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mpeneisax M Ha MaTepuaje COBPEMEHHOTO HEMEIKOS3bIYHOI'O CEMEHHOro
OUAJIOTUYECKOT0  AMCKypca. lIpuMeHeHue  MHTErpaTUBHOW  METOAMKH
UCCIIEIOBaHMsl IO3BOJIIET 4epe3 aHajlu3 CHHTarMaTHYeCKUX  CBs3ei
JOMHUHAHTBl 3a(UKCUPOBaTh CyOBEKTHbIE, OMOMOp(]HBIE, NpeAMETHbIE H
COOBITUIHBIE TUIIOJIOTUYECKUE pU3HAKHU, KOTOpBIE BBIPAXaIoT
OIpeNIeNIeHHbI  CcI0cO0 KOHLENTyaJM3alud, BO BHYTPEHHEH CTpYyKType
KOHIIENTa.
Knrouesvie cnosa’ nuckypce, KOHLIENT, CTPYKTYpa KOHLIEITA.

Osovskal. M. The Internal Structure of Concept Family as a Basic
Element of Family Relationship Concept Field

The article under review deals with the problem of the intrinsic
structure of the concept “Familie” as a metachthon of the concept sphere
“Familienbeziehungen” within the framework and on the basis of a modern
German family dialogue discourse. Implementation of the integrative
methodology of research based on the syntagmatic connections dominant
anaysis gives possibility to fix objective, biomorphic, subjective and
functional typological features that demonstrate a certan way of
conceptualization within the intrinsic structure of the concept.
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YJIK 65.012.124 (045)
T. A. Ilacrepnax
OPI'AHIBAIIMHO-CTPYKTYPHUM AHAJII3 HAPATUBY

HaparuBna ¢gopma MoBIIeHHS 3aiiMae yHiIKalbHE MiICLIE B MOBHOMY
JOCBIZl JIFOMHY, BUCTYIAIOYU OJHUM 13 CIIOCOOIB penpe3eHTallii MUHYJIOTO,
YSIBJICHHS peajbHOCTI Ta KOHCTPYIOBaHHS BiacHOi ocobucrocti. HapaTtus
MOoCTae SK OCOOJIMBA emicTeMoyioriuHa (opma KOMYHIKalii, KOJU IIOJUHA
BHUBYAE OTOUYIOUY pEalbHICTh Uepe3 pO3MOoBiJb, uepes3 ,icropii’ . Hapartusu
rparoTh PoJjb JiH3, Yepe3 sKi He3aJIeXKHI €JIeMEHTH ICHYBAaHHS PO3IJIAAI0ThCS
SIK TIOB’sI3aH1 YaCTWHU I1ijioro. BoHM 3a7ar0Th mapameTpu MOBCAKACHHOTO M
BHU3HAUAIOTh MpaBwia 1 crmocobu imeHTudikamii 00’ €KTIB, SKI MiAJIATAIOTh
BKJIFOUCHHIO B JIMCKYPCUBHUIA tipocTip [1].

BuBueHHIO HapaTUBY MPHUCBSIYEHO POOOTH OaraThoX BITYM3HSHUX Ta
3apyOikHUX BueHHX, 30kpema C. Bigikom, P. Bydodira [2], T. Ban [leiika [3],
B. Jla6oga [4], O. I. Illeiiran [5], O. M. IllunoBcekoi [6] Ta inmmx. OnHak, Ha
Hally AYMKY, Cy4acHI HapaTuBHI cTynii HaOynu O OinbIIOi BaroMocTi
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MOBHOTU 3aBJSKH JIOCII/DKEHHIO HApaTHUBY B OpPraHizaliiHO-CTPYKTYPHOMY
pakypci, MpeacTaBIeHOMY y LI CTaTTi HAa Marepiaji aHIJIOMOBHUX 3pa3KiB
criBOeciiy pu Npuiiomi Ha poOOoTYy.

[lin wac po3rnsgy HapaTuBy SK MOJENI OMOBiJI MPEeACTaBHUKAMU
CydacHOi 1 3apyODKHOI JIHTBICTUKH OyJaM BHIUIEHI Taki OCHOBHI HOTO
CTPYKTYpHi oamHuii: excrio3uuis (EXposition), ne 3a3HadaeTbcs gac, Miclle,
YMOBH, TIOTIEPE/IHI MOii Ta BBOASATHCS OCHOBHI Cy0’ €KTH OIOBIJII, HE3HANOMI
ciyxaudeBi; yckiamHenns (Complication), ne BBOIUTBCS TependavyBaHa,
HeOe3neyHa a00 He3BUYHA TOMis / cepis MOMid, MO0 CYIMPOBOKYEThCS
NEeBHUMHM 3MIHAMU €MOLIHHOro ab0 MEHTaJIbHOIO CTaHy Cy0' €KTa;
3aBepuieHHs (Resolution), me Bupintyerbesi / He BHPIIIYEThCS YCKIAIHCHA
curyamis. SIKII0 YCKIIQJAHEHHS HE BHPINIYETbCS, ONHMCYIOThCH il / momii,
HE3BUYHI JJIs JIaHOi CHUTYyaIlii: Helerki, HemepebopHi oOctaBuHm Tomo. Ha
nymky B.JlaboBa, mnoBHICTIO c(OpMOBaHUN HapaTUB TIOYMHAETHCA 3
adctpakty (Abstract) # opienrtamii (Orientation), mpomoOBXKyeETbCA —SK
YCKJIQJIHEHA TMOJisA, 3YNUHSAETbCA Y (OKycl OLIHKHM TIepel po3B’S3KOI0,
3aBEPIIYETHCS  PO3B’S3KOI0 1 TOBEPTAETHCA B TEMEpINIHIA dYac 13
3aBeplIaibHO0 YacTHHOIO [4]. Lleld HampsM JIUCKYPCHUBHHX JOCIHIiIKEHb
[IOJIATA€ Y BHUBUYEHHI BHYTPIIIHBOI CTPYKTYpU HapaTHBY, HOro CKJIaJHUKIB,
PEryJIsIpHUX XapaKTEPUCTUK Ta KaTeropiu.

VY CcTpyKTypHO-OpraHizamifHOMy acmeKkTi HapaThB y cIiBOecimi €
YAaCTUHOIO JIBOXKOMIIOHEHTHOT CEKBEHIIil, 110 MICTUTh PEIUIIKY 1HTEpB'toepa,
sIKa 1HIII0€ BBEJACHHS Po3moBimi (mami — iximiroroua perrika) (Tell me about
yourself) Ta posropHyTHii MOBJIEHHEBHH KpPOK — BiJIIOBiAb KaHIWIATa, IO
MICTUTh HAPATHUB SIK OJIMH 13 CBOIX CKJIQIHUKIB.

Marepian JOCHiKEHHST J1aB 3MOTYy BHUSBUTH Taki pPI3HOBUAU
HapaTUBY-BIAMOBIII KaHAMJATA. LUIICHUM HapaTUB, HEMOBHUI HapaTuB 3
PI3HUM CTyIEHEeM penyKIii Ta amIuli(hiKOBaHUM HapaTUB.

Llinichuii HapaTWB MICTUTh BCI CTPYKTypHi dYacTuHU (32
B. JIaGoBuMm): aOCTpakT, EKCIO3MIIIK, YCKIAJHEHHS, OI[IHKY Ta 3aBEPIICHHS:

Interviewer: Areyou a self-starter? Could you give exampl es?
(inimiroroua peruika)

Applicant: Yes, | am able to take on a new assignment and run it
successfully without supervision (a6ctpakt). When | was hired by Foremost
Printers, they had just taken over a publication they did not want and did not
know what to do with. They were in the business of printing and knew nothing
about publishing (excriosutiis). They gave me the responsibility of running the
publication. | didn’t know anything about publishing either (ycknamguenHs),
but 1 understood marketing (ominka), so | read and talked to people and
learned what | needed to know. At the end of the first year the publication was
running in the black (ouinka), and by the end of the second year we had
increased our subscriber base by over 300% (3aBepiieHHs).

HenoBHuii HapaTUB BUPI3HAETHCS PI3HUM CTYIIEHEM PEIYKLIi:
CTPYKTYPHOIO, CMHUCIIOBOIO Ta CTHIIICTUYHOIO.
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CTtpykTypHa peAyKIlis BiJ3HAY€HA BIJICYTHICTIO TEBHUX YaCTUH
HapaTUBY, L0 HE MOPYIIYE MO0 CMUCIIOBY IIOBHOTY:

Interviewer: Tell me about yourself.

Applicant: | have twelve years of marketing experience in the
publishing and entertainment industries (abctpakr). In the previous six years |
worked for two publishing companies, about three years each. In the first
company | was a marketing manager and in the second company | was
promoted to marketing director. In both situations, | was responsible for
increasing the subscriber base of the flagship magazine (excrosumis) and
succeeded in achieving significant increases for each of my publications. The
positions were fantastic and | was constantly challenged to identify new
techniques and approaches to increase subscriber growth (ominka). My recent
company was sold and the new owners are not relocating anyone to their
headquarters across the country (po3s’si3ka). Y oMy HapaTHBi BiACYTHS
TaKa CTPYKTYpHa 4YaCTHHA, K YCKIAJHCHHSA (BHSHaquHSI IIpUYHUH Ta o0cTaBUH
MpOAaXy KOMIIaHii), OJHaK 151 iHPOpMAIlis HE € BaXJIMBOIO JIJIS peaizarlii
«KJIFOUOBOI» POJI1 KaHAMaTa Y HapaTUBI — «€(EeKTUBHUM MPaLliBHUK.

VY mpoaHanmi3oBaHMX ypHBKax cmiBOeciim Oynu BHSIBIEHI Taki
BapiaHTH HETIOBHUX HAPATHUBIB 31 CTPYKTYPHOIO PEIYKIIELO:

eKCIo3uLis + YCKIagHCHHA + oLiHKa + 3aBCPILICHHS,
abcTpakT + eKcro3ullis + OIiHKa + 3aBepILCHHS;
a6CTpaKT + excro3uis + YCKJIaAHCHHS + 3aBEPILICHHA,
CKCHOSI/IL[iH + YCKIAAHCHHA + 3aBCPUICHHA.

CwmuciaoBa penyKuiﬂ HapaTUBY BUABIISIETLCA Y pe,[[YKOBaHOCTi IIEBHUX
CMHCIIIB B IMIUTIKATypH, 10 MalOTh BITHOBIIIOBATUCS IHTEPAKTAHTOM:

Interviewer: How do you get along with your co-workers?

Applicant: | see myself as a team player. | enjoy the collegial
atmosphere that often comes in working with fellow professionals. | also work
especially well in one-on-one settings. | usually end up being the spokesman
for the group. My co-workers respect my work and often turn to me for advice
VY nmnpexacraBieHOMY HapaTHBI 3akja/ieHa KOHTEKCTyallbHa IMILIIKarypa —
CWJIBbHI JIAEPCHKI SIKOCTI KaHIUATa.

CrumnicTiyHa peayKIlis OB’ i3aHa 3 eKOHOMIEI0 MOBHUX 3aC001B, L0
BUPAXKAETHCS Y JIAKOHIYHOCTI BUCIIOBIIOBaHb (KOPOTKI BIMOBIII, MapIiesIlis,
OJTHOCKJIA/IOBI PCUCHHS):

Interviewer: Have you ever had a conflict with a boss or professor?
How was it resolved?

Applicant: Yes, | have (koporka Bimnosins). They were in the past.
Never major ones, but certainly there have been some (mapuensiis). There
was a disagreement that needed to be resolved. I’ ve found that when conflict
occurs, it's because of a failure to see both sides of the situation. Therefore, |
ask the other person to give me their perspective.At the same time | ask that
they allow me to fully explain my perspective. At that point, | would work with
the person to find out if a compromise could be reached. If not, | would
submit to their decision (nemoBHe peuennsi). They are my superior. In the end,
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you have to be willing to submit yourself to the directives of your superior,
whether you'rein full agreement or not.

KpiM 1imicHoro # penykoBaHOro pI3HOBUIIB, Y cmiBOecil
npeacTaBieHUi amIutipikoBaHui (MOIIMPEHHUH) HApaTHB 31 CTpaTETiYHUMHU
MOBJICHHEBUMHN KpOKaMH, 10 MICTATD )IOJIaTKOBi XapPaKTCPUCTHKHU /
oTepaTHBHI POl KaHIUJaTa:

Interviewer: What are your weaknesses?

Candidate: 1 may not seem shy to you (BneBHenuii B co0i), in this
one-on-one interview, but | have a fear of public speaking. At my last job, |
was called on to give product presentations every quarter before the entire
sales staff of the company. Up until this point in my career, it was easy to
hide my shyness by working independently and effectively in production
(ne3anexnuii, epexruBumii). But when | learned that I'd have to speak on a
microphone in front of hundreds of members of my company, | panicked. |
didn’'t want to let my boss down, who had invested so much faith in my
abilities (Basunnii), S0 | decided to tackle my problem head-on. Knowing |
had a few months before the next national meeting (3as6aunusuii), | started
a sef-help plan. | signed up to give volunteer tours at Central Park every
Sunday afternoon. During the training, | was a nervous wreck (toi, xTo
XBHIIIOETHCS), but once | got out there, | realized that these tourists weren’t
judging me; they were interested in what | had to say about the park. After a
rough couple of tours, | settled into my role, and started enjoying the tours.
My delivery was getting a little less shaky, and the people were really
engaged. By the end of the summer | was a seasoned speaker. | no longer
stuck to my rigid, rehearsed script, and | welcomed questions from the tour
groups, instead of worrying over whether | might get stumped (toii, xTo
nepemir xpuiroBanHs). The key to the experience was trusting myself and my
level of preparation to carry me through a challenge. Luckily, | figured this
one out in time for the next national sales meeting —with two weeks to spare!

TakuMm YWHOM, OpraHi3aliifHO-CTPYKTYpHHI aHalli3 HapaTUBY
JEMOHCTPY€E, SIKMM YHMHOM Yy TPOLECI OMOBiJI BUPILIYIOTHCS 1HTEPAKIINHI
3aBJlaHHS, BUABISAIOTHCA TIMOWHHI CTPYKTYpU TEKCTIB-OMOBiAeH Ta iXHE
CHIBBIJIHOILIEHHSI 3 TOBEPXHEBUMH CTPYKTypaMU AMCKYpCYy. YBara, Takum
YHUHOM, 30CCPCIKYETHCA HC CTLIBKH Ha CTPYKTYPHUX KOMIIOHCHTAX, CKIJIBKH
Ha IHTEPAKI[IHHO Ta PUTOPUYHO OPraHI3OBaHIM CTPYKTYpl HapaTUBY, WIO
«KBUBOAUTH>» HapaTI/IBHI/Iﬁ aHaai3 Ha piBeHB ,Z[OCJ'Ii,[[)KeHHSI KOMYHiKaTI/IBHI/IX
poJieli ornoBifiaya i ciiyxaya, 00’ €JHaHUX B IHTEPAKI[IIHY napy.

[lepcrieKTHBOO MOAANBIINX PO3BIIOK y HAMpsIMKYy HapaTHBHUX
JOCHIPKEHb MO)KE€ CTaTH aHali3 B3a€MO3B SI3KIB KOMIIOHEHTIB HapaTHBY 3
HOro opraHizamiifHOI CTPYKTYpOIO.
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ITacTtepnak T. A. OpranizaniiHo-cCTPYKTYpPHHUIi aHAJII3 HAPDATHBY

CrarTi0O NpPUCBAYEHO JOCHIDKEHHIO HapaTHBYy B OprasizauiiHo-
CTPYKTYpPHOMY acIleKTi Ha MaTepiajli aHIJIOMOBHMX TEKCTIB cmiBOecia mpu
npuiiomi Ha poOOTy. BusBIEHO Ta omMcaHO OCHOBHI PI3HOBHAM HapaTHBIB
KaHJUJaTa Ha IOocay Yy pemsaiiHii mapi «KII€HT — areHT»: UiITICHUI HapaTuB,
HENOBHUI HApaTUB 3 PI3HUM CTYIIEHEM PeayKILii Ta amIulipiKOBaHUI HapaTHB,
a TaKkoX iX CTPYKTypHI ocoOuuBocTi. Uepe3 HapaTUBHUN aHali3 PO3KPUTO
B3a€MO3AJICKHICTh BUKOHAHHS CTpPATEriyHOi IporpamMu omoBijaya 3 HOro
POILOBUM MO3HIIIFOBAHHSM I Yac criBOeciIu.

Kniouoei cnoea. HapatuB, OpraHizaliiHO-CTPYKTYPHHMM aHai3,
criBOeciia, poiboBe MO3UIIFOBAHHS.

ITacrepnak T. A. Opraan3anoOHHO-CTPYKTYPHBI aHaIu3
HappaTuBa

Cratbs nocBsIIAeTCsl UCCIEA0BAHNI0 HappaTuBa B OPraHU3allMOHHO-
CTPYKTYPHOM acIIeKTe Ha MaTepuaje aHTIOSI3BIYHBIX TEKCTOB coOeceI0BaHUM
npu npueMe Ha paOoTy. BbISBIEHBI M ONMHMCAaHBl OCHOBHBIE Pa3HOBUIHOCTH
HappaTUBOB KaHJAWIAaTa Ha JO0JDKHOCTHL B peﬂﬂHHOHHOfI nape <«KJIUCHT —
areHT». LEJOCTHBII HappaTWB, HEINOJIHBIA HappaTHB C Pa3HON CTENEHBIO
peAyKUMH U aMIUTMGUIUPOBAHHBIA HappaTUB, a TaKXKe HX CTPYKTYpHbIE
ocoOeHHOCTH. Yepe3 HappaTHUBHBIA aHAJINW3 PACKPHITA B3aUMO3aBHCHUMOCTb
HUCIIOJIHCHU A CTpaTGFH‘IeCKOfI nporpamMmsbl pacCKa3ddyhka C ¢€ro poJICBbBIM
MO3UIIMOHUPOBAHUEM BO BpeMs coOece0BaHusl.

Kniouesvie cnosa: HappaTHB, OPraHU3alMOHHO-CTPYKTYPHBIN aHAIIN3,
cobece10BaHUE, POJIEBOE O3ULIMOHUPOBAHUE.

Pasternak T.A. Structural and Organizational Analysis of
Narrative

The article is devoted to the research of narrative in structural and
organizationa aspect based on the texts of English job interviews. The main
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types of candidate’s narratives in relative pattern “client — agent”, such as
complete narrative, incomplete narrative with different rate of reduction, and
amplified narrative are determined and described. The correlation between
narrator’s strategic program and his role positioning in job interview was
discovered through narrative.

Key words. narrative, structural and organizational anaysis, job
interview, role positioning.
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VJIK 81'373.7:81' 37
0. O. Porau
ETHIYHI CIIIJIBHOTU: KJIACI/I(I)IKAHIPIHA CXEMA

[IponoHoBaHa po3BijKa MPHUCBSUEHA OJHIN 13 aKTyalbHHUX MpPOOJIEeM
ChOTOZICHHS — eTHIYHHUM Ha3BaM, SKi CTaHOBJIATH BAXIMUBY CKJIAIOBY
HAI[lOHAIBHUX TEPMIHOCHCTEM. AHali30M OCHOBHMX THIIIB €THIYHUX Ha3B 13
BpaxyBaHHSM  CTPYKTYpHOi  oOpradizamii  JeHOTatra Ta  MOBHUMH
XapaKTepUCTHKaMHU BIAMOBIIHOTO TepMiHa 3aiiMacs MPOBiAHI BITYM3HAHI Ta
3apyoixHi HaykoBIl: S. UecHos, A. Cynepanceka, B. Hukonos, O. Ctpuxkak,
C. KapaBancokuii, A.Kpumcekuit, [l. AABopuuupbkuii, I. Orienko Tta iHmi.
MeTor0 Hamoro JOCHIIKEHHSI € BCTAHOBJIGHHSI CTPYKTYPHOI OpraHizarii
eTHIYHUX CIUIBbHOT Ta BU3HAYEHHS TEHE3M IOXO/PKEHHS TEpMIHIB, IO
BUKOPHUCTOBYIOTBHCS Ha IXHE TO3HAYEHHS. Y TEPCHEKTHBI HAIIE TOCITIIKSHHS
JIONOBHUTh TEOPiI0 HOMiHAIii, a TaKOoX pPO3LMIMPUTH HAlll 3HAHHS IPO
0COOJIMBOCT1 MPUCBOEHHS Ta (DYHKIIOHYBAHHS HAlllOHAJIbHUX HAWMEHYBaHb -
€THOHIMIB.

Y HaykoBOMYy O00ITy IIHPOKOTO KOJa COIaJbHOJIHTBICTUYHHX
JUCHUIUTIH JIeAalli 4acTillle BHUKOPUCTOBYIOTHCS TIOHSATTS €mHOC, emHiuHa
cninbhoma. OCHOBHHMH O3HAaKaMH €THOCY € HalliOHaJbHA KYJIbTypa, MOBA,
CYKYITHICTh aHTPOIOJIOTIYHUX O3HAK, crienu(iuyHl PUCH HAllIOHAIBHOT ICUXIKT
Tomo. Sk OOOB'A3KOBY O3HAaKy €THOCY BYEHI HA3MBAaIOTh TAKOX ETHIYHY
CaMOCBIZIOMICTh. € Hapojau, L0 KOPHCTYIOThCS YY)KOI0 MOBOIO (a0CONOTHA

OUTHIIICTh IpJAHAIIB Ta IIOTJIAH/IIB — AaHTJIHACHKOIO, 3HAYHAa 4YacTHHA
OijopyciB Ta yKpaiHIIB — pOCIHCHKOI), HE MAalOTh TEPUTOPIi CTaJIOro
npokuBaHHsA — (Kypad,  LUraHd), Maibke  HE  BIAPI3HSIOTBCS 32

aHTPOIIOJIOTIYHUMHU O3HaKaMM TOIIO. AJle HeMae eTHocy, sKUil Ou He
YCBIJJOMJIIOBAB ce0€ SIK IEBHY <«3aMICTh», 1110 Ma€ CBOIO Ha3BY Ta ICTOPUYHUIN
TIJISIX .
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