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YK 376.5: 316.6. IosnanTa Bitbmx
3AXMCHA AJJATITAIIA 3 HO3UIIT CTAJUX IHAUBIIY AJIBHUX PUC OCOBUCTOCTI

Ob6rpynmosano  OOYiNbHICMb  3ACMOCYBAHHA  OCHOBHUX — NOJOJCEHb  KOHYenyii  cmanux
IHOUBIOYANIbHUX puc ocobucmocmi 00 8ubopy npoghecii ma aoanmayii. /logedeno, wo Hadbip cmanux
IHOUBIOVAILHUX PUC 0COOUCOCMI MOdCce OYmuU BUKOPUCMAHT K Kpumepitl npu eubopi npoghecii ma
aoanmayii 00 npoghecitinoi JisLIbHOC.

Knrwouosi cnosa: aoanmayis, cucmema, cmani iHOUBIOVANbHI pucu ocooucmocmi, ubdip
npogecii.

Pucu ocobucTocTi MOXKYTh OyTH BU3HAUEH1 Ha M1ICTaB1 TIIOTE3U MPO CTall IHAUBIIYaJIbHI PUCH
0COOHCTOCTI, SIKa TPYHTYETHCS HAa TEOPli aBTOHOMHUX cucteM M. Masypa [1]. 3rigHo 3 mieto Teopieto,
CYTTEB1 BIIMIHHOCTI MDK JIFOJIbMH 3BOJIATHCS JI0 BIIMIHHOCTEHN Y BEJIMUMHI CTAJIUX 1HAUBITYaIbHUX PUC
ocobuctocti. KokeH 3 Hac Mae ctaiii IHAUBIIyalIbHI PUCH OCOOKMCTOCTI, ajie Ll PUCH MalOTh Pi3HY MIpy
mposiBy B piBHUX Jrojed. OcoOHCTICTh Mae SK CTall IHAWBiMyanbHI pucH, Tak 1 3MmiHHL Crami
IHIMBIAyalbHl pPUCH OCOOMCTOCTI HE 3alexaTb Bl BIUIMBY 30BHIINIHBOTO cepenosumia. Crani
IHIMBIAyalbHl PUCH OCOOMCTOCTI, @ TaKOK 3MIHHI SIKOCT1 YTBOPIOIOTH HaOIip Mojesed NOBEIIHKU
JIIOJIEH, SIK1 PEryJIIOI0Th CBOT BIIHOCUHH 3 HABKOJIMILIHIM cepeioBuIleM. Pucu MoxyTh OyTH IOLIEHI Ha
IBl TpYHOU: PpHUCH, WO TMOB'SI3aHI 3 IHTENEKTyaJbHUMHM (DYHKIISIMH, 1 O3HAKH, IIOB'3aHl 3
MDKOCOOUCTICHUMHU BIIHOCHMHaMU. SIKIIO pHUCH, TOB'A3aHI 3 IHTEIEKTYaJIbHUMHU (QYHKLIIMHU, €
BIIMOBIAHOI BEJIMYMHW, BOHM TapaHTYIOTh IHHOBaIliifHe oOpoOieHHs iH(OpMalli Ta KOMIIETEHTHE
IHTeJIeKTyanbHe (QYHKIIOHYBaHHS. BoaHodac sSKOCTI, MOB'sA3aHi 3 MDKOCOOUCTICHUMHU BITHOCHHAM, i
BU3HAYAIOTh HABUYKUM MDKOCOOHMCTICHOTO CIUIKYBAaHHS 1 BIIHOCMHM MDK J1oabMU. CucTeMHUi
IHCTPYMEHT, YTBOPEHUI B MEXaxX OIMUCAHOI TEOPii, J03BOJISIE BUSHAYUTH MEX1 JTHOACHKUX MOMIJIMBOCTEN
y mporieci aganrtauii. 3a J0NOMOroo I1i€i Teopii IpU BUPILMICHHI Ipo0ieM, MOB'I3aHUX 3 MAaCHBHOIO 1
AKTMBHOIO aJlanTalli€l0, Takl SK BU3HAYCHHS MEX HEOOXIAHOI Ta MOOpOBUIbHOI ajamTailii, MO>KHA
OTPUMATH YITKY 1 AOCUTH 3pYUHY Y (DYHKIIOHYBaHHI TEOPETUYHY KOHIEMILII0 IpodeciiiHoi afanTarii.
CyMICHICTp YCIX CT&JIMX IHIUBIAYaJIbHUX PHUC OCOOMCTOCTI 13 3MIHHMMHU pUCAaMH € HalOUIbII
MPUJIATHUM BapiaHTOM INpodeciiiHoi npuaaTHOCTI. Taka CyMICHICTh MOXKe OyTH JOCSATHYTa TUIBKH TOI,
KOJIM CUTYaLlisl PETyJIIO€ThCS CTAIMMU 1HAUBIYyalbHUMU pUCAMH OCOOUCTOCTI, a TAKOX KOJIU CUTYaIlls
PEryJIIOETHCS BIIMOBIIHO /10 3MIHHOT PUCH JIFO/ICBKOT 0COOUCTOCTI, 200 KOJIU JIFOAMHA IPUCTOCOBYETHCS
JI0 CUTYyallii B MEXKax BapiaOeIbHUX O3HAK il 0COOMUCTOCTI.

PiBeHb BUPOOHHUOT TOLUILHOCTI, 1110 MOKE OYTH AOCATHYTUH 3a paXyHOK HOTEHIIaTy JIOAUHH,
3aJIeKUTh BIJ] CTAIMX IHIUBIAYAIbHUX puc ocoOucrocti. Komu nroaum obuparoth pobOTy, 3BaKyrOud Ha
11 pUCH, TO piBeHb NpodeciitHoi amanTauii 1 mpodeciiiHuX TocarHeHb 3a3Buyail Oyae Bucokum. [lossa
HOBHX Ipoeciii Bumarae BUILOT KBaTi(iKallii Ta BUIOTO IHTEIEKTYaJbHOTO PIBHS, a BIATAK 3yMOBIIIOE
notrpedy B MOCTIHHOMY CaMOBJIOCKOHAJIEHHI OTPUMAHUX 3HaHb, YMIHb Ta HaBUYOK. [lonuT Ha pUHKY
mpari Mae TO#, XTO 37aT€H PO3B’sA3yBAaTH CKJI/JHI MPOOJEMHU Ta MIBUJKO aJaNTyBaTHCS IO TUIMHHUX
3MiH y cdepi mpodeciitHOT AISUTBHOCTI Ta KOMYHIKAITI.

Pi3HOMaHITHI BapiaHTH MOHA OMKMCATH TAKUMH CUTYAI[IIMU: JIFOJMHA Ma€ CTajl 1HAUBITYyaIbH1
pucH 0coOUCTOCTI, HEOOX1TH1 /U1 poOOTH Ta aJaNToOBaHi 10 POOOTH; JIIOIMHA MA€ CTajll IHAUBIAYaJIbHI
pucu 0CcOOHMCTOCTI, HEOOXimHi1 It poOOTH, aje HEe MPHUCTOCOBaHI 10 poOOTH; JIIOJMHA HE Mae
BIJMOBITHUX CTaJIMX 1HIUBIAYAJIbHUX PUC OCOOMCTOCTI, HEOOXIIHUX AJisi poOOTH, ajie aJarToBaHa JI0
po6oTH (MOKIMBOCTI aaanTailii oOMexeH1); JI0JUHA HEe Ma€ BIAMOBIIHUX CTAIUX 1HAUBIIYaAIbHUX PUC
0COOHMCTOCTI, HEOOXITHUX I POOOTH, 1 HE MPUCTOCOBAHA JI0 pOOOTH.

VY nepuiomy BHUMAJKy, 3BEPTATUCS 3a KOHCYJbTAI€0 HE Mae MOTpedu. Y ApyroMy BUIAJKY,
HE3BAKAIOUM Ha KOHCYJbTAllll, KOHCYJIbTAHT MO)KE€ OyTu Oe3rnopaHuM, SKIIO JIIOJMHA, SKa LIyKae
po0OTYy, HE3BaXKAIOYM Ha HASBHICTH YCIX CTAIMX IHAMBIIYAIBHUX PUC OCOOMCTOCTI, HEOOXITHUX IS
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meBHOI TpodeciiHOl MISITBHOCTI, HE BOJOJIE HEOOXiTHOI KBali(iKamiclo (HANMPUKIAA, HE Mae
BIIMOBIAHOI OCBITH). Taka cuTyalis € JApaMaTHYHOIO TOMY, IO JIIOAMHA MOTJIa MaTH BEJMKI
JOCATHEHHS. B POOOTI, 3a yMOBHM BYacHOi mpodeciiiHoi opieHTauii abo KoHCynbTalli (axiBusg 3
npaleBialTyBaHHsA. TpeTs cutyaiis MOXKe MOCWINTHCA auieMoro. JlronuHa BUTpaTuia 6arato pokiB
CBOTO KHUTTS, 100 3700yTH OCBITY y cepi nmpodeciiiHol AISTHHOCTI, 10 € HECYMICHOIO 13 CTaIMMH
IHIUBIAyalbHUMU pucaMu ocoOuctocti. HaBuanHs Oyno BakXKuMM 1 BUMarajio 0Oararo 3ycuiib, 00
BIICYTHICTh HEOOXIIHUX CTaJMX IHAUBIIYyaJbHUX pHUC OCOOMCTOCTI TajibMyBaja mpodeciiine
CTaHOBJICHHSI 0COOMCTOCTI. 3 IIi€1 K MPUYMHHU HE CII1I OUIKYBATH YCHIXIB y IPOQeciiHiil AIsTbHOCTI. Y
YEeTBEPTIA CUTYyallli JomoMora 3 OOKy KOHCYJbTaHTa Ma€ OOMEXKYBATHCS BHUKIIIOYHO 3a0€3MECUCHHSIM
aIbTEpPHATUBHOI 3aifHATOCTI JuIg KiieHTa. PoGoTa mnoBMHHA OyTHM CYMICHOIO 31 CTallUMHU
IHIMBIIyalbHUMU PUCAMU OCOOUCTOCTI KJieHTa. UuM Ouible BUMOTHU /10 MpodeciiiHOi AisIbHOCTI 1
CTaJll IHAMBIAYaJIbHI PUCH OCOOUCTOCTI OyAyTb CYMICHUMH, TUM OUIbII €(pEeKTUBHUM OyJie IMpolec
npodeciitHoi azanTarii.

Curyariii, mo 0y/0 MOJaHO, HE BUKIIOYAIOTh CUTYaIlii, KOJM JIFOAM HE MAIOTh MEBHUX CTAJNX
IHIMBIAyalbHUX PHC OCOOMCTOCTI, HEOOXIAHMX JUIsl MEeBHOI poOOTH, a OTKE, HE IMOBHOK MIpOIO
MAXOAATh I i€l podoTr. Taki BUMIAIKK € BAKKUMH SIK JJISl TIPAIleaBIls, Tak 1 Juisl mpariBHuka. Ha
MPAKTHUIll CUTYaIlli, KOJIU BUPOOHUYE CEPEOBHIIE IMOBHICTIO a/IallTOBAHO J0 CTAIMX 1HIWBITYyaTbHUX
puc ocoOuctocTi, ayxe piakicHl. Hartomicte mronu yacto moTpeOyroTh ajanTaiii 10 mpodeciiHoro
CEPENIOBUINA, Ta B MEXaX CTAIUX IHIUBITYyaJTbHUX PUC OCOOMCTOCTI JOCATTH LIOTO JOCUTH Bakko. Ha
MPAKTUI[l HAHOUTBIN MOIIMPEHI CHUTYyaIllli 3axWcHOi aganrtamii. ToMmy ciig mOKJIagaTH 3YCWIb s
IIPOrHO3YBaHHS PO3BUTKY CUTYallli 3aXWMCHOI ajanTamii JIOJUHU A0 NpodeciiiHOi isUIbHOCTI 13
ypaxyBaHHSM CTIUX 1HIUBIYaJIbHUX PUC OCOOUCTOCTI.

JolantaWilsz
PROTECTIVE ADAPTATION FROM THE POINT OF VIEW OF CONSTANT INDIVIDUAL
TRAITS OF PERSONALITY

The expediency of using basic concept of sustainable individual personality traits when choosing
a career and adaptation is analyzed. It has been conclusively proven that the set of stable personality
individual traits can be used as a criterion in choosing a profession and adapting to professional
activities.

Key words: adaptation, system, stable individual quality, choice of profession.

Traits of human personality can be determined on the basis of the hypothesis of constant
individual traits of personality (Wilsz, 1996, 1997, 2001, 2009), which has been theoretically justified
by M. Mazur’s (Mazur, 1966) theory of autonomous systems. According to the theory, lasting
differences between people are reduced to differences in magnitude of the constant individual traits of
their personality. Everyone shares the same constant individual traits of personality, but those traits are
of different magnitude in different people. The dimensions of constant individual differences are
determined by differences in the same constant individual personality traits in different people. Their
variable traits are also different, but they are not lasting and can be easily changed by the influence of
external factors.

Constant individual traits of personality, as well as variable traits, constitute a set of people’s
behaviour patterns that regulate their relationships with their environment by influencing human patterns
of behaviour. Constant individual traits of personality are independent of environmental influence;
therefore, they cannot be shaped in any way. The traits can be divided into two groups: traits connected
with intellectual functions, and traits connected with interpersonal relationships. If the traits connected
with intellectual functions are of appropriate magnitude, they guarantee innovative processing of
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information and competent intellectual functioning. At the same time, the traits connected with
interpersonal relationships determine interpersonal skills and relationships between people.

A systemic tool constituted by the theory described above allows determining the limits of
human possibilities in the adaptation process. By using this theory when solving problems connected
with passive and active adaptation, such as defining limits of the necessary and voluntary adaptation,
one can get a clear and fairly practical and functioning theoretical concept of occupational adaptation.

People’s occupational usefulness is the highest when there is compatibility of all their constant
individual traits of personality, together with the variable traits, and requirements of their jobs. Such
compatibility can be achieved only when the situation is adjusted to suit constant individual traits of
human personality, and also when the situation is adjusted to suit variable traits of human personality,
or, when people adapt to their situation, within the confines of variable traits of their personality.

The level of occupational usefulness that can be achieved by people is dependent on constant
individual traits of their personality. When people select their jobs taking these traits into consideration,
then the level of occupational adaptation achievable should be high. Model cases can involve the
following situations:

— the subject possesses constant individual traits of personality required for the job and is
adapted to the job;

— the subject possesses constant individual traits of personality required for the job, but is not
adapted to the job;

— the subject does not possess constant individual traits of personality required for the job, but
is adapted to the job, (however, if a person lacks the constant individual personality traits necessary in
his or her job, possibility of adaptation is very limited);

— the subject does not possess constant individual traits of personality required for the job and
is not adapted to the job.

In the first situation, seeking career counsellor’s advice is not necessary. In the second situation,
despite consultation, a career officer can be helpless if a job-seeker, in spite of having all the constant
individual traits of personality required in a given job, does not possess the necessary qualifications (e.g.
appropriate education), or if a job-seeker’s age or life circumstances do not allow him or her to obtain
those qualifications. Such a situation should be considered the most dramatic and possibly the saddest
one, because the person could have had great achievements in a job compatible with the constant
individual traits of his or her personality, if only he or she had been influenced by career counseling and
orientation system at an appropriate time and in a proper way.

The third situation can also precipitate serious dilemma. The man concerned, often as a result of
the influence of others, has devoted many years of his life to obtain education in the field incompatible
with constant individual traits of his personality. As he did not possess those traits, the educational
process was taxing and demanding. For the same reasons, it should not be expected that he would be
successful in his job. Such a situation is especially painful when the man possesses a clear gift in another
field, where he could have achieved perfect results with commensurately smaller effort.

In the fourth situation, the aid provided by a career officer should be limited to only securing
alternative employment for the client. The job should be compatible with constant individual traits of the
client’s personality. The more compatible those traits will be with requirements of the job, the more
effective the process of occupational adaptation to that job will be.

The cases described above do not make allowances for the most common situations, when
people do not possess all the constant individual personality traits necessary for a given job, and are
therefore not fully suited to their jobs. Should they take up such jobs in such a situation? Addressing
such questions is arduous, for both the employer and employee. Taking up a job compatible with the
possessed constant individual traits of personality is in each employee’s own interest (success at work,
self-realization, satisfaction with the job, etc.). As for the employers’ interest, it should be in agreement
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with employees’ interest, because employees who possess constant individual personality traits
compatible with the requirements of a given job will be the most effective. This guarantees a high level
of occupational adaptation and the superb productivity of the employee. Such employees can be
expected to be highly professional, effective, active, creative and knowledgeable. Searching for such
employees is within the domain of the personal advisor or “head hunter”.

The theory of constant individual traits of personality facilitates a clear-cut answer to the
question asked by researchers involved in the field of occupational adaptation: namely which of the two
parties (people or their occupational environment) must adapt, and which one can remain unchanged?
The answer should be as follows: with regards to the occupational environment requirements that are
compatible with constant individual traits of one’s personality — then the occupational environment
should be adapted to suit the people, while in the situation that the occupational environment
requirements that are compatible with people’s variable traits — in this case the people should adapt to
the requirements of their occupational environment, within the confines of those traits. In practice,
situations when one’s occupational environment is fully adapted to all constant individual traits of his or
her personality are very rare. Instead, people are often required to adapt to their occupational
environment also within the confines of the constant individual traits of their personalities, which is
impossible because, with regards to these traits the only resolution is to adapt the situation.

In practice, the most common situations are those of partial occupational adaptation. Here,
people's occupational environment is partially adjusted to the constant individual traits of their
personalities, while they are partially adapted to their occupational environment, within the confines of
the variable traits of their personalities. The following cases may occur:

1. The subject’s occupational environment is adapted to all traits of personality, both constant
individual and variable ones.

2. The subject’s occupational environment is partially adapted to some of the constant individual
traits of the personality and fully adapted to the remaining constant traits. This applies to variable as well
as constant traits.

3. The subject’s occupational environment is partially adapted to some of the constant individual
traits of the personality and not completely unsuited to the remaining constant individual traits. As to the
variable traits, the occupational environment is partially adapted to some of them, and fully — to the
remaining ones.

4. The subject’s occupational environment is partially adapted to some of the constant individual
traits of one's personality and fully adapted to the remaining constant traits. As to variable traits, the
occupational environment is partially adapted to some of them and not adapted to the remaining ones at
all.

5. The subject’s occupational environment is partially adapted to some of the constant individual
traits of the personality and not adapted to the remaining constant individual traits at all. The same
situation occurs with variable traits.

In the first two cases, the level of occupational adaptation can be raised, because partial
adjustment of variable traits can be increased. In the fifth case, the lowest level of occupational
adaptation should be predicted, but there is a chance to achieve similar occupational adaptation level as
in the third case. This will take place when a given man achieves full adaptation with some of his
variable traits, and partial adaptation with his remaining variable traits. Also in the fourth case, there is a
chance to increase the level of occupational adaptation, up to the level achievable in the second case.
The fifth case should be considered the least favourable, although there is a chance to increase the
subject’s occupational adaptation to the level in the third case.

To sum up, it should be emphasized that, in all five cases, there is a chance to increase the level
of the subject’s occupational adaptation, either by adjustment to his or her occupational environment —
which is possible for variable traits or by the adjustment of occupational environment — which is
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necessary for constant individual traits. Attention should also be paid to the level of adjustment of
occupational environment to constant individual personality traits. If this level is unsatisfactory and the
occupational environment 1s so “fossilized” that it is unable to adjust — then there is only one solution,
and that is to find another occupational environment more compatible with the constant individual traits
of the subject’s personality.

In our opinion, occupational adaptation should apply only to variable traits. As for constant
individual traits, a discussion of the compatibility of those traits with the requirements of one's
occupational environment is more appropriate. The best situation, both for an individual and for his or
her occupational environment, occurs when his or her constant individual traits of personality are fully
compatible with the requirements of the environment.

Constant individual personality traits connected with intellectual functions (processing,
reconstruction and talent), are particularly important at present, because occupational activities are
becoming more and more intellectual. Constant individual personality traits connected with
interpersonal relationships (emission, tolerance, flexibility) also have a special meaning, because of their
significance for conflict-free relationships between people and a need for effective functioning of
integrated groups of co-operating experts, who combine their expertise to solve problems.

The following situations created by occupational environment should be regarded as impossible
to negotiate for certain people, because of the intellectual level of their constant individual traits of
personality:

—when an individual endowed with high processing ability has limited access to information
processing;

—when an individual endowed with low processing ability is forced to process an excess of
information;

— when an individual with high reconstructing ability has limited chance to quickly reconstruct
information;

—when an individual with low reconstructing ability is forced to reconstruct information too
quickly;

— when an individual has no chance for employment related to his or her talent;

as well as when:

— a person with high processing ability is forced to co-operate with someone with low processing
ability;

— a person with low processing ability is forced to co-operate with someone with high processing
ability;

—a person with high reconstructing ability is forced to co-operate with someone with low
reconstructing ability;

—a person with low reconstructing ability is forced to co-operate with someone with high
reconstructing ability;

— a person possessing a talent in a given field is forced to co-operate with someone possessing
no natural ability in that field;

— a person possessing no ability in a given field is forced to co-operate with someone talented in
this or that field.

The following situations should be included in those to which people cannot adapt because of
their personal acumen, which is the most important trait connected with relationships between people:

— when a person endowed with highly positive person acumen has no possibility to express his
or her feelings and imaginations freely, when he or she is forced to submit to subordination, discipline,
the rules of a certain system, to play the roles of a performer, an organizer or a ruler;
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— when a person endowed with medium positive personal acumen has no possibility to draw
attention to his or her environment, as well as when he or she is forced to perform organizational tasks
and govern other people;

— when a person endowed with zero personal acumen has no chance to follow rules, maintain a
given order and fulfill his or her duties, as well as when he or she is forced to break generally accepted
rules and play a role of a creator or a ruler;

— when a person with medium negative personal acumen has no opportunity to organize useful
activities, as well as when he or she is forced to play a role of a creator and interpreter of creativity;

— when a person endowed with highly negative personal acumen has no possibility to govern
other people, make free decisions and attain unlimited sociological power contained in his or her
environment, as well as when he or she is forced to play the role of a creator, interpreter of creativity or
a performer.

Apart from personal acumen, the two remaining traits connected with relationships between
people are tolerance and flexibility. People, when given a free choice, select situations within the limits
of their tolerance, while they accept constrained situations only within the limits of their flexibility. This
1s because within a subject’s range of tolerance, he or she accepts stimuli voluntarily, assessing them as
favorable, and thus — desirable. It is no use trying to constrain people’s reactions within the range of
their tolerance, because they will always react to desirable stimuli. Beyond the range of their tolerance,
yet within the range of their flexibility, people accept stimuli, but this is a constrained reaction. The
further those stimuli are from the limits of one’s tolerance, the greater his or her resistance will be and
the stronger the constraint which must be applied to be effective. Thus, flexibility is a human personality
trait that determines constraint efficacy. When the stimuli are beyond the range of a subject’s flexibility,
his or her resistance is impossible to overcome, and nothing can make the individual surrender to such
stimuli. Thus, people cannot positively react to situations formed by their environment when stimuli
coming from this environment are beyond their tolerance and flexibility.

Thus, if the stimuli coming from people’s occupational environment are within the limits of their
tolerance, they are accepted voluntarily, and they willingly react in a manner commensurate so the
application of force serves no purpose, and there is no need to adapt to such a kind of stimuli.
Occupational activities, if located within the limits of people’s tolerance, imply complete satisfaction.

Stimuli coming from people’s occupational environment, located within their flexibility, but
trying to constrain their reaction, are perceived as undesirable, so they resist them. The greater flexibility
a given person possesses, the smaller is his or her resistance, and the higher the probability that he or she
would react as if the stimulus were desirable. Within the limits of one’s flexibility, even if the situation
formed by the environment is perceived as unfavorable, he or she can adapt to it. The magnitude of
effort that must be made in order to adapt depends upon one’s flexibility (the greater flexibility, the
smaller the effort to be made). People perceive their occupational adaptation within the limits of their
flexibility as necessity, but their feeling of dissatisfaction and psychological discomfort will grow when
approaching outer limits of their flexibility.

People can meet requirements of their occupational situation within the limits of their tolerance
and flexibility, and thus these limits determine their occupational usefulness. When one’s occupational
situation is within the limits of one’s tolerance, his or her motivational tensions are reduced, and the
stimuli located within these limits are perceived as favorable because they induce positive emotions.
Such stimuli facilitate self-realization and stimulate a feeling of satisfaction. Situations within the limits
of one’s flexibility increase motivational tension, stimuli located within these limits are perceived as
undesirable because they induce negative emotions, but despite the fact they are stressful, people can
cope with them.

In the course of the aging process, people’s tolerance increases (but the rate and degree of this
process can be different for different people), while their flexibility decreases. Thus, it may be predicted
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that one’s ability to adapt voluntarily to one’s occupational environment will increase with age, while
ability to adapt under constraint will decrease.

It should be noted that, according to the theory of constant individual traits of personality,
magnitude of tolerance depends on the kind of stimuli the subjects are exposed to. If the kind of stimuli
1s compatible with one’s talent, which is a trait connected with intellectual functions, more tolerance will
be revealed in reference to such stimuli than it would be if the stimuli were not compatible with one’s
talent.

It should also be emphasized that people better tolerate stimuli coming in a quantity compatible
to their processing ability, at a rate compatible with their reconstruction ability, and when the kind of
such stimuli is compatible with their talents.

The potential level of occupational adaptation achievable for an individual, at different stages of
his or her occupational life, as well as conditions necessary for him or her to really achieve such a level,
can be, with certain approximation, determined on the basis of the theory of constant individual traits of
personality.

Summing up, it can be stated that:

— the process of occupational adaptation can proceed undisturbed only in reference to the
subject’s variable traits;

— if the subject’s occupational situation is in agreement with constant individual traits of his or
her personality, it can be said that, within the field of these traits, he or she is perfectly adapted to his or
her occupational situation, without any need for further adaptation;

— if the subject’s occupational situation is totally incompatible with constant individual traits of
his or her personality, it can be said that there is a total lack of adaptation in the field of these traits,
without any chance of achieving such an adaptation;

— if the subject’s occupational situation is totally incompatible with constant individual traits of
his or her personality, there is only one possibility of adapting his or her occupational situation to these
traits, in short, the occupational situation has to be changed;

— as occupational adaptation depends on all traits of human personality, efforts made to achieve
such adaptation should be focused on adaptation to constrained occupational situations within the
confines of one’s variable traits, and upon the changing of one’s occupational situation in reference to
his or her constant individual traits.

The above mentioned implications of the theory of constant individual traits of personality for
adaptation process are consistent with opinions of experts in the field of psychology, who think that
disturbances of adaptation behavior reflect a person’s individual style which, according to this theory,
results from his or her constant individual traits.
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Honanra Buibin
SAIIATHAS AJJANITAIIASA C TO3UIIAN YCTOMYHUBBIX MHANBUTY AJIbHBIX
KAYECTB JIMYHOCTHU
ObocHosana  yenecooOpasHOCMb — UCHONL30BAHUS.  OCHOBHBIX — NOJONMCEHULl  KOHYenyuu
VCMOUYUBLIX  UHOUBUOYANbHBIX KAYeCm8 JUYHOCMU Npu 6vlbope npogeccuu u aoanmayui.
Yoeoumenvno oOoxazamo, umo HabOp YCMOUYUBLIX UHOUBUOYATILHBIX KAYECMm8 IUYHOCHIIU MOMNCEM
UCNONb308AMbCA 8 Kauecmee Kpumepusi npu 6vlb0pe npogheccuu u aoanmayuu K npopeccuoHaibHoul
oesmenbHoCmu.
Kniouesvie cnosa: adanmayus, cucmema, ycmouuugvle UHOUBUOYATbHbIE KAYeCMEd TUYHOCMU,
8b100p npogeccuu.
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OCOBHUCTICTH KEPIBHUKA HABUAJIBHOT'O 3AKJIAZTY B EBPOIIEHCHKOMY
OCBITHBOMY ITPOCTOPI

Y cmammi pozensnymo noenaou npogioHuX Cy4acHuxX €8pONelCbKUX HAYKO8YI8 HA npodiemy
VNPABNIHCLKOI MaticmepHocmi  KepisHuka 3axknady ocgimu. Poskpumo ii cymuicms ma cx1adosi.
Cxapaxkmepuzo8ano ymMosu 00CASHEHHs OUPEKMOPOM WKOU 8EPULUH YIPABIIHCLKOI MAUICIEPHOCHII.

Knrouosi cnoea: kepieHuk HasuanvbHo2o 3axkiady, YAPAGIIHCbKA MAUCMEpPHICMb, cucmema
Jidepcmea, mpanchopmayitine 1i0epcmeo, 0C8IMHIL MEHeOHCMEHM.

IlocranoBka mnpoGjemu y 3arajabHomy Bursaai. CydacHuil eranm pO3BUTKY YKpaiHH
XapaKTepU3yeTbCs PI3KUM 3aroCTPEHHSIM COLIAJIbHUX Ta MOJITUYHHUX CYIEpPEeYyHOCTeH, TiInOOKOI0
€KOHOMIYHOI0 Ta MOpAJIBbHOIO KpU30I0 cycrniuibeTBa. Lli HeraTwBHI sBUIA HAWOUIBILIOI MIpPOIO
BIIOOpaXKaroThCsl Ha JISTIBHOCTI CEPEIHBOT IIKOIU, IO € (YHJAMEHTOM Cy4acHOI HEelepepBHOI OCBITH,
3aIMoOPyKO0 YCHIIIHOT CYyCIUTHHOT aganTarlii mapocTarydoi 0cCOOMCTOCTI.

VYenix GyHKIIOHYBaHHSI Cy4acHOTO 3arajbHOOCBITHROTO 3aKJIAy 3HAYHOIO MIPOIO 3aJICKHUTH Bill
KOMIIETEHTHOCTI, OCOOMCTICHUX Ta JUIOBUX SIKOCTEH HOro KepiBHHKA. Posib mupeKkTopa CyTTEBO 3pOCTaE y
Cy4aCHMX yMOBaX aBTOHOMI3allii HABYAJIbHUX 3aKJIaJIB, CKOPOUCHHSI aCUTHYBaHb Ha OCBITY, 3HWKECHHS
PIBHS KUTTSA Ta COLIAJbHOrO JUcKoM@opTy neaaroriB. OcoOHCTICTh TUpPEKTOpa, Horo npodeciiiHi i
MOpaJibHI SIKOCTI BHUCTYNAIOTh OCHOBOIO Uil 3MILHEHHS NEJaroriiyHoro KOJIEKTHBY, YCIIIIHOTO
BUPIIIEHHS YCKJIQJHEHHUX 3a CY4aCHHMX COILIJIbHUX YMOB OCBITHIX 3aBJaHb. OT)K€ ChOTOJHI JUPEKTOP
LIKOJIM PO3IJISIIA€ThCs K MpoQecioHall, 3JaTHUM He JIMIIE 3 MaKCUMAJIbHOIO €(DEeKTUBHICTIO peallizyBaTu
cebe, aje ¥ 3a0e3meUMTH peali3alil0 HAsBHUX IHAMBIAYAJbHUX 310HOCTEH, IHTENEKTyaJbHUX Ta
MOpAJIbHUX MOKJIMBOCTEH CBOIX MIIETIMX 3 MIHIMAJIbHUMH BUTpaTaMu 4yacy il 3yCHJIb.

JleTepMiHaHTOIO YCHIIIHOI YIPABIIHCHKOI AISTIBHOCTI € IpodeciiiHa MalCTepHICTh KepIBHUKA
HaBYaJIbHOT'O 3aKJIaJly, 10 BUCTYHAE SIK OaraTOBUMIPHE MOHSTTA Ta € IHTErPAIbHUM YTBOPEHHSAM IOJI0
cucTteMu MpoQeciiHNX 3HaHb 1 BMiHb, OCOOHCTICHMX SKOCTEH, MOTHBIB Ta JyXOBHO-I[IHHICHHX
OpI€HTAIIi HOTO OCOOHMCTOCTI. Y 3B’SI3Ky 3 IIMM B@KJIMBE MICIIE B Oprafizaimii Ta CTaHOBJICHHI
€(eKTUBHOIO HaBYaIbHO-BUXOBHOTO IPOLECY B 3arajJbHOOCBITHHOMY HAaBUYAJIILHOMY 3aKiajil BIIIIpae
npoOreMa yrnpaBiiHChKO1 MalCTEPHOCT] KEPIBHHKA.

OpHak TeOpeTWYHMI aHaji3 BITUM3HSHUX HAYKOBUX JOCHIDKEHb CBIIYMTH, 110 Mpobdiema
YIIPaBIIHCHKOI MaNCTEpHOCTI KEpiBHMKA HAaBUAIBHOTO 3aKJIady HEAOCTaTHBO pO3pOOJIeHA SIK Yy
TEOPETUYHOMY, TaK 1 B METOAUYHOMY acrekTax. [lorpeOyroTh 0OIpyHTYyBaHHS CYTHICTh YIPABIIHCHKOT
MalCTEepHOCTI Ta il CKJIaZI0B1, YMOBU i KpUTEPii OBOJIOIHHSI HEIO.

VY 11b0My KOHTEKCTI 0COOIMBOT 3HAYYIIOCTI HA0yBa€ MO3UTUBHUN €BPOIEHCHKHUM TOCBII 11010
pO3IIIALy JMOCHKYBAaHOT mpobiiemMu. BuBYeHHS U cucTeMaTH3allisi TaKoro JOCBILY aKTyalli3yeThCs
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