of child labour; and
the ban of work discrimination. A second
question raised by Servais is what should
the limitation in the scope of the social
clause be? He queries whether it should set
some new standard or just conform to the
well-established in ILO Conventions.
Another interesting point in his work
«International Labour law» is the question
concerning the level of development of
countries with regard to forcing rules on
them in cases of infringement labour
rights. Here, the author has a doubt on
whether standards should be accepted only
be the industrial sector of the country
which is involved in importing goods or
whether the whole state shall obey the
standards.4
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Hurtado and Argerei illustrate three
ways for social clause to be implemented:

— Sanctions must be enforced on those
parties which use low labour standards and
create unfair competition. «This would
require an international harmonization of
labour standards and an assessment of
their implementation through the analysis
of workers’ well-being»;1

— on the regulatory level there must be
an enforcement of ILO Conventions which
establish the link between international
trade and labour rights; and

— self-regulation policies by countries
in which multinational firms are located
and which activities are regulated by host
and domicile countries thereby, complying
with two types of laws.

Jean-Michel Servais therefore ques-
tions the technical feasibility of imposing
sanctions, such as who is in charge to
apply the measures and whether they must
be applied to the whole state that breached
the norms or to a particular sector, or,
perhaps, only to the individual firm that
infringes labour rights.2

II. How effective can the social clause
be to ensure that work-related social
issues are appropriately taken into
account in the operation of 21st Century
international trade arrangements?

With the rapid development of
globalization and increase in free market
operations there are a number of
significant problems that exist at the
national level of the countries which are
highly involved in international trade. We
are all aware of the child labour
involvement in the day to day running of
production for export by developing
countries, forced labour is still in vogue
and breaches of international labour
standards are frequently in the news. I
will consider one of the aspects of the
international labour standards that is
infringed using China and Mexico as
examples, both of which are leading
developing countries in exporting goods,
and also representing the competition
within the South.

Both countries are signatories to one of
the Core ILO Conventions No. 100 «Equal
remuneration Convention», however only
Mexico has signed the «Minimum Wage
Fixing Convention» No. 131 with Special
Reference to Developing Countries. But
how are these two countries complying
with the standards stipulated in these
Conventions in reality? As Anita Chan
points out the minimum wage in China is
very decentralized and varies from city to
city and even districts within the same
city can have its own minimum wage
standards. For example in 2001 Shenzhen
City set up two standards as the highest
minimum wage at 574 yuan/month; at the
same time other parts of China experience
less than 440 yuan/month. The biggest
group to suffer are migrant workers,
typically those moving from the rural
areas into the cities. Anita Chan affirms
that only on paper, do local governments
comply with central government’s
requirements about the raising of
migrants wages; but in fact the wages of
migrant workers are very often lower than
official standards. A survey that Anita
Chan conducted in China’s footwear
industry indicated that workers were
forced to work 11 hours each day without
days off and also had to work for less than
the minimum set wages.

In Mexico the wages situation is similar
as «in reality the minimum wage levels set
in Mexico are far below the standard
stipulated by the law…»3

As a result of the Chinese registration
system, workers are in very weak position
and this is similar to the situation faced by
Mexican workers working in the USA. In
China, temporary residence permits are
granted to migrant workers to lawfully
work. This system is very abusive when
managers keep these certificates and
therefore do not allow migrant workers to
leave the employment of the factory
attheir will.4 China faces a strong
competitive pressure from Mexico due to
its geographical proximity to the USA.
However, Mexico has fewer benefits with
regard to quotas. At the present time will.
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China faces a strong competitive pressure
from Mexico due to its geographical
proximity to the USA. However, Mexico

has fewer benefits with regard to quotas.
At the present time
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China is in a favourable position as a
result of foreign direct investment and in
my view it should take appropriate and
effective actions towards eliminating poor
working conditions and terms of employ-
ment which result in the humiliation of
workers. This should include introducing
rights not only in respect of their already
very low wage norms but also improving
the fundamental rights of Chinese workers
such as right to organize and collective
bargaining.

Anita Chan argues that breach of set
standards for wages should be considered
as a violation of human rights, stating
that «Wages that are adequate for the
worker’s survival and for the subsistence
of the worker’s family, the right to
sufficient rest and relaxation, the right to
basic health-should all be recognised as the
most fundamental human rights».1

In my opinion the social clause is very
important in helping to regulate and
improve employee rights but it will not on
its own be a sufficient mechanism in
achieving good quality work conditions
and fair remuneration for poor Chinese
workers when China decides to sign up for
a «Minimum Wage Fixing Convention»
No. 131. There must be a profound reform
introduced to effectively implement the
social clause at the national level which
can efficiently correspond with local laws
and culture and be effectively monitored
in terms of compliance by employers.

Conclusion
From an employment perspective the

world consists of two quite different and
distinct halves: the North and the South
which are made up of different countries
that compete with each other for a
betterment of work conditions, value
creation and higher reputation.

The «poor» South has a large number of
yet unresolved problems which are causing
obstacles to the further development of
less industrialized countries. Whether this
is because certain countries do not proceed

quickly to accept the social clause which
stands behind core labour standards or
whether they could not effectively
implement these standards in their
systems (or perhaps, there are other
reasons which prevent them from taking
action to improve the wealth and
well-being of workers), is not known for
certain but quick solutions must be found
to improve the situation.

Proponents of the social clause insist
that implementing the social clause would
radically change the lives of poor countries
by providing them with a light on the way
to self-development, thereby improving the
standards of living of each worker and
therefore the wider economy. Opponents
express their concerns regarding this —
they take the view that the only purpose of
the social clause for developed countries is
protecting the jobs of its members against
what they see is unfair competition.

According to Anita Chan, Chinese trade
unions can offer to their Government the
creation of an association which would
consist of other developing countries and
cooperate with them regarding collective
bargaining and establishment of pro-
tection of labour rights for their
constituents. China has proclaimed itself
as on the defensive side of rights for
developing nations, thereby it could have a
good chance to prove it in practice.2

From J-M. Servais’ perspective and
other scholars views, various questions
regarding the social clause implementation
remain open and there is a need to find an
appropriate instrument to make the social
clause work in real life circumstances.

In my view, just an acceptance of the
social clause through the mere signing of a
Convention is not sufficient for developing
countries to improve their standards — it
requires hard action and also very
importantly the winning of hearts and
minds of those who must implement the
social clause and all that flows from it.

1 Ibid 21, p. 26.
2 Chan, op. cit., p. 29.
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Æóðàâåëü Ìàð’ÿíà. Ñîö³àëüíà íîðìà: ïîáóäóâàííÿ «ìîñòó» ì³æ âèñîêîðîçâèíóòîþ
ï³âí³÷÷þ òà ìåíø ïðîìèñëîâî-ðîçâèíóòèì ï³âäíåì.
Äàíà ñòàòòÿ ñòîñóºòüñÿ òåìè ì³æíàðîäíîãî òðóäîâîãî ïðàâà. Ðÿä ïèòàíü, ïîâ’ÿçàíèõ
ç âèêîðèñòàííÿì ñîö³àëüíî¿ íîðìè, âèíîñèòüñÿ íà ïîðÿäîê äåííèé ÷èñëåííèõ îáãîâîðåíü
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ñåðåä íàóêîâö³â, þðèñò³â, åêîíîì³ñò³â, óðÿä³â, ïîë³òèê³â, íåóðÿäîâèõ îðãàí³çàö³é òà ÷ëå-
í³â ïðîôñï³ëîê ïî âñüîìó ñâ³òó. Ïðîáëåìè, ÿê³ ñòîñóþòüñÿ îñíîâíèõ òðóäîâèõ íîðì òà
¿õ çàñòîñóâàííÿ â ðàìêàõ þðèñäèêö³é ð³çíèõ êðà¿í, º íå ìåíø ãîñòðèìè ñåðåä ³íøèõ, âè-
êëèêàíèõ øâèäêèì ðîçâèòêîì ãëîáàë³çàö³¿. Êîíêóðåíö³ÿ ì³æ âèñîêîðîçâèíóòîþ ï³âí³÷-
÷þ òà ìåíø ïðîìèñëîâî-ðîçâèíóòèì ï³âäíåì ïðèçâåëà äî îáãîâîðåííÿ åôåêòèâíîñò³ ñî-
ö³àëüíî¿ íîðìè ÿê ìåõàí³çìó çàõèñòó òðóäîâèõ ïðàâ ïðàö³âíèê³â, ÿê³ áåðóòü ó÷àñòü ó
âèðîáíèöòâ³ ïðîäóêö³¿ äëÿ åêñïîðòó êðà¿í, ÿê³ ðîçâèâàþòüñÿ. Òàêîæ ïîñòàëî ïèòàííÿ,
÷è ñîö³àëüíà íîðìà íàñïðàâä³ º êîðèñíîþ äëÿ äîñÿãíåííÿ ê³íöåâèõ ö³ëåé, ÷è ¿é áðàêóº ñè-
ëè. Àâòîðîì ïðîâåäåíèé àíàë³ç àðãóìåíò³â «çà» òà «ïðîòè» ñîö³àëüíî¿ íîðìè, à òàêîæ
îáãîâîðåí³ ïðîáëåìè äàíî¿ òåìè ç ïîñèëàííÿì íà ïðèêëàäè Êèòàþ òà Ìåêñèêè. Ïðåçåí-
òîâàíà òî÷êà çîðó â ï³äòðèìêó ñîö³àëüíî¿ íîðìè â ÿêîñò³ äîïîìîãè êðà¿íàì, ÿê³ ðîçâè-
âàþòüñÿ, â êîíòåêñò³ ñîö³àëüíî-åêîíîì³÷íîãî ðîçâèòêó.
Êëþ÷îâ³ ñëîâà: ñîö³àëüíà íîðìà; òðóäîâ³ ïðàâà; ñòàíäàðòè; êðà¿íè, ùî ðîçâèâàþòüñÿ;
ðîçâèíóò³ êðà¿íè; ì³æíàðîäí³ òîðãîâ³ óãîäè.

Æóðàâåëü Ìàðüÿíà. Ñîöèàëüíàÿ íîðìà: ïîñòðîåíèå «ìîñòà» ìåæäó âûñîêîðàçâè-
òûì ñåâåðîì è ìåíåå ïðîìûøëåííî-ðàçâèòûì þãîì.
Äàííàÿ ñòàòüÿ êàñàåòñÿ òåìû ìåæäóíàðîäíîãî òðóäîâîãî ïðàâà. Ðÿä âîïðîñîâ, êàñàþ-
ùèõñÿ èñïîëüçîâàíèÿ ñîöèàëüíîé íîðìû, ðàññìàòðèâàåòñÿ ó÷åíûìè, þðèñòàìè, ýêîíî-
ìèñòàìè, ïðàâèòåëüñòâàìè, ïîëèòèêàìè, íåïðàâèòåëüñòâåííûìè îðãàíèçàöèÿìè è
÷ëåíàìè ïðîôñîþçîâ ïî âñåìó ìèðó. Ïðîáëåìû, îòíîñÿùèåñÿ ê îñíîâíûì òðóäîâûì íîð-
ìàì è èõ ïðèìåíåíèÿì â ðàìêàõ þðèñäèêöèé ðàçíûõ ñòðàí, ÿâëÿþòñÿ íå ìåíåå îñòðû-
ìè ñðåäè äðóãèõ, âûçâàííûõ áûñòðûì ðàçâèòèåì ãëîáàëèçàöèè. Êîíêóðåíöèÿ ìåæäó âû-
ñîêîðàçâèòûì ñåâåðîì è ìåíåå ïðîìûøëåííî-ðàçâèòûì þãîì ïðèâåëà ê îáñóæäåíèþ
ýôôåêòèâíîñòè ñîöèàëüíîé íîðìû êàê ìåõàíèçìà çàùèòû òðóäîâûõ ïðàâ ðàáîòíèêîâ,
ó÷àñòâóþùèõ â ïðîèçâîäñòâå ïðîäóêöèè äëÿ ýêñïîðòà ðàçâèâàþùèõñÿ ñòðàí. Òàêæå
ñòàë âîïðîñ, ÿâëÿåòñÿ ëè ñîöèàëüíàÿ íîðìà íà ñàìîì äåëå ïîëåçíîé äëÿ äîñòèæåíèÿ êî-
íå÷íûõ öåëåé, èëè åé íå õâàòàåò ñèëû. Àâòîðîì ïðîâåä¸í àíàëèç àðãóìåíòîâ «çà» è
«ïðîòèâ» ñîöèàëüíîé íîðìû, à òàêæå îáñóæäåíû ïðîáëåìû äàííîé òåìû ñî ññûëêîé íà
ïðèìåðû Êèòàÿ è Ìåêñèêè. Ïðåäñòàâëåíà òî÷êà çðåíèÿ â ïîääåðæêó ñîöèàëüíîé íîðìû
â êà÷åñòâå ïîìîùè ðàçâèâàþùèìñÿ ñòðàíàì â êîíòåêñòå ñîöèàëüíî-ýêîíîìè÷åñêîãî
ðàçâèòèÿ.
Êëþ÷åâûå ñëîâà: ñîöèàëüíàÿ íîðìà; òðóäîâûå ïðàâà; ñòàíäàðòû; ðàçâèâàþùèåñÿ
ñòðàíû; ðàçâèòûå ñòðàíû; ìåæäóíàðîäíûå òðóäîâûå ñîãëàøåíèÿ.

175

10–12/2015

Ì²ÆÍÀÐÎÄÍÅ ÏÐÀÂÎ



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




