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particular, distance learning as an organizational form has a significant potential, 
which means creation of accessible and necessary information environment, the 
possibility of using diagnostic measures, continuous updating and 
supplementation of educational content, its systematization, which are required 
for professional growth. An integrated combination of course training and 
distance learning will ensure the continuity of the professional competence 
development process of HMEE specialty courses lecturers'. 

Key words: distance learning, specialty courses lecturers, advanced 
training, development, competence. 
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Churkina V., Kosenko K. Self-Organization and Independent Work 
of the Manager as Components of Professional Competence 

The article outlines the influence of self-education, self-organization, 
independent work of the manager in the field of education on the development 
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of his professional competence. The analysis of the basic conditions of 
effective self-organization and independent work of the manager is carried out. 
The contents of insights (intuitions), "spiritual potencies" are revealed. The 
emphasis is on transformations in education, which leads to an appeal to the 
synergetics methodology.  

Key words: self-education, self-organization, professional competence, 
spirituality, continuous education. 
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