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N. Nykonenko
Oles Honchar Dnipropetrovsk National University
REVIEW OF THE LATEST ACHIEVEMENTS IN EDUCATION
OF CORRECTIONAL SCHOOL TEACHERS
IN THE EU COUNTRIES

AHoTanig. 3 MeTO JOCTiIKEeHHS NUIAXIB NiABHINEHHS SKOCTI HABYAHHSI BYHTE]IB
KOpeKLiiiHoi ocBiTH npoananizoBano «Kio4oBi koMmnereHuii A/1s1 HABYaHHA YNPOAOBK YChOIo
JKHTTSD» Ta «3arajibHOEBPONEChKI pekoMeHAaNil A1 BUNTEIiB» — JOKYMEHTH, 3aTBeplkeHi B Pani
€Bponu uIsl NOKPaLeHHs PiBHS NiAroToBKH (axiBLiB €BpoONelicbKOro piBHA Ha Cy4acCHOMY eTaili.
JloBeaeHo, 110 ieTajlbHe BUBYCHHS TA AJalITallisl 3a3HAYEHUX JOKYMEHTIB 103BOJINTh aKTyaJli3yBaTH
nepeqaik npodgeciiinux kKommnereHuiii, HeoOXinHuX M1 M00yn10BU eeKTUBHOI Kap’epu MaiiOyTHIM
(daxiBuaM, 30kpeMa BUKJIAJa4aM KOPeKUiliHOI 0CBiTH.

KurouoBi cioBa: minroroBka BuMTeNliB KOpekuiliHOI ocBiTu, npodeciiini komnereHuii
BUHTEJISI, 3arajibHOEBPONEHCchbKI pexoMeHAanii I MiArOTOBKH BYMTENIB, KJIIOYO0Bi KOMIeTeHil,
OCBITa YIIPO/IOBXK YChOI'0 :KUTTS.

Annoranus. Ilpeacrapien anaaus geiictBylomux B EBpone 10kyMeHTOB, onpenesiiomux
OCHOBHBICTEH/ICHIUH 00Pa30BAHU S, KOMIIETEHIIUH BbICIIET0, 10CJIMIITIOMHOI0 M CaM000Pa30BaHusl,
Heo0XoAMMbIe CHeNUANINCTaM J1000H 00JIaCTH 3HAHHMI JIsl MOCTPOEHHs YCIICIIHOIi Kapbepbl Ha
Ka’K/10M ee ITale, a TAKKe yPOBeHb II0Ar0TOBKH YYHUTe/Is K IPenojaBare/bCcKoii padore B TePMUHAX
npogeccHOHAILHBIX YMEHHUI H kKoMneTeHuuii. IIpea/ioixkeHo nenoabp30BaTh yKa3aHHbIE JOKYMEHTBI
IJId pealu3alud Heo0XoqUMbIX pedopM B HOJUTHKEe 00pa30BAHUS YKPaMHbI, B YacCTHOCTH
JJIf YJIy4IIeHHsl Ka4ecTBAa IOAIOTOBKHM Y4HTe/eii KOPPEeKIHOHHOI INKOJbI B COOTBETCTBHU €
pexomenganusiMu Cosera EBponbl.
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KunwueBble cJjioBa: MOATOTOBKA y‘ll/lTeJ]ei/'l KOPPEKIMOHHOTI'0 06pa3OBaHﬂﬁ,
npoq)eccvwl{am,m)le KOMIICTCHIIUU Y4YHUTEJIA, 06meeBp0neﬁc1me PEKOMEHIAllUU IO MOATrOTOBKE
y‘lHTeHeﬁ, K/III04Y€¢BbI¢ KOMIICTCHIIUHA, oﬁpaaoBa}me B TeueHHUe BCeil KU3HM.

Urgent reforms of higher education system in Ukraine are warmly greeted by
educational society. As education becomes one of the most important articles in the
state budget 2014 and it intends to spend a fifth on the development of Ukrainian
educational system (21%) we think that some inner changes should be introduced for
improving the quality of higher educational institutions graduators.

Fortunately, that is not a unique problem for Ukraine. The EU Parliament and the
Council have developed and adopted the key competences for lifelong learning. They
provide added value for the labour market, social cohesion and active citizenship by
offering flexibility and adaptability, satisfaction and motivation.

The program on developing key competences for life-long learning started in
2002. The Lisbon strategy “Education and training 2010” performs the results of the
detailed work upon the program (Key competences for lifelong learning, 2010). The
teaching framework is an attempt to classify competences needed for English teachers
in the modern society (Teaching Framework: Full Level Descriptors, 2014).

Unfortunately, there are no other adopted and ready to implement into the
educational process frameworks for teachers of other subjects or for correctional
education teachers.

Speaking about competences for successful teachers of correctional education
we should take into account two basic papers developed and adopted by the EU as soon
as Ukraine intends to become an associate member of the EU and at the same time
possesses no own corresponding documents. They are the key competences for life-
long learning (2010) and the teaching framework (2014).

The review has been prepared with two purposes in mind. First, familiarizing
Ukrainian educators with the latest developments, related to the identification of the
key competences to be developed in the course of training the correctional education
teachers. Second, sharing opinion on how to implement these ideas in the Ukrainian
system of education.

The aim of the present review

The main aim of the present review is to analyze the mentioned above papers
in order to propose some ideas on developing of necessary changes in the Ukrainian
educational policy and improving the quality of correctional education teachers
according to the requirements of the EU.

Review

Key competences for lifelong learning are a combination of knowledge, skills
and attitudes appropriate to the context. They are particularly necessary for personal
fulfilment and development, social inclusion, active citizenship and employment.

Whereas the competences are to help the educational authorities to develop their
education and training systems and to facilitate peer learning in order to prepare new
generation of professionals in different fields Ukrainian universities should take into
consideration all these facts and make all possible efforts to correspond the modern
needs of the changing world.

Speaking about future correctional education teachers there is no doubt that the
educational curriculum should implement in the shape of knowledge, skills and attitudes
appropriate to each context are fundamental for each individual in a knowledge-based
society. As long as they should be acquired by everyone, these key competences are
fully integrated into the context of lifelong learning.
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Key competences are essential in a knowledge society and guarantee more
flexibility in the future employment. They allow adapting more easily to constant
changes in an increasingly interconnected world. Being also a major factor in innovation,
productivity and competitiveness they contribute to the motivation and satisfaction of
professionals and the quality of work.

Key competences should be acquired not only by young people at the end of
their compulsory education and training equipping them for adult life, particularly for
working life, whilst forming a basis for further learning but also by adults throughout
their lives through a process of developing and updating skills.

The defined by the EU Parliament eight key competences for lifelong learning
(Key competences for lifelong learning, 2010) describe the essential knowledge, skills
and attitudes related to each of these. These key competences are:

o communication in the mother tongue which is the ability to express and
interpret concepts, thoughts, feelings, facts and opinions in both oral and written
form (listening, speaking, reading and writing), and to interact linguistically in
an appropriate and creative way in a full range of societal and cultural contexts;

o communication in foreign languages which involves, in addition to the
main skill dimensions of communication in the mother tongue, mediation and
intercultural understanding. The level of proficiency depends on several factors
and the capacity for listening, speaking, reading and writing;

o mathematical competence and basic competences in science and technology.
Mathematical competence is the ability to develop and apply mathematical
thinking in order to solve a range of problems in everyday situations, with the
emphasis being placed on process, activity and knowledge. Basic competences in
science and technology refer to the mastery, use and application of knowledge and
methodologies which explain the natural world. These involve an understanding
of the changes caused by human activity and the responsibility of each individual
as a citizen;

o digital competence involves the confident and critical use of information society
technology and thus basic skills in information and communication technology;
o learning to learn is related to learning, the ability to pursue and organise one’s

own learning, either individually or in groups, in accordance with one’s own
needs, and awareness of methods and opportunities;

o social and civic competences. Social competence refers to personal, interpersonal
and intercultural competence and all forms of behaviour that equip individuals
to participate in an effective and constructive way in social and working life.
It is linked to personal and social well-being. An understanding of codes of
conduct and customs in the different environments in which individuals operate
is essential. Civic competence, and particularly knowledge of social and political
concepts and structures (democracy, justice, equality, citizenship and civil rights)
equips individuals to engage in active and democratic participation;

o sense of initiative and entrepreneurship is the ability to turn ideas into action.
It involves creativity, innovation and risk-taking, as well as the ability to plan
and manage projects in order to achieve objectives. The individual is aware of
the context of their work and is able to seize opportunities which arise. It is the
foundation for acquiring more specific skills and knowledge needed by those
establishing or contributing to social or commercial activity. This should include
awareness of ethical values and promote good governance;
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o cultural awareness and expression which involves appreciation of the
importance of the creative expression of ideas, experiences and emotions in a
range of media (music, performing arts, literature, and the visual arts).

These key competences are all interdependent, and the emphasis in each case
is on critical thinking, creativity, initiative, problem solving, risk assessment, decision
taking, and constructive management of feelings. It is obvious that the key competences
for life-long learning provide value added for employment, social cohesion and young
people. Therefore, being a part of the international educational system, Ukrainian
educational institutions ought to provide all possible support for their students getting
ready to become successfully employed in the European market. In the other words, the
students should obtain all competences while studying and develop the skills afterwards
without dependence to their field of interests.

Meanwhile the EU Parliament proposes a reference tool for national education
and training providers to achieve their objectives on integration into the common
educational system:

o offering all young people the means to develop the key competences to a level
that equips them for adult and working life, thus also providing a basis for future
learning required in the EU;

o supporting those young people who are disadvantaged in their training to fulfill
their educational potential;

o supplying adults a tool to develop and update key competences throughout their
lives, particularly priority target groups such as persons who need to update their
competences;

o performing appropriate infrastructure for continuing education and training of

adults, that there are measures to ensure access to education and training and the

labour market, and that there is support for learners depending on their specific

needs and competences;
o providing the coherence of adult education and training through close links
between concerned policies, strategies and infrastructure.

The transversal nature of key competences makes them essential. They provide
value added for employment, social cohesion or young people (European Youth Pact),
which explains the importance of lifelong learning in terms of adapting to change and
integration. The reference criteria which make it possible to judge improvements in
European performances featured in a 2005 report with contrasting results.

For improving the quality of teacher education we should also ensure that
teaching provision is of high quality, meets current challenges and is better adapted to
the knowledge society. The quality of teaching is a key factor in the achievement of
objectives for social cohesion, growth and economic competitiveness.

The teaching workforce must be capable of providing high quality teaching
in order to enable EU citizens to acquire the knowledge and skills which they will
need in their personal and professional lives. Having analyzed European Commission
documents (Teaching Framework: Full Level Descriptors, 2014) we have outline the
common skills of a teacher in the modern world. They are the following ones.

Necessary skills

Existing investment in the continuing training and development of the teaching
workforce is not sufficient. There is no Member State in which the minimum duration
of training exceeds five days per year. Although participation in continuing training is
compulsory for teachers in 11 Member States, teachers’ rate of participation in such
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training is too low to achieve a continuous level of development among teachers.

The teacher training systems currently in place in the Member States do not
promote the acquisition of the new teaching skills which have been made necessary by
the changes in education and in society in general.

Although teachers are required to impart basic knowledge, they are also called
upon to ensure, among other things, that:

o each learner’s specific needs are taken into account;
o pupils become autonomous lifelong learners;

o all young people acquire key skills;

o teaching is adapted to a multicultural environment;
o new technologies are used.

The teaching profession has characteristics in common across the EU. It is
therefore possible to arrive at a shared vision of the kinds of skills which teachers
require, and to do so on the basis of certain principles.

The Commission is therefore proposing to the Member States a package of
guidelines with a view to developing measures which seek to:

o ensure that the arrangements in place for initial and continuing teacher training are
well coordinated within a coherent system which receives sufficient resources;

o ensure that teachers have the full range of subject knowledge, attitudes and
pedagogic skills to be able to help young people to reach their full potential;

o promote the status and recognition of the teaching profession;

o create teacher training programs at Master’s and doctorate level (and at Bachelor’s
level);

o encourage the practice of reflection and research by those in the profession;

o investigate whether the level of qualifications and degree of practical experience

required by a teaching post should be increased.
The Commission plans to take the following steps in order to support the Member
States in their efforts to reform their teacher training systems:

o ensure that its action programs support the Member States in their efforts to
improve the organization and content of the teacher training system;

o develop indicators in this field;

o help to create and disseminate new knowledge in the teaching sector and in

teacher education.

Being a teacher at any level requires a significant amount of knowledge and skill.
Paying attention to the core competencies for educators helps to ensure that all teachers
and others who work in education are prepared to make school a positive experience
for students and their families.

Interacting with Students

Educators must be able to positively interact with all students. This includes
difficult students, students who work below grade-level and students whose personalities
just grate on a teacher. Teachers must put aside their prejudices and feelings in order to
treat all students with respect, provide them with equal opportunities for learning and
make them feel confident.

Create a Learning Environment

Creating a safe learning environment that is conducive to learning is essential.
Educators must set high expectations for student performance and behavior. All rules
must be enforced consistently and fairly. Students should not have to worry about being
bullied in the classroom and should feel comfortable when speaking up.
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Good at Lesson Plan Design

All educators must be capable of designing lesson plans to meet student needs
and cover the standards. This requires knowing how to choose and create instructional
materials to accommodate students at different levels. It also requires creating a scope
and sequence that provides students with enough time to master the standards.

Able to Employ Varied Teaching Strategies

Bestpractices and other appropriate teaching strategies allow competent educators
to effectively teach the curriculum. Competent educators may lecture, but they also
incorporate a variety of strategies, including non-traditional teaching strategies, to help
students with multiple learning styles learn and stay engaged. Educators also attend
regular professional development sessions to learn new strategies and the latest best
practices.

Use Assessments Well

Educators must design or select and administer effective assessments. An
assessment must accurately measure what has been taught and what students have
learned. Competent educators combine informal and formal assessment techniques to
monitor student performance. They also incorporate technology, portfolios and other
creative methods to assess students.

Able to Identify Student Needs

Being able to identify and address student needs is a crucial component of
an educator’s job. This is done by partly using formal and informal assessments to
help guide instruction. However, it also involves getting to know students beyond an
instructional level, learning about their interests, recognizing changes in mood and
making sure students are mentally and emotionally focused on learning.

Good at Communication

Communicating effectively with parents and other stakeholders in a child’s
education is a key component of an educator’s job. A quality educator provides regular
updates on a child’s progress and immediately addresses any concerns that may arise.
The educator also knows how to calmly discuss issues with difficult parents and how to
come to decisions that have the best interests of the child in mind.

Able to Collaborate

Educators must be able to collaborate with other teachers and school staff.
Teachers can learn from one another and grow into better teachers through collaboration.
They can also collaborate to make the school a safe, effective learning environment for
all students and to improve the overall image of the school and the instruction that takes
place there.

Maintaining a Professional Appearance

Being an educator requires maintaining a professional appearance at all times.
This includes dressing appropriately and acting professionally. Educators often serve
as role models for students. Actions such as using foul language, gossiping about
teachers and students or dressing inappropriately can cause students to lose respect for
an educator.

Demonstrating a Commitment to the Profession

Educators must make a commitment to education and professional development.
Subject matter knowledge fades, teaching strategies change and new research is always
modifying the way students learn and teacher’s teach. By furthering their education and
taking part in professional development sessions, educators can continue to improve
the quality of the education they provide
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The most important teaching skills become a basis for developing the teaching
framework, defining four main levels of proficiency within the field: foundation,
developing, proficient and expert. Each level introduces the professional competences
and the quality of its obtaining by a potentional or actual teacher in the following
categories:

1) Learning and the learner:

e from basic understanding of general learning theories to developing personal
ones;

e understanding teaching methodologies;

e being aware of learning styles, strategies, differences in types of learners,
learner’s special needs.

2) Language Knowledge and Awareness of Teaching (speaking about
correctional teachers it must be substituted with speciality knowledge):

e proficiency in using terminology, reference materials, understanding and
accurate answering all learner questions;

e  practice in composing lesson plans and conducting teaching process in the
classroom.

3) Teaching, Learning and Assessment:

e understanding principles of lesson planning and syllabus design;

e using learning resources and materials (selecting, adapting, supplementing
and using materials, teaching aids, digital resources);

e  managing learning process (creating and maintaining a constructive learning
environment);

e providing feedback on learner activitieteaching system of the subject;

e  assessing learning results;

4) Professional Development and Values:

e planning own development;

e reflecting on teaching and learning;

e teaching research;

e teamwork and collaboration;

e  professional roles and responsibilities.

Conclusion

Any teacher in the modern world must have a sophisticated understanding of the
professional, social and moral responsibilities and to be aware of different roles within
the institution for the development of the students, own development and other teachers
as well. Teachers of correctional educational school are unique due to the special needs
of their students, thus we need to take that fact into account while working out the
framework for their teaching. Adaptation and development of the mentioned general
professional skills is the aim of the following works in the field.
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