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Golovko S. Modern Trends of Future Masters’ Professional 

Training in Management 
The article deals with the problem of future managers’ managerial 

culture formation, which is an integral part of human culture and the form of 
usage human cultural achievements in the field of management. The results of 
the determining experiment, realized during 2016-2017 have been presented 
on the basis of the Donbas State Pedagogical University. The attitude of 
students-managers towards the problem of improving the quality of 
professional training has been determined. In particular, it has been established 
how this process correlates the use of the broad opportunities of the academic 
disciplines of the professional (professional-practice) cycle, practice 
production at enterprises of various forms of ownership, as well as the 
organization and conduct of master's studies. The results of the work allowed 
to outline the problem field of the study and to emphasize the need for 
theoretical substantiation, content development and experimental verification 
of the technology of formation the managerial culture of future managers in 
the process of professional training. It is noted that the technology will use the 
wide possibilities of the academic disciplines of the professional (professional-
practical) cycle, industrial practice at enterprises of different forms of 
ownership, organization and conducting of master's study. The pedagogical 
conditions, which provide the quality of professional training of future 
managers at the university have been highlighted. 

Key words: professional training, future master's degree, management, 
technology, managerial culture. 
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