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Kalinin  I. Adaptation of Civil Servants to Management Activities: 

Stages and Contents 
The article reveals the content of the concept «adaptation» when it 

comes to the state a ctivities of civil servants. It shows that adaptation depend 
ends on the activity of the personality, on its inclusion in self-development. 
Adaptation is considered as an active, recognized process of adaptation of the 
individual to a change in living conditions, the acquisition and production of 
adaptive mechanisms that are capable of establishing equilibrium with the 
society at certain stages. The content of the stages of becoming a professional 
person in the process of adaptation to management activity is correlated with 
the level of development of the sense sphere of the individual, the level of self-
actualization, the level of communication. The sequence of stages of 
professional development reflects the general logic of the development of his 
personality from situational pragmatism to creative dialogue. 

Key words: professional adaptation, personal and professional 
development, self-development, self-improvement, stages of adaptation. 
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