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future doctors can receive the necessary ethical and deontological knowledge, 
skills and habits which will be useful in the course of their future professional 
activity, become aware that their ethical and deontological culture is a 
personal professional value, can develop their intellectual and professionally 
ethical potential, demonstrate their readiness for using humanistic values, 
ethical principles, deontological norms and rules in the professional activities 
of future doctors.  

Key words: professional culture, ethical and deontological culture, 
essential characteristics, future doctors, teaching and educational process of 
medical higher educational establishments. 
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Zhukovich-Dorodnykh N. The Formation of Foreign Language 

Professional Communicatives Killsas the Key to Quality Trainin Gof 
Students in Modern Conditions of Globalization 

The article proves the relevance of the research of the chosen problem, 
considers the peculiarities of the formation of foreign-language professional 
and communicative skills in the modern conditions of globalization. The 
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essence of foreign language professional and communicative skills is revealed. 
The principles and methods of teaching foreign languages are investigated. 

Key words: globalization, professional training, competence, methods of 
teaching foreign languages, foreign language professional and communicative 
skills. 
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